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AGREEMENT

Between:;

TOWNSHIP OF SPARTA

SUSSEX COUNTY, NEW JERSEY

—and-

F.O0.P. SPARTAN LODGE # 26

PATROLMEN

JANUARY 1, 1974 THROUGH DECEMBER 31,1975
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ARTICIE T

Recognition:

The Townshlip recognizes the Lodge for the purposes of collective

negotiations as the exclusive representatives of the Patrolmen.



ARTICLE II

Management Rights:

A. The Township, hereby retains and reserves unto itself, without
limitation, all powers, fights, authority, duties and resp&nsibilitigs
conferred upon and vasted in it prior to the signing of this Agrea=
ment by the Laws and Constitution of the State of New Jersey and of
the United States, inciuding, but without limiting the generality
of the foregoing, the following rights:

l. The executiva management and administrative contrbl of
the Township Goverr—ent and its properties and facilities, and thg
activities sf its employges; |

2. To hire 21l employees and subject to}@he provisions of
law, to determine thair qualifications and conditions foi continued
amployment, or assigmment and to promote and transfer employees;

3. To susrcend, demcte, discharge or take other disciplinary
action for good andé just cause according to law.

B, The exercisz of the foregoing powers, rights, authority,
Guties or raspnsibiliities of the Township, the adoption of policies,
rules, regulations and practices and furtherance therecof, and the
usa of judgemen£ ard discretion in connection therewith shall be
limited only by th2 specific and express terms of this Agreement
and then only to the extent such specific and express terms hereof
are in conformanca with the Constitution and Laws of New Jersey and

‘0of the United Statas,



zrticle IX

C.- Nothing contzina2d herein shall be construed to deny or
rastrict the Townshio of its rights, responsibilities and
zuthority under R.S. 40 and R.S. 1l or any other national, state,

county or local laws or ordinances.



ARTICLE IIT ,I

Emplovee Rights:

A. The Township» will not coerce any member of the employee unit_
Zor its'participation or activity relating to salary negotiations
or unit participation in related areas.

B. The authorizad Eepresentative of the EDP will be excused
from on-duty Police time, if necessary to handle any Step II
crievance matter with the Township Manager.

C. The Township will allow the President of the FOP and the
a2uthorized delegats of the FOP to attend all official functions
of the FOP as long 2s it can be adequately demonstrated_to the
satisfaction of the Chiecf of Police that suc£ attendance on the
cart of one or both representatives will not hinder normal oper-

ations of the Sparta Police Department.



ARTICLE IV

Grievance Procedunras: |

A Purnoss

»
4

1. The purpose of this procedure is to secure, at the lowest

'8

ssible level, an eguitable solution to the problems which may

»

r

U
e

sa affecting the terms and conditions of this Agreement. The

W

rtie$ agree that this procedure will be kept as informal as may
Ha appropriate. |

2. Nothing herszin contained shall be construed as limiting
the riqht of any employ=e having a grievance to discuss this matter
informally with any avo-odriate member of the departmental super-
visory staff and havizg the grievance adjusted wi th?Pt the inter-—

vention of the Lodge.

3. Dafinition

as used herein means any coatroversy
arising over the interpretation, application or a2lleged violation of
the terms and conditions of this Agreement or related working con-

ditions and may be rais=d by an individual, the Lodge-or the Towﬁship;

C. Steps 0Of the Gxrisvance Procedure

The following comstitutes the sole and exclusive method for
asolving grievances beitwasn the parties covered by this Agreement,
with the exception of Township initiated grievances which will
orocead in accordance with section D, and shal} be ftollowed in its

entirety unless any sted is walved by mutual consent:



Artiéle v

Steé One:
, The aggrieved shall in;titute action under the provisions
ﬁereof witﬁiﬁ;ten (10) calendar days after the event giviﬁg.rise
to the grievance has occurred and an earnest effort shall be made
to settle the differences between the aggrieved employee and his
immediate supervisor for the purpose of resclving the matter/infof-
mally. Failure to act within the said ten (10) calendar days shéll
be deemed to constitute an abandonment of the grievance. The Chief,
or his désignee, shall render a written decision within ten_(loj |
days after receipt of the grievance.

Step Two:

If the grievance is not settled at fﬁe first step, the
grievant or the P R & R Representative from the F.0.P. may make
written request for a second step meeting within ten (ld) days |
after the ansﬁer at the first step, except that in aisciélinary
action grievances, the written request for a second steplmeeﬁing
shall be made within seven (7) calendar days after the answér ié
received. at the first step. The Chief, or his designee, shall éét--
a meeting within seven (7) calendar days after the reqﬁest, or |
for such other time as ig mutually agreeable. Said second step
meeting shall be between the Township Manager and the Chief with
the F.0.P. representative. The Township Manager's answer to the
second step shall be delivered to the F.0.P. within ten (10).

calendar days after the meeting.



Article IV

Stav Tnres: l

If the aggrieved person is not satisfied with the handling
ér result of tha grievanqé on the second lévél, he may withiﬁ ten
{(10) calendar days notify the Township Council that he wishes to
have them rule on the a2ggrieved matter. A meeting shall be set
within fifteen (153) days after the Township Council has had an
opportunity to reviaw the matter. At such meeting, the agrieved may
appsar with a represarative of the ¥.0.P. The Township Council's
answer to the thiré step shall be delivered to the FP.0.P. within
se&en (7) calendar days after said meeting.

tep Four:

\\/\,/
Should the aggrieved person be dissatisfied with the decision
of the Townshiv Couvncil, such person may file where appropriate for
a Civil Servica reviaw in accordance with the Rules of the Depart-

ment of Civil Servica.

D. Township Griavances:

Grievances initiated by the Township shall be filed directl&
with the F.0.P. within ten (10} calendar days after the event giv-
ing rise to the“grievance has occurred. 2 meeting shall be held
within ten (10) calendar days after the filing of the grievance
betwzen reprasentativas of the Township and the F.0.P. in an

carnest effort to azdjust the differences betwesen the parties.



ARTICIE V

Hours and Overtime:

A. All members of the Police Department are required to work
an:average of forty (40) hours per week on a shift basis in a
schedule approved by the Police Chief, In times of emergency, all
members of the Department are subject to recall unless they are on
sick leave.

B. Policemen who work overtime that has been approvad in ad-
vance by the Police Chief, or his designee, shall receive monetary
compensation at the rate of time and one-half or equal compemsatory
time for all such time worked based upon mutual consent of both
parties. S

C. Policemen who are regulred to appear iﬁ couxt during off-
duty hours in comnectlon with job-related cases dealing with criminal
or motor vehicle matters shall receive compensatory time in units of
four (4) hours or time and one-half pay for all such hours based upon
mutual consent of both parties.

D. In the event an on-duty policeman receives compensation from
any litigants to a civil legal proceeding such compensation or the
pay, if any, received by the policeman from the Township for such
time spent shall be reimbursed to the Township by'the policeman,
whichever is less. No compensatory time shall be granted in the
event the policeman has been compensated by the litigants to the

proceeding.



ARTICLE VI

Holidays:

A. The following holidays shall be recognized for all Patrolmen.

1. New Year{s Day 7.
2. 'washington's Birthday 8.
3. Good Friday 9.
4. Memorial Day 10.
5. Independence Day 11.

6. Labor Day

Veteran's Day -

General Election Day
Thanksgiving Day

Day following Thanksgiving

Christmas

B. In addition, Easter Sunday shall be recognized as an official

holiday for all Patrolmen.

C. Current practices to provide compensatory t&me with reference
LN,

to holidays shall be continued for the lifetime of this agreement.

D. Holidays shall be taken in accordance with the schedule

established by the Chief of Police.



ARTICLE VIT

Vacations:

A. Amnual vacation leave with pay shall be earmed at the rate
;f one working day of.vaqation for each month of sérvice during the
remainder of the calendar year following the date of appointment;
twelve (12) working days' vacation thereafter up to five (5) years
of service; fifteen (15) working days' vacation after the completion
of five (5) years and up to fifteen (15) years of service; twenty
(20) working days' vacation after the completion of fifteen (15)
years of service.

B. Vacation allowance must be taken during the current calendar
year at such time as permitted or directed by_the\}§ynship unless
the Township determines that it camnot be taken because of pressure
of work., Any unused vacation may be carried forward into the next

succeeding year only with the exception of vacation days disallowed

because of tha pressure of work.

10



ARTICLE VIII

Sick Leave:

B, Service Credit for Sick Leave:

1. All permanent employees, or full time provisional
employeés shall be =ntitled to sick leave with pay based on their
aggregate years of service.

2. 8ick 1eavé may be utilized by employees when they are
unable to perform their work by reason of personal illness, accident,
or exposure to contagious disease. Sick leavz may also be used for
short periods because of death in the employee's immediate family
or for the attendance of the employee upon the member of the
immediate family who is seriously ill. )

3. Such sick leave shall not include any extended period
vhere the employze serves as a nurse or housskeeper during this
period of illness.

B. Amount of Sick Leave:

1. The minimum sick leave with pay shall accrue to any full
tima employes on the basis of one working dav per month during the
remainder of the first calendar year of employment after initial
appointment and‘fifteen (15) days in every calendar year thereafter.

2. Any amcunt of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed for sﬁch purpose.

3. An employee shall not be reimbursed for acecrued sick

leave at the time of termination of his employment. Upon ter—-



Article VIII:

mination, the Township shall certify to the Dapartment of civil

service the employee's accumulated sick leave which shall be madae a
;grt of the employee's permanent record.
C. Reporting of Absence on Sick Leave:

1. If an emplcoyee is absent for reasons that entitle him.tol
sick leave, hié supervisor shall be notified promptly as of the
employee's usual reporting time, except in those work situations
where notice must be ﬁade prior to the employee's starting time.

a. Failyre to so notify his supervisor may be cause
of/denial of the use of sick leave for that absence and constitute
cause for disciplinary action.

e

b. Absence without notice for five (5) consecutive
says shall constitute a resignation.
D. Vertification of Sick Leave:
1. 2n employee who shall be absent on sick leave for five
(5) or more consecutive working days shall bz required to submit
acceptable medical evidence substaining the illness.

a. An employee who has been abssnt on sick leave fox
periods totaling ten (10) days in one calendar year consisting of
periods of less than five (5) days, shall submit acceptable medical
evidence for any additional sick leave in that year unless such
illness ié of a chronic ox recurring nature requiring recurring
absences of one day or less in which case only one certificate shall
be necessary for a period 6£ six (6) months.

12



Article VIII

b. The Township may reguire proof of illness Pf an
employee on sick leave, whenever such requirem;nt appears r;asonable
and warranted under the circumstances. Abuse of sick leave shall be
cause for disciplinary action.

2. In case of leave of absence due to exposure to contagious
disease a certificate from the Department of Health shall be
regquired.

3., In case of death in the immediate family, reasonable
proof shall be required.

4. The Township may require an employese who has been absgent
because of personal illness, as a condition of his return to duty,
to be examined, at the expanse of the Township, Wy a physician
dasignated by the Township. Such examination-shail estaﬁlish whether
the employee is capable of performing his normal duties and that his

return will not jeopardize the hecalth of other employees.

i3



'ARTICLE IX

Hospitalization and Insurance:

A. The Township shall continue to provide enrollment in the
Public Employee's Health Benefits Program of New Jersey for all
permanent employees who have been on the payroll for three (3) months,
at the beginning of the fourth month of employment or as soon there-
- after as possible under the provisions of the plan.

B. Enrollment in the Public Employees' Health Benefits Program
of New Jersey will be continued by the Township for all employees
who retire after 25 years of service or receive a disability retire-
ment. This extension shall be in accordance with the rules and
regulations of the New Jersey State Health Beunefits Program.

C. The Township will also provide a $5,000 group life insurance
policy for each member of the Department.

D. The Township may, at its option, change any of the foregoing
plans or carriers so long as substantially the same benefits are
. provided. The Lodge shall be consulted for its recommendations,
however, final determination of any such changes will rest with the

Township after such consultation.

14



ARTICLE X

Pension Plan:

The Township shall continue for the lifetime of the Agreement to pay

r 4

the Township's portion of pensibn costs under the Police and Piremen'é
Retirement System of New Jersey in effect at the signing of this

Agreement.

\VANY

i5



ARTICLE XT

Professional Development of Police: :

A. The Township will advance 75% of the tuition costs incurred by full
time employees, who enroll in accredited collegé level job related courses
which are approved for such advénces by the Township Menager. The Town-
§hip's contribution shall not exceed 75% of the net tuition costs to the
employees less any scholarship or otherlfinancial aid available to the
employaes. The advances so made shall be repaid by the employee in the
event he does not complete the course wiﬁh a minimum grade of "C".

B. The wanship agrees to continue for the life of this Agreement a
salary increment plan for educational requi?ements adopted on August 27,
1968.

C. 1In addition to tuition advancements, the Township will provide up
to 75% of the cost for course related books. The Townshiéﬁs contribution
shall not exceed 75% of these costs less any financial aid available %o
the employaes. Payment for books will be made by the Township upon pre-
sentation of receipts or othexr supportive documentation reflecting the
full purchase price of such materials; To the greatest extent possible,
books are to be reused by other personnel.

D. All membars of the Police Department will be allowed an egqual
opportunity for available police related schooling and police related
seminars and courses subject to the Township's ability to obtain avail-
able openings in such courses. Decisions concerning attendance at such
schooling shall be determined by the Chief of Police and shall be based
- on length of service and nature of the schooling. Costs connected with
such training shall be provided by the Township.

16



ARTICLE XIX

Salary Guide:

A. The following salary guide shall be in effect for patrolmen

’

during the life of this Agreement:

PATROLMEN
January 1, 1974 January 1, 1875
Starting $ 8,750 $ 9,250
Step I | 9,300 9,800
Step II 10,100 | 10,650
Step IXT 10,900 11,500
Step IV 12,100 12,800

B. Detective Increment - A patrolman who servei/as a full time
v,
permanent detective shall receive additional compensation-in the
amount of $350. in addition to the salary noted in A above for the
life of this agreement.

C. In addition to the salary guide noted above for 1975, the
Township will provide a cost of living increase,not to exceed\&%,to
be determined by the Bureau of Labor Statisties, New Jersey Department
of Labor and Industry. Current cost of living increase data will be
obtained no later than November 1, 1974 and projected for the period

of time remaining to calculate the cost of living increase for the

entire year.

17



ARTICLE XTIII

Uniform Allowance

.The Township agrees to provide an annual gniform allowance not to
exéeed $250. per man Whidh-will be available to the individual
?mployee to assure that he has pfoper uniform items at all timess.
The Township in addition will certify in November of each year the
vendors who shall be certified to provide specified uniform items
to the Township upon certification by the Township. It will be the
individual responsibility of each enmployee to purchase such uniform
requirements as he might parsonally need with the $250. allowancé{d“”-“-
Uniform or egquipment damage which occurs in the performance of duty over
and above normal wear and tear will be repaired or‘#eplaced by the

/

Township within a reasonable period of time. ]

18



ARTICLE XTV

Longevity:

A. The following longevity plan shall continue for the life of

this Agreement:

1. In the ninth (9th) year of service -- 5% longevity pay
based upon employee's base salary.

2. In the thirteenth (13th) year of service -- 10% longevity
pay based upon the employee's base saldry.

3. In the seventeenth (17th) year of service —-- 15%
longevity pay based upon employee's base salary.

4. In the twenty-first (21lst) year of service and beyond--

20% longevity pay based upon employee's base salary.

19



ARTICLE XV

Separability and Savings:

r

A. The Township and the Lodge recognize the applicability of
Presidential Executive Order 11615 signed by President Nixon on
August 15, 1971, establishing a 90-day £freeze on prices, rents,
wages, and salaries as well as subsequent orders and directives
relating to permissable increases in the aforementioned areas at
the conclusion of the freézé periocd. The parties agree to abide
fully by the provisions of the aforementioned Presidential
Executive O?der and other applicablae present or future Executive
Orders or Legislation and that in the event any anm all the salary
increases for 1973 or beyond cannot legally be m;de efféctive,
such increases shall be omitted or proportionately adjusted
according to law,

B. If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held invalid
by operation of law or by a Court or other tribunal of competent
jurisdiction, such provision shall be inopsrative but all other
provisions shall not bz affected thereby and shall continue in
full force and effect.

C. The following provisions shall not preclude either of the
parties to t£is Agreement from pursuing any legal remedies which

they may have.

20
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ARTICLE XVI

fully Bargained Provisions:

A. This Agreement represents and incorporates the complete and
final wnderstanding and settiement by the parties of all bargainable
issues which were or could have been the subject of negotiations.
During Ehé terﬁ of this Agraement, neither party will be required
to negotiate with respect to any such matter whether or not saovered
by this Agreement, and whefher or not &ithin the knowledge or con-
templation of either or both of the parties at the time they negot-
iated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed by

both parties.

21



ARTICLE XVIT

Term and_Rengwal:
This Agreement shall be in full force and effect as of Januvary 1,

2 .

1974 and shall remain in effect to and inciuéing December 31, 1975

; without any reopening date. This Agreement shall continue in full
force and effect from year to year thereafter, unless one party or
the other gives ﬁoticé, in writing at least eigthy (Bb) days prior
-to the xpiration date of this Agreement of a desire to change, modify

or terminate this Agreement. The Lodge shall submit a copy of its

entire proposal to the Township by October 20, 1975.

IN WITNESS WHEREOF, the parties hereto have hQ%eunto set thair

’

hands and seals at Sparta, New Jersey, on this day of
1973.
F.O.P. SPARTAN LODGE #2565 TOWNSHIP QOF SPARTA, SUSSEX

COUNTY NEW JERSEY

ot tisl it TR
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ATICE 1 X1

b Genceral

1. It is recogaized that the needs of the Yownshin may
require overtime work beyond the emplaoyee's siandard daily or weekly
schednle and that the jbs invoived must be adequately manned by qualdified
Cmployees working on an overtirne basis,

2. The armount of overtinie and the schedule for warking
such overtime shall be estavlished by the Township and employees shall
work such overtime as scheduoled unicse excused by the Township,

3. The opportenity o work overtime will be distributed
as evenly as practicable among encployees noxmally engaged in ihe work
“involved with reference to the seniority tist, Wherever practicable and
possible, emph?yees will be given a reasonable amount of notice when
thcy are required to work regular overtirne. When an employee 1a
scheduled to work overtime and i8 unable to do so it shall be considered
43 worked for the purpose of this subparagroph. A record of such
overtirne hours for each employee shall be poswwed on the Department
balletin board weekly.

4, In the cvent the Township Manager or the Township
Fagineer declares an emergency it is understood that any qualified indiv-

-idual(s) may be assigned fo work during the ¢raergency.

13, Cvertime Pay for Emmployees
t. Pay at time nod one-hall shull apply 1o awmborired

10,



