Hﬂ_.a}' Je iy,

e e

COLLECTIVE BARGAINING AGREEMENT

—

WHARTON BOROUGH POLICE DEPARTMENT T ((D
7
AND

BOROUGH OF WHARTON

AJanuary 1, 1985 through December 31, 1987

Law Offices:

IOCCKE & CORREIA

50 East Palisade Avenue
Englewood, New Jersey (07631
(201) 567-90%0

- . \ N |
:\J‘\) L\, CKT_\ Ty ’ l?) v Us ’:} 1/\ (‘-‘V ( ‘A E; vy )\r : . Y

)i



INDEX

Page
Preamble....ecvveeen. vees
Recognition.......... caeans

---------------------- LN A I A A )

................. Seas bt s et sassaDOeeRrTS

Association Representatives......... . )

---------- LRI A B RN I S

Existing Law........

--------------------- & B S EBOTPEI LT RSO

S5alaries....... ces e

" s e s m e e *as e sgswees LI IR B RC RN TR B A S R A I

Priority for Overtime...........covvuenenns ceiersassseinatenans
Clothing AlloWanCe.sveeursencansen Catsessrerectassecnatsansurne
Holidays lllllll - & ¢ & s E S s e A e L B BN B O IR A L B B O B O N B BN B BN BN R BE R R RN AN BN

Emergency Leave, Compensatory Time and Leave..icoieeercserionse
Motor Vehicle Reimbursement....

----------- s P e s e BT s rERGIESAETYRLEDS

Longevity...... cesevsunaens .

----- LR A I A N NI N I BRI N R B RN AR A

Medical Coverage and Insurance BenefitS....veececeecevecsanans .-

* s A s s et RS s sses e s s areerowos

Work Incurred INjUrY...eceeesnens ceens

[ B N BT I N I N I N I B BN

O O M O~ ;U s W WD R

Vacations.ivieeereererennennsnneincaans cttertsesensessneanesns
Grievance Procedure......eeeesaens seencsesasssstsesr s nanse s

Data for FL‘#}"V‘-’I &r_qaininq‘.l..l.l......l.II.I...I....'..I'..I.

[
[N ]

Personnel Fileg....icoevevases

[
[N

em s s e s b sesaw IR I RN BRI B AN AU AR R

B\J.lletin BOfad..-.-..--...-.-...-..-.--op-o--.-o---o-..-.--..--

[
W

Aqency ShODt..louoou-lllll..l-l-.a-..l.ll.l...‘.i.lll....lll'...

&

ReplacementsS.cceeesrsonacnen cesssnee

—
=%

Trammq Pay--..-....---.......-.--..-..--.--.-..-...-.-o--..--
SChOOlinq Elnd Education.......-..-o-....o--o-.o.----..c--o-.--.

O’L].tSide Detﬂils.....--.-...---.-....-o-..-oo.-o--c--.--.--o‘----.

i
B P b

Iﬂal Representation.-.-...-..--...--.--.-..--o-..-...o-o---..-

[
wn

Tem Of Contractounnnaucl--.col.f....-.u-.l..-l.-.o-.'c..o.nll.

=
(=



PREAMBLE

THIS AGREEMENT, made this %f{iday of Wa,u-{( , 1985 by and between
the Borough of Wharton, a body politic and corporate of the State of New Jersey,
hereinafter referred to as the "Employer", and Wharton Borough Police Department
hereinafter refered to as the "F.QO.P."

WHEREAS, The Employer and the F.O0.P. recognize that it will_be to the benefit
of both to promote mutual understanding aﬂ@'fbéter a harmonicus relationship

between the parties to the end that continuous and efficient service will be

rendered to both parties.

NOW, THEREFCRE, it is aareed as follows:

ARTICLE I - RECOGNITICN

A. The Employer hereby recognizes the F.0.P. as the exclusive collective
negotiation agent for all patrolmen and sergeants in the Police Department of the
Tmployer. .

B. The title policemen or police officer shall be defined to include the
plural as well as the sinqular, and to include males and females.

C. All the terms, covenants and conditions herein contained shall inure

to the benefit of and bind the respective parties hereto, their respective legal

representatives, successors and assigns.



ARTICIE IT - ASSOCIATION REPRESENTATIVES

The Emplcoyer recognizes the right of the F.0.P. to designate répresentatives
within the Department and alternates for the enforcement of this Agreement.

The F.0.P. shall furnish the Eployer in writing the names of the
representatives and the alternates and notify the Employer of any changes.

The authority of the representatives and alternates so designated by the
F.0.P. shall be limited to, and shall not exceed, the following duties and

activities:

{a) The investigation, presentation of grievances in accordance with the

provision of the Collective Bargaining Agreement.,

(b} The transmission of such messages and information which shall originate

with, and are authorized by the F.0.P. or its cofficers.

ARTICLE IIT — EXTSTING LAW

The provisions of this Agreement shall be subject to and subordinate to, and

shall not anull or medify existing applicable provisions of State or Federal Laws.

ARTICLE TV - SATARIES

The salary schedule for members of the bargaining unit shall be set forth
in Schedule A, amnexad hersto,



ARTICLE V — HOURS AND OVERTIME

A. The normal work day shall be eight (8) hours which shall include
appropriate meal and rest periods pursuant to past practice. The normal work
week shall not be more than forty (40) hours in any consecutive seven (7) day
period. There shall be a minimum of sixteen (16) hours between consecutive
tours of straight time work.

B. For time worked in excess of forty (40) hours per week each officer
shall receive time and one-half in cash or-compensatory time at the option of
the employee. Overtime on a normal work day shall be paid after thirty-one (31)
minutes.

C. Any employee who is called back to work after having completed his

regularly scheduled shift shall be compensated at time and one-half the straight

time hourly rate of pay with a minimumrquarantee~of -twom{2ihomrs=work?or papmin, Ny

lieutherecf, provided that the employee has worked or will have worked at least
forty (40) hours in the work week. Vacation, sick, holiday, perscnal, and cam-

pensatory time will apply to the calculation of the forty (40) hou;s.

ARTICLE VI — PRIORITY FCR OVERTIME

A. Overtime for regularly scheduled shifts and details will be offered to
reqular full time employees of the Department first, in an order of preference
based upon a rotating seniority roster, 'I'here 'may_ be certain situations in which
the Department, because of special skills 'or other attributes of a particular -
officer, determines that it is in the best interests of the Borough to bypass an
employee or employees on the seniority list. While this Agreement cantatp-lates
such possibilities, it is agreed and understood that such bypassed employee or
employees must becare next on the list for the purpose of the overtime roster.
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'I‘hé purpose of this clause is to equalize overtime among employees and same
shall not be defeated by the Borough's selection of special persons for special

) details as set forth herein. Such overtime will be offered to persons other than
full time employees only if it has first been refused by each member on the

seniority roster aforementioned.

B. With regard to what is commonly known as "school details" it is agreed
that the Borough will attempt to obtaln at least one full time employee of the
Police Department to work said detail and ‘will make an offer of such detail to

the regular full time employees to set up their own roster for scheool details and

other special events.

ARTICLE VII - CLOTHING AILIJWANCE

A. Fach enployee shall receive from the employer the sum of $400766 as a
clothing allowance;- payable “im-Jamary-of each year and~$225=00 for clothing 5%
maintenance which payment shall be made-as-seconwas+rossomabry-prEctta] following
final adoption of the municipal budget,

B. ' This payment shall be made to plainclothed as well as uniformed employees,

C. If the Employer decides to change the uniform or any part thereof, it
shall provide, free of charge, any such changed ite'.m_s unless the changed items are
at the request of the F.O.P. '

D. Any item or items of an employee's uniform or equipment required in his
capacity as a police cfficer which may be d.a:raged as 2 result of a s:anle violent
episode involving a third person during the course of his duties shall be replaced o
at the expense of the Borough. Damage due to the Employee's negligence, non-
violent accident and ordinary wear and tear is not covered by the tez:rqs of this

section.
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»ARTICLE VIIT - HOLIDAYS

A. Pachrempigyee-shallreceive
#H
@ for these holidays shall be provided in accordance with the present practice.

ke oK OA O

Said holidays are indicated on Schedule B annexed hereto.
: ; .

B. If the holiday is not taken, unit members shall receive payment for

- .
e

!
the untsEdMmriday-at the straightvtime¥ratEydiwmaysin the last pay pericd in

\ December of the year in which the holiday occured.
C. Each employee shall receive in additicn to the holiday benefit, two (2)
annual personal days. | )
ARTICLE IX -~ EMERGENCY LEAVE, COMPENSATORY TIME
AND LEAVE
Fmergency leave of three (3} days shall be granted without loss of pay for
death in the immediate family of the employee. Immediate family includes_spouse,
child, mother, father, brother, sister, of em?loyee Or spouse.
ARTICIE X - MOTOR VEHICLE REIMBURSEMENT ~ -
Any poiiceman using his own motor vehicle on official police business with ‘
the aﬁ:proval of the Chief of Police will be .'cc.:mpensated at the current rate allowed
by the Internal Revenue Service. The policeman shali be reimbursed for parking fees
and tolls upon presentation of receipt.
e |
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ARTICLE XT - LONGEVITY

W't

In addition to the regular base pay of the employee, as is established under
this Agreement, a member of the Police Department shall be entitled to=oncwidi}

percentim aErheTamployee s “baseTdhflalTsaaryrper-yearsfon

L ALLL AT

of “Completad service. Longevity accrued under this Agreement shall be included
in the employee's periodic paycheck. Placement cn the longevity schedule shall

be determined in accordance with anniversary date,

ARTICLE XIT — MEDICAL COVERAGE AND INSURANCE BENEEFITS

- A. The Employer shall prov;de enrollment in the hospital and medical benefit
programs as wall as major medical and Rider J coverage for employees and their
families, current coverages shall be continued.

B. The Employer agrees to establish a Conmittee in which the F.Q.P. will
be represented in order to Investigate and Negotlate an improvement in the current
health insurance plan. Any change is at the scole discretion of the employer. ‘

C. Benefi’rs After Disabili;y Ret:Lreme.nt and Benefits to Widows and

Dependents: Pollce Cfficers forced =3 retire due to a disability incurred in
the line of duty shall be entitled to hospitalizaticn in accordance with the

standard policy in effect for other Police Officers, for himself, his wife and
depeﬁdents as follows:

l. Upon an officer's death in the line of duty, his widow shall continue
to receive hospitalization benefits in accordance with the policy in
effect for other officers until her death or such time as she remarries. Ll

2, Upon an officer's death in the line of duty, a.ll other dependents shall -
continue to receive hospitalization coverage until their 18th birthday or
until the widow remarries, whichever comes first. If the dependent is
deemed to be physically or mentally disabled, the hospitalization in effect
for other officers shall continue until his or her death.

-6 -



D. Hospitalization After Retirement: If any Police Officer retires because :
of age or length of service, he will have the option c;f.‘ cont.‘lﬁuing coverage of |
hospitalization insurance benefits as provided for other Police Officers, if he
reimburses the Borough for premiums incurred in advance on a monthly basis,

E. The Employer shall permit F.0.P. representatives to review current
liability policies.

ARTICIE XIII- SICK TIME

A, All full time members of the within kargaining unit‘ shall be granted
eleven {llisdays-sick -leave-for-1985 -ttt i3)~dayarsivioricavenfor:aL386mand
fourtesH = (IAPESTE"E1ck 1dave™FoF T887, Sick days which are not used during a
calendar year shall be carried forward and shall accumlate from year to year in
a sick leave bank. |

B. To qualify for payment while absent on sick leave each employee who will
be absent frum duty on sick leave shall so notify the Chief of Police or the
officer in charge two hours before the cm@cmt of his scheduled tour of duty
on aftermoon or evening tours and ¢ne hour before the commencement of his scheduled
tour of duty on morming tours. Sald notice shall state the nature of the cause of
the absence from duty. Shorter notice shall be permitted in exceptional circum-
stances which shall be reviewed on a case-by~case basis with final determination.
by the Chief of Police. An employee who is absent without such notification shall
be charged with an unpaid day for each day of absence and wi.;l be subject to
approprilate disciﬁlinary action. i |

C. An employee absent on sick leave for more than three (3) consecutive
days may be requested to submit acceptable medical evidence substantiating the
illness if reascnably requested by the Borough. |
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D. At retirement an employee shall be paid for all of his/her accumlated - -
sick days at his/her then current daily rate with a maximum payment of sixty (60)
days pay. The maximum payment will increase to sixty-five (65) days pay on :
January 1, 1987. '

E. This is the sole sick time provision granted to F.0.P.

ARTICLE XIV — WORK INCURRED INJURY '

A. When an employee covered unde;.this Agreement suffers a work-connected
injury or disability the Borough. shall continue such employee at full pay, during
the continuance of such employee's inabiiity to work, for a period of up to one (1)
year. During this pericd of time, all temporary disability Sénefits accnuing
under the provisions of the Worker's Ccﬁ@ensa£ion Act sﬁall be paid over to the
Enployer. | )

B. The employee shall be required to present evidence by a certificate of
a responsible physician that he is unable to work, and the Mayor and Council may
reasonably require the said employee to present such certificates fram time to time.

C. 1In the event the employee contends that he is entitled to a pericd of
disability beyond éhe period established by the treating physician, or a.physician
employed by the Employer or by its insurance carrier, then, and in that event, the
burden shall be upon the employee to establish such additional period of disability
by obtaining a judgment in the Divisicn of Worker's Compensation establishing such

further period of disability and such findings by the Division of Worker's Cam—

pensation, or by the final decision of the last reviewing court shall be binding

-k
T

upon the parties. . - g - Eo _

D. For the purposes of this Article, injury or illness incurred while the,-ﬁ_;. :
employee is attending an Employer-sancticned training pfogram, shall be considered'; ;%»
in the line of duty. |




E. In the event a dlspute arises as to whether an absence shall be ccm;uted

or designated as sick leave or as injury on duty, the pa.ru.es agree to be bound by
the decision of an appropriate Worker's Compensation judgment, or, if there is an
appeal therefrom, the final decision of the last reviewing court.
F. An injury on duty requiring time off for treatment, recuperatioﬁ or
rehabilitation shall not be construed as sick ]:eave or sick leave occasion under

the terms of the sick leave policy heretofore agreed upon between the pa.rties.b

ARTICLE XV - VACATIONS

Each full time employee of the Police Department subject to the terms of
this Agreement shall enjoy the following vacation benefits:

(a) Less than one year, five-sixths days vacation effective
the first of the month following the month of employment.

(b)  First year through £1fth year, one day per month, not to
exceed ten (10) working days per year,.

{c) Sixth year through tenth year, fifteen (15) work:.ng days
per year,

(d) Eleventh year through twentieth year, twenty (20) working
days per year.

(e) Twenty years and over, twenty-five (25) working days per ’
year. , .

ARTICLE XVI = GRIEVANCE PRCCEDURE

To provide for the expeditious and mutually satisfactory settlement of
grievance arising with respect to the cmplaints occurring under this Agreenmt, o
the following procedure shall be used. A grievance ma.y" be brcught by an emplcyee‘ L
or group of employees covered by this Agreement of the F.O.P.




For the purpose of this Agree:nent the tem "Grieva.nce“ means any.

camlaint, difference or dispute between the Bomugh and any anployee with

respect to the interpretation, application, or viclation of any of the provisions

of the Agreement, any rule or regulation of the Department, or any administrative

decision affecting them. '

The procedure for settlement of grievances shall be as follows:

(a)

(b)

(c)

. — - N e me et e B T o R T

STEP ONE

In the event that an e:mployee- cqvered by this Agrearenf has a
grievance, within five (5) calendar days of the ccourrence of

the event being grieved the employee shall discuss it informally

with his immediate superior.

The supervisor shall decide the grievance within five (5)

calendar days after the grievance is fiyst pfesented to him,

STEP TWO

If no satisfactory resolution of the grievance is reached at STEP
ONE, then within five (5) calendar days the grievance .sl'.zall be
presented in writing to the Chief of Police. The élmief shall render -
a decision within five (5) calendar days after the grievance was
first presented to him. In the absence of the Chief, the grievance
shall be presented to the next ranking officer in charge of the
department for determination.

STEP THREE .

If the grievant wishes to appeal the decision of the Chief of Police 2
(or the supervisor in cha.rge if the Chief :Ls absent) s it shall be
presented in writing to the Emplcyer 5 gcveming body or :.ts delegﬁted

representative, within five (5) calendar days. This presentat_ion

v
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shall include cecpies of all pi'evious correspondence relating to

the matter in dispute. The Employer's governing body or its

. delegated representative may give the grievant the opportunity to

be heard and will give his decision in writing within twenty (20)

calendar days of receipt of the written grievance.

{(d) ARBITRATICN

l.

AT P ————— 1o -

If no satisfactory resolution of the gr:!.evance is reached at

STEP THREE, then within twenty (20) calendar days the grievance

shall be referred to the Public Employment Relations Cammission

for the selection of an arbitrator, pursuant to the rules of

PERC. The decision of the arbitrator shall be final and binding
upon the parties. The expense of such arbitration shall be born -
equally by the parties.

The arbitrator shall have no authority to add to or subtract fram

the Agreement.

It is agreed between the parties that no arbitration hearing shall

be held until after the expiration of at least thirty (30} days.
after the decision rendered by the Borough's governing body or 11:5.
representative on the grieva.r;ce.

Employees covefed by this Agreement shall have the right to pr‘ocess‘
their own grievance, with or without a F.0.P. representative or may
select a representative of their own c:l'msinq. T
Nothing herein shall prevent the part.ies frcm mitually agreeing’ lto i
extend or contract the tine limits provided for processing the |
grievance at any step in the Grievance Procedu.re A failure to
respond to any level within the time limits provided shall be
deemed a denia.l of the grievance at that step.

//
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ARTICLE XVII -~ DATA FOR FUTURE BARGAINING

The parties agree to make available to each other all releva.ﬁt data the
other may require to bargain collectively. This clause shall not include work
product for privileged cammnication.

The relevant data noted above shall include but shall not be limited to
such items as salaries and benefits enjoyed by other Borough employee groups, the
cost of varicus insurance and other programs, information concerning overtime
worked by employees, total number of sick leave days utilized by employees, the
total number of injuries on duty, the total length of time 1‘091: as a result of
injuries on duty, and other data of a similar nature, any work product or wo}.'k

prepared specifically for negotiation shall ke excluded fram this clause.

ARTICLE XVIII - PERSONNEL FILES

A perscnial history file shall be established and maintained for each em-
ployee covered by this Agreement; personal history f£illes are confidential records
and shall be maintained in the office of the Chief of Police.

Any member of the Police Department may at any time review his personnel
file hut this appointiment for review must be made through the Chief of Police or
his designated representative.

Whenever a written camplaint concerning an officer of his actions is to be
placed in his personal file, a copy shall be made available to him, and he shall
be given the opportunity to rebut if he so desires, and he shall be permitted to
place said rebuttal in his file. o | "’\'"

2ll personal history file will be carefully maintained and safegua.rded‘
permanently, and nothing placed in any file shall be rem:ved therefrem. Removal
of any material froum a personnel file by any member of the force shall subject tha_tt
member to appropriate discipline. /3
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ARTICLE XIX - BULLETIN BOARD

The Employer will supply one bulletin board for the use of the F.0.P. to

be placed in a conspicuous lccation,
The bulletin board shall be for the use of the F.0.P. for the posting of
notices and bulletins pertaining to F.0.P. business and activities or matters

dealing with the welfare of employees.

No matter may be posted without permission of the officially designated

F.0.P. representative.

Any bulletins deemed detrimental to the cperation of the Department may
be rejected for posting by the Chief of Police. However, approval for posting B

shall not be unreasonably withheld.

ARTICLE XX - AGENCY SHOP

Any permanent employee in the bargaining unit on the effective date of
this Agreement who does not join the Union within thirty (30) days thereafter,
ahy new permanent employee who does not join within thirty (30) days of initial
employment within the unit, and any permanent emplovee previocusly employed
within the unit who does not join within the ten (10} days of reentry into
employment with the unit shall, as a conditiﬁn of employment, pay a representation
fee to the Unlon by autamatic payroll deduc_ticn. The representation fee shall be
in an amount equal to eighty~five (85%) percent of the regular Unicn membership
dues, fees and assessments as certified to the Errploye.r by the Union. The Unicn .

may revise its certification of the amount of t.he representaticn fee at any time '
to reflect changes in the reqular Union membership dues, fees and azssessments.
The Unlon's entitlement to the representaticn fee shall continue beyond the

termination date of this Agreement so long as the Union remains the niajority

7 =13 -
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representative of the employees in the unit, provided that no medification is-
made in this provision by a successor agreement between the Union and the

Employer.

ARTICLE XXT - REPIACEMENTS.

No full time employee covered by this Agreement shall be replaced by any

non-police, part time or other personnel.

No post presently filled by a full time employee covered by this Agreement

shall be filled by any non-police, part time or other personnel.

ARTICLE XXII ~ TRAINING PAY

The employer agrees to compensate all employees cgovered by this Agreement at’
the straichHt™fime Tate in compensatory:timeWff-for-attemding-poticemrelated
training coufses which are beyond the employee's ™ Horma | BOUT ¥Or. & SF P Or-work
week. If attendance of such training requires the employee-to be ocut of Wharten,
then the Fmployer shall provide a meal allowance, not to exceed Seven ($7.00)

Dollars per meal periocd covered.

ARTICIE ¥XIII - SCHOOLING AND EDUCATION

The Fmployer agrees to continue to provied an educational incentive pro-

gram. The educational incentive program is set forth in Schedule C annexed,

ARTICLE XXIV = QUTSIDE DETAILS

A. All cutside details shall be subject to the approval of the Chief of

Police.

- 14 =




B. Once a request for Police Services has been approved by the Chief of Pelice

the assigrmment of police perscnnel shall be made in accordance with Article VI

L 4

of this Agreement.

C. The Employer agress to bill the requesting party for services rendered and
shall make payment to the Employee in the first pay pericd following receipt of
payment by the Enployer.

D. All rates for Outside Details shall be at ane and one half (1 1/2) times the
Emplo?ees reqular hourly rate.

E. Any expanses incurred by the Employer in administering this Article, including

but not limited to: insurance premiums, check fees, postage, etc., will be paid

Eopt Py 7= é@(aﬂ/qu—)f 5_}: THE EUPOLOYER Al CS/tfyBeiR SE LD

Y THE P 7D THE Eald LY - '

ARTICLE XV - LEGAL REPRESENTATION

Tn matters that require the Employer provide Legal Counsel‘to an Employee,
the Employer agress to allow the Employee to cbtain the Attorney of'his choice
provided the Attorney's hourly fee does noﬁgggszgty Five ($75.00) Dollars per hour
in 1985, Eighty ($80.00) Deollars per hour in 1586, and Eighty Flve ($85.00) Dollars
per hour in 1987.

Should the Employee be unable to obtain the services of an Attorney at the

above rates it shall be the Employer's responsibility to provide for campetent legal ;

i

et

T

representation. | : - ‘5 @;;..



ARTICLE XVI - TERM QOF CONTRACT

The term of this Agreement shall be for the pericd commencing January 1, 1985
and ending December 31, 1987. If a successor Agreement is not executed by

December 31, 1987, then this Agreement shall cantinue until a successCr Agreement

is executed.
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BOROUGH OF WHARTON
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WHARTON BOROUGH POLICEN [
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Position

Probaticnary Ptl.

Permanient Pt].
Step No. 1
Step No. 2
Step-Now3n

Sergeant

SCHEDULE A

SAIARTES
Effective Effective. Effective
_1/1/85 _1/1/86 - 1/1/87
$18,705 $20,108 $21,616

20,640 22,188 23,852

22,467 24,152 25,963

24,779 26,637 28,635
—~267875 ~28e 801 “Bmb58,

28,702 30,855 33,169




SCHEDULE B
HOLIDAYS
j
l. New Year's Day E
2. Washington's Birthday
3. Good Friday .
4., Easter ]
S. Memorial Day
6. Independence Day
7. Labor péy
8. General Election Day
9. Thanksgiving Day
10. Thanksgiving Friday
11. Christmas Eve
12. Christmas Day ] -
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