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MEMORANDUM OF AGREEMIENT
BETWEEN
TOWNSHIP OF MOUNT HOLLY
AND
COMMUNICATIONS WORKERS OF AMERICA LOCAL 1036
REGARDING INCLUSION OF BARGAINING UNIT TITLES
{WHITE COLLAR UNIT)

WHEREAS, Communications Workers of America Local 1036 {"Unicn”), is the
exclusive negotiations representative for the White Collar employees employed with the
Township of Mount Holly; and

WHEREAS, Township of Mount Holly {"Employer”) has assigned certain duties to
titles of Court Administrator, Deputy Court Administrator, and Senior Police Records Clerk
that make them appropriate for inclusion in the CWA White Collar bargaining unit: and

WHEREAS, the three (3) titles were recognized as included in the White Coliar
bargaining unit previously, and

WHEREAS, the Employer had previously assigned confidential duties to employees
holding these titles and these employees were excluded from the White Collar bargaining
unit based on these duties; and

WHEREAS, the Employer has currently removed confidential duties from these
positions and employees currently in these titles or being hired or promoted into these
titles who will not perform confidential duties; and

WHEREAS, the parties desire to reduce the agreed upon terms to a written
Memorandum of Agreement, the terms of which shall be incorporated into the collective

bargaining agreement;
NOW, THEREFORE, the Union and the Employer understand and agree to the following:

1. Title Assignment to White Collar Unit
a. The title of Court Administrator shall be reinstated into the White Collar
bargaining unit.
b. The title of Deputy Court Administrator shall be reinstated into the White

Collar bargaining unit.
¢. The title of Senior Police Records Clerk shall be reinstated into the White Collar

bargaining unit,



2. The parties agree to include these titles in the White Collar bargaining unit effective
upon signature of this Agreement.

3. The Employer has agreed to place the three {3} titles in the current contract at the
pay rates that currently exist and agree that employee(s) in each of these titles shall suffer
no loss in salary or benefits, seniority, or hours of work or schedule, or any other term or
condition of employment due to their inclusion into the White Collar bargaining unit; and

4. The Union and the Employer agree that the inclusion of the three (3} titles into the
White Collar bargaining unit resolves all issues in dispute involving these titles;

IN WITNESS WHEREOF, the parties hereto have caused this Memorandum of Agreement to
be executed and signed below on this ./ 2 day of March 2014.

COMMUNICATIONS WORKERS OF AMERICA P MOUNT HOLLY

LOCAL 1036
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Adam Liebtag, President

EricBerry, Township i\?énager ~

j/{//é} ZZM&:’? //{%&/}éfj@) }Jé > / f{’*}? /’}’ ,‘ 5 51'/1{;;\;»:’{_){:

Anthony Tatfartéo Assistant to the President Vicki Conover Town‘fshlp Clerk
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Florence McNamara, Staff Representative






