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EREAMBLE

This Agreement antered into this th day of 1980, by and between
the Board of Bducation of the Hunterdon Central High School district,
Flemington, Naew Jersaey, hereinafter called the "Board" and the Hunterdon
Cantral Custodial and Maintesnance Assoclation, affiliated with NJEA/NEA
hersinafter called the “Associatioen”.

1.1,

1.2.

2.1.

2.2-

2.3.

ARTICLE 1
RECOGNITION

The Board hereby recognizes the Agsociation as the excluaive
and sole represantative for collective negotiations concerning
the terms and conditions of employment for all regular full
and part~time maintenance, custodial and ground employees
whether under contract or on leave, employed by the Board, but
excluding: All other employees employed by the Board,

Unless otherwise indicated, the term “employee” when used
hereinafter in this Agraeemant, ahall refer to all employees
represented by the Assoclation, and references to male
employees ahall include female employees.

ARTICLE 2
NEGOTIATION PRCCEDURE

The parties agree to enter into ccllective negotiationa over a
successor Agreement in accordance with Chapter 123, Public
Lawe 1974 (N.J.S.A. 34:13A~-1 et seqg. as amended) 1in a good
faith effort to reach agreement on all matters c¢oncerning the
terms and conditions of employment. Such nagotiaticona ahall
begin not later than December lst of the calendar year
preceding the calendar year in which this Agreement expires.
Any agreement 80 negotiatad shall apply toc all employees, be
reduced to writing, and he signed after ratification by the
Board and the Association,

During negotiations, the Board and the Association shall
present all relevant data, exchange pointa of view and make
proposals and countetproposals.

Neither party in any negotiations shall have control over the
selection of negotiation representatives of the other party.
The parties mutually pledge that their representatives shnall



2.4.

2.5.

2,6,

2.7.

2.8.

3.1.

he ¢lothed with all necessary power and autherlsy to make
proposals, congider proposala, and make counterproposals in
the course cf negotiations.

Should a mutually acceptable amendment to this Agreement be
negotiated by the parties, it shall be reduced teo writing and
signed by the Board and the Association following
ratification,

Except as this Aqreement shall hereinafter otherwise provide,
all terms and conditions of employment applicable on the
effective date of this Agteement to smployees covered by this
Agreemant as egtablished by the rules, regulations and/or
policiss of the bpeoard in force on sajid date, shall ¢ontinue to
be applicable during the term of this Agreement.

The Board agrees not to negotiate concerning said employees in
the negotiating unit as definsed in Artic¢le 1 of this
Agreement, with any organization other than the Ammociation
for the duration of this Agreement.

This Agreement incorporates the entire understanding of the
parties on all matters which were ot could have been the
subject of negotiation., During the term of this Agreement,
neither party shall be required to negotiate with respect to
any such matter whether or not covered by thia Agreement and
whether ot not within the knowledge or contamplation of either
or poth of the parties at the time they negotiated or executed
this Agreement.

This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed
by both parties.

ARTICLE J

EMPLOYEE RIGHTS AND RESPONSIBILITIES

Pursuant to Chapter 123, Public Laws 1974 (N.J.S5.A. 34137}
et seqg. as amended), the Board hereby agrees that every
smployee of the Board shall have the right freely to organize,
join and support the assoclation and {ts affiliates for the
purpoge of engaging in collective negotiations and other
concarted activities for mutual aid and protection, As a duly
selected body exercising governmental power under color of Law
0f the State of New Jersey, the Board undertakes and agrees
that it shall not directly or indirectly discourage or daprive
or coerce any emplovee in the enjoyment of any rights



3.2,

3.3,

3.4,

3.6,

4.1.

4.20

conferred by Chapter 123, Public Law 1974 or other Laws of the
New Jersey or the Constitutiona of New Jersey and the United
States; that it ashall not discriminate against any employee
with respect to hours, wages, or any terms or conditions of
employment by reason of his/her membership in the Agsociation
and i{ts affiliates, his/her participation in any activities of
the Association and (ts affiliates, collective negotiaticna
with the Board or his/her institution of any grievance,
complaint or proceeding under thia Agreement ot otherwise with
respect to any terms or conditiona of employment.

Nothing contained herein shall be construed to deny or
restrict to any employee, administrator, or Board member such
rights as he may have under New Jersey Laws Or other
applicable Laws and Regulations. The rights granted to

" employees hereunder shall be deemed to be in addition to those

provided elsewhere,

No employee shall be prevented from wearing pins or other
idantification of membership in the Asgsgédclation or itsa
affiliates.

Individuals associated with the Board of Education,

Administration and the Association will not discuas with the

students or attempt to influence students' opinions in regard
to any matter under discussion by the partias to the
Agreement., This appllies during school days and at sechool
sponaored activitles,

Any questions or criticism of an employee, Board member or
administrator shall be made in confidence and not in the
ptesence of students, parents or at any publie gatheringa.

Board members, employees and administrators shall be guided by
the Code of Ethics of their respective organization.

ARTICLE 4
ASSQOCIATION RIGHTS AND RESPONSIBILITIES

The Board agrees to furniah to the Association in response to
reagonable requests from time to time all available public
information.

Rapresentativea of the Association, the New Jersey Education
Association, and the National Education Assoclation shall ha
permitted to transact official Assoclation business on scheol
property at all reasonable times, provided that this ahall not
interfere with or interrupt normal school operations,



4'3.

4.40

4'5.

4.6,

4.8,

5.1,

The lssociation and its representatives shall have the
privilege to use the 8chool buildings at all reasonable houra
for meetings, aexcept from 11:4d p.m. to 6:80 a.m., including
holidayse and weekanda. A requesat to the Director of Blants
and Pacilities shall be made in advance of the time and place
of all such meetings.

The Association shall have the privilege to use school
facilities normally available to employees. The Agsoc¢iation
shall pay for the reasonable cost of all materiala and
supplies incidant to such use, and will assume responsibility
for its proper operation and maintenance.

The Assoclation shall have space to post notices on two
designated facilities,

The Assoclation shall have the privilege to use the inter-
gchool mall facilities and sc¢hool mail boxes.

The Board c¢f Education agrees to grant up to five (5) days
leave to the Assoclation for Assoclation business. Reguast
for such leave shall be submitted to the Director of Plants
and Facilities.

The Associlation shall be permitted to hold up to four (4)
asgocliation meetings in the school building per year on Board
time, The Superintendent shall be notified of the proposed
maeting date at lsast one week in advance and the
Superintendent shall have the right to change the meeting date
if the meeting conflicts with school activitiea. The meeting
ahall begin not earlier than fifteen (135) minutes prior to the
end of the day shift and shall end not later than fifteen (13)
minutes aftar the beginning ¢f the second shift.

ARTICLE 5
v PROCEDURE

Definitions

A. A "grievance® is a claim based on any of the provisions
of this Agreement and/or past common practice resulting
from an event or caendition which affects the welfare
and/ocr terms and conditiona of employment of an emplovee
or group of employees and/or the Interpretation, meaning
or applicatlion therecf,

B. An "aggrieved paersen" ia the person or persons making the
claim.




3.2,

5.3,

c. A "party in interest" is the person of pegsons making the
claim and any person who might be required to take action
ot against who actlon might be taken in order to resolve
the claim. '

D. The term "work days” shall include all regular work days
during the work year July through June and shall not
include all holidays, weekends and days when the district
i35 closed for all employees,

E. An aggrleved person shall have thirty (39) work days from
the date of the occurrence or the first Knowledge of maid
occurrence to initiate a grievance.

Pyrposg

A, The purpose of this procedure is to secure, at the lowest
possible level, aquitable solutions to the problems which
may from time to time arise affecting the welfare or
terms and conditions of amployment of employees. Both
parties agree that those proceedings will be kept as
intormal as ig mutually agreeable and confidential at.
every level of the procedurs.

B. Nothing herein contained shall be construed as limiting
the right of any employee or group of employees having a
grievance to discuss the matters informally with any
appropriate member of the Administration, and having the
grievance adjusted without intervention of the
Asgociatlon, provided the adjustment is neot lnconsistent
with the terms of this Agrecment.

Since it is important that grievancas be processed as rapidly
as posgssible, the number of days indicated at each leve]l should
be conslidered as a maximum and every effort should be made to
expedite the process. Fallure to initiate and process a
grievance within the designated period of time at aach stap
shall deem the grievance resolved. Fallure to respond to a
grievance within the Bpecified time limits shall permit the
grievance to be advanced to the next stap. The time limits
specified may, however; be extended by mutual agreement.

A, Level One-~Dicector of Plants and Facilities

An employee or group of employees with a ¢grievance shall
Eirst verbally ldentify the matter as a grievance and
discuas it with the Director of Flants and Facilities
either directly or through the Association's grievance
representatives, with the objective ¢f resolving the
matter informally.




B.

c.

D.

=il ntendent

If the aggrieved person or group of persons is not
satisfied with the disposition ¢f his/her grievance at
Level One, or if no daecision has been rendered within
five (5) wotrk days after the grievance was discussed at
Lavel One, the grievant must notify the Gtievance
Reptesentative of his/her request to process a formal
grievance within five (3) work days after the discussion
at Level Cne or ten (l8) work days aftar the grievance
was submitted to the Director of Plants and Facilities.
The Association's Grievance Representative shall aubmit a
written grievance to the Superintendent within five (5)
work days after receiving the request to process tha
gJrievance,

The Superintendent shall meet with the grievant and the
Association's Grievance Represantative to review the
grievance within ten (10) work days of receipt of the
griavance., The Superintendent sghall render a written
decision within five (5) work days of =maid meeting. If
no decision has been rendezed or if the grievant 1s
dissatisfied with the decision, the grievant may submit
the grievance to the Board of Education within five (5)
work days.

Leve _—

The Board of Education or its designee shall hold a
meeting within ten (18) work days of raceipt of the
grievancse and shall review the grievance, hear all
witnesses, assess all relevant information and see all
pertinent documenta, The Board shall render a decisicn
within five (5) work days of its next regularly scheduled
meeting, this ahall not include special agenda meetings.

Level Four-=prbitration

If the aggrisved person or group of parsons is not
gatigfied with the disposition of his grievancea at Lavel
Three or if no written decision has bsen rendered within
thirty=-five (35) calendar days after the grievance was
delivered to the Board, he/she may request in writing
that the association submit the grievance to atbitraticn.
If the Assoclation determines that the grievance is _
meritorious for further consideration, it muat submit the
grievance to the Public employment Relations Commission
for arbitration within ten (10) work days after recelipt
of the request by the aggrieved perscn and shall notify
the Beoard of such submissicn.



5'5.

5.6.

5.7,

5.8.

5.9,

5.19.

The Arbitrator s8¢ selected shall confer with the
rapresentatives of the Board and the Association, hold
hearings promptly and shall issue his decision not later
than thirty (38) calendar days from the date of the close
¢f the hearings or, if oral hearings have been waived,
then from the date the final statements and proofs on the
igssues are submitted to him/her. The Arbitrator's
dacision shall be in writing and shall set forth his/her
findings of fact, reasoning, and conglusions on the .
iasues submitted. The Arbitrator shall be without power
or auvthority to makea a decision which requires the
commission of an act prohibited by Law or which i{g in
viclation of the terms of this Agreement, The decision
of the Arbitrator shall be gubmitted t¢ the Board and the
Agsoc¢lation and shall be final and binding on the
parties, '

The coats for the servicas of the Arbitrator, in¢luding per
diem expenses, if any, and actual and necessary travel,
subsistence expenses and the cost of the hearing room shall be
borne equally by the Board and the Association. Any other
expenses incurred shall be paild by the party incurring the
same.

Any party in interest may be represented at all stages of the
grievance procedura by himgelf/herself or at hils/her option by
a representative from the Asaociation. Pollowing Level One,
the Association may process a grievance through all levels of
the grievance procedure even though the aggrisved perscn or
group of persons does not wish to do so.

No reprisals of any kind shall be taken by either party, Board
and/or representatives or Assoclation and/or representatives,
against any party in interest or other participant in the
grievanc¢e procedure by reason of such participation,

Daecisiong rendered at Level Two, Three and fFour ¢f the
grievance procedure shall be in writing setting forth the
decision and the teasons therefore and shall be tranamitted
promptly to all parties in interest.

All written grievances and decisions shall be filed in a
geparate grievance file, available to the Superintendent, the
Assoclation's grlevance represgentatives and the aggrieved
person or persons, and ghall not be Kept in the personnel file
of any of the participantas,

All grievances shall be flled on the demignated grievance form
attached herein.
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5.11.

6.1.

8.2,

6.3.

6.5.

No meetings or hearings under this procedure shall be
conducted in public and shall include only such parties in
interest and their designated or selected representatives
heretofore referred to in this Article,

ARTICLE 6
HORK_YEAR AND WORK HOURS
All full-time employees ashall be employed on an annual twelve
(l2) month basisz.

Every effort will be made to equalize work loada, however, the
Association recognizeg tha Board'a right to change work
asgignments and work loads to achieve this purpose.

The regular work schedule shall consist of forty (48) hours
par waek worked on five (5) consecutive days. For payroll
purpéses, the regular work week for_ all employees shall begin
at 12:061 a.m. Sunday and end 12:00 Midnight Saturday. This
Article is intended to define the normal hours of work and it
ahall not ba construed ae a guarantee of hours of work per day
or days of work per week, fFilrat shift shall normally <ommence
at 7:0@ a.m., sacend shift shall normally commence at 3:99
pem. and third ghift shall normally commence at 11:89 p.m.
Employees who are initially employed to work Monday through
Friday will not be inveluntarily reassigned to a Tuesday
through Saturday or Wednesday thtough Sunday work schedule,
Nothing contained herein shall restrict the Boagd's ability to
change shift times.

A full-time employse i3 defined as any employee who is
regularly ascheduled to work twenty (29) hours or more per work
week., All full-time employees shall receive all benefits as
provided for in this Agreement,

A part-time employee is defined as any employee who is
tegularly scheduled to work less than twenty {206) hours per
weak. Part-time employees will receive no benefits,

Temporary employees may be hired by the Hunterdon School
District to work for less than ninety (99) days to perform
sporadic projects. In addition, the Board may utilize work
study students and they shall not be considered employees
under this Agreemant.

Employees will racelve two scheduled fifteen (15) minute
breaks 1n each work day. Employees will alao receive a
scheduled thirty (38) minute paid lunch period at



6.7'

6.9.

7.1.

approximately mid-point in the worx day. No chanyes in breaks
or lunch periods shall occur unless approved by the imnediate
supervisor.

Whenever the cafeteria is closed during the day, the lunch
hour shall be forty (4d) minutes. The work day shall not be
longthened to accommodate this lunch.

On days school is closed due to weather conditions, amployees
aAte expected to report to work mince snow removal is esaential
for scheoel reopening, However, it i3 understcod that unusual
weather conditions may make roads impassable and unsafe. As a
result, an employee might ba unable to report to work. . Under
these circumatances, the employee shall be requirad to make up
the hours of work missed as mutually agreed upon by the
employee and immediate supervisor,

Bach employee will receive three (3) sets of uniforms in the
initial year of hirs. Thereafter, each employee will recelive
an additicnal three {3) uniforms every other year. In
addition, the grounds c¢rew will each raceive one (1) get of
foul waather gear.

ARTICLE 7
OVERTIME

Cvertime shall be paid for all hours authorized and workad.
Qvertime iz defined as any time apent at regular dutles or
cther assigned duties consistent with this Agreement, either
befora/after raqular daily work hours, or any day other than
provided in the regular work week.

Overtime at the rate of time and o¢ne-half (1-1/2) times the
straight time rate of pay shall be paid for all hours
authorized and worked in excess of forty hours (4@) 1ln any
work week and in excess of eight (8) hours in any work day.
Ovartime work shall be distributed on a rotating seniocrity
basis, except that firat preference for overtime assignment
for wsekaend work shall ke given to employees who are on
Building/Beilar chack duty for that weekend. Thare ahall be
no pyramiding or duplication of overtime. All overtime worked
muat be voluntary and mutually ayreed ko by the employvea and
immediate supervisor, In the event that cvertime is necessary
and insuffic¢ient employees voluntaeer, then the least seniocr
employee mugt work the overtime. 1In the event that overtime
is unforeseen, the supervisor may mandate overtime without
ragard to senlority. Whenever an employee 1s required to work
on a sevanth day, ha/aha will receive double time.




7.3,

7.4,

7.5,

7.6,

’ a.ll

Holidays, personal days, sick days, funeral days or any other
paid absence from work will count as days worked in the
computation of overtime. All employees will complete a time
sheat for aach weak worked, have it signed by their immediate
supervisor, and turned in to the payroll clerk promptly at the
end of each week. Overtime shall be paid in the succaseding
pay period following the pay period in which the overtime was
worked,

All overtime will be rounded t¢ the nearest 1/2 hour at the
and of each pay period. This will be remunerated at the rate
of one and one-half (l-~l/2) times the regular hourly salari.

A standard form, showing hours of overtime and overtime salary
will accompany each check.

Any employee reporting for work at the regularly scheduled
time when he/she has not been notified not to report for work,
shall receive two (2) hours time at his/her tregular hourly
rate except in an emergency situation or if caused by an act
of God. Any full-time employee leaving work at his/her own
ragquest with approval of the immediate supervisor shall be
paid only for hours workaed.

Employees called back to work after thair ragular schedule
will be paid for a minimum of three {(3) hours. A ¢all-back
employee, when requested to work may refuse to report £or work
without prejudice. A list of amployees available to work
call-back shall be developed each year,

Employees who are assigned to Building Check/Boiler Check
duty by the Director when school 18 closed shall be
compensated for a minimum of two (2) hoursg per Building
Check/Boiler Check at their hourly rate including overtime
rate where appropriate.

ARTICLE 8
VACATION AND H DA

Employees shall bs granted vacation pursuant to the following
provisions:

A, Pirst year through £ifth year of employmente=~ten (14)
working days will be granted as vacation time.

B. Sixth year through fifteenth year of employment-~fiftaen
(15) working days will be granted as vacation time.

ip



8.2'

8.3.

8.4.

8.3,

8.6.

8'7.

Ce Over fifteen years of employment-=-twanty (20) working
days will be granted as vacation tine. '

Years of smploymant shall be defined as years of service in
the Hunterdon Central School District in the categories of
Custodian/Grounds and/er Maintenance. For the Initial year of
employment, employees hired after July lst ghall earn pro=-rata
vacation time in accordance with the number of months emploved
in that year. Such vacation time shall be rounded down to the
nearest day for any portion equivalent to .59 or less., Such
vacation time shall be rounded Up to the nearest day for any
portion equivalent to .6 0or more,

Such days shall not accrue from year to year. In scheduling
vacations, first consideration shall be the needs of the
gchool, after which seniority ahall be governing. Eligibility
shall be computed as of July lst. The last two weeks before
the opening of schaol will not be used for vacation periods
unless approved by the immediate supervisor and the
Superintendent.

An employee may request axtra vacation time., If such request
is approved by the immediate supervisor and the
Superintendent, the employee will have his/her salary reduced
by the hourly rate multiplied by eight (8) times the number of
work cdays missed. :

Upen leaving employment at Hunterdon central, any employee who
has unused vacation days due him/het will be paid for such
days at his regular rate of pay.

A reply to a request for a vacation shall be received by the
employee within five (5) working days of the raequest.

The following are recognized Holidays under this Agreement:

New Year's Eve Labor Day

New Year's Day Thanksgiving Day
President's Day Day after Thanksgiving
Good Friday Christmas Eva

Easter Monday Christmas Day

Memorial Day NJEA Convention Days (32)

Independence Day

The above list of holidays shall be in lieu of any State or
Federal Holiday. In the aevent that school is in asession on
any day listed acove, an altérnative day shall be degignated
for that heliday for all employees.

The employee shall be paid his/her reguliar scheduled hours at

the atraight time hourly rate for the jobs to which he/she is
regularly assignaed for each of these holidays not worked. An

11



8.9.

9.1.

9.2,

9.3,

1.1,

amployes who is absent without an acceptable excuse as
provided for in Articles 8, 9, and 1Y of this Agreement on the
schedulad workday immediately preceding or immediately
following a holiday shall forfeit the right to be paid for
such helliday.

An employee required to work the above named hollidays shall be
pald one and one-half (1=1/2) times the regular rates of pay in
addition to thelr regular pay for the holiday.

ARTICLE 9
SICX LEAVE

All employees shall be entitled to twelve (12) sick leave days
aach contract year as of the filrst officlal day of said
contract year, whether or not they report for duty on that
date.

In the first year of employment, employees hired after July
3lst shall be entitled to a pro-rata of he days listed in 9.1.
above based on their initial menth ¢f employment. Such days
ghall be credited upon initial employment.

the Board of Education reserves the right to require a
certificate from a doctor in any case where a school employee
1a abgent for three or more consaeacutive days. In cases when
an employee exhibits patterned or chronic absenteeiam, a
doctor's certificate may be required in order for the employee
to be compensated for the day.

All employees shall accrue sick leave from their initial date
of continucus employment in the Hunterden Central School
District.

ARTICLE 1¢

TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary non-
accumulative leaves of absence with full pay each work year in
addition to any sick leave to which the emplovee 18 entitled:

A Two {2} days leave of abssnce for personal legal
business, or family matters which require absence during
work hours. Applicaticen to the Director or Plants and
Facilities for personal leave shall be made at least five
(5) days before taking such leave (except in caszes of

12




B.

G.

amergenciea) and the applicant for such leave shall not
be required to state the reascon for taking such leave
other than he/she im taking it under this Sectioen. It is
understood that such personal leave ghall not be used to
axtend vacations, or for household and other routine
matters which could otherwise be performed on days when
work is not in session. Employees may accumulate one (1)
unused personal leave day for use in the following year
Qﬂly. -

Personal days shall hot be granted immedlately precading
or immediately following a vacation or heliday without
prior appreval. In such cases, the employee shall atate
the reason for requesting the time. Such leave shall be
granted at the dilscreticn of the Director of Plants and
FPacilities and shall not be arbitrarily denied. '

Time necessary for appearancesa in any legal proceeding
connec¢ted with the employee's employment or with the
gchool system 1f the employee 13 required by Law to
attend.

Up to five (5) consecutive days at any one timea in the
avent of death ¢f an employee's spouse, child, parent,
brother, sister, any other member of the immediate
household living with the employee, and mother-in=law and
father—in-law. In the event of the death of a relative
not listed above, ocne (1) day shall be granted.

Cne (1} day for the purpose of attending the marriage of
a member of the immediate family defined aa children,
parents and in-laws.

Time necessary for persons called into temporary active
duty, not to exceed three (3) months, of any unit of the
U.S. Reserves or the State National Guard. An employee
shall be paid the difference between his/her regular pay
and any pay which he/she receives from the State or
Faderal Government so there is no loss in pay.

Up to five {(5) daya feor tha purpose of marriage of the
employee,

In the event of jury duty, the Beoard of Education will
reimburse an employee with the difference paid for 3jury
duty and his/her salaty 8¢ there is no loss in pay. An
employee who i3 not selected for a panel or |a diamigsed
by the court is to report to hia/her immediate superviaor
provided there remains a minimum of four (4) hours of
his/her work shift for that day.

13



11.1.

11.2.

Ha One (1) day leave of absence shall be granteQ as a family
illness day.

1. Other leaves of absence with pay may be granted by the
Board for any good reason, and axtensions ¢r renewvals of

leaves am outlined above may be granted by the
Superintendent upon request.

ARTICLE L1
EXTENDED LEAVES OF ABSENCE
Military leave without pay shall be granted to an employee who

_is inducted or enlists in any branch of the Armed Forces of

tha United States for the period ¢f sald induction or initial
enlistment.

Upon return from this leave an emplovee shall be considered as
if he/she were actively employed by the Board during the laave
and shall be placed on the salary achedule at the level he/she
would have achjeved if he/she had not been absent. However,
cradit on the salary schedule for sick leavesa taken shall be
limited to a maximum of four (4) yeatrs.

The Board of Education shall provide leaves cof absence for any
employee of the Diatrict whose absence from duties is due to a
physical or mental disability in a¢cordance with the
provisions listed below.

A. An amployee, raquesting such leaves who has an actual or
an anticipated disability shall present te his/hecz
supervisor & written statement from nis/her physician (as
soon as possible) indicating the nature of the -
disability, the date or estimated date of actual
disability, and the anticipated date of return to work.

B. Prior to returning to work, the employee shall be
raquired to submit a physician's statement that the
employee is physically or mentally fit to return to
hia/her assigned dutie=z.

C. If the District i5 not satisfied with the atatement from
the employee's physician, as to disabllity or return f£ronm
disability, it may require a review and examinatjion by
the school physiclan or a physician selected by the
District. 1In the event the physician appointed by the
District offers a contrary opinion to that of the
snployea's physician, both partiea shall agree that an
impartial third physician shall be gelected whose medical
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11,3,

1l.4.

opinion shall be binding on the issue of physical or

mental capacity to c¢ontinue in the performance ¢f duties.
If as a result of such examination, the employee is found
to be fit to perform assigned duties, he/she Bhall do so.

If as a result of such examination, the employee is found
to be unfit to perform assigned duties, the employee
shall be placed on a mandatory sick leave with such
compensation which he is entitled and disability
provisiona of this Agteement, under the sick leave ang
disabilitcy provisions Agreement, until a recommendation
to return to work is provided to the Board by the third
physician.

The Board of Educatien shall grant a leave of absence for
medical reasons associated with pregnancy and birth ©¢
employees on the same termsa and conditions governing leaves of
absence for all other disabilities as outlined in 11.2. above.
It 15 recognized that an employea's maternity leave involves
both a disability and a child~care phase.

A,

B.

The disabllity phase 1s that period of time both prenatal
and postnatal--during which a physician certifies in -
wrlting inabllity to work.

The employea shall provide sixty (60} days notics to the
Board in writing specifying the date on which she wishes
to commence the digsability leave and the date on which
she wiahes to return to work after the birth. The
employee's accumulated sick leave may be used during the
disability phase.

The child-care phagse iz that period of time selected by
the employee which follows the disability phase and/or
birth of the <¢hild. Such matetnity leave sghall be an
unpaid leave of absence and may continue for a maximum of
two (2) years, Notification of child-rearing leave must
be made in writing at least one {(l) month prior te the
starting date for such leave and should indicate the
anticipated starting date and ending date of such leave.

Any emplovea adopting a child may receive similar leave
which shall commence ypon recelving custedy of such child
or earlier 1f necessary %o fulfill the requirements of
the adoption.

An employee shall not ba advanced on the salary schedule
unlegs he/she has worked at least one hundred thirty (134)
days during the contract year in which the leave of absence

was

taken.
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121.5.

11.6.

11.7.

12.1.

12.2.

12.3.

Qther leaves of absence wlthout pay nay be granted by the
Board or by the Superintendent with the approval of the Board
for good cause. Such requests shall not be arbltrarily
denied.

All bhenefits to which an employee was entitled at the time
his/her leave of absence commenced, including unused
accumulated sick leave ahall be reatored to him/her upon
his/her return, and he/she ashall be assigned to a position on
the same basia as if he/she had been emploved by ‘the Board
during the period of his/her absence.

All extensions or renewals of leaves shall be applied for in
writing to the Superintendent within thirty (30) days prior to
the explration of such leave.

ARTICLE 12
SENIORITY

For those employees in the bargaining unit covered by this
Agreement, seniority shall be based upon the length of
continuous service from the initial menth of employment in any
combinatlion of positions in the Hunterdon Central Scheol
District, Seniority will be a factor ccnsidered by the Board
in promotions, demotions, and transfers., It {8 understood,
however, that the Beard will also consider efficiency and
capability, Seniority will be the only factor for lay~effs
and recalls after lay-offs within the unit.

No employee shall acquire any seniority rightas until he/she
has been continually employed in the Hunterdon County School
District for a period of six (6) months, Upon successful
completion of this probation peried seniority shall relate
back to the initial month of hire in the Hunterdon Central
S¢hool District.

all vacancies and new positions must be posted for five (5)
consecutive work days on the designatad Aszociation bulletin
boarda. The jeb posting shall include the title, shifc,
hours, rate ¢f pay, qualifications and the effective date for
£filling the vacancy.

Any employee may apply for the position to the Personnel
Office. All applicants will be considerad, ’

The Board or its designee will be free to £ill the poaition

from within or hire a new enployee and will be solely
respongible for the gelection.
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12.4.

13.1

13.2.

13.2.1.
13.2.2.

The Director of Plants and Facilities shall have the right to
temporarily tranafer employees to meet emergencies and other
unugual requirements, and to £ill vacancies caused by absences
of legs than two (2} weeks.

An employee temporarily assigned to work out of his/her
clagsification for more than one (1) hour per day will be paid
at his/her normal rate or the rate of the other
clasgeification, of the same experience level, whichever is
highet.

Out of classification work shall be voluntary and assigned on
a rotating seniority basis, If no employee voluntaersz, the
Director or Plants and Facilities shall assign on a rotating
reverse seniority basisy that is, the last senlor person
shall be the first required to perform the work.

ARLICLE 12
AND DISCIPLINE

A probationary employee may be disciplined or dismissed for
any reason consldered justifiable by the Director of Plants
and Facilities. Notification of discipline or {dismissal shall
include a written statement of reasons £or non-reemployment.
within five (5) calendar daya of receipt of notification of
dismissal, the employee may request in writing a meeting to
diacuss the termination with the Superintendent of Schoola.
The Superintendent shall schedule a meeting within five (3)
calendar days of receipt of the written request from the
enployee, The Superintendent must notify the employee in
writing of his final determination within three (3) days of
the meeting. Any disciplinary action of a probationary
employee shall not be subject to the grievance procedure of
this Agreement,

viclations of Board pelicy, tulea or requlations shall be
cause for disciplinary action as outlined below when just
cauge exists, Employees shall have the right to dispute any
charge oz alleged violation and may appeal such action through
the grievance procedure provided under this Agreement. There
shall be four {4) separate penaltles appllied when it is
necagsary to impose discipline on any of the employees of the
Board.

Oral reprimand.
A written reprimand to be placed in the employee's personnel

file to be applied in the case of minor offenses. The Board
shall furnish the employee and the Assoclation with a copy of
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13.2.3.

13.2.4.
13.2,5,

13.3.

13.4.,

13.5.

14.1.

4.2,

14I3.

14.4.

the reprimand. The employee shall be reqguired to a3ign the
file copy for the sole purpose of acknowledging receipt of a

COpY.

Sugpension from work (without pay) for periods varying from
ona (1) to fifteen (15) days, according to the gravity of the
offense and the previous record of the employee concerned to
be applied in cases of a firat serious offense or continued or
repeated minor ones.

Discharge,

The Board may bypass any step of this procedure based on the
offense and record of the employee.

Any warnings issued under the provisidéns of this Article for a
first or sacoend offense which does not lsad to a third offense
shall be removed from the employee'a personnel file after
twelve (12} months from the date of issue of the last offenae
warning.

If an employee is required to attend a meeting with the Board,
Superintendent or a designated representative for the purpose
of discipline, he/she will be go advised and may have an
Asgoclation represantative present during such a meeting,

In the evant of termination of employment by the employee or
by the Board, ten (18) working days notice shall be given.

ARTICLE 14

ONION SECURITY CLAUSE

Upon the request of the Association, the Board ahall deduct a
representation fee from the wages of each employee who 18 not
2 member of the Aascclation.

Thegse deductiona shall commence thirty (38) days after the
beginning ¢f employment {n the unitc or ten (10) days after
cancelling their membersnip in the Assoclation.

The amount of said representation fee shall be certified to
the Board of Education by the Association within five (5)
working days after the effective date of this Article, which
amount shall not exceed eighty-five percent (83%) of the
regular membership dues, fees and assessments charged by the
Agsociation to its members.

The Association agrees to indemnify and hold the Board of
Education harmless againat any liability, cause of action, or

g




14.5.

14.6.

15.1.

15.2.

15.3.

15.4.

claims of loss, whatsoever ariming as a result of salid
deductions.

The Board of Education shall rsmit the amounts deducted to the
Association monthly, on or before the 15th of the month
following the month in which such deductions were made.

The Association ahall establish and maintain at all times 2
demand and return system as provided by N.J.S.A. 34:13a~
8.4(2)(e) and (3)-(L.1979 ¢.477) and membetship in the
Asgociation shall be available to all employees in the unit on
an equal basis at all times. 1In the event the Aagociation
fails to maintain such a system, or if membership is not so
available, the Board ¢f Education shall immediately cease
making such deductions.

ARTICLE 13

PROTECT E 8
Employees shall not be required to work under unsafe or
hazardous conditions or to perfocm taska which endanger thelir
health, gafety or well-baing.

In the absence of a certified person, an employee may use
reasonable force as necessary to protect himself from attack,
to protect another person or property, to quell a disturbance
threatening physical Iinjury to others, cor to obtain poasession
of weapons or other dangercus o¢bjects upon the person ot
within ceontrol of a pupil.

The Board shall give £ull support including legal and other
asslstance for any assault upon the employee while acting in
the discharge of his duties. .

Employees shall immediately report cases of assault suffered
by them in connection with their employment to their immediate
supervisor.

Such notification shall be forwarded immediately to the
Superintendent who shall comply with any reasonable request
from the empleoyee for information relating to the incident or
the peracna involved, and shall act appropriately as liaison
hetwean the employee, the police and the Courts.
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16.1.

1s.2.

16.3.

17.1.

17.2.

17.3.

1764.

17.5,

ARTICLE 1§
INSURANGCE PROTECTION

The Board will provide individual and full family Iinsurance
coverage as provided for all professional employees {n the
District, not including Administrative Personnel, Such
Qoverage shall lnclude:

Health Insurance
Dantal
Prescriptiocn
Disability

An overview of heneflits provided in 16.1. above ahall bhae
distributed to all new employees upon hire.

Bffective July 1, 1991, the preseription insurance c¢o=-pay
shall be three dollars (83.,4¢).

ARTICLE 17
SALARIES

The salarjies of all employees ¢overed by this Agreement for
the 8¢hool years 1994-31, 1991-92 and 1992-93 are set forth in
Schedule A which is attached hereto and made a part hareotf,

All employees shall be placed on guide and shall move in
accordance with the salary implementation schedule.

First and third shift employees shall be paid on the 1l%th and
36th of each month. However, second shift employees shall be
paid on the l4th and 29th of each month,

When a payday falla on ¢r during a school holiday, a personal
vacation day, or weekend, employees shall receive thegr
paychecks on the last previous working day con which the banks
are opened, provided the checks are available from the
computer.

Effective July 1, 1989, the Board shall reserve the right to
determine initial placement on guide for all new employees
axcept that such placement may not exceed the third step on
the Custodial/Grounds Guide or the fourth step on the
Maintenance Guide.
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18.1.

ARTICLE 18

E PROGRAM
The Board agrees to provide a Retirement Benefit Program as
followsa;
A. All full=time employees who have accumulated a minimum of

E.

forty (40) unused aick days at the time of retirement
from the District and who are collecting pension benefits
pursuant to Title 18A:66-1 et sag., "Teachar Pension and
Annuity Fund®” or "Public Employee Retirement System” are
aligible.

No employee s5hall be entitled to the Retirement BRenefit
Program upen returning from a leave of absance, other
than ajick leave, until said employee has completed a
minimum of ten (l@) months work.

Bach eligible employee shall receive a retirement benefit
of one (1) day's salary (a benefit day) for each three
(3) days accumulated unused sick leave but not to exceed
fifty (50) benefit days. The method of calculating the
rate shall be at the hourly rate paid at the time of
tetirement.

Retirement benefit payments shall be made in a lump sum
by January 38 or June 39 following the effective date of
retirement. Such payment date shall be at the ¢ption of
the employee,

July 1, 1988, shall serve as the effective startin? date
for accumulating unused sick leave days which shal
qualify for compensacion in accordance with the
provisions outlined in A. through D. abova.

A stipend of five hundred dollars ($500.08) shall ba
iven to a full=time employee who has acgulred seventy
?79) unused accumulated sick days at the cloge o0f the
work year in which said employee has accumulated seventy
(72) days. The stipend shall be given to any particular
amployee only once.

a stipend of five hundred dollars (5508.0¢) shall be
given to a full-time employee who has acquired one
hundred and ten (1198) unused acoumulated sick days at the
close of the school year in which said employee has
accumulated one hundred and ten (119) days. The stipend
sahall be given to any particular employee only once,
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19.1.

1.2

28,1,

20.2.

28.13.

20.4.

ARTICLE 19
BOARD. RIGHTS

The Board and the Asscciation agree that except as modified by
Law and this Agreement, the Board of Education has the right:

Ao To direct employeea of the aschool districty

B. T¢ hire, assign, retain or discharge emplovees of the
school district;

C. Te maintain efficlency of the achool disttict operation
entrusted to it; and

D. To determine methods, means and personnel by which such
operations are to be conducted.

The Board shall adopt and post reasonable rules and
regulations as it may desire, provided that these rules and
requlations are not contrary to ¢r in conflict with this
Agreement.,

ARTICLE 29
MISC PROV

Thig Agreement constitutes Board and Association policy for
the term of said Agreement, and the Beard and Assoclation
shall carry out the commitments contained hersin and give them
full force and effect as Beard and Association policy.

If any provision of thias Agraement or any application of this
Agreement to any employee or group of employees is held to be
contrary to Law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted
by Law, but all other provisions or applicationa shall
continue in full force and effect.

Any individual contract between the Board and an indivigual
employee, hecretofore or hereafter executed, shall be subiject
to and conaistent with the terms and conditions of this
Agreement. If an individual contract containsg any language
inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.

The Board and the Assoclation agree that there shall be no
discrimination, and that all practices, procedures and
policies of the schoeol aystem shall clearly axemplify that
there i no discrimination in the hiring, tralning,
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20.5.

28.6.

assignment, promotion, tranafer, or discipline of emplovees or
in the application or administration of this Agreement on khe
basis of race, oreed, color, religien, national origin, sex,
age, domicile, or marital status.

Copilea of this Agreament gigned and duly executed shall be
reproduced at the expense of the Board within thirty (38) days
after the Agreement is sigpned, Coples of the Agreement ahall

- ba presented to all employees now employed, harxeafter employed

or congidered for employment by the Board.

Whenever any notice i3 required to be given by either of the
partiesa to this Agreement tdo the other, pursuant to the
provisions(s) of this Agreement, either party shall do so by
letter at the following addresses:

1. If by the Board to the Association:

President

Hunterdon Cantral Custodilal and Maintenance ARsn.
Hunterdon Central High School

Flemington, N.J. @8822

2, If by the Assoclation to the Board:
Secretary
Beard of Education

Hunterdon Central High School
Flemington, N.J. d8822
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21,1,

CLE 21
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1390, and
shall ¢ontinue in effect until June 30, 1993.

Negotiations on a successor Agreement shall commence as
provided for in Article 2, Discussions on the general
operation of Hunterdon central are appropriate at any time.
IN WITMESS WHEREOF, the parties hereto have caused this
Agreement to be signed by theilr reapective representatives,

HUNTERDON CENTRAL CUSTODIAL HUNTERDON CENTRAL HIGH SCHOOL
AND MAINTENANCE ASBOCIATICN BOARD OF EDUCATION

oSGt N oh o (LN S o Y
by Leee i WDy By%&% 45 \t,[ma-wm

Date Xét-"{n-—-u Y /{:"/4’ /(// Date EI !0 } \i;.}? (?/
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SCHEDULE A

, 139¢-1991
CUSTODIAN MAINTENANCE
A § -- 5 --
B 18,215 : -
c 19,113 -
D 24,115 26,400
E 21,115 27,500
F 22,115 29,009
G 23,113 30,500
' 23,515 31,508
I -
J 27,200*
K 28,680%
1991-1992
CUSTODIAN MALNTENANCE
A 5 — R
B —— -
< 19,850 -
D 208,750 =
E 21,75@ 28,000
B 23,8040 29,500
G 23,7580 ' 31,000
H 24,555 32,000
I - -
J 28,248*
K 29,648*
1992-1993
CUSTODIAN MAINTENANCE
A s -- —
B —— -
c — —
D . 21;895 o~
E 22,690 29,200
F 23,590 30,400
G 24,849 31,800
H 26,115 33,5608
I g
J 28,760%
K 30,1640*

* Thege rates are red-clrcled for the duration of the agteement, The
five r;d-gircled employees s8hall be paid an additional $520 bonua
in 199 "9 .
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Step on guide does not reflect years of service.

RPromotiong _

Employees who are promoted from custodian to maintenance will be placed
on the lowest step on the maintenance guide.

shify Differontial

$ .25 per hour for second shift
$§ .50 per hour for third shift

Lonaevity

After 20 years of service to the District $640
After 2% years of service t0 the District an additional $689

The Director of Plants and Facilities shall designate two (2) Black Seal
In-Charge positiona, up to five (5) Black Seal positions and one (1)
Pesticlde Applicator position whic¢ch shall be compensated according to
the folleowing:

License Stipends:

Black Seal In-Charge $758/yr.
Black Seal $s5ed/vr.
Pesticide Applicator $589/yr.

The Director of Plants and Facilities may tequire any employee holding a
Black Seal license and not designated above, to use such license on a
per diem basis. Said employee shall be compensated for such days at the
rate of $3.09 per day.

e tod 8 n

The Director of Plants and Facilities shall designate a Lead Custodian
per shift and a Lead Grounds person. All Lead Custodians and Lead
Grounds persons shall be compensated an additional 5% above thel:
contracted salaries. '
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SINR=-BAR AGRERMENT
BETWEEN THE
HUNTERDON CENTRAL BOARD OF EDUCATION
ARD THE
AUNTERDON CENTRAL CUSTODIAL AND MAINTENANCE ASSOCIATION

The following sceruad sick daya ahall he granctad toward accugulatad gick lasve
as of July 1, 1988 and shall be in addivion to the days granted in Areicle
9.1, Sick Laave. Such laave shall not ba creditad toward tha ratirggmanc
benafit program cutlinad in Arsicle 13,

Nagae Daya
Joyes D'Amico 19
Robart Hailes 47
Clenn Hamon 72

Jameg Harzscall 24
James Mastarpol 20

The following smployeas shall acarua senisricy rights as of July 1, 1388 in
sccordance wich Avricla 12,1, Senioriry, baged on thaeir initial meoath/year of
contioucus apployment in the Huntevdon Central 3thool Digtrice.

Nama Month/Year
Rarold Clawaon 8-77
Glann Harmon 4=83
Rabert Hailas 1~69
Joyca D'Amico =77
Jamegs Mastarpel 12=74 7
James Hartatall 177 .

The fellowing amployees shall be subject to the provisions of Articla 12,2,
Seniority Rights, am of July 1, 1988. Upon succasaful coupletion of tha
probaticnary pariod, saia emplovees ghall scorus seniority cights in
accordance with Article 12,1, Senioricy, basad on their initial month/year of
cantinyous enployment in tha Huntardon Centrsl School Digerice,

Name Monch/Year

Frank Dudak 3-B86 ~

Kannath Hovay 10=85 ~

Fetpivebehgedo- $u€ -~

L-c- cunninsh“ 9"’86'

e B P

R lax gz ZmB R -

Willie Cack 7=87 «

Fpad Shebsan . 1~87

Kan Smich - 8-87 v

Mary Ann Johnaon 11-87 v

Mt el -b et

e P

POR THE ASSOCIATION: FOR THE BC

¥ BY
Raca

BY BY
Datve
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