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PREAMBLE

This Agreement is entered into this day of

1980, by and between the BERGEN COUNTY UTILITIES

AUTHORITY, hereinafter called the "Authority" and the BERGEN COUNTY

UTILITIES AUTHORITY SUPERVISORS ASSOCIATION, hereinafter called the

"Association", 'in the County of Bergen in the State of New Jersey.
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ATy e, "

e A.. fhe B;rgan.CQUnty UtilitieE3Autﬁdrity hsfebyl
recognizas iho BERGEN COUNTY UTILITIES ADTHORITY SUPERVISORS'
- ASBOCIATION a5 the ex:lusivé collective negotisting unit for all
regularly smployed persons in job titles cévered by the Certification
of Pubifc Empiloymsnt Relationsz ﬁ:mmlssion [Docket No. RO-88-76, datsd
Decembsr 10, 1G487], Said job tiiles shell include: Assistant chiel
s8Warego plant operator, supervieing lab technlcian, watler gnelysis;
....BuUpervising mechanic: meintenence supsrvisor; chie! sewerage plant

apsrator; supervisor, sewor meter repalr: dats procesgsling programpmer-

systams analyst; esupervisor, slscironic rapairs; cupervisor, sawer

cra TR Il A S

“““maintenance; ™ - Coordinstor of Maintanance Ssrviczs; Supervigsor of

‘?;t'.Elacfronlcs Repalr/Supervizing Blectrician: suypervising Sewage Plant

' Operator: . Supervising PFumpiang "Station Operalor; and Supsrvising
Sewags Plant Repairesr. Said job titlese shall exclude: Confidantial
-mamployéas._‘ﬁanagerial axeculives., nNOn-8uUpPeTViaOry omployesas, and

-crgft smployses..

B, Titles dofined shall inciude the plural as woll as the

singuler and include malss as well 25 Iemales.

W
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ARTICLE II

GRIEVANCE PROCEDURE

A, Purgose

1} The purpose of this procedure is to preovide an
equitable method of resclving questions or problems arising from the
terms and conditions of this Agreement.

2) Nothing conteined herein shall be construed as
limiting the right of any Member of the bargaining unit to discuss
any matter Informelly with an appreopriate Superior in order 1o
resolve any issue.

B. Definition

The teram "grievance" as usecd herein means any

controversy arising cver the interpretation, zapplication or vioclation

of any provisions of this Agreement and mey be resised by an
fndividual er by the Assgciation fer an incdividusl or grouvp of
Individuals. This Grievance Proceduere shz:l! cover Zisciglinery
Tmellers wnereg 1n2 penellw lmposad s gnw suspensicn I Iivs : cr
less Cays or any equivalent {ine ¢r eny 12ssar Zana.is
C. Steps aof! the Grievance Procedure

The Ifolleowing cznstitutes the sole and exclusive
Delnps ¢l resolving srisvancss DDelwsen the fertiiss covsred Tx oinilis
AiTeement, &and snzall 22 Izllowsz oo its amtirzty unlsss =ny §1sr I3
walvad by mut: 2l consen:



Step One
(a} An aggrieved Employee shall, by written request

to the Department Head, institute action under
these provisicns within ten (10) days of the
ccecurrence of the grievance or knowledge of the
incident constituting the grievance, An earnest
effort shall be made to settle the differences
between the aggrieved Employee and the Department
Head or his designee. Failure to act within said
ten (10) days shall be deemed to constitute

abandonment of the grievance.

(b) The Department Head or his deslgnee, shall render
a written decision within ten (10) days after

receipt of the grievance.

Step Two

The aggrieved Emplovee may appeal the decision of the
Department Head or his designee, in writing to the
Chief of Personnel or a delegated representative
within five (5) days. This presentation shall include
copies of all previous correspondence relating to the
matter in dispute. The Chief of Personnel or
delegated representative shall give the Association
the apportunity tce be heard and will give a decision

in writing within ten [10) days of such meeting.

Step Three - Arbitration

(a) 1If the grievance is not settled through Steps One
and Two, ei{ther party may refer the matter to the
Publlc Employment Relations Commissicn within ten (10)

-4-



“déstafter the determination by the Chief of

Personnel. An Arbitrator shall be selected pursuant to
the rules of the Public Employment Relations

Commission.

{b) The Arbitrator shall be bound by the provislons
of this Agreement and restricted to the application of
the facts presented to him involved in the grievance.

“The Arbitrator shall not have the authority teo add to,

modify, detract from or alter 1in any way the
provisions of this Agreement or any amendment or
supplement thereto. The decision of the Arbitrater
shall be binding on the parties.

(c) The costs for the services of the Arbitrator
shall be borne equally between the Authority and the
Association. Any other expenses, Including but not
limited to the presentation of witnesses, shall be

paid by the incurring party.

{d) The time 1limits expressed herein shall be

strictly adhered to. If any grievance has no! been
initiated within the time 1limits specified, the
grievance shall be deemed to have been waived. If any

grievance 1s not processed to the next succeeding step
in the Grievance Procedure within the time limits
prescribed, then the disposition of the grievance at
the last preceding step shall be deemed to be
conclusive. Nothing herein shall prevent the parties
from mutually agreeing to extend or contract the time
limits provided for processing the grievance at any

step in the Grievance Procedure.
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(e} The use of the word "day(s)" shall be- deemed -to
mean calendar days.



ARTICLE III

" HOURS AND OVERTIME

Al The current work schedule shall be maintained. Work
in excess of the Employee's normal scheduled work or work on
scheduled time off shall be designated as overtime.

B. Overtime pay will continue for rotating shift assigned
workers at the rate of time and one-half (1%). For all others in the
bargaining unit, overtime, in the form of compensatory time off, will
be earned at a rate of time and a half (1%) if the overtime has been
pre-appraved.

cC. The use of compensatory time off must be pre-approved
in writing by the individual's immediate Superior. Reasonable
advance notice is required and authorization will not be unreasonably

withheld.

hY

. Whenever a shift assigned worker covered by this
Contract is required to work on his/her second day of relief for
overtime, the overtime rate in such circumstance shall be double time

(effective 7/1/90).



e _ ‘ ARTICLE IV

BEREAVEMENT LEAVE

A. Every full time Employee who has completed the initial
probaticn period, upon the death of a member of the immediate family
shall be granted upon request four (4) working days leave with pay to
attend cor make arrangements for the funeral, Immediate family 1s
defined as and limited to spouse, son, daughter, mother, father,
brother, sister, mother-in-law, father-in-law, sister-in-law,
brother-in-law, son-in-law, daughter-in-law, grandchildren, great
grandchildren, grandparents and great grandparents or any other
relative residing in the Employee's household. Additional leave with
pay wiyl be given to the Employee based upon his or her unused sick
leave. )

B. Bereavement leave will not be deducted from sick
leave,

C. In the event of more than one (1) death in a fzmily
per year, additional bereavement leave will be granted.

D. An Employee must produce proof of death and

relationship tu obtain the benefits under this Article.



" LEAVE OF ABSENCE

A. All Employvees covered by this Agreement may be granted

a leave of absence by the Bergen County Utilities Authority

consistent with Civil Service Law.
B. At the expiration of such leave, the Emrployee shzall,

insofar as possible and practicable, be returned to the position {rom

which he Is on lezve.

C. Seniority shall be retained but shall not accumulate

during such leaves pursuant to Civil Service Law.



ARTICLE Vi

MEDICAL AND HOSPITALIZATION INSURANCE

Al The Bergen County Utilities Authority shall continue
te provide all Employees and members of their Iimmediate family
covered under the present coverage with 1like or similar
hospitalization and other insurance, as s now provided. in the
event that the insurance carrier for the Bergen County Utilities
Authority shall refuse to carry or continue said insurance coverage,
then, in that event, the Bergen County Utilities Authority shall
immediately apply to a new insurance company for the identical
insurance as 1is now provided, provided that there shall be no
interruption of insurance coverage afforded. 1In the event that there
is any insurahce interruption on coverage, then the Bergen County

tilities Authority shall be responsible for the period during said
interruption and shall pay all medical bills incurred, as would have
been paid had the policy remained Iin effect.

B. The Bergen Cdunty Utilities Authority shall provide a
Dental Benefits Insurance Program sponsored by the New Jersey Dental
Plan, Inc. (DELTA). The entire premium shall be pald by the Bergen
County Utilities Authoritg. it_being uﬁderétbod and agreed that no
Employee shall be obliged to participate in the said program,

cC. The Bergen County Utilities Authority shall provide a

prescription drug plan for all Employees covered by the contract and

~10-



their families. This plan shall provide for a One {$1.00) Dollar co-
paymenE provision. |

D. The Employer agrees to provide the Employees with a
vision care program.,

E. The level of benefits agreed upon under this section
shall not in any way be reduced or modified to provide less benefit
coverage than that agreed to by the parties during the course of
negotiations fer this Agreement,

F. The Employer shall have the right to change 1its
carriers or initiate a self insurance program sc long as reasonable
notice is given to the Association and coverage is not diminished.

G. The employer agrees to an upgrade of the Disability
Plan commencing January 1, 1991 and to a review of health benefits

programs with the goal of improvement of benefits.

-11-



PERSONNEL FILES

A. A personnel file shall be esFablished and maintained
for each Employee covered by this Agreement, Such files are
confidential records and shall be maintained in the office of the
Chief of Personnel,

B, Upon advance notice and at reasonable -times, any
member of the Bergen County Utilities Authority Supervisors
Association may review his personnel file through appointment with
the Chief of Personnel or his designee.

C. Whenever a written comﬁlaint concerning an Employee or
his actions is to be placed in his personnel file, a copy shall be
made availablé to him/her and he/she shall be given the opportunity
to rebut it if he/she so desires, and he/she shall be permitted to

place sald rebuttal in his file.

D. Personnel files will be carefully maintained and
safeguarded permanently, and nothing placed in any file shall be
removed therefrom. Removal of any material from a personnel file by

any member of the Assocliation shall subject that member to

appropriate disciplinary action.

-12-



ARTICLE VIIT S

LONGEVITY.

A, Emplovees shall receive, in addition to their regular
pay., Longevity Pay as set forth below:

1) Upon completion of five (5) years of employment
with the Authority. one (1%) percent of his or her regular rate of
pay.

2) Upon completion of ten (10) years of emplovment,
two (2%) pércent of the regular rate of pay.
3) Upon completion of fifteen (15) years of
employment, three (3%) percent of the regular rate of pay.
4} Upon completion of twenty (20} years of
employment, four (4%) percent of the regular rate of pay.
5) Upon completion of twenty-five {(25) years of
employment, five (3%) percent of the regular rate eof pay.
B. In no event should an Employee receive more than five

(5%) percent longevity pay. Longevity is to be calculated in regular

pensionable income pay rather than premium pay. Longevity is to be
calculated for overtime. Longevity payments are (o be made 1n
regular weekly pay. Accrual dates for longevity are referenced by

dates of increase in salary and by dates of achieving a longevity

anniversary plateau,

-13-



ARTICLE IX
' RETIREMENT BENEFITS
A. In accordance with the provisions o¢f Chapter IIT.

Public Laws of 1473, premiums for benefits in the State Health

Benefits program shall be paid by the Bergen County Utilities
Authority for those Employees in the unit who retire, pursuant to the
definitions of the Public Emloyee Retirement Statutes and case law.,"
B. The retired Employee and his/her spouse shall receive
full benefits as enjoyed by current Association members, including
all upgradings to benefit packages which might take place, until the
death of the retired Employee. After the death of the retired
Employee, the spouse has the option to purchase continued coverage

pursuant to law.

-14-



EDUCATIONAL INCENTIVE

The Educational Incentive Program shall be as sgt forth
below: -

A. "It is the policy of the Bergen County Utilities
Authority to reimburse Employees for the cost of tuition at
accredited educational 1Institutions for successfully completed
courses that are demonstrably and directly related to the Employee's
current title and work assignment.

B. Approval for such attendance and reimbursement
requires prior consent from the Chief Engineer and the Director of
Personnel. No reimbursement shall be made unless the Employes
provides procf of payment to the institution and prool of successful
completion of the course.

c. The judgment of the Chief Engineer and the Director of
Personnel will be final in evaluating the merits of the course to the

Authority.

~15-



ARTICLE X1 . .~

SICK TIME

A. All full time Employees covered by this Agreement who
are temporarily unable to work by reason of sickness or injury shall
be granted sick leave with pay as provided herein,

B. An Employee absent on sick leave shall submit a
doctor's certificate or other acceptable medical evidence
substantiating the illness if the same {s required by the Authority.
The Authority reserves the right not to pay the Employee 1f such
evidence 1s insufficient.

C. During the first calendar year of employment beglinning
with the date of hire an Employee will be granted one (1] day of sick
leave for each full calendar month of employment.

D. In each subseguent year of employment, the Employee
wlll be granted fifteen (15) days sick leave during the calendar
year.

E. Unused sick leave may accumulate for possible future
use in cases of prolonged illness. After the first calendar year of
service, the total number of sick days for the current calendar yeaf
ére évailéblé fof u;é-cﬁmmenainngitﬁ the first day of the calendar
Year. However, Employees accumulate sick days at the rate of one and
one quarter (1%) days per full calendar month of service. Emplovees

are liable for sick days used but not earned prior to use as in

-16-



N.J.A.C. 4:3-17.8.

F. In the case of prolonged i1llness of an Employee beyond

-

his or her accumulated sick leave, the Authority, at lts discreticn,
may continue its payments tao the New Jersey BRlue Shield extended
sickness benefit plan and Major Medical Plan to a maximum of one {1)
year f{rom the date the accumulated sick leave was exhausted. The
Asscclation maf reguest the payments be continued.

G. After a prolonged {llness, beyond ten (10) days,
statements from the Employee's doctor may be reguired, indicating the
Employee's ability to safely return to his or her former position.

The Employee may be reguired to underge a physical examination by an

Authority appointed physician.

H. In the event of the death or retirement of an Employee
while employed by the Authority, the Employee ar his or her estate
will be pald for all unused accumulated sick days. The Authority
will pay to the retiree and/or heirs of law of the deceased Employee,

a lump sum payment due for each unused, accumulated sick day.

~17-



ARTICLE XII

HOLIDAYS

A. The holidays set forth below will be observed by the
Authority. Each full time Emplovee covered by this Agreement shall
receive his of her regular day's pav, eight (8) hours at straight

time, without working on the following days:

New Year's Day Memorial Day
Martin Luther King Independence Day
Lincoln's Birthday Labor Day

President's Day Columbus Day

Good Friday Election Day

Veterans Day Thanksgiving Day
Christmas Day Day Alter Thanksgiving

B. Each Employee will be entitled to an additional day
designated as a personal day. To be eligible for the personal day,
the Employee must request the day from his or her supervisor at least
forty~eight (48} hours {n advance. Approval will not be unreasonably
withheld. Additionally, the Employee pmust have three (3) months
seniority. The personal day must be taken during the calendar year.

C. Holidays which fall on a Saturday or Sunday will be
observed on the preceding Friday or following Monday respectively as
mutually agreed by the parties or as established by the State or

Federal Government.

~18-



| D, Ah Empla;eé';équired fo work on a holiday shall be
paia ét-fﬁe-rate_af-fim;Tanﬁ one-half (1%) regular pay plus the
regular rate of pay for the hours worked with a guarantee of three
(3) hourg-of work.

E. If an Employee is not required to work on a holiday,.
he or she will be paid as set forth in Paragraph A above., Such hours
shall be considered as time worked for the purpose of calculating
overtime pay. If the holiday {falls on an Employee's normal day oif,
he or she shall be given another day off at the convenlence of the
Authority or paid at the rate aof one and one-half{ {1%) times his or
her normal hourly rate as may be chosen by the Employee and approved
by the Authority, The Authority will not unreasonably withheld
approval.

F. . It is expressly agreed that the Authority may reguire

any Employee to work a holiday.

~-19-—



ARTICLE XIII

VACATIDN

Al Employees earn vacation leave in the following manner:

1) One working day of wvacation for the first
calendar montﬁ of service, providing the hiring date is within the
first four (4) calendar days of the month.

2) One working day of vacation far the second
through the eleventh calendar month during the first calendar year of
employment.

3} Four (4) working days of vacation for the twelfth
complete calendar month of service during the first calendar year of
service.

4) Fifteen (13) working days wvaceation In each
succeeding calendar year prior to the completion of five (5) yezars
[sixty (60) months] continuous service.

5} Twenty (20) working days wvacation 1in each
Calendar year of service starting with the beginning of the calendar
year in which five (5) years [sixty (860) months)] service are
completed,

B. During the first calendar year of service, complete
vacaticn allowance for the calendar vear is available for use after
six (6) months of service. In the second and succeeding calendar

years ol service, vacation allowance are avallable for use at the

=20~



béginning of the ﬁalendar year.

cC. Though calendar year vacation allowances are avallable
as above described, complete vacation zllowances have not beea earned
until the end of the calendar year. Employees are liable for
vacation days used but not earned.

D. Vacation earning rates are:

.1] As described above in the first calendar year of
employment.
2) Fifteen {15} days per year - one and one quarter
(1%) workdays per full calendar monih of employment.
3) Twenty (20) per year ~ cone and two-thirds (1-2/3)
working days per full calendar month of employment.

B. Vacation leave i{s taken during the calendar year in
which it is %arned except as follows: Earned vacation lesve for one
(1) calendar year may be carried over and used during the following
calendar year only. The Employee will not be allowed to receive pay
in place of taking his earned vacation leave.

F. The Autheority shall have the right to fix a vacation
schedule and the date on which an Employvee is to be granted vacation.
Subject to its needs, the Autherity will endeavor to earrange sald
schedule iIn accordance with the -canvenience of the Employee.
Splitting of wvacation time will be allowed subject to the needs of

the Authority. Seniority will be considered 1In arranging the

vacztlion schedule.

G. Should an autherized holiday be observed on a working

21



day within an Employee's vacation period, the Employee shall be
"entitled to an additional day's vacation.

H. Terminated Employees shall be paid for the vacation

due him or her to a maximum of two (2) years of unused vacation

allowance, or to his or her estate in the event of the death of an

Employee.

I. Employees will be notified of their vacation time,

which may be reported on in hourly totals.
J. Note that the definitions are:

Calendar Year - January 1 through
December 31.

Year -~ Period of twelve (12)
months,

Calendar Month- First through last day
of January, February,etc.

Working Day - One day equal to the
number of hours regularly
worked by an Employee.

N All Employees do not work
' an eight (8) hour day.
Month - First through last day of

each month.

-22



ARTICLE XIV

WAGE RATES

Al Wage rates for Employees covered by this Agreement

shall be as set forth in Appendix A,

B. Effective July 1, 1989 each Employee covered by this
Agreement shall annually advance to the next Salary Guide 5tep and
said Employee shall advance on each successive July 1 thereafter on

the Salary Guide until the highest pay step in the grade is reached.
C. _ All rates of pay shall be effective as of the stiart of

thlis contract term. There shall be full retroactivity ol pay

increase back to this effective date.

-23~



ARTICLE XV

FRESERVATION OF STANDARDS

Unless a contrary intent is expressed in this Agreement,

all existing benefits, rights, duties, obligations, and conditions of
employment abplicable to any Employee pursuant to any rules,
regulations, {nstruction, directive, memorandum, statute or otherwise

shall not be limited, restricted, impaired, removed or abolished.

24—



ARTICLE XVI

WORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers
a work~-connected injury or disability, the Bergen County Utilities
Authority shall continue such Employee at full pay, during the
continuance of such Employee's inability to work, for a period of up
te one {1} vyear. During this period of time, all temporary
disability benefits accruing under the provisions of the Workers'
Compensation Act shall be paid over to the Bergen County Utilities
Authority.

B. The Employee shall be required to present evidence by
a certificate of a responsible physician that he is unable to work
and, the Dif;ctor. may reasonably regquire the said Employee o
present such certificates from time to time.

C. In the event the Employee contends that he is entitled
to a period of disability beycend the period established by the
treating physician, or a physician employed by the Bergen County
Utilities Authority or byv its insurance carrier, then, and in that
event, the burden shall be upon the Employee toc establish such
additional period of disability by obtaining a Jjudgment in the
Divislon of Workers' Cowmpensation establishing such further peried of
disability and such findings by the Division of Workers'

Compensation, or by the final decision of the last reviewing Court

~25-



shall be binding upon the-parties.~
- D. For the_pufboseg of this Article, infury or illness
incurred while the Employee is attending a Bergen County Utilities

Autherity sanctioned training program, shall be considered in the

line of duty,.

E. In the event a dispute arises as toc whether an absence
shall be computed or designated as sick leave or as an injury on
duty, the parties agree to be bound by the decision of an appropriate
Workers' Compensatlon Judgment, or, if there is an appeal therefrom,

the final decision of the last reviewing Court,

26



ARTICLE XVII

MATERNITY LEAVE

Female employees shall advise the Employer of a pregnancy.

The rights of a female employee shall include but not be limited
to the following provisions:

1. The female employee shall be permitted to work her

normal duties so long as such work is permitted by

a doctor’s note. The doctor shall be a physician

of the female employee’s own choosing.

2. In addition to the other provisions of this Article,
\ the female enployee may regquest that she be
permitted to use accumulated sick time, compensatory
time off and any other accumulated time benefits
which she wmay have during the perioed of her

pregnancy and the period following childbirth.

3. In addition an employee with one (1) year or more
of service shall be granted,. on thirty (30) days
notice, maternity leave without pay, for up to
twelve (12) months duration and shall be returned
to work without loss of seniority or benefits.

_27—.




During a leave under this Article, the eﬁployee
shall continue to receive all health benefits

as if she were an acﬁive employee.

Upon the expiration of leave pursuant to this
Article, the employee shall be restored to the
poesition and title held when leave commenced, or

to an equivalent position and title.



" - AGENCY SHOP AND DUES CHECK-OFF

il eewe - ARTICLE XVIII

-

A, Any permanent Employee in the bargaining unit on the
effective date of this Agreement who deoes not Join the Assoclation
within thirty (30) days thereafter, any new permanent Employee who
does not joln within thirty (30) days of initial employment within
the unit or any Employee who does not join within ten (10) days of
re-eatry into employment with the unit shall, as a condition of
employment, pay a representation fee to the Association by automatic
payroll deduction. The representation fee shall be In an amount
equal to eighty-five {(85%) percent of the regular Association
wembership dues, fees and assessments as certified to the Employer by
the Association. The Association may revise 1ts certification of the
amount of the representation fee at any time to reflect changes in
the regular Association membership dues, fees and assessments: The
Assoclation's entitlement to the representation fee shall continue
beyond the terminati{on date of this Agreement so long 2s the
Assoclation remains the majority representative of the Employees 1In
the unit, provided that nn medification Is made in this provision by
a successor agreement beiween the Assoclation and the Employer.

B. The Asscclation agrees that it will indemnify and save
harmless the Bergen County Uti{lities Authority against any and all

actions, claims, demands, losses or expenses [including reasonable
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'attdrneys' fees] in any matter -resulting {romFﬁﬁtianmfakgn”by the
Bergen County Utilities Autharity at -the requegt"bf the Association

under this Article.

C. If any new Employee is ﬂired into one of the job
titles covered by this Agreement or in the event that a present
Employeq of the Befgen bounty Utilities Authoriity 1s promoted into or
placed inte the bargaining unit covered job titles then said
personnel change shall be immediately transmitted to the Association
in writing. The Employer shall certify to the Association net less
than every ninety (80) days the accurate Employee list of bargaining
unit job titles as well as any other Information which the employee

organization may regquire to bargain collectively.
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ARTICLE XIX

SEPARABILITY AND SAVINGS

Al It I understood and agreed that if any portion of the

Agreement or the application of this Agreement to any person or

clrcumstance shall be declared invalid by PERC, a Court of competent

jurisdiction or Civil Service, the remainder of this Agreement or the

application of such provision to other persons or circumstances shall

nat be affected thereby.

B. If any such provision{s) are declared invalld, the
Emplover and the Associaticﬁ will meet for the purpose of negotiating

changes made nocessary by applicable law.
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" NO WAIVER

ARTICLE XX

Al Except as otherwise provided in this Agreement, the

fajlure to enforce any provision of this Agreement shall not be

deemed a walver thereof.

B. This Agreement is not Intended and shall not be

construed as a waiver of any right or benefit to which the Employees

or Employer herein are entitled by law,

-32-



MANAGEMENT  RIGHTS i : S

Nothing in this Agreement shall interfere with the right of

the Authofity in accordance with and subjected to applicable law,

rules and regulations to:
A, Carry out the statutory mandate and goals assigned to

a Utilities Authority wutilizing personnel, methods and means in the
most appropriate and efficient manner possible.
B. Manage Employees of

the Authority, to hire, promote,

transfer, assign or retain Employees in positions with the Authority

and in that regard establish work rules.

C. Suspend, demote, discharge or

take other appropriate
disciplinary action against an Employee for reasonable cause, or to

A Y

lay-of{ Employees in the event of lack of funds subject

to New Jersey
Civil Service (Department of Personnel} Statutes and Rules.
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ARTICLE XXII

TERM AND RENEWAL

AL This Agreement shall have a term {rom January 1, 1990,

through December 31, 1981, If the parties have not executed a

successor agreement by December 31, 1991, then this Agreement shall

continue in- full force and effect until & successor agreement Is

executed.
B. Negotlations for & successor agreement shall be In

accordance with the rules of the Public Employment Relatlions

Commission.
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IN WITNESS WHEREOF, the ﬁarties hereto have set thelr hands
and seals, or caused this Agreement to be signed by their duly

authorized officers or fepresentatives on the day and year [irst set

faorth above,

BERGEN COUNTY UTILITIES AUTHORITY

o (Y @«)p

ATTEST:

BERGEN COUNTY UTILITIES AUTHORITY
SUPERVISORS ASSOCIATION

%LA &E&W 4.229]
i/gz’zﬁ E/%l £ [l

ATTEST:
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APPENDIX A
WAGE RATES
GROUP A
Effective Eftective
01/01/90 01/01/91
STEP 1 '$43,871 $47,161
STEP 2 45,580 48,999
STEP 3 47,289 50,836
STEP 4 43,999 52,674
STEP 5 (Maximum) 50,708 54,511
GROUP B
Effective Effective
) 01/01/90 01/01/91
STEP 1 §44,441 $47,774
STEP 2 ‘47,720 50,224
STEP 3 48,999 52,674
STEP 4 51,278 55,124
STEP 5 (Maximum) 53,557 57.574

Retroactive payments for the year 1990 shall be made

as soon as paossible.
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