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ARTICLE I
RECOGNITION

The Board hereby recognizes the Association, during the life-
time of this Agreement, as the exclusive and sole representative for
collective negotiation for all certified personnel who are, Or may
become members of the Association and who, in non-supervisory
capacities, comprise the unit hereunder as follows:

a) Art, Music and Physical Education Teachers
b) BSIP Teachers, Bilingual Teachers, ESL

¢} Classroom Teachers

d) Guidance Counselors

¢} Library/Media Specialists

1) Learning Consultants, Psychologists and Social Workers
g) Nurses

h) Reading and Specch Specialists

1) Special Education Teachers

1) Substance Awareness Coordinator

k) Crisis Intervention Specialists

I} Athletic Trainer

m) Secretaries and Clerks

but excluding:

a) Aides

b) Business Administrator

¢) Custodians and Maintenance Personnel
d) Directors

resented by the Association in the negotiating unit»ais previously
defined.

ARTICLEIT
TERM OF CONTRACT

This Agreement shall become effective on the first day of
July 2005 and shall remain in full force and effect for a period of
three (3) years, and shall expire on the 30% day of June 2008.

IN WITNESS WHEREOF, The Board of Education of the
Township of Belleville, in the County of Essex, and the Belleville
Education Association have caused these precedents to be signed
by their proper and duly elected officers, and their representative
corporate seals affixed hereto, on the day and year herein above
first written.

ARTICLE II
BOARD RESPONSIBILITIES

The Board of Education reserves the right to the opera-
tion of the school system. The Board has the right to terminate
employment in the manmner provided by law and will hire from any
source whatsoever, except as indicated in Article VIII,

All the rights, power or authority the Board had prior to
the signing of this Agreement are retained by the Board, except
those specifically abridged or modified by this Agreement or any
supplementary agreements that may hereafter be made by mutual
consent of the parties.

Nothing herein shall be construed as limiting the Board of
Education from discharging any of its obligations or responsibili-

&) Principals and Vice Principals
1) Superintendent and Director of Carriculum
h) Supervisors

Unless otherwise indicated, the term “teacher,” when used in this
Agreement, shall refer to all employees, both male and female, rep-
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ties as prescribed by Title 18:A and Chapter 123, 1974, nor delegat-
ing any of its statutory authority under the Laws of the State of
New Jersey.

ARTICLEIV
NEGOTIATION PROCEDURE

The Parties agree to enter into collective negotiation over
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a successor Agreement involving terms and conditions of teach-
ers’ employment in accordance with N.J.S.A. 34: 13A-1 et seg. The
start date for negotiations shall begin four (4) months prior to the
end of the current contract. Any agreement so negotiated shall
apply to all teachers and secretaries, be reduced to writing, and
upon ratification by the Association and approval by the Board
shall be signed by the Board of Education.

During negotiations the Board and the Association shall
present relevant data, exchange proposals and counterproposals.
Copies of the Budget shall be made available by the Board when
completed.

Neither party in any negotiations shall exercise any con-
trol, over, nor interfere with, selection of any negotiating represen-
tatives of the other party. All meetings between the parties shall be
regularly scheduled at a time mutually convenient, No such meet-
ings shall be held during the working hours of a regular school day.

No compensation shall be paid by the Board to the
Association or any of its representatives in connection with such
negotiations:

1. All agreements are incorporated herein.

2. All proposals not agreed upon are deemed withdrawn.

3. All provisions of the 2002-2005 Agreement not altered herein
shall continue unchanged in the successor agreement.

Printing of Agreement
Copies of this Agreement shall be printed, and the cost

of such reproduction shall be shared equally between the Board
and the Association.

ARTICLEV

dent, which approval shall not be unreasonably withheld.

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its affiliates.
Such insignia shall be of reasonable size and shall note only iden-
tification of membership.

Whenever any representative of the Association or any
teacher participates during working hours in any mutually sched-
uled negotiations, grievance proceedings, conferences or meet-
ings, he/she shall suffer no loss in pay.

Whenever a new teacher is hired, the Board Secretary
shall send to the Association the person’s name, address, position
and placement on the salary guide.

The Board shall provide in each faculty lounge or teach-
ers’ dining room a bulletin board to be used exclusively for official
Association business.

The Association shall have the right to use the interschool
mail facilities and school mailboxes.

The rights, benefits and privileges granted to the Asso-
ciation contained within the contract and/or Board policy are granted
exclusively to the Belleville Education Association as the represen-
tative for the unit contained herein.

In cases of an emergency situation, the Association Presi-
dent or designee shall be provided full released time to facilitate the
resolution of said emergency, provided said released time is re-
quested by the President and approved by the Superintendent.
The Association shall be provided without charge, appropriate of-
fice space for use during the day. Accessibility to the Association
at other times shall be dependent on custodial staff normally on
duty. This space is to be designated by the Superintendent at the
beginning of the school year in one building.

-~ ASSOCIATION RIGHTS AND PRIVILEGES
Representatives of the Association, the New Jersey Bdu-
cation Association and the National Education Association may
transact official Association business at all reasonable times in
school buildings, without interfering with or interrupting normal
school operations. The Superintendent shall be given reasonable
notice in advance of the time and place of all said meetings. No
rmeetings shall be held without prior approval of the Superinten-

10

Deduction from Salary

Payroll deductions will be made for employee organiza-
tional dues, upon written authorization by employee, in accordance
with the RULES AND REGULATIONS of the State Department of
Education.

11



ISP -3

REPRESENTATIONFEE
A, Purpose of Fee

Ifa teacher does not become a member of the Association
during any Membership year (i.e., from September 1 to the follow-
g August 31) which is covered in whole or in part by this Agree-
ment, said teacher will be required to pay a representation fee to the
Association for that membership year. The purpose of this fee will
be to offset the teacher’s per capita cost of services rendered by
the Association ag majority representative.
B.Amount of Fee

Notification: Prior to the beginning of each membership
year, the Association will notify the Board in writing of the amount
of the regular membership dues, initiation fees, and assessments
charged by the Association to its own members for that member-
ship year. The representation fee to be paid by nonmembers will be
a maximum of 85% of that amount.
C. Deduction and Transmission of Fee

Once during each membership year covered in whole orin
part by this Agreement, the Association will submit to the Board a
list of those employees who have not become members of the As-
sociation for the then current membership year. The Board will
deduct from the salaries of such employees, in accordance with
paragraph two below, the full amount of the representation fee and
promptly will transmit the amount so deducted to the Association.

The Board will deduct the representation fee in equal in-
stallments, as nearly as possible, from the paychecks paid to each

ship year in question,

1. Mechanics

Except as otherwise provided in this Article, the mechan-
ics for the deduction of representation fee and transmission of
such fees to the Association will, as nearly as possible, be the same
as those used for the deduction and transmission of regular mem-
bership duss to the Association.

2. Changes -

12

e on the aforesaid list during the remainder of the member——————————- Pefinitions

The Association will notify the Board in writing of any
changes in the list provided for in Paragraph 1, above.

D. Indemnification and Save Harmless Provision

1. Liability

The Association agrees to indemnify and hold the Board
harmless against any liability which may arise by reason of any

action taken by the Board in complying with the provisions of this

- Article provided that:

(a) The Board gives the Association timely no-
tice in writing of any claim, demand, suit or other form of liability in
regard to which it will seek to implement this paragraph; and

(b) If the Association so requésts in writing, the
Board will surrender to it full responsibility for the defense of such
claim, demand, suit or other form of liability and will cooperate fully
with the Association in gathering evidence, securing witnesses,
and in all other aspects of said defense.

E. Membership Availability and Demand and Return System

Membership in the Association is available to employees
on an equal basis, and the Association has established and main-
tains a demand and return system which complies with the require-
ments in the “New Jersey-Employee Relations Act” (N.JS.A. 34: 13A-
1etseq.)

ARTICLE VI
GRIEVANCE PROCEDURE

A grievance is a claim by a teacher or the Association
based upon the interpretation, application, or violation of this Agree-
ment, policies or administrative decisions affecting a teacher or a
group of teachers.

An “aggrieved person” is the person or persons making
the claim.

The “parties to the grievance” are: the person or persons
making the grievance; the person or persons representing the ag-
grieved individual or individuals; the person or persons to whom

13



the grievance applies; the person or persons who are representing
the individual or individuals agsinst whom the grievance is pre-
sented.

Purpose .

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may from
time to time arise affecting teachers. Both parties agree that these
proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Procedure

A grievance to be considered must be initiated within
thirty-five (35) school days of its occurrence or within thirty five
(35) school days after the individual should have reasonably known
ofits occurrence. Any grievance filed after the prescribed interval
shall be null and void

Since it is important that grievances be processed as rap-
idly as possible, the number of days indicated at each Ievel should
be considered as a maximum, and every effort should be made to
expedite the process. The time limits specified may, however, be
extended by mutual agreement.

Grievances which have not been resolved before the end
of the school year should be resolved as quickly as possible and
time limits may therefore be reduced or waived by mutual consent.

Level One. A teacher submitting a grievance shall first
discuss it with his Principal or subordinate administrator, either
directly or through the Association’s designated representative,
with the objective of resolving the matter informally- Hthe person

Rights and Responsibilities (hereinafter referred to as the PR&R
Committee) within five (5) school days after the decision at Level
One or ten (10) school days after the grievance was presented ,
whichever is sooner. The prievance, when submitted in writing
shall set forth the Article or Articles of the Contract alleged to have
been violated, if appropriate, and the specific facts complained of.
Within five (5) days aftet receiving the written grievance, the Chair-
person of the PR&R Committee shall refer it to the Superintendent

of Schools.

Level Three. If the grievance has not been resolved at
Level Two, or within ten (10) school days after such gricvance was
delivered to the Superintendent, the aggrieved person or persons
may within five (5) school days thereafter request in writing that
the Chairperson of the PR&R Committee submit the grievance to
the Board of Education at which time the Association may present
its witnesses and witnesses shall be presented on behalf of the
Administration, if necessary. The Association shall be entitled to
be present at the entire hearing (not including Board deliberation)
and shall have a right to pose questions to witnesses through the
Chairperson of the meeting.

If the grievance is not settled at Level Three within 20
school days thereafter, the matter may be referred by either party, in
the form of a written request to the Public Employment Relations
Commission (PERC). PERC shall submit a list of ten names to the
parties and, if agreement cannot be reached on an arbitrator, a sec-
ond list shall be obtained. If agreement is not reached on the
second list, PERC shall appoint an arbitrator for the parties.

The decision of the arbitrator shall be final and binding

or persons to whom the gricvance applies is an administrator above
the Principal level, the teacher informally should discuss the griev-
ance with the administrator.

Level Two. If the aggrieved person or pérsons is not sat-
isfied with the disposition of his grievance at Level One, or if no
decision has been rendered within five (5) school days after pre-
sentation ofthe grievance, he may file the grievance in writing with
the Chairperson of the Association’s Committee on Professional

14

regarding a grievance concerning a violation of the specific terms
of this Agreement, except as provided herein. The decision of the
arbitrator shall be advisory in pature concerning all other griev-
ances. .
The decision of the arbitrator shall be submitted in writing
to the Board and the Association. The costs for the services of the
arbitrator shall be borne equally by both parties. Any other ex-
penses incurred shall be paid by the party incurring same.
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Time limits at any level of the procedure may be waived by
mutual consent. )

Miscellaneous

All mectings and hearings under this grievance proce-
dure shall not be conducted in public and shall include only such
parties in interest, including witnesses, if any, and their designated
or selected representatives, as herein above referred to. All parties
to this Agreement do hereby solemnly covenant and agree to ob-
serve any grievance procedure as confidential,

ARTICLEVH
SCHOOL CALENDAR

A school calendar shall be prepared and presented to the
Association by the Superintendent. The Association shall have
the right to make their recommendation(s) on the calendar known
to the Superintendent if it does not concur with the calendar as
presented by him. The Board shall have the final decision as to the
calendar.

The school calendar shall be issued as an appendix to this
Contract. The Board, however, reserves the ri ght to make changes
in the calendar, if necessary, after consultation with the Associa-
tion,

Teacher Work Day

The in-school workday and student contact time for teach-
ers shall not exceed Appendix 1, except as provided in Article XV
(meetings and parent conferences). Student contact time is exclu-
sive of non-teaching time before student arrival, after student de-
parture, lunch and preparation time, .

week of prep time for all elementary teachers. The parties further
agree that in no event shall the prep time be less than the existing
practice. _

ARTICLE VI

TEACHEREMPLOYMENT

The Board shall hire only properly certified teachers. Each
teacher shall be placed on his/her proper step of the salary schedule
as of the beginning of the contract year.

All newly appointed hires shall be given credit for 50% of
past contractual out-of-district public school teaching experience.
Any additional credit shall be at the discretionof the Superinten-
dent,

The Superintendent of Schools may evaluate experience
other than in the public schools. Tn times of emergency or teacher
shortage, initial salaries shall be determined in terms of the best
interest of the schools. :

All applicants appointed, holding Vocational Certification,
and who shall teach in said area, shall be placed on the existing
salary guide and granted credit on the following basis:

Full credit for work experience, priorto employment in the
district, required for said Vocational and Technical certification, up
to a maximum of five (5) years, and full credit for contractaal public
school teaching experience, if any, up to a maximum of five (5)
years. Under no circumstances shall the total credit exceed ten (10)
years of combined experience.

. Teachers shall be notified of their employment status and,
if known, their salary status for the ensuing year no later than May
15.

Teachers who are to be recommended by the Superintenent

for a contract and whao begin working before formal Board of Edue— . -

Any teacher assigned a schedule requiring that he/she
teach in three separate endorsements shall be duty free.

Elementary Prep Time

In order to provide equalization of prep among elemen-
tary teachers the Board shall attempt to provide 200 minutes per

16

cation approval by resolution, will be paid at the prevailing substi-
tute rate of pay. When and if they are approved by the Board and
given a Contract, they will be paid at the agreed contractual amount
retroactive to the first day of employment,

Military Credit
Credit for military service to a maximum of four (4) years
will be granted as prescribed in N.J.S.A. 18-A: 26-11.

17



ARTICLE IX
TEACHER RIGHTS

Rights and Protection in Representation

Pursuant to Chapter 123, Public Laws 1974, the Board
hereby agrees that every employee of the Board shall have the
right freely to organize, join and support the Association and its
affiliates* for the purpose of engaging in collective negotiations.

*Affiliates for this Agreement shall be confined to:

Essex County Education Association

New Jersoy Education Association

National Education Association
As a duly elected body exercising governmental power under the
laws of the State of New Jersey, the Board undertakes and agrees
that it shall not directly or indirectly discourage or deprive or co-
etbe any teacher in the enjoyment of any rights conferred by Chap-
ter 123, Public Laws 1974 or other laws of New J ersey or the Consti-
tution of New Jersey and the United States; that it shall not dis-
criminate against any teacher with respect to hours, wages, or any
terms or conditions of employment by reason of his/her member-
ship in the Association and its affiliates, his/her participation in
any activities of the Association and itg affiliates, collective nego-
tiations with the Board, or his/her institution of any grievance,
complaint or proceeding under this Agreement or otherwise with
respect to any terms or conditions of employment, as provided for
in the collective bargaining agreement.

The terms “eligible employees” or “eligible employec”
herein, shall mean those persons covered by this Agreement. There
shall be no discrimination, interference, restraint, or coercion by
the Board or its agents or representatives against any eligible em-

and that all practices, procedures and policies of the school sys-
tem shall clearly exemplify that there is no discrimination in the
hiring, training, assignment, promotion, transfer or discipline of
employees or in the application or administration of this Agreement
on the basis of race, creed color, religion, national origin, ancestry,
age, gender, affectional or sexual orientation, marital status, family
status, domicile, liability for service in the Armed Forces of the
United States, atypical heredity cellular or blood trait of any indi-
vidual , non-applicable disability or because of genetic information
or refisal to submit to or make available the results of genetic test.

The teacher shall have the responsibility to determine
grades and other evaluations of students, within the grading poli-
cies of the Belleville School District, based upon the teacher’s pro~
fessional judgement of available criteria pertinent to any given sub-
Ject area or activity to which the teacher is responsible. No grade
or evaluation shall be changed without prior consultation with the
teacher.

Eligible employees have the right to expect to be informed
about matters which could affect their employment.

Statutory Savings Clause

Nothing contained herein shall be construed as to restrict -
or deny to any teacher such rights as he/she may have under New
Yersey School Laws or other applicable laws and regulations.

Required Meetings or Hearings

Whenever any teacher is required to appear before any
administrator supervisor, Board or any committee member, repre-
sentative or agent thereof concerning any matter which could ad-
versely affect the continuation of that teacher in his/her office,
position oremployment, or the salary or any.increments pertaining

ployee because of his/her membership-in-the Asseciation-or be=
cause of any lawful activities by such employee on behalf of the
Association; and the Association, its members and agents shall
not discriminate against, interfere with, restrain, or coerce any em-
ployees who are not members of the Association; it shall not solicit
membership in the Association or payment of dues during class-
room instruction periods.

The Board agrees that there shall be no discrimination,
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thereto, then he/she shall be given prior written notice of the rea-
sons for such meeting or interview and shall be entitled to have
representative(s) of the Association present to advise him/her and
represent him/her during such meeting or interview.
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Personnel Files ..
Nothing of a disciplinary nature shall be placed in a
teacher’s personnel file unless they have first been provided with

an opportunity to discuss said material with an appropriate admin-.._

istrator.

Criticism of Teachers/Complaint Procedure

Any questions or eriticism by a supervisor or administra-
tor of a teacher and his/her instructional methodology shall be
made in confidence and not in the presence of students, parents or
other public gatherings if at all possible.

A. Procedural Requirement

Any complaints regarding a teacher made to any member
of the administration by any parent, student or other person which
does, or may, influence evaluations of a teacher shall be processed
according to the procedure outlined below.

B. Meeting with Principal or Immediate Superior

The superintendent, principal or immediate supervisor
shall meet with the teacher or appraise the teacher of the full nature
of the complaint, and they shall attempt to resolve the matter infor-

mally.

C.Rightto Representation

- The teacher shall have the right to be represented by the
Association at any meetings or conferences regarding such com-
plaint.

evaluation and one annual evaluation each school year si gning
and receiving a copy thereof,

Each classroom evatuation shall be conducted for a mini-
mum duration of one full class period.

All evaluations will be discussed by the administrator with, ’
the teacher being evaluated and the teacher shall have the right to
comment in writing within ten (10) days of the evaluation or discus-
sion thereof.

Copies of the evaluation forms are attached. (Appendix 3).

ARTICLEXI
TEACHER ASSIGNMENT

Bvery effort shall be made to have teachers receive, in
writing, their schedules and building assignments before the con-
clusion of the school year..

When a change occurs in the academic schedule for the
new school year, a copy of the new schedule will be mailed to the

" teacher.

Classroom teachers” schedules shall be arranged when
possible, so as to provide that classroom teachers shall not be
required to teach in more than three different rooms in any school
day.

g Teachers who travel to more than one work site within the
day shall be afforded appropriate travel time between sites-said
time not to exceed fifteen (15) minutes. Travel time is exclusive of
Tunch, prep, or other scheduled time.

ARTICLE X1I
ARTICLEX ATHEETIC TRAINER
TEACHER EVALUATION CRISIS INTERVENTION COUNSELOR

Non-tenured teachers are to receive at least two class-
room evaluations and one annual evaluation each school year by
the appropriate administrator and they will sign and receive a copy
of the original evaluation,

Tenured teachers are to teceive at least one classroom

20

SUBSTANCE AWARENESS COORDINATOR

ATHLETICTRAINER

The work year for the Athletic Trainer shall be from
August 15" through June 15%. Time shall be adjusted depending
upon the start of the football season.

21



CRISIS INTERVENTION COUNSELOR
The Crisis Intervention Counselor shall work the
elementary schedule which is 8:30 AM — 3:20 P.M.

SUBSTANCE AWARENESS COORDINATOR .

The Substance Awareness Coordinator shall Work ten
(10} months at the High School schedule. Any additional time
shall be paid at the hourly rate of $30.00 or 1/200th of the annual
salary if asked to work beyond the ten-month calendar (Summer
Work).

ARTICLEXIIT
SIXTH TEACHING ASSIGNMENT

-When the total number of students signing up for a spe-
cific course exceeds a reasonable number, as determined by the
Superintendent, a sixth (6th) teaching assignment may be created;
i:e‘: Arts and Crafts, Journalism, Home Economics, Special Educa-
tion, etc. .

Volunteers for the sixth (6th) teaching assignment shall
be solicited from among staff (certified) qualified for the prospec-
tive assignment. If there are no volunteers or too many volunteers,
there shall be a random selection by lottery.

Any teacher assigned to a sixth (6th).teaching assign-
ment shall not be assigned to a duty and auxiliary homeroom.

The purpose of the agreement is to meet the staffing pro-
gram needs of the Board, and it is not intended to be implemented
as a means of reducing professional staff or avoiding the increase

For the term of July 1, 2005 through June 30, 2008 the
Association and the BOE agree to the following: .

(a) A40 - minute zero period shall be scheduled at the
high school'only.

(b) Volunteer teachers shall be solicited to work the zero
period. Ifthere are more volunteers than positions the most senior
persons shall be given the position year one (1). In year two (2)
those volunteers not chosen in year one shall be given the right of
first refusal.

(c) No teacher shall be involuntarily assigned to work
the zero period.

(d) No more than eight (8) teachers shall be assigned to
the zero period in any given school year.

(&) Teachers who work the zero period shall be dismissed
10 later than the beginning of the last scheduled period of the day.

(f) Teachers who work the zero period shall not be re-
quired to attend after school faculty, department or district wide
meetings held following the close of their school day.

(g) Teachers who work the zero period shall receive full
pay and benefits as per their entitlement as if they were working the
standard teacher’s day.

(h) In the Spring of each year of the contract (2006,
2007,2008) the Superintendent and the President of the BEA will
revisit this issue based upon student enrollment at the high school

to determine continuation of the zero (0) period.

ARTICLEXV
NON-TEACHING DUTIES

ot proicssional staff.

Any teacher assigned to a sixth (6th) teaching assign-
ment shall be compensated at a rate of 1/5 of their existing salary (to
be part of the teacher’s base salary).

ARTICLE X1V
ZERO PERIOD

22

AT Useof Automobile

Teachers shall not be required to use their own vehicles to
drive students to activities which take place away from the school
building. A teacher may do so voluntarily, however, with the ad-
vance approval of his/her principal or immediate supervisor. He/
She shall be compensated at the prevailing IRS rate for the use of
his/her automobile, according to prevailing Board Policy, after sub-
mission of the voucher required by the Business Office, but in no
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case less than that paid to administrators. Payment for all in-district
mileage shall be eliminated. o .

By the beginning of the contract year, the Board shall
arrange for and maintain appropriate employers’ non/ownership
liability insurance to cover all damages, losses and expenses in-
curred by a teacher against whom any action shall be brought for
any act or omission arising out of the authorized use of his own
automobile in the performance of school duties as defined in
N.JS.A. 18A:16-6.

B. Mentoring

1. All vacancies for mentoring positions shall be posted
as early as the district is aware of its needs. The posting shall
include the qualifications for the position.

2. No teacher shall be assigned involuntarily to serve as a
mentor if there are qualified volunteers available. If a teacher is
imvoluntarily assigned to a mentoring position, he/she shall not be
involuntarily assigned again until all other qualified teachers have
been assigned.

3. No teacher shall serve as a mentor to more than one
provisional teacher at a time.

4. The Board of Education shall provide training for all
teachers who serve as mentors before the start of their assi gnment,
A teacher who serves as a mentor shall be paid $550.00 for each
year, or any fraction thereof, he/she serves as a mentor. The $550.00
fee, or any fraction thereof, shall be charged by the Board of Educa-
tion to the provisional teacher whom the mentor is overseeing, in
accordance with the provisions 6f N.J.A.C. 6:11-3.2. A mentor shall
be required to provide no more than thirty (30) hours total service
inayear to a member.

forty-five (45) minates. Additional emergency meetings may be
called by a building principal only with the concurrence of the
Superintendent of Schools or his/her designee.

3. Additional staff meetings may be held for the purpose
of professional development as directed by the Local Professional
Development committee and approved by the Superintendent of
Schools.

4. All teachers new to the district shall have one day of
orientation.

5. All teachers shall work one additional day beginning in
the year 2000-2001 for the purpose of professional development.

D. Parent Conferences

1. There shall be one evening conference per year for each
level throughout the District. There will be no day conferences.

2. During evening conferences, custodial personnel shall
provide security for teachers’ cars parked on school property and
for teachers leaving the building.

3. Teachers shall be permitted to leave upon completion
of their scheduled conferences. All scheduling of conferences
shall be approved by the principal.

E. High School Guidance Counselors

1. High School guidance counselors shall be paid 1/200th
of their annual salary per day for 5 days (or more if needed) be-
tween June 30th and August 3 1st, to be mutually scheduled.

2. High School guidance counselors shall be paid $30.00
(2005-06), $31.00 (2006-07), $31.00 (2007-08) per hour (minimum two
2 hours) to attend six extra evening meetings: Career Night, Senior
College Planning Night, Junior College Planning Night, Orienta-
tion, NCAA Eligibility Workshop and Financial Aid Night.

—C. Meetings

Teachers shall be required to attend meetings which may
be called by administrators or supervisors beyond the workday
without extra compensation as follows:

1. A maximum of one (1) general faculty meeting per
month whose duration shall not exceed forty-five (45) minutes,

2. One additional meeting per month (such as department,
grade level, or subject matter) whose duration shall not exceed
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F. Non-emergent Nursing Care
1. No employee shall be required to provide non-emergent
nursing care in the absence of the school nurse. _
2. In no case shall any employee be requested or required
to:
a. perform the duties of a duly certified teacher,
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nurse, supervisor, principal or that of an employee outside of the
negotiated unit; e

b. transport students in personal vehicles;

¢. be required to remain with a student beyond
the regular workday when no other staffis present, or have left for
the day; '

d.remain alone in a building without a principal,
supervisor, or custodian whether before or after all students and
other staff have left or when staff/students were not required to be
in the building. Inthe event that a secretary finds him/herself alone
in a building, that secretary shall report to the Board Office for
reassignment.

PROFESSIONALDEVELOPMENT

The District Staff Development Committee following state
guidelines shall determine future staff development. All staff de-
velopment shall count toward the 100-hour state requirement.

TUTORING

All teachers shall make themselves available for extra tutoring
during their before and after school non-pupil contact time, Ap-
pointments shall be arranged through the appropriate chair, super-
visor or guidance counselor.

ARTICLE XVI
TRANSFERS

Voluntary Transfers— (A transfer is a change in building)
L. Known vacancies in unit positions shall be posted in each
school as soon as practicable after they are known.

2. Teachers who desire to transfer to another building may file

The Superintendent will acknowledge the receipt of
teacher’s request within ten (10) days. Ifthe request is denied,
the reasons for denial will be stated to the teacher, in writing.

4. In the determination of requests for voluntary transfer, the
wishes of the individual teacher shall be honored to the extent
that the transfer does not conflict with the instructional require~
ments and best interest of the school system. If the teacher
requests, the decision as to voluntary transfer shall be made only
after a meeting between the teacher involved and the prineipal,
supervisor or director.

5. In making a decision on a teacher’s request for transfer, the
factors to be considered shall include, but need not be limited to,
the following: a teacher’s area(s) of certification, major and/or
minor field(s) of study, experience and length of service in the
School District in the particular building involved in the transfer.

INVOLUNTARY TRANSFERS (A Change in building)

1. The Board of Education shall endeavor not to fill vacancies by
means of involuntary transfers if there is a qualified volunteer
available to fill said position.

2. Notices of involuntary transfer shall be given to teachers as
soon as practicable and, except in cases of emergency, not
later than August 15%,

3. Inmaking an involuntary transfer, the factors to be consid-
ered shall include, but not be limited to, the following: a
teacher’s area(s) of certification, major and/or minor
field(s) of study, experience and length of service in the
School District and in the particular school building in-
volved in the transfer,

4. Aninvoluntary transfer shall be made only after a meeting
between the teacher involved and the Principal, at which

Lo AN - frlrad afily 41 Wi
time-the-teacher-will be HOUICA oI réasons tnererore:

a wntten statement of such desire with the Superintendent,
not later than one (1) week after the posting of the notice of
such vacancy. A copy shall also be forwarded to the building
principal of the teacher requesting a transfer. Such statement
should include the grade and/or subject to which the teacher
desires to be assigned and the school or schools to which he/
she desires to be transferred, in order of preference.
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In the event a teacher objects to the transfer or reassign-~
ment at this meeting, upon request of the teacher, the
Superintendent will meet with him/her to review the mat-
ter. The teacher may at his option have an Association
representative present at the time pursuant to NISA
18A:25-1, as limited by NJSA 34:13A-27.
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€. Reassignment (Change in Grade Level)

A reassignment shall be made only after a meeting be-
tween the teacher involved and the principal/supervisor. In the
event that changes in tentative schedules or subject assignments
are made after June 30% the teacher affected shall be notified
promptly, in writing

ARTICLE XVII
FEDERAL AND SUMMER PROGRAMS

A, Posting

All openings for positions in Federal Projects and other
summer programs, including non-teaching positions for which
teachers may be qualified and eligible, shall be publicized by the
Superintendent in accordance with the procedures for publicizing
promotional vacancies set forth in Article XXVI,
B. Criteria

It shall be policy of the Board of Education to strive to fill
all vacancies for the positions posted from teacher within the
Belleville School System before considering other applicants.

ARTICLE XVIII
COMPENSATION

Payment of Salaries

Teachers shall be paid semimonthly on the fifteenth and
last workday of each month. When payday falls on or during a
school holiday, vacation, or weekend, teachers shall receive their

Anyone who teaches five months or more within one
school year shall be placed on the next step of the salary guide the
following year. .

Longevity eligibility shall be calculated as of the anniver-
sary date of employment.

Leaves of absence shall not be included in calculating
years of service in the district.

Teachers performing extra work for compensation shall be
paid within thirty days of the last day of the month in which the
work was performed, provided the necessary paperwork has been
submitted.

All summer work shall be compensated at the same rate as
that for Curriculum Committee work as provided in Article X1 of this
Agreement.

Child Study Team Members

Child Study Team Members shall be paid $250.00 per as-
signment during the summer.
Class Coverage

On the Secondary Level any teacher who must substitute
during plan periods shall receive $25.00 (2005), $26.00 (‘06-"07)per
class period.

On the elementary level when classes are split among the
teachers, due to lack of substitutes, those teachers shall divide
equally $58.00 (2005), $59.00 (*06-°07).

Should a specialist be absent and the elementary teacher
have to give up some prep time as set forth above, they shall be
paid the High School rate 0£$25.00 (2005), $26.00 (06-"07) pet forty
(40) minutes.

This shall not apply in cases of emergency. The term

paychecks on the last previous workday. Teachers shall have the
option to have their paychecks directly deposited into the bank of
their choice.

Teachers may individually elect to have ten per cent (10%)
of their monthly salary deducted from their pay. Upon written
authorization by each individnal staff member, prior to receiving
their first paycheck, said monies (aggregate) shall be sent to a
banking institution to be selected by the Belleville Education As-
sociation, to be placed in individual accounts.
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less than one (1) hour before reporting time or the departure of a
teacher from school during the workday.

Curriculum Committee Work

Any teacher who is selected by the Board to work on
curticulum committees shall be paid at the rate of $30.00 (2005),
$31.00 (‘06-’07) per hour

A teacher who teaches (In-Service Presenters) shall be
compensated ata rate of $30.00.(2005), $31.00 (*06-°07) per hour.
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~for handling food or food-products.

Compensation for Extra Work

There will be an hourly rate for extra work beyond the
regular work day 0f $30.00(2005), $31.00 (‘06-’077) per hour with the
exception being the District Holistic Scoring Committee (Title Six)
which shall paid at the Curricalum Writing Rate of $21.00 (2005),
$22.00 (*06-07)Per Hour,

Compensation for Missed Prep Periods

When a teacher attends an IEP/AR meeting according to
NJAC-6A:14-2.3 in lieu of a preparation period, the teacher shall
receive no compensation for the first three (3) occurrences. After
that, compensation shall be at the regular rate,

A teacher need not be present at a PAC (Pupil Assistance
Committec) meeting unless the teacher has initiated the PAC re-
quest. Otherwise, the teacher is given a copy of the PAC report.

Elementary School Lunch Room Coverage

Elementary teachers who volunteer for lunchroom super-
vision shall be paid $30.00 (2005), $31.00 (‘06-°07) per period. If
more than one teacher covers the lunchroom in any school, they
shall split the compensation with each teacher being responsible
for twenty-five (25) minutes.

Elementary Lunchroom Supervision shall be strictly vol-
untary.

Assignment of the position shall be at the discretion of
the Superintendent. .

Teacher Lunchroom Supervisors may be assigned to cover
any lunchroom at any school.

Teacher Lunchroom Supervisors shall be responsible to
the School Principal.

Teacher Lunchroom Supervisors shall not be responsible

Whenever possible, Lunchroom Supervisors shall have a
preparation period immediately before or immediately after the hinch
hour.

Home Instruction

Home instruction shall be compensated at the rate of $35.00
(2005), $36.00 (*06~’07) per hour.
Tax Sheltered Annuities

Teachers have the option of entering the Tax Sheltered
Annuity Program, terminating deductions, or changing the amount
deducted four times a year by notifying the Business Office in
writing of the deadlines for making these changes.

Hall Monitors (BHS)

Any teachers who volunteer to staff the four student en-
trances to the Belleville Senior High School or the hallways of
same, shall be characterized as Hall Monitors.

The Hall Monitors shall report to and be at their assigned
posts at 7:30 AM, to ensure that no students enter the building
before 7:30 AM.

The Hall Monitors shall be on a voluntary basis only and
if at any time, any volunteer Hall Monitor is no longer desirous of
gerving as same, he or she can request to be relieved of said duty.

No nontenured teacher shall be allowed to volunteer as a
Hall Monitor,

In consideration for coming in early to serve as Hall Moni-
tors, the teachers so serving shall be released from Period Twelve

(12).
ARTICLE XIX

INSHRANCEPROTECTION.
E=a | A2 A o

Lunchroom Supervisors shall not be responsible for the
(subcontracted) lunch aides. :

Lunchroom Supervisors shall be respansible\ to maintain
student discipline during the lunch hours. Coverage may be inside
or outside at the discretion of the building principal.
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The Board shall provide Health Care Insurance Protection
forthe contract period July 1, 2005, through June 30, 2008. Al employ-
ees will be eligible to enroll in the following two program designs with
all premiums paid 100% by the Board of Education:
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Medieal

L. The AETNA QPOS Plan, or like plan with another in-
surer, that retains all coverage components of the current AETNA X
School Board Program with the exception of the following plan
changes: B

a. Out of Network/Non-Referred First dollar ben-
efit will be eliminated and all out of network eligible expenses will now
be subject to a deductible and ceinsurance.

b. The new Out of Network/Non-Referred Deduct-
ible will be $200.00 per individual and $400.00 per family.

¢. The new Out of Network/Non-Referred Coin-
surance Maximum changed to $1,000.00 individual and $2,000.00 per
famnily.

d. The new Primary Care Physician CO-pay will be
$15.00 and the Specialist Co-pay will be $20.00.

All other benefits will remain the same including reimburserment of all
co-pays under the Out of network/non-referred program,

2. The AETNA QPOS Patriot V Plan, or like plan with
another insurer, that retains all coverage components of the current
AETNA Patriot V QPOS Program with the exception of the following
plan design changes:

a. The new Out of Network/Non/Referred deduct-
ible will be $500.00 per individual and $1,000.00 per family.

b. The new Out of Network/Non/Referred coinsur-
ance maximum will be $3,000.00 individual and $6,000.00 per family.
All other benefits will remain the same.

Al employces shall be eligible for an “Opt Out Plan” in lien
of medical insurance. There shall be a cash payment of $2000.00 -
Family or $1600.00 Husband/Wife given to each employee, each year,
thatthey “opt out” of the medical plan. This is entirely optional. For
married employees in the same bargaining unit, “opt'out” shall be
mandatory.

age for all employees through Horizon Dental.
Insurance Coverage

The Board shall make payment of insurance premiums for
said health care insurance protection for each person in its employ
who enrolls for the twelve-month period commencing September 1,
and ending August 31, of the contract year.

All coverage shall end 30 days after termination of employ-
ment and the obligations of the Board thereunder shall at such time
come to an end. However, as to retired employees, the Board may
service this coverage, if necessary, until the State Teachers’ Pension
and Annuity Fund assumes the obligation for payment of premium.

New persons, employed prior to August 20th beginning
employment on September I who elect to enroll are given coverage
effective September 1. Persons coming into employment after August
20th are required to wait two months before coverage becomes effec-
tive.

Insurance Protection for Nurses

The Board shall pay the premium for professional liability
insurance for nurses in the unit in the coverage amount of $300,000.00
per claim and $900,000.00 annual aggregate.

Prescription Drag Insarance

100% Board paid coverage with Benecard services, or like insurer,
that retains all coverage components of the current program with no
plan changes

Family Prescription

Effective March 1, 2003 the co-pay for prescription insur-
ance shall be $20.00 for brand-name drugs and $5.00 for generic drugs.

Benefit levels shall remain equal to or better than existing
plans if and when the Board changes carriers.

Prior to executing any change in the carrier(s), the Board
designee shall discuss with the Association Representative, in good
faith, the proposed changes. The Board will provide all relevant data

- The employee must give the Board thirty-(30) days written

notice for participation in or withdrawal frorm this plan. In said in-

stances, payment of the cash benefit ($2000.00 or $1 600.00) shall be
prorated.

The Board shall be responsible for maintaining a Section 125 Plan
Dental

The Board shall provide fufl family dental insurance cover-
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concermng the new program. ~If requested by the Association; ths
Board shall arrange for consultation between the insurance carrier
and the appropriate Association representative prior to executing any
conterplated change. If the Association is proposing a change to the
Board, the Associatin shall provide the Board relevant data from which
the Board can evaluate and decide if a change is appropriate.
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Retirees of the Belleville Schaol District may at their option, upon
payment to the Board for the premium cost, remain included in the
group health coverage only. '

ARTICLEXX

SICK LEAVE

Sick leave is defined by Revised Statues 18A:30-1 et seq.
as follows:

A sick leave is hereby defined to mean the absence from
his or her post duty of any person because of personal disability
due to illness or Injury, or because he or she has been excluded
from school by the school district’ s medical authorities on ac-
count of a contagious decease or of being quarantined for such a
disease in his or her immediate household,

Allowance for Personal Ilness

1996-1997

Total Years Of Service In District - Days
Allowed For HHIness

1 day through 1 year 1 day a month up to 10 days
1 year & 1 day through 10 years 10 full days
10 years & 1 day through 15 years 20 full days
15years & 1 day through 20 years 25 full days
20 years & 1 day through 25 years 30 full days
25 years & | day through 30 years - 60 full days

All employees shall be grandfathered in their 1996-97 category.
Beginning July 1, 1997, the categories shall read as follows:
‘Total Years Of Service In District Days
Allowed For Miness

1 day through 1 year 1 day a month up to 10 days

Accumulated Sick Leave

Sick leave may be accumulated without limit in accordance
with the provisions of State law governing accumulation of sick
leave allowance for persons holding any full-time office, position
or employment in the school district. Such accumulated sick leave
shall under no circumstances place a person under tenure after
three years of teaching. .

Teachers shall be given a written account of accumulated
sick leave days on or before September 15 of each school year,

Terminal Pay On Basis Of Sick Leave

Any employee with fifteen years of more service may
upon termination of employment receive the following compensa-~
tion per day:

Days 20065 2006 2007
1-100 $50.00  $5500 $55.00
101-200 $60.00 $6500 $65.00
201-300 87000  $7500 $75.00

This benefit shall only be paid once for each employee.

Certificate for Personal Hllness

Employees absent must file a statement certifying the medi-
cal cause for such absence. Where the period of absence exceeds
five days, a doctor’ s medical report must be filed.

Upon the recommendation of a line administrator an/or
the Superintendent of Schools, the Board will make a determination
whenever it is in the best interests of the Belleville School district,
to require any employee who is absent due to illness or accident to
submit to a physical examination by a physician selected by the
Belleville Board of Education or at the option of the employee, by a

physicianrof the employee sown choosing; approved by the Board—— - -

L year & 1 day through 10 vears 1o-full-days
10 years & 1 day through 15 years ' 15 full days
15 years & 1 day through 20 years 20 full days
20 years & 1 day through 25 years 25 full days
25 years & 1 day or greater 30 full days

After 10 years of service, sick leave in excess of the above shall
be at the discretion of the Board.

34

of Education. For such examinations by physicians designated by
the Board, the cost thereof and for all related tests and procedures
shall be borne by the Board of Education. For any examination
made by a physician of the employee’s choosing which the Board,
has approved, the cost thereof and for all related tests and proce-
dures shall be made at the employee’ s expense.
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Absence After Reporting For Duty )
Any person who must leave his duties because of per-
sonal illness after reporting for duty will be charged for one sick
day.
Payment To Estate
In the event an employee dies while employed by the
district, his/her estate shall be paid the terminal pay as though
the employee had terminated his/her employment. ‘

ARTICLE XX1
EXCUSED ABSENCES

Death In Family

The Board recognizes the employee’ s needs to grieve, to
attend the funeral, and to handle necessary legal and financial frans-
actions at such a time. The employee will therefore be excused from
work for consecutive business days not to exceed the maximum
number outlined below. In counting business days, weekends and
State and Federal holidays; will not be counted against the total
allowed. However, all other days including, but not limited to, vaca-
tions, school holidays, and snow days will be counted toward the
total allowance regardless of whether schools are open.

In case of death of the father, mother, spouse, child, grand-
child, sibling, mother-in-law, father-in-law of any employee, or of
any other person who resides with the employee oh a permanent
basis (excluding roomers or boarders), five (5) days shall be al-
lowed. In case-of death of a grandparent, son-m—law,‘daughter-in—
law, brother-in-law, sister-in-law, three (3) days shall be allowed. In
case of death of an uncle, aunt, nephew, niece, or cousin, one (1)
day shall be allowed.

“Personal Reasons” as herein defined is an emergency
or the performance of a duty that cannot be accomplished within
the regular school day. In all cases where an employee requests
an excused absence for urgent personal reasons, the appropriate
personal/business day form must be filed by the employee with -
the principal for approval by the Superintendent.

For personal reasons which are considered by a teacher
to be of such a nature as to be extremely confidential, the green
slip may be marked, Personal reasons-confidential and such
green slip will be forwarded directly by the administrator to the
Superintendent for consideration.

Employees will be paid fora period not exceeding three
days for excused absences during any school year.

Unused personal days at the end of 2 school year shall
convert and be added to the employee’ s unused sick leave
accurmulation,

Military Leave

Absence, not exceeding two weeks, for military reserve
training, during the contractual period of employment shall be
allowed with full pay

Employees required to report to the Draft Board shall be
allowed one day’ s absence only for such purpose, with full pay.

A. A permanent or full-time temporary officer or
employee of the State or ofa board, commission, authority or
other instrumnentality of the State or of a county, school district,
or municipality who is a member ofthe organized militia, shall be
granted leave of absence from his or her respective duties
without loss of pay or time on all days during which he or she
shall be engaged in any period of State or Federal active duty;
provided, however, that the leaves of absence for Federal active

Excused Absences For Personal Reasons

I, for personal reason, or for religious observance, a day’ s
absence is necessary, a teacher may be excused from his duties
upon notice to the administrator concerned, subject to operational
needs and considerations. Notice should be submitted at least two
days before the requested absence, unless an unanticipated emer-
gency oceurs which precludes such notice,
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duty or active duty for traming shall iot exceed 90 work days in
the aggregate in any calendar year. Any leave of absence for
such duty in excess of 50 days shall be without pay but without
loss of time.

B. Leave of absence for such military duty shall be in
addition to the regular vacation ¢r other accrued leave allowed
such officers and employees by the State, county or municipal
law, ordinance, tesolution, or regulation.
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C. Notwithstanding subsection A of this section, a full-
time temporary officer or employee who has served under such
temporary appointment for léss than one year shall receive for the
service hereinabove described léave without pay but without
loss of time.

Absence For Jury Duty

There shall be no salary deductions for an employee of
the Board if that employee is absent due to service on a Grand or
Petite Jury. The Board of Education shall be reimbursed any of
the moneys paid by the State and Federal government for jury
duty, exclusive of mileage.

ARTICLE XX1T

) LEAVES OF ABSENCE

A. Child-Rearing
The Board of Fducation shall grant child care leave without
pay in accordance with the following procedure;

1. Allinitial applications for, and applications for extensions
or reductions of child rearing leave, shall be made in writ-
ing to the Superintendent.

2. Any teacher intending to apply for child-rearing leave
shall advise the Superintendent of the fact of her preg-
nancy and/or of her/his prospective plans for taking child-
reating leave and the best estimate of when the child-rear-
ing leave will commence and terminate. The teacher shall
request child-rearing leave of the Superintendent of
Schools in writing at least sixty (60) days prior to the date
the leave is to commence.

3. The request for child-rearing leave shall specify the date

10.

a shorter period is requested, the return date must either

be the beginning of the school year, or the beginning of
the second semester. Non-tenured employees shall be

granted childcare leave only for the remainder of the con-

tract year in which the birth occurred. All such leaves

must commence, when possible on the first day of a se-

mester and end on the last day of a semester. (January 31,

September 1).

A teacher returning on the first day of the school year in

September from child rearing leave shall be placed in her/
his previously held position if available and administra-

tively feasible.

Any teacher who has applied for and received child rear-
ing leave may reapply for permission to return to employ-
ment during any academic school year for which such
leave was granted, and such leave may thereupon be ter-

minated by the Board, at its sole discretion.

No teacher on child rearing leave shall, on the basis of
said leave, be denied the opportunity to substitute in the
school district in the area of her/his certification or com-
petence.

Time spent on child rearing leave of absence shall not
count towards salary guide placement experience, senior-
ity, sick leave accumulation, etc.

Anyone who accepts child rearing leave after January 31

in any given year is given credit on the salary guide for a
full year’s experience upon returning to the district.

A teacher receiving child rearing leave shall not accept
full-time employment in the teaching field or undertake
tull time graduate study during all or part of the period of
the child rearing leave. This provision shall cease to be

when the teacher wishes the leave to commence and ter-
minate,

4. Child Rearing - The Board shall grant child care leave
without pay to tenured teachers or teachers who have
received a tenure year contract because of the birth of a
child for a period of no more than two (2) years, plus the
balance of the school year in which the birth occurred. If
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operative at such time as the téacher shall have been de-
nied her/his request under Paragraph 6 to return to em-
ployment.

Adoption — Any teacher adopting a child of pre-school
age shall receive a leave similarto child rearing leave which
shall commence upon receiving “de facto” custody of
said child or earlier, if necessary to fulfil the requirements
for the adoption.
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12. The Board is not required to continue employment of a
nontenured pregnant teacher beyond the year in which
the leave is taken. The child rearing leave period shall not
be counted for tenure purposes, however, the disability
period before and after the maternity shall count towards
tenure. ’

Maternity Disability

L

The Board shall grant sick leave for the period of actual
disability associated with pregnancy and birth to preg-
hant teachers on the same terms and conditions gov-
erning leaves of absence for illnesses or medical dis-
ability. The pregnant teacher will be entitled to her an-
tual and accumulated sick leave, with pay, during the
period of absence due to her actual disability.

Any pregnant teacher who does not elect to take a
child rearing leave may continue to perform the du-
ties as long as physically able to do so, and will be
entitled to return to her duties when she is physically
able.

The Board may require a teacher during her preg-
nancy to produce a certificate from her physician stat-
ing that she may continue working effectively at the
duty to which a teacher has been assigned,

In the event of any question as to the condition of
the pregnant teacher, a conference shall be arranged
between the Board’s physician and the attending
physician.

No teacher shall be required to leave work because of
pregnancy at any specific time prior to expected child-
birth, nor be prevented from returning to work after
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The principal/administrator shall forward a letter to the tenured certi-
fied staff member with a copy to the Superintendent of Schools and hLis/
her designee within five (5) working days outlining that which needs o
be improved. Additional evaluations shall be made to see if improve-
ment is evident within thirty (30) calendar days,
CLASSROOM EVALUATION FORM PROCEDURES
1. Classroom Management and Control
definition: students enter classroom, attendance
procedure, homework review/evaluation, lesson over-
view, homework assi ts in designated area
B.  definition: lesson components flow easily without
student down time
C.  definition: students are focused, attentive; conduct
correction is swift and non-disruptive
2. Instructional Planning
A.  definition: instruction is congruent with lesson plans
which are current and aligned with Core Curriculum
Content Standards
B.  definition: primary and supplemental handouts,
transparencies, manipulatives, equipment are student
and lesson appropriate
C.  definition: employs visual, cognitive, inductive/
deductive reasoning skills
D. definition: homework relates to day’s lesson and/or

prepares for follow-up lesson
3. Instructional Methodology

A.  definition: day-to-day lessons are linked to unit
objective and consistent with curriculum

B. definition: daily objectives are verbalized/explained to
students prior to start of lesson

C.  definition: employs interactive pedagogical styles
such as discussion, cooperative learning groups, peer
assistance, tactile work

D.  definition: employs video, transparencies, gusst
Iectures, field trips to enhance student learning.

E. definition: encourages students to understand the
evolutionof-a correct Answer,

childbirth-solely-on-the grounds-that there has ot
been a time lapse of specific duration between child-
birth and the desired date of return,

Nothing stated herein is intended to restrict the right
of the Board to discipline any pregnant teacher for
any cause not related solely to her pregunancy.

The Board has the right to remove any pregnant
teacher from her daily duties, on any one of the fol-
lowing criteria:
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F. definition: uses alternative assessment techniques in
conjunction with standard tests/quizzes

G definition: strives to eliminate student misunderstand-
ing by providing guided explanations verbally and
visually

H. definition: does not sit during student seatwork
assignments; interacts with students regularly

L. definition: eliminates class down time by planning
through lessons and student activities.

4. Knowledge of Subject Matter
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A, definition: plans/researches topic prior to class lesson

B.  definition: encourages students fo recoghize validity
of lesson o

C. definition: has mastered subject thrdugh research and
demonstrates positive attitude:

5. Educational Climate

A, definition: classroom is neat, clean, decorated with
motivational and unit-specific materials

B. definition: has a sense of humor and genuine regard
for respect

C. definition: avoids antagonistic, sarcastic, critical,
demeaning statements to students

D.  definition: uses bulletin boards, hallway displays,
media to promote student success

E.  definition: encourages excellence

F.  definition: listens to and applies student feedback
6.  Professional Characteristics

A.  definition: grade books show diversified assessment,

lesson plans are unit-based and aligned with Core
Curriculum Content Standards .

B.  definition: models appropriate grammar

definition: rnaintains cleanliness and professionalism

ANNUAL EVALUATION SUMMARY FOR PROFES-

SiONAL STAFF DEFINITIONS

Summative

A.  Adberes to District’s School Policies and Goals/Objec-
tives

Strives to Improve Classroom Performence and Meets
District’s Goals by Attending Workshops or Serving on
Committees
Definition: Acquires training/information fo improve instruction. Par-
ticipates in organizations, workshops, conferences, etc., to improve
instruction. Shares knowledge gained from travel, reading, etc., to im-
prove instruction.
Accepts Recommendations for Improvement from His/
Her Supervisor/ Administrator in a Professional Manner
Definition: Is receptive to suggestions and recommendations from his/
her supervisor/admindstrator and deals with the suggestions/recommen-
dations in a professional manner,
Is Cooperative
Definition: The term denotes teamwork for the best possible results.
Meaintains a Professional Relationship With:

A. Pupils
B. Parents
C.  Peers

Definition: The teacher should be constantly striving to improve rela-
tions with pupils, parents and peers (staff) through conferences, meet-
ings, and Board scheduled workshops.
Maintains an Appropriate Appearance Consistent with
District’s Standards
Definition: This criterion denotes z favorable impression including
dress, grooming and neatness as they relate to the position of a profes-
sional educator,
Uses Acceptable Standard English in Speaking and Writ-
ing
Definition: One who establishes communication using acceptable En-
glish standards when communicating orally or in written form with
students, parents and colleagues.
Exhibits Enthusiasm for Teaching
Definition: An ingredient of good teaching, and if properly utilized, is so
countagious that it stimulates students to productive leaming activities.
Inherent in this criterion is a strong commitment and sense of dedica-
tion to the teaching profession.
Submits Required Planbooks, Reports, Documents as Per
School Policy

Definitioh: Foll6ws job descrption of position held Follows Board of

Education, individval school, department policies, goals and objectives.
Remains Current in Profession By Attending Profes-
sional Workshops, or Conferences, or In-services, or
Professional Courses

Definition: Acquires training/information to improve instruction. Par-

ticipates in organizations, workshops, conferences, etc., to improve

instruction. Shares knowledge gained from travel, reading, etc., to im-

prove instruction.
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Definition: Self-explanatory as per Board/School/Department Policy.
Makes Effective Use of Curriculum Guides
Definition:  Utilizes curriculum guides for the purpose of augmenting
and/or implementing instruction.
Maintains Lessons Plans Which Are:
A.  Available
B. Complete
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C.  Current
Definition:  Self-explanatory N
Maintains Appropriate Substitute Plans as Per School
Policy
Definition: Self-explanatory as per Board/School/Department Policy
Is Punctual to School, Class, Assignments, Meetings,
Conferences

Definition: This criterion includes arriving to school, class, assign-
ments, meetings and conferences on time.
Meets Responsibilities in a Competent, Professional and
Timely Manner

Definition: Defined as meeting all facets of one’s job description in a
capable, ethical and puncteal manner,

Annual Evaluation Summary for Professional Staff — Definitions for Catego-
ries:

Exemplary — Qutstanding performance, exceeding the expected
Satisfactory — Complying with requirements

Needs Improvement ~ Requiring additienal effort, expertise in given crite-
rion .

Unsatisfactory - Not complying with requirements

APPENDIX 3

BELLEVILLE PUBLIC SCHOOLS
Belleville, New Jersey 07109
3/18/2003
TEACHER - CLASSROOM EVALUATION
Staff Member . Subject/Grade
Building Certified Evaluator
Date School Year__

e

Employment Status (please check one) Ityr 2y g yr___ Tenured
Explanation of Rating Scale:

DS — Meets District Standards ~ Indicates Hi as d ined by the eval
Follows job description held
Follows Board of Liducat , individual school and d policies

ST - Sugg Ty ments — Indi area(s) In need of strengthening as determined
by the evaluator

U ~ Unsatisfactory ~ Indicates i as d ined by the evalnator

NA ~ Non-applicable - Not relative to this evaluation

Purpose of Lesson (Learner Qbjective);

-

Check Appropriate Respouse: _The lesson observed Was congruent with carriculum guide.
__The lesson was not congruent with the cursiculum guide.
(Must be explained in Narrative Item 53 OPTIONAL}

—

I+ CLASSROOM M ANAGEM ENT AND CONTROL

Ao Bstblthes s aystew i which toutine siasyes oo pracedures are
Sempleted idn efficient und aficctive weanes

B Provides x smovth sransition betwean loersing acuvities,
€. Effectively munsges clusc/etudent bobrying my s PoXEive aud casshtest
tennar.

% Inttractonal Plasafay

AL Lesioa plhot reiate o nbeervad losiva,

Bie DItPaTes mateskls which tvc toliyint m fbe Terve e irs Sbjectives of
fhe losson, a4 to ¥e anpraprinte ability levels ot phe sdents,

€. Plaas alessax thut ddreason diffrrant leasiag stylos.

D. Ehas/sirigus domew ork fo refafovens fhe fe1300, to introduce the ment
4y lesson, aadfor to provide an paricheent netivity.

do Teateuctional M ethadotayy

Ao Fasurei contiazity aCmstcuctios smonp Peiy va-goins, and fotmrr
festons,
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P TSEmEIkkIss thy leamner nbieciives ¢ e Inrren ie the smdeats o a
Slear 358 concits muaser,

57




APPENDIX 3

BELLEVILLE PUBLIC SCHOOLS
Belleville, Kew Jersey 07109
3182003
TEACHER - CLASSROOM EVALUATION-CONTINUED

APPENDIX 4
Teacher Annual Evaluation

DS{SIj U
Lnstructionat Methodologr Contlaned
- £ ry ~ — BELLEVILLE PUBLIC SCROOLS
N rocedures th: of
€. Uses vasious tenching t 2 fectives of e Belevile, New Jersay 07109
. Uset ay) mhm:dvmeqdpmlndmmcuwbuwahknauumk I
e dm : TEACHER - ANNUAL EVALUATION
R Umgu&%whmdidml. Sealf Member SujectiOcade
I mw;morMummemmm
spprowch whea eecessery, Bulkag Cestified Erabuazor
——
O._Prevides cheat Incmuetiont ind ax o1 Dute
H. Cloalurss und provides exea help 43 Seodled t thidens ictng dividetl o frovp wors Schos) Yeur
ptivisen, N !
L Uses eswucsions i cMcfeaty is rder o masiriss modl St L R Teowed
[¢_Knowledgs Of Sabject Mutier 5 Explanstion of Raing Seale:
A. Demoastaates deph 1ad wids foge of knowledne pertainiog 10 rubject matier, 09~ Muan Die Tadex
B, e Life applieation of subject mtter whea sppra) o Mw"m,.” .
€, Exkibiys eathusiasm snd compitance when o/ Information, H-Sag et - dod walol e aviduisor
. Edncationa] Cllosate Hiace K detraisal y s crabame
NA ~Hou-tpticabia - Ne pluins B
A Mabotals wel Fuscrionsh ol plessans earal envimamsent e —— T
B. Establishes good rapport betweest saadents aod taacher, Allrodancy >
C. Demonitrates patiencs and eelf-contro] whea sworking wilh smdeats,
D, Displays esdiat socopnlees smudents' sccompbibmeats. L] L to;
E._Bauablshes high capectaions for al) srodat, = - 5
F. Encourages studeas ta i s opiniozs and offer yappestions, = Cycla -
k. Profestiona) Churncleristies 3 Farr o toproveens
A Record books and axsessment datz are maintained and cureat 3 gt thet e o & et
B Spedkstod vieschy, (2 et md i iy, =
C, Damontmates care In persoodd appearsace, L€ Demoqrypie corg truica, S A |
NARRATIVE - THE FOLLOWING ITEMS MUST BE ADDRESSED: HARRATIVE - THE FOLLOWING TEMS MUST BE ADDRESSED:
N N 1. REQUIED- Explusabes for 4 e
;_- REQUERED - Explusatton for alt adicsian ried e Lo i . shon i) rading
kN mm-mwmmm«mmgm 1 NEQUIRED - Meailicaton of padagog: e Yoy e .
T 28 15* s Pebeuary S* for sos-teaored tnarbers, by Much 30° far tenered . effceive w of eumdeabin gl o, .
vaders, and whe deced 3 . such 1 ek wdvisort, osach
i 5. TR ot sl kot epadres ped s,
f -y o et
s . ua .y : e e, {akdaied & elub, peest
Evalustor's Signaters Date Teacker's Signange Dits QUIRED o mect e gouly of Twprovement M locluding workiop
b ’ St 2ol et goofeaisd
7. CPTIONAL B -
COTESTO:  Tesber
,,,,, p i e ba sext 16 the Superiacadoory office before T fer ) 7
m""‘"""dﬂ‘) i st e & rurarartaacion of the e’ .,»-:fe Zmn:s:.ﬂ’" b
ATTACHMENTBY TEACHER ____ "' LI conference. Amac Proftsthonsd mprove sses: Fiea,
Tycled
Evaduntor’s Slgnanme Dats Teacher's Sigoatire Dua
P~ : mmauum.a,f-quum
e ViroctBupervior ATTACHMENT BYTEACHER _
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APPENDIX 5.
School Counselor Annual Evaluation

BELLEVILLE PUBLIC SCHOOLS
Believifie, Naw. Jarsey 07169

SCHOOL COUNSELOR - ANNUAL EVALUATION

Stafl Member Elementury Middle Schsal High Sehodt
e . — —_— —

Certified Bvluatar e Scbool Yerr
B — [ ——e
Ermploymem Sunis (plesss chiock one "y My ey Tered
Expluratios of Rasing Seule:
R ietriet Standards = Ixdi -
: Follows jo& descipiin beld
Follows Board of Edveation, ndividal sehost 1nd department policies
SE-Supgested ) Tadi dng a1 &4 By
U Ut Tl s P s the eeaior
HA - Nt relssive to s evafatton
DS{ ST U INA
. Amdeace &
A L Punetial 10 school, efass, aass e0s, Teatings, dnd conlereneet,
B, Dayvabiestdusto:]  Tiness. Parsonal Daye- Yol
2: -Frefessionsi Development Flve ¥eur Cyela Beglanizp O/D7Y) -
A, Profestioond Devel ¥ Bours acerved: | Sehool Yerr o 3 YerCyele-

B. Frogress towands secoraplisting Professionad I povemeat Plia,

. Prefesstondl Counveling Ablites

A, Possesres individualigraog counseling tad conmunication sidlis,

8, Undentands id cemaing segsitive te the natve sad fuzcdoning of the sdent within ke
fimily, veboul axd eomumunity contexts.

. _S¥ives 1o establish sd rainads » posltive rapport with it saodeat tamsdess, .
D, Demonstrates eflecliva eoumseliog techaigoes Inchiding eetive lixtenlog or questioniap dav,

<& Exevises et diseredon, asd diplomacy o With tensitive sircumstuaces,

G. Travailable to assiy with the parest in the cveat of fiilbure, cacessive shrener,
rdiness, need for rempdia! gervices of outstanding suceesy,

H. Asslets srodents bn the acsessament of Gl Individuad strenpthy, weakaiessey, and G Ferences,

BELLEVILLE PUBLIC SCHOOLS
Brllevitte, New Jersey 07109

200
SCHOOL COUNSELOR - ANNUAL EVALUATION

DS 81 U [NA)

Professtons! Consulticg sud Referral Shitls
A Estiblishes und saintaing ¥ cooperaiive relalonst Witk fuculry,

B. Interpeess individual stodest iy g comsidere Individual diffecences sad needs is order to
frcilitate swds plescment,

€. Medis I order
Betwezn the bome aad school

B.. Assists sudents and Wi failes i (dentifyiog eod sddreasiag persansl, socin), 1ad cmasora]
soncems Bx may fnrpede educadany] Jrugress,

E. Determines when e natre of s stadent probiem by propressed beyord the sope ol schoel

conseling and ssulsty bu the referrad b ppeciulists 1adfay Somnmunlty 3eacice,

S, _Acsdenie Advislap And Fost-Higk Schaol Plenstn

A. Malouins anccdons file zotes and x dally sppulntment calendar of; ‘studeot, parent, teacher, and
sdininistrator contact,

B, Asslsty students and thelr Bralles to idertlty eredis and cawrse deBieltacies {43 & K,
sesdeamls defictencies frlementary), and ate remedla] & G

£._Axvists satens sad their funtlies to. ideatify seademic achievemant xnd recoggitlon,
e = > T 3

sducation and vosssion sppomuniis (1S & HY), iverect snd baboits o, -

E. Assists the studsntin developing an awreness of the world of work sod utllizing
s¢hoal and commuaity sesources in career. iaaaing M8 & K.

F, Counsel students in the Coirze eltion process so Bt ey may purus the program of study
0Tt appropritie for their abilivies, uterests, aod career Sapirstens (M3 & M),

©. Reviews el rded omth for th {
Identifing deficlencley, 8 1ecels progrums aad courses, e, (M3 & H5),
o 1 ing of th i 3 s optioat, end agplicati
cdurss ecrployed by eoll 15,
L Advi 16 state and local graduati ds d meuitars the thadent’s
letion (7S]
6. Rey asibilives of Coafidsatiiy
Treslsald iun xhostatudeats in » sosPdeata fusbloo; 21 dats only with
those i i N by Tew wad disist puficy,

- Yesttop, Evslostios Aud Mexsarement Of Student Aeblevement And Tntereats
A, Coonfinates o ussisey with staodartioed test adminitesson 15 & B,

B, Asslsts wilh te laterpretation of stusdardlzed test scorty gud other evatuntive datn thazmay bei
sded o ‘s e (WS & HS).

Asseastient 10d eaver plinniag (A4S & H3).

I Deownstrates the bility 1o msove Tdividoais 42 r0ups loward consennis aad/or contiict
resalution,

i Enwmguamw‘rmdlurmmimugwdgdm
X Ofers assi aad Lunill th ide ta ffomed and supportive

1 which st 2 ean

L. Provides prrenty with pdated 1nd curvest inforaation [a zr objeetive mumner.
1, Provid dack et Y

aelievement dictate,

€. Demoasintes ruv in gersonad ppearince.
* {2 D, Exiibits eathusiasm for couatelin

Sculacly in times of hoighiensd rhress,

Figetord
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8. Profesdonal Characteristies
A, Revord books sad axsesmment dats 4rs maintiined aad cwrrent,

B s wrises eleasty.

L
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BELLEVILLE PUBLIC SCHOOLS
Bellaville, New Jersey 07109

sanm .
SCHOOL COUNSELOR - ANNUAL EVALUATION

APPENDIX 6
Student Assistance Counselor Annual Evaluation

. EEEIN
E; Makes effestive use of school counselor puldelines,
F._Avcrpts recommendations for & oveeeat fom sdminleraior ik prolessicnsl maznee,
G. I toeperutive.
H. Adheres to distict xnd kool polizics.
1 Scbeiterequired Axtuments, or xsigmenss on e,
3. Contributes to a positive schoo! climute,
l'i- 1’*‘1““’5’; T ey BELLEVILLE PUBLIC SCHOOLS
Degenrra msoigament - Belleville, New Jersey 07108
M, Beifoms ppropitaobrespoosiilites o eb3ol i (ealegs vinadons heniore R : Y
. Paricpates {2 schoo! sod sther dswiet et STUDENT ASSISTAN: CE COUNSELOR - ANNUAL EVALUATION
O, Pacticipates In pasitive counselork t relsions, communley activities, and or wens, St Meamber Diseiptine
B T e e —.
Certified Braluaior - Date School Year
X, - FOLLOWING ITEMS MUST BE ADDRESSED: R
NARRATIVE ;E ) 3 e Emplayment Swbus {plensa cheek ongy ™y yr My Tenured
L. REQUIRED - Exphincica fec st 2 —
when appﬂcabli} 5 . ol Explanation of Rating Seale; ) N
2 REQUED DS - Mewzs B 2 (a1 d ¥ e cabster:
3. OPTIONAL - Exerpluy Emdocpintag
. : At : May 30* or terrnd sownglers, Th Sopprma " ; onin o s
Tomsacuts be Suprseoeny offc e Ape] 1 trng vy A s, T e Sopgtaed Inproven ¥ et
H ped during h y eonfereace, Anach Profetsiond] Plan A Nonspplcable ~ Nesretiier o it moabusgs s d '
051511 U INa]
1. Attendance
- A. Lt Punctusd ta 3chool, elis, sath et enertings, wd confereqcas,
o 0 e
Evaluatar's Sigoatare Paw Cousselor's Sigutizs > . Days thocot duetor] - Blogas, Fertond Duys. Foud.
Professiass! Devalg ezt Fve Year Cycls B i ot
TO: Counsedor
comes S A, Peofesiona] Developmenthaves secrund | Sobot poor Ten Gyl
Trincipall) B: Progress towards accomplishin Frofestiondl fmprovemest Flza,
: C BY
DsesioSiperdiar i . Professivoal Coanseling Abfifder
A, Possesses {ndividusl counsellng and communication Sy,
B. Und itive to functioning of ibe student within the
iy, scb001 sod communlty contexts,
G Srlves i estabiinh 2ol mainim & positive eith studeat cownveleas,
D. Demoumares effective cotmerling itues inchuding selive lincuing o qummonin shilly,
E._Exerclses et discretion, and dlomacyin dealing with xeneitive clreumsrasear,
F. D ability to todeats duding Separation, andlar
beightened suress,
G I svailableta i dent andior parcat fn t; Failre, excessive shsonce,
fatlgess, seed for remsedial servi g Fntess,
Y Mbumdn&hmmmmtomd:iw%mxm wexmestes, wd differences,
Demonstrates tha ability 2 move individuihs aa Breups ioward espiensuy sadior contiict
fesphutivn,
1. Escouriges cursi d
K. offe P g fumlife A ‘,M,Mdeuhrmdmdmmva
in which mrudents Koot 3
L. Provides puents with updated and corvent informition in & b fective manner,
M. Provid btion sad 12 w8 their
ackievement dictates, . {
NI availiblozad visible toughout the seonl, ieular) £ titnes of Keighiened streas, i :
9. Canducts group ctvies it sdeass sndio racos when aesd I |
|
i
Pgetae :
Pigederd




| A Record Books nad 1tsesement dvi we ruiaiateed sad cueat

[ B, Spesks snd vaifes clearly.

C; Demonsmutes care ia personal sppeaniace.

| _D. Exbibis emtbusissm for eounseling,

E._Makes elfestive use of sehoo! counsaler guidslines. .
F._Actepts reeommendaons for Improvement from rdminitator in a professiond manner,

G, 1 soopenative,

H, Adderes la district and school policies.
ed reports, documeaty, of Sssimenents on e,

L Submits

1. Contributes 1 2 positive sehool elimure.

| K Bimevadve

L. Demonstiates group mensgement and eooduct .
M. Performs appropriaie job responsivilities on kbool ips {eallege visiutions, jobleotlege fuiry).
N Fasticipates {5 whos) xad other district activitiey.

0. Pasticipates in pasitive sounseionsareat labuns, community activider, 1ad onyanizstions,

BELLEVILLE PUBLIC SCHOOLS
Belleville, New Jersey 07168

WD
. STUDENT ASSISTANCE COUNSELOR - ANNUAL EVALUATION
' NARRATIVE - THE FOLLOWING ITEMS MUST BE ADDRESSED:

1 REQl Explusdon for all nds Supgesied Imarevemant o Unsuinfutory ( ing &3
when epplicable) o *
1 mumm_ammmaﬁmrmim&ummd&ummmmmgormgm

3. OPFTIONAL - Excaplary commest or sddisons} remazke

Tabe seatm the Superintendent’s offce before April 7% for non-tezmred by May 10* for teoured |
Wmmmbolwmmﬁaﬂou{mmfu'l fesrignsl "t i A o oo |
Plin mustbe developed durk g the mmfm ,' Mom.{“.:mﬁ'g(’& 'A mx:mdly p(tpue:’f: fesioad ;
Evalustor's Signature Date Counselo’s Signature Date
COPES 10! Coumeto BBignatere does pot Aceusrartly denate pproval of Al evalvamon)
Superinendent
Prineipal(n)

DirestoriSupervisor ATTACHMENT BY COUNSELOR. PO

#edete
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- APPENDIX?
Child Study TeamISpee_ch AnnualEvaluation

 BELLEVILLE PUBLIC SCHOOLS
Bellerille, New Jersey 07109

Wiy
CHILD STUDY TEAM/SPEECH - ANNUAL EVALUATION

Statf Member Elemeomy  MiddleSchool  High Schoo!
Certibed Evaloator Dae Schoo) Year
Employment Statos (pleass check ene) 1"y My Myr Tenured
Explensdon of Scale:
DS~ Meets Standards —Jodfeazs Uaace us e dnod by the ovaly
Follows fob deseription beld

memummuhumm@wwwwu
SI—suxsldhpmmu-b&uumn(«)hu:ednlmnhduuwnm ustor
U~ Unatlsfictory eates L d& by the evalastor

. NA=Non-spplesble - Not retative o (his evatuasion

DS| 51| U KA

. Attendance
A Is Penctual to scbool, elass, kel , meetings, wnd conferenrey,
B, Daysabsentdocto:]  Binesse Pertoont Days. | Toud-

2 Profesdonal Development: Five Year Cycle Be Y-
A._Profesdonal Development bours eecrued: | Schoal Year~ ['8 Year Cycle

B. hvmmwmwmwhpmmmm
3. _Profestional Abllitles

Ar_ Uses avaflable mnterials,

B. Demonstraes doaal ekills,

C A {ollows through oq goals,

D. His knowledp ofmc!dbd&

E, Mmgﬂzmwgawmw&mr.
P. Creates positive relnforcement.

G. HMMZMMWMEEBMM

H Wummm&wnlm:lmm

4. _ProfessanalPersonnl Qualities And Relatio 3

A Mestsease maciging reponsiollives,
B, Unllzes supportive 1
C. Esublishes and maincaing 2 g relationghlp with faculty,
D. I filr, respecfol, and sadersanding of students,
E Encoursges studens to secept iy,
P._beathutiasc with students,

G. It avadlsble 424 visible throughout school, purticalerly in dimes of stress,
H g ve with suft.

BELLEVILLE PUBLIC SCHOOLS
Bellerille, New Jersey 07108

i
CHILD STUDY TEAM/ SPEEw(;I - ANNUAL EVALUATION

DS{SLf U [N,

._Prolestional Characterstis
A_Reconds, schedules, aod Suta are gralntalned and carrent
B. Speaks aad writzy ey,
€. D care (g peniomal
D. Dersonytruss ality 0 off areas of job perf;

E. Adberes to diswict's school polities.
NARRATIVE -THEI-‘OLLOWINO'IIB{S MUST B8 ADDRESSED:

1 REQURED ;) foc a8 ndfestors rated Sgeested Uttt rote exensaring choumancas

cpplicad)
2 REQUIRED - Recommendations for a) todicators rated Surperud Imargvemenis or Lniibtlistory
3 OmONAL-ﬁuy!uymu or 18didoad) rermarks

rmuunms\xputmnmmaw#hmmmwmhywy !o‘luumdmﬂmmbm. This
evilartion gt be » umaurizston nlmouﬂw;wmtomwmummm. A mutally prepared Professioan
lmpwmn(ﬂnmutedzvdepdd\whllheunudmmmohm Attach Professsonad Iraprovemnent Pla,

Evaluator's Sigasturs Date Staff Member's Signature Daie
Sizncare ds P o 3
COPESTOr  Staff Mesuber o M

ATTACHMENT BY STAFF. MEMBER_

. Responsthliities OF Conlidentinkity
Tmumh!mmoom:mdmubtmﬁdummmmdzmdmnnrywnb
thote 21t sutborlzed & recelve such laformition ibed by tiw and distriet 3

hptdy
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APPENDIXS
Child Study Team/Speech - Performance Evalutaton

BELLEVILLE PUBLIC SCHOOLS
Belleville, tj:&{:rsey 47109 .

CHILD STUDY TEAM / SPEECH - PERFORMANCE EVALUATION
Suff Member Elementary Middle Sehool High Schoot
Cesdfied Eviluator Date School Year
Employment Status {pleare cheek one} Py R 2y Wyr Teaured
Explana¥ion of Rating Seale:

DS - Meats Districs Sandards « Ind Bancs ks determized by the evaastors

Follows Job deseription betd )
Follaws Baand of Eduestion, ndividual schoot gnd deparonent policies
81 = Suggesied buprovements - fadicatag srex(s)ia need of strengihening 3¢ determined By the evaluator
- ssasisfuctory  Indi " 25 Getermiced by e evalvator
A - Non-applicable « Not relstive b this evaloation
Purpose/Objectives

DS{ST{ U {NA

1, Professional Counseling Abllitles

A, Demoastrates manygement and ization of caseload.

B, Demoastrates nowledge of specialty aree.
C._Selocturasies presentation to meet objectives.

D. Crestes positive tovirsament.

E Apalyzss sundard tests, grades evalustive data, behavior a0d other avalisble informuation to
assess students and/or plan for appropriste placement,

F, Demonstrates the ability 1o assist students In the svear of failure, the need for ramedinl servioes
ot sutstanding xuecess,

G. Mees professtons] ohjecdves,

BELLEVILLE FUBLIC SCHOOLS
Belleville, New Jersey 07109

N
CEILD STUDY TEAM /SPEECH - PERFORMANCE EVALUATION

DSIST| U [NA]

Professlonal/Persanal Qualifies Aznd Relationships Cootinued
E. Desmonstrates grofessioax) demeancr,
G. Demonstrates care In ai 3 -
H. Subeius required logs, , 0F Socuments a3 pey sehool policy.
B Responsibiiitles OF Conftdentlality

Demoenstrares the bitity o malomin confideadalily respatsibiliges of 1 child stody
feany, member, smdent, ab ele

NARRATIVE « THE FOLLOWING ITEMS MUST BE ADDRESSED:

1. REQUIRED - Explasadon for al] lodicators rated orUnatiiciery,
2. REQUIRED - Recommendadtons for ot indicators rated v o i
3. CPTIONAL . Exemnplary comments, séditomt remarks or extesusing clrovmtances,

Tobe sent &2 the Superiniendeat's ofice on October 15% und Fe, 5*for pon-tenured L by ]
safleabery, tod when dremnd necessary, oy 3o 68T mernbers, by March 30° for wnarsd

Evaluator's Signature Dile Staff Member's Signatire Date
$gnazure der nor, necesrarily densie egproval of iy svalaction}
COPIES 70: gmﬂﬂm
Lepdant
Pracipal(sy
b ATTACHMENT BY STAFF MEMBER - -

1 D patience and geif- ! when warking with pazents snd siaff,
3. Demonstrates care in personal appearince,

2. ProfessionalPersonsl Qualities And Reloth hips

A. Uses knowledge of child growths xod development,

B, Is fair, impardyl and understandiog of sydent's needs.

C s respectful, sod ive of parents aad students,
D._Is cooperative and helpfol with suffand otee team members,

E _Is enthusisstic with sudents, pareats and s,

Pepeiofd

68

Pryczety

69



'APPENDIX 9 -
Counseling - Performance Evaluation

BELLEVILLE PUBLIC SCHOOLS
Balleville, New Jersey 67109 N

vz -
COUNSELING - PERFORMANCE EVALUATION

Seaff Membes Elemeatary Middle Sehool High Schoal
Cerified Evatuator Date Schos! Yesr )
—eee [
e

Employimeat Status (please cheek ong M My ¥y Tenured
Explanstion &1 Riting Scale:

DS-MuuDistﬁaSunduds-‘ di iplisnce uy d Ined by the evaluaon:

;’:gowajoh dacril iption hald
fows Bourd of Education, individul i

SI~§uuemd tmpmvec’mu ~Ioditstes weals) in need of - vid; zs&ool .‘” dz;u‘r_:m; pol:i:ru

l‘!-f ry -~ Ind] tiance iy ined by the evaluame

A~ Nov-applleable - Nt relasive o this evaluadoq

P\np?se of Lesson (Learer Objeztive):

Cheek Apsropriste Response: ‘The lexsoa sheerved 4 congryeat with counselar gulde,

The lesson wrag not cosgroent with the counselor guide,
(Mt be explained In Marrasive frem 2 OPTIONAL)

DSI 811 U INA

+_Professionat Counseling Abliijes
A Displays individuatgron, covnseling und communicadon tiity,
B, Malsainsa positive rapport with counseleey,

C. I effecy: ling tccbniﬂes including active b‘s!win;‘

D. Remains sensitive to the nature Aad funedozing of the studeat wi
Sommugity unjty cotexs, i ia ety “choolsad

E Demmmudunb&ftywcnunsd studenty dring times of i
Reighiaing ' 4 of transition, separation, undfor

BELLEVILLE PUBLYC SCHOOLS
Belleville, New Jersey 07109

V0
COUNSELING - PERFORMANCE EVALUATION

DSISI| U NA

. Respousibllities of Confidentlality
D the ahility to .y 1y resp ilides of a y studeat,

gareot ere.

K. _Group Management And Control

A. Estiblishes & system in which routine group procedures are completed in 30 efficient end
effective manner,

B. Provides s mooth transition betwees Jexmlog ectivides,

C._Effecively mansges group/stadeat bebavier in & positive and eonsirient manger,

S, Instructiooal Plannin,

A, Ageadas relate 10 observed lesson,

B. Prepares materinls which arc relevant b the leamer, 10 the objestives of the esson, and o the

pproprinte sbiity levels of the studeats.

C._Flaos 3 lesson that addresses differeat Jesruing fyles

D. Develops plan of action to renforee the lesson aadvor (o provide 3 sarichinent sctivity,
K. Iostructiooal Methodology

A. . Essures continuity of instruction Amoup prior, oa-going, aad future lessans,
B. Communleaies the learver cbjectives of the lesson w the students ia s clear and concise

manner,

€. Uses vadiaus teaching methods and procedures that are rel 16 the fearner objectives of the
lesson,

D. Uz approprina i quip nd other whes 3ppil asd/or avallshls
1928 effectve manoer,

E. Uses guestoning techniques ta stimulate exitiea] thinkin,

F. Assesses leammiog progress of students 14 rarkes priste adj inl i

whes secesshry.

G. Provides clear Instructions and explanations.
H. Circulates a0d provides exora Help &8 needed to shudeats daring individual and group werk
Activities,

L _ Uses instructions! time efficicatly In order to maximize smdent e, 2d {earning,

7. _Knowledge O Subfect Matter A

A. Demonstrates depth and wide range of knowledge pertainiog to subject matter,
B. hasizes real Life application of subject matter when appropiate.
8. Professions] Charseter{stice

A. Muiotains 1 professional mamger,
B, Isianovative. §

€. Contribules io & pasitive scbool climats.

D, Demonstates tare In persooal appearance.

E.Exhivits enthusiasm fot counseling,

bt om0 108 COURIELL -
E. Subuis required counseling fops, revorts, or documents as pr school policy,
G, § and swrites clearly,

E.Dx e ability b rairtSUdeaIT I the event of 1o i
oroe Wit d svent of failure, the need for remedial services

G. Dmm:}swex the ability fo move individoals and Toups toward consennis andior confiler
resolution,

2. rmwonuc.;mm_g 284 Referral Sidlis

A, Medlaes parenienchedenudent conferences in order ¢ itat 3 i
between e s e o facllitte positive communication

B. Includes faculty, sduministration, od sther necessiry oo, i id
with sociaf and cmou’ doual coneerns, A7 commesy resoures .44 sudene ' }

Pyetas

70

Bcols
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BELLEVILLE PUBLIC SCHOOLS APPENDIX 10
Bellrill New Jersey 07109 Nurse - Performance Evaluation

e
COUNSELING - PERFORMANCE EVALUATION
‘ BELLEVELEPUBLIC SCHOOLS

BARRATIVE - THE FOLLOWING ITEMS MUST BE ADDRESSED: Bdlevﬂle,l;newlerse:« 07109

L mm~mwwf«mwmnwdm§ﬂmmmm“mm NURSE . PERFORMANCE EVALUATION
- i Suggened Ipogeerpents or Unszdafictory.

2. REQUIRED Woul«dﬁkﬁmn 2 i

Member B .M :
Tobe seat o the Superintcrdent's office on October 15% 484 February 5° for banetzaured covnselors, by Mueh 3% for tensred Seaft Meay —— eResty - Middle School __ HighSchool -
necedsiry, .

aod when doemed ified Evaluster D 1
coatselors, Cenifi 3 Schoal Year
. Employsent Status {please chek ong) 1y My Py Tenured
o ' Signature Dat
Evaluator's Sigasture Date F,,:..“;ﬁ’gﬁm:&.m,m pprevel of s evalcein} Expltastion of Rating Sexte:
S = Meats District Standards « hd;“uu eo}r:g!fg a5 &t:dw by e evalunar;
otlows, iptiea held - .

COPIESTO: e ot e e boedof B, ot schoo! o depitacst pelcies

Principal(s) ATTA BY COUNSELOR f}“,s,"“f‘,“ lwpm\m‘uoll -fnﬁﬁ!&{ weals) inueed ol rrenphening oy detrmined by 1he evalunior

Directar/Sopervisor CHMENT N

y = Indicates 2 ' ined by the evilusmy
NA - Noo-gpplicable w Not reladive o tals evaluadon
Purpose/Activity;

DS} 1] U INA]
.+ Profissional Abflities
Ao Assists with physical , & izations, log for beariog and visiog forall
snderts scaning o 0 ovided by the Stute 208 Board of Edecartes
B, Prepares and submits reports for the Superntendznt of Schools, the County Offier, the
State Board of Health, and the New J Sute Edneation De ATtment as necessary,
C.Maintins Yp-to-dute cumulative bealdy recands oo off stedents, Unasanl medical problems are
brousht to the stizntion of the Princios/Desiones,
Observation And Care

B. Couducts screeningy secording 1o schedule,
C Administers firt alg According to first ald res &1 per distriet health licy,
D, Implements divnic poticy on ademisslons apd transfery,

A Axsumey TESPOREBIEEY for notfication of Parenv/guardian of scdzat in eed of medica) and
destal eace.

B. Commaricates with #areats, school persoans], Physiciaas, elinfcs, a2d other #3eacies og
$¢hoa) medica) maners,

C. lements policy on exelusion dus 1o tnfections ad contagious divesses.

S

b twy

[ N

73
72

Health Counsellng ~ _*__*



APPENDIX 10
Nurse- Perfmjma‘nce Evaluation

BELLEVILLE PUBLIC SCHOOLS
Belleville, X’(new Jersey 47109

NURSE - PERFORMANCE EVALUATION
D3[S1] U [Na,

. Other Braloative Criteris
A Understands and spplies curent developmeats and aew treads [n coified peofessional area of
services.

B. Adends institutions axd wotkshops at local, state, and/or reglocal feve) at the dirvetion of, or
9p0a recommendation from the LN

C Seeks, hures, andloy utilizes tho {deas and sy estons of other profeiiond stafy,

0. Collsborates with colleagues on all manters ‘pestalning © pupil bealth, astude, behavior, aod/or
learnin tems.

E Und ds and enforces district and bullding ndles, tegulationt, and policies,
S. Persooal Charueteristes ‘

A._Logbooks 1nd sssetsment data are muintained 1ad curreat,

B._Speaks 100 writes cleadly,

< DemmmmhMugmu.

NARRATIVE - THE FOLLOWING ITEMS MUST BE ADDRESSED:

5 ~ Explasstion f; AD Indicaiors exted Sypgerted Imarovemenn 3
i RBQUIR!D-BEW o ey wma“ﬁmM

¥ REQ
3. OPTIONAL - Exersplary comments, sdditiona) reansks or exteovating elenmstroces,
To be rzatm the Spert uﬁauonob«l?m&mi'{wmdnmbymmhm’{uu:mndlwl.
1nd whea deamed aacessury.
Evaluator's Signaawe Date Nurse's Signature © Dam
e {Signanry it ot arcessartly denaie epproval W iAls evcduadon)
COPEESTO:  Name
Superinteadeat
&“‘.@m’mﬁ ATTACHMENTBYNURSE

APPENDIX 11 ' j
Nurse - Annual Evaluation !

BELLEVILLE PUBLIC SCHOOLS
Bellevle, New Jersey 07109

NURSE - ANNUAL EVALUATION
Seudf Member Elemestary & MiddleSchoo)  High Schoot
Certified Evalustor Dus School Yer

————
Employment Stz (pleass check one) yr 4y . 'y . Teaured

Explaniivg of Radog Scale:
M-Mmsm—hﬁmmku&mabymmhm

o I8 8) to schoo!, clusy, is) mecti conferepces,
L Days thaeor dye 1o N D T

N
;
>
2

| _A boors secrued; JSchodl Yeur - 3 Yeur Cyele «
B, Pro tyvwerds 4 blsx Professions! ement Plas,
D, _R ey aGdeatiaki

Tmmh!mﬁmmuwduuh:wnﬁduﬁd&shim;ﬁmmdmdmoﬁym
3 receivs aich L] ibed by faw a0d dls
4. Prolestlons) Characterdstiy

A._Logbooks sad oent dats are maliained L . :
B. taro N . :
C._5peada and writes elearty, 11 i

NARRATIVE - TRE FOLLOWING ITEMS MUST BE ADDRESSED:

L u&umn wﬂw;hhm) 9o for alf indicstors rared Suepesed Imorovemenyy o Unusdiciory fnou teuaing cdrewnstancer
REQUIRED - Recommeadstions for 11 fodicatos rated Seggeied hm%r_g {eair or Ussadsfaciony
REQWE-W::&W@IE&QWM\ l:..uu! Xnalogy -", lpractiees, M

R!QU.n.!.m-lduﬂﬁaﬂo’ aﬁ vo!vum'nhxbool ov eivi eoNivides such welvb sdvitors, cosching, special events, .

g 1d
hm~mmdmrmwuwmmummﬂm acdvides Le, [nidueed clab, guent
Wm%w;@wdn%yrzﬁ&m Y o -. )

- wtivities vadertiken o
e por et ;uholmmdudhpmnmt?hnhdu&uwwboy:
g O?T!O.Vu-htathmocwm
::bumm&:umuy&duﬂub:b«krﬂ?‘fwwmby)hyw‘!onmwdumu.’mnvﬂus«anul

. STt peofes sl e

ol y fox e yeur. A mabally prepired Profesrond tmpeoremca
bedarloped duiag s somial scrmry confreace. Anieh Protsoionn opeemn e Proetton Logeovearat Pl sran

T2y

74

Evaluxtor's $ignanure Date Nurse's Signanre Date
15t b & 1 of s evl
COPESTO: y T )
Superiatendens
Priacipa(s)
S DhrectonS ATTf\Ci&fF.\TBY NURSE__ .
75



APPENDIX 12
Personal Improvement Plan ((313]

c. Goal #
Belleville, New Jersey 67109
pot et
Professional Improvement Plan (5215]
Staff Meaber . Subject/Grade
Bullding Centified Evaluatar

Appendix 13
Revised Tuition Reimbursement

BELLEVILLE PUBLIC SCHOOLS
TUITION REIMBURSEMENT COURSE APPROVAL FORM

SEE CURRENT BELLEVILLE EDUCATION ASSOCIATION CONTRACTUAL AGREEMENT FOR
ELIGIBILITY AND INSTRUCTIONS.

Subralt this form with a copy of each course description to the Superintendents Office. A
copy will be returned to you after review, : R

Nams, Area(s) of Certification,

Sehool Currest Assig

Tenured (Circle Ons)  Yes No

Position oo Guide {Circle One) BA  BA+15  MASTERS MA+IS  MAsd2

Ts this course be:‘.nguigzn &5 part of 8 Masters Program? (Cirele Oue)  Yes No
Masters C

Cousse related to Cuvent Assignment (Cirele Ouc)  Yes No
Explaiz how the course will beaefit the assig

College/Universi

duate ille #of Credits Term Beginging and Ead Date

Salary Advancement (Cirele Oce)  Yes No Tuition Retmbursement (Circle Onz) Yes No

Signature of Staff Sember Signature of Evaluator

76

NI W
Course Approved - Dealedoe
Dats Superintendent of Schaoks

Rev —Jan. 2003

77



TUXTION RE]MBURSEI\IENT REQUEST FORM

NAMER: 'S(HDO{.:

DATE:

A COPY OF GRADES MUST ACCOMPANY THIS FORM.

Course #of credits

Please be advised that I have successfully leted the above

requesting reimbursement as provided for in the cirrent contract, -

courses and Jam

Prior approval must be granted by the Supesintendent of Schools for selecti of courses
leading to advanced placement on the salary guide and for tuition reimbursement. Graduare
courses must be taken at institutions approved by the State of New Jersey in current area of
assigament or one which it Ieading to cenification or advanced education degree. Advanced
study is defined as activities that are directly related to the teacker’s subject area, guidance
and/or supervision and administration. All other courses shall be granted for credit at the
discretion of the Superintendent of School If funds are waexpendsd in any year, the
vnexperded funds shall be added to the available poal for the following year, If ia auy year the

quests for reimbursement exceed the availzh pool, per credit payment shall be pro-rated to
provide all appli Wwith an equitable shite of the availabl funds. All payments shall be
made afer the complution of the spring sexester, but ao later than July 31" of each year. Eack
teacher is entitled to reimbursement for up to six {6) credits per year.

Complets and submit course approval form to the Superintendest within two wesks of the
course starting date. When the course(s) is/are completed, send a Tultlon Relmbursement
Request Form to the Superintendant with a.copy of the grade report. Courses must be
completed by June 30° of 1 given year to be included in that year's tuition reimbursement

8i Date:
. account. Any courses completed after that dats will be considered within the next year's rition
account.
Payment Approved Date:
4 Ao Superintendent of Schogls
Rey-lan, 2003

78
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Appendix 14

Health Care Co-pays and D&iuctibles )

etna QPbS

NJ-Referred NJ Nonreferred
FINANCIAL o
Deductible: Single/Family N/A $200/3400
Coinsurance NIA 80%
Coinsurance Limit; Single/Family N/A $1,000/$2,000
Lifetime Maximum Benefit NA Unlimited
PRIMARY CARE PHYSICIAN VISITS
Office Hours $15 copay 80% after deductible
After Hours/Home Visits $20 copay 80% after deductible
SPECIALTY CARE
Office Visits $20 copay 80% after deductible
Diagnostic Outpatient Testing $20 copay 80% after deductible
Phys. Occ, Speech Therapy © 320 copay 80% after deductible
SPU SURGERY No copay 100% covered
HOSPITALIZATION No copay 100% covered
SKILLED NURSING FACILITY No copay 100% covered
EMERGENCY ROOM (copay waived if admit $50 copay $50 copay
HOME CARE 100% 100% covered
MATERNITY
First OB Visit $15 copay 80% after deductible
Hospital No copay 100% covered
MENTAL HEALTH
Inpatient No copay, 0-30d 100% covered;
35 days 1-90d D&C
Cutpatient $25 copay/V 80% after deductible
20 visits
SUBSTANCEABUSE
Detoxification No copay 100% covered 7days

Inpatient Rehabilitation

Qutpatient Rehabilitation

PREVENTIVE CARE

Routine Eye Exam (per benefit schedule)

Routine Physicals

Immunizations

Routine GYN Exam
Pediatric Preventive Dental Exam
CHIROPRACTIC CARE

PRESCRIPTION LENS REIMBURSEMENT

DURABLE MEDICAL EQUIPMENT

80

815 copay. .. 100%. {state-specific

No copay 100% covered

30 days 30days

$15 copay/V  80% after deductible,
60 visits 30 visits

$15 copay Not Covered

$10 copay 100% (state-specific
guidelines)

$10 copay 100% (state-spscific
guldelines)

Appendix 14

Health Care Co-pays and Dedustibles

Aetna HMO

NJ Referred NJ Nonreferrad
FINANCIAL
Deductible: Single/Family N/A $500/$1,000
Cainsurance N/A 70%
Colnsurance Limit; Single/Family N/A $3,000/$6,000
Lifetime Maximum Benefit N/A $5,000,000
PRIMARY CARE PHYSICIAN VISITS
Office Hours $5 copay 70% after deductible
After Hours/Home Visits $10 copay 70% after deductible
SPECIALTY CARE
Office Visits $5 copay 70% after deductible
Diagnostic Outpatient Testing $5 copay 70% after deductible
Phys. Occ, Speech Therapy $5 copay 70% after deductible

SPU SURGERY
HOSPITALIZATION
SKILLED NURSING FACILITY

EMERGENCY ROOM (copay waived if admit $35 copay

HOME CARE
MATERNITY
First OB Visit
Hospital
MENTAL HEALTH
Inpatient

Qutpatient

SUBSTANCEABUSE
Detoxification

inpatient Rehabilitation
Outpatient Rehabilitation

PREVENTIVE CARE

Routine Eye Exam (per benefit schedule)
Routine Physicals

Immunizations

Routine Mammorgraphy

No copay 70% after deductilbe
No copay 70% after deductilbe
No copay 70% after deductibe

$35 copay
No copay 70% after dedupﬂlbe
$5 copay 70% after deductible

No copay 70% after deductilbe

No copay, 70% after deductilbe,

35 days 30 days

$25 copayV. 70% after deductible

20 visits 30 visits

No copay 70% after deductible,
7 days

No copay 70% after deductible,

30 days 30 day

$5 copay/v 70% after deductible,

20 visits 30 visits

$5 copay Not Covered

$5 copay  See Insurance Certificate

'$5 copay  See Insurance Certificate
$5 copay  Coversd {state-specific

guidelines)
$16 copay  100% of UCR max$150

$15 copay Not Cavered

$15 copay 80% after deductible
20 visits

$100 every 24 months

Not Covered  80% after deductible

Rautine GYN Exam
Pediatric Preventive Dental Exam
CHIROPRACTIC CARE

PRESCRIPTION LENS REIMBURSEMENT
DURABLE MEDICAL EQUIPMENT

81

guidelines)
$5 copay Not covered
Not Covered  Not Covered

$5 copay 70% after ded, $1,000/yr
20 visits {no limit in NY)

$100 every 24 months
Not Covered  70% after deductivle



TEACHER’S SALARY GUIDE 2005-2006

2005-06

Teachers’ Guide

Step BA BA MA MA MA DR
15 15 32

40,240 141,140 142,790 43,690 145,790 47,290

41,140 142,040 143,790 44,690 46,890 48,390

42,040 142,040 44940 145,840 148,290 {49,790

42,940 143,840 146,340 147240 149,840 {51,340

44,465 145,365 48240 149,140 [51,715[53,215

46,315 47,215 {50,115 |51,015 [53,615]55,115

48315 149,215 52,265 {53,165 156,015 57,515

50,715 151,615 154,965 155865 159,015160,515

oo [ ] s to e

55,315 156,215 160,965 161,865 66,615 168,115

St
[~

61,635 [62,535 167,385 168,285 173,035 |74,535

e
oy

68,340 169.100)74,140 174,840 179,890 181.040

Teachers’ Longevity Guide

BA BA MA MA MA DR
15 15 32

20+ 12695 | 2,695 1 2,695 | 2695 | 2695 |2,695

Py

TEACHERS’ SALARY GUIDE 2006-2007

12016-07
Teachers' Guide
Step BA BA MA MA MA DR
15 15 3z o
1| 410007 41900 43550 44450 | 46550 | 48050
2 41900 | 42800 44550 | 45450| 47,650 | 49150
3 42800 | 43700 45700 | 46600| 49,050 50,550
4 43700 | 44600| 47,100 48000| 50,600, 52100
5 45225 | 48125 49.000) 49900| 52475 53,975
| & ATO75 | 47875 50875 51775! 54,375 55875
7 49315 | 80215) 53265| 54185| 57,015 58515
8 51,75 | 82615 55965 56,865| 0,015 61515
] 56315 67215| 61965] 62885| 67,615| 69,115
10 62735 | 63635 68485| 60,385 74,4135| 75805
19 70640 714061 78440 | 77140) 82150 83340
Teachers' Lopgevity Guide
BA | BA MA MA MA DR
15 15 32
20+ 2,795 2,795 2796 2795 2,785 2,795
25+ 3,963 3,963 3,963 3983 3,963 3,963
30+ 5338 5,338 5,338 5338 | 5,338 5,338

25+ 13,863 1°3;8631-3;86313:863 | 3,863 3,863

30+ 15,238 1523815238 | 5238 | 5,38 |3.238

82
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TEACHERS’ SALARY GUIDE 2007-2008

2007-08
“!‘eac?ers' Guhi{e , [
Step | Ba BA MA MA MA DR
15 15 32
1 41880 | angsd’| aaane | 4sai0 47430 | 48,930
2 42780 | 43,680 | 45430 | 46330 48530 ] 50,030
3 43,680 | - 44,580 | 4658047 47,480 | 49,930 51,430
4 44580 | 45480 ) 47,980 | 48,880 | 51,480 52,980
5 46205 1 47,125 | S0000 | 50500 | 53475 54,975
3 48075 | 48975 51873 | s37vs | 55375 56,875
7] sems| s1ais|  sazes | ssaes 53,015 59,515
8 52715 | 53,615 | 56965 57865 61,015 62,515
9 578151 58715 634651 sd365 | 69118 70,615
10 64,335 |  65235| 70,085 | 70985 | 75735 | 77,35
11 72,60 | 7450 [T 78,490 79,0901 B4240 85,440
Teachers' Lonvevity Guide
BA BA MA KA MA DR
15 15 32
20+ 2,895 2,895 2,895 2,885 2,895 2,865
25+ 4,663 4,063 4,063 4,063 4,063 4,063
30+ 5,438 5,438 5,438 1 5,438 5,438 5,438

Belleville Public Schools, Belleville, NJ
Athletic Coaches’ Salary Guide
2005-2006

Cozrches Salary Guide

Group  Step Head  Asst  Instr
1 i 8,522 5,707

2 9,095 6,085
3 9674 6,469
4 10253 6853
2 1 6469 4325
2 6894 4612
3 7306 4,898
4 7719 5191
3 1 4,325
2 4612
3 4,898
4 5,191
4 1 6469 4325 2915
2 6894 4612 3110
3 7306 4898 3299
4 7719 5191 3494

2005-2008 Longevity For All Current Coaches:
8+ Years head coaches of groups 1,2 and 4 - $420.00; all other coaches -

$210.00. Coaches hired on or after July 1, 1997 are not eligible for
]nngevity

84

Group 1: Football. Group2: Basebali, Basketball (2),
Cheerleading, Crew (2), Indoor & Outdoor Track (2), Soccer (2), Soft-
ball, Tennis (2), Volleyball, Wrestling. Group 3: Bowling, Cross Coun-
try, Golf. Group 4: Marching Band. Coaches’ Stipend Schedule: Fali:
172 Oct. 15th, 1/2 Nov. 30th. Winter: 1/2/7an. 15th, 1/2 Feb. 28th.
Spring: 1/2 April 15th, 1/2 May 31st.
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Belleville Public Schools, Belleville, NJ
Athletic Coaches’ Salary Guide
2006-2007
Coaches Salary Guide

Group  Step Head  Ass’t  Tustr

1 t 8,622 5,807
2 9,195 6,185
3 9,774 6569
4 10,353 6,953

2 I 5,569 4,425
2 6994 4712
3 7406 4,998
4 7,819 5,291

3 1 4,425
2 4,712
3 4998
4 5291

4 i 6,569 4425 3015
2 699 4712 3210
3 7406 4,998 3,399
4 7819 5291 3,594

2005-2008 Longevity For All Current Coaches:

8+ Years head coaches of groups 1,2 and 4 - $420.00; all other coaches -
$210.00. Coaches hired on or after July 1, 1997 are not eligible for
longevity.

Belleville Public Schools, Belleville, NJ
Athletic Coaches’ Salary Guide \
2007-2008

Conches Salary Guide

Group  Step  Head  Ass’t  Tostr

1 1 8722 5007
2 9,295 6285
3 9874 6669
4 10453 7,053
2 1 6,669 4,525
2 7,094 4312
3 7,506 5,008
4 7919 5391
3 1 4,525
2 4812
3 5,098
4 5,391
4 1 6669 4525 3115
2 7094 4812 3310
3 7,506 5,098 3499
4 7919 5391 3,694

2005-2008 Longevity For All Current Coaches:
8+ Years head coaches of groups 1,2 and 4 - $420.00; all other coaches -
$210.00. Coaches hired on or after July 1, 1997 are not eligible for
longevity.

Group 1: Football. Group2: Baseball, Basketball 2),
Cheerleading, Crew (2), Indoor & Outdoor Track (2), Soccer (2), Soft-

Group 1: Football. Group2: Baseball, Basketball (2),
Cheerleading, Crew (2), Indoor & Outdoor Track (2), Soccer (2), Soft-
ball, Tennis (2), Volleyball, Wrestling. Group 3: Bowling, Cross Coun-
iry, Golf. Group 4: Marching Band. Coaches’ Stipend Schedule: Fall:
1/2 Oct. 15th, 1/2 Nov. 30th. Winter: 1/2/Jan. 15th, 1/2 Feb. 28th.
Spring: 1/2 April 15th, 1/2 May 31st.
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bed; Tennis-(2); Volleybait; Wrestling- Group 3 Bowlinig, Cross Couns
try, Golf. Group 4: Marching Band. Coaches’ Stipend Schedule: Fall;
1/2 Oct. 15th, 1/2 Nov. 30th. Winter: 1/2/Yan. 15th, 1/2 Feb. 28th.
Spring: 172 April 15th, 112 May 31st.
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Co-Curricalar svtivitles

Bidg Ciub 2886 264 §3
Advisor Stipends X £ 687 206%
Bidg Chab 886 - 2807 B8 Hs Natinnal Hanor Seclery$1,605 51,200 $1,380
Dist Web Mastor $3,358 $3,400 $1.508 HS Wational Honer Seciety  $0 $5,249 51,380
#3 Computer Club 81,189 $1,289 51,388 HS Wew Horlxans (News) $3,300 $3,408 $3,56¢
2 o t : §31,18% 51,289 $1,38 e .
#4 LComputer i?liib 53,189 51,18 388 He Octagon Club S1,189 $1,289 $1.389
#% Computer Club 51,189 &1,218% %1389 ’
#7 Computer Club $1,189 31289 §1,389 H§ Peers Tduesting Peers $1,765 31,805 51,965
# N or Ch 531,189 £1,289 $1,38 TR " . .
8 Computer Clab $1.189 51,289 $1,38% HE Peers Edueating Peers $1,705 $1,885 §1,085
g% Compater Club 51,18% $1,289 31,389 - s A
. 5 £t # Crew $3.3 $3.%
#18 Computer Club $1,189 51,289 §1,38% agellight Crew 83,306 §3,400 53,500
HR Student Government 3,300 $3,400 $3,560
Bldyg Cinb 2886 2047 2982
. Thewntrs Arts Company
Hs AIDS/ALY Prevention $1,765 $1,805 $1.58%
} HE Company Dicector 83,300 53,400 %3,586
HE Chawmwbey Orchestra  $1.18%9 $1,289 $1.38%
Hs Computer Club $1,18% $1,289 31,359 Hs Assistant Dlrecter 52,662 $2,762 82,862
ns Cosmerolopgy Club 51,189 $1.28% %1,38% 1 Masie Birector $2,662 32,762 $2,962
HE Environmental Cinb  §1,18% 51,289 $1.359
HA Chovesgrpaber §2,662 $3,762 32,862
gHE H1A 21,189 $1,289 31,389
Fig) Yocal B 3 %1,28
Hs Freneh/Spanish Clab $1,18% $1.789 51,389 oeal Birector $1.188 51,289 $1.388
Class Advisor HE Costume Director S1,18% 81,289 1,388
HS Hreshman $1,18% $1,289 31389
HE Sephemare $1,1%9 $1.289 $1,389 HE Sei-Design Divector  $1,18% §1.28 %1,389
HS Junioer $1.763 %1,848 $1.948
HE Bentor 82,662 $2,7K2 52862
BS Intezact Juternational 31,189 31,289 %1389
HS Ftalizn Clab $1,188 $1,289 $1,389 HE Weight Room §6,498 $6,598 $6.60%
HS dazz Ensemble $1,785 1,865 %1985
s Key Club $1,765 $1.805 1,988
88 Biath Club 81,189 S1,28% 31388
HS Media Bpoetalist 8,183 88263 $3.%83
HS Ronad {Yenrrbosk) 53,300 %3480 83,580
88
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Bids Ciab 28062807 2008
M8 Aznnual Yearbook 52,083 $2.183 $2.28%
®S Bullders Clanh %1,189 $1.289 $1,38%
ji 3 Chess Clab $1,189 $1.28% $1.382
MS Computer Clab SL,I8% §3.28% $%,3§9
Ms Brama Club 52,083 $2,183% 42,283
BS High Achievers Tlub  $1,189 $1,28% $1.388
MS Enteract Junifoy Clud $1,189 $1,289 $1.38%
M5 Jurz Feaserabls 1,708 $1.863 $1,98%
IS Fournal $2.683 %2,183 #2283
ME Befence Cluh $1,18% $1,289 %£31,389
MBS Stompers Step Sguad 81,189 31,289 91,389
e Stusdtent Cnunci $1,189 31.28%\$1.388
M8 | Videography Club $1,18% §1,289 $1.389
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