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PREAMBLE

THIS AGREEMENT, entered into this _______ day of 2007 by and

between the BOROUGH OF FRANKLIN LAKES in the County of Bergen, a Municipal
Corporation of the State of New Jersey (hereafier referred.to as the “Borough” or “Employer”) ,
and the FRANKLIN LAKES BOROUGH EMPLOYEES ASSOCIATION (hereafter referred to

as the “Association”) represents the complete and final understanding on all bargainable issues

between the Borough and the Association.



ARTI(:?LE"I |
i RECOGI\;;&II{I‘I‘ON o
A. . The Borough recognizes the Assodiation as the'éxclusive collective bargaining
representative for the purposes of collective negotfi ation and il other applicable labor rel ations"
matters with respect to the terms and condltxons of employment for all non- superwsory
employees spemﬁcally enumerated by job tltle in Appendlx “AV. -

.. B .Whenever the term “Employee or Employees” is used herein it shall be construed

to mean those employees covered by this Agreemént.



ARTICLE 11
MANAGEMENT RIGHTS

A. The Borougfx hereby rctaihs and reserves unto itself, without limitation, all
powers, rights, authority, duties an_d responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitutions of the State of New Jersey and of the
United States including, but without limiting the generality of or foregoing the following rights: -
1; | The executive management and administrative control of the Borough

- government and its properties and facilities and activities of its employees utilizing personnel
- methods and means of the most appropriate and efficient manner possible as may from time to

time be détenﬁihed by the Borough.
2. To make reasonable rules of procedure and conduct, to i-Jse improved
| methods and equipment, to determine work schedules and shifts as well as duties; to decide the
number of employees needed for any particular time; and to be in sole charge of the quality and
quantity of the work required.

3. The right of management to makc. such reasonable rules and regulations
as it may from time to time deem best for the purpose of maintaining order, safety and/or the
effective ope;atio.r_x of the Department after advance notice thereof to the employees to require
compliance by the employees is fecognized, except as such rules and regulations contradict the
collective bargaining agreement.

4. ~ To hire all ‘employees, whether permanent, temporary or seasonal; and td
promote, transfer, assign or retain employees in pbsitions within the Borough. |

5. To set rates of pay for temporary, seasonal employees.



6. To suspend, demote, dis":charge*or take any other appropriate action

against any employee for good and just.cause accprding to law.

7. __Npthing contained herein %_ha]l'pr‘ohibit the Borough from coﬁtracting out
any work. - ; S e
] :
8.  To lay off employees by é'seiiio'rity-.and/or 'abiliiyv'tb do the work in the

event of lack of funds or under conditions where i:ontinuation of such work would be inefficient "
. : .

P S 1 : ~

PU—

and non-productive. .

. B . Jn the  exercise of .the ‘fb‘regd'ing ‘powers, rights; authority, duties and
respopsibiliﬁes of the Borough, the adoption;of pcélicies, ‘rules, regulations, codes of conduct and
practices in the furtherance thereof, and the use of judgment and discretion ir.i‘;c‘qlr‘;'rngcti‘on
“therewith, shall be limited only by the <spe<':';iﬁc é‘ihd,cxpress' terms of this Agr‘eem‘ént and then
only;( to the extent such specific and express ﬂ;ter'ms hereof are in conformance ‘with the
Constitution and Laws of New Jerséy and of the U%xtied States. o

C. Nothing contained herein shall be éonstrued to deny or restrict the Borough of its
rights, responsibilities and authority under: R'..S. 4(§A:A1 -1 et seq. or any national, state, county or
local laws or regulations. H

D. The parties recognize that the: exeréiée of managerial rights is a responsibility of
the Borough on behalf of the taxpayers and that the Borough cannot bargain away or eliminate
any of its managerial rights. No griévancc may be filed under this Agreement which in any way

interferes with, undermines or restricts the exercise of any managerial right by the Borough or

any of its authorized managerial executives or supervisory personnel.



ARTICLE III
ASSOCIATION BUSINESS
A. _ No Association member. or officer or job steward shall conduct any Association

business on Borough time except as specified in this Agreement.

B. No Association meetings shall be held on Borough time unless specifically
authorized by the Borough.
C. A representative designated by the Association shall be permitted to discuss

Association business after authorization is given by the Borough, which authorization shall not
be l.mreasonably withheld, provided that discuséion will not interfere with the conduct of the"
Botough business, or with the duties of any of its employees.

- D.  Upon requést, shop stewards shall be granted a réasonable amount of time to
process gnevances provided there is no interference with the coﬁduct_ of Borough business or

5.

with the duties of any of its einployees..



ARTICLE IV

* DISCRIMINATION

The Employer and the Association agree that there shall be no discrimination against any o
employee because of race, creed, color, religio_n, seX, national origin or political affiliation, union

or non-union activity, ,A Yo e . . '

oS



ARTICLE V
MAINTENANCE OR WORK OPERATIONS

The Association hereby tovenants and agrees that during the term of 'this Agreement,
neither the Association nor aﬁy‘person acting in its beha’if will cause, authori.ze'_or support; norv
will any of its members take part in any strike (i.e., the concerted failure to report for duty or
willful absence of any émployee from his position, or stoppage of work, or absence in whole or
in part, from the full, faifhful and proper berformance of the employee’s duties of employment) ,
'l_ work stoppage, slow-down, walk-out ‘or other illegal job action against the Borough. The

A_ssociation agrees that such action would constitute a material breach of this Agreement.

A. The Association agrees that it will make every reasonabie effort to prevent its
members from participating in any strike, work stoppage, slow-down, or other activity
aforementioned or supporting any such activity by any other employee or group of employees of
the Borough and that the Association will publicly disavéw each action and order all such
members who participate in such activities to cease and desist from same immediately and to
return to work, and to take such other steps as may be necessary under the circumstances to bring
about compliance with the Association oxder.

B. Nothing contaix;ed- in'this'Agre;ment shall be construed to limit or restrict the
Borough in its right to seek and obtain suxch judicial relief as it may be entitled to have in law or
in equity for injunction or damages, or both, in the event of such breach of the Association or its

members.



ARTICLE VI

OVERTIME | - .

A.  Overtime at the rate of time and dne half shall be paid for all work performed in
excess of forty (40) hours except double time on Sundays and holidays.
B.  Overtime work will beké_pg to ‘ajminimiﬁ;h, except in cases of emergency, and

must be authorized in advance by the Departmgn;'iHead, The reasons for the granting of overtime

shall be noted on the time rebort and éerti:ﬁﬁa by tileDepartment Head. ~ . .

C Working hours and daily schedule;é;‘ o_f enill;loyéés will Be arranged to.ﬁt the ‘needs
of the quough. There is no guarantee of ﬁoﬁrs 'erixpl;yéés ;villf-bé required to work ovértirﬁ’e and
during nonscheduled periods when the necessities of thé Borough déma?d such work. In
administering the requirement to work o.ver?time,;tthe Borough will make a reasonable effort to
excuse employees who have persoﬁgl cbfnmitxigents. This v;fill not reduce the employee’s
6bligation to work ovex;time when assigned; |

D. It is recognized that the néeci_s of th:e Borough may' require overtime work beyond
the employee’s standard. daily or weekly schéduleé;and that the jobs involved must be adequately
staffed by qualified emﬁloyees wérking on an ovel%-time basis.

E. The amount of overtime and the ;s_ciledme for wbrking such overtime shall be
established by the Borough and employees éhdll work such overtime as scheduled unless

- excused by the Borough. Failure to report for overtime when aséig‘ned shall subject the employee

to immediate disciplinary action.



ARTICLE Vi
VACATIONS
Full-time employees of the Borough of Franklin Lakes shall be entitled to vacation time

as follows:

During the first year of employment, but only after

_.the commencement of six month employment 6
Commencmg the second year through sixth year o 12
 Commencing with the seventh year through the thirteenth year 17
Commencing the fourteenth year through the eighteenth year » 21
Commencing with the nineteenth year through the twentieth year 22
Commencing with the twenty-first year ' o 23
Commencing with the twenty-second year o ’ 24
Commencing with the twenty-third year - | 25
Commencing with the twenty-fourth year ' C 26



ARTICLE VHI - .

SICK LEAVE
A. Sick leave is hereby defined to _;mean absence - frém’ pbsi' or -duty because of =~
illness, accigent or exposure to a- cpntagious_édisease requiring isolation or a member of

o4

employee’s immediate family who requires the _ca;re of the employee.” -~ -

B. All employees with more than one;year of service shall be eligible for twelve sick
days per year which may not accumulate - * ¢ ..
C. An employee who has been abseritjon sick leave for three (3) or more consecutive

work days will be required to sﬁbmit acceptgble medical evidexice: substantiating the illness. The -
appointing authority may require proof of iliness iof ‘an-employee on sick leave, whenever such
requirement appears reasoﬁablq:. Abuse of sick leai;/e shall be cause for- disciplinary action.
1. In all cases of .reportéd_illnéess or disability suffei'ed by an employee, the

Borough reserves the rjght to send a medicaiﬁ.phys:ician .lto examine.the report on the condition of
the patient to the Department Head.

D.  During protracted periods of ﬂlne_sé or disability of an employee, t}ie'Department
Head may require interim reports on the conditionf;‘_ of the patient at Weekly or bi-weeklyperiods
from the attending physiciain and/or a Borough @edicﬂ physician. When under medical care,
employees are expected to conform to the instructi?pns ‘of the attending phys"ician if they wi§h to
qualify, for sglary payment during such period;of illiiess or disébility.'

E. The rules which follow apply.to the'payment of salaries”dﬁring periods of illness
or disa‘bility_ofA full-time employees. Pemmcht part-time; temporary and seasonal employees are
not entitled to compensation for such absencés. |

F.  No employee shall be dlowed to work and endanger the health and well-being of



other employees. If the employee’s condition warrants, the employee may be directed to take
sick leave. The supervisor may direct the employee to the Borough medical physician for an

opinion as to the eligibility of the employee to be absent from work.

G. Sick leave with pay shall not be allowed under the following conditions:
1. When the employee, under medical care, fails to carry out the orders of
the attending physician.
| 2. | Wheﬁ, in the opinion of the Borough medical physician, the employee is

ill or disabled because of self-imposed contributory causes or actions contrary to the »code of
conduct.
3. - 'When, in the opinion of the Borough medical physician, the disabilitil or
i{lness is not of sufficient severity to justify the employee’s absence from dufy.
5 .4, When an employee.does not report to the Borough medical physician.
5. Wheﬁ the supervisor is unable to contact the employee‘unless emergent
conditions exists.

H. The recommendation of th¢ Bbrou_gh- medical physician, as well as that 6f the
attending physician, as to the justiﬁcatibn for the absence from duty on account of disability or
illness or of the fitness of the employee to return to duty shall be considered by the Department
Head._The Department _Head reserves the right, in such cases where there is a difference of
professional opinion between tﬁe Borough medical physician and the personal physician, to

require the employee to submit to an examination by a third doctor.

1. In charging an employee with sick:leave, the smallest unitto be considered is
one-half of Q.Qéfking day.
J. Sick leave shall not be allowed for such things as ordinary dental care or for any

11



other professional services that may be normally scheduled within the employee’s regular off
time. The utilization.of sick leave for elective-medical procedures will not be considered without

sufficient medical evidence 'to substantiate the hecessity of scheduling the medical or dental

. f

services during the work day. . .. [ . b

K. , Habitual absenteeism or tardiness may-be cause for diécipline up to and including
discharge. L e R N R

L. Ifany employee does ﬁotiutiliZe‘éll of their éick daysl in the calendar year, then

the employee shall be entitled -to either 'Dne-hialf (1/2) day off or its equivalent in wage
compensation at the employee’s normal'hourl_}i.ﬁ“rate fdf""e\}ery one sick day not used in said
calendar year. The employee shall advise the Borough as to whéther they plan on using time off
or its equivalent in wage compensation by"March%l of the églendar year subséquent to the year in
which the unused sick days were accumulated.

‘M. In addition to sick leave as pennitied hereinabove, employees shall be permitted
to bank unused sick leave for use in the event of 2 serious illness' or acciden‘t. A serious illness
shall be defined as an employee’s illness nof ‘conséistent-w'i'th’ ordiﬁa?y illness (e.g., can;:er, heart
attack, stroke, major surgery), and requiring ’abser%ce from-employment in excess of the number
of remaining sick leave days permitted: for thé emﬁ]dyeé aéfOf the date of the accident. A serious
accident shall be defined.as_an employée’s accident :'rcquifing VeXt'ensivé' 'hospit‘alizatiog or at
home care and disabling an individual from berfor'ming his orher wbrk duties for more than the
number of remaining sick leave days permitted for the employee as of the date of the accident.
Employees shall be entitled to bank a maximum of 90 unused sick days, commencing with

unused sick days from the year 2006, to be utilized for serious illness or accidents as follows:

a. If any employee does not utilize all-of their sick days in the calendar year,

12



then the employee shall bank one-half (1/2) day for every one sick day not
used in said calendar year, up to a maximum of 90 unused sick days.

b. An employee may only-u',tilize the sick day bank in the event of a serious
illness or accident and only after all sick days for the year have been
utilized. To request the use of sick leave bank, the employee must submit
a written request to the Borough Adrpinistrator, accompanied by a
physician’s statement, which indicates the nature of the illness, disability
or incapacity, e;nd’ the anticipated period of absence from 'WOrk. ‘The
Borough Administrator shall promptly notify the employee of his or her

o

decision on the request.

.,

c. Upon ret;irement, any sick leave days remaining in- the bank will not be
paid out. .

d. . Employees shall not be required to use vaéation time prior to using the
days in the bank.

__ N. Employees with more than ten years of employment with the Borough as of
January 1, 2006 shal] be provided an initial sick leave bank calculated as follows: one sick day
for every year’s employment with the Borough in excess of ten years. For example, if an
employee is employed with the Borough for 18 years.as of Januar&t 1, 2006, then the employee

shall have an initial sick leave bank of eight days..

13
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ARTICLE IX

INSURANCE '
A. The Borough has the right to ¢hange insurance carriers or institute a self-
. Boo.o . T
insurance program as long as the same or substantially similar benefits are provided.
. . . ’ ) ‘e ., : .
o ¥ * -
L { i



ARTICLE X
PERSONAL BUSINESS DAYS
A. Employees covered under this Agreement shall be allowed one (1) personal leave
day annually, with the approx?al of. the Departm.timt Head.
B. A personal day appllicatio.; shall, except in cases of emergency, be made at least
three (3) work days prior to the personal day to be taken.
C. Teﬁlporary employees and. part-time employees are not eligible for this benefit,

D. - -Such leave shall not accumulate from year to year.

15



Al}’IA‘ICIL‘JEX XY, .
HOLII?AYS ,

A‘..‘ All gmplbyees shall recei_ve; c:_ec_l“it(;_for a day off for the following twelve holidays.
Empl_oyées who wofk any of thege h‘oliday_s fshall gquiye double time pay (including regular pay
and time and qne.-halt) _for the n?rpbgr of h01;1rs: wc%rked;. - o i

| 1. New Year’s Day | 7. Labor Day

2. Martin.Luthelf Kingjs Day gy 8. Columbus Day ‘

3. President’s Day =~ 9. Veteran’s Day

4, Good Friqay _ Y 10. - Election Day (floating holiday)

5. Memorial Day . D t 1. Thanks_giyihg Day

6. Independence Day 12. | Day after Thanksgiving -
L Ly 13 Christmas Day

B. If a holiday falls on é Sunday, it is?ordigadly observed.on the following Monday. o
If the holiday falls on Saturd-ay,l it is ordinarily obsf_g;rved on the previous Friday.

C. Any employee who is on a _lcav;a of absence (i.e., injury leave or Workers’

Compensation) shall not be eligible for paid hdlid}iiys which fall during the employee’s leave of

absence.



ARTICLE XU
JURY LEAVE
A.. A regulaf full-time emp]oyee who loses time from his job because of jury duty as
certified by the Clerk of the Court shall be paid by the Borough the difference between the daily

rate of base pay (up to a maximum of eight hours) and the déily j'ury' fee subject to the following

conditions: -

1. The employee must notify his Department Head persc;n immediately upoﬁ

receipt of a summons for jury service.

"2.- . The employee has not voluntarily sought jury service.
3. The employee is attending j_uryv duty during vacation and/or other time off
from Borough employment. ' |
4, The employee submits adequate proof of the time served (;n the duty and

the amount received for such service.

17



ARTICI,}E XIII.
LEAVE OFg_AB’SENCE SR
A. . Any employee may request.a lea%/e of absence without pay, not to exceed thirty
continuous calendar days; by submitting ‘in wiiting all facts bearing on the request to his
supervisor, who will append his 'recommendations and forward the féqﬁest to the Borough
Council. The Council will consider each such case on .ité own r'ﬁeﬁt-sl, and a decision in one case
shall in no event be deemed to have established a preéedent in another Any request for an
exténsiox; of time shall be at the discr'etion‘ of tﬁe Céuﬁc;l. .SI'_lCh. léan: of abser;ce shall not be

4 -

deemed to be a part of the term of employment. Holidays occurring within the period-of an

cLow ot

excuséd ébsef;ce br Iéaye o f a'béénc’:e‘ ére part Qf t_lég absence. Holidays occurring at thé beginning
or at the end. ,Of an éxcuéed leave of absence are ﬁart of the absence if the employee is not
available fgx:!\i’ork. RPN o
B. If leave is granted, an employee will be entitled to his old position provided he is
capable of performing the work.
C. Wh?le on such leave, an employée shall not accumulate additional seniority but
will not forfeit existing seniority. g |

D. Members of the bargaiﬁing unit silall be entitled to thé provisions of either the

Federal Family Medical and Leave Act (FMLA) or the Family Leave Act (FLA).



N

ARTICLE XIV

WORK INCURRED INJURY

A. Employees who are injured, whether slightly or severely, while working must make an ‘
immediate report within eight hoprs thereof to their Department Head or supervisor, absent extenuating
circumstances. If no supervisor is available, the employee shall contact the Police Department.

.B. - An émi)loyec while on injqry leave may not be engaged in any outside employment. .
Such conduct shall le;d to disciplinad action, .

C. Where an employee suffers a work connected injury or disability, the Borough shall
continue such employee with full pay durmg thc; continuance of such cmployee s inability to work for a
period of up to a maximum of one year. Dunng thlS penod of txm‘e all temporary wcckly disability
benefits accrumg under the provxsxons of the Workers Compcnsa’uon Act shall be pald over to thc
Borough. |

D. The employee may be reasonably required, from time to time, to present evidence by a

certificate of a physician that he is unablé:to work.

19



Aﬁfiéi;;E XV

" MILITARY LEAVE
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ARTICLE XVI

DEATH IN THE IMMEDIATE FAMILY

A. All employees may take up to five days’ leave with pay in the event of the death
of an immediate family member. This includes: parent, in-law, child,: sister, brother,
grandparent, spouse/pértner, or any person living in the Employee’s houséhold consideréd to be
a family member. |

B. In the case of death of an uncle, aunt, niece, nephew, or cousin, Employees can
- take one days’ leave with pay.

C. Employeeé should notify the Department Head, in writing if possible, about
Bereavement Leave. {

D. Employees are free to take additional time in the form of compensatory time or

vacation days.

21



ARTICLE XVII
SENIORITY -, ..

A Newly hired employees shall be considered probationary employees for a period
| of one year from date of hi_%g. During the p'rqbat%.onary'_period, .employees may be termiﬁated at
any time without any recourse whatsoever. Any continuous service as a full-time temporary
employee shall be credited as probationary §fat1;’s when an .ery.lployee’ is transfeired to a

permanent position. _ e P e
.B. ' Upon completlon of the probatlo?ary penod the employee’s seniority shall be

effectlve as of the ongmal date of employment

C. . Seniority is defined for .‘Purpp_ses;g)f this Agreement as the length.of continuous
service with the Borough from daté.of last ‘hire; } e
D. Seniority will be 'uti;l_ized in deterr?ining ;,layof'fs«‘and recalls provided in the sole

opinion of the employer, the employee has the ability to perform-the remaining work.

22



ARTICLE XIX
GRIEVANCE PROCEDURE

A.  The purpose of ‘this procedure is to secure, at the: Iowést possible level, an
equitable solution to the problems which may arise affecting the term and conditions of
employment under this Agreement. )

B.  Nothing herein shall be constrﬁed as limiting the right of any cmployée having a
grievance to discuss the matter informally with an appropriate member of the Department. |

C. .. With regard to employees, the term “grievance’; as used herein méans an appeal
by an individual employec. or group of employees from the interpretation, application or
violation of the terms and conditions of this Agreement only. With regard to the Borough, the
term “grievance” as used herein means a complaint or controversy arising over the interpretétion,
application or alleged violation of the terms and conditions of this Agreement only.

D. The following constitutes the sole and exciusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step is waived by mufual c;msent:

Step One: The aggrieved or the Association shall institute action under the
provisions hereof within five célcndar days after the event giving rise to the grievance has
occurred. An eamnest effort shall be made to settle the differences between the aggrieved

- employee and the immediate supervisor for the purpose of resolving the matter informally.
Failure to act within said five calendar days shall be deemed to constitute an abandonment of the
grievance.

| Step Two: If no agreement can b¢ reached orally within five calendar days of the
initial discussion’ with the immediate supervisor, the employee or the Association may present

the grievance in writing within five caléndar days thereafter to the immediate supervisor or

23



designee. The written grievance at this st;ap shall contain the relevant facts and a summar‘y of the
preceding oral discussion, the applicable .section of this Agreement violated, apd the remedy
requested by the grievant. The immediate supervisor or designee will answer thé grievance in
writing within five calendar days of receipt of the written grievance.

| Step Three: If the aggrieved wishes to appeal the decision of the immediate
suspension, such appeal shall be presented in writing to the Borough Administrator within five
calendar days thereafter. This presentation shall include copies of all previous correspondence
relating to the matter in dispute. The Borough Administratof shall respond in writing within
thirty days of the submission. Such decision'shallibe final and binding on the parties.

E. Upon prior notice and with the authorization of the Department Head, one
designated Association representative shall be permitted as a member of the Grievance
Committee to confer with empioyees and the Borgugh on specific grievances in accordance with
the grievance procedure set forth herein during “;/Ol'k hours of employees, without losé of pay,
provided the conduct of said business does not aimiMSh the effectiveness of the Borough of
Franklin Lakes or require the recall of off-duty err'liployees.

F. The time limits expressed herein sl-_,ialllbe strictly adhered. to. If any grievance has

“not been initiated within the time limifs .speciﬁed, thén the. griévance shall be deemed to have
been abandoned. If the grievance is not proéeSsed to the next succeeding step in the grievance .
procedure within the time limits prescribed thereunder, then tﬁe‘ disposition of the grievance at
the last preceding step shall be deemed to be conclusive. If a decisionl is not rendered within the
time limits prescribed for a decision at any step in the grievance procedure, then the grievance
shall be deemed to have been denied. Nothing herein ‘shall prevent the parties from mutually

agreeing to extend or contract the time limits for processing the griévance at any step in the

24



grievan

ce procedure.
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ARTICLE XXII
WAGES

Employees "\.v’itl—lin the bérééiniﬁg unit éﬁail receive 4% per year for the years 20006, 2007

and 2008. |
¢ e
[ @
?9 .
t .
“ge . ¥
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ARTICLE XXIII

LONGEVITY
A. In addition tor salary, employees hired prior to January 1, 2000 shall receive

longevity as follows:

Beginning 4" year through 5 year 3%
Beginning 6® year through 8" year 4%
Beginning 9" year througﬁ 11" year | 5%
Beginning 12% year through 14™ year 6%
Beginning 15® year through 17 year 8%
_ Stax;f o} 18“‘ year and thereafter ‘ | 10%

B. Inno event shall any longevity pé,y be paid for less than a full year of employfnent
or appointment. A “full year” is the twelve-month period between anniversary dates of
employment or appointment. Said payment shall become effective as of the first pay period
following the anniversary date of the respective employment or appointment. Continuous years

of service shall be calculated.
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If any prov131on of thls Agreement or any apphcatlon of th1s Agreement to any employee
or grotip'of employees is held to be contrary to law then such prov1s10n or appllcatlon shall not

be deemed valid and subsxstmg, except to the extent penmtted by law but all other prov1sxons or

SEPARABILITY/AND SAVINGS
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ARTICLE XXVI’
DEDUCTIONS FOR SALARY

A. The Borough agrees to deduct from the salaries of its employees,‘subject to this
Agreement, dues from th<;, Uni.on. | Such déductions shall be made in compliance with Chapter
123, Public Law of 1974, N.LS.A. (R.S.) $2:14-15.9¢ as amended.

B. A check-off shéll : conﬁnence for each émployee Who signs a properly dated
authorization card, supplied by the Union and verified by the Borough Treasurer during the
month following the filing of such card with the Borough.

C. If during the life of this Agreement there shall be any change in the rate of
membership dues, the Union shall furnish to the Township written notice thirty (30) days prior to
the effective date of such change and shall furnish to fhe Borough either new authorizations from
its membg;sgl}owing the authorized deduction for each employee, or an official notification oﬁ
the letterhead of the Union and signed by the President of the Union advising of such changed
.deduction.

D.  The Union will provide the necessary “check-off authorization” form and the
Union will secure the signatures of its members on the forms and ;leliver the signed forms to the
Borough Administrator.

E. Any such written authorization may be withdrawn at any time by the filing of
notice of éuch withdrawal with the Borough Administrator. The filing of notice withdrawal shall
be effective to halt deductions in accordance with N.J.S.A. 52:14-15.9¢ as amended.

F. The_ Union shall indemnify, defend and save the Borough harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or by reason of

action taken by the Borough in reliance upon salary deduction authorization cards as furnished

\ a [
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by the Association to the Borough, or in reliance upon the official notification on the letterhead
of the Union and signed by the president‘of*the’ljhiori advising of such changed deduction.
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ARTICLE XXVII

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within

the knowledge or contemplation of either or both parties at the time they negotiated or signed

this Agreement.
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ARTICLE XXVIII

DURATION

This Agreement shall be in full force and effect from January 1, 2006 and shall remain in
effect to and including December 31, 2008 witﬁout any reopening date. This Agreement shall
continue in full force and effect from year to year thereafter, until one party or the other gives

notice, in writing, no sooner than one hundred fifty and no later than one hundred twenty days

prior to the expiration of this Agreement.

IN WITNESS WHEREQOF, the pafties hjave hereunto set their hands and seals in the

Borough of Franklin Lakes, State of New Jersey, fon‘this Z/ ~__day of }w//«(}y ,

2007
FRANKLIN LAKES BOROUGH ' BOROUGH OF FRANKLIN LAKES
EMPLOYE ' - | , :
= ' it Maydr

ATTEST:

Sl T o)

Sally Blee@orougﬁ Clerk

32



