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4. PANAOEMENT RIGIITS:  The Township shall have
the right to determine all matters coacexning the managesent

or adripistration of the police departaeni, subject Lo

the provisions
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of this
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copy of the declsion ot the Tirst level, 1§ renderaed,

ricved porson shall sorve a coony ol the writien

e

gricvance uron tue individvatl rendeving 2 decislum at the

o bl

first level of this procedure and upon the President of

the Lodse., The Chicel of Police, or his designaled reprosontainlive |,

shall nest with the apgrieved person and any representatlive
of the Lodge he shall designate in an attemptl to adjust

the matter within b days, and shall render his decision

in writing, with coplics to the aserieved person, the Tresident

of the Lodse and the individnal rendering the decision
at the first level of this procedure.
T, 1f the agsrieved person is notb satistiod

1 the dectsion vendered in Paragraszh B, or il no decision

is renderved within thoe § day period, it shall ke prosented

Township Monager within 5 duys after the dectsion

i T i e T
¢ the 5 day poriocd

ts rendesred ov afier tho expiration o
arovided for in Paragraph M, il no decision is rendered.

The written grievance shall incfude the informetion set

forth 1n Paragragu thereto shail he copiles

of the decisions at the Lirst and sscond levels, 1% reudored.
A copy of the gricvance shall be served upon ihe Chief

of Yolice and upon the President of the bLodge. The Township
Manager, or his desiguaied representotive shall wmeet with
the soerieved person and any representstive of the Lodge

he shall desirmnats in an attewpt to adiuvst the watter withian

30 days, and shuall render hils decision in writlng, witin

e
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Thus, whepaver g member of the Lodge
ndant in any legal proceeding arising out
to the perfoviaunce of his dutics, that
e the rizsht to szlect an ewtiornay of his
ent hic, 1f he Is acgeligied or the char

conrt,

T

thhor

what the outceme nuy be, similac cournsel fees would bhe
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[P o1t 15 a Jiscieclinery hoovio, »ad the merbhe;
15 acyltten or the cacrges are . counsel Teas
up to SL25.00 would b2 puvoble by the Yownshis.

Tr there 15 a snuccessinl anpenl of etther of
the abaove situstions, counsel fees upr to 5150.00 would
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Vhere a womber is charsoed with an indlctsblo

offense, the counscel lees would hear a reuasonable relationship

-

to the natere of the olfense. To faciiitate this, the
member snnll advisce the Township attorney of the name and

1

address of hiis selected, personel attorney imncdiately
after iritially consultiang with hidla,
ALl counsel fess (o be paid by the Township shall
first be submitted to the Townshin attorney for roview
as Lo reasonableness and only those chavges which are reasonable

in amount shall he payable., Therc may be Instancas where,

by reason of the complexity of the case, a higher counsel

fee would he appropriate, orv, becanse of its simplicity,

(i

a lower foo would be colled lor.,
7, SALANY:  The schedule halow is estabhlished
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as the annual salary vates in effect for wnewbers ol the

Lodge effective during the towm of this Agrecuent:
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TU 13 wndovutood and O othet i Jettored
vesitions on the whove schedules rvepresent rmerlt incremenrs,
Neternination 23 1o voelher 4 meaber shall rocslve o nerit

incroment comeonciay on Januwary 1, 1870, shall be tn accovdance
the staaeavas utilized 3n the yonus previous to this

Aprecrant.  Detersiluation a5 to whethar o merber shall



roeceive uomerlt incrouent (tiai;;.:'ac:1'1~:ijlg-; on January I, 1977,
P78, and 1879, skoll be 1In accowvdance with the standavds
set forth in the Mewnovandum attuacloed hereto as Sch
"A' wnd made a part bereoul,

6. ERUCATIOMNAL PAY.GNTS:  The Touwnshi

11 shatll

pay o full-time wewmbers of the Lodge the suw of $100.,00

wl

Tor the successful completion ol sach 10 colleze credits

and §10.,00 for each college credit thercafiter in any accreditad
institution earned while in the Township employ in any
course related to his or her job reswonsibilitics amg

for an appropriate desres related to his or hov

o

TeguLre
jobh responsibilities, up to a moximua of 5600.00 for 60
credits,  An employee shall reguost such oducutlional poaviieat

in writiryg tn the Townshin's dirvector of finance within

the calendar year ip which ke vr she cownlotes any of the

speclilied namber of college credits as indicated above.

The liabifity ol the Townshin lov any such educational

x
r

paywents shall be limited to the calcador yeoar In which

sald request 1s recelived, provided thot no lubore recuests

shall be rvequived to maintain such eoployee’s currvent cduca-
tion paywent level. Such eduvcational paymnent shall he
payable annually in vecember of 'each yoar,

9. HOLTDBAYS: The Townshlp shall designate twelve

holidays pev year of this Agveewment. Payaeat for theso

holtdays shall ho nade in one payvment durlng the Tivsi
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tiwe stall be desiied to have heern waived and relingulshed,

Utilizatlon of suid accuenmulated compensalory time muy be

taken i segments of cizht hours, whercver possible.
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'3, SICK LLAVE

Any crmloyee covered

[y

under this Agrecuent who shall vlilize less than four deys
of sick leave in any year ol this agreenment shall roceive
an edditionual three days which shall vest in the euployes
on the last day of scheduled work during each yeur of this

Adogrcement. The euwployee shall be cntitled to utllize sald

additional three days In uny of the lfollowing ways: utiliza-

tion as sick feave, or accumulated sick leave, vacation
or personal days, or in any cowmbinstion thereof toctalling
thiree doeys.

T4, ACCUNULATTY SICK LUAVED  Fouil pagyuent will

(lp to zp eaployee upon hils retirvement

—

he wmade Dy the Towns

[

or to his surviving spousce or minor childrer unon hts death

for the first Tilty days of accumulated sick leave aor forty
ver cent of his total-accunmlstion of sick leave, whichever

is greater. Retircwment shall includs curly retlrerient

é

nader CLvil Service lules after fiftecn yeanrs of service
or disability retloowent.
Payment sade under this Paragvaph shall not he

considered as carnings or annual compensation lor penslon

L]

purposes.
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15, UNIFGRM ALLOVA

nrovide all ewployees covercd uader this Agreement with



thoe swn o7 TL5.00 ser wosth tou rogresent cownensation for
canperscs lncvrrece by the cuployecs fov the lanodevire, renal:
and/or dry clondas ol unlto mg proavided to the caclovee

r .

Sy m e

P L 1
R tLlLi ERS AN R !

The

R

[ unifornss

able due to age ar to 1
assirmned to the investiy

a payment of $200.00

and wilt

rroparvisle dannase

o

o lice

'
A

Township will continue

H 1
L

unlforaes

cCoD

2 it R

1

Los wna shall

Ticers repulavly assiponed

be granted & threo

ziv hasle salary.,

nall be granted o cve pev ocent pay diflerential Incioase
ovoer thneiv Lesio salacy.  These amounis shall ba watd in
Dacomber ol cach your unoa cerbilicarion by the Uhtel of
Folice und aynroval of the Townshl Jan-ger,

L7,

Tl L

regsular

Celir L

(!__E v ; o

AT AN

BEVTE 0]

tha volice

e siece shall peczive g oone-nies ooy noveane Lo
e poriod ot fTihwe they ave 30 assl-oand . AL rooulav full-
thlise police oflicers wssioued fo the Investigatlve divioilon
sua bl receive 2 two-step pay mmereasse Tor the neriod of

vl i_

4 R R I P
L&, OO EAUR AL

comn Lefoad (otlowlan

UL Bae Townghiio @i T

Soeg e

iy

T~
ol el

[ A

A e
Y

e
Ltaai !

he in Liou

Wy st

e

Looee

e e
srnant
{

Anocmrtoyes who has
Toveers of full-tine owmpeloyacnt
cabEe the speciviced vescontons




ol compensation above Dis base pay, bHesinning with the

-

nexwt pey oeriod Collowing the date of comnletion of said
servicao:
& years ~ {ive
12 yoars - ten per cont
16 years -~ £iftecen ner cent
20 vears - twenty poer cant
An enployoce shall request satd longevity Increuase

in writing to the Townsnip's dicvector of finsnce within
tiie calendar yeur in which he completes any of the specified
nuiher of years as indicated above. The liability of the
Township for any such longevity paywents shall bhe Tinited
to the calendar year in which said reguest Ls receivad,
provided that wo futurs reguest shall bo requived to maintain
such cuplovea's curvenit loajevity pavsent level.

1O, OVERTIUE PAY: Undev SLJ.S.A. 40:14- 134,

an "emerpency” warvanting tlme and ome-hall pay shail exist

vheonever {a) additional men ave called in becsuse the police

force is below o minimun level of nunpower; or (b)) there

exists danger or neril to the nublic sufety, as detoerninged

e
h

and, as
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in the solo discretion of
4 result, additional men arce calied to duty. xam~lces
of this tatter condition night be @ riol situation or a
natural disaster and act of (od.

An "energency’ would not exist wheve a neaboer
must be on duty {(4) on a holiday, (L) for an appearance

in court: (¢) far cercnonial dutics; or () a change in




L N i
il

gorkine hours beifvelrn nenbers ol the depertaent - by roeuson
of thaiv cwn, nutval agreoeaeni. In these sitvations, clther

bi overtine pay or comrsnsziorvy thne ofl

norizal, stvalg

as the case nay be, skall be pavable,

20, COST-CU-LIVIAG 805US:  Employeos covercd

onder this Azvcowent shall receive a cost-of-Lbiving Loms,
represancing the sclual median wonthly increase in tho
consunm=z cost-ofl-living index for tue Philadelehia rogior

e In Octoher.

[

for the current twoelve-month pecviod ondi
The bonus shall be paid in Decewber of euoch year of this
Agroomont but sholl not be cowputed to excacd two pav cont.

5 Thuere shall be nrovided fToo o1l

eitployaes, 1n ad'i”on Lo Vovliaons Compensotion
igsurance, taoe follewlng insurancae:
A Blue Cross - 304 Flan Coveraze, the cast

o

5% by the FTowexhiip ool 25% by Lthe cinloyee.

=1

to he Lbovae at
B. DBlue Shicld - U.C.R. Plawn Coverane, the cost

to be boraz sole’y by th: Towrship.

colnloyeas coverad
under this Agrsanent proneiion in rvank covecoed hy
this Apgresaent, shall receive o promobionn! dincromenl eguiva-
lent to a once-step Incvoment above the base sainry ot the

L

date of promostion Ln the provious ponition,
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e

LEVECT OF SUBRSUUENT LECTISLATION: The Townshin

and tihce Lodee agreo that in the event local, stabte or ledernt
lepislation 1s passcd which would alter the tevns of this
Aoreement, sucl legislation is dnoperable, null and voi!
during too ters of this Apreeaeuvt {or those ewployess covered
by this Agreement, unless otherwise mutually agreod,

24, TUOLL UXDERGFANDING: 1t 15 agreed that this

Agreemrent shall be construcd accovding to ils wriltten nrovisions

without rvegard to any discnssions or wnegotiatlions, wrilt:
or oral, which the parties hove had leading to oxr resulting

in the executica ol this Agreen

at, and that uothing which

i5 not a written and executed wortion ol this Agreeaent

shall be referrod to in connectlon witlh Lts constructlon.
25, THR OF AGHHr»INT:  This Agvecwment shall

be in full {orce wnd coffect rrow January 1, 19724, through

December 31, 1978, and for succoedleg periods of twelvo

{12} wonths unless either party shall notify the other

in writing prior to Saptewbor 1, 1978, or prior to September
L of the appropriate S‘.uCL_.eeding twelve month period, of

1ts desirve to negyolbtlabte a new coptract. In the event o

or both of the parties have pglven gotvificution ol its or
tneir desire to negotisic 4 noew costvact, within the iisits
]

provided for herein, and no Agreemont shall have been reached

on the dale thils Agreooment caplces, such Agreement shall
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