i

SIDRAGE "
m 1i \. l‘)O(JK D()‘»‘JS

ept

§
b

NOT(HBCULATF

-

*EEE*E AGREEMENT®T rhk kK

Between

TOWNSHIP OF MATAWAN,

MONMOUTHE COUNTY, NEW JERSEY

and

. . Ll B
(& . S
13 f

TEAMSTERS UNION,

LOCAL NO, 13

* & ok Kk F K ok Xk X Xk K k Kk k * &k * * *x X *

JANUARY 1, 197€ through DECEMBER 31, 1977

* * * & & & & * X ®* * X * % & & * * *x & *

ooy
PR T TS

LR IS S

" ]

. -~ .r-‘a-'a-'\"""“'*

PO R i :

(S '

Laber 7 '
Y e ]
o A TR

RU I GERS UMYz

EEEEY



TEIE WOREEMENT made and ontered inte as i the istday of January,

JERSEY, hersinafter refersed to e the YTMPLOEYER" and LOGIXL #11, giiiliated with
the INTERNATIONAL AROTHERHOOD OF TEAMATERS, CHAUFFEVRS, WARBRQUSE~
MEN ARD HEPORE OF AMERIGA, 8 inbev orgaaisation ; hereinsfeer saferred W g0
e "UpeR".
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Supervisory Office and Clerical employees of Matawan Township, New Jersey,

SECTION 3. Wherever used herein the term "e mployees” shall mean

e e

and be construed only as referring to the Matawarn Township Road Water and

Parks and Recreation Depariment emplovees covered by this agreement.

ARTICLE 2 ~ UNION SECURITY

SECTION 1, The Department sgrees o give effsct to the followin
form of Union Security:

a. All present fuli-time empicyees who are memberg of the Union

5]

on the effective date of this agreement ghall remain memberz of the Union in

T

good standing. All present full time employees who are nct members of the Union
shall pay to the Union a service iee as s&t iorth bgelow.

b. It is agreed that at the time of hir;ng the Department will inform
newly hired emplovees, who fall within the bargaining unit, that they may join
the Union thirty (30} calendar days thereafter.

c. Whenever an employee, who either falls within the bargaining
unit or is regularly assigned to and performs the same duties as employees
within the bargaining unit fails to become a member as provided, he shall pay
1o the Union a monthly service fee equal in amount to the monthly union member-
ship dues as renuMeration for the various services provided by the Union.

d. If written autnorization is not made by anemployee, the Union
agrees that it shall have the sole responsibility for the collection of the service
fees, and that the payment of union dues, initiation fees and service fees shall
not be a condition of employment.

ARTICLE 3 ~-CHECK~QIF

SECTION 1. The department hereby agrees to deduct from the wages .
of employees by means of check off, the dues uniformly required by the labor
organization pursuant to the provisions of N.7.8. 52:14-15.8e. The Department,
after receipt of written authorization from each individual employee, agrees to

deduct from the salaries of said employees their monthly dues and initiation fees.



at ove and ere-halfl (1}) times the segular houndy rate of pay.

SEGLAQN 3. Emplayeas shall be ppid ¢t the g of Jug qud engr
half (11} for work performe® oMo firgh gloht (8) hours on Saturday and double
time {2%) for all hours in excess of eight (8} hours.

SECTION 4. Employces shall he paid at theé rate of double (2%) ﬁim.e
for work performed on Sunday.

SECTION 5. Employees called to work prior te the start of their
normal shift, shall be paid the overtime raté for any such time worked, provided
that the employee completes his regular eight {8) hours for that day.

SECTION 6. The Employer shall notify the employees of any Saturday

or Sunday work not latsr than the end of the shift on Thursday of that week, éx-
J
cept for gmergencies, snow remeval and ice conttel.

SECTION 7, In the event an employee reports for work witheut Ha%ing
been previously notified that there is no work, the employse shall be gquaranteed
four {4) hours pay at his regular rate of pay.

SECTION 8. Overtime shall be distributed as equally as practical
among the employees within the department qualified and capable of perferming
the work available. Overtime work offered but refused by an employese shall ba
counted as overtime worked for the purpose of determining the eguitable distribus
tlon of overtime.

SECTICN 9, The working shift shall be 7:00A.M. to 3:30 P.M.

BECTION 10, In the ewent an employes i§ ciided hawk ip,

of his Hotmal tweik olilte, M5 sfptop
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practice of not discrimination against any employee because of race, color,
creed, raligion, nationality or sex. No employee shall be disgriminated against
or interfered with because of Union activities.

ARTICLE 10 - HOLIDAYS

-

SCOTION 1, The Emplover agrees to guarantee 1o all of the employ-~

ees within the bargaining unit the following holidays with full pay for eight (8)
hours at the emploves's regular straight time rate of pay, though no work is
performed cn such davs:

+day before New Year's Day Columbus Day

New Year's Day lgt Tuesday after 1st Mornday in Nowv,
Lincolin's Birthday when there are national & state elections
Washington's Birthday Veteran's Day

Good Iriday Thanksgiving Day

Memaorial Day Friday after Thanksgiving Day
Independsnce Day 1 day before Christmas Day

Labor Day Christmas Day

If Martin Luther King's Birthday is declared a legal heliday, it shall be granted
as an additional paid holiday.

SECTICN 7. Employeas who work on any of the above holidays shall
be paid for such work at two and one-half {24) times the employee's regular
rate, which shall inciude the holiday pay.

SECTICN 3. If a holiday falls on a Saturday or Sunday, it may be
celebrated and compensated acoordingly on the dayv preceding or the day follow-
ing such holiday at the discretion of the Township Manager.

SECTION 4. If a holiday falls within the vacation period of an em-~
ployee the employee shall receive pay fur same or an additional day of vacation.

ARTICLE 11 -~ VACATIONS

SECTION 1. The Emplover agrees to grant to all employees within
the bargaining unit vacations in accoidance with the following schedule:
a. Employvees with less than one year of serviee shall receive one

{1) paid vacation day for each month of service, provided the



ninety {90) days without loss of seniority rights. The reason for such request shal
be made known tc the Employer, and the Emplover will give reasonable considera-
tion to such application. A Leave of Absence in order to be valid must be

cbtained in writing.

-

ARTICLE 13 - PAID SICK LEAVE

SECTION ). PFPifteen {15) days paid sick leave each year shall be
granted to all emplovees and the same shall be cumulative from year to year and
shall be applied as per present practice.

SECTION 2. Employees shall be entitled to one (1) paid day of
absence {or sickness in the immediate family . not to he accumulated from year
to year.

SECTICN 3. Any unused sick days shall be forfeited by the employee
upon termination of his employment, regardless of reason, except retirement, in
such case the Township of Matawan will pay employees one-~half ¢f their accumula-
1ive sick pay up to a maximum of $7,500 upon death or retirement.

ARTICLE 14 - BEREAVEMENT PAY

SECTICN 1. Employees shall be granted up to five (5) days off with
pay at the emplovee's straight time rate when death occurs in the employee's
immediate family. Immediate Family shall be defined as father, mother, husband,
wife, son, daughter, brother, sister, father-in-law, mother-in-law, or other
relative living under the same roof,

SECTION 2. Employees sha!l be granted one {1} day off with pay .

per year, to atiend the funeral of any other reiative.

ARTICLL 15 - JURY DUTY

SECTION 1. An employee who is called for Jury Duty shall be paid
the difference between the daily iee allowed by the Court and eight (8) hours

straight time payv for schedulied working time lost.

B



or application or the enforcement thereof, shall be subject to the following
procedures which ghall be resorted ta as the sole means of obtaining adjustment
of the dispute, which shall heraafter be referred to as "a griavance”,
Step 1. {a} The grievance, when it first arises, shall be taken up
orally betweern the emp}.og‘(ee, the Shop Steward and the Public Works
Foreman.
{t} I1f no satisfactory setilement is reached during the first informal
coriference, then such grievance shall be reduced to writing and the
Shop Steward shall serve same upon the Emplover. Within three (3)
working days thersafler, the grievance shall be discussed between
ithe designated representative of the Emplover and & representative
of the Union. A written decision shal‘;l be given to the Urnion within
five (5) working davs thersafter.
Step 4., In the event the r_:;rievanée is not satisfactorily settled by
the discussion in Step 1, then the same shall be the subject of a
conference between the Union and the Township Manager.
Step 3. In the avent the grievance is not satisfaciorily settled by
the discussion in Step 2, within ten {10) days thereafter, then both
parties agree that either party may request the New Jersey State
Board of Mediation to appoint an arbitrator who shall have full power
to hear and determine the dispute and the Arbitrator's decision shall
be finail and binding.
SECTION 2, The cost of arbitration shall be shared equally by the
Emplover and the Union.
SECTION 3. The Arbitrator shall have no authority to change, modify.
alter, substitute, add to, or subtract from the provisions of this Agreement. No
dispute arising out of any guestion pertaining to the renewal of this Agreement

shall be subject to the arbitration provisions of this Agreement.

~ 10~



{12) hour

+ime limit

frame

{2} different restaurar

RE

ARD PENSTON BE

Program providing Blue Cross and
Ricer *J" for emploveess and eligible depe:

paid by the

Emplovess!'

of

ARTICLE 22

payment of

1 1
i

PJ rrar,

e T et gy g e i -
Ret .J._A_t 2I0CIT PO am Oy
3 Ve 4T 1 T i L !
3. P LD LovVer Snall
R =
Ty amiloms Loy Life In

Y
&

B ujtnﬂrn::

Asat

g
LE

by
UI

n

[SUN
ol
2
),J_
v

v

.

*

.

1
k
O
H
U\
L]

Quearat

FOYreman « +« = « o » «

v . = a -
- . . . .
. s - - -
- » . - »

Water Utility Plant Personnel:

Personnal:

Up to
1 to
2 to
over

Asst.

Parks

1
H

Lt

¥

[N

1 ymar's service . .

ar's service. . .

ye
year's service, , .
vear's service. . .,

Water Treatment Plant

- - - a =
= a - - .
- * - * »
- - " . i

Operator

Treatment Plant Operator . . .

& Xecreation Departmen

The Emplover shall continue

*

Parks

Parks

Foraman., . . .« .+ - .

Maintenance Workers

Up to
to

2 to

Over

nar
1 vear's
vear's
vear's
vaear's

service . .
servica. . .
service. ., .
service. . .

« ® . - -
- - - - -
a ] - - -
- - O . -
. - @ - .

t Personnel:

»

o

iul

I
Y

s

(93]

Lt

r
L
.

N

1 p

.
W0
LW W v W

&

QL ®
LW s W

=

shall receive supper money of $3.00 for

Hemlth
including

remiums




ARTICLE 24 - STRIKES AND LOCKOUTS

SECTION It is agreed that the Union and employees shall not

call or engage in a sirike {or threats thersof) and

lL

that the Employer shail not

o~

instiivte a lockout, for any cause whatsoever, during the term of this Agreement;

: J.

cause or pariicipate in any cesgsation

u".f

nor shall the Union or any of the employee
of work, slow down, worlk sieppage or interference ol any kind with normal
Emplover cperations. Emplovees, however, shall not he reguirad to cress any
primary picket line.

SECTION 2. The Urion shall not be liable for any swike, cessation
of work, slowdown, work stoppage, cr interisrence of any kind with normal
Employer operations unless the Union hasg authorized such strike, cessaticon of
work , slowdown, work stoppages or mterierencb of any kind with Employer

operations or participated in same.,

ARTICLE 25. - MANAGEMENT RIGHTS

1

A. The Township of Matawan hereby retains and reserves unto
itself all powers, rights, authority, duties and responsibilities conferred upon
and vested in it prior to the sigping of this Agresment by the Laws and Constitu-
tion of the State of New Jersey and of the Urited States, including, but without
limiting the generality cf the foregoing. the foliowing rights:

1. Teo the executive management and administrative control of the
Township government and its properties and facilities and the activities of its
employees;

Z. To hire all employees and subject to the provisions of law, to
determine their gualifications and conditions forcontinued employment or assign-
ment and to promote and transfer emplovees;

3. To suspend, demote, discharge or take other disciplinary action

for good and just cause according to law.

14



A

. The Township Manager, Director of Public Works/Engineer,
and the Teamsters Union, Local 11 agree to meet, upon written notice of either

party, to consider tiaining anc development programs for emplovees coverad by

the Agreement. Such programs, as requeired by monagement, shall include full
reimbursement by the Township for approved courses which are completed by

employees as Dart o

ARTICLE 27 -~ ENMPLOYEE PERFORMANCE

The Teamsters Union, Lozal 11 agree to support and cooperate with

the Township of Ma an in improving emplovee performance, In furtherance

o
oy

therenf the Teamsters Union, Local No. 11 shall encourage all emplovees to:
1. Be in attendance and punctual for schedulsed work hours;

2. Give such eiffort 1o their work as.is consistent with the require-

3. Avoid waste in the utilization of materials and supplies:;

. Maintain and improve levels of parformance;

B

5. Cooperate in the installation of methods and technological im~
provements and suggest other improvements where possibie;

6. Assist, where possible, in building good-wili between the
Township cf Matawan and the Teamsters Union, Local 11 and the public at large.

1

The Teamsters Unlon, Local 11 recognizes that it is the responsibility

of the Township Manager and the Director of Public Works/Engineer to determine
levels of verformancs for enployees, aad to establish standards and melhods W

provide services to the public in the most efficient manner possible. The
Teamsters Union, Local 11 pledges its cooperation in the attainment of such
standards and methods.

ARTICLE 28 - FULLY BARGAINED PROVISIONS

This Agreement represants and incorporates the complete and final

understanding and settlement by the parties on all bargainable issues which



