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PREAMBLE
A. This agreement entered into this 1st day of January,

1994, by and between Edison Township in the County of Middlesex,
hereinafter called the "Employer”™, and AFSCME duly appointed
representative hereinafter called the "Union", represents the
complete and final understanding on all bargainable issues between
the Employer and the Union.

B. The purpose of this agreement is to promote harmonious
relations between the Employer and the Union, and the establishment
of an equitable and peaceful procedure for the resclution of
differences, and the establishment of rates of pay, hours of work,
and other conditions of employment.



o ARTICLE 1

RECOGN | T I ON

A. The Employer recognizes {ocal 3269 of the American
Federation of State, County and Municipal Employees, AFL-C10 as the
sole and exclusive bargaining agent for the purposes of
establishing wages, hours and other conditions of employment for
all salaried and hourly employees in the classifications listed
under Appendix A attached hereto, and by reference made a part of
this Agreement and for such additiconal classifications as the
parties may ‘tater agree to include, excluding, however,
confidential employees, and all other employees excluded by
statute, N.J.S.A. 34:13A-5.3. Employees not listed in Appendix A
are also excluded except for those newly created positions agreed
upon by both the Union and Management.

8. All newly created positions agreed to by both the Union
and Management shall be immediately incorporated into Appendix "A"
and inserted into the mutually agreed upon job family. There shall

be a mutually agreed upon salary range set.

C. The title “employee” shall be defined to dinclude the

plural.

D. The nature of certain matters necessitates the need for
confidential positions. Management shall retain the right to hire
confidential staff members. Such confidential staff members shall
incliude those in policy making roles and those emplioyees who serve
as support staff for those 1in policy making roles, Such
confidential positions shall not be represented in any way as a
bargaining agent for any purpose by Local 3269 of the American
Federation of State, County and Municipal Employees, AFL-CI10. The
definition of confidential employees shall be in accordance with

PERC guidelines and regulations.




ARTICLE 1
MANAGEMENT RIGHTS

A. The Employer hereby retains and reserves unto itself,
without 1limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State
of New Jersey and of the United States, as well as the fellowing
rights:

1. To exarcise the executive management and
administrative control of the Township and its
properties and facilities and activities of its
employees utilizing personnel methods and means of
the most appropriate and efficient manner possible
as may from time to time be determined by the
Township.

2. To make rules of procedure and conduct, to use
improved methods and equipment, to determine work
schedules and shifts, as well as duties, to decide
the number of employees needed for any particular
time and to be in sole charge of the quality and
quantity of the work required.

3. Proposed new rules or modification of existing
rules governing negetiable working conditions shall
be negotiated with the Union before they are
established as provided by the statute.

4. To hire all employees, whether permanent, temporary
or seasonal; to promote, transfer, assign or retain
emp loyees.

5. To set rates of pay for temporary or seasonal
emp loysees.

6. To suspend, demote or take any other appropriate
disciplinary actions against any empiovee for good
and just cause according to law.

7. Nothing contained herein shall prohibit the
Township from contracting out any work.

8. To lay off employees in the event of lack of funds
or under conditions where continuation of such work

would be inefficient or nonproductive.
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9. The Employer reserves the right to all other
conditions of employment not reserved tc make such
changes as it deems desirab]e and necessary for the
efficient and effective operation of the
Departments involved.

B. in the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Township, the
adoption of policies, rules, regulations, and practices in the
furtherance therewith, and the use of judgement and discretion in
connection therewith, shall be limited only by the specific and
expressed terms thereof in conformance with the constitution and

laws of New Jersey and of the United States.

cC. Mothing contained herein shall be construed to deny or
restrict the Employer of its rights, responsibilities and authority
under R.S, 40:1-1 et seq. or any national, state, county or local

laws or regulations.

D. The parties recognize that the exercise of managerial
rights is a responsibility of the Township on behalf of the
taxpayers and that the Township cannot bargain away or eliminate

any of its managerial rights.

E. Management may appoint any employee to serve in an acting
capacity for a period not to exceed ninety (90) days, unless
reappointed by the Business Administrator. It shall not be the
intention of management to circumvent any established promotional
procedures through the appointment of any employee to serve in an

acting capacity.
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ARTICLE 11]
MA INTENANCE OF WORK OPERATIONS

A. The uUnion hereby covenants and agrees that during the
term of this Agreement, neither the Union nor any person acting in
its behalf will cause, authorize or support, nor will any of its
members take part in any strike, (the concerted failure to report
for duty), work stoppage, slow-down, walk-out or other jillegal job
action against the Employer.

B. In the event of a strike, slow-down, walk-out or job
action, it is covenanted and agreed that participation in any or
all such activity by any Unjon member shall entitle the Employer to
invoke appropriate penalties.

C. The Union agrees that it will make every reasonable
effort to prevent its members from participating in any strike,
work stoppage, slow-down, or other activity aforementioned or from
supporting any such activity by any other employee or group of
employees of the Employer and that the Union will publicly disavow
each action and order all such members who participate in such
activities to cease and desist from same immediately and to return
to work, and take such other steps as may be necessary under the
circumstances to bring about compliance with the Union order.

D. Nothing contained in this Agreement shall be construed to
limit or restrict the Employer in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity
for injunction or damages, or both, in the event of such breach of
the Union‘by its members.

E. The Employer agrees not to lock out its employees.




AN IvLE Y
AGRIEVANCE PROCEDURE

* A. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may

arise affecting the terms and conditions of employment under this

Agreement.

B. Nothing herein shall be construed as limiting the right
of any employee having a grievance to discuss the matter informally
with any appropriate member of the Township. Nothing contained
herein shall prohibit the parties from raising a timeliness

argument under this Article,

C. With regard to employee, the term "grievance” as used
herein means an appeal by an individual employee or group of
employees, from the 1interpretation, application or violation of
this Agreement. With regard to the Employer, the term “"grievance™
as used herein means a complaint or controversy of the negotiable
terms and conditions of this Agreement.

D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any step is
waived by mutual consent in writing:

STEP 1: The Union shall institute written action under the
provisions hereocf within ten (10} working days
after the event giving rise to the grievance
cccurred, or when the employee knows or should have
reasonably known that a grievance should be filed,
and an earnest effort shall be made to settle the
differences between the aggrieved employee and the
immediate Supervisor for the purpose of resclving
the matter informally. The written grievance at
this step shall centain the relevant facts and a
summary of any preceding oral discussion, the
applicable section of this contract violated, and
the remedy requested by the grievant. The
immediate Supervisor or his/her designated

representative will answer the grievance in writing



within ten (10) working days of receipt of the
written grievance, Failure to act in writing
within said ten (10) working days shall be deemed
to constitute an abandonment of the grievance.
Failure of the Supervisor to respond will be
construed as a negative response.

STEP_ 2: If the Union wishes to appeal the immediate
Supervisor’'s decision, it shall be presented in
writing to the Department Head within ten (10)
working days after the 1immediate Supervisor's
response is due. The Department Head shall raspond
in writing to the Union President or designated
representative within ten (10) working days.
Failure to respond within ten (10) working days
shall be construed as a negative response.

STEP 3: If the Union wishes to appeal the decision of the
Department Head, such appeal shall be presented in
writing to the Business Administrator within ten
(10) working days thereafter. This presentation
shall include copies of all previous correspondence
relating to the matter in dispute. The Business
Administrator shall respond in writing to the
grievance within ten (10) working days of the
submission.

STEP 4: If the grievance is still unsettied, the Union may,
within ten (10) working days after the reply of the
Business Administrator is due, by written notice to
the Business Administrator, proceed to arbitration.
The decision of the arbitrator shall be in writing
and shall be rendered within thirty (30) calendar
days and such decision shall be final and binding
on both parties.



E. The following procedure will be used to secure the *
services of an arbitrator:

1. A representative of the Township and a
representative of the Union will attempt to select
a mutually satisfactory arbitrator.

2. If they are unable to do so within ten (10) working
days after the Business Administrator was notified
of the Union's decision to go to arbitration, a
request will be made to the New Jersey Public
Employment Relations Commission.

3. Expenses for the arbitrator's services and the
proceedings shall be borne equally by the Township
and the Union.

4. The Union will notify the Township 1in writing of
the names of its employees who are designated by
the Union to represent employees under the
grievance procedure. Such employees so designated
by the Union will be permitted to confer with other
Union Representatives, employees and with Township
representatives regarding matters of employee
representation during working hours without loss of
pay provided, however, all employees shall secure
the permission of their immediate Supervisor, which

permission shall not be unreasonably denied.

F. Upon prior notice and authorization of the Department
Head or immediate Supervisor, the designated Union Representative
shall be permitted as a member of the Grievance Committee to confer
with employees and the Employer on specific grievances in
accordance with the grievance procedure set forth herein during
work hours of employees, without loss of pay, provided, the conduct
of said business does not diminish the effectiveness of the

Employer or require the recall of off-duty emplovees.



G. The time Jlimits expressed herein shald be strictly
initiated within the

adhered to. If any grievance has not been
time limits specifisd then the grievance shall be deemed to have
been abandoned. 1f the grievance is not processed to the next
succeading step in the grievance procedure within the time limits
prescribed thereunder, then the disposition of the grievance at the
last preceding step shal)l be deemed to be conclusive. If a
decision is not rendered within the time limits prescribed for
decision at steps one and two in the grievance procedure, then the
grievance shall be deemed to have been denied. Nothing herein
shall prevent the parties from mutually agreeing in writing to
extend or contract the time limits for proceeding the grievance at

any step in the grievance procedure.
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ARTICLE V
SALAR |ES/LONGEV I TY

A. Longevity Schedule:

2% Completion of 4th vear
2 1/2% Completion of 6th Year
3% Completion of 8th Year
3 1/2% Completion of 10th Year
4% Completion of 12th Year
4 1/2% Completion of 14th Year
5% Completion of 16th Yegr
5 1/2% Completion of 18th Year
6% Completion of 20th Yaar
6 1/2% Completion of 22nd Year
7% Completion of 24th Yesr

Employees hired after June 30, 1993 shall not be eligible for

longevity.

B. Salaries:

1994 SALARY FORMULA/EXAMPLES

January 1, 1994:

A

B
E
E

-+

Bottom of salary range ¥
1993 Base salary
(A-B) If (A-B) £ 0, use 0
If (A-B) > 0, Use No.
B = January 1, 1994 base salsry

Example 1:

Salary range $17,000 to $18 500
1993 Base Salary = $16,691, 30

$309 + $16,691 = $17,000 = January 1994 base salary
Example 2:

Salary range $17,000 to $18_ 500
1993 Base Salary = $18,720
0 + 18,720 = $18,720 = January 1994 base salary

11



1994 SALARY FORMULA/EXAMPLES - Continued

July 1, 1994:

B = Base salary on June 30, 1994
Cc = 2% increase

(B*#C)+B = July 1, 1994 base salary

Example 1:

Salary range $17,000 to $18,500

Base salary $17,000

(17,000%0.02) + 17,000 = $17,340 = July 1, 1994 base
salary

Example 2:

Salary range $17,000 to $18,500
Base salary $18,720.00
(18,720%0.02) + 18,720 = $19,094.40
July 1, 1994 Base salary

1995 SALARY FORMULA/EXAMPLES

January 1, 1985

A = Tap of salary range¥
B = Base salary on December 31, 1994
¢ = 1.5% increasse
D = (A-B) If A-B < 0, use O
If A-B { 275, use No.
if A-8 > 275, use 275
(D4+B)C + B + D = January 1, 1995 base salary

Example 1:

Salary range $17,000 - $18,500
Base salary $17,340

(275 + 17,340)0.015% + 17,340 + 275
January 1, 1995 base salary

$17,879.23 =

Example 2:

Salary range $17,000 to $18,500
Base salary $19,094.40
(0+19,0%94.40)0.015 + 19,094.40 + 0
January 1, 1995 base salary

$19,380.82

12



1995 SALARY FORMULA/EXAMPLES - Continued

July 1, 1895

= Basa salary on June 30, 1995
= 1.5%
B¥C) + B = July 1, 1995 base salary

Example 1:

Salary range $17,000 to $18,500

Base salary $17,879.23

(17879.23%0.015) + 17,879.23 = $18,147.42 =
July 1, 1995 base salary

Example 2:

Salary range $17,000 to $18,500

Base salary $19,380.82

(19,380.82%0.015) + 19,380.82 = $19,671.53 =
July 1, 1995 base salary

1996 SALARY FORMULA/EXAMPLES

January 1, 1996

Top of salary range¥* “
Base salary on December 31, 1995
1.5 increase
(A-B) tf (A-B) £ 0, use O
If (A-B) € 275, use No.
If (A-B) > 275, use 275
|
|

m i

COW>

(D+B)C + B + D = January 1, 1996 base salary

Example 1:

Salary range $17,000 to $18,500
Base salary $18,147.42 i
(275 + 18,147.42)0.015 + 18,147.42 + 275 =
$18,698.76 = January 1, 1998 base satary

Example 2:

Salary range $17,000 to $18,500
Base satlary $19,671.53 :
(0 ¢+ 19,671.53)0.015 + 19,671.53 + 0D = $19,966.60
January 1, 1996 salary range

L |



1996 SALARY FORMULA/EXAMPLES - Continued

July 1, 1996:

Base salary on June 30, 1996
2% increase

B
c
(B*C) + B = July 1, 1996 base salary

* 111

Example 1:

Salary range $17,000 to $18,500

Base salary $18,698.76

(18,698.76%0,02) + 18,698.76 = $19,072,73 =
July 1, 1996 base salary

Example 2:
Salary range $17,000 to $18,500
Base salary $19,966.60

(19,966.60%0,02) + 19,9660.60 = $20,365.93 =
July 1, 1996 base salary

* Salary ranges as in Appendix B

14



ARTICLE VI

HOURS OF WORK
-

A. The regular work day for all full-time employees shall
consist of seven (7) hours of work plus one (1) hour or one half
(1/2) hour lunch period, with the exception of those employees
whose regular workday currently consists of sight (8) hours of work
plus one (1) hour or cone half (1/2) hour lunch period. The hours
of operation shall be 8:00 a.m. to 4:30 p.m., except for those
employees on second shift., All employees shall work between the
tiours of 9:30 a.m. and 11:00 a.m., and 2:00 p.m. and 3:30 p.m.
Employees on the first shift may choose to begin work up to one
half (1/2) hour earlier than scheduled. Should an employee begin
work earlier than scheduled, he/she will be entitled to leave work
earlier than his regularly scheduled ending time on the day he/she
arrived early. The amount of time employees may leave work early
may not exceed the amount of time the employee arrived early for
work. The flex-time provisions of this section must be mutually
agreed to by both the supervisor and empioyee. This policy will be
implemented no later than October 1, 199%94. So far as practicable,
an employee's work day shall not be changed without five (5)

working days notice.

B. The regular work week shall be from Monday through
Friday, inclusive, and shall consist of not more than thirty-five
(35) hours plus lunch periods, except those titles listed 1in
Appendix "A" as 40 hour/week employees.

C. Any time in excess of thirty-five (35) hours or forty
(40) hours where appropriate, shall be considered overtime and
shall be compensated at the rate of one and one-half (1 1/2) times
the regular rate of pay for each hour or fraction thereof in excess
of thirty-five (35) hours, or forty (40) hours where appropriate.
Doubie time shall be paid for all work performed on Sundays and on
holidays. Time and one-half (1 1/2) pay shall be paid for all work
performed on Saturdays. Overtime must be authorized by a

15
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Department or Division Head or Supervisor in charge. In the event
an employee is called back to work after the conclusion of a normal
work shift, the employee will be entitled to a minimum of two (2)
hours of overtime. Upon receipt of telephone call, the employee
shall automatically receive two (2) hours overtime, whether or not

they report to work.

D. There is no guarantee of overtime. However, when
overtime is required or available, such overtime will be assigned
to those employees in the department who normally perform said
work. Overtime opportunities will first be offered to the most
senior employee from a rotating list from that division who
normally performs said work. Should the most senior employee
refuse the opportunity, they go to the bottom of the list. Pt
shall be offered 1in descending order of seniority; 1if no one
accepts the opportunity, the least senior employee will be required
to work overtime. The next time overtime is offered, it will be
offered to the next senior employee on the rotation list

immediately following the last employee whe worked overtime.

E. The hours of work for the dispatchers shall consist of
eight (8) hours per day, with one (1) hour paid tunch peried.
Dispatchers shall work for four (4) days and then have two (2) days
off. Any change in shift schedules must be approved by the

Businhess Administrator.

F. Employees working on shifts of which the starting time is
after 11:00 a.m., shall receive, in addition to their regular pay,
an additional fifty (50) cents per hour.

G. There shall be a shift differential of 3.5% (three and
one-half percent) for employees scheduled to work the second shift
each day, and a shift differential of 4.0% {(four percent) for
employees scheduled to work the third shift each day. There shall

be no shift differential for employees who work the first shift,

16




ARTICLE VI
BREAKS

Employees covered by this agreement shall receive two (2)
fifteen (15) minute breaks per workday, one in the morning and one
in the afternocon, as long as it does not interfere with efficiency

of the job. Breaks will not be unreasonably denied and are subject
to the grievance procedure.

11




* ARTICLE VI ]
PROBAT IONARY PERIOD

A1) employees hired during the term of this agreement shall
serve a probationary period of sixty (60) calendar days from the
date of hire. During this probationary period, the Employer
reserves the right to discharge a probationary employee for any
reason. An employee, if discharged, shall not have recourse
through the grievance procedure set forth in this agreement. The
probationary period may be extended at the discretion of the
Department Head for an additional period of thirty (30) calendar
days.

18



ARTICLE 1X
VACATIONS

A. Employvees hired prior to June 30, 1993 shall enjoy the

following vacation schedule:
First year - one (1) day per month of employment not to exceed

ten (10} days.

2 - 5 years 10 days
6 - 9 years 15 days
10 - 11 years 20 days

One day each additional year after 11.

B. Employees hired on or after June 30, 1993, shall enjoy

the following vacation schedule:
First year - one (1) day per month of employment not to exceed

ten (10) days.

2 - 5 years 10 days
6 - 8§ years 15 days
10 - 14 years 20 days
15 years & over 25 days

C. A1l dispatchers hired prior to June 30, 1995 shall enjoy

the following vacation schedule:

1 - 5 years 14 days
6 - 10 years 21 days
11 - 14 vyears 28 days
15 - 19 years 35 days
20 years & over 42 days
D. Al)l dispatchers hired on or after June 30, 1995 shall

adhere to the vacation schedule as indicated in section B of this

article.

13




D. Permanent part-t¥me employees will receive pro-rated
vacation based on hours of work per week divided by thirty-five
{(35), multipliied by the number of vacation days credited for their
years of service,

For Example: Using this formula, a part-time employee with
seven (7) years of service who works an average of fifteen (15)
hours per week would be pro-rated as follows:

Average hours worked per week} 15 X 15% = 225 = 6.42 = 7 days

35 1 35
* Number of vacation days as determined by years of service.
PLEASE NOTE: in all instances where there is a fraction of a
day, the employee will be credited for a full day.

E. Employees will be alltowed to carry over only one year of
accumulated vacation days into the next calendar year.

F. Any employee who is on a leave of absence (i.e., unpaid

leave) shall have his/her vacation leave pro-rated for the time
absent.

G. Changes 1in the scheduling of vacations will not be
permitted without the prior approval of the Department Head.

H. i1f, for any reason, an employee’'s vacation is canceled or
not taken as scheduled, the vacation may be rescheduled pending
approval of the Department Head.

20




ARTICLE X

SICK LEAVE
A. Definition - Sick leave shall mean paid leave thgt shall

be granted to an employee who:
1. Through sickness or injury becomes incapacitated to
a degree that makes it impossible for the employee
to perform the duties of the employee's position;

2. Is quarantined by a physician because the employee

has been exposed to a contagious disease.

B. Eligibility - Each full-time employee over thirty-four

(34) hours, excluding seasonal and temporary employees, shall be
eligible for sick leave.
Those employees who work less than thirty-four (34) hours
a week shall receive pro-rated sick ieave based on hours of work
per week, divided by thirty-five (35), multiplied by twelve (12).
For Example: Using this formula, an employee who works
an average of ten (10} hours per week shall be pro-rated as

follows:

Average hours worked per week} 10 x 12% = 120 = 3.42 = 4 days

35 i 35

*Number of sick days for full-time employee.

PLEASE NOQTE: In all instances where there is a fraction of a

day, the employee will be credited for a full day.
The Township shall notify each employee at the time of hiring
as to eligibility for sick leave.

C. Amount of | eave - Each employee who is eligible for sick
leave shall receive twelve (12) days per annum to be accumulated.
These days will be credited to each employee upon January 1st of
each year. Employees having accumulated one or more of their sick
days credited for that year, will have the option to be paid their
current wage rate for up to six of these accumulated days in lieu
of carrying them over. Any employee who has accumulated more than
the six days as outlined above, and wishes to be paid wages for
their remaining days in 1ieu of carrying them over, may be paid one
day's current rate of pay for every two accumulated sick days. Any
emplioyee wishing to exercise the sick leave pay option must

exercise this option before the end of that year.

21
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D. The Township of Edison shall buy out all accumulated sick
time of all members of the bargaining unit in excess of $10,000.
said buy but shall be at the rate of one hundred percent (100%) of
each respective employee’'s rate of pay at the time of the buy out
for said sick time. Said buy out shall take place in the form of
a lump sum payment made to each respective employee no later than
December 31, 1995,

E. Reporting

T. If an employee is absent from work for reasons that
entitlie him/her to sick leave, the Department Head
or his designated representatives shall be notified
as early as possible, but no later than one (1)
hour prior to the start of shift.

2, The employee reporting sick leave shall notify the
Supervisor or his designee of the following:

a. The nature of the illness.

b. The telephone number where the employee may be
contacted during sick leave.

c. The expected duration of sick leave, if known.

3. The Supervisor shall record this information on the
appropriate sick Teave form.

4. Failure to notify the Department Head or his/her
designated representative may be cause for denial
of the use of sick leave for that absence and
constitute cause for discipiinary action. An
employee who is absent three (3) consecutive work
days or more and does not notify the Department
Head or designee any of the first two (2) days
shall be subject to dismissal.

F. General - During the protracted periods of illness or
disability of an employee, the Department Head may require interim
reports on the condition of the patient at periocds from the
attending physician and/or a Township medical physician. When
under medical care, employees are expected to conform to the
instructions of the attending physician if they wish to qualify for
salary payment during such period of iliness or disability.
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No employee shall be allowed to work and endanger the
health and well-being of other employees and if the
empiovee's condition warrants, the employee mave be
directed to the Township physician for an opinion as to
the fitness for duty.

Sick leave with pay shall not be allowed under the
following condition: When the employee, under medical
care, fails to carry out the orders of the attending
physician.

The recommendation of the Township medical physician as
well as those of the attending physician as to the
justification for the absence from duty on account of
disability or iliness of more than three (3) days or of
the fitness of the employee to return to duty shall be
considered by the Department Head. The Department Head
reserves the right 1in such cases where there is a
difference of professional opinion between the Township
physician and the personal physician, to reguire the
emp loyee to submit to an examination by a third doctor to
be paid by the Township.

In charging an employee with sick leave, the smallest
unit to be considered is one (1) hour.

Sick leave shall not be allowed for professional services
that may be normally scheduled within the employee's
regultar of f time, however, personal leave may be used for
ordinary dental care or doctor appointments in increments
of one (1) hour. The utilization of sick leave for
elective medical procedures will not be considered
without sufficient medical evidence to substantiate the
necessity of scheduling the medical or dental services
during the work day.

Habitual absenteeism or tardiness may be cause for
discipline up to and including discharge.

Any employee who calls in sick for the purpose of
engaging in outside employment or who engages in outside
employment while on sick leave without the permission of
the Department Head shall be subject to immediate

disciplinary action up to and including discharge.
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G. 5ick Leave Confinement Restriction - If an employee is

absent for reasons that entitle the employee to sick leave, because
of an injury sustained during his/her employment, he/she shall
remain at his/her place of confinement during the period in which
he/she is scheduled for work on the day(s) in qguestion.

1. }¥ an emergency necessitates his/her absence from
place of confinement, such emergency shall be
reported as soon as possible utilizing the below
described procedure.

2. if any other reason to leave the confines of
his/her home or place of confinement is necessary,
the employee must notify the Supervisor, Department
Head and/or Township Administrator in each
instance.

3, The Supervisor may visit the employee who 1is on
sick or worker's compensation leave at his/her
residence or place of confinement. Such visits
shall be recorded on the sick leave form.

4, The Supervisor may telephone the employee who has
reported off on sick leave or 1is on workers
compensation leave at his/her place of confinement
during the scheduled work day(s).

5. The sick leave residence restriction shall not
apply when sick leave is taken as part of maternity

leave.

H. Any employee who after two years of permanent service
suffers a major illness by doctor’'s determination, or major surgery
which requires lengthy absenteeism, not to exceed a pericd of one
(1) year, will receive full compensation. This benefit will become
effective after an absence of twenty (20) working days and in lieu

of sick pay insurance.

i. The Township of Etdison and AFSCME Local 3269 will
mutuaily agree upon 1in writing a short term and ltong term
disability coverage. Said coverage planwill be instituted in lieu

of the benefit mentioned in H above.
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ARTICLE XI
LEAVE OF ABSENCE WITH AND WIiTHOUT PAY

Section 1 - Leave of Absence Without Pay

A. Upon making timely application, employees may apply to
the employer for a leave of absence without pay for a period not
exceeding one hundred twenty (120} calendar days without loss of
senijority rights at the discretion of the employer. Extension for
such a leave may be granted or denied at the discretion of the
Township. Such a leave may be granted to employees who are
temporarily or physically handicapped or incapacitated to such an
extent that they are unable to perform their duties.

B. Leaves may also be granted to attend an approved school
with a course of study designed to increase an employee's
usefulness upoen return to service.

C. A leave of absence will not be granted to employees as a
matter of convenience or temporary advantage to such employees by
reason of work, hours of work, or increased compensation.
Employees seeking a leave of absence without pay shall submit such
a request in writing, stating the reasons why the leave is desired
and the expected return to duty date. In a non-emergent situation,
the employer will notify the employee of his decision at least two
(2) weeks prior to the start of the requested leave date.

D. An employee leaving a position prior to receiving such
written authorization by the respective Department Head involved,
shal)l be deemed to have left said position and abandoned such job
title. Further, such an act shall be considered a resignation from

the employment of the Township.

E. No seniority rights shall accrue during a leave of
absence. Any leave beyond one hundred twenty (120) calendar days
shall disqualify the employee for medical coverage. Leave
entitiements shall be pro-rated during leave.

F. Mothing in this revision shall supersede the provisions
of the New Jersey Family Leave Act.
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Section 2 - Maternity Leave

A. Maternity leave may be granted by the Township Busin=ss
Administrator or designee provided the request is made in writing
one (1) month prior to the effective date of leave. The leave, 1if
granted, shall be with pay, but not to exceed six (6) weeks. Leave
with pay shall not affect any accrued sick, vacation or personal
time.

B. The Township of Edison and AFSCME tocal 3269 will
mutually agree upon 1in writing a short term and long term
disability coverage. Said coverage plan will be instituted in lieu
of the benifit mentioned in A above.

cC. Nothing in this revision shall supersede the provisions
of the New Jersey family Leave Act but shall be construed te deal
exciusively with maternity leave.

D. Permanent part-time employees will receive pro-rated
maternity leave based on hours of work per week divided by thirty-
five (35), multiplied by thirty (30) days.

For Example: Using this formula, a part-time employee who

works an average of twenty (20) hours per week would be pro-rated
as follows:

Average hours worked per week} 20 X 30% = 600 = 17.14 = 18 days

35 1 35
PLEASE NOTE: In all instances where there is a fraction of

a day, the employee will be credited for a full day.
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.ARTICLE X1
TERMINAL LEAVE PAY AND RETIREMENT

A. Any employee having been continuously employed by the
Township for ten (10) years or more shall receive twenty (20) days
of terminal leave or severance pay. The terms of this section,
however, shall not apply to part-time or temporary employees and
shall not apply to those employees who have been discharged for

cause.

B. When an employee retires after twenty-five (25) years of

service or the age of sixty (60), he/she will receive:

1. 100% pay for accumulated sick time not to exceed
twenty thousand dolltars ($20,000); and
2. 100% pay for all accrued vacation time and any

allowable remaining personal days.
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ARTICLE XIi11t
- MILITARY LEAVE

A. Any full-time employee who is a member of the National
Guard, Naval Militia, Air National Guard or a Reserve component of
any of the armed forces of the United States and is required to
engage in field training, shall be granted military leave of
absence with pay for the period of such training as is authorized

by law. This paid leave of absence shall be in addition to his/her
vacation.

B. When an employee not on probation has been called to
active duty or inducted into the mititary or naval sources of the
United States, he/she shall automatically be granted an indefinite
leave of absence without pay for the duration of such active
military service but shall have their pension benefits continued up
to two (2) years. Such employee may be reinstated without loss of
privileges or seniority accrued to the last day worked, provided
he/she reports for duty with the employer within sixty (60) days
following his/her honorable discharge from the military service and

provided he/she has not voluntarily extended the length of his/her
military service.

C. If the military service occurs during a time of declared
war, reinstatement will be allowed up to three (3) months after the
date of honorable discharge unless the employee is incapacitated at
the time of discharge, in which case reinstatement will be allowed
up to three (3) months following his/her recovery, so long as

recovery occurs within two (2) vears from the date of discharge.
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ARTICLE XIV
FUNERAL LEAVE

A. In the event of death in the employee's immediate family,
any employee covered by this agreement shall be granted time off
without loss of pay from the day of death or the day of the
funeral, but in no event shall said leave exceed four (4) working

days.

B. The "immediate family"” shall include spouse, common law
spouse, legally recognized spouse, children, grandparents, brother,
sister, parents, current father-in-law, or mother-in-law or current
step relatives, brothers, sisters, parents and grandparents of
emp loyees spouse.

C. Reasonable verification of the event may be required by
the Township.

D. An employee shall be granted one (1) working day off with
full pay in case of the death of a retative not enumerated in
Section B above or a person who had a close relationship with the
employee, for the purpose of attending the funeral. Such
bereavement leave shall be approved by the Business Administrator
or his/her designee and is not in addition to any holiday cor

vacation time falling within the time of the bereavement.
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A The employer has the right to change insurance carriers
or institute a self-insurance program so long as an equal or better
level of benefits are provided.

B. The employer agrees to provide medical, dental, optical,
prescription, and insurance benefits provided in 1981 to all
employees covered by this agreement. However, the employees will
be responsible for a $2.00 co-payment on each prescription
purchase. Any change to the above criteria must be mutually agreed
upon in writing by both administration and AFSCME Local 3269,

C. Employees can choose not to enrcll in the Township’'s
health benefit program,. If they so choose, they can request from
the Business Administrateor a monthly municipal contribution in lieu
of benefits. The amount of such contribution shall be equal to one
half (1/2) of the amount the Township would otherwise pay for
health benefits 1if the employee enrolled in the Township health
program. Receipt of a municipal contribution is voluntary on the
part of the employee and they may enroll in the Township program
during the open enrollment period.

D. Emplovyees who work less than twenty-five (25) years and
have not attained the age of €65, will be permitted to assume their
existing package of benefits at the same cost currently being paid
by the Township of Edisen under provision of the Federal COBRA Law
reguirements. These benefits are available as a package or as
needed on an individual employee basis. The employee shall remit
the required fees in advance and in no event shall the Township
require more than six (€) months of premium and a maximum of two -
percent (2%) administrative fee. The responsibility of payment
becomes that of the employee, with payments being made at the
beginning of each month. All payments are toc be directed to the
Division of Personnel with the checks being made payable to the
Township of Edison.

E. Employees who work for the Township of Edison in a
permanent part-time or full time capacity for twenty—-five (25) full
years will retain the same health benefits when they retire at no
charge, and coverage for the employee’s surviving spouse in case of
death of the retired employee.
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HOL | DAYS

A. Al)l employees covered under this agreement receive the
following paid holidays:

- New Year's Day

- Martin Luther King's Birthday

-~ Lincoln's Birthday

- Washington's Birthday

- Good Friday

- Memorial Day

- Independence Day

- t abor Day

- Columbus Day (charged to a floating holiday)

- Veteran's Day

- Election Day

- Thanksgiving Day

- Friday following Thanksgiving Day

- 1/2 Day Christmas Eve

- Christmas Day

- 1/2 Day New Year's Eve

B. If a holiday falls on a Sunday, it shall be observed on
the following Monday. If a holiday falls on a Saturday, it shall
be observed on the preceding Friday.

C. Should an official holiday occur while an employee is on
sick or vacation leave, the employee shall not have that holiday

charged against sick or vacation leave.

D. The Dispatchers shall receive a check for cone hundred

twenty (120) paid holiday hours per year.

31




E. Permanent part-time employees will receive pro-rated paid
holidays based on hours of work per week, divided by thirty-five
(35), multiplied by fifteen (15).

For Example: Using this formula, a part-time empldyee who

works an average of twenty (20) hours per week would be pro-rated
as follows:

Average hours worked per week} 20 X 15% = 300 = 8.57 = 9 days

35 1 3
* Number of holidays for full time employees.

o

PLEASE NOTE: In all instances where there is a fraction of

a day, the employee will be credited for a full day.
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ARTICLE XVil
WORK INCURRED INJURIES

[ 3
A. Employees who are injured, whether slightly or severely,

while working, must make an immediate report within sixteen (16)
regular working hours thereof to the Department Head.

B. Employees may not return to work without a certification

from the attending physician that he/she is capable of returning to
work.
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ARTICLE XVI)i1i
DI!SCRIMINATION AND COERCION

-
A. The employer and the Union agree that there shall be no
discrimination against any employee because of age, race, creed,
color, religion, marital status, sex, political affiliation, sexual

preference, physical disability or national origin.

B. The employer and the Union agree that all employees
covered under the agreement have the right without fear of penalty
or reprisal to form, join, and assist any employee organization or
to refrain from any such activity,. There shail be no
discrimination by the employer or the Union against any employee
because of the employee’'s membership or non-membership or activity

or non-activity in the tnion.
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ARTICLE XIX
SEPARABILITY AND SAVINGS

If any provision of this agreement or any application of this
agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full

force and effect.
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ARTICLE XX
DEDUCT IONS_FROM SALARY

-
A, The Township agrees to deduct from the salaries of its

employees, subject to this agreement, dues from the Union. Such
deductions shall be made in compliance with Chapter 123, Public Law

B. A check-off shall commence for each emplovee who signs a
properly dated authorization card, supplied by the Unijon and
vaerified by the Township during the month following the filing of
such card with the Township. All monies shall be forwarded to
AFSCME Council 73 at 3635 Quakerbridge Road, Trenton, New Jersey,
08619.

c. If during the l1ife of this agreement there shall be any
change in the rate of membership dues, the Union shall furnish to
the Township written notice thirty (30) days prior to the effective
date of such change and shall furnish to the Township either new
authorizations from its members showing the authorized deduction
for each employee, or an official notification on the letterhead of
the Union and signed by the President of the Union advising of such
changed deduction.

D. The Union will provide the necessary “check-off
authorization™ form and the Union will secure the signatures of its

members on the forms and deliver the signed forms to the Township.

E. The Union shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken
by the Township in reliance upon salary deduction authorization
cards as furnished by the Union to the Township, or in reliance
upon the official notification on the letterhead of the Union and
signed by the president of the Union advising of such changed
deduction,
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ARTICLE XXI
JURY LEAVE -
A. All employees covered under this agreement who loses time

from their job because of jury duty as certified by the Clerk of
the Court shall be paid by the town their full daily base rate of
pay, up to a maximum of eight (8) hours per day, subject to the
following conditions:

1. The employee must notify the Department Head
immediately upon receipt of a summons for jury
sarvice;

2. The employee submits adequate proof of the time
served on the duty and the amount received far such

service.

B. If on any given day an employee is attending jury duty
within the County of Middlesex, he or she is released by the court
prior to 2:00 p.m., that employee shall be reguired to return to
work subject to work schedule of each department that day in order

to receive pay for that day.
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ARTICLE XXi1
PERSOMAL DAYS

A. Employees covered under this agreement shall be allowed
four (4) days of personal leave annually for transaction of
personal business with the approval of the Department Head or

immediate Supervisor. Such leave shall be non-cumulative.
B. Personal days shall not be taken on a day immediately
prior to or on the day immediately after a holiday or vacation day

except in cases of emergency.

C. In addition, if an employee gets married, he/she is
entitled to three (3) days off with pay.
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ART)CLE XXill
ACCESS TO PERSONNEL FILES

A. Any employee covered by this agreement shall have the
right to inspect and obtain copies of documents from his/her
personal personnel history file maintained in the Township
Personnel Department at any reasonable time upon ten (10) working
days written notice to the custodian thereof. Whenever, in the
opinion of the employee's Supervisor, derogatory material is placed
in the employee’s personal history file, the Township agrees to
notify the employee in writing of that action. The contents of the
employee's personal history file shall not be made public unless
required in disciplinary proceedings or by court order of subpocena
process in a judicial! proceeding. Any employee covered by this
agreement shali be allowed to place in such a file a response to
anything contained therein within ten (10) working days of notice
that material is placed in file.

B. Any employee who has not had any disciplinary action

against them for a period of eighteen (18) months, will have all

previous similar disciplinary actions removed from file.
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ARTICLE XXIV
UNION RIGHTS

A. Union Stewards and Officers
1. A written ltist of Union Officers and Stewards shall

be furnished to the employer immediately after
their designation and the Union shall notify the
emp loyer promptly of any changes of such Union
Officers or Stewards.

2. Representatives of the Union who are not employvees
of the Township shall be permitted to visit with
employees during working hours upon proper
notification and approval of the Business
Administrator or his designee. Such meeting shall
not exceed thirty (30) minutes.

B. Job Postings

All positions 1in Appendix A, all new positions not
covered in Appendix A and all positions not covered by any other
bargaining unit will be posted on the bulletin boards. The posting
will include a description of the job, all required qualifications,
the location of the vacancy, the procedures to be followed by
employees interested in making application, pay rates and hours of
work. Said application must be made within five (5) working days
of posting. A copy of the posting will be given to the Union
president or his designee at least one day prior to posting.

C. Job Bidding

1. All new or existing Jjob openings will be offered

first to all members of this bargaining unit. i f
after ten (10) working days no members of this
bargaining unit fulfill the requirements of the job
posting, then the job will be open to anyone

outside this bargaining unit.

40



2.

If one or more members meet the requirements,
Township seniority shall prevail.

Members of the bargaining unit, who are applicants
for openings, shall be notified in person of the
disposition of their application simultaneously or
as close as possible to the publication of the name

of the successful applicant.
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ARTICLE XXV
UNION _BUS|INESS

o

A. The President, Vice-President, and/or Shop Steward of the
Union, or delegate will be granted time of f without loss of pay for
the purpose of attending Union conventions or conferences, provided
that the maximum amount of such time off for the total amount of
emp loyees, without loss of pay during the period of this Agreement,
shall not exceed thirty (30) working days per year. The employee
must notify the employer of said leave at least five (5) days prior
to the convention or conference.

B. Leave under this section shall be limited to not more
than three (3) employees at one time. However, an additional one
(1) or two (2) employees may be permitted to leave work for Union
business at the discretion of the immediate Supervisor or his/her
designee. This shall not be unreasonably denied.
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ARTICLE XXVI
CHECKOFF
o
A. The employer agrees to deduct the Union monthly

membership dues from the pay of those employees who individually
request in writing that such deductions be made. The amounts to be
deducted shall be certified to the employer by the Treasurer of the
Union and the aggregate deduction of all employees shall be
remitted to Council #73 AFSCME, together with a list of names of
all employees for whom the deductions were made, by the 10th day of
the succeeding month after such deductions are made. This
authorization shall remain in effect unless it is canceled in
writing by the employee during the entire month of June in any
year. Such written notice shall be sent to the Payroll Department
of the Township and the Union.

B. Any employee in the bargaining unit, on the effective
date of this agreement, who does not join the Union within thirty
(30) days thereafter, any new employee who does not join within
thirty (30) days of initial employment within the unit and any
employee previously employed within the unit who does not join
within ten (10) days of re-entry inteo employment within the unit
shall have as a condition of employment pay a representation fee to
the Union. Payment of the representation fee shall be by automatic
payroll deductien. This authorization for automatic payroll
deduction shall remain in effect unless it is canceled in writing
by the employee during the period of June 15 - June 25 (both dates
inclusive) of any year. Such written notice shall be sent to the
Payroll bepartment of the Township and the Union. The
representation fee shall be in an amount equal to 85% of the
regular Union membership dues, fees, and assessments as certified
to the employer by the Union. The Union may revise its
certification of the amount of the representation fee at any time

to reflect changes in the Union membership dues, fees and

43




assessments. The Union's entitlement to the repressntation fee
shall continue beyond the terminstion date of this agreement so
long as the Union remains the majority representative of the
employees in the unit, provided that no modification is made in
this provision by a successor agreement between the Union and the
employer. For the purposes of this provision, employees employed
on a ten-month basis or who are reappointed from year to year shall

be considered to be in continuous employment.

C. The Union shall indemnify and hold the employer harmless
against any and all claims, demands, suits and other forms of
1iability that may arise out of, or by reason of any action taken
or not taken by the employer in conformance with this provision.
The Union shall intervene in, and defend, any administrative or
court litigation concerning this provision. In any such
litigation, the employer shall have no obligation to defend this

provision.
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ARTICLE XXV1il

ROUCAT ION

A. All employees covered by this agreesment shall be eligible
to receive financial reimbursement of job related courses,
including career or development, in the following areas:

1. Business/ Vocational/ Technical/ Training/ Seminar/
Workshops courses;

2. Career development and continuing sducation courses
which will aid the employee in his/her employment
with the Township.

B. The decision of job-relatedness and thus reimbursement
eligibility is within the Township’'s discretion.

C. All educational courses that are job related or that may
enable an employee to qualify for promotional advancement in
his/her department or related departments, which have also been
approved by the Township, and that are successfully completed by
the bargaining unit employees, shall be paid for by the Township in
the amount per credit hour as charged by Rutgers University. Prior
approval from the employee's respective Department Head or the
Township Administrator, makes said <courses eligible for
reimbursement. A1l training courses that are successfully
completed by the bargaining unit members shall be paid for by the
Township.

D. "Successfully compTeted” means that to gain
reimbursement, the employees must obfain a certification from the
educational institution involved, indicating that if letter grade
is given for the course, a grade of "C" or better must be obtained.
1f no letter grades are provided, then a certification must show
that the employee has complieted and passed the course. Employees
who leave the employ of the Township within one year of receipt of
the monies, shall remit all monies received, except in cases of
death or disability.
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E. The cost of vocational training courses will be
reimbursed at the rate of 100%. Al1 applications for vocational
training courses must be submitted o the Department Head or the
Business Administrator for review and approval before reimbursement

can be granted.
F. All employees shall receive a one time supplement of $25

per credit hour for books and/or supplies for Business/ Vocational/

Technical/ Training/ College/ Seminar/ Workshop courses
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ARTICLE XXVill
BULLETIN BOARDS

The Township shall provide six (6) bulletin boards in the
sizes and locations listed below for the exclusive use of the Union
for the purpose of posting Union announcements and other
information. All such material shall first be submitted by a Union
elected officer to the Township's Business Administrater or his
designee and must be reviewed and approved by the Business
Administrator or his designee before it can be posted. No such
material deemed by the Business Administrator or his designee, to

be controversial in nature, shall be posted.

Bulletin boards shall be as follows:

1. Municipal Building - 24" x 36" - To be located in main

lecbby on wall between Council Chambers and Tax
Collector‘s office.

2. Police Dept., - 18" x 24" - To be located in main lobby
behind switchboard operator, above water fountain.

3. Stelton Recreation Center ~ 18" x 24" - To be located in
employee lunch room.

4, Minnie B. Veal Center - 18" x 24" - To be located in back

copier room.
5. Health Center - 18" x 24" - To be in office area.
6. Woodbridge Ave. Sr. Citizen Ctr. - 18" x 24" - To be in

office area.
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ARTICLE XXI1X
CLOTHING ALLOWANCE AND UNIFORMS

A, Each position marked with an "A" shall receive the
following:

1. Two pairs of boots per year, one summer, one winter.

2. One three-quarter length winter coat.

3. One jacket for spring/faill,.

4, Five shirts per ysar (summer).

All clothing shall have the employees’' name and position

on the front. The back shall have the township logo.

B. Each position marked with a "B” shall receive the
following:

1. $250.00 cash per year, to be distributed in January
of each year.

C. Each position marked with a "C" shall receive the
following:

1. $500.00 cash per year to be distributed as follows:
$250.00 in January of each year and $250.00 in July
of each vear.

Meter Reader . . . . . . . - & ¢ ¢« « 4 4 +« &« + + « +» +« . A,B
Supervisor, Engineering Services . . . . . . . . . . . . . A
Principal Design Engineer . . . . . . « « « « +« + s « +» . A
Principal Design/Surveyer . . . . .+ + « + « « « + + . . A,C
Design/Inspector . . . . . . . + « « « +« v « « « « . . - A,B
Principal Field inspector . . . . . . . . . + « 4+ + . . A,B
Draftsperson/Surveyor . . . . . + +« « « + + 4« + + . +« . A,C
Building Sub Code Officer . . . . . . . . . . . . . - . A,B
Electrical Sub Code Officer . . . . . . . . . . . . . . A,B
Plumbing Sub Code Officer . . . . . . « + . « . . A,B
Fire Sub Code Officer . . . . . . . . - . <« <« + « . . . A,B
Building Inspector . . . . . . . . . . . . . < . . .+ . . A,B
Electrical Inspector . . . . .« « « « v v 4 w « o o o . A,B
Plumbing Inspector . . . . . . .« .+ +« « « « « v+ + . . A,B
Fire Inspector . . . . . . . < &« + 4 e e e e e . A,B

48

R e s —semr m, e S e -1

Hrm mf L M ms —  eE fi m———— .



Inspector (Recycling)

Assistant Building Inspecgbr

Zoning Officer . . .
Assistant Zoning Off1cer
Cchief Sanitary Inspector
Housing Inspector . , . .,

Sanitary inspector . . . .
Public Health Inspector
Dog Warden . . . . .

Assistant Dog Warden . . .
Building Services . e .
Maintenance . . . . . . .
Sr. ¥Yan Driver . . . . . .
Van Driver . . . . . . . .
Bus Driver . . . . . . . .
Van-Bus Driver . ., . . . .
Transportation Driver . .
Assessor Investigator

Shelter Manager . . . . .
Assistant Assessor .
wWatchman . . . . .

Jr. Clerk Storekeeper

Principal Design/Party Ch1ef

Draftsperson/Transitperson
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ARTICLE XXX
OUTS WE_EMPLOYMENT

Employees will not be permitted tc engage in outside
emp loyment which conflicts with their responsibility to the
Township. Employees will be permitted to engage in outside
emp loyment if it does not constitute a conflict of interest and is
work that would not be performed during the employee's normal tours
of duty with the Township. However, the employee recognizes that
his/her primary employment responsibility is to the Township and
will therefore be available, immediately following tours of duty,
upon reasonable notice by the Township, if he/she is called back to
perform service on an emergency basis at hours other than during
his/her normal tours of duty.
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ARTICLE XXX!
EMERQGENCIES
=
A, Emergencies and snow days are determined by the Township

Business Administrator or his designee.

B. In the event the Township Business Administrator declares
an emergency or show day prior to the start of any employee's shift
that prohibits that employee from coming to work, the Township
shall compensate the employee for the full day at his/her regular
rate of pay.

C. In the event an emergency has been called by the Township
Business Administrator at some time during the business day, and
the employees are advised to leave the building for the day, those
employees who leave shall be paid as though they worked the full
day. Any employee ordered to stay during the emergency, shall be
paid overtime at the rate of time and one half (1 1/2) in addition
to his/her regular days pay. Should an employee decide to stay
during the emergency at his/her discretion, that employee will not
receive additional compensation. An employee not reporting to work
on this day will be required to deduct time off from his/her

remaining personal or vacation days.
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ART | CLE_XXX | |
PROFESS |ONAL L ICENSES _AND PROFESS|ONAL ORGANZATIONS

Employees covered by this agreement shall be reimbursed for
all professional job related licenses and professional organization
memberships as per the approval of the Business Administrator.
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ARTICLE XXX!1|
CAR EXPENSES/TOLLS/PARK ING

-
Car Expenses

Reimbursement for car expenses will be made at current
I.R.S5, Rataea.

Tolls/Parking

Tolls or parking expenses will be reimbursed when
receipts are submitted.
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ART|CLE XXX1V
SENIQRITY, | AYOFF AND RECALL

A. Seniority is defined as the length of time equal to each
employee’'s unbroken, continucus service with the Township since the
first day of hire or since the last break in continuous service.

B. A break in continuous service is caused by the following:

1. Resignation or retirement.

2. Discharge for cause.

3. Failure to respond to a Notice of Recall within
five (5) working days, and to report for work
within the same five (5) working days, provided,
however, that if a recalted employee 1is employed
elsewhere at the time of recall, the report date
may be delayed for an additional five (5) working
days.

4. Failure to report te work the first regular work
day following the end of a lTeave of absence period,
unless prevented by conditioens beyond the
employee’'s control,

5. Inability to work as a result of sickness or injury
for a period not to exceed twenty-four (24) months,

6. Layoff for more than twenty-four (24) months or for
the number of months of service, prior to the start
of the layoff, whichever is less.

7. Death.

C. All permanent employees shall be given a twenty (20)
working day written notice prior to any layoff.

D. All probationary, temporary, summer and part-time
employees shall be laid off before any layoff of permanent full-

time employees occur.

E. Employees subject to layoff in their classification shall
be offered work in another classification within their job family,

provided there is an available opening.




F. Each employee shall bave seniority only in the
classification in which he/she is placed. Reclassified employsees
shall have seniority in tieir new classification equal to their
total unbroken continuous service with the Township. In the event
ltayoff is required in a given <classification within a
department(s), employees shall be laid off 1in strict seniority
order with the person with the least seniority the first to be laid
off and the person with the most seniority the last to be laid off.
In the event that two employees were hired on the same day, for the
purpose of layoff and recall, their senijority shall be in
alphabetical order, with the letter "A"” considered more senior than
the letter "B".

in lieu of layoff, an employee may displace a less senior
employee 1in the classification currently held or in a lower
classification in the same job family, regardless of department,
provided the employee is qualified to perform the functions of that
different job classification.

Faor the purpose of this paragraph, there are five (5) job
families as follows:

JOB FAMILY |

{Tier 1) Administrative Assistant
Assistant Assessor
Assistant Court Clerk
Office Supervisor Recreation
Supervisor of Utilities
Supervisor of Division of Aging
Sr. Accountant
Accountant 1
Accountant
Executive Secretary )
Principal Administrative Secretary
Administrative Secretary

Secretary

(Tier 3) Deputy Tax Collector
Office Supervisor - 35 hours/week
Office Supervisor - 40 hours/week

Sr. Deputy Court Clerk
Assessor investigator
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JOB_FAMILY | - Continued

(Tier 4) Deputy Court Clerk
Deputy CourteClerk Violations
Principal Accounts Clerk
Jr. Deputy Court Clerk

Payroll Coordinator

Records and information Manager

Assessing Assistant

Payroll Clerk

Sr. Purchasing Clerk

Specification Writer

Sr. Clerk Storekeeper

Jr. Clerk Storekeeper

(Tier 5) Computer Operator
Vicolation Clerk

Cashier

Specialized Clerk

Title Search Clerk

Sr., Clerk Typist

Purchasing Clerk

(Tier 68) Clerk Typist
Switchboard Operator

Liaison

Clerk

Mail Clerk

Clerk Typist P/T

JOB FAMILY (1

Supervisor Engineering Services
Principal Design Engineer
Principal Design/Party Chief
Principal Engineering lInspector
Designer/Inspector
(Tier 1) Building Sub-Code Official
Etectrical Sub-Code Official
Fire Sub-Code Cfficial
Plumbing Sub-Code Official
Zening Officer
{(Tier 2) Building Inspector
Electrical inspector
Fire Inspector
Plumbing Inspector
Draftsperson/Transitperson
Assistant Building inspector
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JOB FAMILY 1l - Continued

Assistant Zoning Officer
Recycling Inspector
tnspector Trainee

Fire !nspector P/T

JOB FAMILY 311

(Tier 1) Geriatrics Specialist
Program Coordinator

Recreation Program Dev. Special

Recreation Sports Specialist

Recreation Specialist

Recreation Leader

Assistant Recreation Leader

Sr. Van Driver

van Driver/Bus Driver

Transportation Driver

Recreation Instructor/Clerical

Youth Counselor P/T

Juvenile Counselor P/T

Curator Edison Township P/T

JOB FAMILY IV

Chief Sanitary Inspector

Sanitary Inspector

Housing inspector

Public Health inspector

Shelter Manager

Dog Warden

Assistant Dog Warden

(Tier 1) Building Services
Maintenance

Assistant Welfare investigator

Meter Reader

wWatchman

Sanitary Inspector P/T

Housing lInspector P/T

Principal Technical Coordinator
Communication Specialist
Dispatcher

Video Field Producer
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G. in the esvent of the elimination of a department and/or

division, and a similar department and/or division is created, the

saniori}y/layoff and recall shall be adhered to.

H. Recall

1.

In the event that a recall is required in a given
classification, employees shall be recailed in
strict seniority order inverse to the sequence of
layoff, with the employees having the most
seniority being recalled first and the emplovees
having the least seniority being recalled last,
Upon a recall, employees on layoff may exercise
their seniority to return to the classification
formerly held or to lower classifications within
the job family which they were placed at the time
of the layoff.

Notice of recall shall be given in writing, return
receipt requested, to the employee's last recorded
address as reported to the Personnel Department.
An employee shall be deemed to have received the
notice of recall on the date the return receipt
slip is signed. If the employee is unable to
receive written notice, for whatever reason, he
shall be deemed toc have received said notice five
(5) working days after the notice 1is sent by the
Township. A copy of said written notice will be
given to the Union. Recalled employees shall be
given up to five (8) working days after receiving
certified notice of recall to return to Township
emp loyment before their recall rights are
forfeited.

In the course of a recall, employees who have
displaced less senior employees, as provided in
Paragraph four (4), will be given the opportunity
to return in seniority order to their former

classifications.
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4. When an employee is recalled from layoff and
reinstated, the employee 1is considered te hava
continuou; service credit for computation of future
earned benefits, The calculation of total period
of continuous service, however, does not include
the length of the period of the employee's layoff.

I. An employee who is transferred or "bumped” as a result of
a layoff, shall have his/her salary reduced to the highest salary
in the lower classification to which the employee 1is bumped,
provided that that salary is not higher than his/her current
salary. When such an incident occurs the employee shall receive a
salary equal to the next highest salary in the lower
classification.

in the event that an employee is transferred or "bumped"” as a
result of a layoff, into a job classification which is in the same
tier as the job classification from which he/she is displaced,
he/she will not have his/her salary reduced.

J. in all applications of seniority, departmental seniority
shall be given preference in vacation schedules, overtime, personal
days, and work shifts where a dispute arises between two or more

emp loyees.

K. In matters of promotion or demotion, if qualifications,

abilities and fitness are equal, then seniority shall prevait.

L. The Township shall maintain an accurate, up-to-date
seniority roster showing each employee’s date of hire,
classification, and pay rate and shall furnish copies of same to

the Union upon request,
M. The Township shall promptly advise the appropriate Union

representative of any change which necessitates amendments to the
seniority list.
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ARTICLE XXXV
QUT_OF TITLE WORK

A, Any employee working in an acting capacity in a job level
higher than his/her own, shall be paid at least entry level of the
higher job classification providing that the entry level is a least
six percent (6%) higher than his/her own rate of pay, subject to
the following:

1. Except in cases of emergencies, no employee may work out

of titie until approval is granted through the Department
Head or immediate Supervisor pricor to the employee
performing said work. In emergency situations, approval
by the Department Head or immediate Supervisor may be
obtained after the fact, but no later than two (2) weeks
after the assignment begins.

2. That said assignment must be for at least one (1) day for

the purposes of out-of-title work.
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ARTICLE XXXVI
EMPLOYEES ON CALL

All employees covered by this agreement, who are required by
their Department Head, immediate Supervisor o¢r Business
Administrator to be on call at any time during the week, shall be
compensated at the rate of $50.00 per week.
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JOB _DESCRIPTIONS/JOB QUALIFICATIONS

A, The Employer will provide the Union, upon requegt, with
a complete set of job descriptions for all job classifications
covered by this agreement. The Union shall be notified of any
proposed changes in any job classification and shall have the right

to negotiate on this subject.

B. A1l dispatchers shall be required to be certified in CPR,
911, and EMD.
C. Training for those dispatchers hired before June 30,

1995, shall be paid for by the township of Edison. For those
employees who do not attend class during their work hours shalt
receive equal time off at a time when this does not interfere with
the daily work schedule of that department. Certification will
become mandatory for these employees on a date mutually agreed upon
between administration and AFSCME tocal 3269.

D. Employees hired on or after June 30, 1985 shall be
reguired to be certified in CPR and EMD as a prereguisite for

emp loyment.
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ARTICLE XXXViii
FULLY BARGAINED AQREEMENT

A, The employer and the Union agree that this agreement is
the complete agreement between them and that no other
understandings or agreements and no past practices shall be binding
on the employer or the Union during the term of this agreement
unless agreed to in writing betwesn the employer and the Union

subsequent to the date of execution of the agreement.

B. This agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject of
negotiations. During the term of this agreement, neither party
will be required to negotiate with respect to any such matter;
whether or not covered by this agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at

the time they negotiated or signed this agreement.

C. It is the intent of the parties that the provisions of
this agreement, except where noted in this agreement, will
supersede all prior agresments and understandings, oral or written,
expressed or implied, between the parties, and shall govern their
entire relationship and shall be the sole source of any and altl
rights or claims which may be asserted. The Unicn for the tife of
this agreement, hereby waives any rights to request to negotiate or
bargain with respect to any matters contained in this agreement.
It is mutually understood that this clause is a clear waiver as te

any right not expressed in this agreement,

D. This agreement is separate and distingt from, and
independent of all other agreements entered into between Union and
other employer aorganizations irrespective of any similarity between
this agreement and any such other agreements. No act or thing done
by the parties to such other agreements, or notices given under the
provision thereof, shall change or moedify this agreement, or in any
manner affect the contractual relationship of the parties hereto.
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E. This agreement shall not be modified in whole or in
part by the parties except by an instrument in writing only
executed by bdth parties.
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ARTICLE XXXIX
LABOR/MANAGEMENT MEET INGS -

The parties to this agreement agree to meet on a quarterly
basis, if needed, to discuss matters of mutual concern.

Either the union or the Township may call for a meeting.

The party calling for the meeting shall submit an agenda to
the other party five (5) days in advance.

These Labor/Management meetings shall not be used to
circumvent the grievance procedure and are designed to promote

communication and harmonious relations between the parties.




ARTICLE XXXX
ADDENDUM

The parties agree to negotiate with respect to dispatchers
only. The negotiations shall only apply to hours of work, jury

leave and vacation. The negotiations shall be limited to the above

subjects only and shal) take place no later than three months after
a duly executed contract. Said negotiations shall occur between
dispatchers and Police Administration and shall be approved by the

Business Administrator and signed by the union and mayor.
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ARTICLE XXXXJ
DURATION

This agreement shall be Th full force and effect as of January
1, 1994, and remain in effect to and including December 31, 19396,
without any reopening date. This agreement shall continue in full
force and effect from year to year thereafter, until one party or
the other gives notice, in writing, no sooner than one hundred
fifty (150) days, nor later than one hundred twenty (120) days
prior to the expiration of this agreement.

IN WITNESS THERFOF, the parties have hereunto set their hands
and seals at Edison, New Jersey on this day may 18, 1995.
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APPENDIX A
JOB TITLES

Accountant

Accountant ||

Administrative Assistant
Administrative Secretary
Assessing Assistant

Assessor Investigator
Assistant Assessor

Assistant Building Inspector *
Assistant Court Clerk
Assistant Dog Warden ¥
Assistant Recreation Leader
Assistant Township Engineer ¥
Assistant Welfare Investigator
Assistant Zoning Officer ¥
Building inspector *

Building Services ¥

Building Sub-Code Officer *
Bus Driver

Cashier

Chief of Party #*

Chief Sanitary Inspector ¥
Clerk

Clerk Typist

Clerk Typist P/T
Communication Specialist
Computer Operator

Curator Township of Edison (P/T)
Deputy Court Clerk

Deputy Court Clerk Vviolation Bureau
Deputy Tax Collector
Design/Inspector *

Dispatcher ¥

Dog Warden *

Draftsperson *
Draftsperson/Surveyor *
Draftsperson/Transitperson¥*
Electrical inspector *
Electrical Sub-Code Officer *
Executive Engineering Assistant
Executive Secretary
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Field Inspector ¥

Fire Inspector ¥

Fire inspector (P/T)
Fire Sub-Code Officer *
Qeriatrics Specialist
Housing Inspector *
Housing Inspector P/T

inspector
Jr. Clerk

Trainee ¥
Storekeeper ¥

Jr. Deputy Court Clerk
Juvenile Counselaor (P/T)

Liaison

Mail Clerk

Maintenance #*
Meter Reader

Office Sup

ervisor

Office Supervisor Recreation

Payroll Ci
Payroll Co
Plumbing |

erk
ordinator
nspector *

Plumbing Sub-Code Officer ¥
Police Matron (P/T)

Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal

Accounts Clerk
Administrative Secretary
Design Engineer ¥
Desigh/Party Chief#
Design/Surveyor ¥
Engineering Inspector¥
Field Inspector ¥
Technical Ccordinator

Program Coordinator

Public Hea
Purchasing
Records an
Recreation
Recreation
Recreation
Recreation
Recreat ion
Recycling

Rodperson

Sanitary |
Sanitary |
Secretary

Shelter Ma
Specialize

1th Inspector ¥
Clerk
d Information Manager
instructor/Clerical
Leader
Program Dev. Special
Specialist
Sports Specialist
Inspector #*
¥
naspector *
nspector (P/T)

nager ¥
d Clerk




specification Writer
Sr. Accountant

sr. Clerk Storekeeper
Sr. Clerk Typist

sr. Deputy Court Clerk
Sr. Design Engineer *
Sr. Designer *

Sr. Draftsperson ¥
Sr. Field inspector ¥
Sr. Inspector ¥

Sr. Purchasing Clerk
Sr. Van Driver
Supervisor Engineering Services ¥
Supervisor of Division of Aging
Suparvisor of Utilities
Switchboard Operator

Title Search Clerk

Transitperson #*

Transportation Driver

Van Driver

Van CGriver/Bus Driver

Video Field Producer

Viotation Clerk

watchman *

Youth Counselor (P/T)

Zoning Officer *

A1l job titles marked with an asterisk (¥) are forty (40) hour
per week jobs, as 1s the Office Supervisor position 1in the
Department of Public Works.

The following positions, 1in addition to the statutory
exclusions noted in the Recognition Clause, Article |, are excluded
from the collective negotiations units represented by AFSCME
Council 3269. While the titles listed on the previous pages are
represented by the Union, the particular positions within the

titles listed below are excluded.

Executive Secretary . . . , . Business Administration
Executive Secretary . . . . . . .« . . Police Chief
Executive Secretary . . . . . . . . . . . . Fire Chief
Executive Secretary . . . ., . . Public Safety Director
Administrative Secretary . . . Business Administration
Administrative Assistant . . . . . Personnel Department
Clerk Typist . . . . . . . . . . . Personnel Department




APPENDIX B

1994-1996 SALARY RANGES

FOR AFSCME LOCAL NO. 3269

TITLE
Accountant . . . . . . . . .
Accountant 11 ., , ., . . . . . .

Administrative Assistant .
Administrative Secretary . .
Assessing Assistant . . ,

Assesscor lnvestdigator . . . . .
Assistant Recreation Leader .

Assistant Assessor . . . . . .
Assistant Building Inspector .
Assistant Court Clerk . . . . .
Assistant Dog Warden . . . . .

Assistant Welfare Investigator
Assistant Zoning Officer . . .
Building Sub-Code Official

Building Inspector . . . . . .
Building Services . . . . . . .
Cashier . . . . . . . . . . .

Chief Sanitary inspector . . .
Clterk . . . . . . . . « + . .
Clerk Typist . . . . . . . . .
Clerk Typist P/T . . . . . . .
Communication Specialist . . .
Computer GCperator . . . . . . .
Curator Edison Township P/T . .
Geputy Court Clerk . . . . . .
Deputy Court Clerk Violations .
Deputy Tax Collecter . . . . .
Designer/inspector . . . . .
Dispatchers ., . . . . . . . . .
Dog Warden . . . . . . . . . .
bDraftsperson/Surveyor . . . . .
Draftsperson/Transitperson . .
Electrical tnspector . . . .
Electrical Sub-Code Official
Executive Engineering Assistant
Executive Secretary . . . . . .

SALARY RANGE

$27,000.
$27,000.
$34,000.
$25,000.
$19,000.
$22,000.
$18,000.
$23,000.
$28,000.
$29,000.
$18,000.
$15,000.
$23,000.
$35,000.
$28,000.
$18,000.
$15,000.
$35,000.
$15,000.
$17,000.
$8.00 hr
$35,000.
$19,000.
$9.00hr
$19,000.
$19,000.
$24,000.
$34,000.
$22,000.
$20,000.
$28,000.
$28,000.
$28,000.
$35,000.
$31,000.
$31,000.

to

to

to
to

$33,000.
$33,000.
$37,000.
$29,000.
$25,000.
$26,000.
$23,000.
$39,000.
$34,000.
$35,000.
$24,000.
$20,000.
$32,000.
$43,000.
$40,000.
$25,000.
$23,000.
$42,000.
$17,000.
$18,500.
$9.00 hr
$38,000.
$22,000.
$11.00hr
$25,000.
$25,000.
$30, 000,
$37,000.
$31,000.
$33,000.
$34,000.
$34,000.
$40,000.
$43,000.
$34,000.
$34,000.
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TITLE

Fire tnspector . . . . . . .
Fire Inspector P/T . . . . . . .
Fire Sub-Code Official . . . . .
Geriatrics Specialist . . . . .
Housing inspector . . . ., . . .
Housing Inspector P/T .

Inspector
Jr. Clerk

Trainee ., . . .
Storekeeper . . . , . .

Jr. Deputy Court Clerk
Juveniie Counselor P/T . . . . .

Liason .

Mail Clerk

" - -

- - . . - 3 . -

Maintenance . . . . . . . .

Meter Reader . , .

Ooffice Supervisor/35

¢office Supervisor/40 . . . . . .
office Supervisor Recreation

Payroll CI

erk . . .

Payroll Coordinator . .

Plumbing |

nspaector . . . . . .

Plumbing Sub-Code Official . .

Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Praogram Co
Public Hea
Purchasing
Records an
Recreation
Recreation
Recreation
Recreation
Recreation
Recycling

Accounts Clerk . . . .
Administrative Secretary
Design Engineer ., . .
Design/Party Chief
Design/Surveyor
Engineering Inspector
Field Inspector . . .
Technical Coordinator
ordinator

1th Inspector
Clerk ., . . . . .

d information Manager
Instructor/Clerical
Leader
Program Dev. Specialist
Specialist . . . . .
Sports Specialist

inspector

Y

SALARY RANGE

$28,000.
$15.00hr
$35,000.
$28,000.
$26,000.
$£15.00hr
$17,000.
$19,000.
$19,000.
$23.00hr
$16,000.
$15,000.
$18,000.
$18,000.
$23,000.
$26,000.
$34,000.
$18,000.
$22,000.
$28,000.
$35,000.
$23,000.
$28,000.
$46,000.
$45,000.
$45,000.
$34,000.
$34,000.
$32,000.
$27,000.
$26,000.
$15,000.
$20,000.
$16,000.
$25,000.
$25,000.
$25,000.
$25,000.
$21,000.

$40,000.
$16.83hr
$43,000.
$35,000.
$36,000.
$17.00hr
$22,000.
$23,000.
$25,000.
$25.00hr
$17,000.
$16,000.
$25,000.
$£20,000.
$27,000.
$28,000.
$37,000.
$25,000.
$26,000.
$40,000.
$43,000,
$2%9,000.
$31,000.
$49,000.
$48,000.
$48,000.
$40,000,
£40,000.
$38,000.
$35,000.
$30,000.
$18,000.
$25,000.
$18,000.
$31,000.
$31,000.
$£31,000.
$31,000.
$23,000.
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JTLTLE

Sanitary Inspector . . . . .
Sanitary Inspector P/T . . . .

Secreotary . . . . . . . . . . .
Shelter Manager . . . . . . . .
Spectalized Clerk . . . . . . .
Specification Writer . . . , .
Sr. Van Driver . . . . . . . .
Sr. Accountant . . . . . . . .
Sr. Chief Storekeeper . . . ., .
Sr. Clerk Storekeeper . . . . .
Sr. Clerk Typist . . . . . . .
Sr. Deputy Court Clerk .

Sr. Purchasing Clerk . . . . .
Supervisor of Division of Aging
Supervisor of Utility . . . . .
Supervisor Engineering Services
Switchboard Operator . . . . .

Title Search Clerk . . . . . .
Transportation Driver . . .

Van Driver/Bus Driver . . . . .
Video Field Producer ., . . ., .
Violation Clerk . . . . . . . .
watchman . . . . . . . . . . .
Youth Counselor P/T . . . . . .
Zoning Officer . . . . . . .

SALARY RANGE

$26,000.
$15.00hr
$23,000.
$23,000.
$15,000.
$21,000.
$22,000.
$30,000,
$21,000.
$21,000.
$17,500.
$22,000.
$18,000.
$32,000.
$32,000.
$60,000.
$17,000.
$17,500.
$£16,000.
418,500.
$24,000.
$17,000,
$16,000.
$23.00hr
$35,000.

$36,000.
$17.00hr
$27,000.
$27,000.
$23,000.
$25,000,
$23,000.
$35,000.
$25,000.
$25,000.
$19,000.
$28,000.
$25,000.
$40,000.
$40,000.
$63,000.
$18,500.
$19,000.
$18,000,
$21,000.
$28,000.
$23,000.
$18,000.
$25.00hr
$44,000.



