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PREAMBLE
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This Agresment entered into this leth day of November by and betweesn
the Board of VYocational Education, the County of Cumberland, New
Jersey, hereinafter called the “Board", and CCVTE Association,
hereaftier callsd the "Association”.

E.

ARTICLE I

RECOBNITION

The Board hereby recognizes the Association as the esxclusive
and sole representative for collecting negotiations concerning
grievances amd Lerms and conditions of employment fexe-
instructional personnel, including those full time day teaching
staff, whether under contract, on leave, on a per diem basis,
enployed or to be smployed by the Bpoard.

DECINITION OF TEACHER

Unless otherwise indicated, the term "teachers"., when uszed
hersinatter in this Agreement, shall refer to all professional
enployees represented by the Association in the negotiating
unit as «2bove defined, and references to male teachers shall
include female teachers.

ARTICLE 1T

NEGOTIATION OF SUCCESSOR AGREEMENT

Deadling Date

The parties agree to enter 1into collective negotiation over a
Sucoessor Agreement in accordance with Chapter 1235, FPublic Law
1974, in good Faith effort toe reach agreement on matters
comcerning the  terms angd conditions of teachers employvment.
Buch negotiations shall hereinatter hegin 120 calendar days
prior to the budget submiszion but no later than November 15 of
the preceding celendar year in which this "OQgreement" expires,
Any agreement s negotiated shall apply to all teachers, be
reduoced o writing, be signed by the Board and the Association,
arnd he adopted by the Board and the Association.

Modification
This Agreement shall not be modified in whole or in part by the

parties except by an instrument in writing duly executed by
both parties.
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SRTICLE I1X

GRIEVANCE FPROCEDURE

DEFINITION

Disputes by a teacher or the Association as ho the
interpretation of or an alleged violation of the application of
the terms of this Agreement, or as to terms and conditions  of
amployment shall be considered a grisvanceg and shall be handled
in the manner and sequence outlined below.

EUREOSE

The purpose of this procsdure is to secure, at  the lowest
possible level, eguitable sclutions to the problems which  may

from time to time arige affecting teachers., Both partiss agrees
that these proceedings will he kepl as  dntormad antl

confidential as may be appropriste &t any level of the
procadurs.

FROCELUNE

1. TIME LIMITS

Thee pumber of davs indicated at  sach level shall be
congidered as a magimum and every gffort shall be mads to
expedite the process. The time limits apecified may,
Mowever, be editended by mutual agresment.

Za YEAR END GBRIEVANCES

It the event a grievance is filed at  such time that it
cannot, b processed  throuwgh a&ll the steps in this
grievances proocsdure by the end of the echool vear, and,
it letft wresolved until  the besginning of the following
sthool year, could result in dlrreparable harm to & party
in interest, the Ltimeg limits sel  forbth herein shall be
reduced so that the grievance procedureg may b  sdhausted
prior to the snd of the school year o as scoon thereatter
as it g practicable,



ARTICLE I1I

{(Gon )

GBRIEVANCE RROCEDURE (Con™t.)

-
t

Leval One — Principal or Immgdiate Superior

. A teacher with a grievance shall +irst
discuss with hig Fringipal or immediate
supervisor, within twenty (20) school davs
atter the alleged oocurrence, edther
directly or through the Association®s
designated representative, with the
obhiscrtive of resolving the matier
irformallv.

. I+ the informal resclution is not
agrecable to grievant, & formal weitten
statement of the grievance shall be
submitted to the Frincipal 7immediate
supervisor within five (3) school davs
atter the informal meeting., The Principal
shall render a written decision to all
parties within ten {10) school dayg after
Feceipt of the written grievance.

Levael Two —~ Superintendent

I+ the employvee is not satisfied with the disposition of
his grisvancs At Level One, he may appaal the
supervisor’'s decision to the Superintendent. The appsal
to the Superintendent must be made within five (5 school
dayves of receiving the decizgion of Level One. It must Dbe
in writing and must  set forth the grounds on which  the
grievance is bhasged. The Superintendent shall then confer
with the concerned parties and will attempt to resolve
the matter as quickly as possible. The Superintendsnt
ghall communicate his decision in writing, along wilh
supporting references, to all parties within ten (1)
srhool days after receiving the grievance.

9. Level Three - Board of Education

I+ the grisvance is not settled after reaching the
Supsrintendent, the grievant andsor Association GTERY
reguest a review by the Board of Education. The request
shall be submitted in witing through the BSuperintendent
and he shall forward the reguest to the Board. The Board
shall review the grievance, if requested, and rendsr a
decision in writing within thirty (30 calendar days.



GRTICLE III (Con’t.)

Grievance Procedure (Con®t.)

& Level Four — Arbitration

If a grievance of an employee is not resclved after
review by the board, it may he reterred by sither party
to arbitration by written notice to the obther party
within thirty (36 working days of the decision rendered
at level three of this grievance procedure. The rules of
the American Arbitration Association ghall be followed in
selecting an arbitrator and if the arbitration
procedures. The arbitrator, in making his award, shall
limit mMimsalf to ithe issues submitted to Kim and shall
consider nothing else. He shall not alter any part of
the Agresment bhetween the parties. The decision of the
arbitrator shall be binding. The Board and the aggrisved
and hig representatives shall be given copies of the
arhitrater™s report of findings with recommendations.
The sxpense and gsalary for the services of the arbitrator
shall be shared egually by the Board and the Association
representing the employee.

GRNEIDENTIAL PMATERIAL

fA.

#All meetinps and hearings uwunder the grievance procedures
outlined in the four levels shail not be conducted in public.
The Beard and the eaployese shall motually respect confidence
Fegarding the public disciosure of the nature of the grievance
throuwgh all levels of this procedure.

ARTICLE 1V
TEACHER _RIGHTS

i o e

Reguired Meetings o Hearings

Whenever any teacher is reguired to appear betore ary
administrator or supesrvisor, Board or any committes member,
representative or agent, thereaf, concerning any matter which
could adversely affect the continuation of that teacher in his
office, position or employment of the salary or any increments
pertaining thereof, then he shall be given prior written notice
of the reasons for such meetinos o interview and shall be
entitled to have representative(s) of the Asscciation present
to advise him and represent bim duwing  such meeting or
interview. Any suspension of & teacher pending charges shall
be without pay.



ARTICLE IV (Con™t.)

Teacher Rights (Cont.)

B.

Any guestion of criticism by a supervisor, administrator or
Board membey, of & teacher o his ingtructional methodology,

shall be made in confidence and not in the presence of
students, parents, or other publiec gatherings.

mRssociation Identitication

Mo teacher shall be prevented from wearing pins or obther
identification of membership in this Association or any other
organication.

Insurance +or Fersonal Froperty

The Board shall provide inswance coverage +for persoanal
proparty of smployees while on premises and during the
perfaormance of their duties to the sxtent covered under Section
I of the school physical damage poliiov.

. No teacher shall be regrimanded o disciplined without
Just cause.

2. Srievancas alleging a violation of this clause shall not
be arbitrable under Article III of this fAgreement.
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ARTICLE V

ASGOCIATION RIGHTS ANMD PRIVILEGES

Informalian

The HBoard agress to furnish to the Association in response to
reasonable reguests, all availablie information that is public
record, which may he necessary for the Association o process
any grievance or negotiations.

Reloased Time for Mestings

Whenever anv representative of the fdssociation oF any teacher
participated in metually scheduled mestings doaring working
hours in negotiations, grievance proceedings, conferences  or
ather mestings, he shall suffer no loss in pay.

Use of Schoal Buildings

The Association and ite representatives shall  have the
privilege of using school buildings at all reasonable hours for
meetings, folilowing approaval by the Principal. The FPrincipal
shall be notitied in advance of the time and place of all such
mestings.,

tse of School Egquipment

The Association may wse school facilities and equipment
including typewriters, mimeographing maciil nes, ot hesr
duplicating equipment, caloculating machine, and all types of
audiovisual eguipment at reasonable times. when such  sgquipment
is not otherwise in uss, with permission of the Principal. The
Association shall pay $or the reasonable cost pf all materials
and supplies incident to such  uss, and/or  any FEnalrs
necessitated as a result thereof.

11



ARTICLE ¥ (Con™t.)

E.

Bulletin Boards

The fAssociation shall have, in  each school building, the
grelusive use of a bulletin board in esach faculty lounge and
teachers” dining room. The fAssociation shall also be assigned
adeguate space on the bulletin board in the central office for
Association notices. The location of the bulletin boards in
pach room shall be designated by the administration. Copies of
all materials Lo be posted on such bulletin boards shall be
givern to the building Principal, but no approval  shall  be
reguired.

Mail Facilities and Mail Hoxes

The Associatien shall bhave the right to use the interschool
mail facilities and school mail boxes as it deems necessary and
without the approval ef the building Principals o othsr
mambers of the administration.
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ARTICLE VI

TEAUHER WARE YEAR

In_School Work Year

1. The school year will be 183 days plus 2 days if
the Commissioner mandates workshops or inservice days.
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The in schoml work year shall include days when pupils
are in attendance, ogrientation days, and any other days
on which teacher attendarmce is regquired.

Z. Inglement Weathar

Teacher attendance shall not be reguired whenever stadent
attendance is not reguired dus to inclement weather.

The calendar For the ensuing year will be posted.

ARTICLE VIl

TEACHING HOLIRS &ND TEACHING LOAD

No teacher shall be required to report for duty earlier  than
fitteen (15 minutes before the opening of the pupil’s  school
day and shall be permitted to leave fitteen (13) minutes after
the close of the pupil’s schopl day. The teacher®s work day
shall not esceed sseven (V) hours.,

Extira FPay for Exlbira Service

Salary schedules for extra services are set forth in Schedule
"B" which is attached hereto and made a part of.

...J.
14



Teaching Hours and fTeacher L oad (Con™t.)

Hu

.

Lunch and Breab Periods

1.

Lunch Feriod

Teachers shall have a daily duty free uninterrupted lunch
period of at least thirty-five (335) minutes which will be
part of the workday.

All personnel shall receive one duty free uwninterrupted
a.m. and p.m. break of not less than ten (10 minuwbtes mor
more tham fifteen (15) minutes in length,

Teachers may leave the building during their scheduled
duty free lunch period without requesting permission.
Teachers shall sign out and indicate their destination
when leaving the building.

Faculty and Dther

Teachers may be reguired to remain atter the end of the
regul ar workday, without additional compensation, for the
purpose  of attending Ffaculty or  other mrofaessionsl
mestings one (1) day each month. Buch meetings  shall
begin no  later than Ffive (D) minutes after student
dismissal time and shall run for no more than thirty (30)
minuwtes in length.

Association Right to Speak

An Assocliation representative may speak to the teachers

at the clo=ze of any meeting +for the length of time
neaeded.

FEach teacher may individually elect to have ten (14)
peresnt of his monthly salary deducted from his  pay.
These funds shall be paid to the teacher according to &
schedule of payment throughout the summer, or upon death
o termination of employment, i+ earlier.



ARTICLE VIII

A S5ALARY SCHEDULE
Bubi. Teacher Full Cert. By Subi. Teach Full
Step Emeraency HA Related Subiji. Teach MA Related Subj. Teach
i 18, 504G 18,500 12,500
2 18, 600 1B, 650 1%, 450G
= 18, 700 19,150 19,950
4 1g,go0 . 19, 600 20,400
5 1%, 2506 20, G5O 20, 850
& 19,725 20,525 21,325
7 20,330 21,150 21,950
& 20, 800 21,600 Z2, 4900
K/ 21,300 28,100 22,00
10 21,775 22,573 23,378
11 224250 23,150 24,000
12 22,723 23,625 24,475
13 23, 200 24, 100G 24,750
14 23,900 24,800 25, 650
15 24,500 25,400 2h, 250
1& 26,130 27,000
17 26,700 275 600
18 27 . 450 28,350
19 28,200 29,100
20 28,730 29,850

Upon attaining twenty {(20) years credited service/experience, all
such employees shall receive an additional  $40G0.00 plus their bhase
galary and in the 19846-B7 school year, it shall be $600.00 plus their
hase salary.

1984-87 == For 1986-87, a salary guide shall be mutually agreed to
and constructed on  the basis of %1,951.00 psgr teacher.
Upon certification Ffrom the State of New Jersey
Degartment of Education, the amount of monies due the
Digtrict for the 1985-B4 school year under the "$18, %00
legislation”, plus or minus adjustments, shall be
distributed on to the 1928687 zalary guide by mutual
agresmnent . (Bee approved 198687 salary gulde-page 32.)

SCHEDULE "R

EXTRA SERVICE

Coordinator $1,000.00 per year
VICA Club Advisor 450,000 per year
Extra Bervice Hourly Rate % 12,00 per hour

15



CUMBERLAND COUNTY VOCATIONAL TECHNICAL CENTER
RR &, BOX 45, BRIDGETON, NJ OB302

1986-87 TEACHER BALARY GUIDE

STEP EMERBENCY BACHELORS MASTERS
01 19,800 20, 000 20, BOO
0z 20, 160 20, 200 21, 000
O3 20, 250 20,415 21,265
04 20, 300 20, 880 21, 750
05 20, 500 21,380 22, 250
0b 20, 980 21,850 22,720
o7 21,500 22, 380 23,250
o8 22, 150 23, 060 23, 890
0% 224670 23, 540 24,810
10 2%, 220 24,090 24,9460
11 23,730 24,610 25, 450
12 24, 250 25, 230 Zhy 160
13 24,770 25, 750 26, 6BO
14 25, 290 26, 270 27, 200
15 26, 050 27, 030 27,960
16 27,650 28, 620
17 28, 540 29,470
18 29, 150 30, 150
19 30, 000 %1,000
20 31,100 32,100

Upon attaining twenty (20) years credited service/experience,
all such esmployees shall receive an additional %&600.00 plus
their base salary.

SCHEDULE "R"

EXTRA BERVICE

Coordinator %1, 000,00 par year
VICA Club Advisor % 450,00 per year
Extira Bervice Hourly Rate % 12.00 per hour
gmp
?/10/86

Approved by the Cumberland County
Board of Vocational Education: @/30/Bé

15a



ARTICLE WVIII

E.

{Con™t.)

Method of FPayment

1'

Ten (10) Flus Dne (1) Month

Each teacher smploved ten months plus one month shall be
paid in twenty-four (24} egual semi-—-monthly installments.
The pay dates shall be set as the fifteenth (15th) and
the last day of each month.

Tan (10) Month

Each teacher employed on a ten (10) month basis shall be
paid in twenity (Z20) equal semi-monthly instaliments. The
pay dates shall be set as the fifteenth (15th) and the
last day of each month.

sSummer Pay Flan

Each teachesr may individually elect to have tenn (1)
percent of his salary deductsd from his pay. These funds
gshall be paid to the teacher according to a schedule of
payment throughout the summer, or upon  death o
termination of employment, if earlier,

Exceptions

Wher a pay date +Falls on or during a school holiday,
vacation or weekend, teachers shall receive their pay
checks on the last previous working day. I+ a pay day
falls on a Monday, pay will be received on the previous
Friday.

Each teacher shall receive his/her final pay on  his/her
last working day in June.



ARTICLE VIIT (Con’t.)

G

[

Adjustment to Salary Schedule

Each teacher shall be placed on his/her proper step of the
zalary schedule as of the beginning of the school year. ANy
teacher employed prior to February 1 of any school vear shall
bhe given full credit for one (1) year of service toward the
next increment step for the following vear with the approval of
the Superintendent in accordance with "D" below.

Credit up to the maximum step of any salary level on the
Teacher Balary Bochedule may be given for previowus outside
industrial experience or previous teaching experience in a duly
accredited school wpen  initial employment in accordance  with
the proviceions of Schedule "a",

Returning to the Ristrict

A teacher with previous teaching experience in the LCumberland
County Vocational School District may, upon returning o the
system, receive full credit om the salary schedule for all
outside teaching and military experience in accordance with the
provisions of Schedule "A".

Notification of Contract and Salary

Teachers shall be notified of their contract and salary status
for the coming vear, no later thanm April 30 of the snsuing
YT .

17



ARTICLE IX

TEACHER ASSIGNMENT

fAgaignment Criteria

Teachers shall only be assigned Lo teach in areas foar which
they hold a teaching certificate issued by the New Jersey State
Board of Examiners.

Teachers who may be reguired to use Ltheir own avtomobiles in
the performance of their dotigs and teachers who are assigned
to more than one (1} school psr day shall be reimbursed for all
such travel at the rate of twenty (20} cents per mile for  all
driving doneg between arrival at the Ffirst location at the
beginning of their workday, provided, however, that if the
distance +rom the home of the teacher to his first location or
from his last location to hig homs is greater than the distance
hetweern the home of the teacher in his base schowol, he shall be
reimbursed for the difference at the rate of twenty (20} cents
per mile. There shall be no reisbursement for commuting  from
the home to the job.

ARTICLE X

Fromotional positions areg defined as follows:

Fositions on the administrator-supervisory levels of
respoansibility.

1. Date af Fosting

When school is in session, & notice shall be posted in
@ach school as far in advance as practical, ordinarily at
ieast thirty (30) school davs before the final date when
applications must be submitted and in no event less  than

fifteen (13) school davs before such date. A copy  of
sald notice shall be given to the Asspciation at the time
ot posting. Teachers who desire fto apply for  such

vacancies shall submit their applications in writing o
the Superintendent within the time limit specified in the
notice, and the Buperintendert shall ackrnowledoge promphtly
im writing, the receipt of all such applications.



FROMOTIONE {(Con™t.:}

LDate of Fosting (Con™t.)

-3

. Gpplication Procedure

Teachers who desire te apply for a promotional position
which may be filled during the summer period when  school
is not regularly in session shall submit their name to
the Superintendent together with the position(s) for
which they desire to apply. The Superintendent s$hall
rotify the Association of any vacancy. Such notice shall
be sent as far in advance as practical.

Criteria for Notice

In bkoth situations set forth in Section A above, the
qualifications for the position, its dutie=s, and the rate of
compensalion, shall be clearly set forth.

NMotification

All gualitfied teachers shall be given adeguate opportunity  to
make application and no position shall be filled wuntil all
properly subml tted applications have bhaan congidered.
Appointments shall be posted in the schools o notification
shall be given to all interested ifeachers. Announcemnent
appointments shall be made by posting a list in the oftice of
the central administration and in gach school building, Tha
list shall be given to the Association and will indicate which
positions have been filled and by whom.

147
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ARTICLE XI

TEACHER EVALLATION

Evaluation for Teachers

The Board will comply with Title 6:31.19 and Title &:31.21  of
the NJASA Administrative Code.

General Griteria

1. Dpan Evaluation

All monitoring or observations of Lhe work performance of
a feachsr shall be conducted openly and with  full
knowledge of the teacher. The use of eavesdropping,
public addrass, cameras, audio systems, and similar
survelllance devices shall be strictly prohibited.

2 Evaluation Frocedures

B Pre-evalualtion conference shall be held with the
evaluator.

k. The post evaluation conference bstwesn the teacher
and evaluator shall be held within five (5) school
dayes after the evaluation.

T A copy of the completed evaluation shall e
presented to the teacher within three (3)  school
days following the observation.

d. Within ten (10) school davs of the observation, the
teacher may submit a rebuttal teo be attached to the
avaluation.

T A teacher shall be given a copy of any class visil o

evaluation raport prepared by his evaluators at lesast one
(1} day before any conference to discuss ih. No teacher
shall be required to sign & blank or incomplete
evaluwation form.,.

Assistance tor Teachers

Within any one {1} week, a teacher who shall so reguest shall
be granted at least thirty (30) minutes of counseling with
his/her 1mmediate supervisor. Such meetings shall be scheduled
within the teacher work day and the teacher released trom other
therefore.



ARTICLE XI

Teacher Evaluation (Con™t.)

D.

Personnel Reoords

i. File
A teacher shall have the right, upon request, to review
the contents of his/her personnel file and teo receive one
copy, at Board expsnse, of any document contained
therein. A teacher ahall be gntitled to have
rapresentative (s} of the Association accompany him/her
during such reviews.

~

2. Derogatory, Material

No material derogatory to a teacher’s conduct, service,
character or personality shall be placed in his/Zher
personnel file unless the teacher has had an  opportunily
to review the material. The teachsr shall ackhnowledge
that he has had the opportuniiy to review such material
by affixing his/her signature to the copy to be filed
with the express understanding that such a signature in
no oway  indicates agresment with the contents  therein.
The teacher shall alsg have the right to submit a weitten
answer to  such material and his/her answer shall be
reviewed by the Superintendent o his designee and
attached ta the file copy.

o Mo Separate File

Although the Board agrees to protect the confidentiality
of pgraonal  references, academic gredentials and other
similar documsnts, it shall not establish any separate
personnel file which is pot availablse for the tgacher™s
inspection.

Termination of Enployment

Final evaluation of a teacher upon termination of his
wmmployment shall be concluded prior to 60 davs severance notice
and no documents and/or other material shall be placed in the
personnel file of such teacher atter severance or otherwise
than in accordance with this artiocle,



ARTICLE XI1

COMPLAINT PROCEDURE

Any complaints regarding a teacher made to any member of the
administration by any parent, student or other person, which are used
in any mannegr evalwating a teacher, shall be promptly investigated
and called to the attention of the teacher,. The teacher shall be
given an opportunity to respond  to and/or rebut such complaint, and
shall have the right to be represented by the Asseciation at  any
meeting or conference regarding such complaint,

ARTICLE XIII

aPECIAL CLOTHING

By the beginning of the school yvear the Board shall provide over
garments for shop instructors who must cover normal classroom  attire
in areas where there is danger of burning, o0il splash, paint or other
chemicals which may damage their classroom attire. Board will
provide for cleaning with student helip.

ARTICLE XTIV

INSTRUCTIONAL COUNCIL

With the implementation of the rules and regulations pertaining to
Thorowgh and Efficient Education (M.J.A.C. &8 et seg.), the Roard
shall mest and consult with the Asspciation on implementation in  the
district of any educatinnmal changes which are mandated or suggested
by N.JLAXCE 6:8B et sea. Any isplementation of policy affecting terms
and conditions of anployment shall +first be negotiated with the
Azasociation.



Ein

ARTICLE XV

Accymil ati ve

fAs of September 1, 1976, &ll teachers employed shall be
entitled to one (1} sick day per working month - 10 months -
10 sick leave days each schonl year as of the +tirst official
day of said school year whether or not they report for duty  on
that day. Unused sick leave days shall be accusulated $from
yaar to year with maximum limit.

Non fccumulative Sick Leave

Mor sccamul ative additicnal sick leave benefits may be allowed
to teachers upon due consideration by the Board of Vocational
Bducation.

Notit+ication of Gococumulation

Teachers shall be given a written accounting of accumulated
girk leave days no later than QOctober 30 of sach school! vear,

Retirsment

Board will pay, at retirement, twentv-five dollars ($25,00) for
sach day of wnused siclk leave wup to one thousand dollars
(61, 000,00 total for any teacher with twenty (20} or more
years of service in the district.

R
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ARTICLE XVI

TEMFORARY LEAVES OF ABSENCE

Fersonal Leave

Fersonal leave with prior approval of the Superintendesnt
may be granted for a maximum of two () days in any one
year .

. f formal reguest  shall be written to the
Superintendent reguesting personal leave and the
date of the absence.

(w3 This reguest shall be written no  later than five
(3) days prior to the anticipated absence. Oniy in
amargancies may this limitation be waived.

£. All personal leaves are official only after recsipt
of the Superintendent’s or his designee’s approval.

. Teachers serving as jurors who are wunable to obtain
an axemption for Jjury duty shall receive full  pay
less cost of substitute and jury fee.

Parsonal leave may not bhe wused in conjunction with
vatation on the day bhefore or the day atter a holidav.
Bereavemant leave may be allowed for:
EW Ug to thres days legave for death in the

immediate family including the employee’s

parent, spouse or child.

. One day leave for death aof any cther
relative or a close friend.



ARTICLE XVII

EXTENDED LEAVES 0OF ABSENCE

atural Birth

Tha Board shall grant maternity leave without pay to any
teacher (Aakaty Feoguest subject o the toallowing
stipulations and limitations:

e

‘:Iﬂ

Maternity leave shall commence and terminate on the
dates requested by the teacher.

Ary teacher granted maternity leave without pav
aceording to the provisions of this section may, at
her discretion, elect to use all or any part of her
accuwnul ated sick leave during the period of  such
absence and receive full pay and benefits for the
= AME ,

fAny teacher granted maternity leave shall, at  her
request, be restored to the teaching position
vacated at the commencement of said leave.

No teachasr shall be reguired to leave work because
of preagnancy abt any specific time prior to expected
childbirth nor be prevented from returning to work
atter childbirth solely on the ground that there
lhas not been a Ltime lapse of specific duration
between childbirth and the desired date of return.

The Board shall not  remove any  teacher from her
duties during pregrnancy unless the teacher cannot
produce a crertificate from her physician that she
is madically able to continue teaching.



Article XVII (Con’t.)

Extended eaves of Absence (Con™t.)

f. The Board shall mot discriminate against any person
in viplation of theg Constituwtions of the State of
New Jersey and of the United States.

g Any teacher who dogs not slect to take a maternity
leave may continue to perform her duties as long as
physically able to do so and will be entitled to
retuwrn to her duties when her physician certifies
she is physically able to do so.

2. Substitufting During Leave of Absence
No teascher on maternity leave shall, on the basis of said
leave, be denied the opoportunity to substitute in the
Cumberland County Vocational School District in the area
of her certification or competence.

S Benefits
ALL benefits to which a teacher was entitled at the time
of her leave of absence shall be restored upon her
rFeturn. Full medical benefits shall be granted for
ninety (90 dayvs after unpaid lgave starts.

4. Extensions and Renewals

All extensions or renewais of leaves shall be applied for
and granted in writing.
ARTICLE XVIil

FROFESETIONAL DEVELOFMENT AND
EDUCATIONAL IMPROVEMENT

Fay and Eupense for Training

The Board agrees to pay the full cost of tuition and ather
reasonable expenses incurred in connection with any course,
workshops, seminarsg, confsarences, inservice training sessions,
or  other sueh sessions in which & teascher attends  with
Administrative approval. He/She will be compensated according
to Bochedule "B" if on a Saturday, Bunday or Holiday. WVieca and
student activities are excluded.



Article XVIII (Con"t.)

Frofessional Development/

Eduecational Improvengnt (Com*t.)

E. Fay and Expense for Training

The Board agrees Lo pay 4 to $400 ftoward the cost of tuition

for college courses beyvond permanent certification requirement,

and satisfactorily passed. Al COUF SREG subject to
reimhursement must he approved by the Superintendent.

Vaerification of all courses satisfactorily passed shall  be

submitted by October 1 esach year, following academic year in

which courses are taken. The Board shall not reimburse for any
courses taken that are subject to reimbursement by other
agencies.
ARTICLE XIX
RESERVED
ARTICLE XX
INSURANCE FROTECTION
. Full Health Care Coverage

i fAs ot the beginning of the school year, the Board shall
provide the health care insurance protection known as the
Htate Health Benefits Flan coverage with the HMO option.
The Board shall pay the full premium for sach tesacher and
in vases where appropriate, for family plan  insurance
COVEN ADE.

2 As  of  July 1, 1985, the Board shall provide &
prescription $2.00 copay plan. The Bpard shall pay up to
$Z22G., 00 promium.

. The Board also agrees to pay $130.00 Ffor smployvee and
familyv dental billsg submitted for payment to the Board's
fiscal officer.

wi" PDescription to Teachsrs

The Roaard shall proavide to each teacher & description of the
health care insurance coverage provided wnder this Article no
later than the beginning of the schogl year., which shall
include a clear description of conditions aned limits of
CoOvVerags.



Article XX {(Con®.t3

Inswrance Frotection (Con™t.)

.

{lill

Washinaton Mational Meetings

The Superintendent shall permit representatives of the NJIEA
Washington National Inecome Protection Flan to meet with
teachers +for the purpose of enrolling new members ard
pernitting present members to adjust their coverages at faculty
meetings on a district o building level at the reguest of the
Association. Regquests for such meetings shall be made no  more
than ang (1) per yaar. It is agreed that the Washingtan
National representative shall be pereitted a minimum of twenty
{20} minutes for the meeting.

ARTICLE XXI

RDERDUCTION FROM SALARY

Association Fayroll Dues Deduction

e

t. VYoluntary Deduction of Association Dues

The Board agrees to deduct From the salaries of its
teachers dues for the CCVTEA Association, the Cumberland
County Education Asseociation, the New Jersey Education
fesociation, or the Natignal Education aAgsociation as
said teachers individually and voluntarily authorize the
Board to deduct. Such deductions ghall be made in
compliance with Chapter 233 N.J. Fublic Laws of 1979
(NJS 92:14-15.%2) and under rules established by the
State Department of Education. Said monies together with
currant records of any corrections shall be tramsmitied
to such persons as may from btime to time be designated by
the CEVTEA by the 15th of each month fallowing the
monthly pay period in whigh deductions were made. The
persan designated shall disburse such moniss (o the
appropriate association or associations.

Fach of the associationeg named above shall certify to the
Board in  writing, the current rate of its membership
dues. ANy association which shall change the rate of its
mamnbership dues shall give the Board written notice prior
to the effective date of such change.



ARTICLE XXI {(Don*t.)

Deduction from Balary (Contt.)

B.

B,

Mo Members

1. All non menbers of the Association represented under  the
terms and conditions set forth in this Agreement  shall
have an amount equivalent of 83% of current mesbership
dues deducted +from their salaries. pavable to the
Association, e Cover those costs involved in
representing them. Any unused portions of this fee shall
e retunded by the Association at the srid of each current
school vear.

2. The Association shall indesmnify and hold the Eoard
harmless against any and all claims, demands, suits and
othar  foarms of liability including liability ¥+ aivr
reasonable counsgl fees and other legal costs and
axpenses that may arise out of, or by reason of any
action taken or neot taken by the Board in conformance
with this provision.

Fayroll deduction will be made wpon request for employess
jeining the Cumberland School Emnployees Federal Oredit Union.
ARTICLE XXIT

MISCELLANEOUS FROVISIONS

Board Folicoy

1. This figreement constitutes Bosrd policy for the term of
said Agreement, and the FEoard shall carry out the
commitments contained herein and give them full force and
effect as Board Policy.

Coopliance Betwesen Individual Contract and Master Qoresment

Any individual contract betwsen the Board angd an  1ndividual
teacher, heretoforsg or hereatter sxecuted, shall be subject to
and consistent with the terms and conditions of this Agreement.
I+ an individual oortract contains any language  inconsistent
with this Agreement, this Agreement, during its duration, shall
he controlling.



ARTICLE XXII  (Lon™t.)

Miscellaneouws Frovisions (Comt.)

Whenever any notice is regquired to be given by aither of the
parties to this Agresment to the other; pursuant te  the
provision{s? of this Aagreement, either party shall do so by
certified letter at the following addresses:

1. If by Association, Lo Board at:
Cumberland County Vocational Technical Center
RR 8, Hox 4%, Bridgston Avenue
Bridgeton, NJ 0B3I0L
2. i+ by Board, to Association at:
c/o Fresident of Association
RR 8, Box 4%
Bridgeton, NJ GB3I0Z

Eparo Righits

Except as otherwise provided in this Agreement and wnder the
provisions of Chapter 123, Public Laws of 1574, the Asscciation
recognizas that the Beoard has the responsibility amd  authority
to manage and direct in behalf of the public, all the
operations and activities of the Cumberland County Vocational
Sehool District to the extent authorized by 1aw.



ARTICLE XXIII

DURATION OF AGREEMENT

A8 Duration Period
This Agreement shall be effective as of July 1, 1985 ard shall
continug in effect wuntil June 320, 1988, subject to the
Association®™s right to negotiate the following as defined in
Article IT above:
1. Salary 1987883, and economic articles.
This Agresement shall not be extended oally, and it is
Rypressly wunderstood that it shall  expire on  the date
indicated, uniess it is extended in writing.
. Bitatus of Incorporaltion
Im witness whareof the parties hereto bave caused this
Agreement to be signed by their respective Fresidents, attested
by their respective Secretaries, &nd thelr corporate seals to
be placed here on, all on the day and year first above weitten.
Eumberland Coaunty Vocational Cumbierl and County Board of

Education fAssociation
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