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AGREEMENT SN

SECRETARIES AND CLERKS ASSOCIATION OF MORRIS PUBLIC
SCHOOLS AND BOARD OF EDUCATION OF THE MORRIS SCHOOL DISTRICT

Preamble

On this 25th day of June, 1981, THE SECRETARIES AND CLERKS ASSOCIATION
OF THE MORRIS PUBLIC SCHOOLS, NJSFT, AFT, AFL-CIO, LOCAL #4170 (here-
after referred to as the "Association"), AND THE BOARD OF EDUCATION OF
THE MORRIS SCHOOL DISTRICT (hereafter referred to as the "Board"),
hereby enter into an Agreement by which they set forth their under-
standing on terms and conditions of employment governing the employees
covered by this Agreement in order that fair and harmonious labor
relations be maintained between these parties and efficient service

be rendered to the public.

ARTICLE I: RECOGNITION

Section 1l: The Board hereby recognizes the Association pursuant to
the New Jersey Employer-Employee Relations Act as the sole and
exclusive representative for collective negotiations about terms

and conditions of employment of all part-time and full-time employees
in the negotiating unit described below:

Teacher Team Aides

Library Clerks I and II

Clerk Typists

Secretaries I, II and III

Telephone Operator/Receptionists
Data Analysts

Accounting Clerks I, II, III and IV
Computer/Keypunch Operators
Administrative Secretaries I and II
Purchasing Clerks

Purchasing Assistants

Section 2: When used in this Agreement, the term employee or
employees shall include all employees represented by the Association
in the above defined negotiating unit.
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Section 1l:

Section 2:

Section 3:

Section 4:

ARTICLE II. ASSOCIATION RIGHTS AND PRIVILEGES

The Association and its representatives shall have the
right to use the school buildings at all reasonable hours
for meetings, providing such meetings do not interfere
with schoel programs or office operations, or prevent
other personnel from carrying out assigned responsibilities.
The administrator of the building in question shall be
notified in advance of the time and place of all such
meetings. Whenever any representative of the Association
or any employee is mutually scheduled by the parties to
participate during working hours in negotiations,
grievance proceedings, conference or meetings, the
employee shall suffer no loss in pay.

The Association shall have the right to use interschool
mail facilities and school mail boxes as it deems
necessary.

The Association shall be responsible for acquainting its
members with the provisions of this Agreement.

Should a school calendar committee be established, the
Association should be entitled to have a representative
present at all meetings.



Section 1l:

ARTICLE III: EMPLOYEE RIGHTS AND PRIVILEGES

The Board hereby agrees that every employee shall have
the right freely to organize, join and support the
Association for the purpose of engaging in collective
negotiations and other concerted activities under
Chapter 303 of the Public Laws of 1968. The Board
undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any employee
in the enjoyment of any rights conferred by Chapter 303
of the Public Laws of 1968 or other laws of New Jersey
or the Constitutions of New Jersey and the United States;
that it shall not discriminate against any employee with
respect to hours, wages or any terms or conditions of
employment by reason of the employee's membership in

the Association, participation in any activities of the
Association, collective negotiations with the Board, or
the employee's institution of any grievance, complaint
or proceeding under this Agreement or otherwise with
respect to any terms or conditions of employment.



ARTICLE IV: GRIEVANCE PROCEDURE

Section 1l: Definitions

A.

Grievance

A grievance is a claim by an employee, based upon the inter-
pretation, application, or violation of this Agreement, policies,
or administrative decisions, affecting an employee or a group of
employees. Such claim must be filed within thirty (30) days of
the alleged incident.

Aggrieved Person

An "aggrieved person": is the person or persons making the
claim.

Party in Interest

A "party in interest" is the person or persons making the claim
and any person who might be required to take action, or against
whom action might be taken, in order to resolve the claim.

Section 2: Purpose

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may
from time to time, arise, affecting employees. Both parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

Section 3: Procedure

A.

Time Limits

Since it is important that grievances be processed as rapidly

as possible, the number of days indicated at each level should
be considered as a maximum and every effort should be made to

expedite the process. The time limits specified may, however,
be extended by mutual agreement.

Year-end Grievances

In the event a grievance is filed at such time that it cannot be
processed through all the steps in this grievance procedure by
the end of the school year, and, if left unresolved until the
beginning of the following school year, could result in
irreparable harm to a party in interest, the time limits set
forth herein shall be reduced so that the grievance procedure
may be exhausted prior to the end of the school year or as

soon thereafter as is practicable.
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ARTICLE IV, Cont'd.

Section 3, Cont'd.

C.

Level One -~ Emplovee's Immediate Superior

An employee with a grievance shall first discuss it with the
employee's immediate superior within thirty (30) days after the
occurrence, with the objective of resolving the matter informally.
If an agreeable solution is not forthcoming, the aggrieved
employee may submit a written grievance to the employee's
immediate superior. The immediate superior shall offer a written
response within five (5) days. If the employee is responsible to
additional supervisors below the level of building administrator,
the above procedure shall be repeated in an effort to resolve the
matter.

Level Two - Building Administrator

If the aggrieved person is not satisfied with the disposition

of the grievance at Level One, or 1if no decision has been
rendered within five (5) school days after the presentation of
the grievance, the person may file the grievance, in writing,
within five (5) schools days after the decision at Level One, or
ten (10) school days after the grievance was presented, whichever
is sooner, to the Building Administrator.

Level Three - Asst. Superintendent, Administrative/Personnel

If the aggrieved person is not satisfied with the disposition

of the grievance at Level Two, or if no decision has been

rendered within ten (10) school days after the presentation of

the grievance, the person may file the grievance, in writing,
within five (5) school days after the decision at Level Two, or
fifteen (15) school days after the grievance was presented,
whichever is sooner, to the Assistant Superintendent/Superintendent.

Level Four - Board of Education

If the aggrieved person is not satisfied with the disposition
of the grievance at Level Three, or, if no decision has been
rendered within ten (10) school days after the grievance was
delivered to the Assistant Superintendent/Superintendent, the
person may, within five (5} school days after a decision by
the Assistant Superintendent/Superintendent, or fifteen (15}
school days after the grievance was delivered to the Assistant
Superintendent/Superintendent, whichever is sooner, submit the
grievance to the Board of Education. The Board shall, within
thirty (30) school days, conduct discussions with all parties
concerned, and submit a written decision.



ARTICLE IV, Cont'd.

Section 3, Cont'd.

G.

Level Pive - Arbitration

Except where the grievance involves negotiated terms or condi-
tions of employment forming part of this collective bargaining
agreement, and, in regard to which all details are set forth in
full herein, the written decision of the Morris Board shall be
final and binding on all concerned, insofar as consistent with
prevailing law. The written decision of the Board shall, in
any event, be final and binding on all concerned and shall not
be subject to the arbitration procedure set forth below where
the grievance involves:

1. The failure or refusal of the Board to renew a contract
of an employee;

2. In matters where a specific method of review is pre=-
scribed by statute, or by any rule or regulation of
the State Commissioner of Education or State Board of
Education;

3. In matters where the Board is without authority to
act:

4. Reduction in the number of persons holding particular
offices, positions, or employment with the Board;

5. Transfer of an employee from one school to another,
one office to another, or one position to another:

6. Fulfillment of vacancies occurring in offices,
positions, or employments with the Board, and

7. In those matters negotiated and reduced to writing as
part of this Agreement, and with respect to which the
Board is expressly vested with unrestricted authority
to make the final decision.

If the grievance involves the interpretation and application

of any term or condition of employment which has been negotiated,
and in regard to which all details are set forth in full

in this Agreement, and provided the grievance does not involve
any matter described in sub-paragraphs (1) through (7) of the
preceding paragraph; if the aggrieved party is dissatisfied with
the written determination of the Board, may within five days

of receipt of such determination, request, in writing, that the
Secretary/Clerk Association pursue an impartial settlement by
arbitration.



ARTICLE IV, Cont'd.

Section 3, Cont'd.

If the Association finds the grievance to be worthy of further

consideration, it will, within five days, so notify the Board,

whereupon the Association may petition the American Arbitration
Association for the appointment of an arbitrator in accordance

with the rules and regulations of said Association.

The decision of the arbitrator shall be final and binding upon
all parties insofar as it is consistent with prevailing law.
Cost of arbitration shall be borne by the Board and the
Association.

Section 4: Rights of Emplovees to Representation

A.

Employer and Association

Any aggrieved person may be represented at all stages of the’
grievance procedure, by himself/herself, or at the person's
option, by a representative of the Association. The grievant
must be present at all stages of the grievance process. Should
the aggrieved person not choose to be represented by the
Association, the Association will be informed of any decisions
made through Level Pour of the grievance procedure which settle
or dispose of the grievance. Should the grievance remain
unresolved following a Level Four hearing, the matter will not
be permitted to proceed to Level Five-Arbitration, as provided
by Article IV - Grievance Procedure, without Association
representation and agreement to process the grievance through
arbitration.

Reprisals

No reprisals of any kind shall be taken by the Board or by any
member of the Administration against any party in interest, -
any representative, any member of the Association, or any other
participant in the grievance procedure by reason of such
participation.



ARTICLE IV, Cont'd.

Section 5: Miscellaneous

A.

B.

Group Grievance

If a group or class of employees is aggrieved and wishes to
jointly file a grievance, they shall submit a signed petition
to the Association to file a grievance on behalf of that group
or class of employees, and process it through all levels of the
grievance procedure. The petition shall be submitted upon the
filing of the grievance.

Written Decisions

Copies of all written exchanges between aggrieved parties and
school officials shall be transmitted to the Association
President at the request of the aggrieved party.

Separate Grievance File

All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance
file and shall not be kept in the personnel file of any of the
participants.

Meetings and Hearings

All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in
interest and their designated or selected representatives as
mentioned above in this Article.



ARTICLE V: NEGOTIATION OF SUCCESSOR AGREEMENT

Section l: Negotiation of Successor Agreement

The parties agree to enter into collective negotiation over
a successor Agreement in accordance with Chapter 303,
Public Laws 1968, in a good-faith effort to reach agree-
ment on all matters concerning the terms and conditions of
secretarial/clerical employment. Such negotiations shall
begin not later than October lst of the calendar year
preceding the calendar year in which this Agreement
expires. Each party shall submit to the other, at least
three days prior to any meeting, pertinent material on
matters to be discussed; however, this time limit may be
waived by mutual consent. Any agreement so negotiated
shall apply to all employees, be reduced to writing, be
signed by the Board and the Association, and be adopted

by both parties.

Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the
majority representative before they are established.

Section 2: Modification

This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing, duly
executed by both parties.



ARTICLE VI: GENERAL CONDITIONS OF EMPLOYMENT

Section l: Leave of Absence, With Pay

(a) Employee Illness: An employee steadily employed is
entitled to leave of absence, with pay, for personal
disability due to illness or injury, or other cause
specified in N.J.S.A. 18A:30-1, for (1) fifteen days in
each school year, and (2) as many additional days as the
employee shall then have c¢redited in unused sick leave
which has accumulated from prior years as required by
law., (N.J.S.A. 18A:30-3). All such leave for employee
illness shall accumulate, if unused, as intended in the
case of the employee covered in the Agreement with the
Teachers' Association.

Any employee who is absent from an assigned post of duty

as a result of a personal injury caused by an accident
arising out of, and in the course of the person's employ-
ment, shall be paid full salary for the period of such
absence for up to one calendar year, without having such
absence charged to the annual sick leave or the accumulated
sick leave. Salary payments made pursuant hereto shall be
made for absence during the waiting period and during the
period the employee received, or was eligible to receive,

a temporary disability benefit under workmen's compensation
law. Any amount of salary so paid to the employee shall

be reduced by the amount of any workmen's compensation
award made for temporary disability. (N.J.S.A.18A:30-2.1)

(b) Personal Leave: An employee shall be entitled to leave
of absence, with pay, for not more than a total of one
day in each school year, upon notification of need arising
from one or more of the following:

(1) severe illness of spouse, ancestor, descendant
T or any relative living in the employee's household;

(2) marriage of the employee, or member of immediate
family;

(3) observance of religious holiday.

Such personal leave also may be granted for other compelling
and just cause. -

(c) Death in Family: In addition to personal leave, which may
be granted pursuant to the above, an employee is entitled
to leave of absence, with pay, on account of death of any
relative described in (1) above, for three days in each
school year, and with the permission of the employee's
supervisor, for good cause shown, for not more than five
additional days in each school year.
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ARTICLE VI,

Cont'd.

Section 2:

Extended Sick leave

(a)

Any employee who has exhausted both current and accumulated
sick leave may be granted extended leave of absence with
partial pay for personal disability due to illness or injury,
or other cause specified in N.J.S.A. 18A:30-1, for the
remainder of any school year in which such extended leave
begins. "Partial pay" shall be one-half the employee's
normal salary. The decision of the Board on whether to
grant extended sick leave shall be final.

Employees shall be given a written accounting of accumu-
lated sick leave days annually.

Maternity Leave

Section 4:

An employee who is pregnant shall be entitled to leave of
absence for that period of time during which the employee,
because of the pregnancy, is physically unable to discharge
her duties.

Upon reguest, an employee who is pregnant shall be

entitled to leave of absence through June 30th of the school
year in which leave, because of pregnancy, begins, or
through June 30th of the subsequent school year, even though
such period of leave extends beyond the period of actual
physical disability.

A request for maternity leave shall be made in writing to
the Personnel Office at least sixty days prior to the date
that leave is to become effective, and shall include the
estimated date that the employee intends to return to work.

Eligibility to receive pay during the period of disability
due to pregnancy shall be determined on the same basis as
such eligibility is determined due to any other disability.

In no event shall maternity leave be granted to non~tenured
employee beyond June 30th of the school year in which
maternity leave is commenced.

Other Leaves of Absence

Other leave of absence may be granted with, or without pay,
if the same is authorized or validated by the Board of
Education.
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ARTICLE VI, Cont'd.

Section 5:

Contract Work Year Definitions

(a)

(b)

(c)

(4)

Employees hired on a 1l2-month contract shall work all week
days except earned vacation days and district holidays, or
compensatory days in lieu of work performed on district
holidays.

Employees on a lO-~month contract, that is, employed from
September 1 through June 30, shall have 197 work days.
Upon agreement between the individual employee and the
appropriate administrator, 1l0-month employees may work

any portion of the required 197 work days between July lst
and August 31lst.

Part-time employees, that is, employees working less than
the normal work week of 35 hours, must work the number of
work days required of a ten or twelve-month employee.

Seven hours shall constitute a full work day. Employees

shall observe such hours as are assigned to them by the
staff member to whom they are assigned.
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ARTICLE VI, Cont'd.

Section 6:

Vacations

(a)
(b)

{c)

(d)

(e)

Employees on a l0-month contract earn no paid vacation.

Employees on a l2-month contract, who were hired on, or
before June 30, 1972, shall receive 22 vacation days per
school year. '

Employees on a l2-month contract, who were hired after
June 30, 1972, but not after September 1, 1974, shall
receive each school year, the following vacation, based
upon full years of service, completed by June 30th, of
the year in which vacation entitlement is earned:

1-2 full years - 11 days
3-4 full years - 16X days
5 full years or more -~ 22 days

Employees on a twelve-month contract who were hired after
9/1/74 shall receive each school year the following vaca-
tion based upon full years of service, completed by

June 30th of the year in which vacation entitlement is
earned.

1-3 full years - 10 days
4-10 full years - 15 days
11 years - 20 days

In the case of Secretaries and Clerks transferred from a
10-month contract to a 1l2-month contract, years spent in
the 1l0-month position will be credited as years of
service in determining the earned vacation.

Employees in their second contract year in the District
but with less than one full year of prior service in the
year immediately preceding their second year, shall be
entitled to one day vacation for each full month of
continuous service in the preceeding year up to a maximum
of ten days. All vacation time must be taken by June 30th
of the school year succeeding that in which vacation
entitlement was earned. Vacation entitlement for first
year l2-month employees separated by Board to be paid on
basis of 1/260 of annual contract salary for accumulated
unused entitlement.
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ARTICLE VI,

Cont'd.

Section 7:

Posting of Jobs

Whenever vacancies occur in positions covered by this
Agreement due to resignation, creation of new positions,
or any other cause, notice of such vacancies shall be
posted in all offices in the system and sufficient time
shall be allowed after posting of the job to enable any
employee who is interested to apply for such position.
Applications to fill position vacancies shall be held in
strict confidence by the Personnel Department.

The Board shall make available to all employees health
insurance coverage as provided by the New Jersey Health
Benefits Program which shall include Blue Cross, Blue
Shield, Major Medical, and Rider J.

The Board shall pay 100% of the cost of the plan
selected by the employee from those made available
pursuant to sub-paragraph (a) herein.

The Board shall request the carrier to provide each
employee with a description of the health care insurance
coverage provided under this article.

The Board shall provide to all secretarial personnel,

in the second year of the agreement, a dental plan to be
selected by mutual agreement of the parties. "Board
contribution will be part of second year settlement of
$67,782 and will be in the amount of $150 per employee.

Section 10:

The Board agrees to deduct and withhold for each payroll
period, from such compensation as may be due any secretary,
clerk.or aide, such sum as may have been specifically
authorized in writing by said secretary, clerk or aide,

and pay overall amounts so deducted to the Tri-County
Federal Credit Union or Mutual of Omaha.

Section 8: Insurance
(2)
(b)
(c)
(d)
Section 9: Other Benefits
(2)
(b)

A secretary, clerk, or aide may withdraw written authoriza-
tion at any time, by filing 30 calendar days written notice,
with the Secretary of the Board.

Job Descriptions

By beginning of second contract year, the Board shall
provide to all secretarial personnel, copies of the job
description for their particular job.
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ARTICLE VII: SALARIES

SALARY GUIDE PROVISIONS

The initial placement of an employee new to the system
shall be based upon an evaluation of experience and

training, and by negotiation between the employee and
the administration, and as recommended to the Board of

Initial placement of an employee in another classification
due to promotion or transfer, shall be determined by

After initial placement on a guide position, movement
along the guide from that position to maximum shall be
in terms of annual increments, based on each year of
successful service in the Morris School District.

The salary ranges for classifications I, II, III, IV,
Vv, VI, and VII, attached hereto and made a part hereof
as Schedule A., are established for the School Year

The placement of all l0-month employees on the Guide,
shall be made on the same basis as if they had been
12-month employees and their salaries shall be 86% of
l12-month salaries for positions of the same classification

Cut-off dates for salary guide movement for first-year

l2-month secretary - January 1lst
l0-month secretary - February lst

Section 1:
Education for approval.
Section 2: Promotion and/or Transfers
lateral movement on the negotiated guide.
Section 3:
Section 4:
1981-82 and 1982-83.
Section 5:
at the same guide step.
Section 6:
employees are to be as follows:
Section 7:

Secretarial personnel who have completed 12 or more full
years of continuous employment, as of the beginning of
the new contract year, in the Morris School District,
will receive $250 over and above their regular annual
salary.
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Section l:

ARTICLE VITII: GENERAL PROVISTIONS

If any provisions of this Agreement, or application

of this Agreement to any employee or employees covered
hereunder is held invalid by operation of law, by
Legislative Act, or by a Court or ather tribunal of
competent jurisdiction, such provision shall be
inoperative, but all other provisions contained

herein shall not be affected thereby and shall continue
in full force and effect.
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ARTICLE IX: DURATION

This agreement covering terms and conditions of
employment shall be effective as of July 1, 1981
and shall continue in effect until June 30, 1983.

This Agreement covering salary shall be effective
as of July 1, 1981 and shall continue in effect
until June 30, 1983.

In Witness Whereof, the Board and the Association
have hereunto caused this Agreement to be executed
by its duly authorized officers and their corporate
seals affixed, as of this day and year first above
written.

-17 -



00T6T 009LT  LTYET 009ST  Lb9IZT SOLYT €T0ZT OL6ET ST
00981 OSTLT  9TTIET 0SZST  9vEZT SSEPT PELTT SPIET 4!
00TBT  00L9T  STBZT 006YT  SPOTT GOOYT  bSHTT OZEET €1
009LT  0SZ9T  ¥ISTT 0SSVT  UHLTIT SS9ET  LITT  S66ZT €6TOT 0S8TT Z1
00TLT  008ST  €T1ZZT 00ZvT  E€PPIT SOEET  S680T 0L9ZT  SE€66  0OSSTT 1
00991  0SEST ZI6TT 0SBET ZHTTT  SS6ZT  9T90T SHPETT  LL96  0STIT 01
00T9T 006%T  TI9TT O00SET  TPBOT S09ZT  9€€0T 02021  61Iv6  0S60T STLL 6
009ST  S9¥PT  6TETT O09TET  €SSOT 0LZZT 69001 OTLIT vLT6  $990T 0€SL 8
00TST OE£OVT  920TT 0T8ZT  S9Z0T GE6TT €086 OOYIT 6268  OBEOT SHEL L
009%T S6SET  PELOT 08FTT €866 009TT  9€S6 060TT 898  S600T 09TL 9
00T¥T  O09TET  THYOT OVIZT 6896 S9ZTT  0LZ6 08LOT  BEVS 0186 $L69 g
009€T  SELZT  BSTOT OTBIT  60¥6  OV60T Z106  08Y0T 7078  SES6 0089 v
00TET OTEZT  ¥L86 O0BHIT  OET6 ST90T  ©SL8  O0BTOT  996L 096 5299 €
009ZT S88TT 066 OSTIT  0S88 06Z0T  96¥8 0886 6ZLL 5868 059 oz
00TZT O9YTT  90£6 0ZBOT  0LS8 5966 8EC8 0856 Z6¥L  OTLB SLZ9 T
8 $ S $ $ S $ S S $ S
~“OoW-21 'OW-Z1  "OW-0T 'OWN-CT  "OW-OT "OW-ZT _ "OW-01 'OW-ZU  °*OW—0T "ONW-Zl Aep-gg1 do3s
IIA IA A Al III II I

Z8-1861 103 JAIND AAVIVS SMNHUITI/SATIVIIYOAS
LOIMLSIA TOOHDS STIHIOW

¥ INIWHOVLLY



- BT -

0seoc 06481 cot¥1T SZL9T LESET G9LST EV8ZT 096Vl 91
056861 ovest T90¥T SLE9T 9¢CeT S1¥ST ¥o9sc1 Se9vl ST
05¢e6T 068LT 09LeT STO91 SE6CT _mwOmH ¥v8TTT OTLvI v
06881 OvvLl 6SVET GLI9ST YeoTT STLYVT v0o0ZT S86¢LT £€960T oOLLcT €1
05¢e8T 06691 B8STET GSTEST EEECT S9EVl STLTT 099tT SO0LOT OLYZT T
0S8LT o¥Ss9T LSBCZT GSL6vl Ce0CT STOP1 9VPIT GEEET LYYOT OLTZCT 1T
0SELT 06091 95521 6Z9¢T  TELTT §99€T  99TTT OTOET  68TOT OLBIT SYES 01
05891 G696T vo9ce1 s8IVl EVPIT O€EET 66801 0Oo0LZT vv66 S8STT 0918 6
0G€91 02251 TL6TT SPbetT SSTTT S662T EE€90T O06¢£CT 6696 00ETT SLeL 8
058ST1 SBLYT 6L9TT SO9¢tT £L80T 09921 99t0T 080CT vsve STOTT 06LL L
06€ST 0SevT LBETT S9TELT 6L50T SZETT O0TOT OLLTT 80¢26 0£L01 S09L 9
068¥1 GZ6tET EOTTT SE6C1 6670T 00021 cvee  OLPTT tL68 SSYOT OEvL S
0sevT 00SET 6T80T 50921 0200T SL9T1 v8s6 OLTTT 9tL8 08101 G6CL v
058¢eT SLOET SESOT SLZCT ovie OSETT 9zt6 0L801 66v8 5066 080L €
0GCeT 05921 TSTOT S¥6TT 09¥6 ST01T 8906 0LS0T cazs 0t96 5069 <
0s8C1 geetl L966 ST911 0816 00L0T 0188 0LZOT 5C08 SGE6 0t L9 1
$ $ s $ 8 $ 8 $ ¢ s
‘OWN-ZT "OW-Z1 *OH-0T °“OW-¢1 “OW-0T °“OW-T1 ‘OW-0T1 ‘OW-C1 *OW=-0T °*OHW-TI Aep-781 dals
IIA IA A ATl I1I II I

€8-786T 103 JAAIND AUVINVS SMUITO/STIUVLIAADIS

LOTYLSIA TOOBDS SIYAONW
g LNIWHOVLLY



BOARD OF EDUCATION OF THE
MORRIS SCHOOL DISTRICT
IN THE COUNTY OF MORRIS

BY:

Meryl Greenfield, President

ATTEST:
Nancy C. Dusenberry, Secretary

SECRETARIES AND CLERKS ASSOCIATION
OF MORRIS PUBLIC SCHOOLS

BY:

Eleanor Bolan, President

ATTEST:

Rose DiFalco, Secretary



