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C’:’:i‘é’ of JANUARY, 19750 ¥ and

a punicipal corporaticon of Lhe

referrcd to ag the “City” and
he FPIRBDKEL'S taEiﬁL BENEVOLEGT ASSCCIATION, LGCAL ¥HO, 41, here-

F e f

inafter referred to as the ”Y? a Fhy ., G

!x '}:‘i
ARV

Thig arrcenent 1s eanterced into pursuant to the pro-
visions of Chapter 303, Laws of 1968 (¥.J. Rev. Siat. 35:13A-5.1
et Seq.) of the Btate of HNew Jersey, to pronpote zad ensure har-

morilous relations, cooperation, and understanding between the
“Cityt and “ssnloyees”:; to preseribe the rights snd dut
the "CityY and “Yemployees”; to provide for the reselution of

legitinate gfievaﬁceg, 21l in crder éhat the publlce service shall

he exnedited and effectuated to the best interests of the people




EIVE

LE I1 -~ LiPLOYEE
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Fhe "City" recognices 3 "majority representative” of

SPEZA FH1,* as the exclusive negotlisting agent for all unifommed
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fire perscnnel with the exceptlon of Lh

vates of pay, hours of work, fringe henelits, working conditicns,
safety of equipment, procedures for sdJustrent of dlsputes and
pytevances, and all other related matters. ‘The wajority repro-

he procedure set forth

¥
in H.J. Rev. Stot. 31:13A-5.1 et scq. and shall have all of zhe

The "FHBEA £H17 ust notify the SCity” of the nanes of

‘o roye then one (1) steward and alternative 1s to




 FPROCELURE

e ek

Definition ~ A grisvance iz any dispute bet nn the
parties cohncerning the zpplicatlion or Interpre taticon of the

aprecnent or any eompleint by an Temployes”®
non-sebion which violates sny right arising out of his or thein

smployrent.  The “City"™ shall not discipline any Yemployea”

Step 1. - A11 grlievances by aa “erployee” and responsos
to same by the “City” shall be in wriling. VFbA £817 shall

arpoint an Association Uriovence Committee hereinalter veferred

&

and process all pricvances within five (8) doys of reeelpt

processing of grisvances shall take place without discriminztion

snd irrespective of moumbership or affilistion with the “FH3A F41.7
Step 2. ~ The “Committee™ shall within Tive {5) days

aiter ﬁ~??£ﬁiﬁ§; subelt grievances io the Hargate City Fire

Uhdief for yes GL@%40q,

tep 3. -~ In the zvent the varties are 2ble to resolve
hrafiict =
¢he prievence in ths second step, esther party may, within five

(5) ¢ays, refer the grievance to the Fargate City Director of
Pudblic Safety.

Step 3. ~ In the event the grievance 33 not resolved
at the third step, elther party may refer the patter Tor impar-

t4al arbitration. Any party wishing to move a grievance to




titration shall notify the Public Brployment Rela Hiong Copmisge

sion that they are moving a gricvance to arbitration and request
trat a 1ist of arbitratora be furnished to the "City” and the
Cormittee.? . If the "City" and the “Comnmittes® ecannot tuplly

arrive ot a satisfactory arbitrator within thirty (30) vor

y3 after receipt of the 1ist ro

4.

Ling

n the Publlie NwﬁLGj;?nb Aela-

ti1ona Cormission, the Commlgslon shall select an arbitrator.
The srbhibrator shall hieapr the matter on the evid enge and within

the meaning of this agrecment and such yulen and regulstlicns as
o State of

oY
o

§°.

Le in effect by the Civil Sorvice Commission of the
inent 2nd he zhall randey

3is GE . The

s.a.
(uu

be £iaal 2nd b

officers of the "FHRA #41% rveguired in the grievanc

$bs

settle disputes or «n; arbitration shall be release

iithout lose of pay for such purpoese znd any witness reas

his

cost of

1
e arbitrator's fee shall be paldd by the *Cilety.” Auy sleward
1

precedure

culred shell be nede avallable during worzing hours without
55 eof pay Tor the purpose of dispesing of any grievance or

ﬁ'

bitration matter.

Extensicns and aoéifigaticﬁs - Time extensions

utually agreed to by the ’City and the "Committee.®

Ay

ve




ABFICLE IV - ROM-DISCHRIVIATION

Cihe TCALyT and Pepnloyoesn® Loth recognize that therve
shs1l be no diserinination by reason of sex, creed, racial origin,
are, with respect to employment, o U“p@lthﬁi fes {for lumprovemen®

of Jobs, or a condition of erployment. Whe Foity? further agprees

&)

that 4t will not interfere with nor dlseriminate against eany

“employee” beezuse of membership in, or legitinabe activity on

o,
&
ok
4y
o
by
A
o
g
B

RRA FH1Y: nor will the "CityY encourage morber-
ship Iin any other assocliation or union cor do snything to lnter-
fere with the representation by the "majfority representative’ of

the "PHBA FL17 as the erclusive bargaining agency of




ARTICLE ~ BULLLTIH BOARD

o .

PSR S

i ”5‘:35.'5;?&
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et
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&hall perelt the use of n@awyuhlic bulletin
£

ards, leocoted in tné Fire Departzent IHeadg zartaws, b

LA F41Y, for the pesting of notlces concerning "I

inens and ac pivig cies,

[




take alzclplinary action; relieve Tenpleyee® from duty because

rersonnel by whilch its operations are to be conducled; determine
icetions: schedule the hours; take all
necessary aetlions to carry out its misslon in emergencles; and

erercise corplebe control and diseretlion over 1ts crganization

*

tnis article shall alter or relleve the "City”® of any of 1

cbligations undertaken by this agreement.

<
oiher officers shall exercise their supervisory duties feithfuilz

irrespoctive of the fact that they are covered by this agresement,
and they shall be objective in their deelings with all persoconnel

subordinate to them irrespeetive of thelr affiiiatics in the

“FEBA £E1.F .
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1o strikes by Yen !
- & oy employees” oY 3 1 4
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{ the State of Hew
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APTICLE NIYT - LOLIDAYS

Effective January 1, 1976, 211 “employees” covered by
this apreement 2hall recelve the follewlng eleven {11) holiidaysa:
Hew Year's Day, Presidents Peay {celebrated on the 3rd Honday of
February), focd Friday, Pastey Sunday, Memorlal Day, July 4th,
Columbus Day, Lebor Day, Veterans Day, Tha nkegiving Day and
Chrisinas Day.

Yvery “omployee covered by this aprcemeant shall be
naid for five {5) of the above czptioned holidays actually
vorked. The holiday pay shall be computed st stralght time daily
rete of vay. 3ncluding lengevity, hased on a Tive (5) day work
week, fiTiy-two (52) week year. In the event an *epploryee™ shall
e reguired to vork on more than five (5) of the above captioned
nolidays, then he shall receive compensatory days for ihe adCi-
£ional helidays =o worked, provided, however, tha§ in no event
shll the coppensatory days Lo more than six {(6). An Temployee”
shall be considered as having worked on a hollday il he is srhed«
uled 10 work and he reports to work and actually works on any of

the shifis bebween nidnizbt and nidnight on the day on

Ps

8y

holiday falls.

during the ters of the contract.

o

which s3ig

wents of holiday pay shall be made monthly




ARTICLE 1X - VACATIONS

A. An ”emplo?ee“ in his first year of scrvice shall be
entitied to one working day's vacation for each month of service
up to and including December of his inlitial year, thereafter he
shall be entitled to a full paid vacation. Vacatlons shall bLe
assigned according to policy.

, B. All “employces" except those mentloned in sectlon
A above shall be entitled to twenty-four (24) actual working days
paid vacatlion. |

C. A1l Captains shall be entitled to twenty-eight (28)
actuai working days paid vacatlon. |

D. A1l Deputy Chiefs shall be entitled to thirty-two
(32) actual working days pald vacatlion.

E. Tt 1is the intent of this artlcle to assure personnel

-

covexrsd by this agreemeht that they shall recelive the maxipum
amount of acgﬁal vacation days to which they are entitled. Days
on which they are normally Schedﬁled of f that fall during the
vacation period shall not be computed as part of the vacation
days.

F. This article shall be effective January 1, 1976.

-~ 10 -




ARTICLE X - LEAVES

A. Bick Leave

kl) Defined - Sick Leave is hercby defined to mean
non-work connected accident, exposure to contagious disease,
attendance upon a member of the "employee's" lmmedia
seriously ill requlring the care or attendanéé of such "employee.”
A cefﬁificéte of a reputable physiclan in attendance shall be
required as sufficlient proof of need of leave or leaves of
absence of the "employee” or the need of "employee's" attendance

upon a member of the "employee's” Immedliate family. In the case
3 k o

ot

of an 1illness of a chronic or recurring nature causing an

”employée's” periodic or repcated absence from duty for one (i)
day or less, only one medleal certificate shall be reguired
every six (6) month period as a sufficlent proof of need of
leave of absence ol the “eéployee”; provided, however, the cer-

-
A

cate must specify that the chronic or recurring nature of

Joe
Yoo

€
the illness is likely to cause a subseqguent absence from enploy-

ment. 1In case of leave of absence due Lo contagicus Gisease, a

certificate from the Family Doctor shall be required.

(2) Accumulation - Every pgrson covered by this agree-
ment shall, in additlion fo hils or her paid vacation, be granted
sick leave, as defined in (1) above, with pay of not less than
one (1) working day for every month of service during the re-

malnder of the first calendar year of service following appoint-

- 11 -




ment, and fifteen (15) working days In evewry calendar year there-
after. If any such “employee™ requlires none or only a portion of
such allowable sick leave for any calendar year, the amounf of
such leave not bLaken shall sccumulate to his or her credit from
year to year and such Pemployee® shall be entitled to such
sceunulated sick leave of abscence with pay if and when necded,
provided that the icity” shall not require any of its s"employees“,
who may be disabled, elther through injury or i1iness as a result
from, his respective employment, to utilize the
sick leave accumulated under £his sectilon. On January 1, 1976,
every employee shall be considered as having already accumulated
fifteen (15) days sick leave and the next accumulation of fifteen
(15) days will be added as of Janvary 1, 1977, and on each
January 1st thercafter. No leave of absence with pay under this
section or any section shall exceed one (1) year commencing from
the date of such injury, 111lness or disability.

B. Funeral Leave

(1) Special leave of absence vith pay up to a maximum
of three (3) days shall be granted to any "employee” in case of
death within the immediate family.

(2) The term “lmmediate family® shall include only
father, mother, father-in-law, mother-in-law, grandparents,

sister, brother, spouse, child and foster child of an "employee®,

and relatives residing in his heusehold./
(3) The special leave period shall commence immediately

following the death of such persons and is for the sole purpose




of arranging and attending funeral secrvices; such special leave
may be extended wiﬁhout1pay at the discretion of the Director of
Public Safety. The above shall not constitute sick leave and
shall not be deducted from annual sick leave.

C. Injury Leave

(1) Injury leave shall be granted with full pay to

154

m

mplcyees“ temporarily, disabled through inJury or 1llness
arising as a result of and in the coufse?of thelr respective
enployment. Said Injury leave for temporary disébility shall be
governed by the Statutes of the State of New Jersey and particu-
larly the workmen's compensation Statutes under Chapter 15 of
Pitle 34 of the Revised Statutes. Said injury leave shall extend
for the time period as set forth in saild Statutes.

(2) Any amount of salary or weges pald or payable to
“employees” because of leave granted pursuant to Section X,C (1)
above shall be reduced by the amount of workmen's compensation
award uncer Chapter 15 of Title 34 of the Revised Statutes made
for disability because of the same Injury or illness reguiring
such leave. It is the intention of the "Clty" to supplement any
temporary disability payments made under workmen's compensation
to "employees"” so that said ”emplsyee“ receives his full salary
or wage. Upon thelcessation of payment of temporary digability
by the carrier to the "employee" the "City"™ supplemental payments
willl also cease and the “employee" will be expected to return to

work.

- 13 -




D. Leave for FIBA State Meetings

e

‘The Executive Delegate and Pfesident (or appointed
Alternate) of the "FMBA #41" shall be granted leave from duty with
fu1l pay for all meetings of the FMBA State Assceclatlion when such
meetings take place at a time when such offlcers are scheduled -
£o be on duty, providing the effected delegate gives forty-elight
(48) hours notice to the Yargate Fire Chiefl to secure another =4

Y"Pireman” to work in hls place.

E. Limitations on Leave

Ho leave of absence or combination of leaves of absence
for any cause whatsoever shall exceed one (1) year. TIn the case
of continucus absence from duty of any Yemployee', for any cause
whatsoever, of more than one (1) year duration, such Yemployee®
so absent, shall be automatically retired from the department on

the first anniversary date from the date such absence began.

- 14 - y
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1) Commencing January 1, 1976, the annual Lase sal-

Le paid to the o1 of the City of Fay-

owing cmployees

1. r £ ., P-4 ol a8 5 ~ Y of & £ te
1 be as fellows, ond shall be on a bl-weexl

K

Depuby Fire Chief..seveenncssreassa-e. $1H,146.65
1F L o Oont ) 1 153}; ’f;fj
LT ‘:‘&;,fiain;¢a~q44,'-..&:"4-,‘«“{Qo4*‘aq ,&3; LP A Y

Pireman {during third year of

service and thereaflter)..o.... 12,161,310
Vireran {Juring second yeéar of

soprvice nnd thoreafter)...... 11,513,358
viveman (during Tirst year of _

sepvice and thereafter) .. ... 9,756.0

neing January 1, 1977, the annual Lese sals

be paid to the following ermployecs of the City of Har-
1 be 23 follows, and shall be paid on a2 bl-weekly

Deputy Fire Chief. ..o eneeneann

Firve Copbalin.e s cenvennanesosrssonnos 13,885 .25
Fireman (during third year of

service and thereafier)...... 12,769.16
Firepan {(Quring second year of -

service and thereafter)..c.... 12,@5{5&3
Pireran {during first year of

service and therzafter)...... 9,756.090

(3) Base salary 4s the annusl pay based on 2 {orty—-




elght houpr week and a fifty-twao weel Fear.
n, Overtime

A{3) Overtine 4ha1l consist of 411 hours worked In
creoss of forty-elght in 2 weoka

-t shall, Iin
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scdition o thelr bhasle 2alary, be paid thelp straig

heurly cate of pay, ineluding longevity, in accordance with thelr
. - 8

- “ . ' A . . N&%.W .
pank, cormpubed on the basils ¢f forly nours poer week for all over-

LA T vy ver TIpYE LS o e e B Ty S o . o )
t1me hours worked. 211 overtime payments shnll be paid no loaier

than con Lhe pay day for that pay perioed wihien immedintely follows

tie vay rerioed 15 which the govertine geeurred.

rmecified in Pars

£y
[ad

oy 63
I*I:L?AA

(2) sbove provided sald Yours are overtime Lours oS gefined in
F

(8) In the event an sxployee 2hell vork covertime in
crocess of three (3) hours or that saxe 15 reguired at ony siven
iﬁséggce, the enplovee shall recelive nour for hour for seid
cvertinme at the rate specified 1y Paragraph (2) of this section.
¢. Longevity

(1) ¥ach employee listed 1n Article XTI, Section A shall
be paid in addition O and ﬁog&tker with hie or her ;ﬁnaal basze
salar? as 1listed In A, additional compensatien haged upon the

length of nis or her service in the Hargate City Fire Department
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ALLOVANCE

e A o e e 8 e, 5

Al Tﬁ& VCiby® sud YFHBA FLL7 agree that the ancunt and Qmali%y
of an ;?plsyae’*” educatlion often deteraine the
contribution to the cowmnunity, and the degree of mrofilcloncy

”itﬁ wiich he perforss hils dutles. In ovxder to provide zn In-

.. o + % — x . LT
the YFHEA £31° to zcohlicve the

e TCityY sprees that ecach

curricuvlim leading $To or zcereditable towenyd an undereraduate
- o *

51811 be entitled and be paild a college allowance of Ten Polisrs
($10.00) per year Jor cach academie credit hour so rcceived,

.00) per creadit

¥
gt
fude
m
s
o

llege credit allowance of Ten Dollars
heur received shall be Cduiﬁlaui?ﬁ g0 that eanch "esmployee™ shall

be entitled to recelve the college sllowance per year for the

total éredits obtained by caild “erployes”™ and said eredit 2llow-

ance shall continue so long as the "ennloyee” 1s employed by the

%

exployver. Fhe college a2llowance shz2ll be paid on the first pay

in December of each year. In sddition 3o any other credits or

R R

- 18 -
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. ¥IIT - HOSPITALIZATION INSUHAN CE

The "City" agrees to provide hosplta s1izatlon and medical
1nsurance under The Blue Cross/Blue Shield w750 Serles, for all

v covered by thls contract.

employees
The "City" further aprees thatb the continuance of
coverage after retlrement of any "employe &' shall be provided atb
such rates and under such conditions as shall be DT€SCPLde in
the contract subject, however, to the requirements heraindfter
set forth in this subsection. The contribution required of any

retired "employee' toward the cost of such coverage shall ve paild

by him directly to the insurance agent.

=

otired "cmployees' shall be required to pay for the

"‘3

entire cost of coverage for themselves and their dependents at

‘“:»

stes which are deemed tO be adeqnate to cover the beneflts, as
affected by ledicare, of such retired vemployees™ and the ir
dependents on the rasis of the utilization of services which may
te reasonably expected of such older age classifications, pro-
vided, however, that the total rate payable by such a retired
temployee” for himself and his dependants for coverage under the
contract and for Part B of Medicare, shall not exceed by more
than twentyffive (25%) percent the total amount that would have
been requlired to have been pald by the "employee®” and his
employer for the coverage maintained had he continued in office
or active employment and he and his dependents were not eligible

for Medicare benefits. HNothing herein shall be construed as




compelling an cnployer to pay any portlon of th¢ premiums or
charpges attribultable té such contracts.

.'Whe "City™ further agrces to provide dental and pre-—
scription insurance 1if sald insﬁrance comes available through its
present carrler, provided, howéver, "employees" shall be requlred
to pay Tor the entire cost of covérage for themselves and for
thelir dependeﬁts. Nothing herein contalined shall be construed as
requiring employer to pay any portion of the premiums or charges
attributable to such dental and prescriptlon insurance conbract.
If this insurance is implemented, “City" agrees to make proper

deductions from salary.




ARETCLE ATV = THTERPHESATTON

It 1s the intention of the partles that thls agreement
be constiued in harmony with the rules and regulations of the
Civil SGQQice Commission, Chapter 303 of the Laws of 1968, the
statutes of the State of New Jersey, the ordinances of the City
of Margate CityAand the Rules and Regulatlons of the HMargate

City Fire Department.




THUATIOH OF
D BY WHIS AL

A1l conditiens not covercd by this agreement shall con-
e to be governed, controlled and interpreted by veference to
rte ordlnances, Rules and Regulatlons of the

f the "City"; and any present benefits which

“tment o
are enjoyed by "employees"” covered by this agrecment, that h

not been included in the contradt, shall be continued.

- 23 -




ARPICLE XVI - SAVINGS CLAUSE

In the event that any provision of this agreement shall

.

nall

N

be 1

y determined to be in violation of any applicable or

civil service law or regulation, such determinations shall not

impalr the validity and enforceability of the vemaining other

srovisions of this agrecment,
i 2

_ 2h _




CL® ZY1Y - DURATION
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Tt conbroet shall be in full
o & e Thrseesrntgey 177
rhe date of ¢xzecution until midnight, Docewmber 33, IG6YT.

The pavties agrce thal nexotistions for a4 successor
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contract conmm
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