“t

"
N i
9, ™
X + .t
4 m‘a
W v .
) " -
L& w U o
O mK O
n 1] .
% ¥ L B Sy
) “ h
“.a ) HE T I EA ., .
n LI E .
ot "o i .p_“ . o .
u O ] i e ;
o = S PR X
Q. el L . . )
o] SR LRt R ¥ “
ooy *“e * tn ..
n ' o W o ) u
G.-3 BEa. o, -
- . . s - -. R 5 .l .
aad _C_ . CW . AN I
* . . : . ) .
" "m . O ‘\,\.p . .w .
“a,.w ) w o, )
"o . .
I i @ 3 »
- v o .
w ““ - :
] -~ s i ‘ , n.- .
5 o omy Lo ’
O Tm, . .m. . S
b B 3
i e B &
- ts} ] oo
. . QV HE
el L]

v



i}

v
- f

(R
i.
L[]

L)
u

« 1

.
€

.
tn

vt
£
1
0
.t

1

n
LY
 t
ol
e,

- .
PRS-

-

(12}
B |

(343
v F

i1y

)

"y

uty

[ &)

Wt

=

L]
et
% |

m
"
ot
!

e,

-t
i



A

-~ -, oo
R AP, B |

- .
-

1}
1

L L]
¥

q

a0
by
1.

L
1
ot
119

9

A m

B30 VIR ¥
[ IS B i)
oo vl

-
- -

o
-t

¥
[

«
~ 1
O
ot
'R

4

L}
i
7]

Uy

=
L1}
4

et
[

+

Addirsimamal Compensaticn

(28]

..

Vacacions

a Inr

asuranc

-
1
-

-1

byt

-
-
-

vas Develosomens

-

=

e

>4

L L]
1t

of
I3
L Y

(4N

-
-

el
[]
-

Articslas X

.

.

Sick Laavse

[ 1]
L 1
"
19}

[ 1]
" -
-t
et )
'ﬂ" .
o
~ D
V- [}
[ |
B3 e
fi -
[YIRE |
4 o
1 m
(LIS |
o 13
e
e
" Q
'3 I 1
. ™
ke 12
" tn
IR
LR
2 L 1]
by
10
b
[ 1§
-1
4]
b
[ 3]

3
v,

LER)

-1

-
DEE %5 P

s )



s

oy —

e

My AE et oy P ERE TR LI W o YL A oAar gt
T 4 et 1 [ A LI LIS TR "o - '} 1 1 LI
u: _m., ool BN LR I ol . g o9t ot g
M ©on it 11, nt . 1y
wp oy I RLEL Mot gy 0t " u." . "y ML
o v ALY PN A T ST B moel oy t .y
[ [ AR o
" o 0! uwu.. _.“”...:.: -1 UNY 3." Mu.
i N LR : TR | *
] 0o U nn TN 0. o g oty
' ﬂ a aod o .v. N " R g b
0 n LA w 2o Lk $3 - 8! ah b
o 4] K et BT R THET L ML
v, ™ A 1 My AT R TR & N AR
SR voG .0 g Umg . = an PRI ALL
’e _“ 4 N " 8 > " .y ) ﬂ.ﬂ“ 3 e au i
_. n M og) A0 w0y " uw o h o IR
T, 1 O e LT MBI BY by . m ! 1, ¢t ot
't R £ v ! Bmog LANL I TR VR TR
T vty N 0 e mo, Y 00 gt N
Y, s O LB ) \N x! " E 5 “ B3 ) TN o i b T Lo m
AT . ~ ¢ 0 v Ve U ' ws "y " AR TR
n-:— ' 0oy n . P . o ! gy " H o 3 4 O
{e 1] FL 1 0 s} V.cah [ T 0 L) it -
LIRS LLEe - w L) 2 1 "] B 00 [ O = T
' { ' L ¢ ~t 0" 1+t n (
i .w RS AN 0e > o . " R U a1
) : AN n b %1 oV N 'PIE VR o n s t LN W)
| 13 B o ) r} [y ks n [T LS | n " [ 4] " TRIEE
"y iy, U 1) i, ot ] n "™ 5 e .1m mow cq—" 4 ..- - o ' P i H
aoft W WOy 3 Sty Fay Uy @0 ISP ¢ T I T wr .
m e mae 1y L YR gy 365wt O g ) nt
v Moo ‘ 700 M 8ol o ne 0 oWy
™y Rt n 0 ' vt . 1 tn womoly
£ Mmoo, 17 g - o Me 4 e IR “ 0 AR Y N ot
TILEL T 1 v 1 w oL o Mmw et U et . 1 by o
S . b1,, 0 ' g 00 4 ﬂu M0 g H H ] 1Q t! R "
| SR A L m - IR 8- "~ L L (") e . " oa et
ML T 0 m, n -t )] -t ket U o™
R o il ! PRI W.a:..s.. [ BT VI o 0% w et
AR M IR UL h SE.QWV. M W QNM © 1M 1.%—33 oy m“
tr ' [ Lt _" o | L ' w0 o, j ¥ LI -1 .H‘ 0 Zm P a- -» e ) 10 . -m‘
n Won o beoyy W g} 8 4 st by > ©on wy of 8t u..m
e i (T3] [S3ER] KM - mn ] ¥ ! v o o Sm -Fw " e w -.m " " 1
i1 ] 7 i m '] wmn . 0 o 0 ® " e ) -F‘ “.— -
o1 m W wale TP TR T g 3ok R
< b . ) —.,..\N L) L - « 1 > ﬂ 9 L I a4
tr} e Uy " g4 06> 0 O et a0 a“: " $0o 0y
"Vap Bw ww Mdmax o UL Hgehn v0 Bg 0wy
[AL u _n— n ] it -~ P 4 K] —n v u .ub «f 8t Q Lh Y oy
SEO Laend gy Y Lultfwaw sy LUV o
HMLR + (rm - M ’ - ", - LY
Chon BRane BheBR ] BEESaCY 83 .Pe, Hd EONY
o bl o U s 1180 oy, o wwngy RN
I N 3. " |l ® ¥ 1T ws w by 3" I} Xs L LA
2 S Y il ] o L R LAY O s
K . Bl g ! b o o L ) — o — a
ful [ 1] gy o tf 3] 124 ws (o1 oW &.ﬁ £ 08 4 ! " L Om s
0 M Wi 9w Mas ¢y M AR Rl S B TR Se" t P Y
) N Y] v b0 R T L RS | : D8 Y g o
- 3 LI o O s Y L& b o (TR NP
AN ‘"ona o e % m w W N L
AR ) YR U o ~E Ny IR . —u. 0. O T3 1 ER
" am mYow — " O my! ot wl W IRV
' 1 g temYw S oz oaou s RN
MY o e Eeo ther @ W o ] 1M " 1310 -
e et 3 I te @ Ay 3y T I | o -t U oum
'EN TN ot E Uy 4900 "m e A.Qg.a0o N E IR
nnae | A | Nt et ﬂr ~ 0 i 00 1w na
00 wt fIne @ MU O kee 23 ty @ 1. Marn 2
0 3 0 LR R T MM o 0n i . m M™Mir M1 O
) m™own £ vm o UA® B (her (82 115" E3N I & e e ()



T, - mm gt iw mm e U, o

-== Ancz 23227 LN T2 FUCER2TULII Y O L3W STUTID s Tra 3LITmLmm s
- m N e — - - - T
=3 AZTIQTen

Z3gzizn 20 MNothing sontained Lno1nis AGTaeman: $naLl tnarica --
- - - RPN s = - el : > b o T
220y 2r T2 rTasIrLce Tn2 2Iari I Thosan rrasncliars 2% tne Cooome
- . . - -2 PR Tt . : -
23 Zs3sax Lo oshne axarcsii2 oI oany and 3L iIhts, rassonIloLlltoaz
znd 3othn2vizy zznfarryed LTI and vastad LoTnsm o zy L3w SITLIT s tea
- T - > -
FLEnLnT I 1nl3 Agresemant
! N o 4w - "~-l-~u—9-u-na;-~'-\ry am‘-i T LR L i
LR - T A R PR WA Y S S S e i
#
- ’, H Y - - & P -
Thavs ghall e ng discriminazicn, intarfarencs or z:zar z.
- - - H y 4 14 - K . - -
122 Prosacutsr oOr anycns acIing on canalf of the Srosacuzor 3t
tn2 memrzers reprasented By I ASSCCLAtion Decause of Tmamzer :T
L : . G - \ : :
aciivizy in said Association. Thne Assoclaczion shall noz oz 12
4 v . * - -
3T czerca amployeesg of the Prosaculior LACO membersaiy. Naliinar 1o
Prosaguiar 2or the Associaticon snall discriminate against oanos
amployase zecause of race, creed, age, coler, sex or naziznzl
gorigin
CAwmiml T 11a=miy pomaimima Dwmmgadiiwy
; :

Sagsianm 1: Collectiva ra gcciaciors with respect o razss oI sav.
hours o‘ work or othar ccn izions ol emnioymenc shall te zonfuczzas

By Tne Suly authorized r sgancative,.

$agzizm 2: Collective nego:ia:ing meetings shall 2
ragues: of che Prosecutor or the Assoclacion at tinm
muTuall Yy ccnvanianc.

S3s3i2m 3:  Members of tia Associialicn wno may de dasignatai s
carztizizate in maecings schedulad for <the purzgsa I -2
magoziatisn of a collective pargal ning agrasment will te axIus::
irsm thair work assignmants w ':bcuu Lcss ¢f pay @r withous lLzss !
‘c3mpansaiscy time, if any shall have Deen approved.

Sam=iom 4: Association mamzersnip duas will De includad inmopayrsll
ieduczisns. '

) » L]
% . - - - - T - - - .- -
A grisvance shall ze defined 35 a Comp.alnt o/ 3 maxm =27 o
grovy 232 pers o the AgsccilaziIn
. a=ati xS - = o~ ime mame moasoan
C.23s A griavance snall te dalinad 33 3 gomp-oalnc oAt tniss
=3 2237 a MisasolizZaTicn, TWLISLNTEITITATLIOL OF YLT.ATLIT o
“3H ' - - A
a Tarm or ceondicicn €I tols AZTa3amanc.

i
[
]

LI ey



F e - - - - . [ : 2.
2-333 3 FTrL2vancte SnALL za 2afins
- - ‘o, Do
25 28N 32 mLsazr.LoLlatisn, Tisins
- - -~ oz . =
4 ZQLLTY T AsmLlIsTrativa Zaclsl
Il - . " * . -
E-3 o -y Vo o oy gy e (] - — - oo el Tandd + 2 o .
L2 oETTm am-ar SL3.. Tean any TR eLATLy ampiIsysd LnoLvLIlzl
L) 1 - - -
mmrpamad - - e 2 -
IIVeIad Ln Arsic.® o AegsgnLitiIn AR scspaet) . goema
e IR
~'m - Ay [T - - o W e g H K 1 h
-2 Tarm TIQrIFBnTIlLUS Saalie LOC.u<Ca any IIrZEAnLzaTio-o
" z Lo
oo m - wm gy ez - -y A - . .
2802 3ART Zerson a.lnfrlzec or cesignatad Dy any vassar oo
mrmmiim o m S emm v mm e, = = - -
FIIUP 23 TEmIers oI Y In8 Prosaciullr U2 acT 30 fLs or vma -
T .
ol el T - -l - - = - -
s2nali and T2 raprassant nln or tham
Y =ar- !lq—qa,.l{ag-all suTarisa» ~ﬂa1'! maa LRl Y e “wom i a
PRS- S L T e B — T e W aw N n e garscn - - ~,
z
- - - 3 P N+ -
in2 zggriaved member L5 directly rasponsidle

5“"2;3:‘%! bl 1

3zs9 1 Within (13) werking days of i:s oczurrsnmca, -2
Tattar shall te raduced o writing on an appreved zrisvanc:
I3rm and submitcad co the immediace supericr who szall rasoo-=
no lacer cthan five (3} working days from racsipz af Tzks
writtan grisvance.
$222 2: In the event the grievance ig not resolved at 3ten 1.
than the mactar may Se appealed in writing 2o tixe Chriaf =2
sizer CDecectives or Investigataors, whicheve* snall" :za
Zagignaczsd by che Pfrosecuter. The Chief of Decactivas -
invastigators shall fave cen (10) working days ia whizo i
casgond.
Szan 3: In the avanc z2 g-iavance 13 not resolvad az Sza2:z o
Thsn The matter may be appeal in writing c¢ cthe Prosacuzcs
Tha Prosacuzor saall have -e (19) woxking daysg in woLzo oo
rasgond. :
S$223 4: In the event the grisvance 1s not rasolvad at 3:=3s5 .
2 3and 3 above, and grcvi.d-d the grisvanca is a ll:z3:
gTila VaﬁCQu the Asscciation and only The Association may suz=.:
=na maccer ta bindiag arditracion inm acssrianca ALT
g:acecu: s of the Naw Jergsay State 3card of Madisz:icn T2
Wwritten rasguast for arbitrallion by e Association TusT 2
filad wizth the Bcard of Mediation and a <z oy sarvad Ugzo oo
Sreosacuter ag latar chan can (18) workinmg days frzm. e
:acau;zgof;:hef?:ose:uhcr § rasgeons2 at Stap 3.
a. " Lack of response ac any siep witnhin Thne Time 3 _zzt::
snall be deemed =5 be a canial of e griavanzs z2: Tt
5123,
z Wrizzan disposisicns of all griavancas shall e Isrwarcoas
I3 tne Associracion.



z - tne avan:s 22  armizraziza, Tha ssmz- -7 - -
TZLTTaIsr’s sarvizes snall e snarad asozllo s T-a
Fars.3s, 2xc2no otoac -3Te cansellaiicn faae3 snhazll oz ot
$2la rasgensizillty i tn2 zArIy rasisstios i
Ztsizonament ) - .
-l Time Limizs s23.l Te sirizily adhersd Tz oani oz osrosocz-o-a
n2C ransed Sr proctassad withiin tne Iime a.-'.:::e:’ns;.;.;%:;
Z2amad 10 ze azandconed unla2ss the zariy i owooe .l
sriavanze Ls sucmitiad snall dacarmice 1o waLvae t-a
violazisn 2f tne time limization
a, All dogumeannts, sSommUnications, oOF racsris Zazling witoo oz
griavance, excazt 1f final decarminazizn .3 Tima o:f
guilny, shall not 2e £filed in any memzar's carscnnal
file
: All meerings and RMearings pursuant o This zrocailra
srall ~oc be conduczad in pudlie anmé snall zaly za
atzanded by =che gartises 1n iagerast and auznsrozad
rapresentatives and wicnesses while :zaszilving.
Seczisn 1 All employees covar under this agrsssman: sihall
receiva ingcraases o o leir~base annual pay arrivad ac =y zpplving
the Zzllcowing sercent incraases To the maximum sa-a*y I3z tnalr -2z
Title wnicah was in affsct on the Jdate Drior TO s ingraass:
2ZZaczive January 1, 12393 - d%
ZiZacnive July L, 1393 - 2% Payable Januaxy I, L::°
Tifacziva July 1, 1397 - 5%
Tilaztive July 1933 - 3% ‘
Sagzisn 2:  In accordance with chie arpitracion award <aiad Maros
13, 13533, randersd by Mr. Robert E£. ligne, arbiiraisr dasignazzal -
the Pub lz- Zmployment Relations Commission ia tia =aziar i 2.3
arsizra n hatween tnhe County of Essex and the 2ProsazuIzcI.
Deza::'vesrand Investigazors Asscciation {Dockas No. IA-35-112". 2
salary cuide shall be estazlished uten c“e dace ¢ gha awzrd. Toz
salary guide for naw hirss after :ine dace of :tha award snzll :s
incrzasadein leagel by cnie step and tne s:-as will 2@ caloilztzl o:
ramnain squidisuan:. .
Sac=ioa 1ga T caTcu azion of =ha 3povae wags InmTr2asas LT L3
urdarstscd and agreed tnat all employsss noc at maxiTuim zay Tay, Lo
addiziza ¢ the percant raisas of czre maximunm salary ndizzizc
2502, =a awvardad addic L:.a’ campensacion on ihe tasis ol meriT I
ANy amount nos to excasd T2 maKimul amounc Ser altachad Ssn2i.lz
Said scnmadule is amnmaxad marazo and incorporazad naraln 23 Ll osEs

-4

CudieTL a3



w Boaram o
P .h““.., e nl ”HM: Com
0 baoth 4y, IR
ot . I _.5 o Pttty
e m«..a‘w‘_q- Wi (F 2 m._- L 1o om A
ot B -.- M“ e *Yoan ..q..-. ALATIN i NS B T N .
14 ! o 3
a1 "‘4.i,r‘.a ?”_<.: L n g, "
t P SRl g M Qo Sep - " -
[ _ﬁ‘ﬁa.- g1t ”/.- L ot i . | n...v ." m—- IR [
" ”"AML;H..: ...auﬂ a_H3.~;"c.m J.“z_e.;
T . x . ! w o . ~
. vl m (rm I EIETRN Dig* m, I SH.?.., O
' [ e - t n n £ g beoes, ' "e .
"o ..a.um““: N K u““ﬂ._dsm: c.an“mag u il
ST mtn o om a" s oy LENRANS PO ‘“ r~
T AL —t o e S.n:.m.zt OwnkE ot ™
A N v Aneogdoe D RTINS 0 2
bl N e B ot A ot g v.C..:O L.uawc.: " 1
tn o o e u-n T 0 1] I by oot -
LI "o e H o N T R 1 ] b ey .
[ . [ 0t ' ) el M "o -t ”
U weem w5 Wty SubEased nomn "
...f. 3..2. ,_"...m o b o’ ..-.n.au -;“-—.ls““n:& m‘-.un_ﬁ 4 e
oy oy i om Ta " e a5 o :Or g&@v It L
o ! A:*_ m ) n 1 . 1) T elﬁ e o o (4] ' P V A~
no o t oy LU T " 3 el R o 1 L
..: X w" w ir g, O o &.M S mE LI ¢ U — 2 By ™ " »
il s o? .“% ' - .)"vﬂ 24-“ o Pe Y
v :._m..n_."u..”‘* o & “ hpuspsw H —"Cn.w-. o " »
ot ' H )@ It P g L m 3 7 -t - t [
£ m " - F Y P N ot 0 1 L ]
X LY U] wﬂ 1, a“ ..“ LU .id ﬁulf ' d " O..G.;. .a“ ' "
g™ R BT TS i R Moua sy W:N ney a_.ﬂ.“ ot s 1O
an ot m 4 b - -t 0O et 2§, w ! k28 1 o s o
Y a1 oer P o o B U 1930 1y U ot 1 Sr m
4 A rxe U tfer O 2 ey, .Qelo 3_.-“ 1) . 1oy m
ir ' T i q - h BRI .aree " ' 10y
] oy ™ [ " o I o s B Bl " 1+ U >l H 1 b=
L ) £ n n £ 1 + ot
w U LTt g O i 01y - o o A o - 0 M
0 w VP VW wl g -t Y e - Qa?.ws. b [y " 0
N L I | LA b2 ¥ 4 o mE Ne o o " -t R
n M w1y < g?W . we W0 @ .u.wy‘sé o ol oD
o n B [ S ] b2} L3 L ] - x :l t 4 LA VR . ] .- o o
a3 Tocrwoe . o e OaWL o 5y " e,
oo PRI L m ¥ Ok ro M en.Y\fn M oue
X L we N o —OE" o Y GO0 > o vhae
o " M el 0, o % . “ ~- [T I Var o O ™ L " Y O .l
a goeu . Joae W T L0 A 3 oY
" Nligmor F nmw . T wmo 8o O ot 3 -
o0 ..“. " i, it I :a“- 5 Coo 38 m.mvhy o iJ o
T 11 0 % o M e 0 ) S v oeoV®n o o | ’ =0
n Mool i "_. « W‘ m.d oo ] ﬂ u P u m 1T I
S a o b Aok : . -0 - _ bl
PR ARSI R e ana.q_num W.HY.nus > mvn
v I3 .. % LXY 1 >
¢ oot b obe u.m e Vo0 b= ot e ' - ﬁ-“ Y 1 e
A m:m. g Tem 0 A
1] . i
el LU BG58 B80S, &5
0 olut - o - v
PRI el e U E i " e
1t §h N P g .waczn"a -aaq-nms Am ta-
e 1 0 o . .d -~ m ( LI RS 1 .q"
a0 gl IR T el i t403 i
we 1 + Mgowina N P I N (4 <
oy e WL ey ol g w I B S| e )
de"dary wo A RARE ¢
Ml O M0 - Gw o owv of e~ 3
swUf M NS
R

'Bll Longavi
the basi

-
L
-

a7 an

Fond .
¥ Tl ile ot
~a PR

ol PR Tl



owoe L LA T "t
. - mooan

1

ai Yy o "e S
o

L 1 oy om0

" [T R RERTS BE I :“..._“..“., o
Yoo . I} 1. 8 ey * ,
a hoar a . . " o bk NP I M
. LI T O ot ot " ot ) ..“... LS B AR I LI TS Y T v '
" TR LA . 0 ‘e L ! Mo LB DU B B AR s
't m e i . ' H Yeom b oy 1o Wom oM o
Ly . W t 11} e PP i . . ot
C o INE TR 0 i o " ey WM puaay ph v
" N [ : W ey . b
' AT } e . IR - " w Ui e o
P . : . | I . Y
. ar gy " ) . A et ey w e th ]
Y ce M o . .n.w " ] o oo e TR R "o
oM MR SN o 'Y ) * Yot eo 3w AU RN v LR Y
we ™ o (e " Ve h L} 1 ' L1 [ St K 9 a n g "
U cue, g 0 M| o 0 @ . i ol M0 o
Ty .”m L:mn g L a o " ke “_ HIPEE R C:c. TR et
! ~ . 4 3 I L ¥, A
o R M“ i M_ .“_ " LTI n M..H T o wﬂ c...,/... ARYL
A EE P S b 0 2 oy O 1 Yole o fuiy MR
a.- i o ot o) ”‘_ [0} M K> .vc th ) L .....G LY L [ N4 .-m [ ¥ w 0 [ Fﬂ- s n
HM A e 0 Y ! tn o o M 3 oTe®s 0 g0 v o O
n " o tn tin 0 O kM ' Lt J > U ' e :.A,_ L 1 " F 4 Y
P a1l e 5, 0 hid - thea B o uU n
0 LA B R . Y . L g v " HAREIR IS A R W a0 "
LA OV e oo .Mw "_“ m £3 v 50 o oo Ega m_. R I n @_
ua_., ", “ U ¢ M“ " o v [ ¥ ,Mm:.w. “_ ‘.\.m: w o "m wm . -3.am T aa
., i 1 . L'y AL T —t 1 .
0y 00w % R - d v o Ludtoed 0y " N
v " R of M 0 o m. whe m QLo WETEC HEE >
ol SARRL LA L " n . t B LR (S R A T - wm U
a ! LU TRVt i S - 0 m®.a T BB Rt A TR Y
x O e b ) o n o Y w 0 Y B R HE T I IR I Vi A T
AL Mmoo 0ol . i 2] Y Bouc | I R A R L) " w
' ' n " . $ E 4 1 . — '
. oan q ) . : F o q i " O LIRS B n: O
AR Py e @ ' . AR - o 9 P's P v a0 W s E g Wy Ml o 1)
T O , ™o a “. a" ) mv. o M .».“ ws o W 3y 0 3 ‘d ™ m 1ot “.m r"m
" e A & ' . 0 w B P 0 M . A A J ve ‘" O
" Yo ™o - - v hwog v I R T A L . ot
gy 0o N ~t X v - LA e B! 1y m .
oo MAE LY a " W. M B = Ww.n.mn—m PRLLA T “.z. HE T "
" ; e ’ . -t - o, [ Y ~1 . > M .
" ! Nenoud o o i o " N 4 S Ay v Doy oot HEY u.. o " I u
A R B [ - Sy " P U hy W Tdu ez g h i N
o g O by J 9 0t g ' o «tm M IBX
b, " .“.__ 1oy 0 .— ws K 3 "“ e gt M.u . “.1. -,.‘m o “ th ] ““ > gt o U
b .H ui T o, Pk -...w - O .H‘. L » s P bl et Ly ] ~ bt . ‘.wa.l.-ﬂu e O 03 3“
I ML L Y e ; LRI 5 ot 3.%‘?.1.3 LI o
¥ LI ). " o 3 . 0 .. . L | L) p N " m ™S, N L&) e u?
" O n .y L1 1) L1 - A - o
0 9 @9 1 LY >0 ¥ e | o ' D
> h 0, I .w.—" i, i i Ad— L) 'Y [H —|u [ wd [ + 0 -‘m ““ ub m cn e ...-QI‘ ”m V.‘
' i m 4 ocr Ve wneg g w Soo " R . AT
AN | [ L Y oM 1} L9 I e - 3] e | ™ 0w r ) Wc "y w ot n Hm a.n,- !
R LT ;e Ny 0 ; gw. m‘ e 1: 3¢ Dt 2 MO
o LRV L RS S ZW. ©wo Lo .._G-uuc\- WE.WSOMHMJC.&&C o
:..- v by [ M“ n v —t TS e | ."l "“ o L} am " “M “ ' ] ™ [y b " (8] #$
N - - . 1.‘-. hs e g —
R Toap he ye 8 ow0e PetRaLusln,
oy IR EILL SE e Ad X oS g OGIT
r o I3 ‘ 40 : o .. MG g S LU
Y cLm o L vl tolle bt )
e Dl e ,..f..”ww..."h " S.Eu { um. W..C"“wm“ o0 x w
[ a J . i 1 s ot ' YR AR TR FEa .
b PO R R A Of o4 NDX X g 20 .a“ LRSI L .
i AR LR U 25 i@ 11 0~ NETE R R X
L S SN 3] (- 1 %) " oo in X MO Uy L nﬁm’.».“ “Hno—. ‘m- ﬂ\= w0 .
ER P P ] 4 ] al ool 1l - .:m Mmoaf 1 S el
]t 1 M ar b g o n ' uydta (1 dF -
wWa e ety @ P oy > O
12 '8} ‘_—w ot (MmO .



e oot L SR SO S B WO T T ) I M bt} Lty oM 11

LI [LYINPN B LR U L I N T BRI N B BT N I Ay tF L LI I O 1. "n "
It b ) €] ot ) 1 vroqe o . [N 1+ in t tn (AR 1]
" et PETIALLEE B BN 4 a V. . o 15 A m -
[ i b0 .L Uy e 4] . ty gt ot - ‘e a
qt m Lt . D 6) L TR | n 3 [}
12, 3 . H3) Ll :..: v aw 1. ﬂ".ﬁq "“n_ by u‘" - -. n o HIT) A |
M o L EMET Tmm Moy ey oy gy,
" A N T . R AL gy [ RE
’ 3 B AR S I SO T B 2 L I I T o w
- T 1y th 1) - m
. L 4] v By L)
0 0 U om L [hr Bt g ’ 1 ¥
' m_o, Y . o ' v oo *yy by LU} >
LA BTN I S ] v-M. e S w n0n''e ') o m L
.“" ' :.a, J 0 JA_ v 2..“ “...,: ﬂ.w“/ R LI 1
[hogr 8y ° nms ot o T ' 4
T Y] t, ™ b I: e ) --a W t -‘- .h.“ M " 1)
R " N (2 IS a b of e n b [ I . U Q9 1) aw L} L8
> D i, oy P UD N £s bo g 1 &
1 Il gy i @ V-a ’ o 0 0] e " | in
" 1 S - > oot el sHan L eTe b -
i1 n L U n ht o _. U ~f . $1
ot . o [+ N [EN T Y] " £ 7] "X
1 LU ML LRI IS ¥ T " r O e e Ll o 0 ot
© (Mg M GO oy, W 000 MUl g oW Y
1) .......m o Oy CH.QQ Ehevd e EEE o e o O
THATU g An b ;oL By SN >R s >
. I " o 3 Am — [ 0 o~ o LA I " e S 1)
Toxam MOAyL gl e o6 0. ¥
o wep o R0lMgenn o 4o VT MHog U =i
[ 4 'H ) ] — . . ' o
W WO 7w l#:wﬁ N8 20 ~Mom O 0 o ] 0
1) 4 11, O —1 T, A U ko) * et WY "m ot ol 1 Ly LLARY
1 ¥} ¥ n — 1 ¥ uq.r (13 ﬂ. | ¥ P.m.-..u v W U} s | 1& (1] — [
a ! wLdoadao nt >ou- oo - 3 1y
. R SN I I - TR oy matn o0 5 "
S0y th nMHOowy Cmg At S ! U
:__ A, themg, @0y o ¢~ o o b o' ©an " e
e D . oy Oy It} IR o B P SO T R (4] b i n o,
. T oty -t A b OO oA WM Ly 8w w o
e {1 B -V 3 ¢ Do -} K X: LIRS B e " oy
b ot AT I B T LR Y I ¥ PRI o " LLE 9~ U  IRTR YL b ke
t el Ol a0 0 S En D i~ g oy LI . ve
LG I N B R FEY R H § 2O VR 2 ) I TR n"%.: ws ..t ® L, SR ' £ 13
at of 1 1) g«... e > ] '} e.ﬂu . b ¥
th Qe JgumM =t g gt P
ARl wew Y0 ¢ o0 o G-z
TRy dMe 0L is R
©om R TR - o gdaUrL
! IS —- Y'gr @« > Heogpon
T 0 . ~ dTgqund 2 e g O
e o — M.M“ﬂ.n O Lﬁamc
J n
" wm “ @ w50 >
ke 13 u x x v r n
el e o My hw
[ R} -
— o m — —— L nA i
v Telm 9w REIL
. 0 1 — — e d0
. «Uea L LT R
MY ~tpu#
| (4] e o
% R4 £ £ ut
Y e o #1058
T T . wi -l
1 ...,.“ L1 _m .n u_.. " u. b
1 -t o i
ma MmO o moa >,
tm ) Wi 1y 2 Q

FaT:iwaa

- -

z3.

FIPE T

PR T



NPT SRS

1}
-

The IoVarags CuoT.Lng S s IhLs zTsoviziso L3 Izv
tna 2113iZl2 rzairse and i3/ mer Zfssamca~-s oz
iafinad 1n :tme 2lan dzcumants zavarmiss ceos
zansilt  3znd suDIacTT I3 any  somEitiams oa-s
sTipulatiins 327 ISTIn nerein. Uzen zaa Zaats ol
tne :e:;:ag,‘iall SIverage pursuant 1z 1oLs
srovisicn osnall Se tarminatisd 3T tha emd 2F tna
calandar =Inin Lla whLth tha cavaras  razsirvad
employas Zlad
(=) All zsvarage providad pursuant o TRmis SracisLo-o
shall se limized zo the Couniy 3oinz =2f Sarvoza
n or :the County offared Healzn Marnz=amz--z
Organ;za:zc 3 (#MCs). The Counzy resarvaes 122
ignt zo amend or change this covarags ani -2
?lan €S any 2xtant necessary, ."c’¢ii:g snanzics
the service provider, provided :zhe laval o7
covarage provzzed I0 ratirees will Ze 3T e 3ac:
leval as contained in the currane Plan Zfocuman:

’ on the date Ciis agresement ls signe

(¢} Tha County will provide Prescripticn Jwzug Plzan
benefics o eligible ragirees ag chne same laval
as providad to active employees. '

(d) At such cime as the eligibls razirse zazz-as
Medicare eligible, the eligible razirzs .___
assume tha cost of any Medicars covarags. I: .3
expressly unce'stcod cthac che Counzy will 2o-l

orovide supplemental coverage oo Madizara.

fagsizsm 2 In crder 3 za eligibla for Cthe haalil . ozarnaio g
iagorizad in Secticn 1 of this Article, zine employase who razirss
ABEJuli

(a) Have twenty-five (23} years or mcra 22 sarsice .

credic in aay of ;“e following: ihe STaca Fuzll:

Zmployment Retirsment Syscam oI YNew Jirszs.

(PERS); the Essex Counsy :zZmploymens Raziraz-a-n:

... .- System (IRS); cu_ Police and Firs Ratirs-acn:

I Sys:ea of New J2 rsay (PFRS}; or zhe Conmsglidzizz

e TPF ;o ang

Police and Tiramen’'s Pansise Tund (QF

(BE - 3@ actively employad with tie County of Isssx oo

- =re data zhis orovisisn was mada parxrs oI -z
agrasemen:; and

(<) “ave a caotal of cam (13} y2ars s3I amgplziTsincs

sarvics Wwith the Cauncty o2 Tssax prior I3 nL3/nEs

raciramen:; and

-3-
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TTmeflitaLy SILIT I3 NLS/n8r ratiramanm=z. z-s
E : ER
¢ ’ o - - =
2} NoT 2-2°% 3 v2sIaC anz Za2l2-rad raci-amant. -
Y ’ N - - N * .
L2 NozT '2.3TT IT T3ixK2 3 JL33s0Lllov ramivamass .-
y To~Lto
bl - - - . .. - . - >
-233 LNAn Twenly-lLve &3 YRATF IL 32T lca
e amns LT LT .
cradit .o PIR3, EZRS, PFRS, 2z C2FPS: oaznss
I L4 . -
rz) NOT T2C2.va 73ayTments Or siizandsg 2f ans <i-os Tao-
- - - -‘ ‘ =
Dramiums, Inarges or e [ik2 far ramirse mad:szl
: o . .
c2aneaflls IIsm oany employsry: and
. . : . c: .
(a) Net raceiva n2alch Denefiis csovarasas Irz- oz
. .
sQurse otier :than ITssex County; and
. R | ! . =
(i} Not e alicible = raceive nsaltn sa2nzilzs
- ; Iy
Caverage Iom a sSoUNIe QJTier zhan Issax ITousc
=

() Not te an active employee who is aligibl T
recirae hnealth Denefits inizially providss zv 2
non-County coperagad predecessor s 31 cur .
Esseax County agency, for example, ::e =
County Welfare 3card; and

(k) Not =& = <zatics employee of a non-Clounzy
operactaed predecessor L0 a current Essax JiunI
agency, Iz example, che ESsseax Counsy Wallizr:z
Scard, who is currasntly raceiving healzih zarn2i.:s
from that pradacessor agency.

Neswiznsztanding the raguizaments sat forth in Pfaragragh i i
Saczizn 1, and subject t2 all ramaining sarms, condizizns :oc
aligizilizy requirsmencs containad 1n Saction 2, amplcoy2ss ~os
2,3c7ad ratiramens berwsan Januasy 1, 1233 and cas Zzza il
2ravisizn was made part ¢ the agraemen: snall e elizizla I:-
cavarage outlined in chis provisicn, provided crhat tha Iirs:c Zz:a
5% ratirament accurred beswess January 1, 1338 and ths caza t-ois
sTavisizn was made a part of thne agraement.

In she event that a ratirass C2aasss co e eligials fovr, =:r -:
rassivae; healcth benefits Ircm 21 amplovar ¢or scuzce gznar tnin
Issax Cauncy and he/she chan msats all tie rsgulizaments oI Sac:ioco
2, ne/she shall be encizlad o e zenelilg dascrilbed in Issiiin L
0l zhis- provision.

roigle X271
S§2333izn.1: The County 2 Isssx snall pay che sum o Ilve nundrsac
Itizy <Z3llars (§530) gar :nit employae towards the Issex County



FrIsacuizr’s IITIITIVES ANT  INVISTICZATIAS ASSIIIATION Zeo - zs
:e?el:;:gﬁ: Fund I3T tne purmeses ST o zoverad oy ssa oalla- 2
SAryalnlng agraament S8TWesSn Ine zartias L.ae., avaslissas, ~adizil
Fo¥Ysizal axaminmaczizn, =t

$2c3ix= 2: Tha numzar 2% [nit emplsy2ds 3n3ll te Zazar—isad 33 -f
Agril L 2% =ach year TIlzziive Lo LFF4, tine appraTriacicn soall
2 paid 3 the AssociaTiin o3 latar Inan thne Iirst zav cerizioLo
agril 2% 23z zalandar y=2ar

323z5.20 30 The Asscciaziin ~ill 2stanlish a separaza 1rus:t azzouns
Wit a2 l2cal Zimancial estadlishment solely ragsonsizla 3:r 122
adminiszrasnizon and disbursement oI said fund. The Asszcianio-,
1hrsugh zne estaplisnment 2f a TIUST agoount agrasas I3 cIspLatale
indemnily rche County <I Zssax Irom all responsizilizy 23 -2
cperazisn of the fund.

S2g7i9n 1 Whenaver any civil action has been or shall e brsuzih:
agains:t zny employse covered Dy this Agreement {2r any act zr
omissicn arising ous of and in the course of and within tihe scsze
of cthe performance of the duties of such office, posicicn o
employmens, all costs of defending such action shall te Zasrayed,
including rsasonable counsel fses and expenses, cogetrer with costs
s? agpeal, 12 any, and all emplcyeses covered by this agraaman:
shall he saved Rarmlass and proteczed from financial loss rasclzoinz

fxem any sychk civil accion.

: Trne opligation set forth in this Arsicls snz . o=
limizad =20 thosa cases whers:

N
g4
$
3

a. The employes was acting ia a maccter inownizn oo
office of tiae Prosacutor of Zssax Jouniy nas i
intaresc; and

. The employse was acti
ducy imposed or author

<. The employee i3 a named defandant . a Tazi:zs
pending before a court of competanl jurissiciicch

and

The amployee was aciing in gsed
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Zaes I3 zhe dsfanse of che aforssaid
Iirsc zrrance with the Proseculicy e e
calzra any liakbilisy may ce LTpased.
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TLaikTLeary.




$235:22 4 Shzuld any ITiminal astLsth 3% [nmgtiectas oizzo-zs
2Tpllyaes ancizled 19 <Zefanse inofivil aCILons azzorii . -2
Isragoing sactions for any SUSL AT ST IMIS3LON arisi-~g .z
amploymens wizh zhe Prrsacuzsr’ s oiisce, and saculid suzn saz<o-o
2e dismissed or rasul:s o 3 final distosiiicn in favsr sf ozo--
zarscn, 22 snall te rei-oursad Izr tne st 2f Zafsniing so:-
Traceedings, including re2iscnasla counsel I29s and axgen ELIREE
sriginal n2aring or trial and all agpeals i

Armicle ¥ I-wismengagicn of AzZSicwasiss

Awazi-Woric 3chadula

In acoordance wigh tha arbizrazion award fazad Jun . L31:
randered by Mr. Rodney V. Dennls, arditraior designa:c A
fublis Zmployment Relaticns Commission 1o the matiar I T-n2
aroizratina =ecwaen =hke Councty of EZssex and :the ?Prisaczuiic s
Sateczivag’ and Investigzacors’' Asscclaticn and the Sizaricr
sificers - County Derectiva Associratisn (Dockat Nosg. 1A-3%-10 an:
1A-30-12), all employeas who were on  the zayrell I :na2
Prosacutor’'s office as of January 31, 1372, wizhoul a >raak .-
service o January 1, 15738, shall be creditad with 25 ino2
~arminal leave bank, =0 be paid upcn rTaCirament, poles
saparacion at che salary level in effect at che cinms Fosn
reciraments, death or separation. Additiorally, each ampicyazs con
the payroll as of January 31, 1372, without a Br2axk in sarvica I
January 1, 1378, shall racejve fifczen non-forfeizadle con sa1zo
days to te taken in futurs years. If act cakanm, upon s z2zizn.
raciramenr or ceatih, t=e ramaining days will be comzansatas i
alorasaid.

A mermal work day for all memzers ol the Assoclaztizn snal. Ia
savar ars =s=~e-nalf hours a cay. Specilically, zhs work i
cammance a= $:30 a.m. and snall conclude at 4:00 3.3,

weimta YT, Cooaweies
Ll Yadui
OQvsrcime =2 be effasziva July L, 1333
Ovarcime a= the raze cof one and gna-n Lvz3
basa salazy (axclusive of longavily ant s2izati:is
pay) shall =22 $aild whnenavar any EmployEd woIos
wm=s =ma= 7 L/2 msurs gar day. The raisranoz oo
7 1/2 hauzs per Zay is solaly o7 hs puzpos: oo
ovazzima. Only cvartime wnich 1§ apgrivei :n:

ALz

i



varniiad Ty a SUZar/LSSIr ST 3§53igmgsmc me-ezaco_ca-

Wahe =& zani.
S2Zmicn 2t Any emploves zssignad 1o word In o Saturday Ir I.na:
Will za paid sne and one-nalf Times Tase salary sz oasurs wazess
2oy emnloyae assigned T2 wer< Inoa lagal noiiday oroz Z2av Zaclazas
T2 ze a m~zliday zy tne 32acd ol Jhcsen Fraensldars of tna Ioumty of
Issex, Congrass or the Zovarnor snall raceiva an axtra a3 ca
f2r 222h nclizZay workad Sr oin axTra 3ays COMDEnsSatary SiTd Ssrosac-
m2liZay worzad Tha cnziz2 3 Ce znhe amplayse's
Jazsisn ; Any employeza Ioverad under This Agraactant wns L
assigned 12 szand Dy; L.a, 5 remain availaple and suztact o ozzll
Isr duty wnila 2If ducy, shall ze compensacad az zins raze ¥ otas
{2) hgurs ger day at one and cne-half zimes Dasa 2ay wrnasn 3o
assigned on waekdays (3:30 a.m. on Monday through 3:33 a.m. oo
Saturday) and Zour (4) nours per day at cne and ons-nall timas z:s:
cay when so assigned on Saturday’s, Sundays or nslidavs o2
eamployee i3 aciually zalled for duty ne snall De compensazasd z:z sns
and orne-rnalf timas tase pay for such time sgent an duzy. I mzurs
aczually workad are la2ss then stand by cime, stand By zima will
pravail.
Sactism 4: A maximum of farty (40) hours overtimae ser =znman will
e paid cvertime. Any ovartiime over and above Iorly (30d) nzurs
will bEe compensatory cite ac cne and one-hallf zitas i D2

cscunulaced year to year. ™

Sazsion §: Cvarcime is ta e approvad by supervising zssiztan:

prosecutor or sugervising superior ofiicar befors work Ls paricr—a:z
or, Isr gocd cause shown, alter "er:c:mancs. The Prosacuzcr -z

also garsernally apprave ovartime for all personnel.

S2z3izn §: Cvartime for Iwo man security dezail - 4:3%7 F. 4. 1:
3:00 ?.M. - will pe comgpensated :ime and one-nall, ssmgansaics

Time ¢aly, plus meal monsy. Any Time workad on tnis Z223:il ZEvIte
3:00 ?.M,, will ze compensacad as paid ovartime. This svariLo:
w.s5 Ce approved by the Chief of Sezezzivas or Inva s::; tsrs. oLl
datail will ~e che only excepiisn 0 Cvartim#® 3§ SIsvizus.s
dascrited i thls agraament.

Sazzig= 7. AlL members of the investizalive stall working oo
==an sever aad one-nalf nours Snoa ragular working 2ay. o oo
Sazurday;; Sundays, holifavs,” or siand Ty Iime, TUsST suITLT
sarzifiad Overcime Reper: t©o 23 Thial ol Tazaciivas T
tnvastigazgrs wihichever stall e Zdasigmazad Dy che Frosacuiic oon
The naxT rsgular working day.

Sam=iam 3. g m= wasgr® mu3T 2a sritarly cartilisd Ty e suzsricoo
233122 or 235.LSTanT CIIS2TUISIT wWaD AUINOINIZRL Thd TVERILLTE

Lismarizazisn Sa wOTK QV2rllTe n3UIS TSt T2 IoTaLnic ot ol

MERL T T4



FereIs ETL3T I3 wor<ing sveriiTa. R \AZls axzaepILits I 3.
ITLST ausmorizazicn whara time L5 of 12 eS38nce will fa mar—o--s-
$375ism 3: Tha overIliT® 33s.gnTenI TUST T2 Srially ZssIrina: -
spaca a.locazad sn zne Cvariima Rapor: ; T

Sazzizon 13 A sazarit? LURTCTLTe EaDorl MusI ce sussizoas Ins azz-
Zay oo winizh a szaff memzer workad ovarilira o
g ] LR

a. Campensaiory zime at one and crne-nali hours Iz
avary nour worked may e faken in Liec I zTill
svartire ’

2. CsmpensatoTy time may be takan atg any tiTm2 2orins
smployment  subject IQ The prior wriiisn
autnorizaztizn of the Prosacuisr. =cwavar
agproval of a request for compensatory IiTs Il C2
makan £or two cays or lass may ze givan zy It
superior of tne semployee upon reasonadis ozl

: notice.

c. The Prosaculor’'s approval or disapproval is Iinsl
and is noc subject O appeal or raviaw 2y o2
ragquesting Superior Qfficer or Sugervisor 2T
anvona og, his tehalf.

Sagsion 12: I= is agrsed further that if Court hours and/s:o »::o:
Zayg are exzsnded on a uniform and ragular pasis & Trier I oo
Assignmans Judge or The Prosacutor this Agraement ghall ze cpan I
mazotiacion.

Sagzizn 1: Members shall, as a ccndicion 0% conzinuad amglzi—e-
~3x2 availaple an automobila in proper working ordsr o IInnaTilic
with their smployment. It shall be reguirsd thal suck auisfszi.sd
-& usad for begh iax and ou:z of County travel. , ‘
$azsion 2: A reimdursement int Tne amounl of $200 zer mznthosnill
=2 paid.coithe members for tha purpcs: of defraying zns i3s3 oo
fusl, insuwance; - rapairs and dapraciation of Ihs vanisla. Tols
raimsursersnts snall be gaid no later than cthas Isurth Thursiay i
each monmShae :

Ssceicm 3:  Pursuans o Csunly ragulacicn and Siats scatuia, tos
~aczar may se raguizad I9 SuBMiI 3 VOUSREY In a4 mCRInly S2Els. ST

=~e vouctar g1all nas speziiy allsags.

-13-



Sellin Tha 2Tmpliya2e oo meToSer snaL. I2Calve 3022 a —Lla i
zuz-sZ.Zzunty mil2age. The voucharing IsSr same Lo agi-.wion R
ralsmursamans $3% fsron oLt FagTiIn 2, 3=zTa. osnall Smmeimoa
327z ra= 3 T4 =ma ayan:t 3 v2mIer wWOrks -233 fnan fif-aan LI Zac
% amy -—oath, she payment 13T tza montl snall e raduzad v 5T G
far sacn working day 12ss :nan I.ltaen .

Arsasoe USIl Sisk T=23va

Tha sick laave policy 2stablisned by thne Councty o3I Zssax snz.
=8 zanzinuad during tne za2rm of this AgTraement 2x<ept tThal LI ostal
ze mediliad ag fsllicws:

a. During the first zwelve montins of emplsi—zan:
Sick cime will De earned at a race of cnae Zzv 232
month, or twalve days. CUnused sick time 3snz.
acsumulata wizhour limitacion.

o. Tmployaes of cthe Prosecutor’'s office saall ¢

. sermitted twenty (20) sick days each yaar, al::z

cha first year of smplcymenc. :

Upen retirement from che County of Zs
employee is eligible to receive full

cheair L
vacation pay.
e ac oo

(1)

day for every

final work pericd and any ac

Pay for accumulated sick Zays
P

LLVE

-

LI

iey/Pace
anced by cha County of Essex, ugon

vacernily/rPatermi
than chizty (30) cays _
nor extand fozr mor2 tian chi

oo S -

- et

-

".actending physiciazn.

1343475028

Sragrnancy disazl
grancs

condiziors as s

. -
= 4
.
-l
oy R i 2

an

4 i P

-
-

y/Ch

Xk laa

i1 -
-

ays ceioras tiha expected

. Amp- employes raquesting
writcen verificazion

Care Laavs,

rzy (30) days a

wizhaous

-~
e A

5
-
Hd

{3}
aceumulazed o a maximum of Zorty-five {(43)

-

ty/Child Cars Leave is noT I0 Tagiz
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Wnenever any of the holi
the Friday inmediately prece
moliday.

..

Aoansgver

raavys wil e D

"d

tiorm,
se grantad
sraclamazion of

NasnpingIzsny

1]

Zleg=ion lay

Veceran's Day

Ty
- =

Thanksgiving Day

Friday afcar Thanksgiving Cay

Christimas Day

az cha discrazion

any of the ¢

any cchar Jays
the Prasident

T TaLs
5 Jrzzniay
ay
of cthe Zrossasuzor, am3l

declazez
ar Govarn

o?';n;ays

erxumaractad ancva
tne following Mcnday snall se chservas ag

Ixca*y Leava si

argd \Taw

wwo cslacalas

-y

L

days dascrinesd azovae I

ading snall -e cosazv

l ba prcv:ded in assorda

Je Ceparzmen: 2f ¢
A:8-1.1L.

roviisd I35z ke Fragidanc

to e salazted by e ?res:

any staca or naticnal police ccnveﬁ:;
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ATIanZance at sIner Isowventicns and/or saminazg small o =as STaoLIaz
-7 ACITIITANTE WLITN TN Dresent sravalling praciige within tna Tozac
-Junty Prssecuior’s cilice -

$32%i30 1: Time off, 2tnar than sizk l2ava, vacatisans, nolisigcs o-
Milizary laszve, may 22 stnorad when warrantad sy tma Caosen
?rIsecyuzoar.  For a l2ave LLInsul Fay, th2 amplayae small suzsist i
WTLTTS8n IagUest IO nl5 S.farviscr 3T l2ast thirzty (32) Zavs La
advanss siazting the r2as:sn Ior tnhe raguest and tna fite raguirad
2XIeDpZ Ln @marzancy <cirsumsiantes. ThRis reguast will Ze farvardas
I2 the Issax County Prosacutor and primpily answaraed 2Iozn2
amployes’'s raguirad alsance exceeds inie normal pay gerizd, iz
amployee sihall te raguirad 2 makes suitable arrangarents fos
rensicn payments, Lnsurance, nospitalization and sznar Tmazzarss
raguirad during the l2ave parizd.

S2z3isn 4: Zach employee shall e enticled co an allicwanca o
“nrae (1) Administracive Leave Zdays upon written reguas:i 25 ani -2
agproval of zhe Prosscutsr 2r nis designee.

Sagei : Wages up to five (3) days will be paid durizg -2
acsence from duty of employees when such absence is causad sy =n2
daaeh and ascandance at the funeral of a spouse, child, parasn:.
step-parent, lagal guardian, and up o three (3} days will ze sa-.:Z
during the absence from duty of employees when such absence s
causad by the deach and actandance at the funeral oI a3
mocher-in-law, fachar-iz-law and any other family memzer living
within zhe household, sister, brocthar or grandparent. 3Saii Zz2.3

ars axclisive of Administracive Lsave days.

an employee’s clothing ig torn Or otierwise damagsed .» o-

-z .
lirne of dusy, said cloching shall be raplaced ac County axsania
uZon tne prassncation of an agpropriace voushear,
e-#-:'gTa xx???- f'!aﬂ.wg? Qvgvigigq; .

3a¢ss : This Agraement constitutes cthe complece and 1.7kl
understanding and resoluzion of the parziss of all negotiiz.:
issues. whicly were or could have Seen chie subjact maizas o
n2gociations: betwesn che parties. Buring the lifas oI =-.:3
Agresmanw; neither party snall ce raguirsd o negotiaza «iio
raspect. tor any such mattar, whather oOr nOT covarad 2y 14l
Agriaman: or wiether or not within sne knowledge or contamplat.i:in
af aiznar o= boch sarcties an the T.ma they nagotiatad and axscuzzc
Inis Agrsamans.

Sagmizn 2: I[f any provisisns of tiis Agraement or apglicazicon =i
thals Agreement to any employas or snployees coverad naraunias L3

-17-
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n2 tnwalil oy speratisn ol law, Y Legislalive Acsw 2r v o3 Itlre
Or 2zher Trizunmal of Sompszent SuUrisdisTion, SUsm ssavigiems zozod
52 .ngperasive Sut all Tin2r prowvisions CInTained merais 3.aLL mos
22 afiazzad zrharapy and 3n3l0 soniinoe ot IUll faras and affazs
Arxei=ls TLCS Farssnral Tilag
Sagziz= A gaparate farscnnel nistory file snall ze aszszliz-~as
and maintainad Zor 23cn 2mplcyas coverad By tals Agras-anzt
rarsonnal nistory filas are goniidential racorsds and ERE T
mainzainaed 1n the Q0Ifize i the Prosecutaor
Saguisn 2: Any memzer of the Targaining unitc may raviaw nls
serscnnel Iile upon raguest
38gnizn 3 Wherevar a writtmen complaing concerning anm 2Tg.zo22
harein or his actizns is o te placed in his personnel ila 3 22z
shall be mada available zo nim, ané he shall c-e given -2
opporsunisy =2 reput it if he so cesires and he snall Se permiz:tad
o place said rapuszal in his £i1
Jagsion : All gpersonnel nhiscory files will bte zazsi.llv
maincained and safsguarded permandntly, and noching placed i o amy
£ila gnall he removed cherefrom without zhe employee’s sarmissicn.

Saction §: An employee snall be entitled o photocopy any sorsich
cf his file upon requasc, at the employee’'s expens:.

Sagiion & ?rhona aumbers and addresses of members of -2
Associa®ian shall be confidencial and shall not be kapt i wvizw i
zhe gublic. No one shall be permitied Co disclose phone numbars o

the amployses to anyone not in the Prosecuzor’s Qffice.

Se#zsign 1: Whers an employes covarad under this Agresment su T
a wezik-connected injury or disability, the employer srnall: sz
uch amployee for cne year at full pay, during che concsinuanza o
such empleoyee’s inability to work. During chis pericd of time, 2..
tamporary disapilicy benefits accruing under che provisionsg ti 72

Workarst Compensation Act shall te paid over ta che Zmployar ono:n
amouns 1CC To excesd the.employee’s net pay.

Sazgion 2:  The employse snall Se ragquirad to preseni avidenz2 oy
a car=ifisace from a rasponsible thysician chac ne is unazls2 I
WwOrk. Tha smployer may raguire Ine said employes co grasant -
33dieiamal carrificaze frsm a ghysician ¢l Ine  ampliiiErs
salaczizn
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= ; ne amplcoyee IZntends tmam ne L5 am-i-la<d
3 a zerisd of Zisabpillity teyond tnhe cerisd aszaplisned s --a
iTeacing physiclan, Or 2 2hysicilan emplldyed Ly she employer sz oo
~IS insurance carrier, tonen, and in That evant, ke hurzen snhall -a
iPcn the amployes to 252ablish such addiszicsnal period of disanii:-e,
oy cobraining a judgment in e Division of Workers' CJompensazizn oo
2y =nha finmal decision 2f tne last raviewling cours, wRizh snall za
oinding upon toth the zarties.
Sageizn 4 For the purpose of tnis Article, indury sr illinass
incurred while =the emplsoyas i3 acting ia any employsr auziazrizad
activizy, snhall ce considersd in the line of ducy
32¢sizn 3: In che event a dispute arises as tO whather an assancs

spall e computed or designated as sick leave or as an iniuzy oo
ducy, che parcies agree o be bound Dby che decision 2f 3
appropriace Workers’ compensation Judgmens, or, if zhers Ls a-
azreal therefrom, cthe final decision of the lastc raviewing cours

"

Sagsion §: An injury on duty requiring time off for traasmsent,
racuperacion or rshabilicacicn shall not be construed as sick laave
or sick leave occcasioned under the terms of the sick lsave solizvy
herecofore agreed upon between the parties.

yoge § » h ' >

Secnion 1: The Prasecuﬁor agrees chat all benrefics, carms an:
conditions of employment relating to :;c‘s:a:us of zhe Asscciaz.zn
nempers, which benefits, terms and conditions of smploymenz ar2 =::
specifically sec forth in this Agreement, shall bas maincaines ::
not less cthan the highest standards in effect ac the time of ::e
commancement of collective ba:gaininq negeotiations begfwaen -2
parcias laading to cthe exscution of this Agraement. .

ig;;;ggugg; Unless a contrary intent is exprsssed i t-l3

Agreemenz, all existing benefits, rights, duties, obligatiocns a-
conditions of employment applicable to any memder gursuant <3 any
rulas, ragulacions, instruction, directive, memorandum, scacuie -7
orrarwisa shall not be limited, rescricted, impaired, ramovad :-
abolishaed.,

Sacziom 1x - Im accerdance with N.J. §.A, 34:13A-5.3, progosad =
.rilas ar-modificacions of existing rules govermning wor<Ln
condizionsshall be nagotiated with the Associacion befora tney ar
establisheds .

[ 1

Arsicle ¥XVII: Tarm Rig Acrassexs

Section i: This Agreement shall continue in full Zorce and ellaz:
uncil Desamber 31, 1398, or until a new substicuted Agraament .3
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i3 the evenz that any TFaderal, State =2z Csunsy Liaw --
2raciment Raving force 2f law or court decisicn shall casza
iavalidazicn of an a::i:le 2r secticn of thig Agreemenz, 311 o2-ar
articles and seczisns nct so invalidaced shall remain in 2l f-c-aa
and 2ffact
SROSECUTOR QF EISSEX CTUNTY
PATRICIA HURT, z5Q.
PROSECUTCOR
ESSEX COUNTY PROSECUTCR'S
DETECTIVES AND INVESTIZGATCRES
ASSQOCIATION
(149478 a3} -21-



IN WITNESS WHEREOQF, zn2e rarties have =0%

represencacivas, gen tharz
+ 1338,

CCUNTY QOF ESSEX

nands and saeals

vAMES TREFFINGER
ZSSEX COUNTY EXECUTIVE

ATTEST:

ADRIANNE DAVIS, CLERK TO THE
- BOARD OF CHOSEN FREEHOLDERS

APPROVED AS TO FORM

(149471 -a18)
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2001

TITLE- RANGE MINIMUM | SETP1 STEP2 STEP3 STEP 4 STEP 5 MAX INCREMENT
INVESTIGATOR 17,900-67,763 17,900 | 26,211 34,521 142,832 51,142 59,453 67,763 8,311
LIEUTENANT 12,250-77,934 12,250 | 23,197 34,145 45,092 56,039 66,987 77,934 10,947
nb.v.q)_zA 13,850-89,626 13,850 26,479 39,109 51,738 64,367 76,997 89,626 - 12,629
DEPUTY CHIEF  15,500-103,071 15,500 30,095 44,690 59,286 73,881 ma...&ﬂm 103,071 14,595




2001

TITLE- RANGE MINIMUM | SETP1 STEP2 STEP) STEP 4 STEP S MAX INCREMENT
INVESTIGATOR 17,900-67,763 17,9001 26,211 34,521 42832 51,142 59,453 67,763 8,311
LIEUTENANT 12,250- 77,934 12,250 | 23,197 34,145 45,092 56,039 66,987 77,934 10,947

CAPTAIN 13,850-89,626 . 13,850 26,479 39,109 51,738 64,367 76,897 89,626 12,629
DEPUTY CHIEF _ 15,500-103,071 15,500 | 30,095 44,690 59,286 73,881 88,476 103,071 -

14,595




2001

SETPI

"~ STEP2

TITLE- RANGE MINIMUM STEP3_| STEP4 | STEPS MAX __|INCREMENT
" INVESTIGATOR 17,900-67,763 17,900 | 28,211 34521 | 42832 51,142 59,453 67,763 8,311
LIEUTENANT 12,250- 77,934 ,,.u.nme 23,197 34,145 45,092 56,039 66,987 77,034 10,947
CAPTAIN __ 13,850.89,626 13,850 | 26,479 39,109 51,738 64,367 776,997 39,626 12528
DEPUTY CHIEF _15,500-103,071 15,500 | 30,005 44,690 59,286 | 73,881 88,476 | 103,071 14,595




2001

STEP2

TITLE- RANGE MINIMUM | SETP{ STEP3 STEP 4 STEP S MAX _ |INCREMENT
INVESTIGATOR 17,900-67,763 17,900 | - 26,211 uu.mn._ a,n.»un 51,142 59,453 67,763 8,311
LIEUTENANT 12,250-77,934 12,250 23,197 34,145 45,092 56,039 _mm.waq 77,934 10,947

CAPTAIN __ 13,850-89,626 13,850 | 26,479 39,100 51,738 64,367 76,997 89,626 12,629
%
DEPUTY CHIEF _15,500-103,071 15,500 | 30,095 44,690 59,286 73,881 83,476 103,071

14,595




2001

TITLE- RANGE MINIMUM | SETP1 | STEPZ STEP3 | STEP4 STEP 5 MAX __ [INCREMENT
INVESTIGATOR 17,900-67,763 17,900 | 26,211 34,521 42,832 51,142 59,453 67,763 8311
LIEUTENANT _12,250- 77,934 12,250 | 23,197 34,145 45,092 56,039 66,987 77,934 10,947
CAPTAIN _ 13,850-89,626 13,850 | 26,479 39,109 51,738 64,367 76,997 89,626 12,629
DEPUTY CHIEF _15,500-103,071 15,500 | 30,095 44,690 59,286 | 73,881 88,476 | 103,071 | © 14,595




