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This Agareement entered into by and between the Board of
Education of the Lity of Burlinaqton, New Jersey, hereinafter
called the "Bosard," and the City of Burlington Education
Association, herginafter called the "Association.’

W ITNESSESEETH

The Board of Education of the City of Burlinaqton, New
Jersey, armd the City of Eurlinqton Education Association,
recoqnize that educztion is 3 public trust and are dedicated
to providing ths best possible educationsal opportunities for the
criitldren of this community. This objective may be best attained
if there is a climate of mutual trust and understanding between
the parties.

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this agreement.

NOW, THEREFORE, in consideration of the following
mutual covenants, it is hereby agreed as follows:
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ARTICLE I

RECOGNIT ION

The Board hereby recogniges the Association as the exnclusive
and sole representative for collective negotiationms concern-
ing the terms and conditions of employment for non-
supervisory certificated personmmnel, and secretarial and
clerical employees excluding superintendent, board
secretary/business manager, principals, vice-princip=ls,
chairman of child study team, director of state and federal
proarams, confidential secretaries anmd director of athletics.

Umless otherwise indicated, the term "unit member®, when
used hereinafter in this Agreement, shall refer to all
mon—-supervisory professional employees and secretarial and
clerical emplaoyees represented by the Association in the
negotizting unit ass defined above, and references to mzale
urit members shall include female umit members.

ARTICLE 1II

NEGOTIATION OF SUCCESSOR AGREEMENT

IThe Board and .the Asscciation agqree that, according to the
provisions of Chapter 123, Public Laws of 1974, their
rtepresentatives shall begin, 1n accordance with FERC
guidelines, to meet 3t reasomaikxle times, and negotiate in



qood faith, to complete a successor agraement.

This fAqreement shall not be modified, in whole or in part,
by parties, except by an instrument, in writing, duly
executed by both parties.

ARTICLE III

GRIEVANCE PROCEDNURE

Ary individual member or members shall have the right to
appeal the application of policies and administrative
decisions, affecting him, through administration channels.
With respect to his grievances, he shall be assured freedom
from restraints, interference, coercion, discriminatior, or
reprisal, in presenting his appeal,

BEFINITION OF TERMS

1. GEIEVANCE. & claim based uypon an event or condition
whnich affects the welfare or working conditions of =
unit member or group of upit members, which is contrary
to this éGgreement, established policy, or
administrative decisions, governing or affectinmn emplovyess.

2. AN AGGRIEVED PERSON. The person or persons making the claim.
PROCEDNURE

Step 1. Any employee (or employees), who nas/have a
complaint shall discuss 1t first with his/her
apprepriate supervisor, department chairperson,
or principal, in an attempt to resoclve the matter,
informally, at that level.



HStep

If, as a result of the discussion/s, the matter ic

rot resoclved to the satisfaction of the umit

member/s, hes/she shall set forth his/her

grievance, in writing, to the principal/supervisor
within 30 calendar days of the event Qivinmg rise to the
grisevance or when he/she reasonably could have

known of the event.

Ihe principal/supervisor shall communicate his decision
the unit memker/s, in writinmg, aAlong with supportive
reasons, within five (5) school days of receipt

uf the writter grievance.

Urnit member/s may appeal the principal’s decision

to the superintendent of schools within five (33
scnool days of receipt. The appeal to the
superintendent must be made in writing, and must

set forth the 4grounds upon which the grievance is
tased. The superintendent shall request a2 report

on the grievance from the prinmncipal, shall confer
Wwith the concerned parties, and, upon request,

with the unit member/s or principal separately.

He shall zttempt to resolve the matter as guickly

a3 possible, but within a3 period not to exceed ter (10)
school days of the receipt of the written grievance.
The superintendent shall communicate his decision,
in writing, along with supporting reasons, to the
uriit member/s and the principal.

to



Step 4.

Step O.

S5tep 6.

If ithe arievance is not resolved to the umit

member/s satisfaction, he may request a review by

the RBoard of Education. The reqguest shall he
submitted, in writing, within ten (10} school days,
througbh the superintendent of schools, who shall
attach =211 relsted papers and forward the request

to the Board of Education. The Board, or a committee
thereof, shall review the gqrievante, hold a conference

‘witn the employee, if regquested, and render 3 decision,

in writing, along with supporting reasons, within thirty
(30) calendar days of receipt of the written grievance.

If the unit member/s ie not satisfied with the
dicsposition of his/her grievance, at Step 4, or 1f
ng decision has been rendered within thirty (30D
calendar days after written receipt of the written
grievance by ithe Bosard, whichever is sooner, the
aggrieved unit member/s may seek binding
arbitration, on grievances dealing with the
interpretation, application, or violation of the
express terms of the contract, throuan the
American Arbitration Associatien, imnm accordance
with its rules and requlations.

In the event a grievance is filed at such time
that 1t cannot be processed throuah all the steps
in this arievance procedure by the end of the
school year, and, if left unresolved urtil the
benginning of the following schoel year, could



result in irreparable harm to a party in inmterest,
the time limits, set forth herein, shzll ke
reduced so that the arievamnce procedure may be
exnausted prior to the end of the school year, or
as soon thereaftier 3s is practicable.

RIGHTS TO REPKRESENTATION

Ary agarieved person may be represented at all stages of the
grievance procedure by himself/herself, or at his/her
gption, by a representative selected or approved by the
fissociation. When a unit member/s 13 not represented by the
Agssociation, the Association shall have the right to be
present and to state its view at 2all stages of the grievance
procedure.

MISCELLANEOUS

1. I, io the judament of the Association, a grievance
affects 3 group or class of unit members, the
Association may submit such grievance, in writing,
directly to the superintendent of schools and the
processing of such grievance shall be commenced at
Step 3. The éAssocization may process such a grievance
throuan all levels of the arievance procedure even
thoush the agarieved person does not wish to do so.

Z. A1l documents, communications, and records, dealing
with the processing of a arievance, snall be filed in
a separate grievance file.



3. Forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other
necessary documents, snall bte prepared, jointly, by the
superintendent and the Association, and [iven
appropriate distribtution so 3s to facilitate operation
of the grievance procedure,

4. All meetings and hearings, under this procedure, shall
rnot be conducted in public and shall include only sueh
parties in interest, and their desianated or selected
representatives, previously referred to in this Article.

The term "arievance® and the procedure relative thereto,
shall not ke deemed applicable in the following instances:

I. The failure, or refusal, of the Board to renew a
contract of 3 non—tenure enployee;

2. In matiters where 3 method of review is prescribed by
law, or by ruling of the state commissioner of educsztion,
or the state board of educstion.

3. Im matters involving the sole discretion of the Eoard.

4. The appointment to or lack of appointment to a position
for which tenure is eithner not possible or not required,

ARTICLE IV
‘ ASSOCTATION-ADMINISTRATION LIAISON

The Associstion shall select a Liaison Committee, for each
school building, which may meet with the principal at least
once 3 month, for the duration of the school year, to review
and discuss local school probkxlems and practices amd to play



an active role in the revision or development of building
palicies.

A maximum of six (6) Association representatives may meet
with the superintendent and his designees, at least once a
month durimg the school year {(unless cancelled by mutual
aqreement) to review and discuss current school problems
and practices and the administration ef this Aareement.

1. During the course of each school year, the Burlington
City Board of Educatiorn and representatives of the
City of Burlimgton Education Association shall meet
to discuss items of mutual concern. The chairman of
the group shall te the superintendent of schools. The
purpose of suych discussion may be as follows:

a. Evaluate problems and topics presented for
discussion. ‘

e Gather facts for a complete understanding of
problems and other matters of concern.

c. Discuss and attempt to arrive at a sovlution to
problems for Board of Education comsideration.

d. Hake recommendations to their own body.

2. The magendsa shall be prepared jointly by the president
of the City of Burlimgton Education Association and the
superintendent of schools. Matters involving
personalities shall not be discussed. Consultants, or
cthers® who may be invited to a meeting, shall come only
with the pre-knowledge and consent of both parties.
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3. Other meetings may be convened at the request of the
City of Burilinmngton Education Asscciation, the
superintendent and/or the Burlington City Board of
Education, to discuss items of mutuzl concern.

ARTICLE ¥
UNTT MEMBER/S RIGHTS AND RESPONSIBILITIES

The Bosard agqrees that it shall not directly or indirectly
discourage, deprive, or coerce, any unit member in the
employment of =any rights conferred by law.

Nothiryg contaioed herein shall be construed to deny, or
restrict, to any unit member, such rights as he may have
under Hew Jersey School Laws or other applicable laws and
requlations. The rights granted to unit membersz hereunder
snall be deemed to he in addition to those provided eslse-
where.

Mo unit member/s shall be disciplined, reprimanded, reduced
in rank or compensation, or deprived of any profescional
advantage without just cause.

If a wnit member/s is expressly regqguired to appear before
the superintendent of schools, then such unit member/s may
be accompanied by one representative at such meeting. It is
the okligation of the umit membker/es to expressly make this
determination. The superintendent shall provide the unit
member/s with reasonable sdvance notice, i writing, with
reasons for any meeting of an investigatory or disciplinmary
nature.
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All teachers in the elementary schools shall have a duty-
free lurmch periad of fifty (30) minutes per day. aAll
teachers in the middle school shall have 3 fifty (507 minute
duty-free lunch, daily, except they may be assigrned lunch
supervision one (1) week out of every six (6} weeks. The
high school teachers will follow the current practice as
pertains to lunch duty, i.e., 3 restoration to the procedure
followed in 1982-83.

ARTICLE VI

ASSOCTATION RIGHIS AND PRIVILEGES

The Bosrd sqrees to make available to the Associstion, in
response to reasonable requests from time to time, =1l
availakle infermation concerning the financial resources of
the district, or any other pertinent imformztion.

IThe Association and its representatives shall have the riaght
to use school buildings, at reasonable hours, for meetings.
Permission shall be obtaimed from the superintendent, in
advance of the time and place of all such meetings.

The Association snall nave the right to use the inter-school
mail facilities and school mail boxes, when necessary.

The rights and privileqes of the Assocization amd its
representatives, as set forth inm this Aareement, shall be
aranted only to the Association as the exclusive
representative, of the umit members, and to no other
grganiczations.
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ARTICLE VII
PERSONAL LIFE AND PROFESSTONAL RESPONSIBILITIES

The pereonzal life of 3 unit member is rnot an appropriste
corncern for the attention of the Board, except as it may
directly, or indirectly, prevent the umit member from
performing, properly, his/her assianed functions during
the workday.

Unit members snall be entitled to full rights of
citizenship amd no religious or political activities, of
any unit member, or the lack thereof, shall be grounds for
any discipline or discrimimation with respect to the
professional emplayment of such unit member, providing

caid Activities do rnot violate zny local, state, or federal
law.

The teacher shall be required to use a3ll reasonable efforts
in following the curriculum quides, and 311 forms of
instruction are subject to established supervisory and
evaluative practices.

The Board of Education s3g9rees to cooperate with the
Aissoriation in arranging in-service courses, workshops,

conferences, and proarams, designed to improve the quality
of imstruction in the Burlington City School District.

ARTICLE VIII
FROTECTION OF UNIT MEMBER/S5, STUDRENTS AND PROPERTY

s specified in Title 18A, a unit member may, within the
scope of his employment, wuse and apply such zamount of force

_10_.



as is reasonable and mecessary to guell a disturbance
threatening physical imjury to others, obtain possession of
weapons, or other danqerous abjects upon the person or
within the control of the pupil, for the purpose of self-
defernse, and for the protection of persoms or property, and
shall enjoy all of the protection of said Title 18A.

WORKERS” COMPENSATION

Unit members who are absent from duty on acecount of
accidentzl injury, which is covered by compensation
insurance carried by the Board of Education, are required to
return, to the Board, the compensation allowable for the
accident. Employees snould mot bemnefit financially by such
acecidents.,

All employees sh3ll immediately report any injuries, no matter
how slight, csuffered by them in conmnection with their employment,

to their superior.

ARTICLE IX
TEACHER WORK YEAR

1. All openings for positiomns in the Adult School and
Summer School, shall be adequately publicised by the
superintendent or director of the particular srea.

2. Im fillimg such positions, consideration shall be
given to 3 teacher’s area of competerce, major and/or
minagr field of study, guality of tesching performance,
attendance record, and lerath of service in the
Burlington City School District. The superintendent
and Board sh3ll have the final say.

_11.._



B

The teacher work year shall be 184 days between September 1
June 20 - of a given contract year. Any work reqguired
beyond 184 days, within s$3id period, shall be paid at the
teacher’s prevailing rate, with exception of new teachers,
who s«hall be required ome (1) additional day for new teacher
orientation, making 3 work year of 185 days.

ARTICLE X

SECRETARIAL & CLERICAL WORK YEAR,
HOLIDAYS AND CLOSINGS

All secretaries will be permitted to leave at 1300 p.m. on
the day bkefore Tharnksagiving, Christmas, and Good Eriday. In
addition, they will have off both days of the NIEA
Convention.

EFriday Dismissal: All secretaries will be perﬁitted to
leave at 3:30 p.m., with the approval of their respective
5Upervisnrs.

Summer Work Hours: Summer work hours will be 7:4% a.m.
through 3:00 p.m. The summer work schedule will beqgin on
the first Monday immediately following the formal closing
of school for students, anmd cease ome (1) day before the
formal apening of school in September. Eeqular hours will
be in effect during the schocl year 7145 a.m. — 3545 p.m.

Emergency Closing of School: The Administrative Office
(Iistrict Office) shall be closed on snow emergency days,
when all other schools inm the District are closed, except
when the superintendent of schools determines otherwise.

-12-
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Employees, required to work on these days, shall receive
compensatory time off, for days zand/or hours warked.

Holidays: The following paid holidays shall be aranted to
e#ach clerical employee covered by this Agreement:

New Year’s Day Labor Ray

Fresidents’ Day Thanksgiving Day and
Good EFriday ay following (fFriday?
Baster Monday Christmas Day

Hemorizl Day Ak Columbus Day

Fourth of July Ak Veterans’ [Day

kx If included on the approved school yesr calendar.

All offices will be closed during the winter and spring
recess to coincide with the vacation periods of the teaching
staff. Exception: Any secretarial or clerical

employees, who have deadlines to meet with reqisters, state
and federal reports, payroll, etc., are required to

complete this work durimg the recess time. However, they
will receive compensatory time off for days and hours
worked. All compensatory time must be requested, in
writing, by the employee, and approved, in uwriting, by the
superintendent of schools.

Vacations: All twelve (12} month employees, covered by this
figreement, shall be entitled to paid vacations as follows:

1. During the first year of employment, each emplovyee shall
receive one (1) vacation day per month, for each month of
service, up to a maximum of ten (10) days per year. (Employ-
ment on, or before, the 10th of a month shall constitute
one (1) month of service.

2. After onme (1) throuah eight (8) years of continuous service,
each employee shall receive ten (10} vacation days.

3. After eiqht (8) years of corntinuous service, each employee

.._13_.



shall receive fifteen (139) vacation days.

After fifteern (13) years of continuous service, each emploves

stiall receive twenty (20) vacation davs.

All vacation schedules shall be subject to final approval

by the superintendent of schools.

ARTICLE X1I

TEACHER EVALUATION

GENERAL CEITERIA

1.

Opern Evaluation

All monitoring or observation of the work .performance
of a teacher shall be conducted openly and with full
knowledae of the teacher.

Copies of Evaluation

A teacher shall be given a3 copy of anmy class visit or
evaluation report by his evaluator. No such report
shall be submitted, te the central office, placed in a
teacher’s file, or otherwise acted upon, without =
prior conference with the teacher. No teacher shall be
required to sign a blanmk or incomplete evalustion form.

[lerpogatory Material

No materisl, derogatory to a teacher’s conduct,
service, character, or personality, shzall ke placed in
ftis personnel file, unless the teacher has had an
opportunity to review the material. The teacher shall
also have the riaght to submit a written ‘answer to such
material, and such written answer shall be attached to
the file copy.

-14-



4. Teacher Review of Personnel File

The teacher shall have the right to review his
personnel file. Teacners will make appointments for
personnel file revigw.

A teacher shall be given a copy of his evaluation report
prepared by his evaluzstor. The teacher shall ackrnowledge
receipt of and confirm his knowledae of the written
evaluation, by signature. The teacher’s signature, however,
sti2ll not be interpreted as an assent to the contents
signed. No additional comments shall be added by the
evaluator once the report has been siaqned by the perczon
being evaluated.

18A:27-3.1 et seq P.L. 1975, CHAPIER 132, approved June 30,
1975 An Act concerning education and supplementing "An Act
concerning education and providing for continued employment
of non-termure teaching staff members and supplementing

Title 18A of the New Jercey Statutes," approved February 10,
1972 (P.L. 1971, c. 436). be it enacted by the Senate and
Gereral Assembly of the State of New Jersey:

1. Every board of education in this Stste shall cause each
non—tenure teacting staff member, employed by it, to he
observed and evaluated in the performance of his duties
at least three (3) times during each school year, but
rnot less than once during each sewmester, provided that
the number of reguired chservations and evaluations may
hhe reduced proportionately when an individual teaching



staff member’s term of service is less thanm one (1)
academic year. Each evalustion shall ke followed by =
canference bhetween that teaching staff member and his
or her superior or superiors. The purpose of this
procedure is to recommend 3% to reemployment, identify
any deficiencies, extend assistance for their
correction and improve professional competence.

2. Any teaching staff member receiving notice that a
teachina contract for the succeeding school year will
rnot be offered, may, within fifteen (15) days there-
after, request, in writing, a statement of the reasons
for such non—employment which shall be given to the
teaching staff member, in writing, withnin thirty (30D
days after the receipt of sueh request.

3. The provisions of this act shall be carried out
pursuant to rules established by the State Board of
Education.

Supervisory fssistance for Teachers

In the event a teacher seeks the assistance, advice, or
codnseling, of his immediate supericr, concerning his teach-
ing performance or related classroom probklem, such a3 request
zhall ke granted, within a reasonable time, at 2 mutual time
acceptable to the parties.

_16__



ARTICLE XTI

ABSENCE ON ACCOUNT OF PERSONAL BUSINESS

Fersonal Business Lays

1.

b

In the event a unit member has business that can be
transacted only during the work hours, three (37 days
absence shall bhe granted with pay.

The nature of the persomal business need nol be stated.

Requests for personal days shall be granmted upon five
(3) calendar days notice to the superintendent of
schools or nis designee.

The motice requirement may be waived by the
superintendent in the csse of emerqgency.

In the event of 3 school emeraency, the superintendent
may reject the request and require attepndance on the
day requested.

Any unused personal business davse snhall be added to a3
unit member ‘s accumulated psrsomnal 1llmness days for use
in subsequent years.

ARTICLE XITI
ABSENCE ON ACCOUNT OF ILLNESS
In case of abserce from school on account of personal
illrness, a teacher shall be allowed full pay for ten
{10¢) sichk leave days during the schcol year, as of the

first official day of said year. Annual sick leave
days shall be accumulated.

_17....



2. fAccumulative

3. All fTull time secretarial and clericsnl unit
memtbers shall be entitled to one (13 sick day per
month, i1.8., twelve (12) days 3 calendar yesar for
tuwelve month employees, and ten (10) days a
calerndar year for term (10) montn employees.
Fepeated lateness to work shall be arounds for
disciplinary action, which may lead to dismissal.

The Board shall pay twenty dollars ($20.00) in 1988-89 and
twenty-five dollars ($235.00) in 1989-90 per day

for each unused accumulated sick day, upon retirement from
the Burlington City Sc¢hool System; retirement shall hbe
defined as retirement under the provisions of the New
Jersey Pension Plan. To be eliqibkle for such retirement
*onus" pay, such unit member must have a minimum bank of
fifty (50) days.

Sick leave snall bhe defimed z3s in Title 184:30-1.

Tuo (2) days shnall be allowed each year for a3 family leave
for 1illness in the immediate family, to include parents not
living in the came household. This leave shall not be
deducted from the accumulated personal leave record nor
snalil there be any deduction in pay. A written physician’s
certificate may be requested, by the superintendent, after
an absence of three (3) or more days. Any unused family
illness days snall be added to 3 unit member’s accumulated
personal illness days for use in subsequent years.

If the absemnce of any employee, on account of personal
illness, exceeds ten (10) days in one (1) school year, plus

~1 8-



the accumulated wurused days of previous years, the Roard
will pay such employee each day’s salary, less the pay of a
sutrstitute, for the lemngth of time, determined by the Board,
in each individual case. In the event of extended personzl
illness, beyond the accumulsative gsick leave provisions, the
Board of Education reserves the righit to arant a sichk leave
of absemnce and employ a replacement for the sick employee.

Unen amn employee is in the care of a3 physician, and absence
cf more than three (3) days is necessary, the superintendent
of schools should be given a physician’s rcertificate of the
illmess. In esach case of aksence, the emplovee shall furmish
the office a singned statement, certifying to personal illnpess,
before being allowed pay for days shsent on account of
personal illmness. Statement, certifying to absence, shall

be made on official forms prepared by the superintendent of
scnools, and obtained from the building principals. Record
of all abksences will te kept on file in the superintendent’s
office.

ARTICLE XIV
TEMPORARY AND EXTENDED LEAVES OF ARSENCE

Geath in the Immediate Family: Im the case of death of membercs
of the immediate family (immediate family, as here used,

_19_.



means husband or wife, cnildren, parents, grandparents arnd
close in-law relatives, brothers, sisters, or the death of
any relative who has lived in the home of the unit member
for some time preceding the deatn), such urnit member shall
e excused, without loss of pay, for s period not to exceed
seven (7) calendar days, if the need is approved by the
superintendent of schools. In the case of death of first
aunts, uncles, first cousins, nieces, and nephews, one (1)
day shzall be allowed for the funeral.

Court Subpoerna: A wunit member who shall be required to
attend 3 court of law by resson of having been served with a3
subpoemna, shall be excused from school, witnout loss af pay,
gn account of atterndance st court. Arrangements must be
confirmed by the superintendent of schools.

Child-Kearing Leavesz of Abserce: {The court has held that
Titie VIT, of the Civil Rights Act of 1974, nmust be
interpreted to provide tihat commencement arnd duration of
leave shall be applied to disszbility due te pregnancy and
childbirth om the same terms and conditions as applied to
other temporary disabilities.? Child-rearing leaves of
absence shall be aranted to full time unit members under
contract. Such a leave shall be without salary.
Application for echild-rearing leave shall be made to the
superintendent of schools, not later than thirty (30) days
prior to the effective date of leave requested. Child-
rearing leaves may continue for one (13 year from the time
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of inmitial absence and 3s mdeoh loneer as may be necessary to
externd the lesave to the opening of the next school year.

Tihe kRoard reserves the riqght to permit 3 unit member +to
return to duty, earlier, if the best interest of the schools
ig served thereby. All anit members, desiring to return Lo
active duty from leaves of zbsence, on account of child-
rearing leaves of absence, may be asked to pass a medical
rxamination. The PBoard of Edducation and the superintendent
of zchools, assume no responsibility for reassigning unit
mentkers to the same school building or assignment.

Other Leaves of Absence:d: Leaves of absence, without

salary, may ke granted by the PBoard of Education to unit
menbers, urnder temnure, for reascns of health, advanced study
or travel,., or olher reasonable gauses. saApplicstiaons for
extended leaves of sheence should be made, in writing.
direct to the superintendent of schools for tnhe
consideration of the Board of Educastion. This provision

iz not te be construed to mesn extended vacations.

Educational Conferences: The superintendent of =chools
may,., at his discretion, allow unit members to attend
edducational conferences or to visit gther educational
institutions, if it is professionally desirable, withoutl
cuffering any loss in pay.

e -
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ARTICLE XV
HOSPITALIZATION AND INSURANCE PROTECTION

The Roard shall, when requested in writing, provide health
care imsurance protection designated below: The EBoard

shall pay the individual premium or 1004 cof the premium for
full family and dependents’ coveraqe, uwhen eligible for said
full family and dependenits’ coveraqe.

The Board agrees for continuance of health cars insurance,
after retirement, on terms detailed in the Master Policies
arnd Contracts agreed upon by the Board and the insurance
company, upon the payment of the insurance premiums, by said
unit member, payable directly to saild insurance company,
uniless said procedure is changed by the Master Contract of
Insurance.

A description of the health care insurance coveraqe,
provided under this Article, will be furnished to unit

members by the BRoard.

Ine Board shall continue to implement 2 Prescription Plan,
at full Board expense, for each unit member arnd dependent,
gligible and participatimg in the Master Policy carried by
the Eoard.

IThe terms of this Article may only be changed by mutusl
consent of the parties, im writipg.

The Bosrd will provide a3 Dental Froqgram for zll contracted
unit members, and their families, who are eliqible and
participating in the Master Policy.



ARTICLE XV1I
FUNCTUALITY

Teschers shall indicate their presence for duty by placing
the time in the appropriate column of the faculty "zigm-in®
roster.

A4ll teachers shall ke free to leave thneir building thirty-
five (33) minutes after the students’ dismissal, on Mondays
throuah Thursdays. The current practice, covering Fridays,
and holiday eves, shall continue asg is.

ARTICLE XUII
NOTIEFICATION OF VACARCIES

No later than April 30th, of each school yeary the
superintendent shall deliver, to the president of the City
of Burlinagton Education Association, 3 list of any known
vacancies which shall occur during the following schoel
vear. Any known vacancies, after that date, as aforesaid,
will ke transmitted to the president of the Association when
feasihle.

Filing Reguests

1. Teachers who desire a chansge in grade andlor subject
assignment, or who desire to transfer to another
building, may file 3 written statement, of such desire,
with the superintemndent. Suecn 3 statement shall
include the grade amd/or subject to which the teacher
desires to be tramsferred, in order of preference.

2. Irn the determination of requests for tramsfers or re-
assiqnments, the wishes of the individual teacher shall
be honored to the extent that the trangsfer does not

.._2‘3__
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conflict with the instructiormal requirements, and bhest
imterest of the scheel systemn, as determined by the
superintendent.

Notice of 3 tramsfer, or re—-assianment, shall be qgivere to
teachers as soon a5 possible.

ARTICLE XVIIL

TUITION REIMEURSEMENT
Teachers

The Roard shall provide for a cowrce reimbursement prowsram,
for teachers who attend an approved college or university.
to tne maximuom amount of sevemn thousand five hurndred dollars
($7500.00) In order to gualify for reimbursemernt, the
following reguirements shall be met:

1. Courses will be of a graduate level, directly related
to the teachers’ aresz of instruction, speciality, or
related field. and approved by the superintendent of
gchools.

2. Proof of successful completiorn of aQradusie cources
shall be orovided no later than September lat,
following completion of course.

(3! by transcript
(b by affidavit where time does not permit

3. The Board shall pay tuition for six (b)) hours of

araduate level courses, taken curing the fiscal year,

g to the maximum of the prevailing state college rate

per credit.

4. Teachners shall receive reimbursement in October and
February for courses tzken in an acadewmic year.

..24...



9. Underagraduate courses shall be reimbursed with the
prior written approval of the superintendent.

Secretarial amd Clerical

Inm the event zan application for a nmon-credit colleqge course
is made, the credit value for tuition, comparable to a
credit course, will be determimed by the superintendent of
schools, and will be a pre-reguisite to his approval or
rejection of such application. Requests for tuition
reimbursement will be subject to the following:

1. The Board shall provide 3 reimbursement of up to
sivty-five dollars ($63.00) per credit to 3ll unmit
members who take 3 course, or courses, providesd
that s3id unit member has recelived prior approwval,
for said course work, from the superintendent of
scnoals.

2. Proof of successful completion of course(s) shall ke
provided no later than September and January, of each
school year, following completion of course(s).

3. Unit members shall receive reimbursement in October
arnd February for course(s) taken in a czlendar year.

ARTICLE XIX
SALAKRIES

The salaries of all teachers, covered by this aAqgreement,

are et forth in Schedule A(1) and Schedule A2

which are attached hereto and made a part hereof, and

=hall be interpreted a3s the salary, or guide, asdopted by the
Board of Educsztion. Payment for extra duties and extra-
curricular activities are set farth inm Schedule B(L) and
Schedule B{(2), which are attached hereto,

|~
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and made a part hereof, snd have been adopted, by the Eoard,
for school years 1988-89 and 1989-90 respectively.

The salaries for 311 office personnel, covered by this
Aqreement are set forth in Schedule C(1) and Schedule C(Z),
which are zattached hereto and made a part

hereof, armd shall he interpreted as the salary, or guide,
adopted by the Hoard of Education.

Unit members may individualiy elect to have ten percent
(10%Z) of their monthly salary deducted from their pay.
These funds shall be paid, to the employees, according to .
a schedule of payment(s} throuahout the summer, as
requested by the umii member.

When =z pay day falls or, or during, a school holiday,
vacation, or week-ernd, unit members shall recgive their
pay checks on the last previouds working day.

Teachers shall receive their final checks on the last day
of June.

SUPPLEMENTAL PAY -~ Honorariums and supplemental earnings
will be p3id by separate cnecks, at the conclusion of the
activity.

Salary Adjustment - The Board will adiust salaries, with
regard to place on salary schedule, reqarding credits
completed, upon receipt of 3 letter, or affidavit, by
September 15th, or February 19th, with fimal proof to be
furnished by September 30th or Fekruoary 28th. Actual
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payment adjusitment to be made inm the fellowima month,
retroactive.

Emerqency Coverage of Clasees - The Board agrees that the
assiarning of teachers, for substitute class coverasge, 1in an
emergency, snall be on 3 voluntary hasis. Im the event na
volunteers are available, teachers will be assigned on 23
rotating schedule. The EBoard shall pay the sum of eisht
dollars and thirty cents ($8.30) for £88B-89 and nine dollars
($2.00) for 89-90 per class period when a substitute

ig umavailable.

HOMEBOUND INSTRUCTION - The Eoard Aarees tao pay the sum
of $16.27 per hour during BE-89 and $17.65 per hour during
849-90 for Homebound Instructors.

Traveling tezachers shall be compensated at the rate of
twenty-five cents (23) per mile, while wusing their ouwn
sutomobkiles on school bhusiness.

ARTICLE XX
FREPARAT ION TIME

The EBozard aarees to provide elementary teachers a minimum
thirty (20 minute period, for preparation time, with a3
minimum of ome nundred fifty (150) minutes, per week, and
no more than two (2) per davy. Unless a situation develons
requiring impedisate emergency attenticen, preparation time
shall be uninterrupted.

All teachers in the middle and nigh schools shall have,

in addition to their lunch pericd, ome (1) uninterrupted
preparastion period each day that the students are present.

—
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ARTICLE XXI

MISCELLANEOUS PROVISIONS

The EBoard and the Ascociation aaree that there shall be no
discrimination, zmd that 211 practices. procedures, and
policies, of the echool system, shall clearly exemplify
that there is neo discrimimation is the hiring, {training,
assiamment, promotion, transfer, or disciplinmne of unit
members, or in the applicstion or administration of this
Agqreement, on the basis of race, creed, color, religion,
nationpal origin, sex. domicile, or marital status.

Except as this Agreement snsll ctherwise provide, a1l terms
and conditioms of employment, applicable on the effective
date of this Aareement tec unit members covered by this
Agreement. as established by the policies of the Board in
forece on caid date, shall continue to be so applicable
during the term of this Asreement. Unless otherwise
provided in this Agreement, nothing contained herein shall
be interpreted and/or applied 50 3% to 2liwminate, reduce.

cor otherwise detract, from arny unit member benefit existing

prior to its effective date.

Any individual contract between the Board and 3 unit member
heretofore or hereafter executed, shall be subject to and
consistent with, the terme and conditions of this Agreement.
If am individoual contract contains any languaqe,
inconsistent with this Aareement, this Aareement, during

ite duration, shall be contrelling.
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Copies of this Agreement shall be made available 3t the
expensge of the Roard, after agreement with the Association
orn format, within thirty (30 days after the Agreement 1s
sigqned. The aAgreement snall ke presented to all wunit
mnembers, now employed, hereafter employed, or considered
for employment by the Board.

Wnenever any nolice is required to be qiven by either of the
parties 1o this fAqgreement, to the other, pursuant to the
provision(s} of this Agreement, either party shall do so by
certified mail or personal service to the following
addresses:

If by Association to the Board:

518 Locust Avenue
Burlinqton, N.J. 0B01G

If by Board teo the Association:

ME. TIMOTHY EYAN, PRESIDENT
Bow 1152 ~ R.D. #1

Oxmead Koad

Mournt Holly, NI 08060

ARTICLE XXII
REPRESENTATION FEE

Purpose of fee - If 3 unit member does not become a member

of the Association during any membership year (i.e. from
September Ist to the followinag August 3lst) which is

covered in whole or in part by this égreement, sa3id unit
member will be required to pay a representation fee to the
fissociation for that membership vear. I the event employ-
ment terminates during the course of the school year, said
employee will be charqed only for the pro rata portiorn of
active employment. The purpose of this fee will be to offset
the unit member’s per capita cost of services rendered by the
Association as majority representative.

- _29_.
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B. Amount of feeo

Motificatiornn - PFPrior to tne bealinning of ezch member-
ship vear. the Association will rmotify the Board, in
writina, of the awmount of +tne regular membership dues,
imitiation fees and assessments, charged by the
Association, to its ocwn members, for thal membersnip
year. fhe repreésentation fee to be paid by non-
members, will be egqual to BS5% of thnat amount.

Legsal Maximum -~ In order to adeguately offset the per
capita cost of services rendered by the Associztion as
majority representative, the representation fee shoulidd
bhe equal, in amount, to the reqular membership dues,
initiation fees and assessments, charged by the
Assaciation to its own member. The vepresentation fee
has been zset =2t 83X of itnat amount solely because thal
i the mawimum presently allowed by law. IT the law
is changed in this regard, the amount of the
representation fee automatically will bhe imcreased to
the maximum sllowed, ¢£32id increase to become effeciive
as of the beqinming of the Association membership
year, immedistely following the effective date of the
change.

£ Deduction and Transmission of Fee

1!

Notification - Omce durinmg each menbership year
covered in whole or part by this Aareement, the
Association will submit, to the Poard, =3 list of

thogse unit members who have not become members of the
fissociation for the then current membership year. The
Board will deduct from the salaries of such unit



members 1in sccordance with paragaraph two (2) below,

the full amount of the representation fee, and promptly
will tramsmit the amoumnt, so deducted to the
Association.

Payraoll Deduction Schedule - The RBoard will deduct

the representation fee in equal installments, as nearly
3s possible, from the paychechks paid to each unit
member, on the aforesaid list, during the remainder of
the membership year in guestion. Tne deductions will
beqgin with the first paychechk paid.

a. Tern (10) days after receipt of the aforesaid list
by the Board, or,

k. Thirty (30) days after the unit member hbeqins
hissner employment in 3 bargaining unit position,
and continued in the employ of the Board in a non-
argaining unit position, or was on layoff, in
witich event the deductions will beqin with the
first paychect paid ten (10} days afier the
resumpltion of the unit member’s employment in =
barqgaining unit position, whichever 1is later.

Termination of Employment - If a umit member, who is
required to pay s repregsentation fee, terminates
his/ner employment with the EBoard, before the
Association has received the full amount of the
representation fee to which 1t is entitled under this
Article, the Board will deduct the unpaid portion of
the fee from the last paycheck paid to said employee,
duyring the membership year in question.

Mechanics - Except as atherwise provided in this
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Article, the mechanics for the deduction of
represgntation fees and the tramsmission of such fees

to the Association will, as nearly as possible, he the
same 3s those used for the deduction and tramsmission of
reqular membersnip dues to the association.

5. Changes — The Association will nmotify the Roard, in
writing, of any changes in the list provided for in
paragraph one (1) above, and/or the amount of the
representation fee, prior to the beqginning of the
memhership year, and such changes will be reflected in
any deductions made more than ten (10) days after the
Board received said notice.

6. New Unit Members - Omn, or akbout, the last day of ezch
month, beginning with the month this Aqreement becomes
effective, the Board will submit, to tne Association,

a list of 3all new unit members, represented by the
fizsocistion, who began their employment in 3 bargaining
urrit position during the preceding thirty (30) day
period. The list will include names, joh titles armd
dates of employment for all such unit members.

The ernactment of the deduction of thne representation fee is
irn asccordance with Chapter 477, P.L. 1979, of the New Jersey

. State Law. The Board will be held "safe znd harmless," bty

the Association, in any action taken to stop this
representation fee from being deducted from a ron-member’s

paycneck.

_32._



fi.

B.

ARTICLE XXITI
SECRETARIAL % CLERICAL EMPLOYMENT PROCEIURES

Any employee employed prior to Januwary 1lst of anmy school
year, shall be given full credit for orne (1) year of service
toward the next increment step for the followirng year.

Kesignation

1. An employee who is resianing from her position, shall
ke regquired to give two (2) uweeks (14 days) notice, to
the Administratiorn Office.

2. Earned vacation shall be paid according to the
proportion of full months worked, to the total contract
year, unless proper notice (14 days) has mot been given.

3. If the full two (2) week notice is not qiven, earned
vacation shall be paid only in the same proportion as
the amount of notice.

Notification of Comntract amd Salary
1. Where possible, employees, covered by this Agreement,
shall be notified of thneir contract, anmd salary status

for the ensuing year, no later than May 15th.

All secretarial and clerical assiqnments, covered by this
contract, will be determined by the superintendent of schools.

Seniority

keduction in force snhnsall bte by seniority for tenured

secretaries and clerical personnel within existing job

classifications. For purposes of RIF, clascifications shall he:
{a3) 12 momth secretaries

(ko 10 month secretaries
{c) clerk/typist

.._33._.



For purposes of classification, lead secretary high school
and bookeeper/machine operator shall be within 12 month
or 10 month secretarial classifications.

ARTICLE XX1IV
ODURATION OF AGREEMENT

This Agreement shall be effective as of the FIRST day of
JULY, 1988 and shall continue in effect until June 30, 1990
respectively, but shall mot apply to non-tenured unit members
whose terms of econtract, as to duration, shall be governed by
separate, imndividual contracts. Nor shall this =action apply
to 3 contract executed for emplovment after the school year,
included, tut not limited to Title I Summer School Frogram,
Music Program, and Burlington City Performance 0Objectives.

IN WITNESS WHEREOF, the parties hereto have c¢aused this Agreement
to be signed by their recpectlve presidenti(s), attested by their
respective secretaries this '~ day of 5ﬁfﬂ;~kﬂ& 1988.

Board of Educatior

ATTEST: City of Burlinator
u11113m E. Rybn, QS., Sec. FARRARA T. SGTEINER, President

City of RBurlinmgton

ATTEST: Education Azsociation
. é; /fgﬁg;? =¢a*uvf 67‘ L by

Brown, Sec. MOTHY J. YQ&% Fregddent

—-34—



SERVICE INCREMENTS: Service increments will be paid at the beginning of the 10th

T5th, 20th and 25th years of credited teaching experience as follows: SCHEDULE A(1)
10 years / $300 The Public Schools 1983-89
15 years / $350 (total $650) City of Burlinaton

20 years / $375 (total $1025) New Jersey

25 years / $375 (total $1400)
TEACHERS® SALARY GUIDE

STP  NODEG EACH B+15 §+30 HA HA+LD HA+30
o 1 180(;(-).“ 19600 - 19700 19800 19900 20000 _20150 ______
2 183%0 20100 20210 | 20320 20430 20540 20630
3 18990 20430 20530 20640 20630 | 20830 20970
4 20380 21600 21900 22200 22810 23420 24030
3 21110 22230 22340 22840 23440 240g0 24660
b 22280 23300 23810 24119 '_;‘.4710 25330 23930
7 22930 24160 24460 24760 25360 25980 26380
8 23580 24810 25110 25410 26019 . 26630 37240
9 24330 23950 258350 26160 26780 27380 27990
10 25080 26300 26600 26920 27320 28120 28740
11 25930 27160 27460 27760 28380 28980 29600
12 26790 28010 28310 28620 29230 29849 30440
13 27650 28870 29170 29470 30080 30690 31300
14 234% 29710 30010 30330 30930 31550 32160
15 29330 30570 — 30800 31170 31790 32390 33010
16 30200 31430 31730 32030 32650 33250 33450
17 311X 32330 32650 32930 33550 34170 34770
18 3z2i@0 334190 33710 34010 34630 35430 35860
19 33700 34910 35210 35530 36130 36730 37350
20 34820 36030 36330 36630 372-30 37830 38450
21 35930 37160 37460 . 37760 38360 39350 39580
12 38880 39480 40080 40760

CAREER ADJUSTMENTS: Career Adjustments shall be frozen during the term of this
contract.
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SERVICE INCREMENTS: Service increments will be paid at the beginning of the 10th,
T5Th, 20th and 25th years of credited teaching experience as follows:

10 years / $300 The Public Schoals 1989-90

‘15 years / $350 (Total $650) City of Burlington

20 years / $375 (Total $1025) New lersey SCHEDULE A(2)

25 years / $375 (Total $1400)

TEACHERS’ SALARY GUIDE
5TF  NODEG BACH B+15 B+30 K He15 H+30
1 19530 21260 21370 nase 2590 21700 21860 -
7 20010 21870 21930 22100 22220 22340 22440
3 20660 22220 22330 22450 22460 12660 22810
4 22170 22490 23820 24140 24810 25470 26130
5 22960 24180 24510 24840 25490 26160 26810
6 24230 25550 25890 26210 26870 27540 28200
7 24930 26270 26600 26920 27570 28240 28900
8 25640 26970 27300 27620 28280 . 28950 29610
L9 26450 27780 28100 28440 29110 29760 30420

10 27270 28590 28920 29260 29920 30570 31240
11 29120 30450 30770 31110 31770 32430 33080
12 30060 31380 31710 32030 32690 37360 34020
13 30970 32290 32620 32960 33620 34290 34950
14 31900 33220 33470 33880 34550 35200 35870
15 33820 35130 ) 5810 36460 3730 37780
16 34970 36310 36630 3960 37630 38280 38960
17 36620 37930 38260 38610 39260 39910 40580
18 37840 39150 39470 39800 40450 41120 41770
19 38715 40045 40365 40685 41335 42395 42645

20 41895 42545 43185 43855

CAREER ADJUSTMENTS: Career Adjustments shall be frozen during the term of this contract.
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THE PURLIC SCHOOLS
CITY OF BURLINGTORM
MEW JERSEY

TEACHERS ™ CONVEESTION CHART

13871988 SIER 1288289 SIER 1289-90 SIEFR
- 1 (e 1 (D
1 2R 2 (1D
2/3 ) 3 (C) 3 (IID)
4 4 Cm 4 (1Y)
5 S (E) 5 (YD
5/7 ) 6 CE) 6 (VI)
£ TG 7 (VI
9 2 (H) 3 (VIII)
10 9 (I ' 91X
11 10 () 10 (X}
12 11 () << 11 (x1)
13 12 (L) 11 (XT)
14 13 (M) 12 (XI1)
15 14 (N 12 (XII1)
16 , 15 (0) 14 (XIV)
17 16 (F) << 15 (XV)
18 17 () 15 (XY)
19 ‘ 18 {R) 16 (XVI)
20/21 ) 19 (53 17 (XVIT)
22 20 (T : 18 (XVIIID)
22 . 21 (U} 19 (XIX)
R BA+30 22 (V) 20 (XX)

....37.__



EXHIBIT NN
8/22/88

THE PURLIC SCHOOLS
CITY OF RUKRLINGTON
NEW JERSEY

SLHEDULE BCLD.

HONDRARIUMS 1988-89

UNIT UNIT RATE UNIT RATE UNIT RATE
1 Yr.Exp. 2 Yrs.Eup. 3 Yrs.Eup.

................................................... $08 . ..363 $72 ...

YEARROOK Editorial 35

Rusiness 29
_ARROWHEAT 15
BAND 49
CHESS 14
CHORUS 12
ASSISTANT BAND DIRECTOR 19
ORCHESTRA DIRECTOR 3
SCHOOL PLAY pramatics 21

Chorus (=]
SNACK SHACK 24
KEY CLUB 9
STUDENT COUNCIL 18
HONOR SOCIETY g
EIRE SGUAD 6
FUTURE BUSINESS LEADERS OF AMERICA 7
FUTURE TEACHERS OF AMERICA 7
STUDENT EXCHANGE PROGRAM 12
SPECTRUN 5
FUTURE NURSES 7
HIGH SCHOOL DANCE EBAND 10

~B_A_



The Pubxlic Schools
City of Burlinaton
ey Jlersey
SCHEDULE EB(13
Page 2

HORORARTIUMS 1988-8%

UNIT UNIT RATE UNIT RATE UNIT RATE

1 Yr.Exp. 2 Yrs.Exp. 3 Yrs.Euxup.

OO, USROS 21 RSP, 1 2C . 2" S
GIRECTOR OF PURLICITY 43
‘CDDRDINATGR OF VOCATIONAL FUNDINRG 7
COORDINATOR OF DRIVER EDUCATION 7
AFE IRMATIVE ACTION OFFICER 17
COORDINATOR GF 504 PROGRAM G
ELASS ADVISORS 15
DEPARTHENT HEADS $1,395.00 each
COLOR GUARR ’ 29
SEPIA <Afro—-America Cluk) 12
HIGH SCHOOL ELP -
OLYMPICS OF THE MIND $600.00
LBRIVER EDUCATION INSTRUCTORS NO UNIT VALUE - $12.86 per hour
DETENTION SUFPERVISORS _ NO UNIT YALUE - %#12.44 per hour
CHAPERONES . NO UNIT VALUE - $22.59 per hour
AUDRTO VISUAL AIDS COORDINATOR 21
Homebound Instruction NO UNIT VALUE - $16.27 per hour
Emerqgency Clase Coverage - NO UNIT YALUE - $8.30
EBand Graduate Assistant NO UNIT VALUE - %3350 - 1988-89
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THE PUBLIC SCHOOLS

CITY OF BURLINGTON
NEW JERSEY

SCHEDULE EB(1)

WHMS
HONORARIUMS 1388-82

UNIT UNIT RATE UNIT RATE UNIT RATE
1l Yr.Exp. 2 Yrs.Exp. 3 Yrs.Eup,

..................................................................... — $98 e 203 $72 .
NEWSFAFPER 7
*YEAREBOOK 7
CHORUS 13
STURENT COUNCIL 3
CHEERLEAREKS 14
8TH GRADE BASKETEALL 21
INTRAMURALS 4
RAND 20
8TH GRADE ADVISOKRS 7
AREA COORDINATOKRS 14
AUDTD VISUAL AIDS 10
HINI COURSES 6

ELEMENTARY SCHOOQLS .
SAFETY PATROL ADVISORS (29 3
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ATHLETIC HOMORARIUMS

1988-89.
FIRST YEAR SECONDI YEAR THIRD YEAK
...................... SEORT . e EXPERTENCE EXPERIENCE _ EXFPERIENCE
EOGTRALL Head Coach $2,940 $3,135 $3,500
Assistant 2,000 2,150 2,530
EASKETRBALL Head Coach $2,890 $3,085 $3,450
Assistant 1,660 1,850 2,240
WRESTL ING Head Coach $2,890 $3,085 $3,450
Assistant 1,660 1,830 2,230
TRACK Head Coach $2,155 $2,350 $2,710
Assistant 1,470 1,630 2,020
*SOETRALL Head Coach $2,155 $3,350 $2,710
Assistant 1,470 1,630 2,020
SOCCER Head Coach $2,1595 $2,350 $2,710
Assistant 1,470 1,630 2,020
HOCKEY Head Coach $2,155 $2,350 $2,710
fssistant 1,470 1,630 2,020
BASERALL Head Coaach $2,155 $2,350 $2,710
fAssistant 1,470 1,630 2,020
(0LF Head Coach $1,320 $1,520 $1,880
TENNTIS Head Coach $1,320 $1,520 $1,.880
CROSS COUNTRY Head Coach $1,320 $1,52¢ $1,880
CHEERLEADER ADVISOR $1,860 $2,050 $2,420
TRAINER $1,860 . $2,050 $2,420
INTRAMURALS . $1,464 $1,464 $1,4064
WEIGHTLIETING $1,000 $1,150 $1,220
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THE PURLIC SCHOOLS
CITY OF BURLINGTON

NEW JERSEY

HONORARIUMS 1989-9

UNIT

SCHEDNULE R(2)

UNIT RATE UNIT RATE UNIT RATE
1 Yr.Exp.
563

2 Yrs.Eup.
67

3 Yrs.Eup.

YEARROOK Editarial 35

Business 29
ARROWHEAT 15
BAND 49
CHESS 14
CHORUS 12
ASSISTANT BAND DIRECTOR 19
ORCHESTRA DIRECTOR _ 3
SCHOOL PLAY framaties 21

Cherus 8
SNACK SHACK 24
KEY CLUEB 9
STUDENT COUNCIL 18
HONOR SOCIETY 8
FIRE SQUAD ’ 6
FUTURE EBUSINESS LEADERS OF AMMERICA 7
FUTURE TEACHERSE OF AMERICA 7
STUDENT EXCHANGE PROGRAM 12
SPECTRUM 9
FUTURE NURSES 7

HIGH SCHOOL DANCE BAND 10



THE PUEBLIC SCHOOLS
CITY OF BURLINGTORN
NEW JERSEY

SLEHEDULE B(2)
Fage 2

HONORARIUMS 1989790

DIRECTOR OF PURLICITY
COORDINATOR OF VOCATIONAL FUN
COORDINATOR OF DRIVER EDRUCATI
AFETRMATIVE ACTION NFFICER
COOROINATOR OF 504 PRUGRAM
CLASS ADVISOKRS

ODEPARTMENT HEALNS

COLOR GUARD

SEPIA (Afro-dAmerican Club)

HIGH SCHOOL ELF -
OLYMPICS OF THE HIND

DRIVER EDUCATION INSTRUCTORS
DETENT ION SUPERVISORS
EHAPERONES

AURTIO VISUAL AIDS COORDINATOR
Homebournd Instruction
Emerqency Class Coverage

Eand Graduate fssistant

UNIT UNIT RATE UNIT RATE UNIT RATE
2 Yrs.Exp.

1 Yr.Exp.
$63

DINRG 7

ON 7

$1,485.00

$640.00
NO UNIT VALUE -
NO UNIT VALUE -
NG UNIT VALUE -
21
NO UNIT VALUE -
NO UNIT VALUE -

NO UNIT VALUE

-39-B-
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each

$13.95

$13.50

$24.51

$17.65

$9.00

- $379.

per

per

per

per

75

3 Yrs.Eunp.
$70.5.

nour
nour

hour

nour

1989-90¢



THE PUBLIC SCHOOLS
CITY OF BURLINGTON

NEW JERSEY
SCHEDULE BC(Z)
Paqe 3
WWHS
HONORARIUMS 1989-90
UNIT UNIT RATE UNIT RATE UNIT RATE
1 Yr.Exp. 2 Yrs.Exp. 3 Yrs.Exp.
ettt e $63 $67 $76.5

HEWSFAFER 7
YEARRBROOK 7
CHORUS 15
STURENT COUNCIL 3
CHEERLEADERS 14
8TH GRADE BASKETRALL 21
INTRAMURALS 4
BAND 20
8TH GRADE ADVISORS 7
AREA COORDINATORS 14
AUDIO0 VISUAL AILDS 10
MINI COURSES 6
ELEMENTARY SCHOOQLS

SAFETY PATROL ADVISORS (2) 3

-39-C-



LSPEORT

ATHLETIC HONORARIUMS
1289220

FIRST YEAR
EXPERIENCE

FOOTEALL

RASKETRALL

WRESTL ING

TRACK

SOFTRALL

S0CCER

HOCKEY

EASEBALL

GOLE

TENNIS

CROSS COUNTRY
CHEERLEADER ADVISOR
TRAINER

INTRAMURALS

WEIGHTLIFTING

Head Cosch
Assistant

Head Coach
Assistant

Head Coach
fAssistant

Head Coach
Aissistant

Head Coach
Aissistant

Head Coach
fissistant

Head Coach
Assistant

Head Cosach
dssistant

Head Coach
Head Coach

Head Coach

$3,190
2,160

$3,135
1,800

$3,135
1,800

$2,340
1,590

$2,340
1,590

$2,340
1,590

$2,340
1,590

$2,340
1,590

$1,430
$1,430
$1,430
$2,010
$2,010
$1,550

$1,070

-39-D-

SECOND YEAR THIRD YEAR
_EXPERIENCE _EXPERIENCE
$3,400 $3,740
2,370 2,740
$3,240 $3,700
2,000 2,390
$3,240 $3,700
2,000 2,390
$2,550 $2,915
1,790 2,170
$2,550 $2,915
1,790 2,170
$2,550 $2,91%5
1,790 2,170
$2,550 $2,915
1,790 2,170
$2,550 $2,915
1,790 2,170
$1,650 $2,025
$1,650 $2,025
$1,650 $2,025
$2,220 $2,600
$2,220 $2,600
$1,5%50 $1,550
$1,230 $1,320



s The Public Schools
City of Burlinaton
New Jersey

SCHEDULE C(1)

SECRETARIAL/CLERICAL SALARY GUIDE

STP  BOOKPR WACH OF  LEAD SEC'Y H.5. SEC’Y 12 HONIH  SEC’Y 10 HONIH  CLERK TYPIST

1988-89

1 13400 13306 12600 10600 12400
2 143060 14200 13500 11300 13250
3 15500 15400 15000 12500 14309
4 17360 17700 17200 14300 16800
g 19600 | 19500 17000 15830 18600
6 21600 21500 21230 17700 26600
7 25100 23030 24290 20190 23670

SERVICE INCREMENTS:

A service increment of $300 will be given to employees covered by this agreement
at the beginning of the tenth year of service in the Burlington City Schools;

at the beginning of the fifteenth year, an additional $350 will be added; at

the beginning of the twentieth year, an additional $375 will be added; at the
beginning of the twenty-fifth year, an additional $375 will be added.

HONORARIUMS:

Activities Account Treasurer - High School - $1,611
Activities Account Treasurer - Middle School - $621
Bus Coordinator - High School - $806

-40-



SCHEDULE *A* The Public Schaols 1989-90
€ity of Burlington
New Jersey SCHEDULE C{(2)

SECRETARIAL/CLERICAL SALARY GUIDE

STF  BOOKPR HACH OF  LEAD SEC'Y H.S. SEC’Y 12 MONTH SEC'Y 10 NONTH  CLERK TYPIST 0 0
1 1439 w0 13490 11340 13240
7 1569 15590 14390 12390 14590
3 19990 19850 18490 16140 16790
& 21690 21590 21299 17740 18540
5 24530 24430 24030 20990 21490
& 2699 26890 26080 21670 25410

SERVICE INCREMENTS:

A service increment of $300 will be given to employees covered by this agreement
at the beginning of the tenth year of service in the Burlington City Schools;

at the beginning of the fifteenth year, an additional $350 will be added; at

the beginning of the twentieth year, an additional $375 will be added; at the
beginning of the twenty-fifth year, an additional $375 will be added.

HONORARIUMS:

Activities Account Treasurer - High School - $1,748
Activities Account Treasurer - Middle School - }674
Bus Coordinator - High School - $875

-41-



THE PUELILIC SCHUOOLS
CITY OF BURLIMNGION
MEW JERBLY

SECREXARIAL/CLERICAL CONVEESLION CHART

1398758 STEF 1288-88 B5TEE 19289-30 HIED
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