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In comnliance with Chapter 303, laws of 1968, and
amended Chapter 123 of 1974 the State of New Jersey, the Frankford
_Township Board of Education and the Frankford Township Education
Association enter into this written aareement.
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ARTICLE I

RECOGMITION

The Frankford Townshin Board of Cducation hereby
recoqnizes the Frankford Township Education Association for
purposes of professional negotiatinn as the renresentative
of those amployees of the Public Schools of Frankford
Township, certifiad by the State Department of Education,
in the following unit including all persons with an
annual contract, these narsons to possess either nermanent,
provisional, or amergency certificates; but excludina:
the superintendont, substitutes, permanent substitutes,
kitchen help, office help, custodial help, and all others
possessing naither the type of certificates indicated
above nor the annual tynez contract.

Unless otherwisz indicated, the term “teachers,”
when used hereinaftor in this Aarcement, shall refer to
all full-time nrofassional employees represented by the
Association.



ARTICLE IT.

ARTREVANCE PRACEDURE

Purpose - The nurpose of this nrocedure is to secure, at
the lowest possikle lavel, aquitable solufions to the nroblems
which may arisa from violatiens of articles or sactions of
this aqgreement. It is aqread that these procealinas will
be kent informal and confideantial as may be annranriate to
any leval of the nrocelure,

Inthing in this article shall ke intaernrated as 1imiting
the riqht of any member of the professicnal staff having a
aricvance to discuss the matter informally with any member
of tha administration. Howevor, any formal adjustment of a
written grievance shall he conducted with the full knowladan
of the Frankford Tamshin Fducation “ssaciation, if the
aagrieved norson so 12siroes.

Nefinitions:

1. A "grievance" shall be construed to ko the internretation,
application or violation of policies, anrenments, and
administrative decisions affecting them.

2. ‘n "anqrigved nerson”

clain,

is tha nerson or narsons makina the

3. A "party of intaerest" is the nerson or nersons makina tha
claim and any norson who might be required to tazke action
or against whrm actinn might he taken in order to resnlve the
clain.

Procadures:

a. Since it is dasirable te all parties that orievances be
processed as ranidly as possible, the number of days
indicated should be considered as a maximum and every
effert made to expadite th2 orocess. The time Timits
specifiad may, however, be changed hy mutual aareement,

Lavel Tne

a. Any teacher whe has a grievance shall discuss it first with
the superintendent in an atternt to resnlve the matter
informally at that leavel.

b, If the agorioved is not satisfied with the disnosition
of the aricvance aglevel ™e {a) ho shall filz his
grievance in writine with tha superintendent. Tha
rasponsc tn the written arinvance shall he in writing
and be qiven nn later than five days after raceiving the
grisvance.



Level Twn

a. If the asgrisved parson is not satisfied with the
disposition of the qrievance at Lavel “ne, he may apnneal his
grievance, in writina, within ten (12) days, to the Board
of Fduycation svecifying his reasons for his complaints.
Hthin fiftean (15) Hdays of the rocedpt of the apneal of
the aorievance, tha Ppard of Education will conduct a hearinn
te providz the aagrieved an apportunity to prasent his
grizavance. W“ithin ten (17) davs after tho hearing, the
Board shall render a decision and notify the agarieved
nerson (s) in writina, Conies of this decisian will be
forwardad by the Reard to the Assaciatinon and the Superintendent
of Schnols,

Lavel Threa

a. If a grievance is not rasolved tn tha teachors' satisfaction
within thirty (37) days, it may be submitted for advisory
arbitration to 2 third narty. If the pnartiazs are unahle to
agrec unon an arbitrator, a roquest for 2 Tist of arbitraters
may be mada tn the merdican “rbitration “ssociation. ‘*leither
the Board nor tha Association is bound by the arbiteater's.
recommendations.  Anv costs involved for the arbitrator shall
be borne =qually by beth the "ssaciation and ths Board of
Education,

YMiscollaneous

a. If the Frankford Townshin Fducation “ssnciaticn decidns that
a aricvance affects a aroun or class of teachars, it may
submit such arievanc? in writing to the sunerintaendent
directly.

h. A1l decisions renderad bevond Level Two which ars
unsatisfactory to the agarieved party, shall b2 oresentad
in writing settinn fortk tho decisions and reasons for
thase decisions. These written decisions shall be
transmitted promptly to all parties in interast as well

- as the president nf thes Associatisn.

¢. V11 documents, communications, records and other data
pertinent to the processing of a grievance shall be kent
in a file other than ths personnel file of the particinants
involved in the nrocodure,

d. A1l forms for the filino of qrievances, sarving notices,
taking apoeals, making rovorts and recormendaticns, and
other necassary dncumants shall be nrepared jointly by
the suparintendent and the “ssociation and made available
to any parson nr nersons wishing to make use of the
grigvance machinery,
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In order to provent the agarievad person fror resolving
the arievance by ths naturn of his actions, administrative
directivas and or Board Policy shall continue in practice
until such timz as tha grievance is formally raeselvad,

There shall be nn renrisals of any kind anainst any narty
in interest, membar of the issociation, or any participant
in the arievance procedure, becausa of involyement in tha
grievance nrcesented to the administrator or Znard of
Education.

"The agnrieved may ba rapresentod by someenz of his own
chonsina at any step of the griavance procedure proviling
he has given prior notica of his intent to the Noard of
Education®.




ARTICLE III

TEACHER RIGHTS

The teacher has the right and responsibility to
determine grades within the grading system of the Frankford
Township School District based upon his professional
judgment of available criteria pertinent to any given subject
area or activity to which he is responsible. A grade, promotion,
or retention may be changed by the Superintendent after a
review of all the facts and consultation with all parties who
are directly involved.

No teacher shall be disciplined without just cause.
Whenever a teacher is required to appear before any superior
for disciplinary action, he shall have the right to a forty-
eight hour prior written notification of the reason for said
meeting and shall have the right to have a representative of
the Association present.
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ARTICLE IV

ASSOCIATION PIGHTS AND PRIVILEGES

Representatlves of the Assocliation, Sussex County Educatlon

" Assoclatlon, the New Jersey Fducatlon Assoclation, and the

Natlonal Fducatlon Assoclation shall be permitted to transact
officlal Association busliness on school property, provided ..
that this shall not interfere with or interrupt normzl

school operations, ané subject to the approval of the
Superilntendent.

Any representative of the Assoclatlon or any teacher who’
partlicipates during working hours in negotlations,. grlevance
proceedlngs, conferences, or meetings initlated by the
Board of Fducation or 1lts representatives, shall suffer no
loss in pay. ;

The Association may use school facllitles and equipmenty
at reasonable times within the school buillding, when auch
equipment 18 not otherwlse in use. The Association shall
pay for the reasonable cost of all materials and supplles g
incident to such use. {

!

The Assoclatlion shall have 1n the schoel building tqf
use of a bulletin board in the faculty lounge. The ~
Assoclation may use the board In the Central Office for
posting notlces.



ARTICLE V

SCHOOL CALEMDAR

Thg_schon1 year shall be desianated by the Board of
Education. The Association shall be consulted prior to the
Board's formal adontion of the calendar and any revisions
of the adonted calendar. After adoption of the calendar a

copy will he distributed to each teacher.
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ARTICLE VI

TEACHING LOAD

As nrofassionals. teachers are expected to devote to
their assionments the time necessarv to meet their
resnonsibilities, but they shall not he required to "Clock in"
or "Clock out" by hours and minutes. Teachers shall indicate
their presence for dutyv bv placing a check mark in the
annropbriate column of a faculty "sian in" roster.

No teacher shall be recuired to renort for duty
earlier than fifteen (15) minutes hefore the opening of the
nunils' school day, and shall be nermitted to leave fifteen (15)
minutes after the close of the pupils' school day excent on those
davs when professional and/or faculty meetings are called or at
the discretion of the Superintendent, as the need or occasion
arises,

Teacher load shall be allowed to rise above the desired
maximum in emeraency situations as determined by the Superin-
tendent,

Whenever nossible and feasible a preparation period
shall he scheduled for each teacher each day.

P desirable weekly teachina lpad shall be determined
by the Sumerintendent after consultstion with the association.

¥petinaos - Faculty and/or staff meetinos shall normally
be conducted once each month for a perind of approximately
forty-five (48) minutes. However, additional meetings may be
scheduled at the discretion of the Sunerintendent as the need
nr occasion arises.

Teachers are te work 182 days per vear. Teachers
shall he consulted referrable to inbut of the one additional
day.



ARTICLE VII

CLASS SI7E

It is recognized by the Board of Educatlon that
pupil-teacher ratio is an imnortant aspect of an effectlve
educatlional program. The Board aprees to continue its efforts
to keep class slizes at an acceptable number as dlictated by the
best interests of the students and district, facilities
avallable and the financial condition of the District.

A @desired range for the minimum number of students, and
an upper limlt for the maximum number of stucdents, which
teachers shall have in thelr repular classes shall be
established by the superintendent after consultatlon with
representatives of the Association.

The superintendent's recommendations for limits on
teacher load shall consist of the best prefessional knowledge
as to desirable teacher load, tempered by the willlingness of
district residents to provicde suffleient staff for such loads.
In assessing the attitudes of the community, the superintendent
shall consider both local traditions and the current status
of publie opinlon.
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ArTICLE VIII

SPECIALISTS

The Assoclation may bring to the attention of the
Superintendent the desirablllty of addltional speclalists,
After consultation with the Assoclation, the Superintendent

may make recommendatlions to the Board of Educatilon.
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ARTICLE IX

TEACHER EMPLOYMENT AND CERTIFICATION

Each teacher shall be placed on his proper step of
the salary schedule, as determined by the Board of Education,
Teachers shall be notified of their contract and
salary status for the ensuing year no later than April 30.
A11 positions available at Frankford Township Consolidated
School shall be publicized by the Superintendent. In filling
such vacancies, consideration shall be given to qualified

teachers already employed by the district.



ARTICLE X
SALARIES

The salaries of all teachers are set forth in Schedule
"A" attached hereto and made a nart hereof, but subject to
the other terms and provisions of this aoreement.

1. A1l Teachers shall be naid on a semi-monthly basis
in twenty (20) ecual payments on the 16th and last day of
the month.

2. Teachers may individually elect to have a percentage
of the monthlv salarv deducted from their vay and olaced
in an interest - bearinao account by the Board Sacretary.

3. Except in cases of emeraency, when a pay day falls on or
durino a holiday, vacation or weekend, teachers may receive their
nay checks on the last previous workinn day.

4.Teachers mav rcceive their final checks on the last
workina day in .June:, or upon the completion of dutics related to
the end of the school vear.

Mne increment shall be allowed for each year of military
service un tn a maximum of four vears.

The Z0th step on the salary ouide is designed
to nrovide an additional increment for those teachers who meet
the followina criteria:

1. have completed 20 years scrvice as a teacher with

the last three vears in the Frankford Township District.
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ARTICLE X

SALARIES {continued)

R

m

{continuad)
2. arc determined to be performing their functions
in an acceptable manner in accordance with the
pravisions of the evaluation procedurs to ba
established by the 3oard of [Cducation after
considaring the recommendations of the Professional
fidvisory Council and te be applied to all teachers.
3. continue to b2 avaluated as nerforminag their
functions in an acceptabl~ manner in each
subseouent year of cmnloyment.

To qualify for a Master's degree the graduate courses beyond
the Bachealor's degrec must be pursued undar an apnroved college
program,

Credit for graduate courses relataed to the BA+19, BA+20,
MA+10, MA+29, "MA+30, and MA+AD salary guides need not nocessarily
be limited to an approved college program leading to the next higher
degree. Such courses however shall be related to the teacher's area
of work or for the general improvement of the quality of education
in the school.

A1 graduatc courses must have the prior aporoval of the
Superintendent and Board of Education,

Evaluation of and anproval of coursas will be considered by
the Board in Scptember and January and any changss in salary resulting
from the Board's consideration shall be effective in September and/or

February following successful completion of the courses by the teacher.



ARTICLE X

F. The Board, 1n accordanee with Title 18A:29-14,
reserves the right to withhold, for 1nefficiency or other
good cause, the employment increment, or the adjustment
inerement, or both, of any member in any year by a majority
vote of all the members of the Board of Educatlon. It
shall be the duty of the Board, within 10 days, to give
written notlce of such actlon, together with the reasons
therefore, to the member concerned, The member may appeal
from such action to the commissioner under rules prescribed
by him. It shall not be mandatory upon the Board of
Educatlion to pay any such denied increment 1n any future

year as an adjustment lncrement.



o el
2 o 1980 - 1981 SALARY GUIDE
E2
i BA +10 +20 MA +10 +20 +30 +60
STEP 533,00 598.00 613.00 €31.00 646,00 661.00 ~§78.00 726.00
1 11,661.00 11,961.00 12,261.00 12,611.00 12,911.00 13,211.00 13,561.,00 14,511.00
2 12,244.00 12,559.00 12,874.00 13,242.00 13,557.00 13,572.00 14,239.00 15,237.00
3 12,827.00 13,157.00 13,487.00 13,873.00 14,203.00 1%4,533.00 14,917.00 15,963.00
} 13,410.00 13,755.00 14,100.00 14,534.00 14,849.00 15,194.00 15,595.00 16,689.00
5 13,993.00 14,353.00 14,713.00 15,135.00 15,495.00 15,855.00 16,273.00 17,415.00
6 14,576.00 14,951.00 15,326.00 15,766.00 16,141.00 16,516.00 16,351.00 15,141.00
7 15,159.00 15,549.00 15,939.00 16,397.00 16,787.00 17,177.00 17,629.00 1§,467.00
8 15,742.00 16,147.00 16,552.00 17,028.00 17,433.00 17,535.00 18,307.00 19,593.00
9 16,325.00 16,745.00 17,165.00 17,659.00 18,079.00 18,495.00 18,985.00 20,319.00
10 16,908.00 17,343.00 17,778.00 18,230.00 18,725.00 15,160.00 19,663,900 21,045.00.
1 17,491.00 17,941.00 18,391.00 18,921.00 19,371.00 19,521,060 20,341.00 21,771.00
12 18,07%.00 15,539.00 19,004 ,00 19,5%2.00 20,017.00 20,482.00 21,019.00 22,497,090
13 18,657.00 19,137.00 15,617.00 20,133.00 20,653.00 21,143.00 21,697.00 23,223.00
L 0 N G E v i T Y |
17 18,948.50 19,436.00 19,923.50 20,498.50 20,936.00 21,473.50 22,036.00 23,586.00
20 19,531.50 20,034.00 20,536.50 21,129.50 21,632.00 22,134.50 22,714.00 24,312.00
23 19,823.00 20,333.00 20,843.00 21,445,00 21,955.00 22,465.00 23,053.00 24,675.00.
( ( C




MHH 1981 - 1982 SALARY GUIDE
~d=
=e BA +10 +20 MA +12 +20 +30 +60
25

ster I 624.00 639.00 654.00 671.00 686.20 701.00 719.00 766.00
] 12,471.00 12,771.00 13,071.00 12,421.00 13,721.36 14,021.00 14,371.00 15,321.00
2 13,095.00 13,410.00 13,725.00 14,092.00 14,407.00 14,722.00 15,090.00 16,087.00
3 13,719.00 14,049. 00 14,379.00 14,763.00 15,093. 30 15,423.00 15,309.09 16,853.00
K 14,343.00 14,688.00 15,033.00 15,434 .00 15,779.99 16,124.00 15,525.00 17,619.00
5 14,967.00 15,327.00 15,687.00 16,105. 00 16,465.00 16,625.00 17,247.00 18,385.00
6 15,591.00 15,966.00 16,341.00 16,776.00 17,151.00 17,526.00 17,566.00 19,151.00
7 16,215.00 16,695.00 16,995. 00 17,447.00 17,837.00 18,227.00 18,685.00 19,317.00
2 16,839.00 17,244 00 17,649.00 18,118.00 13,523.00 18,928.00 19,404.00 | 20,682.00
9 17,463.00 17,883.00 18,303.00 18,789.00 19,209. 00 19,629.00 | 20,123.00 | 21,443.00
10 18,087.00 13,522.90 18,957.00 15, 460. 90 15,595.00 20,230.00 | 20,842.00 | 22,215.00
1 18,711.00 19,161.00 19,611.00 20,131.00 | 20,581.00 21,031.00 | 21,561.00 | 22,931.00
12 19,335.00 19,800.00 | 20,265.00 20,802.06 | 21,267.00 21,732.00 | 22,260.00 | 23,747.00
13 19,953.00 | 20,439.00 | 20,919.00 21,473.00 21,953.0) 22,433.00 | 22,999.00 | 24,513,00

L 0 H G E v _ T y
17 20,271.00 | 20,758.50 | 21,246.00 21,808.50 | 22,296.0) 22,783.50 | 23,358.50 | 24,896.00
20 20,895.00 | 21,397.50 | 21,900.00 22,479.50 | 22,9%2.00 23,464.50 | 25,077.50 | 25,662.00
23 21,207.00 21,717.00 22,227.00 22,815,00 23,325.00 ! 23,835.00 24,437.00 26,045,900

( ( (
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ARTICLE X
SCHENULE [ - EXTRA CURRICULUM

Extra-curricular oositions as estaklished by the Roard
of Cducation shall be compensated at the rate of %275.00,

Available Fxtra-curricular positions shall be
postz2? to enable interested staff members to anply
for these nositions,

Mo teacher shall be asked or be required to nerform any
duties ralated to extra-curricular positions unless
officially apnointed by thoe %oard of Fducation.

Skiing and 3owling will bz paid at onﬂ-half the rate of
other activities. (%137.50),
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ARTICLE X

TEACHER ASSTSMMENT
A1l teachers shall be given written notice whenever
possible of thair salary schedulass, class and/or
subject assignments, building assignments and room
assignments for thc forthcoming year by the 2nd of the
school year,
In the cvent that changes in such schedulaes, class and/
or subjecct assignments, or room assigmments arc
proposed after June closing, any teacher affected shall
be notificd promptly in writing and, unon the requast
of the tcachzr, the changes shall be promptly reviewed
between the superintendont or his representative and
the toacher affected and at his option a representative
of the Association.
The Superintendent shall attempt to assign tcachers,
within thcir areas of comnctencc, providing thesc

teachers arc properly certified.
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AﬁTICLF XIT 4

TEACHILR FACILITIES

A. The Board recognizes the following physical facilities es
desirable and will seek to provide them,

1. Space in each classroom in which teachers may store
Instructional materials and suppliles;

2. A serviceable desk, chalr, and filing accemmodations
for the exclusive use of each teacher;

3. Suitable closet space for each teacher to store
coats, overshoes, and personal articles;

4, Copies, exclusively for each teacher's use, of all
texts used in each of the courses he is to teach;

5. Adequate chalkboard space in every classroom;

6. Adequate books, paper, pencils, pens, chalk erasers
and other such material, required in dally teaching
responsibility.

7. An approprlately furnished room which shall be
reserved for the use of the staff as a lounge.
Although the staff shall be expected to exercise
reasonable care in maintaining the appearance and
cleanliness of said lounpe, it shall be regularly
cleaned by the school's custodial staff. In case
of emergency, the lounge may be used for Instruetional

purposes.
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ArrIcLy X

SICK LEAVFE

A1l teachers employed on a full time basls by the
Board of Education shall be entitled to ten (10) sick leave
days each school year as of the first offlclal day of sald
school year. Unused sick leave days shall be accumulated

from year to year with no maxlimum 1imit.
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ARTICLE XIV
TEMPCRARY LEAVE OF ABSENCE

Each yeaF the Buard cof Education will grant three (3)
days for compelling personal reasons with full pay pending approval
of the Supgerintendent unon apoplication therecof. Necessary
pcrsonal day is construed to mean that such business is essential
and will requirc the presence of the cmployee on a day school
is in session.
Sincc the anplication rcquires approval by the Superintendent it is
incumbent upon the requestor te make known sufficient details
of the need for the "necessary personal day" except in those rare
circumstances where the nature of the deatails is such that privacy
must be maintained. In the lattar case a written statement that
the businnss is personal and is of "emergency" nature in the
context of this policy should be submitted to the Superintendent.
Should the request ke denied approval by the Sunerintendent, a
written reascon will be returned tc the requestor,

Death in the immediate family five (5) days. (Immediate
family to include: mother, father, huzpand, wife, sister. brother.
son. or daughter, or the same in-laws.) Cther deaths may receive
the same consideration at the discretion of the Superintendent.

Such other days for visitations, conferences. meetings,
ctec., at thc discretion of the Superintendent.

A monthly recport shall be submitted tc tho President of the
Frankford Education Association of the number and types of

requests for personal days.
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ARTICLE XV

CXTEMDER LEAVES OF ABSENCE
A, Maternity:

‘hen a teacher is awara that she is pregnant, she shall notify the
nprincipal or superintendent so that nlans for her replacement, when
necessary, may be made. A teacher who becomes pregnant may romain
in her ponsition so long as hor condition does not intarfeors with the
efficient and thorough noerformance of Yar dutiss. The Board of Education
shall not remove any tcacher from her duties on the around that her
condition prevents “zr from nerforming her responsibilities in an
sfficient and thorouah mannar unless the teachar cannot produce, at
the request of the Board, a writtzan certification from her physician
that she is physically capable of parforming her responsibilitias
in an efficient and thorgugh —annnor,

A teacher may request a maternity lcave of absence due to nreanancy
at any time of har choosina,

The period whila on maternity Teave does not count towards the
acquisition of teonure, However, the verinds of omploymant before and
after such l2ave shall be tacked on or aiddad together in computina the
nariod of emplaynent for tenure and salary nurposeas,

Hon-tenured amployees are entitled tn a maternity lcave within
tha contractual schanl year in which the leave is obtainad. However,
the Board may arant lcavas for longer periods at its discretion.

N\ teacher on maternity leave may return to her nosition in the
schonl district when rutually aarecablo.

The perind of absence for maternity l2ave shall not constitute

a2quivalent axperience for salary purpnses. The teacher returning from
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maternity leave shall be placad nn the apnropriate stop on the

salary quide in accordanca with hor exnerience and dearee level,
Other Leaves of /bsence:

And such othar extended leaves as deemecd necessary by the

Frankford Townshin Board of Education upon written request.



A.

B.

C.
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ARTICLE XVI

PROFESSIOMAL ADVISORY COUNMCIL

Establishment

1.

1.

2.

MEETIMRS

1.

The purpose of the Council shall be to advise the Board
through recommendations, based on research and evaluation,
reoarding matters of mutual interest relative to the educational
prodram. These recommendations may include methods of
implementation. The Council may consider, but not limited to:
advising the Board on such matters as curriculum improvement,
teachinag techniques, extra-curricular proorams, in-service
tainino, pupil testing and cvaluation, philosophy and
educaticnal goals of the district, teacher recruitment,
research and experimentation, educational specifications for
buildinos, and other matters of mutual interast regarding the

cffective oneration of the Frankford Township School.

MEMBERSHIP

The Council shall consist of threc (3) represcentatives
appointed from thc Board of Education and three (3)
represcntatives selected from tho association.

The Council shall establish its own rules and procedures.

Peqular meetings of the Council shall be conducted‘month1y
unless otherwise determined by the Council.

Special meetings may bc callad by the chairman of either party.
At Teas® onc weck's notice shall be reauired before each
mceting,”

figendas shall be initiated by the party calling the meeting
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ARTI LE XVI
*Advisory Council
and shall be available to Council members at least two

days prior to the mecting date.

1. The Board shall consider and study all written
recommendations submitted to it by the Council for
possible action. If the Board does not accept such
recommendations, it shall state the specific reasons
for such actions in writing to the Council.

2. Reports of the Council shall include minority as
well as majority views.

3. Mothing in the article shall be interpreted to
pravent the Council from consulting or adding to
its number such additional tcachers, administrators or
professional advisors, as the original members
herein desionated shall determine are desirable and

appropriate for said purpose.
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ARTICLE XVII

INSURANCE PROTECTION

The School Board shall continue to provide the Health
Care Insurance Protection. The Board shall pay the full premium
for each teacher {and his family if applicable).

The insurance protection shall be the New Jersey State
Health Benefits Plan for the 1980-81 and the 1981-82 school
year,

The Board shall provide individual dental care benefits
for all employees under Connecticut General. The benefits
sha1i be as follows:

Deductible amount - none

Class I - Preventive services - 100%
Class II - Basic services - 85% (15% copayment)
Class III - Major services - 65% (35% copayment)

Class IV - Orthodontia services - 50% (50% copayment)
Calendar year maximum amount for Class I, II, III - $1,000.00

Lifetime maximum amount for Class IV - $ 750.00
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ARTICLE XVIII

SABBATICAL LEAVES

A teacher who has taught at Frankford Township Schol for at Teast
four full years may apply for a leave of absence to pursue program towards an
advanced degrec, or to pursuc some specific program to bring improvement to
his teachina knowledge and technique: Such program must be outlined in some
detail, and, an approval of the request will depend upon an evaluation of the
probable benefit to tho school of the prooram as cutlined.

Requests for Sabbatical Leave must bo received by the Superintendent
in writina in such form as may be mutually aqreed on by the Association and
the Superintendent, no later than December first and action must be taken on
all such regquests by Fobruary 1st, of the school year precedine the school
year for which the Sabbatical Leave is requested.

After a period of service of seven or more years at Frankford
Township School a tcacher whose program has been approved shall reccive
either the full salary to which he would normally be entitled for five
months, cor onc-half of his salary for ten months. If less than seven years of
service has been completed a proportional amount of the above shall be paid,
dependina on the years actually served. e.q. for five years service, 5/7 of
full salary for five months or 5/14 of full salary for ten months.

The recipient cf such a arant shall sian an agreement to return to
Frankford Township School for at least twc years after the leave of absence.
The agreement shall also specify that if the recipient does not roturn to
Frankford Township School the full amount of the grant will be repaid to the
school within twe years of the end of the leave. If only one year is served
after the leave, one half of the grant shall be repaid within the following
year,

Mot more than onz member of the faculty shall be granted leaves in
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ARTICLE XVIII
SABBATICAL LEAVES (continued)
anyone year. If there are more applicants than available grants, the
probable benefit to the school of the programs proposed will be tho
basis of selection.

A teacher may be considered for an additional leave of absence
at the Beard's discretion.

The time that the teacher is on lcave shall not be countad

towards years of service for salary purpcses.
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ARTICLE XIX
MISCELLANEOUS PROVISINNS

Any and all matters reoarding school volicy not covered
snecifically in this Agreement shall be the prerogative of
the Board of Education.
This Aarzement constitutes Board Policy for the term of
said Aoreement, and the Board shall carry out the commitments
contained herein and nive them full force and effect as Board

Poticy.

If any provision of this Aarcement or any application of
this Aareemant to any emnlovee or arour of emplovees is held
to be contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent
permitted hy law, but all other provisions or applications

shall continue in full force and effect.

Copias of this Aarecment shall be reproduced at Board
expense after the Agreement is sianed, and shall be presented
to all teachers emploved by the Board.

Repraesentatives of the Board and the Association's
neaotiatina committee shall, if requested by either party,
meat at least once each month for the purpose of reviewing
the administration of the Agreement, and to resolve problems
that may arise. Such meetina shall not renlace dgrievance

procedures.
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ARTICLE XIX

MISCELLANEOUS PROVISINNS

Each party shall submit to the other at least seven (7)
davs prior to the meetinc an agenda covering matters thay
wish to discuss.

Should a mutually acceptable amendment to this
aoreement be neootiated by the parties, it shail be
reduced to writing and submitted for adoption to the

Board and the Association.
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ARTICLE XX

RIGHTS OF THE BOARD

Except as otherwise provided in the Agreement and under
the provision of Chapter 303, Public Laws 1968, and Chapter 123
(1974) the Association recognizes that the Board has the responsibility
to manage and direct, in behalf of the public, all the operations
and activities of the Frankford School District to the extent

authorized by law.
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ARTICLE XX1

TEACHER ZYALUATIAN

111 evaluation of teachers shall be done onenly, with full
knowledge of the teacher being evaluated. HNo eavesdroppina, "bug-
ging," or other hidden surveillance shall bz used.

Tha teachar is entitled to know that the cvaluator, hiqse1f,
has been an exnerienced and successful classroom teacher, specific-
ally the Suparintandent or Vice-Principal.

~ Evaluation must take note of special circumstances. The
teacner of special education, for example, does not use the same
teaching technicues as the teacher in the regular classroom.

The teacher shall be oivon a copy of the evaluation report
within one day of the evaluatinn to allow sufficient time before a
conference to study it thorouahly, except in emergencies.

The conference shall occur at a mutually aareeable time
within five (%) school days of the evaluation. In the avent of a
legitimate d2lay tha party requirina the delay shall so inform the
other party.

Io evaluatien renorts shall be submittad to the central
office or otherwise actod upon before the confarence betwean teacher
and evaluator,

Tho cvaluation report shall include an assessment of (1) the
strengths of the teacher; (2) nrogress the teacher has made since
the previcus evaluation; (3) remaininc difficulties; and (4) spacific
suggestions on measures the teacher can take to improve his perfor-
mance in areas where difficulties have been indicated.

Mo teachor should bo asked to sign a blank or incomplete
evaluation forn.

Mo material deronatory to a teachsr's conduct, service,
character, personality, or reputation shall be placed in the
teacher's personnel file ~ including an evaluation report - unless
tha teacher has first becn shown the matsrial and had an opportunity
to review it.

To any material prepared for his personnel file, the teacher
shall have the right to submit a written answer which, after beoine
reviewed by the superintendont or his designee, is attached to the
file copy.

The teachar shall have the right, upon request, to review
the contents of his personn2l fila and to receive, at board expense
a copy of any documents contained therein.




ARTICLE XXI

TEACHER EVALUATIA (continued)

12.

13.

The teacher shall have the right to indicate thesa
documents in his parsonnal file which he helievas are ohsolete
or otherwisz inappropriatz to retain, "fter a review by the
superintendcnt or his designee, such materials shall be dastroyed.
NDisputes over the retention of such Jocuments shall be considered
grievances, with action beginning at the superintendent's level.

At Teast two cvaluators - not just one - shall observe
the work of evory educator before ha is aranted tonure, The
aranting or denial of tenure shall bz the dcocision of the Board
of Education,

Any evzluation form or its contents shall be treated as
confidential information by all persons handling it.

Any evaluation form or its contents shall only be
transferred with the written consent of the pnerson cvaluated,
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Phllosophy of Evaluation

The purpose of evaluation 1s to improve the aguality of
the educational program. Evaluation technigques, therefore
should emphasize a prorram and procedure to offer assistance
to teachers to ald in the upgradlng of cducatlconal experiences
avallable to students. Evaluation should be construective and
positlive and desipgned to contribute to successfuvl teaching.
Valid and objective measures should be utllized to access
professlonal staff behavior and should 1nclude concern for
academlc competence, communlicative skillls, classroom management
technlgues, deslrable interpersonal relationshims, and 1in
general professional attitude. The evaluation program and
criteria should be¢ bullt around the established educatlonal
goals and obJectives developed or accepted by the professional
staff. These educational goals should be in writing and
clearly understood by all coneerned. Evaluation should be
contlinuous 2nd the tcchnigues employed for it should be
reviewed perlodically and revlsed when necessary to 1mprove

1ts guality.
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ARTICLE XXII

GRADUATE CREDIT REIMBURSEMENT

Graduate credits shall be reimbursed at the rate of
$45.00 per credit up to a maximum of nine (9) credits per year.

Prior approval must be received from the superintendent.
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ARTICLE XXTII

QUTDOOR EDUCATINH

Teachers who participate in the Outdoor Education
Proaram on an overnight basis with the prior anproval of the

Superintendent shall receive $20.00 per night.
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DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 1980, and
shall continue in effect through June 30, 1982.

In Witness Whereof the Association has caused this agreement
to be signed by its President and Secretary after ratification by the
members of the Association at a meeting duly called for that purpose, and
the Board has caused this agreement to be duly signed by its President and
attested by its Secretary pursuant to a resolution duly adopted by the
?gid Board this day of
80.

This agreement has been executed in duplicate, one copy to be
retained by the Board, and one copy to be retained by the Association,
such duplicate original copy being permanently bound.

FRANKFORD TOWNSHIP BOARD OF EDUCATION

Rhea C. Fountain, III, President
ATTEST:
FRANKFORD TOWNSHIP EDUCATION ASSOCIATION

Annabel Fitzpatrick
Secretary By

ATTEST:

George M. Flynn, President

Secretary






