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AGREEMENT

This agreement entered into thie 1A% d.‘ o:
o

1994, by and betveen the Board of Education of the Boroug
Bloomingdale in the County of Passalc, State of Nev Jersey,
hereinafter called the "Board® and the Bloomingdale Teachers’
Aesociation, hereinafter called the *Association.®

I.

II.

III.

RECOGNITION

The Board horobz recognizes the Bloomingdale Teachers’
Association as the exclusive bargaining representative, as
defined in Chapter 123, P.L. of 1973, for all certified
teaching personnel under contract, but excluding
supervisory and executive pexsonnel, office, oclerical

malntenance and operation employees. {(Refer to IV. D)

A. The term “"teacher® vhen used hereinafter in thie
Agreement shall refer to all employees represented by
the name of the employee organization in the
negotiating unit ae above defined.

B. The term °board® shall include {te members and
designated agents. : - A ,

NEGOTIATION AGREEMENT

A. All parties agree to enter into collective negotiation
over a successor agreement no later than October 15th
of the calendar year preceding the calendar year in
vhich this agreement expires.

B. This agreement shall not be modified in whole or in
part by the partiee except by an inetrument 1ia writing
duly executed by both parties.

GRIEVANCE PROCEBDURE
A. Definitione

1. °"A grievance ie a claim by a teacher or
representatives of teachers based upon the
interpretation, application or violation of thie
agreement, policies or administrative decieions
affecting the terms and conditions of employment
of a teacher or a group of teachers.®

2. An "aggrieved person® is the o
making the claim. parech or persons
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3. A ‘"party of interest® is the pereon or perecae
making the claim and any person who might be
required to take action or againet whoa actioca
might be taken ia order to reeolve the clais,
including the Board of Education.

4. The term "grievance® shall not apply to any matter
in which the Board of Education is prohibited by
specific etatute or case lav to act, or a
complaint of a non-tenured teacher which arises by
reason of his/her not being reemployed.

S. The term “days®" as defined under this article
shall be school teaching days.

B. Purpose
The se of this grocoduto is to resolve grievances
at the lovest possible level. '

Both parties agree that these proceedings will be kept
as informal and confidential as may be appropriats at
an{ level of the procedure. Any teacher having a
grievance may discuss the matter informally with any
appropriate member of the administration and have ths
grievance resolved with or without intervention of the
Assoclation provided the solution is not inconsistent
with the terms of thie agreement and state statuss.

C. Procedure
1. Step One

The aggrieved person presents the grievance in
writing, directly or through his/her Assoclation
Representative to his building principal. An
interviev is arranged within two days; a decieion
in writing 1is given by the principal withia five
days after the interview. If the matter 1is
settled or explained to the aggrieved person’s
satiefaction, the matter is resolved.

2. Step Two

If the decleion made at the first step does not
satisfy the aggrieved person, the soclation
Representative and the aggrieved pereon has five
days to file an appeal with the superintendent.
The superintendent or his designee shall arrange
another interview with the aggrieved reon,
within twvo days. Within five days tollovng the
interview the euperintendent shall give his
wvritten decision to the aggrieved persca and the
Association Respresentative.

BTA CONTRACT Page 2



3.

BTA CONTRACT

Step Three

If the aggrieved pereon 1le etill not eatiefied,
he/she Bay within five daye of the
esuperintendent’e decieion, make a writtes request
to the Board through the Assoclation for a reviev
of the declsion. The Board or ite designated
committee shall set a hearing date to be held
within twenty-one daye after receipt of aggrieved
pereon’s request. Within ten days after tgo next
scheduled board meeting, the Board will notify the
aggrieved person and the Aeeociation of (its
decleion in writing.

Step Four

If the aggriovod person le not satisfied with the
Board’e decision and the grievance shall involve
an alleged vwiolation of a specific artiocle and
section of this agreement, he/she may ask the
Association to notify the Board in writ vithia
fifteen days of his desire to submit the grievance
to an arbitrator subject to the gllovlnq
conditions:

a. The arbitrator shall be mutually agreed upon.
If no agreement 1s reached on the selection of
an arbitrator after ten days, an arbitrator
shall be selected by P.E.R.C.

b. The decision of the arbitrator shall be final
and binding on both parties.

c, The costs of arbitration, including— the-
arbitrator’s fees but excluding the attorne
fees, shall be divided equally between botz

parties.

d. An aggrieved pexson shall not have the right
to refuse to followv an adminietretive .
directive or a Board policy on the grounds
that he has inetituted a grievance. The party
of interest ls required to continue under the
direction of the superintendent and
administrators, regatdless of the ndency of
any rievance until seuch grievance 1is
properly dotominod.

e. No grievance shall be considered under the
rievance procedure ocutlined herein unlese it
s presented for consideration within 30 days
from the date of its known occurrence or
unless good and sufficient reason is given for
not osresentlng the grievance wi thie
period. In no case shall a grievance be
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Iv.

v.

V1.

initiated beyond (4} four calendar monthe of
ite occurrence.

. Documente dealing with the process of
grievances shall be filed separately from the
personnel file of the participante.

g. To ineure prompt resolution of grievances
time limits are considered mlzu- butc:n§ .g
extended by mutual agreement.

BLOOMINGDALE TEACHERS’ SALARY GUIDE 1994-1997
A. See attached Salary Guidee.

B. Salaries shall be paid in twenty semi-monthly payments
for ten months or, at the teachers option, twenty
semi-monthly payments plus one p;{nnt on Jnir 15 and
one payment on August 15. e July and August
payments shall take effect with the 1994-93 school
y.ltc

C. Teachers who complete five monthe and one day of
consecutive teaching during one regular school year
shall receive credit for an additional salary guide
step on the next {ou'c Bloomingdale Board of
Bducation Teachers’ Salary Guids.

D. A commensurate reduotion of benefits will be given for
lese tti:::n tul{.-tho l:out:.lm‘:::'c1 than 20 hours to new

- employees. xietin rt-time
will remain etatus quo. e ssployees
B. Those persons vho are less thn—tt-tll-th..—lb—.a—ll.;;
pro-rated on their appropriate step of the salary
guide in the same proportion of salary as days

employed.

Examplet ‘t full days of work per veek - 4/5the of
step
3 full days of work per week - 3/S5ths of
step :

BOME INSTRUCTION
The rate for home instruction ehall be $17,.00 per hour.

ACTIVITIES’ GUIDER

Application for all of the following positione will be
made annually after posting im the epring. © nsation
shall be at the designated rate (8) of the first step in
the salaxy guide.
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vIiI.

Intramurale (6%)

Instrumental Band (5%)

Yearbook (3%)

Curriculum Consultante -~ 4 (2.%54)

Dletrict Affirmative Action Officer (2.54)
Newspaper (2.3%) ‘
Student Council (1.23%)

Teacher in Charge - 2 (1.2%%)

The following Yooit.lona will also be posted in the spring
o

with compensat

n on a flat rate.

Washington Trip Chaperon ($100/day)
Nashington Trip Leader ($123/day)

HERALTE AND INSURANCE PROTECTION

A,

Nedical/Health Plan

Teachers hired after June 30, 1994 will be covered at
the eingle rate only until they achieve tenure. The
Board ehall provide the full single rate coverage and
one hundred percent (100%) of the cost of the gu.lly
coverage to all teachers enrolled in the New Jersey
Public and School Employee Health Benefits Plaa.

Bffective July 1, 1993, if the coet of health benefits
increases 15% or more, the teachers will contribute to
the increased cost by up to one-half of one percent
(0.5%) of the ealary increase for the 1995/96 or
1996/97 school year.

Dental Plan -

The Board shall provide single, two rn or 100%
the family contract covougcgto'au e Lgl.zlo tuchor:f

The Board agroou to Trovidu_a dental plaa which

includes the following elementst

1. Preventive and Diagnostic 100%

2. Basic Services €0/20 co-pay
3. Prosthodontic Benefite 50/50 co-pay

The maximum amount yable for the above
shall be §1,000 per canndu' year. services

The iong o£ this %nolla:;xl:cc to the board will be ca
a® © eptember « Any cost as od ¢
member vlfl be d.d:lf.‘t.d in prz-tu doll:::: ° & BTA
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Vill.

C. Prsescription Drug Plan

The Board shall Yrovldo a full family coverage
prescription plan with a co-payment of $5.00 for sach
eneric prescription filled, a co-payment of $10.00
?o: each brand name prescription filled or a co-
p:ﬁegt of $3.00 for each mail order prescription
filled.

D. Change in Insurance Carriers

It is understood that the Board reserves the right to
chan!o carriere provided that the nev carrier provides
equal or improved benefite than thoss in existence.

E. Bensfits for Part-time Employees

Part-time onplo{ou hired after S8September 1, 1984
shall receive selck and personal days on & pro-rated
basis. Persons working more than twenty hours shall
receive full medical coverage. Those working lees
than twenty hours shall not receive medical benefits.

P. HNotes

The board agrees to distribute information regarding
enrollment dates and supplementary information as may
be available to staff members once per year.

Certified retired teachers will be given the option of
continuing the medical covouzo provide by the board,
provided they pay the costs of such coverage.

- — TR L —— —_—

RETIREMENT ALLOWANCE

Upon retirement, all teachers who have at least ten (10)
or more Yeare of continuous employment, in Bloomingdale,
ehall be reimbursed for $0% of their accrued sick iuvo.
said payment ehall be based on the teacher’s salary at the
time of retirement, but shall not exceed $20,000.

Deferred certified retirement of up to two (2) years shall
receive the benefits of this article, payment to be made
upon the payment of the first check from the pension fund.

Payment of the above amount shall be no sooner than July
15th of the firet payday in the firet (fiscal year
following the employees announced retirement and no later
than one month from this day unlees the smployes requests
a deferred payment.

The payout at the time of resignation shall be made ia
esuch a manner that no more than the above stipulated cep
on sick time be paid out in one fiscal year, however the
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payout of all benefite, including retirement, will be made

at the retirement cap until all board obligations are met.

Adequate notice of retirement shall be required. Thise
nomo shall be defined as April 1 of the retiring year.
1f less notice has been given, payment need not be made
uatil one year later than otherwise specified. Retirement
shall be defined ae in the Teachere’ Peneion and Annuity

fund.

SICK LEAVE

All teachere o.lgloyod by the Bloomingdale Board of
Education shall be entitled to ten (10) days sick leave
each sechool year. Uaused sick leave days ehall be
accumulated from year to year. Teachers sust present to
the adminietration a doctor’s certificate verifying the
illness after five g) coneecutive daye’ absence if
requested by the Superintendent or his designes.

TEMPORARY LEAVES OF ABSENCE

Teachers shall be entitled to the following temporary
leaves of absence with full pay: - . o

A. Death in the irmmediate family

An allowance of three consecutive school days’ leave
shall be granted at any one time to attend the funeral
of a member of the immediate family. Immediate family
shall be interpreted as mother, father, mother-in-law,

— —gfather-in-law, epouse, child, brother, eister,
grandmother, grandfather, grandchild, brother or
sieter-in-lav or any relative of the eame housshold as
the employee.

B. Peresonal Bueinese

An allowance of ug to three days’ leave .chall be
graated for the following reasonet

Illness in the Pamily

Legal Obuzauon

Pamily Obligation

Assoclation matter unable to be handled
during off periodse

Bome emergency

Death of a close friend or distant
family member

Religious Holiday

Teachers may not use pereonal daye: (ll on any work
day ismediately prec a legal holiday or (2)
during the last two secheduled weeks o‘ school .

BTA CONTRACY | Page 7



Bovever, thie provieion may Dbe waived ia cases of
emergency as approved by the Board or ite deeignes.

wWhile no other explanation for uee of personal daye
ehall be neceesary, the parties recognize t!o
authority of the Superintendent to  rectify
inappropriate actions regarding use ae he/she may deen

necessary.

Except in cases of extreme emergency, all requeste for
leaves shall be in writing to the Superintendent or
hie/her delegated agent prior to the dats requssted.

Unused personal days may accrue 4ae eick daye. At
hie/her election, each teacher may accumilate a
maximum of three m pereonal days for uee in the
ismediately seucceeding school year. Personal days
unused in the 1993/94 school year may be caxried into
the 1994/9% echool year. Bowever, the nusber of
available personal daye may never exceed eix (6) in
total in any echool year.

C. Visitation to Other Schools

An allovance of up to two daye’ leave shall be granted
for administration approved vieitation to other
schools. A follow-up report shall be filed vith the
building principal within one week following such
visitation. The number of teachere allowed to leave
at any one time will be within the discretion of the
adminlstration. Purthermore, at hie/her discretion,
the Superintendent may grant additional wvisitation

leave.

XI. EXTENDED LEAVES OF ABSENCE
A. Maternity/Adoption Leave

1. No ;.ouurod hi.“:.ti. chail 1bo ;mvod from her
regular teaching dutiese during her pregnancy, nor
ahﬁl any non-tenured teacher de rcnonz from her

regular tuchi.ng dutiee during those months of her

pr which occur during a echool year for
which she has signed a contract for esmployment

with the Board, except as indicated in Section 2.

* 2. The Board u{ remove any ptognant teacher from her
teaching dutiee on any one of these bases:

a. Her teaching performance has substantially
declined from the time immediately prior to

her pregnancy.

b. If the basis for removal from duties is the
physical condition or capacity of the teacher:

BTA CORTRACT Page §



3.

4.

BTA CONRTRAC?

(1) The stogumt teacher fails to produce a
certification from her physician that ghe
fs medically able to contlnue teaching, or

(2) the Board of Education‘s ph{.lcuu and the
teacher’s phyeliclan agree that she cannot
continue teaching, or

(3) following any difference of medical
opinion between the Board’s physician and
tgo teacher’e phloichn, the Board
tequests expert consultation in which caee
the iuulc CountI 1"‘211&.31 s:clztl shall
a at an impartia rd phyeiclan who
(] ﬁl examine the teacher rand vhoee
medical opinion ehall be conclueive and
binding on the issue of medical capacity
to continue teaching. The expense of any
examination by an 1al third
physician under thise pangugh shall be

or

shared equally by the teac and the
Board.

¢. Any other just cauee as defined im N.J.8.A.
Title 18.

All tenured or non-tenured pregnant or adopting
teachers may apply to the Board for a leave of
absence without pay and ehall be granted that
leave at any time requested before the expected
date of birth and continuing to a reascnable
requested date after the arrival of a natural or
adopted child. Pollowing the grant of such leave
to any teacher, the date of return of that teacher
shall be further extended in the discretion of the
Board of Bducation for an additional reasonable
period of time at the teacher’s request for
reasons associated with the pregnancy or birth or
for other proper cause. Bowever, the Board of
Bducation need not grant or extend the leave of
abeence of any non-tenured teacher beyond the end
of the contract school year in which that leavs ie

obtained.

Mo tenured or non-tenured teacher ehall be barred
froa returning to work after the birth of her
child eolely on the grounds that there bhas not
been a lapse of time between the birth and her
deeired date of return or that a new school year
has not begun except as {s provided in the
preceding g:uguph. Nothing contained in thie

ragraph shall be construed to preclude the Board
g:ol requiring any teacher after the birth of her
child to produce a cextificate from her phyeician
showing that she is pmlcany capable of resuming
her duties, provided t if the Board’s physician
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{e {in disagreement that conflict of medical
opinion shall be resolved in the same manner as (s
set out in paragraph 2b (3).

S, A pregnant employee ma appl{ for a leave of
absence based upon a claim of d ubulx, in which
inetance such eave shall be chargeable to the
elck leave account of said employee.

6. A pregnant employee may npﬁy for a leave of
absence not based upon a ¢la of disability, in
wvhich instance, said leave of absence shall be
without pay and ehall not be charged agaiast sick

leave of said employes.

7. All extensions or renewals of euch leave shall be
nsgliod for in writing to the Superintendent
subject to the approval of the Board.

B. Sabbatical Leaves

1. Purpose

A sabbatical may be granted to a teacher by the
Board for stu in their field, study in another
area of specialization or for other exceptional
rsason of value to the school systea. e full
and final determination as to the degree of value -
of a sabbatical and the granting tgo:oot shall
rest vwith the Board. ,

2. Conditions

Sabbatical leave shall be granted subject to the — -
following:

a. Requests for sabbatical leave must be received
by the Superintendent in \mltlnf 8o latar than
Janu 1 of the year preceding the school
year for which the sabbatical 1leave is
requested. The Superintendent shall exanmine
the application and make his recommendation
promptly to the Board. The Board shall take
action on each application by March 1 or as
soon thereafter as circumstances may allow.

b. To qualify for a sabbatical leave, a teacher
must have completed at least five full years
of sexvice in the Bloomingdale School District
at the time of applicatioa.

¢+ To qualify for a sabbatical leave, a teacher
sust agree in writing to complete two
additional years of sexvice ia the
Blooaingdale School Distrioct immediately
following the sabbatical.

BTA CONTRACT Page 10



d. A sabbatical wmay be granted for either one-
half of a eschool year or for a full echool
year. Teachers granted sabbaticals ehall be
paid by the Board at fifty percent of the
uhrz rate which he/she would have received
had he remained on active duty, excluding

educational assletance and sick leave. Health

insurance will be paid by the Board.

e. If there are sufficient qualified applicants,
sabbatical 1leavee shall be granted to a
minimum of two percent (28) of teaching etaff
at any one time.

£. Upon return from eabbatical, the teacher shall
submit & report to the Board within thirty
(30) daye after his/her return to active

employment.

C. Military - Without Deduction

Military leaves related to annual active duty training

shall be granted on an individual basie in accordance

with existing New Jersey etatutes. Teachers vho are
membere of the Reserves or National Guard shall
request hie or her euperior officer to allov bhim or
her to fulfill hie/her military requirements during
the summer vacathq.,.-

D. Illness in Family '

1. A leave of absence without pay for ug to ons (1)
calendar year shall be granted for the purpoes of
caring for a sick member of a teacher’s iwmediate - -
family or a family member resident in the
teacher’s home, upon .znuntatlon of a
physiclan’s letter stating need.

2. Additional leave may be granted upos revievw and
approval of the Boaxd. Upon return from an
extended lsave of absence, the teacher shall be
reinetated in his/her same position or a eimilar
position for which he/she is certified.

3., The Board ie¢ under no compulsion to continue the
esployment of a non-tenured ugioy« beyond the
contractual forlod 80 long as the non-reneval of
employment 1s not based solely upon the unpaid
extended leave of absence.

E. Disability Leave (including Maternity-related Leave)

1. Any teacher who experiences a disability arisin
out of, but not 1limited to surgery, hospita
confinemsnt, medical treataent, pre , ohild-
birth, miscarriage and/or recovery shall apply for

BTA CONTRACT . Page 11
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and recelve disability lsave upon presentation of
docusentation from a medical doctor.

2. Disability leave shall be charqged to accusulated
sick leave, if any, of said teacher. If the
accumulated sick leave is or has been exhausted,
the disability leave shall be without pay, but
with full insurance coverage as provided to all
enployed teachers under this agreement. BSovever,
notwithetanding any other paragraph {a this
eection, insurance coverage provided at Board
expense shall not exceed one year.

3. If the teacher’s absence shall be the result of a
perscnal injury <caused by an accidest or
unprovoked assault arieing out of and {in the
course of his/her employment, euch teacher shall
be allowed disability leave with full pay for up
to one (1) calendar year. 8uch leave shall not be
charged to sick leave. 1In accordance with WISA
18A130-2.1, any amount of ealary or wages paid or
payable to the teacher under thie sub-section
shall be reduced by the amount of any Workman’e
Compensation award made to the teacher under thie
sub-section for temporary disability pursuant to
Title 34 of the N.J. Statutes.

4. The Board shall grant a disability leave for a
period of up to (1) calendar year. The Board
shall have discretionary power to graant an
extension or reduction of the disability leave for
a reasonable period of time, as requested. (See
NJSA 18A130-1 et seq., specifically 18A:130-7),

S. A teacher who desires to continue in the
performance of hie/her duties during a period
expected to lead to a dissbility olnn be
permitted to do so provided the teacher produces a
statement from hie phyeician, certified writin
to the Board not more than .once per month,
confirmed by the School Medical Inspector, statin
that the teacher 1ie physically capable o
continuing to perform hie/her duties and stating
up to what date, in the opinion of the physician,
tg.l. teacher is capable of performing A\les/ber
dutles.

F. Other

!ngloyeu may be irantod leave without pay upon
submitting request in writing to the Superiatendent,
specifying reason and duration of requeet and subject
to the final approval of the Board.

BTA CONTRACT Page 12



- X1%.

BOUCATIONAL ASSISTANCE PLAN - .

A.

C.

The Board will reimbucee an eligible ug‘l’oyu for the
full cost of books, tuition and/or laboratory (fees
upon completion of aggrovcd coursss with passin
grades. Books may returned to the Board o
Bducation for use imn the teachers’ profsssional

library.

1. Reimbursement will be limited to a maximum one
thousand ($1,000.00)

2. The cost of supplies, transportation, registration
fees, matriculation fees, etc., are not included
1: the rslm and, therefore, will not be paid by
the Board.

To be eligible for assistance under this plan, an
employee must qualify as followe:

1. Por assistance requested for the period July 1 to
August 31, the enplon. must activog be ugloyod
on the payroll for eixty days after the opening of
the Bl ngdale Schools in September.

Por assistance requested for the period Septeaber
1 to June 30, the employes must be on the active
payroll during the entire period for which
aseistance is requested.

2. Pursue an educational objective and courses
leading to it that are:

a. Related to the - employee’s position in the
school eyetem or preparatory to a position to
which he/she may aspire in the futurs wvith the

Bloomingdale School System.

b, Offered at an accredited college or
university.

¢. All coursss other than certification or degree
rograms shall be subject to approval of the
gou:d and shall exclude correspondence,
television courses, vweekend courses vhere
classroom or project hours are not comparable
to a traditional program and courses
irrelevant to the teacher’s field and this
approval shall mot be precedented by past
practice, but shall include workshope and non-
credit courses as per note in the
miscellaneocus section (XX.A, XXI.G).

HBolders of provisional or emergency certificates shall
recelve rot-burumnt only for coureses which sara
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credits in addition to the 1initial four credits
required to Xeep their present certificates valid,

Part-time employees shall receive the full tuition
benefit.

XIII. DEDUCTION FROM SALARY

A.

The Board agrees to deduct from the salaries of 1ite
employees, dues for the Bloomingdale Teachers’
Association, the Passalic County Teachers’ Associlation,
the New Jersey Bducation Association, the BNational
Education Association and & payroll savings plaa or
tax shelter annuity program ae said esployees
énglviduany and voluntarily authorigze the Board to
educt.

XIV. RIGHTS AND PRIVILEGES

A,

Association Rights and Privileges

1. The Assoclation shall be permitted the reasonable
use of school facilities with the approval of the
adainistration and according to the community use
of school regulations.

2. Bulletin board space in the school central offices
shall be avallable for Assocliation notices with
the approval of the administration.

3. The Association may plaéo.notlcu in the faculty

-— — mailboxes with the apptoval of the administration.

Teachers’ Rights and Privileges

1. A teacher shall have the right upon request to
review the contente of his/her personnel file and
to receive coples at Board expense of - any
documents contalned therein. A teacher shall be
entitled to have a representative of the

Association acc him/her during such reviev.
Teachers ma written comment conceruin
content of their files. This written comment \d.lt

be part of the file.

Xxv. TEACHING BOURS

A.

As professionals, teachers are expected to devote to
the aultnnont-, the time necessary to meet their
responsibilities, but they shall not be required to
"clock in or out® by hours and minutes. Teachers
shall indicate their preeence for and leaving of duty
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faculty "sign in and sign out" register.

B. The total in-school workdays shall consist of not more
than six hours and fifty-five minutes in the 1994-95
school year, and seven hours subsequent years which
shall include a duty-free lunch period during any
reqularly scheduled student lunch period. 1In the event
that an aide is absent, unavailable or late for his/her
assigned duties, it will be the responsibility of the
teacher to supervise the class. However, for any
prolonged absence of a period exceeding one week the
Board will make every reasonable effort to obtain a
replacement.

C. No teacher shall be required to report for work earlier
than fifteen minutes before the opening of the pupil’s
day and shall be permitted to leave ten minutes after
the close of the pupil’s school day with the exception
of faculty meetings, curriculum and instructional
workshops, emergency situations and programs involving
the school and community, to the extent of past
practice.

D. All middle school teachers shall have 30 consecutive
minutes for a duty-free lunch.._All elementary teachers,
with the exception of the kindergarten teacher, shall
have 40 consecutive minutes of duty-free lunch. The
kindergarten teachers shall remain status quo.

E. Beginning in the year 1987-88, each elementary teacher
shall receive a guaranteed preparation period of thirty
(30) minutes per day and one hundred and seventy (170)
minutes per week. = e

F. When a teacher is absent and no substitute is provided,
a payment shall be made as follows:

a., Middle School - $15/period of coverage,
b. Elementary School -

1. $15/prep. period missed when a specialist is
absent,

2. $%0./day to be divided equally among the
receiving teachers when a regular classroom
teacher is absent and a class is divided and
placed in other classrooms.

Note: Volunteers will be used where deemed appropriate.
Assigned person will be required to work the duty.

/ sls”

2y
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Ray Spadaro

James Whritenour
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xvit., TEACBER EVALUATION

A.

C.

Teachers shall be evaluated only by persons cert
by the Nev Jersey EState Bgatdy gt Bxul::r:u:g

supervise instruction.

All monitoring or observation of the vork
of a teacher shall be conducted openly. performance

The tsaching staff member shall be given a ¢ of the
written evaluation of his/her performance which shall

include:

1. Performance areas of etrength, including but
limited to those evidenced du:‘:.l.nq the ogntvat?::

period.

2. Performance areas needin rovemsnt, includin
but not limited to thonz evidenced c‘lnrh\; thz

obssrvation period.
3. Suggestions for improvement.

The evaluation ehall be eigned both the

and the teaching estaff n\ea?:bcl:.hy The toachI:;I:::::
menmber’s signature shall not be interpreted as an
assent to the contents signed.

All teachers shall have an opportuaity to ha
conference within 10 echool day-pﬁtor rogoipt ot':al.:

evaluation.

XVII. PROFESSIONAL OPENINGS

A.

The Superintendent of Schools shall have ted i
schools a 1list of professional pooltﬁ: vaca:cﬁi
which occur under this agreement. ’

XVIIXI. MILEAGE REIMBURSEMENT

A

The Board agrees to provide mileage reimbur
the amount of the I.R.S8. prlntodgano:anco .p.::n:i{:
for those staff personnel who must travel froa school
to school in the performance of their duties.

Teachers assigned to more than one school shall have
in their schedules a reasonabdl
travel betwveen buildings. ¢ amount of time to

BTA CONTRACT Page 16



XIX. BACK-TO-SCEQOL NIGNT

A.

That a Back-to-School Night be held annuall
September of “ﬂi October in each sechool tg i:pi:::
the educational objectives of each oclase to parents

and quardians.

1. It ie agreed that forty-five minutes for d -
$ (30 minute lecture and 135 minute qucgao;.l:d
answer period at the diecretion of the teacher in
the K-S category) and seventy-five minutes for
q;actlr G.h‘l.land 8 !g:l:vlgg th:d firet PTA meeting
° e school year eeignated ¢ to-
o ot ignes Y q or the Back-to

2. FKindergarten shall be excluded from Back-to-
night if Parent/Guardian Tea is held. ck-to-gchool

XX. PARENT-TEACHER CONFERENCES

A.

Conferences shall be held twice a year for thre
each. In the K-3 grades these cogtouncu lh:l‘l’.‘ .
held during two evenings and one daytime. 1In the
aiddle school the conferences shall be held on one
evening and two daytimes. If the staff of any school
opte to hold daytime and evening conferences on the
sane day, the resulting “free® day shall be a half day
for the staff.

XXI. MISCELLANEOUS PROVISIONS

A

C.

Coples of this agreement ehall be provided at the
expense of the Board and shall be available to staff
menbers with the issuance of the next year’s contract
if practicable and shall include a table of contcnto.'

The Board agrees to use central
attendance purposes. sl reglstere for

There will be an early dismissal of all schools on
Thankeqgiving Eve and on the last da
botoroqt.ho Chrietmae recess. Y school 1s open

Whenever the Board feels there 1is space

available, children of non-resident Q:cho::“::;ba
enrolled in the Bloomingdale School Systeam at a cost
not to exceed the net cost of supplies.

rca:hcn shall not :I roqulro:. to attend activities,
conferences, or meetin on 8 vh
scheduled ta teach. s Y en they are not

The exception to this rule shall be -
teachezr’s attendance at graduatioa - ch vﬁo‘:. ﬂ'f:
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required by the Board shall be paid at the rat
smoo vhea oa a non-teaching “,l.n ate of

?. A ninimum of four thousand dollars shall be provided
for teacher workshops every year. 8Said money shall be
used to pay for tuition and reasonable expenses
incurred by teachers attending approved workehop. The
saximum amount to be paid for any workshop :Ean be
$150/teacher/workshop.

G. Teachers should make their own duplicating materials
for the classrooa except in unusual circumstances.

B. Bffective September 1, 1994 the Superintendent shall
prepare a Board d:xprovod Staff Attendance Incentive
Program, to be a nistered b¥‘1tul! or a® part of

a

another more comprehensive 8t Incentive Prograa.

XX1I. SEPARABILITY

If any provision, or part of any provision, or this
Agreement or any application of this agreement to any
employee or group of employees is held to be contrary to
lav, then such provision ox application shall not be
deenodm .:atl,:dl andbutsu?;h:tng. “i. t to the extent

tt av, all other provisions or applications
?ﬁall continue in full force andpo!toct. PP o

XXIII. DURATION

This agreement shall be effective as of July 1, 1994 and
shall continue in effect until June 30, 1997, -+ o .

IR WITNESS WEEREOP, the Association has caused this
agreemsnt to be signed by its Co-Presidents and the
Secretary and the Board has caused this agreement to be
signed by its President, attested by its Secretary and its
corporate seal to be placed hereon, all on the day and
year first above written. ,

ASSOCIATION BOARD OF B
WY /&
-Pfesident

Pt)‘idcnt
Qf’ m by SA:L/W

~President Sg¥retary
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LONGEVITY?

Por teachers hired prior to September 1, 1993 the foll
longevity schedule shall applys ! olloving

An additional &% of salary after fifteen (1%
teaching in Bloomingdale. (13)years of

An additional 6% of salary after twenty (20
teaching in Bloomingdals. ¥y (20) years of

An Additional #8 of salary after twenty-four
teaching in Bloomingdale. Y__ ._,‘.ﬂ!““ °t=__

For all new teachers hired on or after September 1, 19
following longevity schedule shall Ippl,'p ¢ 1933 the

$300 after twelve (12) years of teaching in Blooamingdale.
$600 after fifteen (13) yeare of teaching in Bl . agdale.

An additional $200 after twenty (20 ears of teaching
Bloomingdale for a total of leo‘pol': ;ou-. oF eae ia

An additional $200 after twenty-five (2%
in Bloomingdale for a total ozyn,ooo(p.,'; ;:z: of teaching
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LONGEVITY$

Por teachers hired prior to September 1, 1993 the following
longevity echedule shall apply:

An additional 4% of salary after fifteen (15)years of
teaching in Bloomingdale.

An additional 6% of salary after twenty (20) yeare of
teaching in Bloomingdale.

An Additional 8% of salary after twenty-four (24) years of

-~ teaching in Bloomingdale. —— -

por all new teachers hired on or after September 1, 1993 the
following longevity schedule shall apply:

$300 after twelve (12) years of teaching in Blooaingdale.
$600 after fifteesn (15) yearses of toichlng in Bloomingdale.

An additional $200 after tvontx (20) years of teaching in
Bloomingdale for a total of $800 per year.

An additional $200 after twenty-five (25) yeare of teaching
in Bloomingdale for a total of $1,000 per year.
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For teachers hired prior to Septembeér 1, 1993 the following

longevity echedule shall apply:
An additional 4% of ealary after fifteen (15)years of

teaching in Bloomingdale.

TR

An additional 6% of salary after twenty (20) yeare of
teaching in Blooaingdale. y (20 ¥

An Additional U8 of ‘ealary after twenty-four (24
teaching in lloo-.lngdalofy Y (24) years of

Yor all nev teachers hired on or after September 1, 1993 the
following longevity schedule shall apply:

$300 after tvelve (12) years of teaching in Bloomingdale.

$600 after fifteen (15) years of teaching in Bloomingdale.

An additional $200 after twent
Bloomingdale for a total of $800 per year.

(20) years of teaching in

An additional $200 after twenty-five (25) years of t
in Bloomingdale for a total otYOI.OOO‘poL ;;ar. seching
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