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'PREAMBLE

This Agreement is entered intothis -~ dayof . : ', 2007, byand .

between THE TOWNSHIP OF BLOOMFIELD, in the County of Essex, New Jersey, 2 municipal
‘corporation of the State of New Jersey (hereinaﬁer called the Township or Employer), and

COMMUNICATIONS OPERATORS ASSOCIATION (hereinafter called the Association).




) . : - ~ ARTICLEI

'RECOGNITION

A The Townshlp hereby rccogmzes the Assoclatlon as. the exc]uswe majonty
represeﬁtatlve for -all Pubhc Safety Telecommumcators in the Commumca’uons Center of the
Townshlp w1thm the meanmg of the New Jersey Employel-Employec Relations Act, N.J.S.
34:13A-1.1. et seq, - |

B. The terms of "member," and/or "employee" as used herein shall be defined to

mclude the plural as well as the singular and to mclude males and females.




ARTICLE I

MANAGEMENT RIGHTS

A, The Employer hereby retams and reserves unto 1tself wrthout hmltatlon all

powers nghts authonty dut1es and respons1b1ht1es conferred upon and vested in it pnor to the

' mgmng of this Agreement by the laws and Constitution of the State of New Jersey, and of the

Umted States, mcludmg, but mthout limiting, the generahty of the foregomg, the follewing

rights:

1. _To the Executive Management and Administrative Control of the

Government and its properties and facilities and the activities of its employees; and

2. To hire all Employees and subjec_:t to the provis‘rons of law,‘to determine

- their qualifications and cbnd_itioné for continued employment or assignment and to promote and

transfer employees; and
- 3. To take any drscrphnary action permitted by law for good and Just cause.

B. The exercrse of the foregomg powers, nghts authonty, dutres and responsrbrhtres

' by the Employer the adoptron of pohcres rules, regulations, and p1act1ces in ﬁn’therance thereof

and the use of _]udgment and discretion i in connection therewith, shall be lumted only by the terms

of thrs agreement and by the laws and Constitution of New Jersey and of the Umted States
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ARTICLE 11

GRIEVANCE PROCEDURE

| A. Purpose

1. The purpose of the grievance procedure is to secure at the, lowest
possrble level and in an effi crent and timely fashlon equ;table solutlons to
problems which may arise affecting the terms and ‘conditions of employment
under this Agreernent.

2. Nothing herein shall be construed as limiting the right of any Employee
having a grievance; to discuss the matter informally with eny appropriate member
of the Employee’s department.

B. Definition

" The term “grievance” as used herein means any complaint or controversy

~arising over the interpretatioh appllcation or alleged violétion of the terms and
‘COndlthl‘lS of this Agreement and may be raised by an individual or the

‘ Assocxatlon on behalf of an individual employee or group of employees -

C. Steps of the Grrevance Procedure

In order _to guarantee tlmely and efficient solutions, the time limits set forth
below for the grievance procedure will be strictly enforced, unless the time limits

are extended by written mutual consent of the Township and the aggrieved

'empleyee. The following constitutes the sole and exclusive method for resolving

grievances between the partles covered by this Agreement, and shall be

followed in its entirety unless any step is waived by written mutual consent:




The employee or representative must file a grievance in writing with the

. be los_t.

Township within fn‘teen (1 5) calendar days of the occurrence of the event that is
. bemg gneved Fallure to act within fifteen (15) calendar days shall be deemed to

: constllute an abandonment of the grievance and all nghts to file a gnevance shall

Step 1

Within five (5) workmg days of the recelpt of a grievance by the
Townshlp, the aggneved employee the - Assocratlon and the
Department Head of the employee shall meet to resolve the

grievance. If the aggrieved employee is not satisfied with the

. dlspositlon of the grievance at the meeting with his/her Department

Head, or.if no meeting has taken place within five (5) days of the

frlmg, within ten (10) workmg days after filing the grievance, the

aggneved employee must notify the Townshlp in wrmng of hls/her
des:re to pursue said grievance through Step 2 or the grievance

shall be deemed abondoned and all rights to grieve the lssue shall

be lost,

- Step 2

Within five (5) working days of the notice to pursue Step 2, the
Township Administrator, the aggrieved employee’s Department
Head, the aggrieved employee and the Association shall meet to

resolve the grievance. The Township Administrator shall advise




~ the employee of his/her decision in writing within ten >(10) working

days of the meeting.

.'Within sixteen (16) working days of the notice to pursue Step 2, if
ihe aggrieved employee is not -satis;fied with the _di'spésitiod of the
'grievance, or if no decision has been rende}red, or if no meet.ing
| has taken place, the aggriéved employee must notify the Towhship

in writing of the employee’s desire to pursue the grievance to Step

3 or the grievance shall be déemed abondoned and all rights to

grieve the issue shall be lost.

Step 3

Within twenty-one (21) calendar days of l;he notic_e to pursue Step
3, the Mayor and Township Coun_éil shall render ‘an opinion
B 'regarding the grievance in writing.

-If the Association is not satié'fiéd with the disposition of the
grievance, or if no decisioﬁ _h’as'bee;h rendered within twenty-one
(21) calendar aays .after" the noticé to pursue Step 3, the
Association must submit the grievance to Arbitration With the New
Jersey Public Employment Relations Com_miis;sion (PERC) or the
New Jersey State Board of Mediétion within fifteen (1'5) working
da)-/s or the grievance shall be deemed abondoned and all rights to
grieve the issue shall be lost. Only the Association onb behalf of an
individual employee or group of employees can submit a g‘rievance

to Arbitration. The selection of the arbitrator shall be conducted in




'agcordaﬁce with the rules and regulations of PERC or the New -
: Je?sey State Boérd of Mediation. -

Griévances may onfy be sdbmitté'd t_o a(bitfafion when ~an'ar'bitrator
'v.v_ouid have jurisd:iction over the grieQahce because the griévance .
é’riéés over the interpretation, appgication or alleged vfolation of the
terms and coriditions of this Agr_eerﬁ_ent. |

The decision,o_f the a_ppointed arbitrator shall be final and binding
uﬁon the patties'. subject to law. > The cost of the arbitrators fee
shall be borne equally by the Association and the Township and all
'ot'her' expenses incurred by either side, inclgding thelpresentation
of witnesses, shall be borne by the sidé incurring the same. |

The arbitrator's decision shall be in writing and shall set forth
'his/her findihgs of facts, reasonihg and dec_ision on the issues
‘.‘submitted. In ;jeciding grievénces_, the arbjtratdr shall be without
the power or authority_ o méké any décisio,n vcon'trr_ary to, of
_inéonsistent with, or modifying or -‘varying in any way thé térms of
- this Agreement, the Tow,nship"s rules, fegulatioﬁs; "policies,
pr.bc_edufes or -federal, étate, local law or administrative code
provisions, or limiting or interfering in any way with ihe poWers,
_dufies and responsibilities of the Township. iny one (1) ibssue

may be submitted fo an arbitrator unless the parties agree

otherwise.




In the event the aggrieved elects to pursue remedies available
~ through Civil Service, the grievance}shal} be cancelled and the

- njattér withdrawn fro,m'_ this procedure. It is agreed bét_wéen the

"parties that no arbitration hearing shall be held until after the

. eXpiration of at least thirty (30) calendar days after the Association

. files for arbitration. In the event the grievant puréues his remedies

through Civil Service, the arbitration hearing, if any, shall be
‘cancelled‘ and the filing fees and expenses incurred by the

Townéhip and the Association shall be paid for by the Association.




ARTICLE IV

NO-STRIKE PLEDGE

| A. The Association corrvenants and agrees that durmg the terms of this Agreement
neither the A53001at10n nor any person actmg in its behalf wrll cause, authonze or support, nor
will any of 1ts members take part in any strike (1 e., the concerted failure to report for duty, or
willful absence of any employee from his posrtlon or stoppage of work or abstmence n whole or
in part, from the full, faithful and proper performance of the empl_oyee's duties of employment),
sick-out, rrrass absenteeism, Worklstoppag:e, slowdown, wa]i;out or other deliberate interference
" with normal work pr_ocedures ag_ainet the Employer. The Assooiation agrees that such action

would constitute a material breach of this Agreement,

B. In the event of a strike, sick-out, mass absénteeism, slowdown or walkout, it is
* covenanted and agreed that participation in any such activity by any employee covered under the
terms of thi_s‘Agreerr:ren‘t, r‘nay be _deemed grounds for termination of employinent -of su,ch

employee or. employees, subJect however to the apphcatlon of the Gnevance Procedure

| contamed in Article 1. -

C. The Assoeiaiion irlill actively disoourage and will rake all afﬁrmaﬁve eteps Which‘
are necessary to prevent or terminate any strike, sick-out, mass eos.enteeism, work stoppage,
slowdown, walkout or other deliberate interference with normal work procedr'nes .against tlre
Employer.

D. Nothing-contained in this Agreement shall be construéd to htmt or restrict the

Employer in its right to seek and obtain such judicial relief as it may be entitled to have in law or




S

in equity for injunction, or damages or both, in the event of such breach by the Association or its

members. -

10
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ARTICLEV

HOURS OF WORK AND OVERTIME

.4 A Employees shall be a531gned at the dlscretlon of the Pohce Chlef to w01k elght ¢))]
hour shifts of four (4) consecutlve days on and two (2) consecutive days off or five (5)

consecutlve days on and two (2) consecutlve days off.

B. Hours worked in excess of those 1egula11y scheduled as provided in Section A,

~shall be deemed overtime, prowded such work has been authonzed and shall be compensated at

one and one-half (1-1/2) times the regular hourly rate of pay.

C. The Chief bf Police may within his/her discretion hold over a Public Safety

Telecommumcatm as. he/she deems necessary. A Public Safety Te]ecommumcator who is held

over w11] have the cho1ce of elther receiving 1 % times hls/her regular hourly rate of pay, or

- compensatory time at the rate of 1 ' tiines the number of hours worked, Compensatory time

carned under this section may be used with the approval of the on-duty Supeﬁ/isor Which will not
be unreasonably withheld. The maximum amount of compensatory time that an employee can’

accumulate and bank is f\a}-enty (20) working hoﬁrs, for a zﬂaximum ’o,f’ thirty. (30) hours of

_ compensatory time.

11
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- .schedule:

B.

ARTICLE VI

VACATION LEAVE

Employees shall Teceive vacation, with "pay, ‘a,ct:ording to the _followihg

Upon being hired, an Employee will be credited with one vacation day for
each month of anticipated service up to December 31. Employees hired
on or before the 15‘“ day of the month shall get credit for one vacation day
for the month in which the employes is hired. Employees hired on or after
the 16" day of the month shall not receive any vacation day credit for the
month in which the employee is hired. - - '

On January 1 of the 2" through the 10" calendar years of service
employees will be credited with thirteen (13) vacation days for the year.

On January 1, of the 11" through the 20" calendar years of service
employees will be credited with nineteen (19) vacation days for the year.

On January 1 if the 21° ca!énd_ar year of service and each Jahuary 1

| thereafter employees will be credited with twenty-one (21) vacation days

for the year.

The total years of s_e_rvice after permanent appointment shall be used in .

determining annual vacation leave.

C. . Although vacation will be credited to empioyees for their use upon béing

hired and thereafter at the beginnihg of each calendar year, vabaﬂon is not earned until

the ehploy_ee Vyorks the comple_té calendar year. Therefore, upon separation from

employment vacation will be prorated ((number of vacation days credited/12 mdnths) X

(number of months worked)) to determine the amoLmt of vacation earned. Employees

. are reéponsib!-e to reimburse the Township for any unearned used vacation upon

separation from employment.

D.

When in any calendar year the annual vacation leave or any part thereof

is not granted and taken because of pressure of work or other emergency situation, .

12
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such ahnual vacation leave or part thereof not granted and taken shall accumulate to
the crédit of the mdlvxdual Empioyee and shall, be taken during the next succeedlng :

calendar year only or lt WI” be lost

13




ARTICLE VII

HOLIDAY PAY

“A. Every employee shall be granted thirteen (13) holida_ys' pay; in lieu of time off, for

- the following holidays:

New Year's Day

Maitin Luther King Day
Presidents’ Day

Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Veterans' Day

10.  Thanksgiving Day -
11, Friday after Thanksglvmg Day
12, Chnstmas Day

13.  Floating Holiday

WONAU AW -

B. Holiday pay shall be compensated at the hourly rate of pay established as of July
1, or effective date of termination by reason of death or retirement .if earlier» and shall consist of

basic salary plus longevity. This compensatlon shall be in addltlon to the equwalent of eight

bouts paid time for each hohday
C. Hohday pay ‘shall be pald once each year W1th the first pay in December

Employees will be paid for all holidays, heretofore_reo;ted in Paragraph A, as long as the
employee was employed dunng the time the hohday -occurred, Any employee who receives
holiday pay for the year, but terminates his/her employment 1 before December 25 shall reimburse
the Townsh1p for one day’s pay representing the Christmas Day holiday pay rec_e_ived.

D. Unless removed for cause, employees Who separate from employment wltli the

Township during the calendaf year shall be paid for the number of holidays that occurred during

year up to the date of separation.

14
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Employees terminated for cause during the calendar year Ashall:nét receive or be

entitled to any holiday pa'_y.
E.” . Employees will not receive holiday pay if the employée calls but sick the first day

- in which they are schedule to work immediately before or after the holiday unless the employee

provides a doctor’s note verifying his/her iliness and inabjﬁty' to work.

- F.  Holiday pay shall not be considered tog‘efher with regular péty for pension

purposes.
G. Holiday pay shall be paid notwithstanding the fact that an Employee is receiving

the maximum salary provided in the regular salary ordinance.

15




ARTICLE VI

A, New employees shall receive one sick day for the tmttal month of employment if
they begin work on the 1t through the gh day of the calendar month and one-half of a sick day if
they begin work on the 9“‘ through the 23" day of the month, and no sick day credlt if they begm
work of the 24th day to the end of the month.

' B After the initial month of employment and up to the end of the first calendar year,

employees shall be credited with one working day. for each month of service. Thereafter, at

beginning of each calendar year in anticipation of continued employment employees shall be

credited with 15 Workmg days
C. Sick leave may be taken, when needed, for the following purposes:

1. Personal Illness;
2. Exposure to contagious disease, and
3. Care of a seuously il member of the employee s lmmedlate fam.tly, -

residing in the employee’s home who requires the employee $ cate or attendance

D. -. Although sick days will be credited to employ_ees for their use upon being hlred
and ther.eaﬂer at the beginning of each calendar year as described above, sick days are not earnecl
until the employee works the oomplete calendar year Therefore, upon separation‘ from
employment sick days will be p1orated ((number of sick days credited/12 months) X (number of
months Worked)) to determme the amount of sick days earned. Employees are responmble to

re1mburse the Townshlp for any unearned used sick days upon separanon from employment

16
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E..  Anemployee who has been absent on sick leave for three (3) or more consecutive |

days may be required to submit acceptable medical evidence substantiating the illness. - In

addifion, the Township may require proof 'of illness of an employee on sick leave, whenever such

requirement appears reasonable.

F. Employeés will not receive holiday pay if the employee calls out sick the first day
in which they are schedule to work immediately before or after the holiday unless the employee

provides a doctor’s note verifying his/her illness and inability to work.

G. Employees who usé more than seven (7) sick days within oné calendar year must

.provide a doctor’s note verifying his/her illness and inability to work for every sick day utilized

* thereafter until the end of the calendar year.

H. Employees who retire after t;Nenty-ﬁve (25) years of service with the Towns,hip of
Bloomfield will be paid at current salary figures of one (1) day's p'ay for every three (3) days of
accrued si-ck leave, without Hmitaﬁon on the number of accrued sick leave days.

‘ 1 "The Township will offer a bﬁy—back of five »(5-) days siék- time per.yegr- under the
condition that ten (10) days would be rer'nov.ed ﬁom Employee bank ix.llexchange for the five (5)
dafs pay an& that five (5) daysv\-«vould be bought back .ohly if no sick days had been used during
the pfeCCding year. If sick days are used, the amount that Wguid be able to be bought back would
be i'educcd by one (1) day for each sick day used. A minimum of fifteen (15) days or one year's

accumulation of sick time have to be maintained in the individual Employee's sick day bank to

utilize this provision.

17




ARTICLETX

WORK-CONNECTED INJURY LEAVE

_ Employees will be peid at the regular rate of péy during perieds of .WO1'k-eonneet_ed |
disability due to iH_hess‘ injm“y.or reeuperatioﬁ therefrom, for amaximum pefiod of one .(1) year
from the date of such disability, pmv1ded such employee is mcapable of perfonmng his du’aes |

and that such disability is established by the Township Phys101an

18




ARTICLE X

DEATH IN FAMILY LEAVE

A A leave of absence of five %) consecutive workmg days, one (1) day of which

must include elther the day of death or day of the funeral, shall be granted to each employee upon

the death ofa membe_r of the_lmmedlate family.

B. Immediate family for purposes of this Article is defined as: mother father, s1ster

brother, son, daughter, husband, wife, mother-in-law, father—m—law grandparents, stepparents or

stepchildren. »
C. A leave of absence of one (1) Working day for the day of the funeral for an Aunt

or Uncle.

19




ARTICLE XTI

MILITARY LEAVE

‘Military leave shall be granted in accordance with the provisions ofall appl_i_céble laws,

20
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~ ARTICLE XTI

' PERSONAL LEAVE

A. New émployees shall receive one personal leave day for each three _mbnths of

~ anticipated employment up to Decémber 31 of the first calendar year of employment. This

amount shall not be prorated. Thereafter, on J anuary 1 of each year, in anticipation of continued

~ émployment, .employees shall be credited with 4 personal leave days.

B. Requests for personal day leave shall be subm;ftted, in writing, to the Department
Head at least forty-eight (48) hours prior to the day reque;te_d. The Township reserves the right
to deny requests for personal days'if the Department Head, in his sole discretion, de;tennines and
certifies that‘ it cannot be taken because of pressure of work or other emergéncy situation.

C. Personal leave days shall not accumulate to the crédit of the individual Employee

from year to year and if not iakcn during the calendar year, shall be lost.

- D. In the event an Employee is unable to take a personal leave day in the calendar

-year because of préséure of work or {)ther emérg‘ency situation in accordance with Paragljaph Aof

this Article, such personal leave day shall be granted and taken immediately following such time

of pressure of work or other emergency situation.

21
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ARTICLE XIII

'HEALTH, DENTAL AND PRESCRIPTION DRUG

A.  'Health Insurance and Dental Insutance

1. . The Township shall provide ind,ividual as well as family health insurance

“coverage to all employees.  The Township reserves the right to change insurance plans and/or

carriers or to self-insure so long as in the aggregate substantially comparable benefits are .

provided.
2. All Employees hired as of June 1, 2007 shall have the option to choose the

Traditional Plan or the Direct Access Plan. However, all employees that remain in the

Tradjtional Plan afer the next open émollment period (anticipated to be June 2007) will be
required to pay the cost difference between the Traditional and Direct Access based upon the
emp'loy'ee’sr coverage (family, husband/wife, parent/éhild, parent/childien, single, etc.). The
Township wﬂl not reimburse Federal Medicare Part B p_re'miums for any employee who retirees
aﬁer jﬁne 1, 2007. This‘,parjag’raiah will 1ot effect benefits provided to employees who retire -
before June 1, 2007. I | |

3. All Employees hired after June 1, 2007, will only have t»hevability to enroll

in the Direct Access Plan and must pay,1'5% of the Township’s cost of providing their health

_benefits based upon the employee’s coverage (family, husband/wife, parent/dﬁl_d,

parent/children, single, etc.).

4. The Township agrees to pay the premium charges for retirees and their-
dependents, but not iticluding survivors, if such employees retired after twenty-five (25) years ot
more of service 'credited in the retirement system with at least 10 years of service with the

Township, and for employees who retired on disability pensions based on fewer years of service

22




credited_in'su_ch retirement system. . Employees hired after June 1, 2007 will be required -to. pay .
15% of the cost of this benefit, B

o  5. | "The ToWnsl_ﬁé agrees to .'prdvi_dé dental ‘in,suré.nce coverage up to a
maxunum of $550.00 per.Employee. The difference between the Employer'céntribution and the
actual cost shail be borne by the Employee. 'Ihe Township resérves the right to chénge_plans
and/ or carriers or to -seif—insu_r;e so long as in the aggregate subétaﬁfially COmpaifablé benefits are
provided. |

B. Prescription Program

‘Employe',es' agree t0 use the BeneCard Plan for his/her prescription drugs. Cove;'age
ﬁnder’ such Plan will be based upon the émployee’s >status (family, husband/wife, parent/child,
parent/children, single, etc.). The BeheCard Plah provides for a éo-paymen;c for each prescription
'of‘ $5.00 for genéric drugs and $10.00 for name brands. The ToWnship reserves the right to

’éhange plaﬁs and/or carriers or to self-insure so long as in the aggrégate substantially comparable

beﬁéﬁts'are provided,

23




ARTICLE XTIV

. LONGEVITY
A. F or those employees hired prior to November 15 , 1993 a loxigevity piogra_r_n based
upon the employge's length éf service with the Township of Bloomfield from the da_té of original

appointment, provided ;thcre is unintcrrupted service, shall be provided upon the following bas_is:

After five (5) years of service 2%
Aﬁér. ten (10) y.ears of service - 4%
After fifteen (15) years of service 6%
After twenty (20) years of service 8%
After twenty-five (25) years of service 10%

B. The longevity credit shall be automatic and shall be paid upon completion of the

prescribed years of setvice.

C. There shall be no longevity service credit for the period an employee is on leave
of absence Withpﬁt pay. |

D. I@ﬁgevity pay shall be considered as toge.therv Wlﬂl baéf; pay for pe;ision puiposes.

E. Longevity pay shall be paid with each earned bi-weekly saiary check during the
calendar year at the percentage of the emploﬁlee's Iregu_lar permaneﬁt sailary. -

F. Aﬁy intelj:uption of service due to a cause beyond the coﬁtrol of the employee
such as military s¢rViCe? injury in line of duty, sick leave, or othgr approved official leave of
absence, with pay, shall be considered as service for the Township of Bloomfield for tile purpose

of determining the co’mpletioﬁ of said accumulated years of service with the T ownship of

Bloomfield.

24
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G. Longevity pay shall be paid notwithstanding the fact that‘an.employée of the

Township is receiving ﬂ;e maximum salary provided in the regular salary ordinance. )

H The émnivefsary date of emiployment for purposes of this Article shall be the

employee's date of hire.

I . The longevity program is not provided to those empioyees hired after November -
15, 1993, | |

25
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- ARTICLE XV

. RETIREMENT

Qualified emplgyees shall i~etain all pension _ri_ghts under New J ersey LaW

26




ARTICLE XVI

| SALARIES
- All employees shali have a salary_range of sevén steps:
- a ' 'Baée éalary first step ﬂom date of hire
b. Second step at thtee months setvice
c. Third step at six months service

d. Fourth step at two years service

e Fifth sfep at three years service
f. Sixth step at four years service
g. -Seventh step at five years service.

The salary for all employees covered b}; this agreement js set forth in Schedule A attached

hereto and incorporated as part hereof,

27




ARTICLE XVII
'DRUG AND ALCOHOL TESTING

'All-employees are subject to drug and alcohol tesﬁng as set forth in the Township’s Drug i

and Alcoho] Testing Policy.:'

28
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ARTICLE XV1II

RETENTION OF BENEFITS

Except as modified by t]:us '_Agrcementq all p_ro'viéioﬂs of Municipal Ordinances appiicable
to Employees cov::ied under‘this Agreement, shall remain in full force and effect during the term

of this Agfeement,,._ _

29




ARTICLE XIX

' SEPARABILITY AND SAVINGS

- If any provision of this Agréément or any ,applicatidn of this Agreémgnt to any Employee
or group of Employees is held to be invalid by operation of Jaw or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperati’_ve'but all other provisions shall ndt_ be

- affeéted thereby and shall ,cQﬁt_ihue in full fbrc_e and effect.
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ARTICLE XX

FULLY BARGAINED PROVISIONS

| -This A'greement represents and inc01porates the complete and final understanding and

settlement by the partles on all bargainable issues which were or could have been the subject of

. _negotlatxons In accordance with law, dmmg the telm of this Agreement, nelther party will be

' requl‘red to neg'otlate Wlth respect to any such matter whether or not covered by this Agreement

and whether or not within the knowledge or contemplation of either or both of the partles at the

time they negotlated or mgned this Agreement
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ORIGINAL

ARTICLE XXI

_ TERM AND RENEWAL

This AGREEMENT shall be in full force and effect as of January 1, 2006 and shall
remain in effect to and mcludmg December 31, 2009. Collectlve negotla’aons for a successor
Agreement shall be conducted by and between the partws in accOrdance wr:h the then apphcable

statutes and rulcs and 1egulat10ns of the Public Employment Relatlons Comrmssmn

'WHEREAS the parﬁcs ‘have hereunto set their hands and sccls th13 H %"Day of

» 2007.

COMMUNICATION OPERATORS TOWNSHIP OF BLOOMFIELD
ASSOCIATION - ESSEX COUNTY, NEW JERSEY

By: / fﬂ’f’mgk@»
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SCHEDULE A
SALARIES
A . The followj_hg salary re_inges shall be fixed and paid as follows:

Salary Range " Salaiy Range

. Per Hour _ - Per Hour
' . . Effective - - Effective
‘ Position Title v January 1, 2006 /// January 1, 2007
Sr. Public Safety Telecommunicator : 21 1/2( 23 76 2‘1'96‘.—24.71 ’

(Formerly Sr. Communicator Operator)

Public Safety Te!ecommumcator $13.78-22.40 $14.33 - 23.30

(Formerly Communication Operator) (/
Public Saféty Telecommunicator Trainee . @37/8 -22.40 / / $14. 33 23.30
) /

Salary Range - Salary Range
Per Hour / Per Hour
Effective Effective

anuag( 1,°2008 July 1, 2008

S

(S8
$22 96325.83

Sr. Public Safety Telecommunicator z 17 @m y

(Formerly Sr. Communicator Operator)

Public Safety Telecommunicator $14 62 23 $14:99-- 24.36
(Formerly Communication Operator) W“_ // ) \/ 7. A
Public Safety Telecommunicator Traineé 62/l3 77 / $14 99 - 24.36
. ' Salary Range Salary Range

Per Hour Per Hour

Effectlve Effectlve ’

""""""""

27.01

Sr. Public Safety Telecommlmlcator 7 $23 42 ' 26.35 $2 01
(Former!y Sr. Communicator Operator) - ”
Publxc Safety Te!ecommumcator %1 5.29 ~24.85 $15.67 — 25;47
(Formerly Communication Operator) L
Public Safety Telecommunicator Trainee $15.29 z 24.85 $15.67 — 25.47
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