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This Agreement eatered into this 9th day of May, 1972, by
and between the BOARD OF EDUCATION OF THE CITY OF BRIGANTINE,
County of Atlantic, end Stats of New Jorcay, hersinafter called the
“Board, * and the BRIGANTINE RDUCATION ASSOCIATION, hereinafter
called the "Associztica,”

WITNESBETH:

WHERELS, the Boerd has an cbligetion, pursuant to
Chapter 303, Public Lews 1963, to ncgotiate with the Association as
the representstive of cmpicyces horeinafter dasignated with respact to
the terms and cozditicns of coployment, and

WHEREAS, tho parties have reached certain understandings
which they desirs to confimm n this Agroement,

In coneideration of the following mutual covenants, it is
hereby agreed as follown: '

ARTICLE I -
RECOGNITION .

The Board of Educstion hereby recognizes the Srigantine
Education Association as the exclusive and sole representative for
collective negotiation concerning the tarms and conditions of employ-
ment for the following unit of full-time certificated personne! under
contract to the Brigentins Board of Education:

Classroom Toechars X-8

Vocal Music Teachers
inotrumental Music Teachers
Physical Educaticn Teachers
Leaming Disabilitics Apecialist
Nurses . ' ,
8Speach Therapist

Peycholegict

Romedial Reeding Teachaers
Librariens

Art Tancher

Reading Tenchors

Specifically excluded are the Superintendent and the ptmctpﬂa.



ARTICLE 11
NEGOTIATION PROCEDURE

A. The parties agree to anter into collective negotiations over
2 successor Agreement in accordance with Chapter 303, Public Laws 1988,
in a8 good-faith effort to reach agresment on all matters concerning the
terms and conditions of teachars' employment. Such notification of nego-
tiations shall be given not later than October 1 of the calendsr year preo-
ceding the calendar year in which this Agreement expires. Any Agreoment
30 nagotiated shall apply to all members of the unit, be reduced to writing,
be signed by the Board and the Ascocistion, and be adoptad by the Boeard,

B. During negotistion, ths Board and the Association shall
present rolevant data, exchaage points of view, and make proposals and
counter-proposals., The Board shall meke avatizble to the Association for
inspection, all financia] records and data, and hformation pertinent thereto
of the Brigantine School District, upon request. ,

C. Nsither party in any negotiation shall have any control over
the selaction cf the negotisting representatives of the other party. The
parties mutually pledge that their representatives shall be clothed with ail
necessary power and authority to make proposals, consider proposals,
and make counter-proposals in the courss of negotiations.

D. 1. Representatives of ths Board and the
Association's Negotiating Committes shall
mest when necassary for the purpose of
reviewing the administration of the Agree-
ment, and to resolve problems that may
arise. These mectings ero not intended to
bypass the grievance procedurs.

2.8hould & mutually acceptable amendment
to this Agreement be negotiated by the
parties, it shall be reduced to writing, be
signed by the Board and the Assoctation,
and be edopted by the Roerd.

8. Unless otharwise provided in this Agreement, nothing
contained herein shall be interpreted and/or applied so as to sliminate,
reducs nor otherwise detract from any teacher benefit existing prior to
its effective dats, '
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F. The Board-agrens not to nsgotiate conceming said

- employses in ths negotizting unit ss defined in this Agreement with
tny organization other than the Association for the duration of this |
Agreoment. .

: G. This Agresment incorporates the entirs undsrstanding
of the parties on all mattars which have boan the subject of negotiation.
During the term of this Agresment rol@ice party shall be required to
negotiats with respact to any s uch matter corarcd by.this Agreoment,

H. This Agresment shall not be moditied in vhole or fn part

by the parties axcept b aninlmmen .in, writing duly exezcuted by both

ARTICLETHH -
GRIEVANCE FROCEDURE

A. Definitions
1. A grievence is a claim based-upon an event or
condition which affects the welfare and/or terms
and conditions of employment of 2 taecher or
group of teachers, . R

2 .An'aggmevadmon' is the person or parsons

3. A "party in interest” is the person or persons
.. making the clasm and eay parson who might be
_required to ta ko' action. or against whom action
might be taken inictder to resolve the claim,
B. Purpose ' :
1. The purpooe of this procedure is to securs, at
~ the lowest poscible level, dguitable scolutions
to the grievances which may from time to time
erise affecting thae welfers or terms and condt-
tions of employmant of teachers., Both partios
agres that these procesdinrgs will be kept 2




informal and confidsntial as may ba appropriate
at any levol of tho procedure,

2, Nothing heroin contained shall bo construed as
limiting the right of any teachar having a ¢grievance
to discuss the matter informelly with the appropriate
member of tho administration, 2nd having the
grievance adjusted without fotervention of the
Association, provided the adjustment iz not incon-
sistant with terms of thio Agrecmaent.

C. Procedure
1. 8inco it ia taportant thet grievancos bo processed
as rapldly ©3 posatblo, i number of days
indicstod a2 each level cheuld be considered es
a meximum and every effort should be nmade to
expedits the process, Tha time limita specified
mey, howover, boe arxtendsd by mutual sgreoment.,

2. In the ovant a grisvancs 15 filed at such time that
it cannot bs precossed trcugh all the stops in this
grievanco procedura by the end of the school year,
the time lmitas set forth heretn zhall ba reduced go
that the grievanco procedure may be exhausted
pricr to the end of the schesl year or as soen there~
" after 8o i3 practicoble, '

3. LEVEL I. A toacher with a grievenca shall firet
discuss it with his principnl or immedinte
superior with the objactiva of rosslving the
mattar informally,

A grisvence to be considerad vnder this
procedics must be initioted by tho taacher within
thirty (35) school dovs of {80 cocumrenca. A
decisicn chell be made within five echool deysy
aftor prescatation of Ois criovancs at this lavel,

IWVEL . A grievencs mey ko Gled with the
upsrintendeont within five school deys after

the decision 1o modo ot Laval [, The Suparine
tendent cheall render a desiston within five

scheol doys aftsr rovaiving the writion grisvence.




LEVEL IT1, A grievance may be filed with the
Board of Education within five scheol days
after the Superintendent’'s decision. The
Board of Education shall make a docision cf
the grievonce within thirty school days cfter
receipt of the griavanca.

LEVEL IV. A grisvanco may be submitted to
edvisory srvitration within ten schaol days
after the Board of Education's decision,

D, Costs
The cost for the narvices of the arbitrator, incxudim per
diem axpensss, if any, and ccteal and necessary travel, subsistonce
exponsges and the coat of tho hearing roem shall be borne ecually by the
Board and the Association, Ray cther mses incurrod shall be paid
by the party incuming same.

8. Rapresentation
Any eggrieved person may be ropresented ot all stagass
of the grisvance procedurs by himself, or at his option, by & regroeonti-
tive selected or epproved by the Asscciation. When a teacher 43 not
represented by the Association, the Associaticn shall have ths richt ©
be pressnt and to state {ts views at all stages of the grievancs preceture,.
Such procedure concerning represcntation shall rot apply ot Leval I,

F. Raprissls
No action of any kind shall be taken by the Doerd or by
any membsr of the administration ageinst any party in interast, mmy
building representative, any member of the Associstion, or eny other
participant in the grievance procedurs by reason of suchpperticipation,

G. Group Grisvance B
If, in tha judgmont of the Association, a gricvencs affscts
a group of class of teachers, the Asscciation may submit such grievenco
in writing to ths Superintandent direcily, and tha processing of cuch
grievance shall bs commenced ot Lavel 11, The Association nioy process
such a grievance through 21} lavsels of the grievance procedurs,

H. Miscallaneous
1. All unsatisfactory decisions rendered to the
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aggrieved persons at Lavels I, 11, Il and IV,
shall be in writing, setting forth the decision
and the rcason or reascns thorefore, snd shall
be tranomitted promptly to all partiss in interest
and to the Rssociation.

2. All documents, communications, and records
dealing with tho proccszing of a grievence
shall bs filed in a coparate griovance file
and shall pot ko kept in the personal fils of

tha Mctpants.

3. All mestingssand hoerings under this procedure shall
not be conducted in public and shall include only
guch parties in intorest ond their designeted or
selectad roprezentatives heretofore refarred to in
this procedizs. ’

ARTICLE IV _
TEACHER EVALUATION

All teachers shall be evzlusted by thoir superiors as often as
deemed necessary during each school year, to be followed by & written
evaluation report and by a conforence botween ths teacher and his
immediate suparior for the purpose of 2dilying eny differences, extending
assistance for their correction and improving instruction. All monitoring
or observation of the work performanco of 2 taacher shall bs cmdnctod
openly and with full knowledge of ths toocher.

Teachers shall bs avaluated enly by certified persons who
have received certificztion from the Now Jersey Stets Board of Examiners
to supervise instruction.

A taacher shall bo given o copy of any svalustion repart
prepared by his evalustor st lesst one day befors any confersnce to
discuss §t. No auch repert shell be submitted to the cantral office,
placed in the teschar's file or othorwise zcted upen without prior con -
ference with the taacher, No feachar shall bs required to sign a blank
or incompiate avaluation form.



| 'ARTICLE V
VOLUNTARY TRANSFERS AND REASSIGNMENTS

The Superintendent shall, as soon as precticable deliver to
the Association and post in &ll schooel butldings 2 list of the known
vacancies which shall occur, Notice snd pesting of vacancies shall
be made batween Septombor 1 and June 30 of the achool year,

Teachers who dasire a change in grede and/or subject
assignment or who desire to transisr to another buiiding shall file &
written statament of such degire with the Suparintendent. Such state-
ment shall include the grads and/or subject to which the teacher desires
to be transferred, in ordar of prafersnce. Such requests for transfers
and reassignments shall be submitted within ten days after notification
of a vacancy. Such rcquests for trensfers and reassignments for the
following school year shall bo submitted no lzater then May lst of the
school year and shall ba congicdered active unti] the 1st day of the
following school yeer. It i3 expreasly undarstood that trensfers and/or
reassignments shall ba at the scole discretion of the Bozard of Education.

ARTICLE V1
SALARIES

A. The salarias of all membars of the unit covered by this
Agresment are set forth in Scheduls "A* which is attached hereto and
made a part hersof.,

1 1, Present Bozrd Policy will bs continued wheraby
teachers amployed on a ten month bagis will be
paid twice a month In cqual installments
September through Juna with the exception of
Dacembear, the Docombeor poy will be made to
the perscnnel! a3 in the past in one installment
on or ehout the i3th of the month,

2. Present Borrd policy will ba continued whereby
when a payday f2lls on & school holiday or
wackend, checks will be distributad on the
last dcheol day pricr to tha holiday,

3. Tho final poy n June ¢f each yorr will be made
on ths last working day of the month.,

-



ARTICILE VII
TEACHER FACILITIES

&, Spacae in each clasasroom will be pmvid@d in which teachers
may store instructional materials and suppliss.

| B. The avajlability of present fusilities and equipment for
teacher work areas will be continuad by the Board.

C. A dask, chatr and filing cebinot for each teachar vill be
provided,

D, Adequats taachars lavatories for cach sex will be provided.

E. The Board will continds ¢ provide zoceptable coples of
teachers textbooks, chalkboard space in aach classroom, and adequate
school supplies for sach pupil. ‘

F. Tezchers who hava duties in more then ons building will be
assigned an excluzive offico or suitable deak in sech building.

G. The Board will parmit the Association to have installed a
soft drink vending maching in sach teachars’ lounga with the provision
that throw away bottles or cans bas used and that the school administra-
tors shall control the inctallation location and delivery and service
schedules. Soft drinks will be cenfined to the teachers lounges and
&re not to.be consumed or purchascd by the children. It is axprassly
understood and agresd that the Board of Education will not be responsible
for the machines, monies, soft drink s2alas, or collactions, nor ths
rasponsibility of safekesping soda Inventories,

ARTICLE VIIX
8ICK LEAVE
A, All teachers emploved ond baginning 2t least their second
vear in the Brigantine Schools shall ba entitied to fifteen sick leave
days each school year as of the first official day of the school year,
whether or not thay report for duty on that day.

B. Teachcrs baginning tholr first voer in the Brigantine



Schools shall be entitled to fifteen sick leave days each school year
following their reporting for duty at the beginning of the school year,

C. Unused sick leave days shall be accumulated from year
to ysar with no maximum limit,

D. Those taschsrs who transfer into the Brigantine Schools
with a certified accumulation of sick leave from prior teaching will be
granted ten sick leave days from their non-Brigantine accumulated time
beginning on their fourth contract year in Brigertine and an additional
ten accumuiated sick leave days sach year thereafter not to axces
fifty transferred accumulated sick leave days, '

ARTICLE IX
TEMPORARY LEAVES OF ABSENCE

A, &s of the beginning of sach school year, teachers shall
be entitled to the following temporary non-accumulative leaves of
absence with full pay each school yaar;

1. Up to three days lsave of sbsence may be
granted during the school year for emergency
or any other urgant needs not covered in other
sections of tamporary leaves of absance with
prior approval by the Supsrintendant of Schools.
Personal leaves of this nature shall not be
granted on days prior to a school holiday or
vacation.

2. Up to three days laave of absence shall ba
parmitted for observance of religious holidays
where said observance pravents tha teacher
from working on said days, providing prior
notice is given 2o the Superintendent of Schoois..

3. Up to one day lesve of absance may be granted
for tha purposa of visiting other schoolz or
sttending mestings or conferences of an educa-
tional nature with prior approval of tha Superin~
tendent of Schools,

-9.-



4, Up to two days leave of chsonce for thres
representatives of the Brigantinz Education
Association to sttend sducational conferences
and conventions of Stats and National affiliated
orgonizations. '

5. Time nscescary meay be gronted {or appsarances
in anyllegal procaeding connested with the
teacher's employmoent or with the scheol system

¢z in any othor lagal procseding €©f the teacher is
required by law to cttend, at the discretion and
approval of the Brigantine Boand of Education.

6. Up to three duya laeve of aboence may be granted
st ony cne time in the cvent of death or serious
iliness of a teacher'c spouse, child, son-in-law,
dzughtar~in-law, porent, fother-in-law, mother~
in-law, brothor, sister, brother-in-law, sister-in-
law, ond ooy other momber of the immodiate
housshold .

Teachers may bs gramnd up to ons day leave
of absence in the event of death of a teacher's
friend or & rolative outside the teacher's immediate
family as deifined above.

e the eveant of the deaih of & teacher or -
student in the Brigantine School System, the
principal of said teacher or otudent may grant
to an pppropriste number of teochors sufficlent
tims off to sttond the funerail,

7. Time necasgary as providad for in Maw Jersay Statutes
for perzons coalled nts tamporary totive duty of any
unit of the Unitad Sistes Rezerves or the N, J, State
Notionn! Guard, provided zuch obligations can not be
fulfilied on dave when school is not in session. A
teacher shsll ba paid hia regulrr pay in sddition to
any pay which he recotves from the Stats or Federal
Government,

B. Lesaves taken pursunni to ony Acticle of this section shill

~10=
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bo in addition to any sick leave to which the teacher is entitled.

C. All raquests for leaves of absence under this Article shall
be mede in writing to the Summm&snt of Schools five school days
prior to the dats requestsd axcapt in case of emergeacy.

D. As of the beginning of eech school year, teachers shall
be entitled to tha following temporery, noa-cecumulztive leava of
absence without pey:

1. Up to thwes doys leave of ehaence may be .
granted for the purpeso of narrisge and
honsymoon.

ARTICLE X
mmnm LEAVES OF ABSB%‘JCE

* A, A leave of abmm, mut pay, up to two (2) years
shall be granted to any teechsr who joins the Peace Corps, Vista,
Nation2] Teacher Corps of serves &s an Exchangs Teacher or overseds '
taacher and is a full-timo perticipant in either of such programs o
accepts a FPullbright Scholarship.

B. Military leaves, without pay, shall be granted to any
tsacher who is inducted or anlists in any branch of the armed forces
of the United States for a period of said induction or initial enifstment.

C. 1. Any teacher shall notify the Superintendant of
hor pregnancy 8s scon as it is medically con-
firmed. Seid teachor may reguest & matemnity
leave, without pay, and said leavs shall bo
granted. The leave may bscomo efféctive three
{3) months prior o the anticipated dats of birth
of the child, end chall terminate six (§) months
after the birth of the child, except in cases of
stilibirth, in which ¢sso the tsacher may slect
to return to her poegition at an sarlier dats.
Upon the rocommendation of the Superintendent

. and the approval of the Boerd, & teacher may
lsave ot 2 later date or return at an earlier
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2.

date than provided herewith., A teacher may
return at an ecarlior dets with Board appeoval
if & position for which the tencher io certified
is available. '

Any femalo teacher adopting on infont child may
receive sindlar leave which shall commence
upon her rocetvring de focto custedy of said
infent, or carlice, if nocasseny, to fulfill the
requirements for the cdoption. A toecher on
mateenity loave may have the sppoeriunity to
sudstitute in ths Brigonting School District in
tho oroa of her certificuiion or compatenco at
tho discretion of the Superintendent.

. D. Aleavs of abuence, without pay, mey ho grontad for the
purpose of caring for 2 sick mombor of the toacher's immodiate family,
The terms setting forth the beginning ond termination of such leave shall
be set forth in wvriting Dy the Boord of Bduention,

.K._l.

Upon retuin from leave granted pursuant to Section A
end B of thias Mticle, & teacher shall be considered
as if hor were activaly employed by tho Board during
the leave and shall be placad on the salary schedule
at tha level hs would hove achieved if he had not
been absent. Upon return from jeave granted pursuant
to Section C.l1. or C.2. of this Articls, a toecher
chall bs placod on the salory achaduls at the level
shs would hava achioved if she had not been abgant,
peoviding shes has sctively taught not isgs than five
months of tho schos! yesr in which shs bzgan her
leave of sbsence, and/or will teach not less than
five months of the achool yaar in which ahe rotums

- from such leave of choenca, However, time spent

on sedd lsaves shall not count toward tha fulfillment

of the tima reguirements for acquiring tenure. A
taacher shall not recaive increment credit for

time spent on leave granted pursuant to Section D

of this Article, nor shall such time count toward the
fulfillment of the time requirements for acquiring tenwre.

12



2. All benefits to which a teachar wes gntitled at
the time his leave of obaencs commenced, in-
cluding unused cccumulated gick loave and
crodite toword sabbatical eligibility, shall i
be reatored to him upon his return, and he shail
be assigned to the samo position which he held
2t the Ume sald leave commanced, i€ available,
or, if not, to 8 position for which he is certificated,

F. Any teacher cn extanded leaves of ebsence under any section
of this article shall not accrus sick leave deys for the poriod involved.

G. All extansions or renetvals of loaves shall be appltad for in
writing and {f granted, in vriting. "

ARTICLE XI.
SABBATICAL LEAVED

A. A ssbbatical lesve shall be granted to s teacher by the
Board for study, inciuding study in an oroaz of spceialization for the
purpcse of obtaining a Master's Dagree or Dostorata, or for other
reasons of value to the school gystem, subjlect to tho following conditiong:

1. If there are sufﬁcmx{é qualifted applicents,
sabbitical leaves shall be granted to 0 maxi-~
mum of one taacher &t any one time.

2. Pogquests for sabbatical leaves musi bs
raceived by the Superintendent in writing
in such form as prascribed by ths Board of
Education to tnclude roference to the status
of the applicant's T.P.A.F. Penalon, group
1ifo insvrance, rociasl security and withhold-
ing taxw. Such requests on the rroscribed
form must bs submitiod no loter than Decon-
ber 1, ond actien must be token on all such
requests no latsr than MMorch 1 of the scheol
year precading the school vear for which the
sabbatical letve i3 requastsd,

13~



3. The teacher applicant must havs completad
at least seven {7) full school veors of servics
in the Erigantine School District. Ragusst for
sabbatical isave must include documaentation
that the applican! may roasonchbly by expected
o complets the degree, or the ores ¢f specializ-
ation which has provisusly bsen approved by the
Boerd of Education, wii the credite being taken
during the torm of such loave,

4. A tezcher on sabbotical loave {2ither for cne-half
{1/2) of a school yaer or for a full school voar)
ghell be paid by e Boord &t %ty percent of the
salery rate for a {ull yerr sabbatica! leova, or ons
hundred parcent of the salary rate for a om-half
(1/2) school year sobbatical laove,

S. Upon retuming Fom amb&timl leavoe, a teacher
will be placed on the golery schedillo at tho § evel
which he weould have schisved hed he remained
actively smployed in tho system during the period
of hizs absenco.

6. Upon return from sabbatical lesve, o teacher
shall remain in the omploy of the Brigantine
Board of Education for a paricd of no lezs than
two full school yesrs, or if not in the full time
smployment of the Board for two vears, shall
reimburse the Doard an amount equal to the
salary sctuslly paid to him during the sabbatical
leave,

B. Any group medical boaneflt coveragas in force 2t the time
immediataly prior to the gabbatical iezve on tho tsachor and family
coverage, if applicabls, wilf bo continuzd at Board expensge during the
term of the sabbatical leava,

. C,. 8Bick leava will not be accumulated éuring the term of a
sabbatical lesve.



ARTICLE XII
INSURANCE PROTECTIOH

A, As of the beginning of the 1872~73 school year the Board
shall continue to provids & basic houpitcl-surgical and major medical
plan of insurance for each teacher and in cases where appropriate for
family plan insurence ccvercge, throvgh o carricr as may be sslected
by the Board of Educaticn.

B. Fcr each teacher who romains in (ho amploy of the Board
of Education for the full school yerr, the Doard shall continue to maka
payment of insurances promiuvms to provido coverags for the {ull twalve
month period commoncing Septambar 1, 2nd ending August 3! when
necassary premiums in behalf of the teacher shall bo made in 8 manner
to assure uninterrupted participatica of coveraga.

C. Provisions of tho heaith cara ingurance program shall be
detailed in mastsor policies and contracts as sclected by the Board and
shall include Blue Cross/Bluc Shinid/Major Medical, and Rider J or
aequal,

D. The Board shall continus to provide to e¢ach teacher a
description of the health care Insurance coverage provided under these
benafits not later than the beginning of the 1972-72 zchool year which
shall include & description of conditions and limits of coverage.

ARTICLE XIIT
DEDUCTION FROM SALARY

A. 1. The Board agraes to deduct from ths salaries of
its teachers duss for the Prigantine Education
Association, tho Atlantic County Education
Association, the Neow Jerscy Education Associa-
tion, or the Nolional Education Assgociation, or
any on¢ or any combination of such asscciations,
es said tsachers individuslly and voluntarily
autherize the Poard tp daduct, Such dsductions
shell be moade in compliance with Chapter 310,
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Public laws of 1967, NJEA 52:14~-15.%92, ond
under rules astablished by the State Department
of Bduontion., 8aid moniaes togsthor with records
of any comvectisng shall bo wencmittod to the
Greacurer of the Dilgenting Education Asocciation
by ths 15th of €ooh month following the monthly
pay pearied i which doductions wore mads., The
Association wreasurer shall dichuzoo such manios
to the aprroprietn aocecolation or aosoociations.
Tescher authorizstione chall ko n writing.

2. Eech of the roscsioticns nomad ohove sholl
ceriily to Uro Roond, In woildng, 0o cuwvont rato
of ita momborship dues. Any asgociation which
gheall changs the rote of 123 memborchip dues
shall givae ho Coesrd wilten netice pricy to the
offective date of auch chongs.

3. Additional cuthosinetion for duos deduction may
bas received afier Mugnot 1 under rules cotablished
by the 82ate Deoporemcoat of Educatien.

4. The filing ncifca of g tonghor'a withézowal shall
be price to Decamber 1 and bacome effcctive to
halt deducticns as of jusuesy 1, neut succeeding
the dato on which notise of withdravral io filed,

B. The Bozrd ooress to doduz! fnom teonxchars’ soleries rmoney
for local, state and/or neticnsl nogocletions sarvices nd progroms as
said tsachars indifidunlly »nd volunterily oxthorize o Eoord to deduct
"and te tranamit the monies prompily to 8o Priganting Education Azsocia-
tion. Any tezcher may havo cuch deductions dlaceniinned ot ony time
upon sixty (60) days’ writica notico to ths Porsd 2nd o appropriate
asgociation.

ANTICLE (Y
MIBCELANBOUS FROVICICNS

A. This Agroomant conctitutes Board ond Association policy for
the term of said Agresement and bothh »artics chall carry out the commit-
meants contained horein. '
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B. If any provision of this Agreement or any application
of this Agreement to any emgployee or group of employeas is hald to
be contrary to law, then such proviaion or application shall not be
desmed valid and subsisting, except to the extent permitied by law,
but a1l other provisions or appiications shall continue in full force
anai sffect.

C. Any individual contract Botween the Borrd end &
member of the unit hercafter exacuted, shall bo sublcet to and con-
sistent with the terms and conditions of this Agreement. If an
individual contract contains ony languege inconsistent with this
Agreement, this Agresment, dwing its duration, shall be controlling.

D. The Beeard and the Association agrus that thers shall
be no discrimination, and thag oll yractices, procedures, and
policies of the school system zhall clearly exompitsy that there is
no discrimination in ths hiring, training, assignment, promotion,
transfer, or discipline of teachers or in the application or administra-
tion of this Agreement on the basis of race, crasd, color, religion,
national origin, sex, domicile, or marital statug. v

E. Copies of this Agrazement shall be printed at the
expense of the Board within thirty (30) days after the Agreement is
signed and prasanted to all teachers now empioyed, hereaftsr employed,
or considered for empioyment by the Board.

F. Whenever any notice is required to be given by either
of the parties to this Agreement to the other, pursuant to the provisions
of this Agreemant, either party shail do so by csrtified matl at the
following addressas: '

1. If by Associstion, to Board at ths hona
address of tha President and Secretary,

2. If by Board, to Asscciation at the homa
addrass of the PFresident and Setretary.

G. The Board of Education will include in its 1972-73 Budget

urder Instructional Expenses a suificient appropriation £o be usaed for
the purchase of incidental classroom itema.
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ARTICLE XV

Wherever the terms "Teachers," "employees," or "members of
the unit" are used they shall refer to the personnel mentioned in
Article I of this Agreement.

ARTICLE XVI
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1372, and shall
continue in effect until June 30, 1373, subject to the Association's right
to negotiate over a successor Agreement as provided herein. This Agree-~
ment shall not be extended orally and it is expressly understood that it
shall expire on the date indicated.

IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective Presidents, attested by their
respective Secretaries, and their corporate seals to be placed hereon,
all on the day and year first above written.

BRIGAN IINE BOARD OF EDUCATION BRIGANTINE EDUCATION ASSOCIATION

By: S/ Charles W. Bennett, Sr. By: S/ James T. Dansey III
ATTEST: ATTEST:
S/ Sherwin C. Radase S/ Marie V iller
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BRIGANTINE EDUCATION ASSOCCIATION OFFICERS

1971 - 1972 SCHOOL YEAR

MR, JAMES DANSEY, PRESIDENT
MRS . JOAN HOENES, VICE~PRESIDENT
MRS, EILEEN BATTAGLIA, TREASURER
MRS, MARIE MILLER, SECRETARY
£-2:2 ]
NEGOTIATING COMMITTEE
MR, DAVID CUNNINGHAM, CHA;M
MRS. MARIE MILLER MR, JAMES DANSEY

MRS, DOLORES BRECKER .SUZANNE FORREST

BeR

BRIGANTINE BOARD OF EDUCATION
CHARLES W, BENNETT, SR., PRESIDENT
ANDREW A. SOLARI, VICE~-PRESIDENT
SAMUEL 1. WELLS
MRS, LINDA COLE
PATRICK T. BYRMES
SHERWIN C. RADASE, SECRETARY

RALPH R, LEVIN, SUPERINTENDENT



