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This Agreement made and entered 1nto on th151'1‘d day of Egt!«;ho\

1978, between the Board of Chosen Freeho]ders of the County of Passa1c here-
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& em———

inafter referred to as the "Employer" and Local No. 11 I B T » CWHA, a Labor.

= e
rin - e taean 1 1as e T -

0rgan1zat1on representing the Road, Pub11c Bu11d1nqs and Mnsquito Comm1ss1on

b1ue _collar employees, here1nafter referred to as the "Union.'

ARTICLE I - RECOGNITION

Sectioe 1. The Board of Chosen Freeholders of the County of Passaig
hereby recognizes the Union as the exclusive bargaining agent for all blue col-
lar employees now emploved or to be employed in the Road, Public Buildings, and
Mosquito Commission, exclusive of Supervisory, Office and Clerical employees,
in all those matters specifically provided herein pertaining to rates of pay,
hours of work and other conditions of employment.

Section 2. Wherever used herein the term "employees” shall mean
and be construed only as referring to the blue collar employees of the Road,

Public Building and Mosquito Commission.

ARTICLE 2 - UMION SECURITY

Section 1. A1l present employees who are members of the Union on
the effective date of this Agreement can remain members of the Union in good

standing.

ARTICLE 3 - MANAGEMENT RIGHTS

Except as modified herein, Management shall have the right to
determine all matters concerning the management and administration of the
public agency, which rights shall include, but not be Timited to the right to
(a) direct the workforce, (b} hire, promote, transfer, assign end retain em-
ployees, (c) suspend, demote, dischafge or take other disciplinary action
against employees for cause, (d} relieve employees from duties because of lack
of work or other proper reasons, {(e) maintain the efficiency of the operation,
(f) determine methods, means and personnel by which such operations are to be
conducted and (g) teke any action necessary in conditions of emeruency, regard-

iess of prior commitments, to carry out the missions of the Agency.
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ARTICLE 4 ~ WORKWEEK

; The normal workweek shall consist of eight (8) consecutive hours per day,

! -.
{five (5) consecutive days per week, Monday through Friday, except where there ;

)

;iis a continuous twenty-four (24) hours per day operation and/or where there 18 a :
| |

1 |
%contlnuous seven {7) day a week operation made necessary because of the nature
’ 1

iof the work, '

| :
! ARTICLE § -~ HOURS OF WORK

A, PUBLIC BUILDINGS EMPLOYFES:

Shift “A" =  8:00A.M. to 4:00P.M,

Shift "B" =~ 4:00 P.M, to 12:00 P.M.

Shift “C" =~ 12:00 P,M, to 8:00A.M,
B. ROAD DEPARTMENT:

7:00 A, M, to 4:00 P, M,
Road Department shall be entitled to one {1} hour lunch period,

C. MOSQUITO COMMISSION:

7:15A M, to 3:45 P. M,
Mosquitec Commission shall be entitled to one~half (3) hour lunch
J period,
ARTICLE § - RATES OF PAY
SBection 1: 1978 Wages

a, Retroactive to January 1, 1978, all employees covered by this Agreg-

ment shall recetve a five (5%) per cent cost-of-living increase on the employees’

base salary and one (1) increment,

b, All such adjustment shall be made in accordance with established

' policy which is in effect now,

¢, Longevity pay shall be determined by length of employment as

: follows each year of the contract:

2% of base pay after 7 years

4% of base pay after 10 years
6% of base pay after 15 years
8% of base pay after 20 vears
10% of base pay after 25 years

g ection 2: 1979 Wages ' |
a. Effactive January 1, 1879 the base salary at the appropriate step :

and level of all employees covered by this Agreement shall be increased by Four

i ($400,00) Hundred dollars.
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b, Effective July 1, 1979, the base salary at the appropriate step and i

level of all employees covered by this Agreement shall be increased by Four

%.($400.00) Hundred dollars,
: c. It is understood that under this wage Agreement for year 1979, the -

Ieustom of incremental steps is suspended; however, the practice of longevity

;paymants will acerue where due to employees.

|

Section 3: QOvertime Rates ' i

a, Any work performéd beyond efght (8) hours In any one work day

ghall be considered overtime and be compensated at the rate of one and one-half \

|

1

‘(1%] times the regular hourly rate of pay for all such hours worked, l
t

b. Any work performed on Saturday the sixth day of the employee's |

normal workweek shall be compensated at the rate of one and one~half (13} times

the regular hourly rate of pay for all such hours worked, provided the employee

[
- shall have worked his full workwesk,

| |
- c. Any work performed on Sunday, the seventh day of the employee's I
nomaal workweek shall be compensated at the rate of two (2) times the regular |
hourly rate for all such hours worked,

Section 4: Call-in Pay
‘ a, Employees called to work pricr to the start of their regularly

assigned shift shall be paild overtime at the rate of one and one~half (11} times

the regular rate for such hours worked prior to the beginning of the regular work= |
l

day hours,

b. Employees called back to work after the conclusion of the normal
shift, shall be entitled to a minimum two (2) hours call back pay at the overtime .

{ rate of one and one=half (13) times the regular hourly rate. In addition, each

employee called back to work shall be entitled to compensation of fifteen (15)

| minutes before and fifteen {15) minutes after the completion of the call back
l overtime hours warked. The Employer will make every effort to call back em=
ployees within the needed classification(s) on overtime,

Section 5: Equitable Distribution of Overtime .
a, Overtime shall be distributed as equitably as practical among the ';

;
|
| |
i
E
1 .
. employees qualified by classification and/or otherwise capable of performing the

! work required, except that an employee shall not-be removed from a job which
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b
i
'distribution,
i j
/ b, Overtime distribution shall be within Departmental lines only,

f
] ¢. No employee working under the jurlisdiction of this contract shall

the employee has been performing on that day, In order to provide such equitable :

?work more than sixteen {16) hours in any given work day that includes snow

‘removal emergency work, _ i

E Section 6: Meal Allowance ]
when ar; employee is required to work in excess of ten (10) hours or
}more. said employee shall be granted a second cne~half (3) hour lunch period at
ino loss of pay for such lunch periéd and shall be granted an additional one~half
(#) hour lunch period at no loss of pay for each five (5) hours over the above
mentioned ten (10) hours, Meal allowance is to be paid by the Employer as
follows: !

| For Year 1978 =~  §3,00 plus one-half (3) hour lunch period paijd.

For Year 1879 -  $4,00 plus one-half (%) hour lunch period paid.

'
Section 7: Seasonal Employees !

Except in case of vacation and/or emergency or in the event of per= .
formance on an assigned job, no seasonal or part=time employee shall perform

'Iln aexcess of forty {(40) hours per week, the duties of employees in the bargaining

unit, nor shall seasonal or part=time employees be hired or retained if regular |

permanent employees are on a temporary lay-off due to a reduction in force.
Section 8: Higher Classification Pay

2. In the event an employee 1s temporarily transferred to a hig_her-

rated position and performs the duties of that classification, the employee shall

receive the rate of pay for the higher classification for the perlod of time during ‘

. which sald employee is transferred and performs the duties of the higher-rated

, classification, provided such employee 1s engaged in the higher~rated job for
g a major portion of the workday.

| b. An employee temporarily transferred to & lower classification sha n
i suffer no reduction in pay. ,
¢. The provisions in sub secilans (a) and (b) are effective when such

duty changes ares made for the convenience of the employer,

I
|
!
!
|
!



ARTICLE 7 - PAY FOR TIME NOT WORKED

] Section 1; Haolldavys

Employees within the bargaining unit shall be entftled to the following

_;holidays with pay computed on the employee's regular straight time rate:

1, New Years Day 9. Columbus Day 1
| !
}i 2. Martin Luther King’s Birthday 10. Election Day |
| ]

3. Lincoln's Birthday 11. Veteran's Day 1
| 4, Washington's Birthday 12, Thanksgiving Day 1
| 5. Good Friday - 13, Friday after Thanksgiving Day '
! 6. Memorial Day 14, 1 day Christmas Eve \ %
? 7. Independence Day 15, Chrisimas Day

_! 8. Labor Day 16, % day New Years Eve

Section 2: Elgibtlity

The employées + to be elibible for holiday pay, must work the last
regularly scheduled workday before and the first regularly scheduled workday
after the hollday, unless the day is an excused day with pay.

Ssction 3: Holidays Worked ,
1

Employees who work on any of the above holldays shall be compensated

| !
. for such work at twa (2) times the employee's regular rate for all .hours worked,
; |

Section 4: Saturday or Sunday Holiday

If a holiday falls on Saturday, it shall be celebrated on Priday, Ifa

| holiday falls on Sunday, it shall be celebrated on Monday.

| Section 5: Heliday During Vacation i
If a holiday falls within the vecation period of an employee, the em=

|
ployee shall receive pay for same or extend the vacation period by one (1) day, |
|

If the employees is required to forego such holiday falling within the vacation 1

 period, said employes shall have the right, upon seven {7} calendar days notice

’ to the Employer, to refuse the holiday pay and to take a work day off, i

Section 6: Vacation 1
All employses within the bargaining unit shall be entitled to vacation j
i

i
0

| with pay in accordance with the schedule of days of entitlement as follows:

1 l1-5years =~ 12 working days during each year of service

6 ~ 10 years =~ 15 working days during each year of service DT




11 - 1S years « 18 working days during sach year of service

16 = 20 years = 20 working days during each year of service

20 years and over = 22 working days during each year of service t

In the event the employee voluntarily leaves the employ of the Employer
I

I
i1 before the vacation perfod, the employee shall be compensated for any accrued

’i vacation time that may be due saild employee in accordance with the above sched-:-
1' ule, ' ;
f The vacation schedule shall be posted on the bulletin board by the Em=
?ployer not later than April 30th of each year. In preparing the vacation schedule;

I j
| the Employer shall endeavar to grant vacation on the basis of departmental 1

% sentorlty and classification mix of its employees, |
Vacations shall be taken during the regular vacation period. Depending
! upon the business needs of the Department(s} under this Agreement, however,

E
employees may request and the Employer may approve vacations at a period !

during which vacations are not nqrmally granted,
Section 7: Pald Sick Leaye
Each employee shall earn fifteen (15) pald sick leave days for each
full year of employment, Such eamed sick leave shall be cumulative from year .
to year. ;
Any employee may be, at the discrétion of the Employer, required to |

. present a doctor's statement as proof of iliness after five {5) days absence by

| reason of illness, : : - ’

H
E Upon retirement, employees shall be paid for unused sick jgve at the
[

¥

rate of 50% for each day accumulated; to a maximum of $12,000 as per Resolution.
|

Section 8: Personal Leave . !
Each employee shall be entitled to three (3) personal leave days with i

| pay for the transaction of personal business, Applcation for such leave must
1 ,
i be in writing and submitted to the Employer at least three (3) days in advance, _
|
Personal Leave must be with the approval of the Employer. q

’ It 1s understood that approval for such leaves will not unreasocnably
be withheld, however, it is further understood, for business reasons . employeeé

! of the Road Department may be denied such days after November Ist through
. February 15th,




Unused persanal days to the credit of an employee for the current year
[ shall be paid to the eligible empioyee on the twenty~fifth (25th) pay day of the

|
,’contract year,
! The County shall sit down and negotiate an additional personal day |

for the year of 1979,

Section 9. Bereavement Leave Pay i

a, Employees covered by this Agreement shall be allowed two (2) days
off with pay at the employee's strajght time pay for death in the immediate £amily
gfor the year of 1978. The Immediate family for the purpose of this section is de- |
fined as a spouse, children, employee's parents, grandparents, brother, sister,
mother-;in-law, father~in=law, brother-in-law, sister~in-law or a member of the
immediate family of the employee,

b, For the vear of 1979 the employeeas shall be granted three {3} days .

off for the same coverage that is spelled out under Section a,

Section 10: Jury Duty
An employee who 1s called for Jury Duty shall be paid the difference

| between the dally fee allowed and the eight (8) hours straight time pay for

scheduled working time lost, Full wages shall be paid upon swrrender of such

amounts recelved as jury duty pay, The empicyee shall be required to give prlor

ARTICLE 8§ -~ NON=-CASH BENETITS
Section 1: Health Benefits

notice to the Emplover of said employee's call for jury duty. ;
]
i

|

! A, The Employer agrees to provide and cover all employees in the

; bargaining unit, including dependants with Blue Cross, Blue Shield (750 Serles) ,i
‘ Rider J, Major Medical Insurance, Dental insurance for all employees, exclu=- ;
; |
|

|

i

| sive of family coverage. ‘i@ 0

B. Life Insurence ~ iobe provided, as presently in effect. '

C. Uniform & Safety Equipment

= Summer uniforms shall be supplied and maintained by the Em~-

ployer between May 1st and October lst of each year of this contract. :
- Winter uniforms shall be supplied and maintained by the Em-

ployer between October 1st and May 1st of each year of this contract, }
= Work gloves shall be provided as required, |

“ = Weather gear, shields and goggles.ghall be provided as -

necegsary.

i

A

i
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a. The Employer shall contribute one~half (3) the cost or Fifteen

|
|
!
f i
+ (§15,00) dollars, whichever is greater, per employee per year toward the purchase

:of one (1) patr of work shoes.
'I b, Whatever practice that is in effect under this bargaining unit shall;
remain in effect. | |

ARTICLE 9 - MISCELLANEQUS BENEFITS |

Section 1; Leaves of Absence Without Pay

|
f
i
!
|
b

| A. Upon making timely written application, permanent employees may

‘request a personal leave of absence without pay for a period not exceeding

;!nlnety {90) days without loss of s'eniority. Such applications shall state the

1 . i
‘reasons for such request, The Employer shall evaluate the request against busi-
!
ness requirements and may deny the request for good and sufficient reason, f

B. Such leave may also be granted to attend an approved school with |
a course of study designed to increase an employee’s usefulness in the job to

which the employee is assigned upon return to service, Management shall make
the final disposition of such request,

Section 2: Work-related Iliness or Injury
| A, The Employer she._].l provide coverage for all employees coversd by '

;this Agreement under the Worker's Compensation Law, 1
i B. Employees suffering an alleged work-related iilness or injury,
except in case of emergency, must be treated by a physician comprising the
pane) of medical doctor s. as designated by the Employer. BF

C. Employees who are medically unable to perform the duties of their

|
|
i' employment because of injury or illness incumred in the course of thelr employ=

| ment, and who receive temporary Worker's Compensation benefits, shall be en=~ -
| titled to supplemental sum equal to the difference between their regular rate of

pay and the amount pald as temporary disability compensation, .

Section 3: Veteran's Rights and Benefits

| .
i

| A, The seniority rights of all employees who are drafted pursuant to
% an appropriate law now in force or to be enacted, shall be maintained durlng

' such perlod of military service, Each such employee shall have the right to re~
i !
instatement to the former position held or to a position of equal status, at the |

l salary rate previously received by the employee at:the time of said employee's

! induction into military service, together with all salary Increases granted by the:; Z
! !
}‘ Employer to sald employee's previous position during the period of such military -

i

]

I service, , -g - - | j

i
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B. Such reinstatement of veterans shall be in accordance with law in

ieifect at the time of discharge,

Section 4: Reserve Training |
A, The Employer agrees to allow the necessary time, exclusive of

;weekend training, for any employee in the Reserves to perform the duties ro=
Equired when called on annual training without impairment of said employee's
?seniority rights or loss in pay fﬁr scheduled time lost,

_ARTICLE 10 - 'GRIEVANCE_PROCEDURE

Section 1: A grievance shall be any difference of opinion, controversy,
or dispute arising between the parties involving the Interpretation or application

Ii of any provision of this Agreement, |

Section 2: A grievance to be considered under this procedure must be in-
[itiated in writing within ten {10) calendar days from the time when the cause for |

gthe grievance accurred, and the procedures following shall be resorted to as the
| !
|sple means of obtaining adjustment of the grievance, j

|

Section 3: Procedure - E

Fallure at any step of this procedure to communicate the decision on a |

igrievance within the specified time limits shall permit the grievant t¢ proceed to
the next step, Fallure at any step of this procedure fo appeal a grievance to the '

next step within the specified time limits shall be deemed to be 3 walver of

i
1

further appeal of the decision,
Section 4: Steps f

i
| 1, The grievance, when it first arises, shall he taken up orally between

;the employee, the Shop Stewérd, and the Foreman, The Foreman shall within
?ﬂve (S) working days thereafter give an oral deciston on the grievance, ;
I 2. If .no satisfactory settlement is reached during the first informal

, conference, then such grievance shall be reduced to writing and the Shop StemrardI
!f shall serve the same upon the Supervisor, Within three (3) working days there- |

‘after, the grievance shall be discussed between the Supervisor of the respective

| department involved and a representative of the Union, A written decision shall l
A !
i be given to the Union within three (3) working days thereafter, i
3. 1If the decision given by the Supervisor of the respective department

! !
1 involved to the Unlon does not satisfactorily settle the grievance, the Unlon:shall

!
!
|
1'
i
!
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-

‘notify the Director within three (3) working days of its desire to meet with the ;

[

 Director, who shall meet with a.representative of the Union within five (S) work=

' ing days after receipt of such notice, A written decision shall be given to the

Unlon within ten {(10) working days thereafter. . f
‘ . 4, In the event the grievance 15 not satisfactorily settled by the meet—-
3,1ng between the respective Director and the representative of the Union, then

' both parties agree that within ten {10) calendar days elther party may request the |
} Public Employment Relations Coemmission to aid them in the selection of an arbi- ;
! ‘trator, according to the rules and regulations of that Commission, who shall have
,full power to hear and determine the dispute and the arbitrator's decision shall be

ﬁnal and binding,

!

?
]
| Section 5: The Arbitrator shall have no authority to change, modify, alterl.
; i

isubstltute, add to or subtract from the provigsions of this Agreement, No dispute
;arlsing out of any questions pertaining to the renewal of this Agreement shall be
:subject to the arbitration provisions of this Agreement, l
IZ Section 6: The cost of the arbicration, other than the costs Incurred in—~

ldlvidually by the parties in the preparation and presentation of thelr case to the

I
Arbitrator, shall be shared equally by the Employer-and the Union. -

|

; Section 7: The Union will notify the Employer in writing of the names of
]I'lts employees who are designated by the Union to represent employees under the |
|
grievance procedure,

l
{ ARTICLE 1l = SENIORITY
i Section 1: The Employer shall establish and maintain a seniority list, by

~c1assif1cation, of employees, names and dates of employment from date of last

| !.
;hire on a department basis, with the employee with the longest length of continu=-

i
ous and uninterrupted classification service to be placed at the top of satd sen=-

!ority list, The name of all employees with shorter length of continuous service :

shall follow the name of such senior employee, in classification order, until the

i
I
I
Iname of the employee with the shortest length of service appears at the foot of the

) lM‘.sl: The seniority of each employee shall commence from the smployee’s date of

last hiring with the Employer,

1
{
H Section 2: Other than seasonal and part-time employees, new employees
l

retained beyond the ninety (90) days shall be'considered regular employees and:
|
1
i

m—— 1; r e

|
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thelr length of service with the Employer shall begin with the original date of
%thelr employment and their names placed on the "Senforlty List”, Such seniority :

ilist shall be kept up to date with additions and subtractions as required,

l !
! Section 3: During the aforementioned probationary period, the Employer

! |
fmay discharmge such employee for any reason whatsoever, An employee discharged
| 1

' during his probationary perlod shall not have recourse to the grievance procedure'

im:*» set forth In this Agreement, The Employer shall have no responsibility for the

|

| re=employment of probationary employees if they are dismissed during the pro- 5

bationary period.

Section 4: Federal and State Funded Program Employees
] . In accordance with PERC determination in re: Passalc County Board of

Chosen Freeholders, RO=77=152, 1977, such employees who are hirad by the Bm-f
ployer under specially funded programs, although supplement to the regular work-!-
force, are public employees within the meaning of the “Act. "

The Union and the Employer agree that such supplement employees
shall be folded into a seniority roster separate and apart from regular County em=
Ployees for the purpese of layeif, transfesr, promotion and demotion,

Section 5: Toh Vacancles, New Jobs Created

A, If new jobs are created or if permanent vacancies occur in a highei-
rated position, the Employer shall determine the qualifications required for the

!

, position and shall determine which, if any, of the applicants meet the qualifica=

l

tions. The most senlor of those determined to be qualified shall be deemed the :

successful bidder, If an employee i3 dissatisfied with the determination of the :

Employer, said employee méy institute a meeting with the Department Head of ;
the respective department involved within three (3) calendar days after the nol:!--:E

1
fication of the selection is made; however, the dacision of the Department Head

of the respective Department Involved may be made a subject for the grievance :
|
i procedure, l
}

B, The Employer agrees to post a notice of such new jobs or vacancy,
on the bulletin board for a period of five (5) working days. Such notice shall i
contain a description of the job, the rate and when the job will be avallable, ;
Departmental employees interested, in order to be eligible, must stgn the noticé.

{‘t{ M L L e

b

applcant-has the necessary skill and abijity to perform the work requlrgdq P
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C. If s bldder is a successful applicant, said employee will be noti= .

fied by a notice placed on the bulletin board within five (5) working days after !
‘the expiration of the five {5} working days required under Section 4B, above,

D. Any employee so selected to fill such job shall be granted a trial -

; .
! !

‘period of up to thirty (30) calendar days. If it shall be determined by the Employer

i

fat any time after the first thirty (30} calendar days of the trial period that the pro= -
l moted employee 1s not qualified to discharge the duties of the position to which i
i; said employee was promoted, the employee shall resume the former position heldz
;,or a position equivalent thereto, The employee shall receive the rate for the job |

i

;aa of the day that person begins the trial period, If removed from the position
1 [

]durj.ng or at the end of the trial period, the employee shall receive the rate of thel
{ position to which said employee is assigned. i
‘ E. The Employer shall establish the hourly rate for any new or materl-1
,ally changed job title and shall notify the Union in writing. If the Union files a
fwrltten protest, the Union and the Employer shall jointly study the new or changed
-: ]ob title and its relstionship to the other job titles in the Employer's system on '
éthe basis of factors and procedures customarily used in job evalvation programs
and shall determine the appropriate hourly wage rate accordingly, !

Section 6: Force Reduction ,

A, The Employer agrees that it will not engage any new employee un-

|
!
H
i
|
i

| . less all of the regular, full-time employees are working the scheduled hours

} noted in this Agreement, in accordance with job classification,

B, In the recuction or restoration of the working force, the rule to be |

' followed shall be by classification and the length of service with the Employer.

T The employee with the least seniority shall be laid off first and in rehiring, the

E reverse principle shall apply: namely, the last employse laid off shall be the |

E first to be rehired, )

? C,. In the event of a reduction in the number of persons in a job classi-

| fication or of the abolishment of a job classification, the displaced employee may

: bump Into a classification first which carries the same rate of pay, 5

1 D. An employee's seniority shall cease under the following candition§
l. Resignation or termination of employment for cause.
2. Failure to report forwork, .. ...

~s . 3. lay=off of more than twelve (12) consecutive months, .




ARTICLE 12 - DISCHARGE

An employee shall not be discharged except for just and sufficient cause,,

axcept that newly engaged employees on probation shall be subject to dismissal
1 for any cause whatsoever, The Union shall be notified of the discharge of any
' employee except 3 probationary employee, at the time of such discharge and suc.h
| ‘notification shall set forth the reason for said discharge.

| ARTICLE 13 = TERMINATIONS

! Section 1: Separaticm from the service of the Employer may result from
‘voluntary resignation of the employee, or by the involuntary termination of satd

- employes'’s services,

|
i ) i
f Section 2: Employees who resign will tender thetr resignations in wrlting,

ﬂ if possible at least two (2) weeks prior to the effective date of the resignaticn,
i!m order to provide sufficient time for appointing and breaking in the successor.
ARTICLE 14 - WORKING TEMPERATURE

A, During the months of November, Dacember, January and February,

the Employer under normal circumstances will endeavor to maintain the garage

+ !
| Inside temperatire at or above 58 © 2° F. ;( /%

- XX RBERKIEX i S R X 0DR0OBEE S X XU ALY RO BT KEX Y XXX
AR XX XS Rt X ) (

It is further understood that, if under nommal circumstances, the Employer

is unable to maintain the stated minimum temperature, and such condition persists
f for a period of four (4) or more hours in a leen work shift, the Employer may re-i

} assign the affected employees to other locations until the condition has been '
i corrected, | l
| ARTICLE 1S ~ GENERAL PROVISIONS |
g Section 1: It is agreed that the partles hereto will continue their practice;
I of not discriminating against any employee because of race, color, creed, '
religion, nationality or sex, and further that no employee shall be discriminated .
© against or interfered with because of union activities, 1
f Section 2: No employee shall make or be requested to make any agree~
ment or to enter into any understanding inconsistent or conflicting with the terms

'

of this Agreement, i




Sect,!on 3: The Employer shall provide reasonable bulletin board space for

the posting of official Union notices. The Union shall provide a copy of all such:

|
Notices to the Employer prior to posting. i

i Section 4: No clause in this Agreement shall be construed or interpreted |
I '
'as to imply any lowering of present wages or working conditions which are of

. benefit to all employees,
|

t deduct from the wages of empldyees by means of check—off the dues uniformly

Section 5: Check=off of Union Dues =~ The Employer hereby agrees to

]
required by the labor organization pursuant to the provisions of N,J.S. §2:14-15, '

9E. The Employer, after receipt of written authorization from sach individual em=~
' ployee, agrees to deduct from the salaries of said employees their monthly dues.l
Section 6: All previous benefits shall remain in effect,

E
;
ARTICLE 16 =~ DURATION OF AGREEMENT }

This Agreement shall become effective on January 1, 1978 and shall con=-
tinue in full force and effect until December 31, 1979, and shall automatically
renew itself from year to year thereafter, unless either of the parties is given notic

in writing at least ninety (90) days prior to the expiration date to change or modify

i or terminate this Agreement, In such cases, the perties shall endeavor to nego-;
| tlate a new Agreement within the ninety (90) days prior to the expiration of this '
{ Agreement. r
i %
5 IN WITNESS WHEREOQF, the parties hereto have caused these presents

i

;. ¥ 3

| to be signed by their duly authorized officers thisff&day of De QM“~ 1978,
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" FOR THE UNION; ' FOR THE EMPLOVER: . 3° .7 N5
| LOCAL 1, LB, T, COUNTY OF mssmc. o

1 l'_.ll
I! :E_ (’ : e
, . L

SW

;j{iﬁ_, /(/Jhdg




APPENDIX A
If an empioyee in the Bargaining Unit is holding a title under
Light Duty, the County agrees the said empioyee will be demoted to the title
he is performing 1in.
APPENDIX B
The County Board of Freeholders and the Union agree that they
will establish a Safety Committee - three {3) from the Union side and three (3)
from Management side.
APPENDIX C
The County agrees with the Union that any items that are not
mentioned in the above contract that the employees in the Bargaining Unit are

enjoying now will not be discontinued.




