AGREEMENT

-

~

Between;-

TOWNSHIP OF MILLBURN,

ESSEX COUNTY, NEW JERSEY

and

NEW JERSEY CIVIL SERVICE ASSOCIATION, INC.

ESSEX COUNCIL NO. 1

(NON-SUPERVISORS) .

P S N S A T i - -



PREAMBLE

This Agreement made this L day of March, 1974 i

by and between the TOWNSHIP COMMITTEE, TOWNSHIP OF MILLBURN,

ESSEX COUNTY, NEW JERSEY (hereafter known as Township), and

the NEW JERSEY CIVIL SERVICE ASSOCIATION, INC., ESSEX COUNCIL

NO. 1 (hereafter known as Association), is designed to maintain and

promote a harmonlous relationship between the Township and the Asso-

¢ jation. In that regard, the parties agree to be bound by the provisions

of the Articles that follow.

ARTICLE I

- RECOGNITION

The TOV.VnShip héreby recognizés the Association, répreéenting

the blue collar workers of the Township, és the sole and exclusiv

collective negotiat ions barééi.rﬁng agent for all Towns};ip- employées witﬁ
the following titles, but excluding all other titles: |

Seni.or mechanical repairlman

Mechanical repairman's helper

Mechani;:al repailrman

Lal-aor'er

Truck driver

Equipment operator



Recreation Maintenance Worker
. Pumping station 0perat9r

Grounds keeper

Tree tI_'imm:er

Seniox grounds keeper

Tree climber

Recreation mmaintenance man

Greens keeper

Traffic maintenance man

ARTICLE II

SALARIES AND PAY SCHEDULE

A. Every employee covered by this Agr;eemeﬁt shall 'Be "
granted a 7‘2. increase in pay, effective January 1, 1974 and a ‘ ;
77 increase 1n pay, effective January 1, 1975,

B. The Township shall prov1de a pay schedule under whlch
new, permane_nt, fu]l—tin;e ‘_employees shall reach maximuﬁ i)ay after no
more fhan three and one-half (3 1/2) continunous yeérs of servicé to the

Township. This period may be extended for no more than six (6)

months in the event that unsatisfactory performance ratings of the employee

are determined as set forth hercafter. The pay schedule is attached hereio

and maode a part herecf. Employees shall progress from step tc step on

the pay schedule according o ihe time limits of the pay schedule, and



accordmg to their length of service, SIleC‘C't to the employee recelvmg

a satlsfac..ory work performance ra’cmo‘. Any employce whose work .- '

: performance is deemed by hlS Superwsor to be unsatlsfactory will be -

80 mformed and the schedu}.ed pay increment shall be wfchheld for three .,'- - N

(3) months, at whlc:h tune the employee shall receive another performanoe
ra;.“.ing. If the second %Jeri‘orroance ratmg is satlsfactory; the employee -
shall be paid the salery mcrement from that date and the employee will

| proglres.s on the pay schedule f;rom the newly. estabhshed anmver.,ary
Idate. If an employee recehlves two (2) Iconsecutlve uosatlsfactory Iperfox“.r;x— '-
ence ratmgs, he w111 be sub3ect to d1smlssa1 | Nomlthstendmg the fore-‘-A

- going, no employee may be dlsmlssed reduced, or ofhemmse penahzed E
.except.m accordance with Cwﬁ ‘%erwce sta;m’ces.,. rlulesAanld procedures: _A i
-Th1s prov1slon applles 1:.ol all employees regaedlees of ’rheu' leosnlon on’ - A
-l"'the pay schedule, | S
| . ~C. ' Permenent emoloyees woerg for the. Tow‘nsrlnp prxor

-

- to May 1, 1973 shall be placed mltlally on the pay schedule accordmg

‘to their January 1, 1973 pay rate (1972 pay rate x 105 .J,a), prOgressmg
on the pay schedule io the next schodnled step followmg completion o_f A
the service time established on the pay scnedule.l |

D. Pey schedules for new, permahent, full-time Laborzrs angd
comparable begim\ingutitles shall provide for payment of the -minimum

rate for the [irst six (6) months of service, as set forth in paragrapgh B.



ARTICLE I

HOURS AND OVERTIME

| Effectlve May 1 1973 the present work week of forty two and

one-half (42 1/ 2) hours shall be reduced to forty (4.0) hours- Effectwe "

' May 1 19731the hourly rate of each employee hall be adjusted S0 that_ ‘

the reduced wor'k week shall yleld the same grosq strazght 'tlme pay as -

~ that paid to the employee before the reduchon in hours. Tnne and

- one-half for overtime hourly rates will be adguc,'ted commensurately. o
' The 5. 5% increase shall be in addl’non io the ad;ustment referred to
. -herem. Over..z:me shall mean t1me worked in- excess of the nnmber of

hours in the regularly scheduled work day. I

~ ARTICLE IV

" WORK CLOTHES

. Y
."

The TOWnShlp shall issue three (3) pa:.rs of work gloves annually

to each emplayee, at no cost to the employee. In addltwn, the TOW‘nShlp o

shall provide, ai no cost to the employee, a winter 3acket or vest wmch
in the sole digcretion of the Department Supermtendcn‘c, is adequate
protection for work during the winter months. The Association repre-

sentative may confec with the Depariment Superintendent in assisting the

Department Superintendent to make a choice.



ARTICLE V

HOLIDAYS

A. Employees ghall receive twelve (12)holi-day9; as J.lsted

below: !
‘New Year's Day Labc-n-:' Day
Washington's Birthday Tha-nksg'iv:ing Déy
Memorial Day Christmas Day' _
Independence Day h Fivel _ tS) Pers-&nal Holidays

v
[

The five (5) personal holidays are to be taken as days
off onl.y after the employee has made requcét of and been giv;én approiral -
" by the Department Superinter{dent. They are not to be :;ldq.ed_ tb ;'écat'ion o L
da:ys as é.n e;;teﬁsion of that i)eriod, unless the dei:artment sup-eriﬁtendent |
" gives his prior approval. |
B.. ° When cirlcun;stances-requiré an employes to wclxrklon any | -' '-_, ,
- of the holidays listed in the _pr-ecedit-lg paragraph_,“’c-he éﬁlﬁloyee s-l;a]l,_’. in - o
- addition to be;ing paid at the rate of time and one-half for timé wox.'kec.l,- _
be granted a compensatory day off at a tiine that is approveci by the

Department Superintendent.



- ARTICLE VI

EMPLOYMENT BENEFITS

A. The Township égrees to provide, at no cost to the empioyees, |
| a health plan consisting of Blue Cross, Blue Shield, M;ajor Medical an;i
Rider ;"J " protection. _ The Township maiy change :‘Lné.urance, carriérs, SO
long as substantially similar coverage is provided by subsequent‘cm‘n—- |
_pz;nies.‘

B. The Townshiﬁ will provide, at no cost to the employees,
work uniforms to be used by the employees in the performantce of théir
- regularly scheduled duties. Tixe uniforms shall remain the possession
of the Towﬁship. |
‘ C. Each employee shall receive, in addition to his salaryl as
deterzhined by the p;.y schedule, a longevi;cy increment. " Thé -longe\-ri%:y
iﬁcrement shall be the highér_amou.nt of money as déterminé-d by the foll-
iowing schédules. ‘

Years of Satisfactory Service Percent of Base Salary

; less than 5 | }%?'3;&' }—(9)”%'5'
6 through 10 17 147
11 through 15 | 29 3%
| 16 ihrough 20 oo 37, 6%%
21 through 25 4, 6% :
more than 28 : | 5% 7%%



Years of Satisfactory Service Dollar Amount

less than 5 ) | 2$000. 00
6 through 10 - ] 100. 00 ,
11 through 15 200. 00
16 through 20 S 300. 00
21 through 25 » . 400.00
more than 25 .-  500.00

D. Each employee who is called back to work after completion‘
of his regularly scheduled tour of duty, shall be given a wminimum of

three (3) hours pay at the employce's overtime rate of pay.

E. Each employee covered by this Agrecment shall be entitled
to a medical examination once every two (2) years at Township expense.
The Township will establish a panel of three (3) physicians from which
each employee may choose one (1) phy'sician to perform the exsmination.

~

ARTICLE VII

GRIEVANCE PROCEDURE

To ;;"I-ovide for tl‘lel e;:pedi‘;io.us and éatisfactory sé’ctlement of
grievances, the following grievance procedure is hereby set up. For the
purpose of th'is grievance procedure, a grievance shall mean a complaiﬁt
or complaints, by a grievant, with regard to the application or inter-
pretation of the terras of this Agreement. A grievance must be instituted
wilhin twenty-one (21) calendar days of the oqcﬁrrencc of the event
being grieved. Failure to act within said twenty-one {21) calendar days

shall constitute a waiver of the grievance.



A Step One

An employee with a grievance shall first discuss it with f.his
irmnmeadiate supelriorlwlth the purpose in mind of resolving the matter
in.formally‘; : o - o

B. Step Two N

If the grievant is not éatisﬁed with the disposition of t};e grievarlx.ce B
at Step One, or if no &ecision has been rendered within two (2) workiﬁg days -~
thereafter, a hearing on this grievance shall be held between the Department
Head, witnesses, the grievant, and no more than one‘ (1) repz_'esenta.t-ive o-f
.the Association. The hearmg shall be held within seven (7) da.ys of the
presentation of the grievance to the Department Hea.d The Departmen‘c Hea.d
_ _shall render a decision in wrﬂ:mg withia five (5) days of the hearmg;- 1
no c’zemsmn is rendered by the Depa.rtment Head within flve (5) days of‘the -
'hearmg, then the gnevance shall be deemed to be dem.ed

C. Step Three
| o If the grievant iS'nOt- satisfied with the d'.isposii-:iop of th;:‘

grievance at Step Tv}t-:v,l or_if.np dedsion has been rendered within ;t’ivé (5)-
working days thereafter, then he may appeal the grievance- to the Business
Administrator within two (2) Working days. 'The Business fv\.ﬂminis trator
shall conduct 2 hearing on the matter, and rendc-r his dec::.olon within ten
{10) working days after the hearing is closed. Nothing herein shall prevent
the Businessl Administrator from exercising what in his discretion he deems

to be appropriate control of the hearing.



D. SteEAFour
Jf the grievant is not satisfied with the dispoasition of his

grievance at Step Three, then he may appeal the grievance ta the Township, .

~

by filing the grievance with the Tow:{ship Clerk, A hearing on the grievance

shall be held at the next available Township Conference meseting, =t which

time the grievant and a rgpresenta.tive of the Assoaiatio’n gllall be‘- I-leva,rd._ _ .
The Tomship shall render a decisiox.l in wriring on the grievance by the
next Township Committee meeting.

E, Any grievance not processed to the next step in the grievance-
procedure within the time limits provided for such processix-lg, .shall be deémeé

to have been waived and abandoned by the moving party,

. F. . Nothing contained herein shall be deemed to limit or impair . .’

the rights of the employee, as set forth in Title 11 of the Statutes of Neiv ;

Jersey, or as set forth in Civil Service Lawa, rules and prdcednres. |

ARTICLE VIl

MANAGEMENT RIGHTS =

A, ;I'he T«l:anslﬁip hereby retain‘s and reser;res vnto itself,
without limitation, all powers, rights, authority, duties and responéibillties
conferred upon and vested in it priox to the signing of this Agreement by the
I.aws and Constiintion of the State of N;ew Jersey and of the United Stateé,

including, but without limiting the generality of the foregoing, the following

rights:

d



1. To the executive %nanagcment and admi-nistrativ'e control
of the Township Government and its properties-and iacilities, the a.ctiviti:es
of its employees;
2.  To hire all er.ﬁployees and, subject to the provisic;ns-
of law, to determine their qualificiations and ci)nditions for .;;t;ntin—ued: eml-:\lo'y‘-
ment or assignment, and pror;lote and transfer emp-loye-ea:
3. 'i'o suspend, demote, discharge, or taic; any ot_};ar }
disciplinary action for good and just cause accoxding to law.
B. In the exercise of the foreéoing powers, rights, aﬁthority',
. duties or responsibilities of the Township, the adopt_ion of };o-lic:]:.es ’ -,v:'ul_cs,
regulations and practices and the furtherance there'of,- and th; use of
judgl;nent and discretion in connection therewith, shall be lirnited. 0;;1)} -
by 1-:he specific and express termls of this Agreemen‘t; then oz}l:'y t«-.)-_ the.--
: éxtent such specific and expr-ess terms hereof are in clon.formance with th.e
Constifuti‘.on and Laws of New Jersey and of the Un:ft-ted -Stat_e:s-.
C. | Nothing cclﬁntai.ned herein shall be éoﬁstrued t; deny or- r>estrict .
the Townshi;; of its rights, 1-es_ponsibilitias and authority 'u'.nder‘]::l. S. 40 and _'

R.S. 11 or any other national, state, county, or local laws o‘r_ordinances.

ARTICLE IX

EMPLOYEE RIGHTS

Nothing contained herein shall’'impair the rights of the employees

covered by this Agreement as set forth in Title 11 of the Statutes of the State

10.

-



of New Jersey or as sct forth by Civil Service laws, rules ox regulations.

ARTICLE X

\

MISGE LLANEOUS

-~

The Township sh?.ll institute an Employees \.‘Iiavli_ngs Plan for the
purchase of Unil-:ed Sta.teé Savings Bonds. This Plan shall be; instituted at
the earliest practical date, provided that a sufficient nwunber c->f emnployees
enroll in the Pian to make it worthwhile for the 'I‘ownsﬁip to administer.

..Employees are not obligated to participate.

ARTICLE XI

FULLY BARGAINED PROVISIONS

. This Aéreement represents and inc;orpora.tés the Icomplete a.x_lé.
final understanding_ and settlerﬁent by the parfieé on‘ali b‘angai-._ﬁagle is-sueé
which were oxr could have been the subjec:t of negotiations. During thé
term of this Agreement, nei.ther party will be required to negotiat;a with
.Ies;)ect to any such 1.1'131:ter, whether or not coverea by this Agre-evmer;t, and
whether or not within the knowledge or contemplation of either or both of the
parties at the time the);' negotiated oxr signed this Agreement, This Agrcement
shali not be modified in whole or in part by the parties, except by an

instrument in writ ing duly executed by both parties.

11.



ARTICLE XII

SEPARABILITY AND SAVINGS

In the event that any provisioh of this Agréement shall at aﬁy- time be |
declared invalid by Legislative Act or any Coﬁ:t of competent jurisdiction,;
or through Government rcguiat;.on or decree, | sﬁch cleci.s_ion shall not 'iriva.lida;te
the eﬁtire Agreement, it being thé express intent of the parties that all

provisions not declared invalid shall remain in full force and effect.

ARTICLE XIII

DURATION

This Agreement shall be in full force and effect as of

January 1, 1974, and shall be in effect to and including December 31,
1975. The parties shall begin to negotiate for aisucc-essor Agreement
no later than November 15, 1975, —

IN W-I'I‘NESS WHEREOQY, the pa.rtieé hereto have héreuntc set their

hands and seals iu the Township of Millburn, New J ersey, on this

day of March = # 1976
NIEW JERSEY CIVIL SERVICE TOWNSHIP OF MILLBURN
ASSOCIATION, INC., ESSEX COUNTY, WEW JERSEY
ESSEX COUNCLL NO 1 _ /‘/
By: o~ /4/ ’/{é By: S V Lty Wt ez s

f L Mhdor
Witness: Wltness
“y//r/#ﬂ%.} Vi z’/@m
/ TO”"QmP CLL it
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