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ARTICLE 1
RECOCHTITION
Al The BRoard hereby frecognizes the Maple Shade Education

Association as the exclusive representative, designated or selected

the majority of the f(nllowing certificated personnel under

contract with the Board, with all the rxrlusive rights granted the

Assmociatlion by the laws of the State of New Jersey, for the purposes

collective negotiation concerning the terms and conditiona aof

employment, including:

Teachera (including Basic Skills Inatructorsl
Librarians/Media Specialliata
Nurses
Guidanre Counmelors
Speech Correctionlsts
Learning Disabjlitiex Teacher/Consultants
Soclal Workers
Schoot Paychologists
School Media Paraprofessional
Coordinator of Computer Programs

but excluding:
Superintendent
Awnistant Superintendent
Business Administrator andfor Business Manager
Secretary of the Roard
Principala
Vice~Principals
Department Supervisors
Supervisors ams defined in the Act
Pasychiatrists
Substitutes {per diem)
Home Inatruction Teachers
Evening and Summer School Teachers

B. Unless otherwise indicated, the term “teacheris}” when

used hereafter in this sagreement shall refer to all profeasional
employesn named and as deflned in the negotiating unie.
ARTICLE I
Board, Tescher and Assoclation Rights and Privilegens
A, Board Rights

i. The board hereby retains and reserves unto itself all
powers, rights, authority, duties and responsiblilities conferred
upon and vested in it by the laws and the Constltution of the State
of Kew Jersey and of the United States, including all decisional
law, and rules and regulatlons of the State Poard of Education and



Ccommissioner of Education of the State of New Jersey.

2. The exercise of the foregoing powers. rights, auwthor-
ity, duties and responsibilities by the board, the adoption of
policies, rules, regulations and practices in furtherance thereof
and the use of judgment and diecretion in connection therewith,
shall be limited only by the specific and express terms of this
agreement, and then only ta the extent that such specific and
expreas terms herecf are in conformity with the Constitution and
laws of the 5State af New Jersey and of the United States, all
decigional law, and rules and regulations cof the State Board of
Education and the Commissioner of Education of the State of New
Jersey.

B. Teacher and Association Rights and Privileges
1. Receipt of Reports and Documents

The assoaciation shall have the privilege aof receji-
ving, upon written request, reports and documents presented to: the
bhoard of education and by the board to other governmental agencies
and which are within the public domain after such official presen-
tation. The reguest for information from the association ahall list
specifically what is requested. Documents shall be viewed in their
official place of depnsit. The association may be required to
reimburse the board if costs are incurred in connection with furn-
1shing the requested information.

2. School Visits

Representativen of the association, the Burlington
County Education Association, the New Jersey Education Association
and the MNaticnal Education Association will be permitted to visit
schoal premises to transact official association business, provided
they first report to the principal {(or superintendent of schocls in
appropriate instances) upon entry, state the nature of theair busi-

nirns, and secare permission from the principal (or superintendent of

schools 1n appropriate instances). Permission will not be withheld
if, in the opinion of the principal {ar superintendent in appro-
prrate anstances], the assocsation officials visit will not inter-
fere with or interrupt school  operations,



1. Use nf School Buildings

The association, upon request shall have the privi-
leqe of vsing schonl buildings for professional meestings after the
close of achnol on schoal days provided that all such use conforms
to applicable rules and requlations of the board of educatlon.

A rtequest by the association for use of a schuool
building for any such meetings as described in this article shall be
madr in advance and in writing to the building principal whn shall
have the authority to desjignate a reasonable time and place for such
meert ing =0 as not to interfere with other scheduled meetings and
activities, excrpt that a reguest for use of school bulldings and
facllities .after 6:00 p.m. ahall bhe made through the achonl princ-
ipal to the muperintendent at least one werk prior to the scheduled
assoclation meeting.

If the use of a school building by the assocliation results
in any expense to the board for custodisl services, utilities, or
any other services, the association shall reilmburse the board for
such expense upon belng preaented with a voucher or bill.

The assocjatlon shall be regquired to leave any
premimes used by it In suitable conditjon for the next usera there-
of,

4. Use of School Equipment

The asmociation shall have the privilege of using
school equipment withln the school bullding including typewriters,
mimeograph machlnes, other duplicating equlpment, calculating
machines, and all types of audlo-visual equipment at reascnable
times, when such egquipment ls not otherwiae in use. The association
shall furnish all materiale and supplies Incidental to such use.

5. Use of Bullatin Boards

The association shall be permitted the use of one-
half of the existing bulletin board in esach faculty room for the
purpose of posting ofticial assoclation notlces; provided, however,
that no assoclation notlces, posters or informational bulletins of
any sort shall be posted elsevhera in any achool building. All
ansociation notices am paated in faculty rooms shall be official
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organization materials and all notices prior to posting shall be
signed by an authorized association representative, who ahall be
solely responsible for the posting and content thereof, and who
shall exhibit and give a copy of aaid notices to the building
principal before posting, although the prior approval of the prin-
cipal shall not be a prereqguisite to the posting thereof.
6. Distribution of Material
The association may distribute to teachers within the
school building by use of the existing school mailbox facilities,
materiale dealing with appropriate and legitimate busineaa of the
association, provided, however, that all such wmaterial shall be
distributed during non-teaching or non-supervisory time. It further
provides that no members of the administration or secretarial staff
shall be responsible for the preparation, posting, or distribution
of materials for the asgociation.
1. Orientation
The board will continue to invite the association
president to the orientation meeting for new teachers and to afford
him/her time in the program to explain the purposcs and wnrk of the
assaciation.
8. Student Involvement
At all times in its exercise of the foregoing rights
and privileges, the association agrees that 1t will 1n no way
involve members of the student body in any association affairs nor
will the associration permit the uwse of students as couriers either
inside or outside the school buildings for association business,
This is not intended to discourage the continuation of the annual
scholarship fund raising function.
9. Dues Deductions
a. Pursuant tu the provisions of Chapter 110, Laws
of 1967 (NJSA 52:14-15.%), and in accordance with rules and regula-
tions of the state board of education and state department of
rducat yan, the board agrees Lo make deductions from a teacher's
salary for the purpoasce of paying dues ta the Maple Shade Education

Association, the bBurlaington County Education Association, the New



Jereey Education Assaciation, and the Nattonal BEducation Assoncia-
tirn, vr any one or any combination of such associations when said
tracher individually and veoluntarily authorizes the board to deduct.

b. A teacher desiring payroll deductions for organiz-
ational durs shall submit to the secretary of the board of eduration
a signed and dated autherization statement indicating their cholce
ot organizationfs}.

c. Any such written authorization may be withdrawn by
the employee at any time by the flling of written notice of such
withdrawal with the secretary of the board of education. The filling
nf notice of withdrawal shall be sffective to halt deductlions aa of
July 1 or January 1 next succerding the date on which notice of
withdrawal in filed.

d. For all teachers in the hargaining unlt who do not
pay duas in accordance with WISA 52:14-15.93 above. The Board shall
deduct a representation fee equal to elghty-five per-cent of the
appropriaste dues as certified by the ammociation. It is agreed that
the board shall have no other obligations or liabllity, financial or
otherwise, olther than as set forth herein because of any action
arining out of the understandings expresssd in the language of this
aection. It is further understood that once funds deducted are
remitted to the association. the disposition of such funds shall be
the full and exclusive responsibility of the asmaciation. The
assocliation shall Indemnify and wsave the board and its agenta
harmless against any and all claime, demands, sults, or other forms
of liability including legal and/or representation fees resulting
from any action arising out of the provisions of this section or ln
reliance upon any list or notice furnished by the association.

.. The secretary of the board shall transmit to the
Maple Ehade Education Assocliation all monies deducted for dues for
the above named crganlzations, together with a record of any cor-
rections, by the 15th of each month following the monthly pay perled
in which deductions were mads. The assoclation treasurer ahall
disburse such monies to the appropriate associstionsa(s).

£. Each of the aspociations named shall certify to the



board in writing, the current rate of its membership dues. Any
association which shall change the rate of its wembership dues shall
give the board written notice prior to the effective date of such
change.
10. Organizational Insignie
Ko teacher shall e prevanted from wearing the normal
organjzational insignia as identification of membership in the local
aseociation or its affiliatew,
11. Righta Under Statutes
Hotliing contained in this agreement shall be con-
strued to deny or restrict to any teacher such rights as he may have
under New Jersey School Laws.
12. Access to Board Policies, Rulea and Regulationsa
A manual containing the pelicien, rules and regu-
lations adopted by the board and in effect shall be located and
maintained in the office of each building principal. Such manual
may be viewed by any teacher in its place of deposit upon his/her
regquest.
ARTICLE 111
School Calendar

A The &schaol calendar shall be adopted by the board of
education upon the recommendation of the superintendent of schools
after discussion and consultation with a committee of no more than
nine members appointed by the association.

B. The superintendent of schools shall advise the president
of the association of any necesgsary changes prior to the time such
chanyes are made, and allow him a minimum of one week, except where
extenuating circumstances dictate a shorter time period in which to
ecapress the views of the association.

C. 1t is wunderstood and agrecd, however, that no notifi-
cations will be regquired when, 1n the judgment of the superin=-
tendent, 1t 1% necessdry to close a scheol or schools due to incle-
ment weather, or other emergency or exigency.

n. The  oumbes of  teacher work days shall not exceed one

hundred and eighty six Jdays, exclusive of preschool orientation days
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for new employees,

ARTICLE 1V
Salaries
LR Basie Salary Guide
1. The basic malary quide For teachers covered by this

agtrement for full-time employment for an academic yrar isa set forth
in Schedule A which is attached hereto and lncorporated in this
agreement o

Z. In the interpretation and implemantation of the basic
salary quide:

a, An academic year is defined as the period from
September 1 to the following June 30,

b, Full-time employment shall mean the number of
days of employmrnt in each week and the period of time in each day
as provided in this agreement.

c. Each taacher and nurae commencing employment
after July 1, 1976 shall have his/her ptarting salary negotiated
individually between the board and the teacher concerned and future
progression ahall follow thereafter.

d. Veterans wservice credit will be granted in
accordance with NJ5 18A:29-~11 wpon presentation of proof of service.

e, Degrees or additional semester hour credits must
be from colleges or universities whose courses are acceptable to the
State Board of Examiners for certification purposes.

E. Ho teacher employesd In the school district
during the 1%66-67 academic year shall be placed In a column of the
salary scheduls which ia lower than that in which he was placed for
the 1966-67 academic year.

g. The board of education may withhold, for {neffi-
cleant or other good cauae, the smployment increment or sadjuatment
increment or both in any year by a recorded roll call majority
vote of the full membership of the board.

When cause for withholding an increment from a teacher under
tenure in the district ia ajleged to be inefficlency, the principal
of the school or the superintendent of the district shall give the
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teacher written notice of the alleged inefficiency, specifylng the
nature thereof with such particulars as to furnish the teacher an
opportunity to correct and overcome the same. Upon such notice, the
board of educatjon will take no action either to grant or to with-
hold an increment until a period of sixty days has expired, during
which time the teacher has an opportunity to correct and overcome
the alleged inefficiency.

In the event an incremant is to be withheld, the board vr a
committee therecf, may, at jts option, hold a hearing with the
employee prinr to rendering a decision. The basis for any appeal
from the decislon shall be governed by HISA 1BA:29-14.

h. The salary scheduls of the Western Burlington County
Reglonal Council for Special Education, when adopted by the
board, shall gqovern the salaries of spacial education teachers
and spcech correctionists unleas salaries set forth in Schedule A
shall be higher. In such event, sajd teachers shall be paid in
accordance with Schedule A. ’

3. Advancement on Salary Guide

a. Teachers holding a standard certificate may, with the
approval of the board, advance from one column of the salary guide
to a succeeding column by presenting evidence of professional growth
in the form of: (i1} an earned degree (required (or advancement to
the BA, MA, or doctorate column), {2} graduate credits earned after
award of the degree, (3] undergraduate credits varned afer award of
the degree and yiven prior approval by the board, and (4}
equivalency credits granted by the board., HNo more than seven
credits in the form of undergraduate or equivalency credits may be
presented as gualifying training for advancement to each column of
the guide.,

b. Tearhers and nurses with a substandard certificate
{(provisional or emergency) will not be eligible for salary adjust-
mont for addaitional training uatil the deficiency has been removed.

[ Application for salary adjustment by change in column
an the salary guide must be made to the superintendent in writing no
bater than Octolnr 1 of each academic year to estueblish eligibility



ey salary adjustment in that academic year., The application muat
he supported by: (1} an official transcreipt of credits earned in an
approved college or university, and (2] certification of equivalency
credits earned.

d. tipon application by a teacher in writing, equivalency
credits may be granted, at the discretion of the board and under the
ruleas and requlations of the board for: {1) the successful comple-
tion of an inservice study program, workshop or course sponscred or
cn-spongsared by the board, and (2} the successful completion of a
non-credit seminar, workshop or institute sponsored by colleges, or
universities, state department of education or other agency. The
amount of credit for each activity will be based upon attendance and
preparation requirements and, in general will follow college stan-
dards.

B. Method of Payment

1. Teachers employed on a twelve month basis shall bhe
patid on a bl-weekly basis.

2. Teachers employed on a ten month basis shall be paid
on & bi-weekly basnis.

3. Teachers may individually elect to have ten percent
0! their groes monthly salary deducted from thelr pay. Thess funds
shall be paigd dlrectly into an Lntereat-bearing account. Notlce
most be given in writing to the secretary of the hoard on or before
September 5 of each academlc year. Once chosan, the option must
continue for the period of the academic year or to termination of
the teacher*'s contract. '

1. When a pay day falls on or during a achool holiday,
vacation or weekend, teachers shall receive pay checks on the last
previous working day.

5. Teachers shall receive their final checks on the last
working day ln June. )

6. Credit uUnion

a. Teachers may Individually elect to have a
portion of their gross menthly sslary deducted from thelr pey and
deposited to their credit in the Atlantic-Burlington County Public
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Employees Federal Credit Union {ABCO} at no cost to the Maple Shade
foard of Education.

b. Teachers electing to have a portion of their
gross monthly salary deducted muat give written notice to the
mecretary of the board.

c. Once chosen, the option must continue for the
period of tha academic year signad for or to termination of the
teacher's contract.

da. New teachers hired after June | may have the
option of joining the Credit Union Savings Plan by giving written
notice to the board mecretary. Once chosen, the option must con-
tinue for the period of the academic year or to termination of the
teacher's contract.

ARTICLE ¥
Employment Conditions
A. Teaching Day

1. All teachers shall be in their schoel building and
ready for work at least twenty minutes priar to the opening of the
official Bchool year. Teachers are required to remain at their
place of assignment for at leanst twenty minutes after the close of
the official schonl day, with the exception of Fridaya, a day
preceding a haliday, and daya that evening programs are scheduled
for sachool-community relations where the teacher*s attenpdance 1s
required, at which time thay may leave following the close of
schoal, wunless othervise notified by the principal. The regular
in-schoal work day shall not exceed seven and one-half houre, except
as otherwise reguired in this agreement.

2. Teachers shall indicate their presence for duty by
placing a check in the appropriate column of the faculty "sign-in®
roster.

3. When conferences are secheduled with parents and other
persons interested an the welfare of the child, teachers shall
rematn unti1l  the conference has Leen completed, except that the
tracher may require on day's notice.

. Teaching Lioad
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1. The daily teaching load and all teaching assigonments
shall be made at the discertion of the administration with consid-
eration being given to the equality of teaching leoad. Teachers
shall not be assigned except temporarily and/or for good cause,
without their consent, outsaide the scope of their teaching certi-
ficate or their mator or minar field of study.

2, in the high school,. as consistent with the program of
studies, organization of the curriculum, facilities available and
the availabjility of qualified teachers. every effort will be made to
asaign & teacher to no more than two subject arcas and no more than
two teaching statjions. In the elementary schools, every effort will
be made to establish schedulea for speclal trachers which minimizes
travel.

), Hiigh school teachera shalit be guaranteed filve periods
per week for the purpose of planning and preparation, sxcept for
shorter work days or weeks; elementary school teachers shall have at
least 200 minutes per week, except for shorter work days or weeks,
for planning and preparation while thelr clasaes are receiving
instruction in music, art and physical educatlon. The board will
make reascnable sffort to secure subsatitutes for absent teachers.

4. 1t im wunderstood that an unasslgned preparation
perlod is subject to the total achool program and, as a result, such
things as miscellanecus programs. field trips, testing programs,
emergency class needs, and assemblies may, from time to time be
substituted for purposes other than preparation when deemed neces-
sary in the judgment of the principal, provided much replacement ia
conducted impartially and for good cause,

5. The board and associstion recognize the “"co-cur-
ricular" or "extra-curricular®™ program as a valuable and necessary
part of n student's total school experiance. As a consequence, 1t
is sgreed that teachers will sssuma reasonable duties and responsi-
bllities inherent in offering a broad range of after-school activi-
ties with compensation, tha amount to be agresd upon by the board
and the associstion, except as provided for in Schedule B.

[ Teachere will not be assligned the following clerical



duties except by mutual agreement: (}} the distribution of office
supplies, (2) secretarial duties at faculty meetings, (3} adminis-
trative duties that are normally carried cut in the school office.
C. Lunch Periods
All teachers shall have a duty free lunch period of not
less than thirty minutes, except in & school where the lunch pericd
is lesas than thirty minutes, in which case the duty free lunch
period shall not be less than the lunch period time allowed for
students.
D. Work year
The work year of teachers covered by this agreement shall
be determined by the officlial school calendar.
E. Professional Meetings and Obligations
1. Teachers may be reguired to remain after the regular
workday without additional compensation foy up ta one hour for not
more than two days per month to attend bullding faculty meetings
called by the building princlipal except thst additional meerings may
be called with the mutual copsent of those involved or 1n case of
emergency. An agenda for such meetings will be presented one day in
advancea. Teachers may feel f{ree to suqgest items for the agenda.
In addition, district staif mecetings, inservice,
curriculum and other prafessional meetings may be called at the
discretion of the principal or Buperintendent, but not to exceed one
mecting per weck except with the mutual consent of those i1nvolved.
2. It is recognized that an effective school-community
rclations  program  is necessary and essential to continue public
confidence and to increasec suppnrt of the schoole by the community.
Jt 1s mutwally agreed that those programs already in effect such as
parent—teacher conferences, Dback-to-school night, opea house,
science faires, exhibits, Christmasn programs, and musical programs
aree a part of the teacher's professional obligation and will be
continued  an thws manner which has been customary. 1t 15 further
agrecd that teachers will ofter theyr support, professiopal skill
and cooperation on a voluntary basis in cooperative planning with

the sohoel administration to extend the program and to make 1t



increasingly effoctive.

1. Teachers should possaess competence and knowledge-
ability 4in their field of work, and should continue to strive for
professional self-improvement. In view of this, teachers shall
submit an annual report as specified by the superintendent deacri-
hing professinonal growth activities sngaged in by the teacher for
that year.

4. All teachers shall be required to successfully
complete an inservice course in fireat ald when auch course ia
offered by the board. The cost of instruction and materlals for
such course will be borne by the board. Teachers who fail to
complete such course when offered shall be required to complete a
comparable course at thelr own expenae within a time limit ams
prescribed by the board.

F. Transportation of Students

Teacher shall not be required to drive students to
activities which take place away from the achool building. A
teacher may do so voluntarily, however, with the advance approval of
hia principal.

G. Travel Expenne

Teachera, approved by the superlintendent to travel between
schnol district Ffacilities or to travel outside the school district,
shall be compensated at the prevalling IRS rate per mile,

H. Notice of Employment or Resignation

In accordance with and to the extent required by N.J.S5.A.
18X:127=10  each nontenure teacher employed continuously from
September 30 whall be advised of lack of subsequent contract offer
not later than April 10. Any teaching staff member whose contract
has not been renewed may apply to the board in writing no later than
twenty daya following notification for a atatement of reasone and/or
an informal appearance before the board. Any such timely request
will be honored by the board or a committee thereof.

I. Notire of Vacancies

Teachers shall be informed, whenever practical, of

vacancies in teachlng positiona {including summer school teacher),
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supervisory, or eXtra-pay positjons as listed in Schedule B by
posting notice on the faculty bulletin board in each of the schocla
during the school term or, during the summer, by notice filed with
the agsociation president.

Regularly employed teachers in the Maple Shade School
Pistrict will be given prior conaideration for appointment Lo sumner
school teaching positions, providing & written letter of interest in
appointment is filed on or before the deadline set by the
administrative staff, the teacher has the training, qualaifications,
and requisite akills neceamary to meet the needs, purposes, and
requirement of the summer program, and during the summer, posted
vacancies will be included in the regular sommer mailings, and
notice will be filed with the association preajdent.

J. insurance Benefits

The board agrees to continue its particlpation in the Hew
Jergey §State Health Bepefits Program. In 8o dolng, the board will
assume the premium costs for eligible employees who enroll in the
program.

Effective Scptember |, 197), employres who elect to cover
eligible dependents in the program may do s0, with the board paying
the full premium costs.

The board shall provide a two-dollar co-pay fully funded
family prescription plan. FPrescription insurance coverage provided
by the board shall not afford duplicate coverage to teachers who are
members of the same family.

Heginning on September 1, 1989 teachers will be ¢ligible
for 4ibe waiver incentive payment of %0% of the premium cost for
prescription and dental insurance,

Beginming on September 1, 1985, the board will provide, at
na  ¢oust ta the teacher, deantal 1nsurance under New Jersey Dental
Plan 1L - JUG/70/50 with 525 deductible for single subscribers anly.

Beginning  ob May 1, 19Hé6, unit members will have the
vption ko select two party option or full family opticn NJDP
L-t0u/74/5%0  wath  no deductaible.  This palicy shall remain 1n force

through the duraton of the agrocment |
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1. When  an emplayre is  eligible for the dental
program  and  elects to take no sucrh  coverage [or one year, the
employee shall receive a payment in lieu of coverage.

2. Forms will be distributed to all =taff by June
1. Thr employee must return the form by June 15,

3. Any employee who relects not tn take such
insurance may re-enrcll at the open enrollment period. Employees
may, 1In certain circumstances, be allowerd to re-enter the plan at
other times subject to carrier determination.

4. New employees can elect to waive auch coverage.
In that rase, payment will be on December 15.

5. If an employee has walved such coverage, he/zhe
shall bhe pald S0% of what the dental servlice premium would be on
September 1. The employee will receive a one time payment made on
December 15 annwally.

6. If an employee has waived coverage and dies
during the year, a payment shall be wmade to hix/her estate on a
prorated amount based vpon the time elapsed in the premium yrar.

MALIVER OF DENTAL INSURANCE

MNAME H
SCHOOL H
POSITION H
I. 1 am eligible for New Jersey Dental Service insurance coverage,

I desjre to walve such coverage for the period from September 1}
through Auguat 30,
2. I wunderstand that 1 will be permitted to re-enroll for such
coverage during the open eanrcllment period.
3. 1 understand that 1f I walve such coverage for September 1
throogh August 30 period, I shall receive the appropriate 50%
incentive payment on December 15 as aet forth ln ARTICLE V.J between
the MSEA and the board of education.

Slgnature
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Date

Authorized Board Office Signature

Authorized MSEA Signature

Buy Back Preacription Benefitn
1. Where an employea is eligible for the prescription program and
elects to take no such coveraye for one yecar, the employee shall
receive a paymeny in lieu of coverage.
2. Forms will be distributed to all staff by April 1. The
employee must return the form by April 20.
3. Any employee wha elects not to take such insurance may
re-enroll at the open enrollment period. Employees may, in certain
circumstances, be allowed to re-enter the plan at other times
gubject ta carrier determination.
4. New employees can elect to waive such coversge In that case
payment will be on December 15, and ahall be prorated for the number
of monthas that the new employee would not be covered by such a
policy.
3. I1f an employee has waived such coverage he/she shall be paid
50% of what the prescription premium would be aon July 1. The
employee will receive a one time: payment made on September 1
annually.
b. I1f an employee has waived coverage and dieg during the year, a
payment Bhall bhe made to his/her estate uvn a prorated amount based
upun the time elapaed in the premium year.

. MAIVER OF PRESCRIPTION INSURANCE

NAME
SCHOOL
POSITION

I. 1 am eligible for prescription insurance coveraye.
1 desire to waive such roveraye for the period from July 1
through Junde $i.

2. I understand  that 1 will be permitted to re-enrall for such
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coverade during the open rnrollment  period  (month of  Januarcy
riftective May 1),

3. I understand that if T waive such coverage for July 1 through
June 30 perind, 1 ahall receive the appropriate 50% incentive
payment on September 1 as set Forth in ARTICLE V.J between the MSEA

and the board of education.

Slgnature

Cate

Authorized Board Office Signature

Authorized MS5ER Signature

Effective July 1, 1988, retireea with twenty five years of
service in the teachers pension system who are retired as per TPAF
shell have & maximum board contriboution toward baeic single Blue
Croas/Blue Shield and Major Medlical benefits Ln the amount in effect
on the date stated herein.

The board retalns the right to change lnsurance carrlers
provided that benefltn and administration of a planis) s
subatantially eguivalent.

K. Supervision of Student Teachers

A cooperating teachef shal! not bea given additional
assignments outside his regular responsibilities during the period
he/ahe 1a supervising & student teacher. Exceptions to thls program
can be madw Iin emergencies.

A atudent teacher shall be assigned to a teacher only with
the prior approval of that teacher.

L. Notification of Teaching Assignment

Regularly employed teachers szhall be glven written notice
of tentative teaching asafignments on or before July 11 of each
academic year.

Regularly employed teachers shall generally be glven
notice of an involuntary transfer or reaasignment no later than June
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30.

Teachers who receive notice of an involuntary transfer or
reagsignment after June 30 sahall have the right to meet with the
superintendent to discuss the new assignment.

Teachers who are not satisfied with the discussion at the
superintendent’'s level shall have the right to appeal in writing to
the board of education. The board may, at its option, meet with the
teacher to discuss the matter.

M. Graduate Credit Subsidy

A teacher taking and completing graduate credits couraes
in an NCATE accredited college or wuniversity will be granted a
tuition and fee subaidy of $600 maximum expenditure in the 1949-90
school vyear, $650 maximum expenditure per fiscal year beginning in
1990-91 and $700 in the 1991-92 sgchool year, upan succesaful
completicn of the course, subject to the following conditions:

i. Application must be made to the superintendent of
schoolse.

2. The application must be supported by a transcript of
credits and bursar's ryeceipt, indicating successful completion of
the course(s) and the tuition fee paid.

1. The teacher must have earned a grade of "B" or
batter.

4. Courses must have been taken during the tiscal year
for which the subsidy is claimed.

5. Couraes to meet certification regquirements  or
undergraduate courses in related f{ields will not be subsidized,
unless approved by the superintendent with agreement of payment made
prier to enrollment,

- The teacher must continue employment in the district
during the school semester faollowing the semester for which a

subsidy 1s claimed or receyved.

N. Vehicular Property Damage Fund
i. The associatron and the board shall establish a
property  damage fund., The association .shall contribute $500 to the
fund.  The board shall contribute $500 to the fund.
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2. Teacher claims for reimbursement shall be in writing
and shall not exceed $100. The teacher wust submit an insurance
policy. There shall be no duplicate coverage.

l. A committee consisting of three teachers selected by
the assoctation and two board members selected by Ehe board ahall
investigate guch claims, The decision of the committee shall be
final and not subj)ect to appeal.

i, All approved claims shall be paid with the fund
rxisting at the time of the claim, On or bhefore July 1 of each
year, expended and/for appropriated monies shall be replenished by
the board and the asacciation in proportionate amounts.

0. Terminal Leave Provision

Upan retirement under New Jersey Pension Statutses,
teachers will be reimbursed $25.00 per day of accumulated sick leave
wilth the maximem benefit under their claim to be 200 days per
teacher in 1989-90 and $25.00 per day with a maximum beneflit of 225
days per teacher in 1990-91 and 1991-92. |If possible, notification
of retirement should be given two months prior to the laat day of
budget aubmisaion ln the schoal year prior to the effective date of
retirement.

P. Additional Compensation

All teachers who voluntarily give up thelr preparation
period to cover other clasaen will be compensated for the lost
preparation period at 517 per hour, or higher Lf the homebound
instructional rate Increasea. Volunteers will be placed on a list.
Teachers on the list certified to teach the course belng covered
will e assigqned firat, if avaklable; if not, the teachers wlll be
assigned on a rotating basis,

ARTICLE Vi
Leave Policies
A, Sick Leave
1. Sick leave is hareby defined tov mean the abaence of a
teacher from his or her post of duty becauss of perwsonal dlsability
dya to illness or injury, or because he or she has been excluded
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from school by the school disptrict's medical authorities on account
of a contagious disease in his or her immediate household.

2. All teachere steadily employed shall be allowed sick
leave with full pay for a period of ten school days in any school
year, except that all teachers who shall have completed five full
echool years of continuous employment in thia district on or before
September 1 of any school year shall be allowed twelve school days
in any Bchool year, and all teachers who shall have completed ten
full &achocl years of coatinuous employment in the district om or
before Septembter 1 of any school year ahall be allowed fiftean
school days in any Bchool year,

3, If any teacher requires in any school year less than
the above specified number of daya, all such sick leave not utilized
that year shall be accumulative to be uwsed for additional sick leave
in subseguent years.

1. When absences under the circumstances described above
rxceeds the annuval sick leave and accumulated sick leave, a teacher
may., after or during an extended illness, request additional aick
leave equal to the number of days of absence beyond the annual sick
leave and accumulated sick leave. This request reguest must be made
in writing to the board through the superintendent and be
acvompanied by &4 gtatement from a physician.

The board may, at ite discretion, and whenever it
determines that it 18 right and proper to do 5o, pay any such person
cach day's salary lesg the pay of a substitute, if a substitute s
employed or the estimated cast of the employment ot a substitute if
none 1s employed, for such length aof time as may be determined by
the board in cach individual case,

A day's salary is defined as 1/200 nt the annual
salary for such person,

5. Atter any absence of five consecutive school days,
the teacher shall present a physician's certificate uwpon return to
duty.

h. Teachers shall be entitled to an putstanding
attendance  honorarium ol 3400 for the 1989-%0 school year; $500 for



the 1990-91 school year; $600 for the 1%%1-%2 school year. Perfect
attendance is defined ter be the use of no personal leave, aick
leave, or famlily illness leave.

B, Serious Illness-Immcdiate Family

1. All teachers who are steadily employed by the board
shatl be allowed five days leave with [ull pay at the discretion of
the sguperintendent in any school year for serious itllness or injury
of a4 member of the immediate family.

2. Immediate f[family is defined to include: father,
mother, spouse, child, brother, aister or any member of the
immadiate household.

3. Unused days shall not be accumulated for use In
another school year.

c. Bereavement

All personnel  steadily employed by the board shall be
allowed five days leave with full pay for each death in the
immediate household, This shall also include mother, father or
child even though they may not live in the immediate household.

Three days leave wshall be granted [or each death in the
tmmediate Family. Immediate family means: aister, brother,
father-in-law, mother-in-law, grandparents, and mole-dependent or
gquardian,

p. Disability Due to Fregnancy, Chlldbirth

1. A teacher will bs granted disabllity leave due to
pregnancy, childbirth, or recovery therefrom, upon application when
submitted with a physician's certificate.

2. When dlwability Lleave for one of the above can be
anticipated, the teacher will make application 30 days prior to the
dates of commencement of such leave.

E. Child Care Leave
i. Teachers reguesting child care leave for convenlence

without pay ({effective immediately upon termlnation of disablility,
wmaternity or adoption of a child below age five, shall make
appllication at least 30 dayw prior to the date of commencement of
leave, and specifying the date for return per paragraph below.

-2%-



2. Teachers shall take the leave on the date specified
on her/his 1nitial applicaticn and continue such leave until the
start of the next mid year semester break or the beginning of the
fallowing school  year. Application to the board for another full
yeor of leave may be made per paragraph 7 below.

3. Teachers shall advise the administration no later
than April | of their intent to return wpon expiration ol leave.

4. The salary on return from leave shall be as indicated
in the current salary schedule for the employece's training and
experience.

5. The employee's return to the same bujlding, grade, or
assignment 13 not guaranteed, but shall be within the area{s} of
certification.

6. Nontenure teachers shall not be denied a subsequent
caontract offer on the basls of requesting such leave, but nontenure
teacher's leave shall be only until June 30.

7. Tenure teachers, upnn written request at least 60
duys prior tao extension will be granted an additicnal year of leave
for child rearing if the child 1s under cne year of age; lor below
agee  five at  commencement  of such leave 1t the child 1s adopted);
nontenure  teacher leave for this purpose shall Dbe at the sole
discretion eof the board.

F. Abninces for Personal Reanons

1. ALl personnel  regularly employed 1a the Maple Shadce
School system shall have an alluwance of up to four days per school
year with priyer  appreval  of the superintendent or his designated
represeatative for any of the following reasans:  (a) recognition of
1ol igioun hit) rday; by Jegald commytment  oand  transaction; ic)
marylage ol employce or marriage 1n the ammediate tamily: idi
personsl business  which cannot be handled outside of school hours.
amd  {e b oany other ¢mergeney o ulgent reason not rnciuded abwoeve, 1 f
apprrovind by Uhie superintendent or his dessanabed representative.,

. such absonee, when appavved, shall b without losse of
pry . N ane ed o dayn shall Le aeccamndanrve for gke 1n ahothern year,

3. e rwomal days will ot e gqranted owoa o day prier to



ar immediately fallowing a holiday ~r during the first and last werk

nf arhirea] rxiept uneler o E ey irruamstanecee Revasomn must! be
written spreifically amd  =ubmitkted for the  approval of  the
superintendent .

4. Written reasens ehall be given  for F(d) and {c).

Persnnat days shall be for brna fide reason and iF the reason stated
i= bana fide, it shall not be unreasonably denied,
G. Leave of Abeonee = Military
1. organized Reserve iR, 5, 38:231-1)

Any officer or employes of The Maple Shade Townshilp
School Olstrict whn is a member of the orqanized reserve of the Army
aof the United Stateas, (nited States Naval Beserve, United Staten Alr
Fnrce Regerve nor United States Marine Cnrps  PBracrve, or other
organizatinns affiliated therewlith is entitled to leave of absence
from his dutirs without 1nss of pay or time on all days on which
he/ahe ia engaged in field tralning.,

"Without loss of pay or time" meana that the employee
ia entitled to full pay as a school district employee, plua pay for
military tralning, and that auch leave of absence shall be in
addition to reqularly allowed vacation leave.

2. Nrganized Militia - National Guard (R.S.JBA:4-4)

Any officer or employee of the mchool district wha la
a member of the organized militia is entitled to leave of absence
from his/her dutiss on all days during which he/she is rngaged ©n
active duty; provided, however, that such leaves of absence do not
exceed 90 days in the aggregate in any one year.

The employese will be entitled only to differential
pay. 1l.a. the difference between the amount of hia pay as a achool
distrlct rmployes minus miditary pay.

Such leave of absspce shall be in addition to regular
allowrd vacation leave,

M, Sabbatical Leave of Profeesional Tmprovement
t. A sabbatical leave with pay will b qranted to a
teacher for professional study, or for travel combined with

profpnsional\study under the auspices of a collegr or university, or
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for other reasons which the board may consider to be nt value in
improving  1nstruction  1n the schoal district, subject to  the
following reqgulations and conditions:

a. The Jeave shall be granted for one-half school
year or one schonl year oniy.

b. Sabliatical leawvie will not be granted to holders
of emeT geniy or provisional certificates ain their  teaching
assignment.,

c. Sabbatical leave will be granted only Lo
teachers who have completed  seven consecutive full-time years of
service in  the school district prior to the effective date of said
leave, or since has/her last prior sabbatical leave, if any,

d. Sabbatical leaves will be granted to one teacher
in the distract at any aome time.  1f more than one teacher requests
such leave, selection ehall be made on the basis of seniority.
Seniority shall reéepresent the total number of years of service in
the district.

[O A Leacher on sabbatical lecave under this section
will receive three-fourth of the contract salary which he/she would
have  received  had  he/she remained on active duty. less such
deduct jons as may be required by dmard  policaies, roles  and
reegqulations, state  and federal ntatutes, the rules and regqulacions
of the state Dboard of education and cammyssponetr of edocation and
tiwe terms of this agrecement .

f. Ther salary al a teacher on sabbatical Jeave will
e paird  in b-weekly installinenats just as thodgh he/she wore on
acbyve duty sn bhe sehowl distosct,

G. Beiovre recveyving sabbatical loave, the teacher
shall  agivee  in wrating with the board that he/she wil) meet the
candityons herern presceibeed and that hefshe wald return to reguiar
arpvice  with  the  board  after  the cxplration of sard Jeave for o
Pl net less than two full scheal years and, that, in the event
at beach b sasd ayreement by bamsbwer, adl o nums pald ham/hoer dur oy
b d e Feave s b becone due and foyable immediately to the brard

e prepertien to e unfultpiled portien of  hls/her two year



or immediately following a holiday or during the flrst and last week
of wchooul except under emergency circumstances. Reasons muat be
written apecifically snd submitted for the approval of the
superintendent,

4. Written reasona ahall be glven for 1id) and (e).
Personal days shall be for bona £1de reason and if the reason stated
ia bona fide, it shall not bea unreasonably denled.

G. Leave of Absence - Military

1. Organized Reserve (R.5. 3B:23-1)

Any officer or smployee of the Maple Shade Township
School District who iB a member of the organized reserve of the Army
of the tnited States, Unlted States Naval Reserve, United States Alr
Force Reserve or United 5tates Marine Corps Reserve, or other
organizationse affiliated therewith is entitled to leave of absence
from his duties without loas of pay or time on all days on which
he/she ix engaged in field training.

*Without loss of pay or time" means that the smployee
iz entitled to full pay as a achool district employee, plus pay for
military training, and that such leave of absence shall be in
addition to regularly allowed vacation leave,

2. Organized Militia - National Guard {(R.S.38A:4-4)

Any afficer or employee of the achool district who is
a member of tha organized militia is entitled to leave of absence
from his/her duties on all days during which he/she is engaged in
active duty: provided, however, that such leaves of ahsence do not
exceed 90 days in the agqgregate in any one year.

The employee will be entitled only to differential
pay, t.e. the difference betwaen the amount of his pay as a school
district employee minus military pay.

Such leave of absence shall be in addition to regular
allowed vacation leave.

1. Sabbatical Leave of Professional Tmprovement
1. A sabbatical lsave with pay will be granted to a
teacher for professional study, or for travel combined with

professional study under the auspices of a college or university, or
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for other reasuns which the board may consider to he of value in
improving instruction in  the school district, subject to the
following requlations and conditions:

a, The leave shall be granted for one-half school
year ar ane schocl year only.

b. Sabbalical 1leave will not be granted 1o holders
of emergency  Or provisional cortificates in  their teaching
aggignment.

c. Sabbatical leave will be granted omly to
teacheres who have completed seven consccutive full-time years of
service in the schoal district prior to the effective date 0! saia
leave, or since hils/her laat prior sabbatical leave, if any.

d. Sabbatical leaves will be granted to oune teacher
in the district at any one time. If more than one teacher requests
such leave, selection shall be made on the basis of seniority.
Seniority shall represent the total number of years of service in
the district.

e. A teacher on sabbatical leave under this section
will receive three-fourth of the contract salary which he/she would
have received had hefshe remainhed on active duty, less =such
deductions ag may be reguired by board policles, rules and
regqulations, state and federal statutes, the rules and regulations
of the state board of education and commissioner of education and
the terme of this agreement.

£. The salary of a teacher on sabbatical leave will
be paid in bi-weekly installments just as though he/she were on
active duty in the sachool dietrict.

q. Before receiving sabbatical leave, the teacher
shall agree in writing with the board that he/she will meet the
conditions herein prescribed and that he/she will return to regular
service with the board after Ethe expiration of said leave for a
period not less than two full school years and, that, in the event
of breach of said agreement by him/her, all sums paid him/her during
hig/her leave shall become due and payable immediately to the board
in proportion to the unfulfilied portion of his/her two year
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commitment, except that such provision shall not apply i the event
uf temporary or permanent disablement upun return to duty, nor shall
it apply to thre estate In the cvent of death,

h. Application for sabhatical leave shall be made
by March | in the school year preceding the sabbatical leave 3f for
a full schocol year or by September | il for the second semester of

the schuol year. The application must include a carefully developed
plan Eor study, or travel combined with sindy. Evidence that the
teacher has been accepted into a program shall be presented Lo the
board no later than April 1.

i. Leave will be in the field of the teacher's
gubject area or certification.

3. At the beginning of each semester, the teacher
muat submit evidence of vreqistration in an approved college ur
university. The teacher shall be enrclled in a sufficient number of
courses to meet the residency requirements of the college or
university.

k. Regular attendance 1n the planned program ts
required. If the teacher on sabbatical leave fails to meet the
attendance regquirements of the college or university or withdraws
from the program, or demonsatrates unsatisfactory progress in his/her
program, he/she ahall immediately notify the bhoard, at which time
all payments for sabbatical leave will be stopped, and the teacher
continuee on sabbatical leave without pay.

1. At the conclusion of each semester, the teacher
shall submit transcripts of rcredits indicating satlsfactory
pProgress.

m. The teacher granted a sabbatical leave shall be
eligible or the following employment considerations upon raturn:

11} The salary increment will be added as 1f
she/he had been in the board's active employ during the time of such
leave.

{2) Accumulated sick leave held immedlately
prier to such leave shall be retained.

2. The teacher's return to the same huilding, grade, or
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epecfal assignment held prior to the granting of leave will not be
gquaranteed, except that she/he shall be returned to a position of
like nature, status and pay.

I. Professional Leave

Each teacher may apply for a professional day(s] in order
to participate in a professiconal activity of benafit to the Maple
Shade Schogl District. Such application will be made on the
appropriate school form and the determination as to the value to the
school program shall reside with the superintendent. Expenses
neceesary for such professional activity shall be reimbursed by the
board.

ARTICLE VIIX
Grievance Procedure
A. Definitions

l. The term “grievance™ as used herein shall mean a
complaint by any employee or employees that, as to him/her or them,
there has been an inhequitahle, improper, or unjust application,
interpretation, or viclation of a policy, agreement or
administrative decision affecting said employee.

The term "grievance” and the procedure relative thereto
shall npot be deemod applicable in the following instances: {a) the
failure or refusal of the board to renew a contract of a nontenure
employee; (i) matters where a mebthod of review is prescribed by law,
or by an rule, regulation cr by laws of the state commissioner of
edduccation ar the state board of education; (c) in matters where the
board is without authority to act: and (d} in matters involving -the
sule and unlimited discretion of the board, except as limited by the
specific and express terms of this agreement.

2. The term "employee"™ shall mean regularly employed
personnel represented by the assorjation in the negoliating unit as
defined in Article I.

1. The term "representative® shall include any
organization, agency or person authorized or  designated by any
employen or any group of employees, or Dby a public employee’s
associaton, or by  the hoard to act on its or their behalf and to
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commitment, except that such provision shall not apply in the event
of temporary or perimanent disablement upon return to duty. aor shall
1t apply to the estate 1n the event of death.

h. Application for sabbatical leave shall be made
by March I in the school ycar preceding the sabbatival leave if for
a full school year or by September 1 if for the second semester of
the schonl year. The application must include a carefully developed
plan for study, o1 travel combined with study. Evidence that the
teacher has been accepted into a program shall be presentedl to the
board no later than April 1.

i. Leave will be in the [field of the teacher's
subject arva or certification.

7. At the beginning of each semester, the teacher
must submit evidence of regiatration in an approved college or
universlity. The teacher shall be enrolled in a suificient number of
courses toa meet the vresidency requirements of the college or
university.

k. Regular attendapnce in the planned program is
required. If the teacher on  sabbatical leave fails to mewt the
atctendance reguirements of the colleqe or universily or withdraws
from the program, or demonstrates unsatlsfactory progress 1n his/her
program, hefshe  shall  immediately notify the board, at which time
all payments for subbatical lcave will be stopped, and the teascher
continues on sabbatical leave without pay.

1. At  the conclusion ol each semester, the teacher
shall submit transcripts of credits indicatiny satisfactory
pProyress.

m. The teacher granted a sabbataical leave shall be

eligible or the tolluwing cnployment constderat1ons Upon Toturn:

11} The salary increment will be added as 1f
she/he had been 1n the board's active emplay during the time of such
leave,

{2} Accumulated sick  leave held  1mmedialely
prior to such leave shall be retained.

2. The  teacher's return to the same Lot lduiny, grathe, or



sperial s aierment beelelh piraser e The agrantang oof Teoave will net be
quaranteed,  except that <he/he Shall he petutned t0oa pocitinn of
Tike patire, stalpnn and pay.

1. Irofesaional leave

Farh  teacher may apply for a profecsianal day dab oan ordes
tor patticipate  in a profeseional activity of benefit ta the Maple
Shadr  Srhonl District, Sucrh  applicrdtisn «ill be mada  on the
appropriate school form and the determination as tn the value tn the
srchnal  program shall reside with  the  saperintendsnt.  FExpenses
neceseary  for such prafessional activity shall be reimbursed by the
board,

ARTICLE VII
Grievance Procedure
A. Drfinitions

1. Tha term  "grievance®™ as  uscd  heroin shalt mean a
complaint by any employes or employees that, as to him/her or them,
there has been an  ineguitable, improper, or unjust application,
interpretation, or viclation nf a policy. Aagrerment ar
administrative declsion affecting said employee.

Thr term “grirvance® and the procedure relative thererto
shall not be deemed applicable in the following instances: {a) the
failure or refusal of the board to renrw A contract of a nontenure
ermployer: (b) matters where a method of review is prescribed by law,
or by an rule, requlatinn or by laws of the state commissionrr of
nducation «or the state board of education; {c) in matters where the
braard 1= withoot authnrity to act; and {d} in mateters invelving the
tole and unlimited discretion of the beoard, except as limited by the
spec1lic and express term= of this agreement.

2. The term “employee®™ shall mean regularly employed
prrsonne]l  represented by the association in the negotiating unit as
drfined in Article 1.

1. The term “represrntative” shall ine 1ude any
arganirzation, agency or person authorized or designated by any
employee o any  group of  employeers, or by a public employee's

assoeiatinn,  or by the board to act on its or their behalf and to
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represent them.

4. The term “immediate superior” shall mean the person
to whom the aggrieved employee is directly responaible under the
Talille of Organization prevailing in this school dlstrict.

5. The term “"party” or "party in interest™ is the person
ar persons making the claim and any person who might be required to
take action or against whom action might be takem in order to
resolve the claim.

B. Purpose

1. The primary purpose of the procedure set forth in the
agreement is to secure, at the lowest level possible, an equitable
salution to the grievance of an employee.

2. The board and association Agree that these
procecdings shall be kept as informal and confidencial ag may be
appropriate at any level of such procedure.

3. Nothing herein shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with the appropriate member of the administration, and
having the grievance adjusted without intervention of  the
assoclation, provided the adjustment is not inconsistent with the
terms of this agreement.

C. Frocedurc

1. A grievance, to be consydered under this procedure,
must be initiated by the employce within thirty calendar days of 1ts
accurrence, or within thiety calendar days afrer hefshe would
reasnnashly be expected to know of its occurrence,

2. Since 14 1n amportent that grievances be processed as
rapidly as possible, the number of days indicated at each level
should be considesrd as a4 maxaimum and every effort should be made o
expidite the process, The time limits speeyfivd may, however, b
extended by mutual agreement.

1. Fallure at any step of this procedure Lo COMMUnIcate
the  decision on o grievance within the specificd time limits shall
permit  the ayyrreved employee to proceed to the next step,  Falime

SE any step of thils procedure to appeal o ogrlevanee Bo Alhe next step
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within the specafied time limits will indicate that the grievance
has bern abandimed.

q. 1t is understood  that  employres shall, during and
mtwithstandingy the pendency ol any grievance, continue to observe
all assigrments and  applicable rules and regulations of the board
until such grievance and any effrct thereof shall have been fully
determined. '

5. An  employee is and will be assure& freedom from
panalty or reprisal in connection with the presentation of a
grievance,

. In the presentation of a grievance, the employee
shall have the right to present his/her own appeal or to designate a
repregsentative to appear with himfher at any step in his/her appeal.
When an employee s not represcnted by the association, the
association =hall have the right to be present. Whenever the
employee appears with a representative, the board shall have the
right to designate a3 representative to participate at any stage of
the grirvance procedure,

7. A minority organization shall not have the right to
present or process a grirvance,

8. 1t shall be the general practice of all parties to
process grievancea during times when they do not interfere with
assiyned duties.

9. The reviewing authorities {(principal, superintendent,
or hoard), cannot perform properly their function in the review and
diaposition of grievances unleas all facts pertinent to a grievance
are presented At each step in the procedure. Should the grievance
submit new evidence at any step in the procedure, the grievance will
be remanded to the level at which 1t was initially leodged.

D. Filing a Grievance

1. An employes who has a grievance shall discuss it
first with his principal {or immediate superior, if applicable), in
an  attempt to resolve the matter informally at that level, Where
the immrdiate superior is below the rank of principal, the principal
shall be notified and shall have the right to be present and to

-Z2H-



participate in the hearing. A deciasion shall be rendered within
five school days of said hearing.

2. I1f the grievance s not reaolved to the employee's
satiwfaction within five achool days of said hearing, he/she shall
set forth hias grievance in writing to the principal apecifying; (al
name and date of filing; (b) the nature of the grievance, the date
of occurrence, and listing detalils and witneases; {c) the results or
previous discussions; {d) tha basis of hie/her dissatisfaction with
the determination; te) the corrective action desired.

The principal shall communicate his decision to the
employee in writing within five school days of receipt of the
written grievance funless circumstances prevent such as the
principal‘s absence).

3. The employee, oot later than five school days after
receipt of the principal's decision, may appeal the decision to the
superintendent. The appeal to the superintendent must be made in
writing reciting the matter submitted to the principal as specified
above and his/her dissatisfaction with decislona previously
rendered. The superintendent shall attempt to resclve the matter as
quickly as possible but within a period nuot to exceed Eifteen school
days {(unless a different period 1is mutually agreed upon}. The
superintendent shall communicate his/her decision in writing ta the
employee and principal.

4, If the grievance 1is not resolved to the employee’s
satisfaction, he/she, no later than five achool days after receipt
of the superintendent’'s decision, may request a ruview by the board.
The request shall be submitted in writing through the superintéendent
who shall attach all related papers and forward the regquest to the
buard, The board or a committee thereof, shall review the
grievance, and may at its option hold a hearing with the employee,
apd  shall render a decision in writing within thirty calendar days
of receipt of the grievance by the board or of the date of hearing,
whichever comes later.

3. In the event the employee 18 dissatisfled with the
determination of the board, ha/she may request in writing, not later
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than five srhool days after recsipt of the board's decision, that

the assnciation submit his grievance to arbitration. [f the associ-
atinn determines that the grievance is meritorious, it may submit
the grievance to arbitration by written notice to the superintendent

no later than tilteen schonl days after receipt of the employee’s
request.

fi. The board and assnciation agree that the procedure in
submitting a grievance to arbitratinon shall be pursuant to and
vomsistent with rules and requlations established by the Public
Emplayeers Relations Commission wnder the provisions of f.5, J4:13A-1
et =seq, Should the procedure be inconsistent with surh rules and
requlatinns, the board and  association will meet to review and
revise sajid procedure.

1. Within trn  <chool days after such written notice of
submission to arbitration, the board and assocliation shall agree
upon an arhitrator and obtain a commitment from said arbitrator to
serve. If the parties are unable to agree upon an arbitrator or to
obtain a commitment within the specified period, a request for a
list of arbitrators may be made tn PERC by rither party. The
parties will then be bound by the rules and procedures established
by PERC in the selection of the arbitrator.

8. The arbitrator go eelected srhall confer with repre-
srntatives of the board and the association, hold hearings promptly,
and shall ilssue his/her declsion not later than twenty days from the
datr of the lose af hearing, or LT oral hearings have been walived,
then from the date the [inal statements and proofs oh the lssues are
submitted to him. The arbitrator's decisxion shall be submitted to
the board and association in writing and shall set forth his/her
findings of fact, reasoning and conclusions on the issued submitted.

9. The arbitrator shall be without power or authority to
make any decision contrary to, inconsirtent with, or which alter,
modifies, adds to, or subtracts from the provisiona of this agree-
ment or of applicable laws or rules and requlations having the force

af law, ar any decision which usurps the functions of the board or
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the proper exercise of its judgment and discretion under law and
this ayreement . His authority ahall be limlited to deciding
whether there has been a viclation of a apecific article and section
of this agreement.

10, The decision of the arbltrator, if within the scope
of his/her avthority as above set forth, shall be final and binding.

tl. The c¢oats for the servicea of the arbitrator,
including per diem expenses, if any, and actual and necesaary
travel, subsistence expenses and the cost of the hearing room shall
be borne equally by the board and the association., Other éxpenses
incurred shall be paid by the party lncurring the same.

ARTICLE VIII
Taacher Evaluation

A. The board will continue its function of teacher evaluation
in accordance with Pollcy GCNA-R as adopted July 22, 1980, and in
the process of evaluatjon will glve consideration to such factors ase
classrocom management, techniques of instruction, personality,
profeasional attitude, and staff and community relations. HNonteonure
teachers ahall be evaluated per Title & of the New Jersey
Adminiastrative Code.

B. A copy of each evaluation report shall be given to the
teacher one day Iln advance of the scheduled conference. A teacher
may submit his/her own evaluation if he/she does not agree with thae
princlpal's evaluation, and said self-evaluation will be filed with
the principal's evaluatiaon in the official personnel file.

C. The teacher will be notified when any derogatory material
with respect to hisfher conduct or service is placed im his/her
official personnel file, The teacher may submit a wiitten answer to
auch material and his/her answer shall be reviewed by the
superintendent or his/her designee and attached to thi file copy.

D, Upon written request on the appropriate form, a teacher
will have the right to review, &t a mutually convenient time, the
contents of his/fher central affice personnel file. The review shall
he made in the presence  of an administrator responsible for the

safekeeping of such file. Confidential records such as application
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or promnticpal records will not be made available to a tracher.
E. N written disciplinary material=s  shall be placed in a
teacher's File without just cause.
ARTICLE 1IX
Strikes
During the term of this aqreemeont, neither the association nor
any person acting on  its behalf, nor  any tracher, will canse,
avthorize, support, or engage in any strike {i.»,, the concerted
failure to report for duty, or willfunl abisence of a teacher from
his/her position, or stoppage of work or abstinence in whole or in
IFart from the {ull, fajthful and proper performance of the teacher's
duties of employmentl) .
ARTICL.E X
Miacellaneous Provimions
A This agreement constitutes board policy for the term of
said agreement and the board shall carry out the commitments
contatned heorein and give them full force and effect of board
policy.
B. If any provision of this agreement or any application of

thia aqrcomrntk

to any employee or group of employeea is held to be
contrary to law, then such provision or application shall not be
deemed  valjid and mubsisting except to the extent permitted by law,
but all other provieions or applications shall continue In full
force and effect.

[ The board and the aseociation agree that there shall be no
discrimination and that all practices, procedures, and policies of
the schonol system shall clearly exemplify that there 1s no
discrimination in the hiring, training, assignment, promotion,
teansfer, or discipline of teachers or in the application or
administration of this agreement on the basis of race, creed, color,
religlon, national origin or sex.

D. Coples of this agreement shall be printed or reproduced at
the expense of the bosrd within thirty days after the agreement is
signed and presented to all teachers now employed or hereafter
employed,
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E. The board and association shall continue to comply with
the proviaions of Chapter 123 P.L. 1974.

F. Each teacher may participate in the Haple Shade School
District Adult Education program undar the pame cost and
participation =standards, exclusive of age, established by the board
for senlor citizens.

G. The annual stipend for CS5T members will be 51,339 for
1969-90, 52,118 for 1990-9), and $2,3i4 for 19%9]1-92, and the annual
satipend for the coordinator of computer programs will be $1,289 for
1969-90, 51,408 for 1990-91 and §1,538 for 1991-92 school year.

H. ST members who are required to work during the summer
monthe will be paid for such work at the rate of 1/200 of their
annual salaries per diem,

I. The school media paraprofessional will be placed on Step 1
BA and recelve BOW of that step and will proceed through the gulde
at G0% of the step. In the event that pending leglalation mandaling
a gtatewlde minimum salary and providing additional tunding for this
purpose to the district durlng the 1life of thia agreement ia
snacted, the money received will be added to the negotiated increase
in each year of the contract and new salary guldel(s) will be
negotiated by the board and the asscciation.

J, The board and association agree that where professional
disputes exlst or arise between a teacher and an administrator, such
disputes will be resolved in private.

ARTICLE X1
$egotiationa Procedures
A In accordance with the mandates of P.E.R.C. the parties

agree to enter intu collective negotiations over a BucCessnr
agreement 1n accordance with R.5. 3J4:1)A-1 et se¢q. or 1n accordance
with statutory reguirementsa, and the procedures =aet forth herein in
a good faith effort to reach agreement on all matters raised by
either party concerning the terms and conditions of teachers®
vmployment set  forth in and limited by Article XIT. Any agreement
s neqotiated shall apply to all teachers, and shall be reduced to
writing and signed by the bnard aod teacher organizataion.
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B. Thy=s  areement I poratess, the eptice understanding of
the parties on all mattera whith were or could have been thr sublect
of negotiatinn. Dbring the term of this agreement neither party
shall be reguired o negotiatre with resprct to any such matter
whether or not covered by this agreement and whether or not within
the knowledge nr contemplation of eilther or both parties at the time
they negotiated or executrd this agrrement,

C. Thiz agreement shall not be modified in whole or in part
by the parties except by an instrument ip writing duly executed by
both particrs.

ARTICLFE X1}

This agreement shall be cffective July 1, 198% through June 30,
1992, and shall be subject to the association's right to negotiated
the subsequent agreement in accordance with law,

In withesa whereol the association has caused this agreement to
be signed by its president and secretary and the board has caused
this agreement to be signed by its preajident, attested by its
gsecretary and its corporate seal to be placed hereon, all on the day
and year first above written.
MAFLE SHA EDUCAT SES)ATION

, President, MSEA

L , Secretary, MSEA

BOARD DF EDUCATION

Prealdent, Linda bOickman

d"l- (/ ‘ézl‘-._ ¢
,—"/m%t ‘:7,2‘2 . Steven M, Marinoff,
Attested : Board Secretary
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MAPLE SHADE TOWMSHIF PUBLIC SCHOOLS
SCHEDULE A 1989-9%0

Step BA BA+15S BA+310 MA MAt1S MA+30
1 23,576 21,906 24,237 24,568 4,900 25,232
2 24,226 24,613 25,001 25,410 25,818 26,247
3 24,587 24,996 15,405 25,0833 26,262 26,691
4 25,100 25,610 6, 018 26,467 26,85%7 27,346
5 25,882 26,291 16,720 27,169 27,639 28,0408
6 26,765 271,216 27,667 28,144 28,619 19,096
7 17,649 27,932 208, 3% 28,882 29,373 29,861
8 28,093 19,568 29,042 19,545 10,045 30,548
9 28,176 29,262 29,749 30,263 30,777 31,289

10 29,621 30,119 30,419 31,144 11,872 32,199

11 30,195 30,906 31,417 31,957 32,497 331,035

12 3}),802 2. 32,871 33,437 14,000 34,564

11 13,258 33,020 34,399 34,972 315,565 36,154

14 35,033 15,625 s, 217 36, B840 17,462 i@, 0686

15 11,111 37,704 38,157 19,014 1%,67] 40,1329

113 40,458 40,916 41,811 42,528 43,225 43,503*

*A longevity increase af 5100 will be added to the base salary in
Schedule A in che contract year following the conopletion of
4, 8, 12, 16 and 20 full academic years of continuous employment in
the schocl diserict. An employee on leave of absence granted by the
board will be considered Lo be in continuous employment, but time on
leave will not be counted in the determination af longevity

increments.
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MAPLE SHADE TOWNSHIP PURLIC SCHDGLS
SCHEDUILE A 19%90-91

1 25,004 25,414 25,745 26,076 26,408 2h, 740
} 25,714 76,121 26,509 26,918 27,346 27,1755
k! 76,245 26,654 27,063 27,491 27,920 8,340
4 26, 68A 27,118 27,926 27,915 28,405 29,054
5 27,390 27,709 28,228 20,677 29,147 29,595
[ FLEEE R, 724 79,115 29,652 30,127 10,604
T 28,977 29,440 29,902 30, 390 30,881 11,169
A 79,601 0,076 10,550 11,051 31,5513 12,056
9 10,204 30,770 31,257 31,771 32,285 12,797
10 3,129 11,627 7,127 12,652 331,180 3Jy,707
3 12,128 32,619 33,150 33,690 14,230 34,788
17 313,310 31,845 14,1379 314,945 35,508 36,012
11} 14,91¢6 15,478 16,0137 36,630 17,323 37,8172
14 ar, 116 37,708 38,300 38,9212 19,545 40,171
1% 40,042 40,669 41,2049 41,945 47,604 41,260
16 431,358 41,816 4,711 45,429 46,125 46,401*

*A longevity dncresse of 5100 will he added to the base salary in
Srhedule A in the cuntract year following the completion of 4, 8,
V2, 16 and 20 full academic years of continuocus employment in the
wtrhea]l district. An employee on leave of absence granted by the
toard will be considered to be in continuous employment, but time on
lrave will not be counted in the determination of longevity

increments.
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NAPLE SHADE TOWNSHIP PUBLIC SCROOLS
SCHEDULE A - 199%1-92

Step BA BA+15 BA+10 MA MAFL5 MA+1(
i 26,4056 26,738 27,067 27,3158 27,7130 28,062
2 27,056 27,443 27,813} 18, 240 28,664 29,077
| 17,182 20,191 28,600 29,0238 29,457 29,886
4 28,320 28,750 29,158 29,607 30,017 13, 4RA
5 28,712 29,121 29,550 29,99% 30,469 32,910
b 29,535 0,048 30,497 in, 974 31,449 31,926
7 30,317 30,800 31,262 31,750 32,241 32,729
L] 31,101 31,576 32,050 32,551 33,053 31,5956
9 31,806 11,292 32,7179 33,29] 31,807 34,215

10 32,551 33,049 33,549 34,074 14,602 5,129

11 31,618 34,149 34,660 315,200 315,740 16,278

12 35,307 35,842 36,376 16,942 37,5%0% J8,06%

11 37,015 37,571 38,136 18,729 39,322 39,911

1%} 39,1313 39,905 40,497 41,120 41,742 41,168

15 42,578 41,201 41,824 44,481 45,140 45,796

16 46,435 46,893 47,788 48,505 49,202 49,480

*A longevity increase of 5100 will be added to the base salary in
Schedule A in the contract year following the completion nf 4, 8,
12, 16 and 20 full academic years of continuous employmeént in the
achool district. An  employee on leave of absence granted by the
board will be considered to be in continuous employment, but time on
leave will not be counted i1n Lthe determination of longevity

increments.
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SCHEIMNE B
COMPFNSATION FOR FXTRA CHRRICIIAR ACTIVITIES

I. The board agrees €0 compencate  teachers participati{ng 1u the following
extra-corrdcnlar acrtfvities acenrding to the fnllowing achedule:

Fosition or Activity 89-90 90-91 91-92

Athletle Plrectior.covivinnrannns
Frothall:
Head Coach........ e e e eem e een. XT2X 4,124 4,502
Arr't Crach, YV i i st i e e i e e e Z,R01 JLORA ¥, 107
Asa't Coach, Foovnennnnooa.. e [ L 1 2,197 1,619
Boya Baskethall:
Head Cnach. ., o is i it ar et anaatannnnnan vi-we 1,19 1,976 4,144
ARl Cnach, VAV oo o r e inarnnrarananae 2,931 2,1R% 3.mmn
Aer't Leach, Fo.o.... e r i e r et 1,289 Z2.,500 .74
Boym Soaccer:
Mead €oArh. . i iiiaiesnrarntsnnrennarananansasnnns 4,978 3.27) 31,554
Asr't Loach, VAV oL i ... 2,044 2.1 2,440
Are’t Coach, F..... e I T 1.479 1,618
Wreatling:
Head (oach, v cevsrarinann s ataearreeaaan 1,512 3.902 &, 263
Ase"t Coach, VIV . it iiiarssnirarrasnanasa 3,191 Z2.617 Z,B%%

P LA $5,062 5.5

Aan"t Coarh, Fo.iiiiiuianaararanansancnnnsnnnnana 2,200 2,491 .71
Baaehall:

Head Coach,,....... e et aeiiacasraratesseareasas 3,MNAZ 1,187 1.,h78

ARR't Coarh, VOV, it i s isa i ra i aeananes 5,170 2.110 2,589
Lroag Countrv Toatheraivisrianransensnrasarnrssinses 2.2R% 7.494 2.12%
Track:

Mend Comch. o s e s catnnaranasrencnannan casnes 1,000 3, ¥% 1,664

ArA'E Cnach. o .viivaracananansnsansnsnnsnsnnnsnn 2o 1B 2.314 1.%28
Golf Coach v euivrrnirsnsanmnrevbvnsrasonsnnsnavas b, 79 1,960 2,151
Fleld Hackey:

Head Combh. .o oiainnrcvnsencrcasncsnasnacsasansaaas 4,973 1,240 3,548

Ars't Coach, ¥AIV. . oiii i ieini s iecrerrananesnss 2,086 2,279 2.490

A6r™E Comch, Fooviuiiniinnnanrrosnnrnnnsassanaassan 1,154 1,479 1,618
Girla Banbethall:

Head Comehececsannnnnsnsnsavavavannrsnsasssnsanss 3831 1,969 4,33

Ara't Comch, YHIW. L ia it bacanaasnnens 2,379 2,763 3,019

ARt Coach, Fouiviniivnrnnannnsssssnananaracnnans 3,129 1.116 2.54]
Snltball:

Head Comch. ciiuuiiieianntanrransssisssnasnnsasanns 1,087 3,129 1,63

Aan't Camch, VIV, . . i iriinnnnunnanncnannnes 2,128 2.3 2.5
LAcroane!:

Hemd Comeh. oo ioiiiiiiiasserasaranannnnnanasannnas 2,721 1,913 J.148

Aag't CPACR. i iciiasisincscanaronnnannrvaranarares 1,900 2.07% 2,267
irle Bowlilng:

Varaltv/ IV Coach. (iiraniunsnecssanaasonnnsnanans 1,479 1.61% 1,765
Glrlr Roecet:

Head Coach. . iuu.iivinenccrancassnsasnrnssnnanan 2,991 3,268 3.5710

Aar't Coach, VY., ittt i cianannnrnarnrecasaasas 1,900 2,075 2,167
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89-%0 90-%91 91-92

Awuintant Coach of Condicivning:
L2 P 1 1) 1,799 1.96%
WML ET e s ianannnrsnsussrotrssavansmumanrioansnsas 310 621 .3-13
SPrAng . vosnnrisantnsamannnnrvnnrsaaradnareanass 513 560 6ll

Cheerleader Adviwor:

Hald. . .vinarnsnnnnrvssnvusonsnanssanmnannnwnwrwss |,B2% 1,998 1,183

AnMimEant .. vsepnsavenomrsennrrnnvmnvemsansnasares 1,129 i,213 LIAT
InCramucal SPOrtw. .. iiiacavinsrarribsrenrnosrianan 83} 908 942
Band b Orchamira....v veanisnvrssesaraannnnnnwnasse 2,182 2,184 2,605
Hajoretta & Color Guard. .. .cvecncnmnnvrcssasaanuns b 12k 1,228 [ LY
CHOTUB ., s nensssnststannnnannmnrssnanirs-vanrnasss 1,089 1,190 1, XK
Yesrbook Advimor...couvisvenasnsnsntnivanccnannans 2,062 2,253 2,461
Tearbook Budinues ManBger.. .. c.ncunununavrscsasass 1,398 1,525 ). 66b
Newspaper AdVIMOr. . voricncancnrusvsnannvsnsnnsseas 1,282 1,400 1,530

Scudent Council:

T and Bouiuvsreonsnvroinnnnssnvannsannwnnrnsnsns 1,187 1,275 1,39}
9 through 12 i isricaniccannnnmnsssannrssnvsrs 1,509 l,.649 1.802

Clans Advisars:

FUEB AN . v it unstrasuarnnotrsarannnannnmransson 150 Bl9 895

SOPHOMOI . v e anseusnsuanannanrarisansnsnsbsnancn 170 841 a9

LT T 5 L ) 1,200 1,301

T T T s &' I, BY5 1.070
Drams (per production)

Diractor, 3 act plays & saimilar productions..... 945 1,612 b, 127

Divector, sajor musleal. .. cvvoivuiiranniennnanss 1,530 1,672 1,827
Activiey Fund Traasurer.cccveecncnnnnisvenrnenes 1,89 2,051 1,243
Mecal Shop Club. ... ouu i icsivassnsnrnsnnsnansnnss 1,390 1,589 1,660
Wood Shop Club. ... .cicuernsereiriansnenrnccsanannas $.790 1,51% I, bbd
Bey Club.c.uiireiannse tonannnsanssanannansnnrenss 648 108 173

DECA

D.E.C.A. AAVIBON .. vveverisiaratrnssannsnmarnsasn 1,248 1,163 1,489

D.E.C.A. Ase'E Advileor. ... .roiisiannnnsncnnnnas 50 11 198
French Club. .. ss it iiucnnnrnrarnnrnsaasnrarannas 196 349 [¥3)
Spaniab Club.o.cnanasrnrrsrianosnnsrsnvinsnanauns 154 a9 [¥$]
Computer Club. ... .ot iir i iistinascsataaannnns 356 IHY 425
Junior High Ficture Yearbuvk. . iouuinerrornnnnsaans pLY k079 1,179
Medid Club.auiucuennnrrivrmnrisusnsossornsinssansa 156 389 415

Freschool Head Teacther.....vocvivnnrvrccsnananeas. L.425 1,55 1,7u1
FoB L A ieisnirnataanuanannnanannnensrvanreasns b,1BY 1,299 1.419
Health CareerBoenanseerrarinssrisanvaanancnsasnan 356 a5 [¥3)
Sr. Honor SOClefy. . .iviuvrneinsiaronnoarnmarcsasan 356 349 &2%
Je. Honor Socleby.....vsicaunenannnmnranrornnnsmes 91 125 355
Lo s 0 250 13 2498
Elementary Taleat Shuw, ... .. i ciiiierainsrananacons 230 213 195

2. Salaries shall
khat the actlvicy is
he pald ane-hali ot
at the completion of

3. A teacher who

be payable upan certificaclon to Lhe secretary of the boar.
completed; however, Schedule B personnel who na 2lece ahal)
thelr appropriate stipend at mld seasen and the balapnce Jdus
the geanon.

15 wunable to romplers oan activity due to {lliness, o

resignation from the sachool system oz other bona Flde ceason as determined b
Lhe board will be puld pro-rata.
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T-LAMY OF THE M. 5.2 &

ARTICLE B--Powexe #nd Dutlee of Offlcere

Sectfonm |

Saction 1

Piee

Im]

e}

ch

td1

Iot

i

iyl

(L1
Yicwe

111

Ldent-The Feesidant shull

fraelde avar sl wsetings of the Executlve
Commitcas, snd tha Geansral MHembership.

Submit For approval of the Ragcytlivy Committes
the nasee of the Individunle wha will wer:e ae
chalrpeesons of standing commitiwws and speclsl
committiean .

P en wa-offlclo membay of all cosmlicrens

#ith the Tressursr. algn &ll oeders drewn upon
the tesneuty €3¢ “hich a +oucher hes bewn fub-
witred

Reprevunt the fepoclation bafora the public
eithet gertonally or khinugh s laxslgnevwd
tepresuntative,

fecfoem all oehar funceions uwuelly steributed
rg the office.

The prerident o eny other afficey shall naot
1pprove hinshee owh vouchers. Tha peesldent e
wouchar siisl] by spproved by the tressur and
s vice-pravident. The treaturet’¢ vouchete
whell be spproved by tha preeident and ¢ vice-
prevldent.  Any :u--tlunablu bille or vouchetry
shall not ba paid untll spproved by the [ascu-
tlve Cosmittse at lts nest vequisriy scheduled
aevting.

maintaln official files.
-Pravidenta

Zach vice-president shell worh clossly wlith ons
or move wtsnding comsmiyrens &9 the president may
augyuak.

Esch vica-prasident shell be n su-officie
samber of the neyctiation snd profesaional righes
snd cosponribiliciss committess.

One of the vice-pronidants shull bucome presideng

whanevet the preslfency Dacoses vecant as pro-
vided in Arvicie - dsceion & of the Constituslion.
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Hection I

Fectlion T

4} & vice-proaldont shall ssucme 81l dutfaw of
the president » dlzeciion off the prasident
and In the presldent’s sbamnes.

Racording Secrwtary-The vecording svaratary ehall

{a]l Egep sccurele mindtes of sll mputings of the
wantings of the Association amd the Enscutive
Commiting.

(el Noiddy the bank of sfflcors suthoriged 1o olen
for funde.

fc) Whare poesible, notily the sppropriats meabere
a8 te the timy gnd place of Bse ¢ Commitiee
meotings snd Apsocistion meetings, st leant (T}
saven calondar days prloc to the swsting.

2

191 Foup an sccursts tecord of sttendanca of e
¢ the Exwcuklvy Commities mystlngs.

Coctesponding Racretary

The ceurrveponding esecretery whall tehe charye of
¢11 carrwspandence.

Tewanueas -The Tiesswcer shalls ‘

18} Depasit wil monies In & bank, in the néme of the
Associatilon,

111 Iutll'l BIEA ot the Aeme of Lhy bank In which the
Associstion dues are deporited.

It} Mold the Funde of Lthe Amsocistion snd diebures
tham sccardlngly upon subminsion of vocher
sppruved by the president.

%iga &1l checha, slang with the president.

lel Oive o financisl tepott ol wach meetlng of the

Eseculilve Commitine.

11} Qive » flngnclsl nrln uk nl} general swmbasnhip
weatings i€ wo required

iyl Prapere on snnuel finencisd stetwwunt which shall

be dintributed ¢ aee Awnooistion memburae.
(M Fila the sppimgrinte - fedural and slagy forms.

11} Treonslur sppropriate RJILA-NES dued money 10 WJEA.
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{11 Jerve on the budgst commiitws.

(h} Be bonded for wuch amoun o as ssy be determined
by the Tuscutlive Commltine.

ARTICLE [1--Mastlingw

ircrion I

Section )y

Sectlion M

Secuiaon 4y

Sacyion %

ANFICLE I0E-~-

Sectlon 1y

The Associaticn shall heve st Jwset faye 14}
qeneral aystings durlng the school yess.

The Tnecutive Compitiue thell mast prlor to esch
genstel seeting to discuss Lswusy, formulale
tocommendatione, and swt the aysnda.

Tha Enscuetive Commivtes whall sleo megt ot the call
af ths presldent oy st the wrltten cequast af eny
thiswi)) sambars of the Taecwtive Commitien.

& special mesting of the gensrvl =mgwbervhlp wsy te
called by the preovident. The wxscutlve cosmlitae,
By ¢ malorlty rote, may requirs the prealdnet to
z8ll & yoneral mawbacabip sevting. Upon the welttan
ruquedt of one-quarter of the mynby-e, the president
shall coll a soecisl genernl membucehip manting.

Mo cther busilngst woher than that for +hich the
weating In culled may by trannscted,

In order ta transack business) s quorws of l-nntl-
Clva potr cont of the voring seabars of the Associntion
ayet be pyseent for & general swmbership wasting end
ssjority of the members of ¢the Committee for &n
tascuiive Commikees musting.

Enwcytlve Comajitien
Comwltioe Pembare

18] The Execytlive Committer shall conpiet of he
efficers of the Apeocietliaon, Rasccistion Repre-
sontativeg, ond the pank president of the
Agsculetion.

(e} The pest pravident Is detined av the Prasidemt
from the imsediste proceding yeas.

121 Showld 3 prestdent guecond hie uconil, the
positison of paak prddident will be constdured
racont.
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Suction 11 Poumss and Dutlee-The Enwsutive Commiines shalke

1%}

i

{9}

ik}

1

8% responaibla fox the Bensgemwnt of the
Asvocistion.

Authovise sl espenditurse withia dha lisive
of tha budgst,

By 8 tw-thinde vets, sutherine the spaniing
of wonay for mon-bedgeted ltems ssk to exceed
81 in sny ene caser Slobucsesents in encess
OF non-budgwind F2158 suet have the spproval of
tha gensrel mesbutobip.

Progoee policiss fer the consldecstion by the
qenst sl membecahlp.

tnucutey r;llelo. satebl lohed by ths gonsrsl
wembarship.

Caves ko bu teported te Lhe sesbers kts tcand-
sctlone.

Eotukiiah snd set spocin] commitisns se may be
LI TITT P

It tha sgqends lor all ganersl membaronip mastinge.

Raviow the progoscd budget snd rwevemond Lis
sppraval to the Avencistion.

ALD such dutiee snal) be consletent with the
prosident'y dutles.

By ¢ sujority vots of the Eascutivyg Commitiee,
sesbecd al the daswclotion may be invited to
Caecutive Cormittan mavtinge.

ARTEICLE Iv--Commikcone

Pection L1 Btructuse

th)

The chedr pecoons of standing cosmlttens aw arn
nunull ot the propet tunciioning of Lthe
Asgoclutlon shall be sppolased by the preosident
vith tha sppcoval of the Bnscucive Commlttee,

The cheirpersons of the coamitten sha)l sulwct

thy eembere of the cosmittpe and aball conduct
a1l husknees pastaining to their respoasibilities.
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Yection 1

ici

td)

PRemoval of chelggeguons shell occur onl apon
the tva-thizds votw of tha members of the
Eascutlve Comsitiew.

Franding committses shell submit repotte whea
tuquanted by tha Rwecutivs Commitiew and/ax
the president,

Cowmittas Tltle snd Durise

tad

in

icl

rd

The RICOTIATIONS COMMITTEL ahell survey tha
wambere snd prapere 8 propowsd pIckagw 10 be
negacisted with the Poerd gt Zducarion in »ld
ssaes of sembar wellfore xnd gomecsl conditions,
Al semhory of the aegotletiony comsities ahall
by sppraved by & twa-thirds vore of the members
of ¢ Exncotive Commltrae,. *

The PROTEIRIONAL WIGHTE AND REIPONSIRILITIRS
COMMITIER (Grlevence Commitras) shall seplove
and pieperd programs fovr gecuring sstislectory
policlas and prrcedyren for the tediwas of
grisvences. [t wshall procews il grisvences
filwd tn acegrdsnce with the Agreement and
pelivies sdopted by the Assocletlon, (¢t whall
sdvinsw the Exacutlve Cotmitiss (n slitustliony
Invalving the defanss of individusl wightn.
This commitras shyl) theciede ]l Assocletion
Reprasentatives,

the [NITRUCTION COMMITIRE whall serve the
Aspocistion ae sonltor and Initistor of the
clesarcom tedchure’ Input ta povitive progreme
ol lneatrurtlon Car yhe schools. This cosmjttes
shall investigate racommendad changes In
instyuttionn) programe for sffects such prograns
shall have on the prolsssionsl edurstor. It
ehould rapacs Jtu findlnge ¢ cwsricwuive
developmentd divrmctly to the Emacut vv Commlicttew.

Tha REVEERSNEF COMMITTIEE shail osganise wnd
conduct membayatnip sneniiseny., Itw seebers shall
sttempt to entoll cooh wamdesn, new tyacherw,

snd tormay non-sembers smploysd far the cutaeny
echool yesy. (It shall communicate with mopbare
on aytosstie paytoll deductionn te retuen by
diteot mpll any corcections in ehele weatws of
addcose after recoiving their annusl wenberahip
carde ln tha agll.

* megotiatione Commitine - The persun sasusing the teeponuteility
of chiefl reguiiaror syt artend the WILA sumBds wasnshop
iomedjainly preceding the yrar (A wtiach segoriastions are to

a

held.
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The PUBLIC RELATIONS COMMITIERE $hall seeh s
duvelog public understandiog of the purposas

#nd progesss of the Aesoclation: Iy shall

de cro' procadures by which tha Aescclatlom con
Progent matasinl through wewepapere, redio,
tvlevision. snd sihar save sedld wook coopetatively
with the public In clivie. froternsl, anéd woclal
srgenlantions,

e COPMPUNICATIONS COMMITTER shall ba Cesponeibls
to Rawp Vhe ganecn) -a-b-lthi‘ infervad ol
Asgoclestlan sction thrpugh filare emd sews-
lotteder IV ahall develop o telephons coll syeten
for the menbersnle i cade of 0 crisls eltustion.
At leawi one of Its wenbe holl s sf the dln-
possl of tha mugotistions cosmlites) 8]l coswmunl-
lone shell be raviewsd by the Resociation
pranident.

The BSOCIRL COMMITTEE shull orgunive such soclel
sctivicins we ooy satve the assde of menbere and
prommte zapport withis the pepoclstion.

The LEGITLATIVE COMMITIER whukl have bresd concern
] e snd matklonel leyleletion affsating Lhe
Intesuens of che Assoctstlon, t ehell Intare

the ewebers mbouk nawly :lﬂ’ﬂl.‘ and snacted
leginletion avlated 4o thelr intarsgty, promors
scthvities Veading 10 the p L
leglelatlon, ancoytege = sicises Lhely
Tespendlbiiley ta vots snd thelr cight to
participavs In political activiny.

The BEIALTN AND WELFARE COWMITIEN shall cocrdinst-
thy Apooclstion’s activitlop end sorvicer 1o
serbery of the Avsocistion In the folloving sreses
L. etata health plang

3. pension and vatiremane
3. Insurance pyogramy

4. enaviny programs

$. Ouch spwcinl aress thet ~ay bw bonaticial
to the general menburwhlp/
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11 The CONSTITUYTON LI B W T ] comirree whall
toviow und coordinary Sugqgestions recelved sng
make recommendet|ons fwlth the spprovel of the
Tracutlve Commitiael tq the geners!l mesberehip
coancetnln Any proposwd Amgndmunts o the
Coansrltutlan ang Bylowy,

N} The Pagresty CAMACE COMpltTER thell consfge ot
three tevching wmembary srloceed by the Aperciy-
tinA end two Soard membesw velocted hy the Poact
of Edycetlon. The rommittee phalir A, E)ect
¢ chalepernon tyom Emang 1tw wembers. & Coreblion
procedutee for ®ehing cloine sgaingt vhe fusd,

C. Recqlve cluimg From shigible taaching sreff
=erbwry (Sust by menbers At the unit a9 “umlyg-
hetad In Article ¢ of the Aqreesent), 0. Taveurl-
1082 4nd aake determingtinon on #l1 -helas sukmigteg
to Lt, and ¢ Certily, tn viltipg, thet the
commitier, hy o *ajotle; votw, has foung the

clain to he valid and tpeclty cthe emcunt of the
awvatd .

Section )¢ Spacial Complittnas

Each yasr the president shal) sppotne, «|th the
*Pprorel af the Precutive Comaittom, on sudit
commitive ond othey o th 'p-rlol comritises an oay
be n.c.ltl!l, and shell alebund them ypos cosplae-
tloa of thely duttes Theve commitieee whali
CFRrMLE gocacding Ve rul teproved By the EZnecutive
Commitiee Po ofticer shall purve on the audit
Cormitree. B copy of the it shal]l bacoms part

of tha Associatlon'y permanany racord.

ARTICLE Ye-Autharley

The ecet recent edition oF Pobert’'e Pyles of Qrder
thall be the perdiemancery tuthority for the
Assoclation on 4l yuastions not covered by the
Constitution end Brlavs and euch standing tules ay
the taecutl o Cowmlyyen shall adope.
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ADDERDA Ty CONITITUTICN

I7 ~ Membarahiy
Vi aetlive Nambyre

tetlve prafesulsnu]l nambersnip In the dasocletion ehall be
epen to ¥11 professlonsl persannsl swplored Ia the sshoels

cf Meple Inadn ond vhe Neld an surned kscheler's dagres sad
uhary reqolred, hold o wre nllglile te Rald en warned coguler
tyrkiflente nnd vhe sgres to s95de by “he Ceds of Ythlea uf
te Educellon rror...t-n witn the sxcuplion «f thees pevswss
N3t cevated %3 Lhe sgressant prossally In affeet.

stllen Juppertive mempershiy in tha tasoctetien shell L upen
s ¢11 scilve vupportilise parpmnnel anglasgsd In tha Jrherle
al Hapls Fhneds.

Antbie prafevsionn) msanery af it dvvoqiatlion must alee
halang t3 the NEA, NJEA, wnd Lhe ICEA
Azbive surpertive mpaners of the doswziotion mirt slide
halovg 3 BCEA wnd mJEA.

T - AfTicura
$ - teanclation Repregmniatlves

Tagh Bulliding shell elvet ene rypravenistive for aseh (iftoon
§15) manhere of the tesching staff in thel building. Esch
milging shall hu,u wt I.-ot v representotive. . rYpra-
sental ahall #lee "o #letied Lo rep snk Lne Travaling
Taache
4R greag o Aeibve Supparilive Pesbere.

I¥ - Switton 7 - Commiibes tivle snd dubkles

tha SEIOTIATEINS COPMITTEE (8)
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CONATITUTION OF THE MAPLE SHADE EQUCATION ABSOCIATION

ARNTICLE 1--Waag srd [ncocrpovaticn

Barrion

Sactinn

A

The sese of thiv orgenisation shell ba the Weple Fhade
tducst ton Awsoclatlon, hersafier selwired to ae the
Aasgciation,

1t Im Incogporated 88 8 non-profit corpavation undes
Tivis 1S, Sactione 3-17 of Reviced Statules wl the
Stave of Mavw Jytawy.

AATICLE 1Y--AETINLation

The Aasoclatlan ehall be an of701ists of 4Y+ Burlingron
County Educetion Rewo~iatlon {BCKAl, the Waw Jayiary
tducetion Avsocietlon (HIEA), end *he Mationsal Educe-
tion Assoctatlen iNEAY.

ARTICLE I1]--Fuecpouws

Jectlon

fectlan

kecelon

Sectilan,

dace lon

Sectlon

To wathk fox the Gnltare of srudanty, the Mlvancement
el wducstion, and tha lnproveneny ot lastswctions)
opportunitlas tor sil.

Te davsirp o8 promors te adoprion of such parsonne]
policlaw snd atandavdn of preperution snd particips-
tion ad marh u profewelon,

Te udvance ruel---lnn’l thighte wnd syatus and
tesponniblibries of {te mendere uv sducsters.

Yo represent It® seobers ond cther esployses In
negotistions and grisvences winth the Bosrd ol Educe-
tion on #l] satiers of cospenestion snd 11 arheg
terma and cyndlitions of swpliymant.

To sstablish cooperstion betveen the sdwcetior and
the community.

To hold properiy snd Lo #wploy ¢ etetf for the atteln-
mant ol Lheds purposes.
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ARTICLE 1¥--Membership

Beccion )

fection I,

Awcrlon )y

Acklive Menbern

18} Rciive mesbecrahip An the Association shell be

1wl

ic)

Gpen to 4l] protfeseionsl perwonne]l ewployed

in the ochools of Mapia Shede. and vho Mold an
sarnud Lachelor'e degres and vhere required,
hcld gt sllyible to mold en asined coqular
ceortificors and vho sgtae to shide by ihs

Code of Ethice ot the tducstion profession, with

the sacspecion of those pereond Mot covered by
the sgraement prasantly In effact.

The testciction perteining to cectification
#nd Jegrews In Lhe prwceding pesagraph shall
nol spply to all profeselons] perwcncel wha
jolaed batose Juptwmber 1, 194%.

All allglvle profsesions]l pecrsomns) of the
Rapla Ehady Schogle may besome sctive megubere of
thie dewoclation upon the payment of snnual dues.
Thass alecting t0 heve dues deducted fcom thalx
pay undexr tha APD progess will be consldecsd
actlvre waabers vpon the signing of tha duss
deduction sushoshastion.

.

Actlwe --boto;l’ *hell be continucus untll the
snmbier lanves the school eyetem, venlgns fyom
the Aasacistion, or Palis to pay sesbershlp duws.

Active prafeseionsl sembure of the Aseoclistion
mugy alve belony te the MNEA, WIEA, snd the BCEA.

Active sawbers shall constitute the voting body
of the Aesuciletion.

Botirad mempeta

Active mambers upon retlrameny may cantinus to anjoy
sll the vights end servicen of sctive membece sacept
tha rlght to vots and the sight to be slected to
otflca, by payment of the snnusl 2uyes ae & rotlred
mgpbear .

Righte of MHymberehip

Every active meobur shall have the squal tlyhte
and pll!l]l,!. «ithin the argenizstian ta sowinate
candidaves (or office; 10 vote in wiectionw or an
rufarends of the Associstion; to srtend eaubel -
ship aestings: ta perticipets In the dellberationa
and voring upon the buslneas of such ®sestings.
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(b} Eveey mymper anall ha:x the Tight to mewt and
apsenbla {14l with clther Basbecri O Snprevs
¥ny views, stqumants ot cpinlons; to esapress
vlevs 3t muwtiage vpon cendidatns In an mlsction
af the Aswocistion or upan say businass picparly
brougnt before the smting

Ir) Wog member shall be Fingd. suvspended. enpelind,
ot atherwisw disciplined ancept for non-peyment
¢t Juen wllhout belng swrvad =\th gpecltic
written rharges and given & vessonsbils tiwa In
whieh to peepate u dotanse vhich say be spsnctad
at % tull snd feir hesring.

ARATICLE ¥--Offlcaxs

Sectidon |+ The afticery of tvhe Apgocistion shatl ronaler of @
peesident & vice-prosident for high schools, @
vi“e-presl ey fay elementacy schoals, o recording
RECIRTAC, . & cntresgnnelag secretacy, #od & ‘vesmurer.

Ho anw ahall be stigibie For the offlce of peaaydent
of wlrg-pran denl unell he ‘shr hie tegn vrployed at
Ieamt threw ranyscyutive yoecs In the Maple Shade Schoale.

Seryron } The Commivetes on Flections whall ceport sl no=icatlone
e the =estarahip af the Apridl gensisl mesting.
“arbere presdnt st the paeting way Acosiaske other
cardidatar from ine fbeor
fection 1+ Wslloting .
fab Within ten (101 deys folio~ing the April genucal
sreting, tha wambace shall vose for the offlicers
by baliot In sccordince with precedures de sloped
By the Comitten an Clectilons snd appraved by the
Fuwrntl s Commliton.

bl The Crewitten on Elections whall tepurt the resulte
to the president wha uil]l infoem the membaronlp,

tcl Mew otticers whadll Ba Inutall:d st thy Jaot
yenersl maatarship megting of the school yesr which
shall bBe hatd betore June 1N,
Section 1. The teem of office shall te Tor one gear, Byt pwrsony
holding eny olfice way fun for snd be elwctsd Lo
conasecut lva vYoymy.

Sectlon 3 Agpsoeiacion Mepressntstives
1a} Eoch Bullding shell elacy ane representetive (or

sach Fiftesn (177 mpobary 21 thy teaching sraff
I *hat il iding. Cach bulidiag shall have ae
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Sertinn §:

Sectinn Ty

tessl one rapreseniative. Ons teprosantative
shall shen be glectad to represent the ctravaling
tvachere.

iB) Only the unit helng reprcoonted ehall vary for
thelr sppr~prliate honocietion Reps Atptive
Vot lny for Aasocietlon Fepreventstlves shell b»
held 8¢ the sams time oy wiertion of Oofficern.

{icl Any vecarcy in the position of Aseo~lation
Reprwsentotive shakl be filled by o special
slvctiton of only that unly to be fonducted by the
presldent within 1# daye nf Lhe vucancy

Vacancy of Offlce

18) In thw evant Gf & vecency In eny oflflce, eaxcept
that of president, Lt shell ta £1114d through
sppolntment by the Carcutive Tremicies.

vl $hould & vecancy occur in the olflce ot prestdent,
the rrcotding aecretary shell coll 8 e=sting ~f
the Farcutl e Crmmitiee within 10 daye of the
warancy bdod the senabring me~lvaw atl the Erecutive
Comsittesr shal) wiact one of the vice-pisplitents
to succeed to that offl:w far the rrmabndes of
the uwnasplred tera,

Oificers of the Aveoclstion whall gervs Bheilr tec=¢
0 Jorng e they sstlatactorily rFerfor® the dJutlee af
thels 2fFlce wheee an afflces I gquilty 7f nrgll-
gunce In the gegtarmance of hie/her duiler, much
offtcre »sy be trmved fay ceuvse (vrhown afler notice
and w besringl and By » «xjarity vore of the memtran
ol the asscclarion

lo) Rercommendstion For cecall can b= made ty the
subsission of m petition 1o the Frecutlve Commjiten.
Buch prtition gnnld contaln the signstures of no
Ioes tham 1/) of the genera) mesbeiship of the
Rasn-lation

Ibd The Farcutlve Crmmlsiee shall noeily In welling
any S1fires who hay bean r=rrmeended for recall.

tch Aoy oflirer may appesl Lo =riting ko the Genetal
Mymbrrship

4] The Farcotive Committesr shall schsadule hantinrgs,
whrnkver necwwaney, to srview 1he recommen’ation
at ¢#ral) ~F an oificer

Ie} The reprery of those hescinge whell be made avall -
abie I writlng ter (g werhegship,
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It & general menbrrohlp sagting shatl e colfind Cwy,
weeb e slfrer (e leguenca of the qepnet for
dribste and dlecywelon of the tecall charqes

tgt Such rocall shall be dJetevwined by » wejority
vote of the seabs: shig

ARTICIE Vi - -Perlimanteay Rythorlty

Pabest ‘e Pules of Quder, Revised, ehatll ta vhe
suthosdiy Foy yarilamentery procadure on $b) wattacy

At cnveaed by this Cnnatltution, Ite By Lave, and
Amendesnt g

ART T vil Aeagndeyniu

Tha aentership By, wprh ¢ two-thitdy majority of
those voling 8t ¢ qeneral asaleyship mesting, ssend
thle Comutlrution and it Uy Lave provided Lthat

the amendasni s have been intendured varbally and 1w
“titing ut the preceding grnors] mamburwhip Sesling
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