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PREAMBILE

This Agreement, made and entered into as of J/Zf zhy oF

Deccmsen, /5§ and effective until midnight, December 31, 1976
is between the City of Bayonne; hereinafter referred to'as
the "City" and Local 2261, American Federation of State, County
and Municipal Employees, AFL-CIO (Bayonne Chapter), hereinafter
referred to ag the "Union".

ARTICLE I
The parties to ‘this RAgreement affirm their understanding

that the City is a public corporate entity dedicated té the
safety, health, welfare, convenience and service essential to
the public good. It is the declared purpose of this Agreement
to maintain the qualify and efficiency of the City's facilities‘
and sérvices and to establish and promote harmonious relation-
ship between the City and the Union; ;n equitable and peaceful
procedure for the resolution of differences; and the establish- .
ment of fates of pay, hours of work and other conditions of
employment for all employees as hereinafter described and

defined.

ARTICLE 1T

RECOGNITION

The City recognizes the Union as the sole and exclusive
bargaining agent for the purpose of collective negotiating

underlying the establishrrent of salaries, wages, hours and




other conditions of employment for all of its employees

employed within the kargaining units and classifications

therein as recorded by the New Jersey Public Employment RélatiOns
Commission and modified by this Agreement, and for all éuch
adéitional bargaining units and classifications for which thre
parties may subsequently mutually agree, and for which the

Union is certified as the exclusive bargaining representative

by the New Jersey Public Employment Relations Commission.

ARTICLE III

CHECK-0OFF

The City agrees to dedﬁct the monthly dues for Union
Membership from the pay of those employees who individually
reguest in writing tﬁat such deductions be made. The amounts
to beJdeducted shall be certified to the City of Bayonne by
the Treasurer of the Union, and the a;gregate deductioﬁs of
all eméloyees shall be remitted together with an itemized
statemenﬁ listing the names of the employees to the Treasurer
by the 15th of the current month, aftér such deductions arel
made.

Any written designation to terminate authorizétion for
check-off must be received in writing by certified mail by
the City and the Union by July lst and January 1lst, and
filing of notice of withdrawal shall be effective to halt

Liwr Orriczs
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ARTICLE IV

The unit shall consist of all permanent fulltime
employees as described in the certification of representative,
Docket Number RO-112, with the exception of Traffic Crossing
Guards, seasonal employees, policeémen, firemen, managerial
executives, supervisors within the meaning of the Public
Employees Relation Act.

- ' ARTICLE .V

DISCRIMINATION

The City and the Union recognize the Constitutional
equality of each and every employee and agree that no employee
shall be discriminated against in the course of his employment
with this City by reason of age, sex, color, creed, nationality.
and union activity. |

-9

ARTICLE VI

HOURS OF WORK

The regular hours of work each day shall be consecutive;
except for interruptions for lunch périods. References to |
consecutive hours of work in tﬁe balance of this Article shall
be construed generally to include lunch periods.

The regular work week shall be five (5) days for each of
the employees as set forth in Exhibit B.

Except for emergency situations, any substantial changes

in work scheduled to be placed in effect by the City shall be

negotiated with the Union in advance of such scheduled changes.
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Schedule of Actual Duty for Average Hours per Week:

Fmergency Duty. The schedule of actual duty as set forth

in Exhibit B shall be the sole responsibility of the Director;
however nothiné in this Agreemeht shall be construed to mean
that in times of emergency as defined herein, the Director shall
be prohibited from summoning to and keeping on duty as many
employees as ﬁhall be necessary within the sole discretion of
such Director to cope with such émergency.

Emergency Defined. "Emergency” as used in this Agreement

shall irnclude any condition over which the City of EBayonne has
no control, including but not limited to fire and weather, if
such condition endangefs the safety of the public.

ARTICLE VII ' ‘ '

* PREMIUM PAY POLICIES

Overtime work shall be distributed egually to emplovees
working within the same job classification. On each occasion,
the opportunity to work overtime shall be»offered to the
employee within the job classification who has the least number
of overtime hours to his credit at that time. Overtime
offered and refused by an employee shall be treated_as time
worked. (Overtinme pay at the rate of time and one-half (1-1/2)
shall be paid for any-work in excess of the regular work week
schedule as set forth in Exhibit B.) Premium time shall be
construzad as tirkme and ohe—half (1-1/2) for the sixth cqnsecutive

day worked in any regqular work week and double time (2x) for
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the seventh consecutive day in any regular work week in
accordance with definitions contained herein.

Holiday pay shall be paid.for all work performed on
holidays as set forth in the holiday calendar contained in
this Agreement. Double time will also be paid for hours
worked consecutively in excess of fourteen (14), in wcco. dance
with definitions contained herein.

Eligible employees shall receive one day's pay for each
holiday listed abové on which thef perform no work; employees
who are required to work on a holiday shall receive one
additional day's pay at the regular rate fixed for his
classification. |

The factor to be used in computing overtime rates shall
be 2080 hours. Straight time rates shall be computed on the
basis of work day and week contained in Schedule B.

¥When anf'employee is called out from home he shall be
credited witﬁ 2 1 inimum of four f4) hours pay ét the rate'of
time and one-half (1-1/2). Where such duty extends beyond
four hours, the employee will be paid for the time actually
worked calculated at the rate of time and one—half {1-1/2).

On each occasion of overtime or call out, the opportunity
to work overtime shall be offered to the employee within the
job classification required by the City who has the least
number of overtime hours to his credit at that time. Overtime

-

offered and refused by any employee shall be treated as time
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worked. A record of overtime hours worked by each employee
shall be made available to the Union representatives at
réasonablé times. Scheduled overtime worked shall be volu;tary
and no employee shall be discriminated against because ﬁe has
declined to work overtime. When no employee in the unit is
available, then the Director can call in another employee from
another unit o¢or division.

Employees in the negotiating unit involved in the main-
tenance; repair, installation, and servicing of police and
fire signal systems and water maintenance who afe reguired to
remain at home on Saturdays and Sundays for the convenience
©0f the City, shall receive ten dollars ($10.00) for each
Saturday and ten dollérs (£10.00) for each Sunda} on which
they stand by. '

Employees in the centralized gar;ger sanitation division,
participating in the snow and/or ice removal operation will
be officially notified by telephone by the Director ox his
representative(s) and placed on a standby basis. Théy willl
remain at home on standby for one full eight (8) hour shift
and receive ten dollars ($10.00) per day if they are notified
and then not required to come into work. ShouldAan employee
be reguired for additional standby, he will be paid ten dollars
{510.00} for each additional eight {8) hour shift or portion
thereof. When notified to report to. work, the employee will

report within one-half (1/2) hour. TIf called into work, the




employee will receive pay as per the contract requirements in
addition to the ten dollars ($10.00). While involved in snow
removal opera;ions, the employee will receive a five dollér
(§5.00) payment for meals after four (4) hours of work: This
five dollar ($5.00) pavment will only be paid once during the
call-back period. 'Failure to report after accepting standby
notification will result in forfeiture of the standby rate.
After the available personnel in the centralized garage,
sanitation division have been utilized, the Director in the
exercise of his own discretion can call in other personnel

or avail himself of any outside service.

When an employee has been called to work on a regularly
scheduled work day and is required to begin work before hi?
regui%r starting time, he shall be paid solely on the basis of
time and one-half (1-1/2) for hours ;orked prior to the normal
starting time. For all such work assigned, a minimum of one
hour's péy at time and one-half (1-1/2) will be granted.

When he begins his regular work day he will receive straigh%
time fixed for his classification.

The above provisions are subject to the Agreement, dated
August 3, 1873, which is attached hereto as Schedule A.

In the event that any employee is required to holdover
'after completion of his regularly scheduled work day, he shall

o be paid time and one-half (1-1/2) for each hour thereafter up

AFRUZZESE & MeDIRMOTY

to and including the fourteenth (14) consecutive working hour.
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Beginning with the fifteenth (15) consecutive hour, he shall
be paid double (2x) the regular rate of pay in accordance with
the formula herein set forth.

Definitions - Formulas

Double Time is straight time and an additional day's pay

which means:

Adjusted’ stralght time for'worklng $26.50 per day
Additional day’'s pay 26.50 " "
Total $53.00 per day

Tire and one-half is straight time and an additional one-

half day's pay, which means:

Adjusted straight time for working $26.50 per day
Additional one-half day's pay 13.25 * "
Total $39.75 per day

Per Diem-Employees. Every reasonable effort will be made
to convert hourly rated employees to gn annual salary within a
reasonable period of time. Such conversion shall bhe made no
later than Jaﬁuary 1, 1972.

ARTICLE VIII

SENIORITY
Seniority as defined in this Agreement shall be used for
purposes of providing preferential treatment for the most
senior employee and therselection of vacations, shift assign-
ments, building assignments, promotions, demotions, 1ay6ffs,
recalls and any other substantial employee advantéges which
are not controlled or mandated by the provisions of Title 11,

the New Jersey Civil Service Act, Sub-Title 3.




Seniority, therefor, is defined as an employee's total
length of continuous service with the City beginning with his
date of hire. It is agreed that any employee who voluntarily
resigns or who is discharged for just cause shall suffer’loss
of seniority rights. Any employee who is granted a leave of
absence without pay shall not have such leave credited to his

senjiority.

ARTICLE IX

HOLIDAY CALENDAR

The following shall be recognized as paid holidays:

1. New Year's Day 8. Columbus Day

2. Lincoln's Birthday 9. General Election (November)
3. Washington's Birthday 10. Thanksgiving Day

4, Good Friday ' 11. Christmas Eve {1/2 day)

5. Memorial Day 12. Christmas Day

‘6. Independence Day 13. ‘New Year's Eve (1/2 day)

7. Labor Day 14. Veteran's Day :

Permanent employees shall not perform any work after 12:00
noon on Christmas Eve and New Year's Eve, except employees in the

Tax Collector's Office, Water-Sewer Utility Collector's Office,

434}
f;f City Clerxk's office, -Free—Public-Library, shift class employees ox
¢
where State Law and Regulations mandate the continuance of services

on such dates.
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ARTICLE X -
VACATIONS

All permanent employees shall be entitled to the following

vacation: .
AMOUNT OF SERVICE VACATION DAYS
Up to end of first calendar year 1 working day for each month
1 to 5 years 12 working days
6 toc 10 years 15 working days
11 to 15 years : 20 working days
- 16 to 25 years . 25 working days
26 years ané over ' 30 working days

Vacations shall be based on continuous service.
Any employee entitled to a vacation of more than two weeks,

the additicnal vacation time due such employee may be assigned

" other than on a consecutive basis. The Director of each depart-

A
|(-1
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" ment shall prepare a vacation schedule, indicating the number of

full or partial vacation periods which may be taken. All vacation
selections shall be determined on the basis of seniority and the
operating needs of the individual departments.

Library Personnel

. After 1 year's service - 20 working days

Librarians shall continue on their present vacation

schedule until they reach 15 years of service, at which time they

- will fall under the above schedule.

BAINTESRICE, B UARGS o+ HEATIWNG S Rint €32
Effective January 1y 1976 all newly hiredAlibrary personnel,

eupanh segfessigral-dihrarjans, shall be entitled to no greater
vacation benafits than those of other employees covered under

this ERgreerent.

-10-
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All library personnel hired prior to January 1, 1976 shall
continue to be entitled to the present vacation benefits for
library personnel.

ARTICLE XI

WORKING RULES AND PROVISIONS

The City may establish reasonable and necessary rules of work
"and conduct for employees. Such rules shall be equitably applied
'and enforced and not be inconsistent with the terms of this
Agreement.
‘ The City agrees' to grant salary increments to all eligible
:employees in the absence of substantial reasons to the contrary,
ﬁe.g., habitual absenteeism, extended leaves of absence without
ipay,'prolonged non—-service connected sick leaves, violations of
ipolicies, rules, regulations and criminal offenses. No increment,

' longevity or otherwise, shall be witthld unless for good cause
fand prior notice of no less than two weeks {(fourteen days) has
ibeen given to the Union. The denial of an increment to any
imember of the negotiating unit may be appealed through the
;grievance procedure contained in the Agreement.

; The City agrees that should aﬁ employee be assigned to per-
Eform duties other than his normal job classification, he/she shall
fbe paid the higher rate of pay should that situation exist subject

.to Civil Rules and Regulations.

Special Leaves of Absence. The City shall establish regula-

tions which authorize the granting of special leaves of absence
‘with pay or part pay to employees disabled either through inﬁury
or illness as a result of, or arising from their respective

empioyment. During such period of disability, employees may elect,

"if they so desire, to first utilize all or any part of the sick

~
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leave accumulated under Section 3 of the N.J.S.A. 11:24RA-1 et seq.
In the absence of such election, leaves of absence provided by
this section shall not affect in any manner whatsoever the accumu-
lateé sick leave provided under ‘Section 3 of N.J.S.A. 11:24A-4.
Any amount of salary or wages paid or payable to employees
because of leave granted pursuant to N.J.S.A. 11:24A-1 et seq.
shall be reduced by the amount of anylerkmen's Compensation
award under N.J.8.A. 34:15-1 et éeq. made for temporary disability

because of the same injury or illness requiring such leave.

ARTICLE XII

CLOTHING ALLOTMENT

The City agrees to provide to employees in the Public Works
Department and. the Parks and Recreation‘Department such clothing '
and apparel as needed and as may be required for the safe and
effective performance of their dutiesu’

Those employees, except watchmen and supervisory employeces
in the Public Works Department, who require special clothing shall
at the discretion of the Director, be presented with the following

items annually:

Sanitation Men (Garbage)

sets of uniforms

r

pair safety shoes

pair overshoes - lifters only
raincoat '

pair rubber pants

rubber hat

dozen gloves

athletic supporter

PHRHFFENNDW
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Water Maintenance

=N W

Garage Laborers

3 sets of uniforms
2 pair safety shoes

- Raingear supplied only when needed .

Sweepers or Garage Attendants

2 sets of uniforms

2 pair work shoes

;fRaingear supplied when needed

. Department of Parks and Recreation

' Raincoat - Forestry only - when necessary
"w . L1}

Rain Hat -
Goggles =
Helmet - n ,o" n ]

' Sewage Employees

3 sets of uniforms and laundry
2 pair safety shoes

sets of uniforms

pair” safety shoes

raincoat s

pair rubber boots (boots are for general use, not assigned to
any particular employee)

- Safety Goggles

Where necessary

Department Directors shall negotiate with the Union as to the

guantity of the clothing allotment to be distributed to the

eligible employees at no additional cost to the City.

Replacement of these supplies will be made upon presentation
of used articles. Willful destruction, sale or bartering of these

articles shall be reasonable cause for disciplinary action.

-13~
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" shall be given from the day of death until the day after the

" be defined as follows: mother, father, son, daughter, sister,
: brother, husband, wife, grandparents, grandchildren, current
.‘mother—in—law and father-in-law. Employees of the Jewish faith

., will receive similar funeral leave.

ﬁgof the United States during national emergency, or drafted, shall
" be given all the protection of applicable laws and leave of absenc:

. shall be granted. '
 be granted to any permanent employee who has been employed for a

! period of ninety (90) days. Said leave may not be arbitrarily orx

:unreasonabiy withheld.

~entitled to time off with pay for attendance at Union Conventions.

ARTICLE XIII

LEAVES OF ABSENCE .

Funexral Leave: A death in an employee's immediate family

shall not be charged against his compensatory time off. Time off

funeral, not to exceed five working days. Immediate family shall

Military Leave: Any employee called into the Armed Forces

Unpaid Leave of Absence: A leave of absence without pay may

Paid Lezave of Absence - Attendance at Union Conventions: A

maximum of six employees, to be selected by the Union, shall be

-

-

:Advance notice of all such request for time off will be given to

the Business Administrator. The amount of time off for all

employees shall not exceed a total of eighteen (18) working days

per ysar,

-14~
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ARTICLE XIV

PERSONAL LEAVE

All employees in the negotiating unit, as herein defiﬁed,
shallrbe entitied to two (2) personal leave days after one (1)
yvear of service. Such leave shall be for the personal use of the
eligible employee, and shall not be charged against sick leave
with pay nor vacation leave, nor substituted therefor. Personal
leave days must be applied for né‘less than fourteen (14) days in

advance, except in an emergency, of their requested use, and shall

~not accumulate from year to year. Each employee, however, will be

given every opportunity to utilize personal leave during the

-~ current credit year.

The granting of such personal leave shall not adversely

- affect® the working efficiency of the employee's department. The

L

?;Director, in his discretion, shall determine the number of person-
- al leaves to be granted by him for any particular day. Such

. requests will not ke arbitrarily denied.

ARTICLE XV

DISCIPLINE

Disciplinary action which may result or be intended to
produce suspension, loss of pay, demotion or removal may'be
instituted by the City for just and sufficient cause.

Disciplinary action shall include the following:

Oral or written reprimand
Suspension

Demotion

Removal

-15-




All disciplinary actions instituted by the City shall, in
all cases except oral or written reprimand, adhere to the laws,

rules and regulations promulgated by the New Jersey Decpartment of

1 Civil Service.
It is agreed by the City and the Union that in all discipli-
nary procedures the City is the aggrieved part, and as a
% consequence the disciplined employee may not seek relief through
the grievance machinery containeé in this Agreement. However,
all employvees in the.negotiating unit shall be presented withra
TEispecification of charges; afforded the opportunity for a hearing
conductedrby the respective department head or his agent: grantedA

]

7 the right of discovery; the-opportunity to present witnesses and

" such evidence as he considers appropriate; the choice of'repre—
. sentation; and the right to appeal an adverse decision to the

L] .
case to binding arbitration

;Civil Sefvice Department or submit his
fIn the event the Union demands binding arbitration, then the costs
;of such intervention shall be sharéd equaliy b} the City and the
{Union. In the event an empioyee in thé negotiating unit eleéts
;to be represented by a non-union member or representative, the
Union shall be invited to attend all proceedings.
The City and its agents reserve the right to-summarily
suspend from cduty an erployee who is patently guilty of a flagrant

violation of working regulations, city ordinances or state laws,

Discharge. The City shall not discharge or suspend any

Law Orricey
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- health and safety of other employees or the public may be involved,
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~after its occurrence or its discovery in the following manner or
. such grievance shall be deemed abandoned with all loss of
. retrcactivity.

i agreed upon by both parties with the employee involved and a union

: by the City. The answer shall be madg in writing within three

. the same shall be reduced to writing by the Union, setting

the City shall give the Union five (5) working days notice of thrLe
intention to discharge an employee. During such five (5) days,

the two sides shall meet to try and resolve the case.

ARTICLE XVI

GRIEVANCE AND ARBITRATION PROCEDURES

Any grievance or dispute which may arise between the parties,

including the application, meaning or interpretation of this

Agreement, shall be initiated within thirty (30) working days

Step 1. It.shall be discussed at a time and place mutually

representative together with the immediate supervisor designated

(3) working days by such immediate supervisor to the union.

,Step;z,-.If the grievance is-not settled through Step'l,
Vo
forth the facts supporting the grievande and submitted within
five (5) working days after the answer in Step 1 to the Director,
or any persbn,designated by him. The answer fo such grievance
shall be made in writing, with a copy to the Union, within
five (5) working days of its submission. _

Step 3. If the grievance. is not séttled by Steps 1 & 2,

then the Union shall have the right to submit such grievance

to the Business Administrator within seven (7) working days

-

-17-
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I REPLY PrEzASE REFER
To Fire No.

Mr. Gerald Timoldi

c/o Municipal Bulldlng
630 Avenue C

Bayonne, New Jersey

Dear Jerry:

I just noted that due to a typographical error in my law
office, a paragraph was inadvertently omitted from Artlcle_

XVI - Grlevance and Arbltratlon Procedure.

The missing paragraph should have been inserted after the-
first paragraph on page 18 of the current collective bargalnlng
agreement. The paragraph reads as follbws:

"If the grievance is not settled through Steps 1, 2 and
3, then the aggrieved shall have the right within ten (10)
working days after the answer in Step 3, to make the
exclusive and absolute choice of pursuing all legal
remedies afforded by provisions of the Civil Service Act
or to submit such grievance to an arbitrator either
mutually agreed upon or selected from lists submitted

by the New Jersey State Board of Mediation or PERC.

The arbitrator shall have full power to hear the dispute
and make a final determination which shall be binding

on both parties. The cost of arbitration shall be

borne by the City and the Union equally."”

It is hereby agreed that the above paragraph will be considered
by’ the City of Bayonne to be a part_of the existing contract

_with Local 2261.

Very truly yours,

Aiizi?ﬁSE & McDERMOTT

Frank cDermott

FXM:cjs T e
cc: Hon. D. Collins&/ﬁi: J. Hannonj; Mr. A. A. Lanna; B. Dugan,

Esqg.
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" each step of the grievance, failure to respond will,mean'acquiesF

after the answer in Step 2. A written answer to said grievance
shall be served upon the individuwal and the Grievance Committee
within seven (7) working days after submission. In grievaﬂées
at this step which arise involving Library personnel, the

grievance would be directed to the Personnel Committee of

the Library Board. At this step the grievance must be
OR Witk SEvid €1) Pars AFTn TH

answered in writing within> thirty-one (31) days, At the f?ﬁ:fé:zzq

Conmy 7y MM:
discretion of the Personnel Committee, a meeting shall bewafﬁéﬁ:'
held between the parties upon three (3) days' written notice
to the Grievance Committeé or the Union president to discuss'
the grievance within said thirty-one (31} day period. All 
other steps will be the same for Library'personnei.

if either"pértyldoes not reépond within the allotted time in

.
ence in the other party‘s position on said grievance.

The Union President, or his authorized representative, may
reguest by telephone a meeting withinrforty-eight (48) hours
to repoftrén impending grievance fo the Depértmént Direc;torI \
in an effort to forestall its occurrence.

Since adegquate grievance procedures are provided in this
Agreemént, the Union agrees that it will not enéage in, encourage,
sanction or suggest strikes, slowdowns, mass resignations or mass
;bsenteeism, or other s;milar action which wouldliﬁvolve suspen-
sion of work that may disturb or interfere with the orderly
operation of the City Departments or affect services to the public

Nothing heréin shall prevent any employee from processing his
own grievance, provided the Grievance Committee may be present as

observer at any hearing on the individual’s grievance.
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In any grievance or dispute involving the construction of

Statutes, either party may proceed in our courts for a judicial

, determination of such statutory construction and shall not submit

i the same to arbitration. .

ARTICLE XVII

GENERAL PROVISIONS

Should any portion of this Agreement be held unlawful and

‘unenforcible-by any court of coﬁpetent jurisdiction, such decision
~of the Court shall apply only to the specific poxtion of the
'Agreement affected by such decision whereupon the parties agree

iy

- immediately to negotiate a substitute for the'ihvalidatedgportion

.
» thereof..

Law Crrices
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The representatives of the City and of the Union may, by mutu
iconsent{ adoét written‘memo;andgms,covgring in more specific terms
?fhé-interpreﬁatiOn 6r épplication of ‘this Agreement in order to
;make it more_sﬁited to a specific bargaining unit or for other
ﬁspecial circumstances. Such memorandums shall not conflict with
?this Agreerent, the latter being the controlling factor should any
;dispute afise.

- The City reserves the right to establish, revise, or amend
working rules, regulations and procedures which now exist or may
be required in the future, subject to negotiations. It is agreed
by both parties that the governing body (the City) reserves the
right to manage and cénérol all of its facilities and to observe
and obey all referenda, statutes enacted by the legislature, and

decision rendered by the Courts of the State of New Jersey.

~
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- who have completed fifteen (15) years of service or more but less
. than twenty (20), and employees who have completed twenty (20)

' years of service.

iof employees shall bé'paid in the amounts~hereinaftet_ée£ fbrfh ini
;two installments: Beginning of the sixteenth (16) anniversary

.55600.00; Beginning‘of the twenty—firsé (21) anniversary $200,00.
.agligiﬁility will be based on continuous:service in the employ of
ithe City énd shall be paid on the anniversary date of employment

“as provided in the schedule contained in this Article.

It is further agreed that employees now in the eﬁploy of the City

~who have already received longevity increments that are less than

|

!
It is further agreed that the City shall freely exercise its
right to hire, promote, transfer, discipline, or discharge em-—
ployees conditioned only by the contents of this Agreement'and
applicable legislation. ‘

ARTICLE XVIII

LONGEVITY
It is the intention of this Article to provide longevity

payments for two separate groups of employees, i.e., employees

Longevity payments totaling $800.00 for. these specific groups

~ No employee shall be entitled to receive more than two (2)

longevity increments during his employment career with the City.

provided above under any previous longevity program are eligible
to receive the difference between the amount received to date by
them and the amount that they would have received had they been

eligible under this longevity program. If any employee has not

-20- -
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! empleyment.

.-

;%directly affected by the changeover in his work schedule. 211
;}other centralized garage personnel of the Public Works Department
;:will also be cn a 5 day week (Monday through Friday) with the

';exception of those engaged in shift work.

general cleanup they will perform duties other than heavy

" Department of Public Works will be offered to any such empldyee

received any longevity increments after completing twenty (20)
years cf service, such employee shall be entitled to an £800.00C

increment.

ARTICLE XIX

UNION RFEPRESENTATIVES

The City shall recognize and deal with those Union Repre-
sentatives and Grievance Committee Members designated by the Union
through its internal processes in each department and division of

o+
3

ARTICLE XX

CHANGEOVER OF - GARBAGE REMOVAL

It fs uhdérgtéda fhaf éafbagélreﬁb§él ﬁili;bé-cﬁénééd from
the éreéent six day schedule to a five day schedule before
Decermber 31, 1976. lThe employees presently engaged in garbage
rémoval and;directly,affected“by the éhangebver indtheif_work“
sche@glejwil}rqo@_belgubject to layoffs as a result Qf the

chéngeovef in the schedule. Other work opportunities within the

It is agreed that all garbage men will go out on

Wednesday (on a five (5) day week schedule) and as part of

laborer without reduction in their regular wage rates.
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Additionally, at the time of the above change,; the
following job classifications will work the following schedules:
Hand Sweepers -~ 7 a.m, to 3 p.m. ?
Centralizéd garage attendants presently engaged in °
pumping gas” and washing cars will work 3 shifts of

8 hours each.

ARTICLE XXI

TERMS OF AGREEMENT

It is the intention of the Aéreement to amend, revise or

" repeal all ordinances or resolutions which are inconsistent with
thélprovisionsrbfjthis ngeement,'and“to‘preserve and maintain all]
* ordinances and'résolutions-whiﬁh'are not incﬁnsiétent with these

provisicons.
Atross the boafd'salary increases shall be as follows:

Effective January 1, 1976 -'$9500.00 across
the board. -

Effective July 1, 1976 - an additional $300.00
. across. the board. __ ,

g Effective January 1, 1976, the City will assume the
¢ ‘cost of 50% of the employees' existing hospitalization
insurance coverage for dependents. :
Effective December 31, 1976, the City will assume
the cost of 100% of the employees'® existing - '
hospitalization insurance coverage for dependents.
In the event the City of Bayonne increases its monetary offen

for the calendar years 1975 and 1976 to either PBA Local 80 or

FMBA Local 11, a similar adjustment will be granted to those

Liw rryyces

LirrezEsE x McLrax,TT

A Faures
=

T Mommy AreTE

Alomal o preedtin

emplbyees covered under this contract.

ADERCE PIala
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All provisions of this Agreement including Schedule "A",
Exhibit "B", and Exhibit "C" shall become effective aftexr Council

approval and the Agreement will terminate at midnight, December

31, 1976.
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SCHEDULE A

One truck driver and garage mechanlc to report on the
6 to 2 shift.

Three laborers to report on the 6 to 2 shift and to be
paid the difference between Laborer and Heavy Laborer
rate.

In the event that more men are needed they will be paid
two hours overtime and time and one-half {1-1/2} for a
total of three (3) hours in compensation.for changing
their shift at the Heavy Laborer rate.

When an employee is called at home and there is no
answer it will be assumed that he is not at home. Proof
of call may be required.

The extra pay will make it more attractlve for ‘the em-"
ployee to respond.

No one will be forced to chgnge their shift.

Seniority shall prevail in all cases.
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ALL CLERICAL EMPLOYEES
9:00 a.m., to 4:00 p.m. - Monday through Friday

;WATER/SEWAGE MAINTENANCE EMPLOYEES

;?9:00 a.m. to 4:00 p.m. - Monday through Friday

l:SEWAGE PLANT dbERATORS

558 hour shifts - 5 day week

ijPUBLIC.WOﬁKS.GARAGE,.’

%éSanitation.Men - Gérbage

§;6:00 a.m. to 2:00 p.m. - *5 day week

g Labor Pool EmployeesVQ_GarAQe,employees

ééB:OO awm. to 4:00 p.m, - *5 aay week

£ *WORK WEEK SCHEDULE. TO BE WORKED OUT BY DIRECTOR

E MONDAY THROUGH SUNDAY

% Lunchihoﬁrs to_be-agfeed_upon between employees and Director.

; Vacation time ~ 2 week maximum during July, August and Septem-—
i ber, except at the discretion of the Director.

f HWatchmen

f DEPARTMENT OF PARKS AND RECREATION

SCHEDULE E

DEPARTMENT OF PUBLIC WORKS - WORK SCHEDULE

Working hours for all Public Works Employees. .

-

8 hour shifts - 5 days per week

Working hours for all Parks employees.

ALL CLERICAL EMPLOYEES

9:00 a.m. to 4:00 p.m. - Monday through Friday, except cashiers in
the Tax and Water Departments may have their hours of work
altered to provide coverage. Some employees may be scheduled
from 9 a.m. to 4 p.m. while others may be scheduled from

10 a.m. to 5 p.m. '
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SCHEDULE B (CONTINUED)

THE HOURS OF TELEPHONE OPERATORS

The hours of telephone operators in the Municipal Building may
-be staggered during the working day to provide coverage between
the hours of 9:00 a.m. and 5:00 p.m.

ALI, CTHER PARKS EMPLOYEES

8:00 a.m. to 4:00 p.m., 5 days per week - Monday through
Saturday, as scheduled by the Director.

- ALL, WATCHMEN - Parks and Library

: 8 hours straight time - Monday through Sunday

% Vacation time - not. to exceed a miximum of two (2) weeks
. during the months of June, July and August, except at the
~ discretion of the Director.

Law Crrrexs
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SCHEDULE C

The official payroll ending on Mondays and salary checks
‘released on Fridays will be adjusted to hold back the salaf§ checkﬁ
not later than the Fridays after- the payroll period ending on
Monday, except if that Friday is a holiday, it will be paid on
VThursday.
| The payroll procedure will be the same for the Official Pay-
groll Account #é, except that the ﬁayroll period ending will be on
fTuesdays. ‘

g In order to‘ﬁake.this adjustment for_the holdback, a partial

fpayment will be made to the employees ten days after their last

ipay. The following week, the employees will receive their regular

‘piweekly pay less all the payroll deductions and the partial '

fpayment°stated above. Thereafter, the employees will receive

“their biweekly pay not later than the Friday following the Monday

;in the manner previously mentioned. .
é; The payroll procedure in calculating the biweekly pay week

;yill be based upon dividing 26 pay periods into the annual salary
: | a -
to arive at the base salary. In those years where there will be

;é7 pay periods, the annual salary will be divided by 27.

f?xample:
y Annual Saléry 26 Pay Periba 27 Pay Period
$9,000.00 $346.15 ' $333.33
T e Employees who do not‘perform their duties for the full payroll

A FwirartAna: Or e paion

o M oant Actnx period will be docked one-tenth (1/10) of their biweekly pay,

Lrp. abrelo N [ ovem
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SCHEDULE C (CONTINUED)

_except if such employees are excused for sickness, vacation,
official leave .of absence, personal days, or other authorized
absence by the Director of the Department.

New employees will be paid from date of hire to the end of
the payroll period based upon the number of days times the daily
‘'rate of one-tenth (1/10) of the biweekly rate.

A similar procedure will follow for employees leaving the.
emplof of the City fer any reason. These employees will be paid
from the date of the last payroll period to the date the employee
last horked -

Overtlme pay w1ll be calculated in the follow1ng manner. o,

| P051t10ns regquiring employees to work 40 hours per week, the

Ehourly_rate‘w1ll'be based upon dividing 2080 hours into the annual

isalary times one and one-half.

fExamEle:_ Annual salary $9000 divided by 2080 hours =

L.w Orrices

ArnvzzesE & McDERNLTY

74 33 x 1/2 = $6. 50
_ Positions reguiring. employees to-work -35 hours.- -per- week, ‘the -
hourly rate will be based upon dividing 1820 hours into the annual
;salary time one and one—half. |

' 'Example: Annual salary $9000 divided by 1820 hours =
' 4.95 x 1-1/2 = §7.43.
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IN WITNESS WHEREOF, the parties hereto have caused these

presents to be signed by their duly authorized officers this & =

day of _Jec. , 1975./ |

Attest: CITY OF BAYONNE

JZALQ | YZZ//K;Z

“Attest:

r_ﬁr/{ Z’f{-r@f&ﬁjﬂ%L By: : d . L 2 éé‘
)
ELAPPROVED AS TO FORM:

Lo SN 4

i 7
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