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THIS AGREEMENT, mads thig
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TOWNSHIP OF MEDFORD. a5 muoircoipalsty o0 e Lour
of Burliegten and bthe State of Mew Jer e, foreins
after referred Lo 3 the “"Towinsl.g .

-

and

MEDFORD TOWNSHIF SUPERIDR OFFICERS ASSOCTATION,
herein after referred to a:z the "Asscooiabion™.

WITNESSETH: ‘.

WHEREAS. the parties hereto hawe carried on cocileghive
Bargsining negotiations for the purposes eof developling and
cancluding a general agreement covel ing wages.s Nours of work
and other conditions of employment of uniformed and ron-
uniformed superior officers » including Sergeants and
Detective Sergeants {hereinpafter sometimes rollectively
referrod to as “the associatilon or emplovers" !t of the Police
Disizion uf the Township of Medford. Burlimgtun County.

NDOW, THEREFORE, in consideration of fthese premises and
mutual agreements hereln contained, the parties hereto agree
with gach otber with reocpoect to the employees of the
Township, as hereinafter defined, recognized as Leing
rep-ecenterd by the Association as follows:

ARTICLE T

RECOGNITION:

L. The Tawnship hesraby ceqognizos the Medfao-d Township
Superior Officers Associalion” {(hereinafter MTISOA) as the
exclusive parcarming agent tor all sworn pelice pecrsonnel st
the randl of sergeant who are full-ties, paid enplovees
Sllbin the Polire Divisinn,

B, fAny emplioyze whe regularly worls 30 an ave age of
forty 143) howrs o omar s o weel 15 o Todl-tiae BEmplpees,

This Towe bapoer 3t orevide foc amios ~ues
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ARTICLE 1!

MANAGEMENT RIGHTS:

fB. The Township el s elatom and rwesr cen unto Lot f
vithout limitation, al! pooers, rights, anibo b, duties
dud 1 espoasitin Pibies conforred upan 5md esteet e 1t prace
Eo the sigring of thys g vemeal by the Laws and
Constitotion af the State 14 Mew lersey, andd the united
States, including Lut nob limiting the generality of the
foregoing. the following rights:

. Tn manaye and contral admimictratively the
Township goversament and 1ts properties and far 1lities and
the attivities of its employees, o

2. To hire all emulevess andy, Bubject to the
provicicrhs of the iaw, to determine their qualifications and
condition for contimued employment or ascignment and to
promote ang transfer empluvees,

3. To suspend. demote, discharge o take uther
disciplinary actions for thne good and just couse according
to Municipal Ordinances, Statutes of the State of New Jersey
and of the United States.

B. The exercise of the foregoing powsrs, 1 ights,
author ity, duties and responsibilities of the Township. the
adoption of policies, rules. »egulalivns and practices in
furtherance therezaf, and the use of ;udgment and discretion
tn connection therewith shall be limited gnly by spercific
ant expressed terms of this sgreemeat and Lhen unly to the
e~tent such speciflc and eupreszed terms thereof ars an
confaormanre with the Curnstltution and Laws of New Jersey and
of the iUnited States.

ARTICLE I1I
HOURS AND GVERTIME:

A0 Tre oormal worbirg pecled ohiall canscied or o3

aveiae of e hundreo sty 118D Roe = DEr o wers peiod.

caritiats vt with Lhe Fecer sl Tianr tabto, tacda ot
e e, naflter seforrad to oo "FLSA Y, 8wl ooryard e eaal
boofweert e srght 021 Sal veda dan
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teatmbee 5t v s 1o th2 o0 gmed st soiEidnde o s
Lo B0 e L ey oft o shall b o=ty te noes b eyt tE s
e o f T e T T e e T LA B oo Mt o0 Mo by
sty | payg as e s Pone m reaetas oy ot
R R & A I A L T I KT P R TR AL C I PRV S T

[hvpe f o F i KR R ACE P Gl e



fmy employee covered by this agreement . mav . with
prior approvals at the discretion of the Chief of Police,
recelve compentatory time in liew of overtime., Lompensatnery
time shall ke earned as set down hy the Chiefl of Police
consietent wilh "FLSA™.

Compensatory fime may only Le ustd at the discretion of
the Chief of Police and ordy then whnes sul)) use of
compensalory time gones maf couulr e waxd caplevee tn be
replaced with additional manpuwer at an oeertime rate,

C. The rate aof pav for all court appearances shall be
at the overtime rate of time and vne-half actual time spent
in court. In the event of call back. an employee will be
pard a minimum of one howr a3t overtime rate,

D. In the event any member of the %ISDQ 15 duthorized,
by tke Chief of Police or his designee, =tb use his personal
vetiicle for Township business, he shail be relnbursed at the
rate of eighteen (187 cents peor mile. opon submitting
vouchers and athey appropriate  eccorde te tho Chief of
Folice.

E. Uniformed Patiol Gergeants,will be assigned a shift.
the echedule for thas agssigrnment chall consist of a minimum
of ninety (20} dave, and shall be posted not less than
fifteen (137 days before the bagirming of the new period. At
least one month befure the end 2f that pericc any emplovee
who desireos fo change shifts shsiil rnotify the Chief of
Folice. The Cnief shall make every effort o sccummodate the
reguecst,

In the case of an von-pmergent =went, the Tawnship
shall have the right, on forty-sirght 48) houes notice, o
temporarily re-assign an empicyes until the end ot the
uriexpected ewvent,

The Towre' 1o shall Fuawve Y0z ccht T3 e
employees in the event ol an wns gendy,

ARTIELE IV
VACATIONS:

N fcsal wocatson Ieave ettt pa Sholl Le oac e oat
the 1ate as fullows:
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STEP#3. From the beginning of the sleventh {(11)
yvear through the ninetecnth (19 vear of sorace.
twenty (20) working daye per yeary earaed at the
~ate of .86 days per montn. per annum,

STEP&R4, fron the beminning of thoe twentieth oo
year thooagh rebrrementy one (o working days
gdded tn Yaent, 200 davs, cach adoitional &3
thercafter  with a3 maximum of twenty-41ve T
work1an dey: earncd at the rate of the totas

number of days per annum, respectively. divided by
twelve 123 months.

:
[
L)
1

B. fs near g5 practicsl, all wvavolions shsll pe
scheduled and taken during the current calendsr year. Should
1t be determined by the Chief of Palice pot to be 10 the
hest interest of the division for a mnembed to tsve all
vacation time during the current year, then io such event
said member shall be paird at his regular straight timg rate
for such unused vacaticn time, nor same shall eccumulates is
hereinafter set forth.

Should a membe- decide rnt to tLake a3ll allotted
vatation days during the calendar year, then the employee
may accuisulate all unused vacation days, provided hewever,
that all acrumulsted vacation msst be scheduled and taken by
Becember 31 of the following calendar year or the right to
sald vacation so accumulated shall terminate.

C. In the ovent thal the emplioyment nf any member 1g
terminated er1ther volontaritly or inveluntarily, the vacration
time for the calendar year 0 which zaid termiaabtion accurs
=hall be pro-rated on a ratio based on the number of months
employed against the total number af vacoetion daye to which
the member wowld be pnlilled for that ralendar vear. The
member shall be pald for the nombhes af any wmased Lacalion
dava accrued a3z nf the month of termrinatiue bascd ore Lhe
Af i w=zid raiflo. [f the meaber has ziready taren cacot.oe
days 1n excess of the number of davs accrued as of the menl.
of termination, ang if the ftoeroanathron is oovolontary . no
ad;ustownt shall bhe made. 17 {te fvrminatiaon o= volusatbs s
the merhar shall ceraluree the Townstiaps ot Tre memier "3
straignr time rate for the saobor At vaisbawn days taben n
Fucass o F Rher pamber of day s oo et g of Lhe aanll L
teemiazt oo, 17 mewabosr shol s rereros sk foroa Tall)
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ARTICLE V
HOLIDAYS AND PERSONAL DAYS;

. The wmembere nf thie MTSHS shall Le seatitled to a
tobtal at twelve (12) hnlidsyes 3% Seb Fro th Lelow. and th ee
(31 personal days during each calendar year, Personal dawve
shall be baken singularly « wnless by praosy approval of Lhe
ghief of Police o his desigrge, Perzona! days are to oe
given frecly an shaort aotice, and are contidered
preferential to vacation days. Personal days reguested and
taten shall be paid at straight time.

B. All members shall receive eight (B! hours pay
whether or not the hiolidoy 1s worked. herveinafter referved
to as "holiday pav”. P

Members scheduled to work on the following twelve (12)
holidays shall receive straight time in asddition to their
haliday pae!

#1. Mew Years Uay 7. Labor Day

2. Fresident’'s Day B. Veteran’s Day

3. Good Friday *#7. Tharksgiving Dav
*5. Easter 17, Thnanksgiving Fraidsv
*#5, Memorisl Day #11., Ehriztmas Eve Day
*4. lndependence Day %12, Christmas Day

All pav herein is exclusive and 1n lizu of any overtime
Fay to which the member might ntherwise be entitled.

Holiday pay shall be paid semi--annually on or before
Jure 1%t arg Decembper lst of egch year, separate and apart
from the novmal payroll checw.

C. In the event that an employee s regqul 2d to work
any of the specifien (%) seven (71 Anlidavs. 1o an nve Lime
capacitv.the rate of say shall be st double time of The hase
pdy howurly rate. anstegd ot tne time and one half rato,

ARTICLE VI
LEAVE OF ABSENCE:

A, teaqss i absenee withoul pey: The Toweskip Moo o3er
“oaract s o renaect toe o leave of abiedoe e tibesnt ooas 7
R T KT S TP U Y 12 AR AL AR T IS U U U ) TS S IR L
for ool anmE, dpon tarmivatpoe 0F leas o0 abspnce, trae

Togeerabig anatl o crmne bt Yhe enplayee o the rapat. ., oot
Pl v gt of paw ac whan he 1eft, Dacing the leave nf

ahspnie. o emglaves shal i ool cogase s g3l

cme lavmant, Bensf ot e ludlag Blue Ures grd Booe Shasla
chadbl o oEac s o b e b per g a3 ot Ter e ot L o bt ke
ey ma. e pab ot iog tee o= b e e Yol gt
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B. Injury 1n the Line of Duty:; Employees 1mjured in the
li1ne of duty shall not be charged =i1ck leave., The Township
shall pay the emplinyer his regular pay unty. sueh time as
Picensed physiciar chall cerbify tie employeoe f11 for duty,
In the event thal the caployee rorriees Woives
Compensation or athar dizability bemefits. Yhe Tuwisniipe's
l1ability prauant to ths section shall be ' A the
differcnce hetwoen such bhonefite and the regu e rade uf s
fur such emploves. Aliercately. the Towrship may. of 1ts
plectinr, contirug to pay such employes fult ~alary amd the
employiee shall pay ur cause to he paird tn tre Township cuch
payments, 3s may be made to rim or to the Toenship 1n hiso
name, recelved under Worlers Compensation.

L. Death Leave: A regular full-time employees who 19
excuned from wort becsuse of death in hils erodiate family,
as fdefined hereins shall be paid his rpqﬁgar “ate of pay for
schigduled warking hours missed during the ficst thyee (3)
days following the death. Time of f witl, pay as provided in
this section shall be used for the purpose of tandling
necessary arrangements and attendance to the funeral of the
deceased membey of the immediats family . Fuo the purpose of
this article. immediate family ls defined ac a member 's
spouse, parents, children, brother, =ister. ward,
grandparent, or relatives living 1n the employee’s home. Une
11} day death leave with pay shall be pard to father-1n-
laws mother-in-law: sister-in-law, or brother-1n-law death.
Ary additional necessary leave 15 to be appruved by the
Chief of Police and shall be granted for good cau=e.

ARTICLE VII
HEALTH AND WELFARE:

A. MEDICAL
I, the Townz!i 1w shall pravids to eacl and soory

meaber of tho M, T.5.0.A. and Hlw lmmediates fany iy with
nedical insurance consioting n? Biow (ross amt Blas ey
to include all Rider-J and Blue Shie)d "14/20 Seraec”
Hevef tto. or gthen comparable Love 438 a5 mas 0o reglg ed by
crtate statute. Wby may b o3t the ene Tovees ot o 0.
HMCL HCP, Cogra, ebra ot wbiich mgy rogqe oo an el e
gainte ynatiour T vests tn o enoese of Blue Drozo and dioe

Shield amg Rides T,
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(hi Effective January 1. 1787, the Towsship
wbgll contribote to the MJT.S.0.A8. 3 som Busey Lo ten
P00 dpllore per omonth for each tull time employeoe
mempor of said sssoclation,

{(rt Mo later than Fooroary S8 19880 and
year by thereafier. the ascuilation =hall furiagsh the
lownship @ full and complete vepart of tie Prescraiptin. plan
estsblished herein,

C. DENTAL
1. Effective Fapuary }, 1987, thre Iownship shall
provide a dental plan for pach full-time pald member of the
M.T.5.0./, and their dependents. The dental plan shall . al
minimum be the seme, 0T eguivalent, oo #he dental plan n
effe.t for the lownship Employees as of Novembper 1. 1706

ARTICLE VIII
CLOTHING AND MAINTENANCE ALLOWANCE:

A, The Township shall budget a maximum af fFour hundred
($400,00) dollars per wvears per uniformed membher for umform
replacement only., Feplacement shall be based on surh
inventory policy which shall be established 1n the Police
Division in the calendar vear 1987. and subject to the
approval of the Chief of Police or his ceRsignee.

B. tmiform cleaning shall he provided by the Township
at such commercial establishmert o5 the Townshio shalil
designate.

C. A clothing atlowance ot une bondred (4100, 0010
dollare pen guarter shall be provided for soch officer
auwigned to a ron-uniformed position.

ARTICLE IX
SALARIES/WAGES:

A.othe foilnwing salary shell be elrtecrtive oo January
oI gag =hall roatirue o gfiect ooet 0 Derember 30, TFEY
o S gnaede L ELpen tavel s d
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E. The fallawing salary shall be eoffpclive on January
ty, 1988 and shbatl gcontinue 1n effect oty Decomber 314 1788
for Horgeants.  rospectivelys

YEAR SALARY

1 2300000
2 $IL, 7000
3 235,051 ,N0

C. The folluwing Supplemental conpensation shall be
effective fram January Y, 1987 ts lecember 31, 1987 and
shall be paid to those ofticers serving 1 the following
capacities as designated by the Chief of Folice:

INVESTIGATIVE DFFICERS $173.700 FER UUARTER YEAR
ADMINISTRATIVE OFFICERS $510. 010 FER BUARTER YEAR
WATCH COMMANDERS $210.00 PER DUARTER YEAR

. fhe follewing Supplemental compensation shall be
effective from January 1, (288 to Decemoer 31, 1988 and
shall be paid Lo those officers serving in the following
Capacities as decignated by the Chi=f of Police:

INVESTIGATIVE OFFICERS $130,00 PER DUARTER YEAR

ADMINISTRATIVE OFFICERS #3225, M0 FER JUARTER YEAR

WATCH COMMANDERS $205.00 FIR CUARTER 7EAR
ARTICLE X

SHIFT DIFFERENTIAL

A, The fatlawng St orrfisient @) sohodu: s shatl ns
el fee bl ee ne Tanwars . 1287 4 ero sbal]l el e in eifers
unt:l Decembe, 31, 19873, Ghfd differebval 1 o0 additina
to Base pay ton of T e owon b YMLAY watol {hpe YPamt and

PRyt wateoh o boam iam,
MID-WATCH NIGHT—WATCH
(4PM - 12 Midnight) (Midnight- 8HM}

¥.33 per hour %.40 per hour



B. Shift differential pay shall be paid quarterly. In
the event that an employee 15 assigred lo a8 split-shith, the
rate of pay for shift differential chall be on & pro-rated
basis as derived from tne ahove schedutes,

ARTICLE XI
LONGEVITY:

A, The Towrskip ghall pav semnt -annueal paynecls on oor before
June 1gt and December 1at of wach celendar vear separste and
apart from the normal povroll cherk. Lungevity pay shall be
based upon the following schedule for tntal vumulative yearns
of conseLutive service as of June 30th:

YEAR amondt
Begirming of: 1Gth-l4ath $770.00  per vesr
13th—-i9th $1000,00 per vear
20th-retirement %1900.00 per vear

ARTICLE XII
NEGOTIATING REPRESENTATIVE:

A, The Township shall allow a maximum of lwo (27
members. Lime of f with pays, for negstistions with the
Tewnship when negaoliations sessions are scheduled , when 3
representativel(s) 15 scheduled for shitt futy,

ARTICLE XII1

ON GALL TIME :

B, A1l persons governed by bt s slreement, eguited o
st call. whail he crodited fa- Fooa tar Foors
campEnsato y Loae of ot want twoent L founo b o o n L]
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B. Cumpensatary time earned, for members ascijned Lo
thie Detective Bureauw of Llhe Police Division, shall be
Limited to weshends amd ., fur which the membor shall receie
eight (i3 heurs compensatary Lime. @ weekend s definsd -
those Thow = Polween 9:000pm Friodaoy * 9300am Mond sy . I s
af sarn;nyg compensstor Yime, a0 ifesstigetlve offiowe
reqguired Lo stand Aoty call during weekdays when reguir el b
ceepoad foo A v eotigalion , ohall recerce oLec bime o,

aceardion] by the folliwing nel gchedule:
1 w4 bwe lor & v part thereof) - 4 HNLRES OVERTIME
4-8 hra (or any pacrt theregof) = 0 HOURS DVERTIME

C. Members of this association sssigned to the
Detective Bureauw of the Polige Div)%iun{ghali be entitled to

the folloewing holidaeyes off: -
#1, how Years Day 7. Labor Day
2. Presigent = Day H. Veteran™s Day
3. Goed Friday #*5, Thanksgiving Tay
#4, Easter 1. Thanksgiving Fridasy
#5, Memnrial Day #11. Christmas Eve Day
*5 . Iodernendence Doy 12, Christmas Nay

ARTICLE XIV

SICK LERVE:

A, Memuecres of the M7, 500,08, shall be entitled to slchk
leave totaling fifteen (13 days per yeer. avd memberc shal)l

vereive fifteen {13} days ae af Januvary | of every wesr .

B, My urnused soob o time will acconulate, Dol leave ma,
=

Booceed T spp nsed purposes o Gy a0 g, wheEa
metificatyn ;0 meds b the rroper acthor sy oo suffrorend
time Ly a reptachm=nt o guty, A tovtitiratbion foam
trage emo 1o gsolor may bo s s ffciert pooaf of
the neod £o0 v jeave, &t 'arminat conoof rapiooeenl, the
chall Lo o 2onatory veimiin senent 0 oo labove sk Do
e g oA weew el g b teaes e el by the oemple .o
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ARTICLE XV
GRIEVANCE PROCEDURE:

A, “tatement of Purpose:

Y.oBrilevante Frocedure: The purpose of the
graevaucs mechantsm 1= to resafve,. at the lowsst possible
level, any problems arrsing from the terms avnd songitions af
this contract,

&, Informal Hesplufion: Mothing tigerein shall Tiasg
or infeinge the right af an emplovee to freesly and
infarmally discuss any problem or question with 4 sSuper 107,
in lianr of the formal grievante process,

g
B, Exclusive Remedy: -

1. The procedures horeinafter set forth are the
sole antd e:clusive means nf resclving grievences betwern the
narties,

C. Definitians:

1. Grievance: Any dispute Letween the Township and
Aosociation members gconcerning either the application or
interpretation of this agreement.

2. Brievance Committes: For the purpose of this
agreement, "yrigvance committee” shali mean the group of
members of the fSssociation duly appolirtec by the Azsocrahion
to resolve members’ grigvances.

n

J. Soperior Ufficer: For the ourposes of tha
Agreement s "Superior Dffloer” chall noza the Chael of
Folice, pis designee, n o thelr abeenie. the oo
tisutenant a.4.1abic,

L. Initiatior of Orievances:
LoWrrttes Dumplaints: 411 ¢ cevances shall be oo

weitipg, sigasd he the ag
set Toi fh bRe allegatanns upon whooh b 1S haned,

T e parts.e and b 31 wlearly

TLoote L Al CENTE VLYt e
et el bee Bl a0 s st e e 3l T RS i
mEmue W thia beno ot int bosy v ew days 0 ke arioncvoaoe oo
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3. Representatian: fAny aggriaved party may =2ithe:
gresent hie gwn £ase, des:gnate an HNesotiation member tn
ecent his cave, or employ legal covee sl for e
reprecentatian, Should the member chonhe to eBmbitcy 1Pgal
conweel s bk chall do oso ot bhie pw oor bthe fee o nat pge "
EreNTE .,

G, Waiver: Fallire ta serve 3 wrarte roporlayat
cuobire; o ogrievance within ten (10) Lusiaeus days o 3io
grocurrance or 1ts becoming known skall conastitote a wi ver
af any 2ad all rights {0 pursue sald grievaroe,

3. Lutension of Time: Any e.fonsion of Lime
reguirements centsined 1n the grievarce arbfir e may ownly be
wtended by the written consent of the Chiefl of Police or

@
his desigree and the aggrieved party.

6. Attendance: Any member whose ottendance agy be
neressary o resolve a grievance shkal: atfend anv meeting ar
hearinyg during wnrking howrs without laes of pay or other
benefits.

7. Disciplinary fAction: Np disciplinasry action
shall be commence without just cause.

t. Determination hy the Chief of Folice:

1. Referral to the Chief of T'olice: A1) jrisvance

complaints must he served upon the Chief pf Police, Fis
de=igree or in their abserce, the Lieutenant.

2. Decislon by the Chief rf Potice: The Chiel of
Folice zhall render a written decisior lcarly setiing for th
bis drcistons and Yhe basic for saiy decision within Tive
(51 bustness adve Al receipt of the romplaint tn bot ke

Fust cation ane Lhe camplar ant.
FooDetereinatinn by Lhe Townshaip Manage: :
1. Appcal to thwe Townshisn decager ITn tie suwer
Yhes ggn o eved paty 1n unsalisfied o tae Daet o

Folice '3 determioslion, the complai aob ur the SZcod (51 ainn

Ma, S~ ve 0 rooy o7 the nragyeal raspbarat wwo e Tho Twomnbp
B T I T R T T I = LT = T A T A A AL 4 RT%
LxT ¥
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. Hequest for Arbitration: In the event the
aygrieved party 15 unsati1ofied with the determination of the
Township Manager, then the: aggrieved nsctv or the
fAssociatinm may reaguest an arbitrator throogh the FPublic
Employe-"5 Relation Dowmigsion.

2. Choice of srhitrator: The choice of arbitrators
cshal] ne Adrbeemices a0 ool down by the riles af shes Pobitic
Emploves’s Relatinn Dommisslarn.

G, Cast of Srbitration:

fay In Lthe pvent the oggrieved partv is 2
membrer of the Associaticn. the cnst of Lthe arbitration shall
be charecd hetween the Township and the &sspciation.

(h) In the evendi the aggrioved pa -ty 15 not
a1 Feeprialion member, then the Associgbion shall bear ng
responsibility for arbitration costs an “the yrievant shall
pay Falf the co-ts.

‘Y ANy othey expenses infsuwred by the
parties beyond the cost of the arbitreior shall be the
respective parky’s responsibilify,

{dy In the gvent the arbitrator should
determine a party to have prusecuted a claim so clearly
latking any merit, or sufficiency sp as to be deemed
frivolnus, the arbitrator may, in his sole discretlon assess
reasonable counsel fees to rosts upon said party.

4, Fffect of fvbitration: The decision of the
aroitrator shall ke binding upon both parlies,.

ARTICLE XVI

TERM AND RENEWAL :

s agreenect shell be in full fooce and effect os uf
Jamuary 1, 177 . and chall remarn In pifect for three (43
vears untill]l Deoember 31, 1989 ., and from vear to yvea
thereafter; unless sr1ther pariy gives tysty (60 daye nolice
=i cancellation o thic entivre ag ewpest after Hho o 1notial
taree (30 vear seogod. This agreement may onle be ood) fred
Ly a written agreement ageewed to and ceocuted by hoth
pgartics, Thic sgreement ahatl be re-upared soiely fo
gefntiatiors oo salar pe o shyfr different ol o anl

snaf demennat o pas tor g talendac yos ofF JIEF, ST s b nne

o
e Yl ro-cenerer w3l conmene e by Octabos Lot 0 FAR,



ARTICLE XVII

FULLY BARGAINED PROVISION:

Thiy agreement reprecents and incorporates the complete
and fainal anderetand ing and cettiement hy the pacties on all
borganable 1ssues which were or could have been subject of
negrtiarions. Duang the form ot this ag eement, nelther
party will he required toc negotiate with respect to any such
msller s whethor or ot rovered by this agreement, and
whether ar not within the knowledne o conmtemplation of
githor or both nf the parties at the time they negotiated or
Lignet ints agrecmert,

IN WITNESE WHEREDF. the parties hereln have hereunto
set their hands and cseales at Medford Toﬁeship, New lersey

-

MEDFORD TOWNSHIP SUPERIOR
DFFICERS ASSOCIAT

BY: ' SZ? v/ / S8

WITNESS S o PRES]Dsyk i

TOWNSHIP OF MEDFORD

ATTEST:




