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PREAMBLE

- s SL
This Agreement made this ‘ —  .day of MM&” 1978

by and between the County of Bergen (opef_ating the Bergen Pines County
Hogpital in 'Paramus. New Jersey), with its principal office located at the
Couﬁty Administrative Building; Hackensack, New Jersey hereinafter
-referrt;d toas the "Employer' and Council 52, American Federation of
State, County and Municipal Employees, AFL-CIO, with its principal
place_of' Busi‘ness located at One Foye Place, Jersey City, New Jersey,
heréinaﬁer referred to ag the "Union, " has as its purpose the promotion
of harmonious relations between the Employer and the' Union, the
establishment of an equitable and peaceful pracedure for the resolution
;:f differences arising cut of this égreemént and the establishment of
rates of pay, hours of work and gther ferms and conditions of employment.
NOW, therefqre. in consideration of the mutual promises, cove-
nants and undertakings contained herein, it is hereby agreed by and

between the parties as follows: ' ' e

LY
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ARTICLE I - RECOGNITION

The Employer recogmzes the Union as the sole and exclus:.ve
bargaining agent for the purpose of collective barga1m.ng concerning
wages, hours and terms and conditions of employment for all permanent
full-time. and permanent part— time clerigal employees with the
following job titles:

Principal Medical Records Clerk
Senior Medical Records Clerk
Administrative Secretary (Hospital)

“Bookkeeping Machine Operator
Clerk Bookkeeper (Typing)
Senior Account Clerk
Account Clerk
Clerk Typist (Payroll)

Principal Clerk (Typing)
Senior Clerk

Clerk

Senior Medical Stenographer
Medical Stenographer

Senjior Clerk Transcriber
Clerk Transcriber

Principal Clerk Stenographer
Senior Clerk Stenographer
Clerk Stenographer

Senior Clerk Typist

Clerk Typist

Senior Key Punch Machine Ope rator
Senior Institutional Investigator
Health Ingurance Benefits Clerk
Senior Cashier (Typing)
Cashier (Typing)

Receptionist (Typing)

Senior Telephone Qperator
Telephone Operator

Mail Clerk

Mail Clerk (Typing)



/'\

Ward Clerk :
Medical Records Clerk
Principal Account Clerk (Typing) -
Hospital Credit Investigator )
Medical Librarian
Hospital Credit Interviewer
Senior Admitting Clerk (Typing)
Admitting Clerk (Typing)
casual employees,
excluding therefrom seasonal emplcyees,/conﬁdential employees, craft

-

and professional employees, managerial executives, police and supervisors

‘within the meaning of the Public Employment Relations Ac¢t (Chapter 303

of the TL.aws of 1968 as amended hereinafter referred to as "the Act'),

technical employees and blue collar employees.

- ARTICLE II - PROBATIONARY PERIOD

All employees hireél after the date of thigs Agreement shall bhe
probationary emﬁloyees for a period of ninety (90) calendar days from the ,
date of commencement of work. During such peﬁod an employee shall
have no rights under this Agreement. Upon successful completion of the
probationary period an emplo.yee shall reéeive seniority eredit retroactive
to the date‘ of commencement of work. :

All employees ﬁvhose work commenced less than ninety (90) calendar
days prior to the signing of this Agreement shall be probationary
employees until they have completed ninety (90) calendar days from the

datelof commencement of work.



" ARTICLE IIl - UNION SECURITY

- *

- Section 1. Check off of Union Dues

. (a) ,Ali employees covered by this Ag_feement may tender their
membership dues to the Unlon by voluntarily signing the Authorization for
Payroll Deduction of Union Dues Form provided by the Union. The

authorizatiofi shall be valid until the same is canceled, in writing, and

in any event the cancellation-shall not take effect until July 1 subsequent

to the date of Ifhe c\alr;'.‘celia.tiﬁn.
(b} The Employe-r agrees to deduct dues in the amount certified
by the Union.
| (e Payrrl.all deduction of ﬁnioﬁ dues shall become effective in the
next full i:ay peri_o.rd following receipt of aﬁtho;'ization by the Employer.
{d) The total of all such dheductions. ‘together with a Hst of

emplafees from whom dues have been deducted, shall be remitted to the

designated Financial Officer of Council 52, AFSCME, AFL-CIO, One

- Foye Place, Jersey City, New Jersey 07306, monthly, by the. 15th of the

month following deduction.
{e) Any change in the amount of Union dues to be deducted must
be certified by the Union in writing and be forwarded to the Employer

in advance of effective date.



Section 2. Notification on New Employees

. Upon successful completion of the probationary period the

Employer agrees to submit to the Union Recording Secretary each month

“a listof new empldyées in the Unit covered by this Agreement, their job

classification. home addrésses.

| Section 3. -Bulletin Boards

The Hospital agrees to provide a 30" x-30" (or an equivalent)
bulletin board for the exclusi#e usé of 'the Union to post notices and other

Union information at work iocations. Material to be posted will include

"‘notice of Union meetings, notice concerning official Union business and

nqﬁces co;rering social and recreational events., Copies of posted
material will be given the Hospital. No material shall be posted which
contains langnage which is defamatory of the Hospital, the County or its
representatives and eﬁ:ploy:ees. or which,ié eritical of or condemns the
m;.-thods, policies or practices of the Hospital or the County or which
constitutes election ca.u..mpaign rﬁaterial. Removal of material from such

bulletin boards shall be done only by authorized Union representatives.

ARTICLE IV - HOURS OF WORK

Section 1, The Work Week

The work weelk shall consist of seven (7) consecutive days starting
on Sunday at 12:01 a.m. and ending the following Saturday at 11:59 p.m.

-5-



" Section 2. Regular Hours of Work

The number of réguiar hours of wdrk for mn-time empioyees will

be forty (40). Part-time employees shall be defined as those regularly

working twenty (20) or more hours but less than'fofty (40) hours per
week. Per-diem employees shall be defined as those regularly working

less than twenty (20) hours per week.

Section 3. The Work Day

f

'I'hé work day for full-time employees will consist.of e-ight (8). |
consecutive hours exclusive of an interruption for a2 meal pericd. There
shall be‘ five (5) .wcu;k days not necessarily consecutﬁre in the work week.
The regular starting and quitting time, the scheduling of the meal period
and the rest periods will be established by the E;mployer. Changes in
the regular starting and quitting time may be made by the Er:;p]:oyer to
meet {ts needs but will be announc;a-d by ﬁe Employer to the Union two
weelks in advance. Changes in irdividual work schednles will not be made

arbitrarily.

Section 4. Meal Period
Employees shall receive an unpaid meal period of thirty (30)

mimuates.

Section 5. Rest Periods

Employees will receive a fifteen (15) minute paid rest pericd

-G~
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before and aﬁér the meal period. The rest periods wherever practical
will be scheduled approximately two (2) hours after the starting time and
~ two (2) hours before the @iﬁmg time.

| : Eﬁzployees who work bejond tr;eir regulai quittﬁg time ghall
receive a ﬁfteén (15) n:';iuute paid rest period before they begin overtime

" work whenever the overtime period in the opinion of the Employer is

-~

expected to exceed two (2) hours.

ARTICLE V - OVERTIME WORK

1. Overtime requésted and authc;rized by the employee's super-
. visor.shall be compensated for at time and one half the employee's
regular liourly.rate of pay for all hours worked in excess of forty (40)
hours per work weei:.

. 2. .For the purpose of computing overtime, the standard work
week shaﬁ. be 12:01 a.m. Sunday to 11:59 p.m. Saturday. Paid time off
such as vacation, sick leave, holidays, personal days and jury duty shall
be counted as hours worked in determining the number of hours an™
eﬁ:ployee.has worked in a given week.

3. The Hospital shall provide for an equitable distribution of

overtime work, among qualified employees in a department.

Cm— . L e me
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ARTICLE VI - SENIORITY

Section 1. Definition

7~ Seniority means an employee's length of continuous service with

the Employer since his las:l'. date of hire,

Section 2. Seniority Lists

Every three (3) months the Embloyer shall provide the Local
Union Recordiﬁg Secretary a seniority list. The seniorify list will show
the names, job titles and date of hire of all employees in the Unit entitled

to seniogiiy.‘

Section 3. Breaks in Contimious Service

An employee's continuous service record shall be broken by
vohmtary resignation, dischai-ge for just cause and retirement.
If an employee returns to work in any capacity after layoff, he -

shall retain credit for the time worked prior to layoff.

Section 4. Exeréise of Seniority Rights

Seniority rights for purposes of vacation, layoff and recall or
promotional opportunities-shall be measured within the Employer's
individual adminisirative departments and not within the entire work force

covered by this Agreement.
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ARTICLE VII - WORK FORCE CHANGES

Section 1. Notice of Promotional Opportunities

(a}_ Th;:'term_ "oromotion" means the advancement of an empl;ayee
to a higher paying position within the bargaining unit. o
() ,When;v‘e-r an opportunity for promotion occurs or a job
opening occurs in other than a temporary situation in any existing job
classiﬂcatioﬁ within the bargaining unit or as the result of the develap-
ment or estab]ishment of a new job classification, and when time permr.ts,
a nnhce of such openings shall be posted on bulletin boards for a period

of not less than ten (10) days stating the job classification, rate of pay

‘and ‘the nature of the job requifements in order to qualify. A copy of such

noﬁée shall be given to the appropriate representative designated by the
Union. Seniority will be a factor and will be given weight for considera~
tion for promotions but it will not be the controlling factor.

(c) Employees who wish to apply fqr the op;en position,l including
employees on layoff, may do s0. The application shall be in writing and

it shall be submitted to the Personnel Qffice,

Section 2. Permanent Promotions

Whenever a job opening occurs in Competitive Civil Service job

‘clagsifications, the normal procedure for the selection of candidates from

an appropriate Civil Service Eligibility List shall apply.

-9-
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before and after the meal period. The rest periods wherever practical

will be scheduled approximately two (2) hours after the starting time and

* two (2) bours before the quitting time.

’ Employees who work beyond their regular guitting time shall
receive a fifteen (15) minute paid rest period before they begin overtime
work whenever the overtime period in the opinion of the Employer is

expected to exceed two (2) hours.

ARTICLE V - OVERTIME WORK

1. Overtime requésted and authorized by the employee's super-

*

. visor.shall be compensated for at time and one hzalf the employee's

reguiar hm:rly-rate of pay for all hours worked in exc’ess of forty (40)
hours per work week.

' 2. .For the purpose of computing overtime, the standard work
week shall be 12:01 a.m. Sunday to 11:59 p.m. Saturday. Paid time off
such as vacation, sick leave, holidays, personal days and jury duty shall
be counted as hours worked in determining the mumber of hours an”™
employee-has warked in a given week.

3. The Hospital shall provide for an equitable distribution of

overtime work, among qualified employees in a department.
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ARTICLE VI - SENIORITY

Section 1. Definition

oo ' Senjority means an employee's. length of continuous service with

the Employer since his last date of hire.

Section 2. Seniority Lists

Every three (3) months the Emj:loyer shall provide the Local
Union Recordiﬁg Secretary a seniority list. The seniority list will show
the names, job titles and_daté of hire of all employees in the Unit entitled

to seniority.

Section 3. Bréaks in Continuous Service

" An employee's continuous service record shall be broken by
voluntﬁrw resignation, discharge for just cause and retirement.
If an employee returns to work in any capacity after layoff, he

shall retain credit for the time worked prior to layoff.

Section 4. Exeréise of Seniority Rights

Seniority rights for purposes of vacation, layoff and recall or
promotional opportunities-shall be measured within the Employer's
individual administrative departments and not within the entire work force

covered by this Agreement.



«

ARTICLE VII - WORK FORCE CHANGES

Section 1, Notice of Promotional Opportunities

{a) Th;:'terml "promotion" means the advancement of an employee
to a higher paying position within the bargaining unit. -

. {b) Whenever an opportunity for promotion occurs or a job

- opening occurs in other than a temporary situation in any existing job

classification within the bargaining unit or as the result of the develop-
ment or establishment of 2 new job elassification, and when time permits,
a notice of such openings shall be posted on bulletin boards for a period

of not less than ten (10) dayé stating the job classification.— rate of pay

‘and the nature of the job requirements in order to qualify. A copy of such

notiée shaﬂ be given to the appropriate representative designated by the
Union. Seniority will be a factor and will be given weight for ¢onsidera-
tion for promotions but it win‘notlbe the controlling factor.

(¢} Employees who wish to apply for the op.en position; including
employees on layoff, may do so. The application shall be in writing and

it shall be submitted to the Personnel Qffice.

Section 2. Permanent Promotions

Whenever a job opening occurs in Competitive Civil Service job
classifications, the normal procedure for the selection of candidates from
an appropriate Civil Service Eligibility List shall apply.

-8-
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Section 3. ’I’emporary Job O@nings

(a) Temporary JOb openings are deﬁned as JOb vacancies that
deveIop in any job classzﬁcaﬁon be::ause of illness, vacation or Ieave of
absence or for any other reason.‘

l (b) Temporary job openings in higﬂer clagsifications shall be filled
by Employe¥'s assignment or re—assig'n;:nent. Time and conditions permit-
ting,_‘the assignment or re-assignment should be based upon seniorify and
qualification befﬁre a new employee or temporaryemployee is hired.
'I'.emporary assignments shall be considered as training assignments by’
which the employee may o;:ta.in experience that will enable him to qualify
for future promotion_s: When it is neceséary for higher classification
employees to work in lower classification and no one volunteers for such
s;ssignmeﬁt, then the last senior employee in the classification nearest

ﬁe lower classification of work to se, iae::fbrmed 'shall be selected.

{c) Employees temﬁorarily agsigned by an Employer's supervisor
to an; job opening for one (1) week or longer shall be paid the rate
established for the job, or their own wage rate, whichever is higher.
Employees temporarily assigned to a job oééning having a lower wage

rate than their own shall not be subject to any wage reduction.

Section 4. Demotions

(a) The term demotion, a3 used herein, means the re-assignment
not requesied by the employee, of an employee from a position in one job

-10-



‘/,

classification to a lower paying position in the same job classification
or in another job classification.

b} Demotion shall not be used as a punitive measuré.

Sedtion 5. Layoff

.{a) Inthe event the Em;ployer plans to lay off employees withina

job classification for any reason, the Employer shall meet with the Union

" to discuss but not to negotiate such anticipated layoff at least thirty (30)

caléndar days prior to date such action is to be taken.
- {b} 1, When such action takes place, it sl:iall be é.ccomplished by
laying off temporary and probationary employees first.
_ -- 2. Si:muld itl" be necessary to further reduce the work force,
then regular empvloyees shall be laid off in the inverse order of seniority.

In such instances, the Employer reserves the right to reassign

employees.,

(e} The Empioyer shall forward a list of those employees being
laid off to the Union on the same date that the notices are sent to the
employees, |

{d) Permanent employees to be laid off will have at least forty-five
(45) calendar days® notice of layoff,

(e) Any employee, having been notified of a layoff (or the Union
acting on behaif of one or more such employees) may discuss the matter
with the Persomnel Officer if he believes an inequity exists with respect

-11-
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to an employée with less seniorify who has not been laid off because he

L]

is i.n a di.fferent, but similar job classiﬁ_caticm of equal or Icwer‘ rank.

'i'];é Employe-r agrees to meet. w:.th the emfsloyee or the Uniol; to review
such claimed ine;:n‘.ﬁ;ty gmd_to not:.fy the employee {(or the Union) promptly -
of its decision.; If the decision does not satisfy the employee, he may

file a g'x;iev%nce at Step 3.

Section 6. Recall

(a) When the work force is increased after a Iayoff, employees

will be recalled according to seniorify. Notice of recall shall be sent to

the Uniﬁn and to the employee at his last known address by Registered

Mail. If any employee fails to report for work within ten (10) calendar
days from the date of mailing of notice of recall, he shall be considered

2 quit. Recall rights for an emplof,ree shall expire after a ;Seriod equal

to his seniarity,.but.in no case less than one (1) year from the date of

layoff, Written notice of expiration of recall rights shall be sent to the
employee at his last known address by registered or certified mail,

(b). No new employees shall be hired until all employees on layoff

status desiring to return to work have been given notice of recall.

Section 7. Consolidation or Elimination of Jobs

(a) It is understood and agreed that the Eﬁ:nployer will notify the
Union imﬁ:.edia.tely in writing, of any decisions involving a change in its

facilities or operations when such decision involves a ehange of assign-



T
ment or work conditions of emp@oyeés covered under this Agreement.

it isﬂ;e aglreed intent that changes here referred to include partial or

o _ total closure or termination of-any facilities o_z_-“oper_ations.- a congolida~

tiqﬁ df a f:artiél or total relocation or removal of any facilities or
operations:' Nothing conta.iﬁed in this Agreement shall be construed as
a }imitation"upon -the Exﬁployer'§ right to consolidate or eliminate jobs.
(b} Employees displaced by the elimination of jobs through job
c.ons'c‘a-lidlé.tion (combiﬁg the duties of two '(2) or more jobs), the

installation of new equipment or machinery, the curtailment or replace-

ment of existing facilities, the development of new facilities, or for any

cother reas.on; shall be per:initted to exercise their seniority rights to
tra;nsfer to another job for which they qualify within the administrative

department to which they are assigned.

Section 8. Transfars

(a) Employees desiring to transfer to other jobs shall submit an
application in writing to their immediate supervisor., The application
shall- stat;a the reason for the requested transfer. |

(b} Employees requesting transfers for reasons other than the
elimination of jobs sha.li be considéred for transfer to equal or lower
paying job classific#tions on the basis of quali:fication anél ée;niori'cy,
provided & vacancy exists.

| {¢) Employees requesting transfers ber;ause of the elimination of

-13-



their job shall be trax.i:sfei'red to the same job or any‘ other job of an
equal classzﬁca.tmn wzthm the admmistraﬁve departuzent to which they
are assigned on the baszs of quahﬁcation and semonty. ag soon as
vacancies exist. | | |

(d) Where an employee is subject to an involuntary transfer or

relocation from one administrative department to another administrative

department. the Employer shall give written notice of such transfer or
relocation to the employee as goon as possible, with a copy furnished to
the Union. : S

.(e') If ap employee feels such transfer or r;e_location is unreason-
able, then the matter méy be processed as a gﬁevance under the
ériemce and Arbitration Procedure of this Agreement.

{f) If an employee is'transferfed to a position not covered by
this Agreement, he shall retain accumulated seniority while working in

the position to which he was transferred. Employees transferred under

- the above circumstances shall retain all right acerued for the purpose

of any benefits provided for in this Agreement.

Section 9. Work Force Definitionsg

Temporary Civil Service Appointment ~ Employment during a

period of emergency or for any interim period: providing the position
with an announced and definitive effective and termination date.

Provisional Civil Service Appointment ~ The appointment of an
-14-
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individual to a specific vacancjr pending the regunlar appointment of an

eligible candidate from either a special re-employment, regular

re-employment or employment list.

Permanent Civil Service A ppointment - A detined appointment for

an individual who has acquired civil service permanent status by testing
or waiver in a position, after satisfactory completion of a Work-Test-

Period.

Probationary Civil Service Appointment - Defined as a Work~-Test-

Perijod, which congists of a trial session {a period of three (3) months
not to be extended) during which time the performance and conduct of
the appc;intee is evaluated to determine if he shall merit a permaﬁent

status.

ARTICLE VII - HOLIDAYS

- Section 1. Hoh‘.dézs Recognized and Observed

(a) The following days shall be recognized and observed as paid
holidays for all full time employees:

New Year's Day
Lincoln's Birthday
Washington's Birthday,
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Veteran's Day
Election Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
Trwnlavoaslis Birthday



(b} Whenever any of the holidays listed above fall on Sunday, the

» succeeding Monday ghall be observed as the holiday. If a holiday falls

-on.a-Saturday, the p:gégdiggﬂ:i@ay shall bg ohserved as.the holiday.

Ia ::ecogﬁized holiday falls on an employee’s scheduled day off, or
while he is on vacation, or any other previously approved absence with

pay, he shall receive full credit for that holiday, and may request an

alternate day off.

Section 2. _Eligibility

(a} Employees shall be entitled to the holiday benefits provided
in Secti.on 1 hereinabove, as; the recognized holidays acerue during the
calendar ye:;u'. . |

(b) Employees regularly scheduled {0 work less than forty (40)
hours per week shall receive the same holiday benefit as any full-time
employee, excei:t that the mumber Iof halidays shall be _pro,-rated in the
same manner és the number of hours they work is to forty (40) hours.

(c) To be eligible for any paid holiday, the employee must be
working on his last scheduled work day before the holiday, and on his
first scheduled work day afier the holiday, except when an employee is
gb_seut on a previcusly-approved absence with pay. Any absence without
pay, even for a part of a 'ciay. sHall disqualify the employée from such
holiday pay.

(d) An employee who calls in sick on the day immediately preced- |

ing or following a holiday shall be required in such cases to bring or



mail a doctor's certificate to the payroll office within five (5) days of

the notification or he sﬁé_ll not be elig{ble for either sick pay or holiday

=

pay- T

-

R,

Section 3. Holiday Pay for Off-Duty Employees

{(a) Employees who are authorized to be off duty on a holiday shall

" receive credit for that day in the pay period in which the holiday falls,

and at their regular salary rate.

Section 4. Holiday Pay for Employees Who Work on the Holiday

(a) I an employee ;arorks on & recognized holiday, the employee
shall receive ho}idayl cre:‘;it as set forth in Section 3, above. In addition,
the empj.oyee sball receive pay at the regular salary rate, plus 50¢ per
hour differential _for any hours actually worked.

- (b)'f-Amémployee may request cash payment for an eligible holiday.

(¢) In the absence of a request for cash payment for an eligible
holiday, the empioyee shall be credited with the appropriate ngmber of
hours, and such hours shall be identified as "saved holiday hours" or
"CTO hours." Such saved hours shall be shown on each employee's pay
check stub every pay date, 'and they may be used by the employee to
requgst an alternate day off, or pay in casﬁ if requested, or upon
termination of employment.

(d} Any accrued holiday time which exceeds twenty-four (24} hours

-17-
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~shall be automatically converted to cash. payment by the Hosbitai.

Section 5. Holiday Bours for Overtime Purposes

. For the purpose of computing-overtime, paid-heliday tirme shall

be counted as hours worked.

Section 6. _Eieligjous Holidays

Employees -may be granted time off without pay, if requested,
for religious .holids'zis,. or they may ask to have such time charged against

earned vacation credits, personal leave or holiday fime.

ARTICLE IX - VACATIONS

Section 1. Choice of Vacation Period

(a) When feasible, vacation shall be granted at the time requested
I;y~-the~ employee. -lf the-pature.of-the work.makes it neéessary to limit
the number of employees on vacation at the same time, the employee with
the greater geniority shall be given his choice of vacation. Within thirty
{30) calendar days after the employer notifies the employees of their
vacation benefits the employees shall notify the employer: in writing, of

their preferréd vacation period. If the employees do not give such notice

then seniority rights with respect to vacations for a calendar year shall be

deemed waived.
{b) At the end of any calendar year, maximum accumulated
vacation ig the amount earned during that year, plus the amount eai-ned

-18-



in the preceding year. Unless used within that period, any excess is

forfeited.

i

Section 2. Holiday During Vacation Periods

If'a holiday occurs during any paid vacation period, credit shall
be given for that holiday. Such situation shall not antomatically extend
the employee's vacation period, but the employee may include such holiday

time in his reque'_st'for paid leave,

" Seetion 3. Vacation R’ié'_lits in Casé of Layoff or Separation

(a) Any employee who is laid off, discharged, retired or sepafratéd
from the service ;af the Eﬁzployer for any reasor prior to taking his
vacation shall be paid for any unused vacation be has accumulated at the
time of separation.

(b} In the case of the death of an employee, such payment shall be

made to his estate.

Section 4. Vacation Schedule

All full-time emplayees covered by this Agreement shall be
entitled to the following consecutlve vacation period:

Length of Service ' Vacation Due

Less than six (§) months None

Six (6) months to twelve (12) months One (1) eight (8) hour work day per
month, retroactive to date of hire.

After one (1) year Fifteen (15) eight (8) hour work days

After six (6) years Twenty (20). eight (8) hour work days.
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Section 5

Part-time employees shall receive pro-rated vacation benefits

-in the same ratio as the number of hours they are regularly scheduled

to work is to forty (40) hours.

ARTICLE X - LEAVES OF ABSENCE

-
- ”

Section 1. Eligibility Requirements

Permanent employees shall be eligible fo-r leaves of absence after

k3

six (6) months’ service with the Employer. Granting of leaves of absence

is in the diseretion of the Employer.

-

Section 2. Application for Leave of Absence Without Pay .

(a). Any request for ; leave of absence shall be submitted in
advance in wﬁting, by the employee to his immediate supervisor. The
;-equest shall indicate the 'starting _date 'c;f the leave of absence, the length
of time being requested, and the reason therefor.

(b) Authorization for a leave of absence shall be furnished to the
employee by his immediate super;risor. in writing, if possible,

’ {c} Any request for a leave of abgence shall be answered promptly.

(d) To.the extent possible, employees shall be returned to the
position they held at the time the leave of absence was approved.

{e) Leave of absence shall not be granted to extend vacation
periods, and may be denied on the basis of inappropriate reascn, subject

to grievance procedure.
. : <20-
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E(f-)' Any employee on unpaid leave of absence shall not accrue sick .
vacation op holiday leave during such period,
(g) Requests for leaves of absence must be.approved in writing

by the Executive Director or his designee.

ARTICLE XI - PAID LEAVES

a

Section 1. Funeral Leave

' (@) Inthe event of'death:in the f:‘a::ﬁﬂy of an 'employe;. he shall
be granted up to four (4} days funeral leave with full pay.

{b) Fﬁneral leave is limited to the following family relationships:
spouse, parents, children, sisters, brothers, grandparents, grandchildren,.
father-in-law; mother-in-law, brother-in-law, sis.ter-in-law, son-in-law, .
daughter-in-law, or any other relative regiding in the employee's houge~
hold. |

(c) The Employer reserves the right to require proof of death as
a condiﬁon of the granting of a benefit pursuant to this Article.

(d). To qualify, employees must notify the Employer of absence in
advance, and not later than the time they are scheduled for duty.

(e). Funeral leave shall not be deducted from sick leave, compen-
satory time off or any cther pzid leave. In the event a death in the family
of an employee occurs while an e;hnployée is on vacation, the employee is
eligible for funeral leave benefits provided in this Article but, the
employee does not have the right to exte.nd his vacation without approval

. =21~
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from the Emgloyer.

Sectzon 2. Jurz Dut_z

: Emplayees shall be- granfed Ieave of ab_sence with pay when they
are required to report for jury duty. J‘ury fees conected during such

service shall be p=zid to the Employer as pa.rtzal reimbursement for

., salary pald, sexcept for amounts paid for travel and meals. Such

- reimbursement shall fulfill the employee'!s responsibility.

Dunng the penod of Jury dufy. the employee shall report for work
at the Hospital any days on which he is excused from jury service, except
when those days are regulariy scheduled days off for the employee, or

when the employee bas received permission {o be off without pay.

i

Section 3. Civ'i.l..Serv-I.ce Examinations

Employees shall be allowed time off with pay, as needed to take
open competitive and promotional examinations held by the New Jersey
Department of Civil Service. Such time off must be requested in advance,

in writing, and such privileges shall not be abused.

Section 4. Personal I..eave'

Employees who have completed ninety (90) days of full time
employment at the Hospital shall be entitled to one (1) personal leave ciay
per year, -non-cumulaﬁve to be used whenever needed. Arrangemepts
for such leave must be made by the employee at least one (1) week in
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advance, except in case of emergency. Personal leave shall be granted

with full pay and may be taken in half-day periods.

Section 5. Military Service Leave

Any employee who has been emploﬁ'ed for ene (15 year, and is a
member of the Natiopal Guard, Naval Militia, or Military or Naval
forces of thé United States, a.nd required to report for field training,
sha.n be granted leave of absence with pay for the period of such training,

not to exceed two (2) weeks. Leave must be requested in advance, in

writing, with proof of ord-ers.to report for training submitted therewith.

Section §. Maternity Leave

8 permanent female emplefee, -upon writfen ﬁaquest shall be
granted permission to uee accumulated sick leave for maternity pur-
poses. When the employee's sick leave is limited and when requested by
the Em.ployee the Employer shall approve a leave of absence without pay
not to exceed six (6) months. The employee shall gubmit adequate
eﬁdence of pregnancy. Subject {o the needs of the Employer an employee
may request an extension of unpaid leave for any period of time not to
exceed six (6) months which request will not be unfeasona.bly denied.

The period of maternity leave shall not exceed one (1) year.

=23




Members of the Union who are elected or designated by
thelunion to attend any meeting or education conierénées of
the Union or other body to %hich it is affiliated, shall be
granted the necessary time off without loss of pay, provided
that ﬂotgficatian is given to the Hoséital in writing by the
Union at least two (2) weeks in advance, and also provided
ﬁhat such'réqhésts are not in excess of twenty (20) work days
per year for all members., The Unicon may save union le;ve as
defined and limited above, from the first year of this

Agreement for use in the foliowihg year. The request shall

be answered within (5) working days.

- 23-A -

e AT A an, s e —



Y

ARTICLE XII - LEAVES FOR ILLNESS & INJURY -

Section 1. Sick Leave May bé. Granted -‘for:

LY

- (a)\ Aésenc,e frbm duty because of any non-service connected

. personal illness or ‘in;pxry by reason of which the employee is unable to

per'form'hiq psual duties.

{b} Exposure to conﬁgious disease which results in quarantine
Sy the Health Authorities.

{c) Up to three {3) hours will be allowed for an employee té: visit
a doctor or dentist if the doctor or dentist fegular office hours conflict
ﬁm_ the employee"s regular ht_mrs of work, Such leaveé is subject to the

employee producing proof of the conflict to the satisfaction of the empldyer.

Section 2. Exclusions
(a)' Viéiting a doctor or dentist, except when such visit takes
place during a peried of disabling illness or injury.
| {b) Taking a family member to visit a doctor or dentist,
{c) "Eye examinations or having glasses made.
(d) Legal matters in copnection with a deceased relative's affairs,

except when such matters are handled during an approved funeral leave,

Section 3. Eligibility Requirements

{a) The Employer shall be notified of absence in advance of the

employee'’s scheduled reporting time. E:‘ailure to do so means automatic



S digquahﬁcaﬂcn from sick pay.

(B} The employee must complete Form 183 "Absgence Noﬁﬁcaﬂon
\
and Request for Approv'al of Leave z.mmedzately upon re‘mrn to work
or sooner in case of lengthy absence,

{c) 'I'he employee must submit a Doctor's Certificate which attests

' that he was under the doctor's care and unable to work during the period

of absence. Such certificate must be obtained for any absence of five (5)
days or Ionger.. or for shorter periods if requested. Waiver of such
requirement for any éeriod of less than five (5) days shall not constitute
a waive? of Employer!'s right to 'requirt; such certificate _for any period
of pai& sick leave. For a period of less than five (5) days, ra Doctor's

Certificate shall not be unreasonably requested.

~ Section 4. Allowance

¢{a) Employees shall earn-sick leave at the rate of one (1) d-ay of
sick leave for each month of service for full-time employees, and
proportionate amounts for part-time employees.
(bj At the end of the first year of employment, an additi-:mai three
(3) days of sick leave shall be alioweé, to make 2 total of fifteen (15}
days for the first year., Thereafter, full-time employees shall earn sickv

leave at the rate of ten (10) hours per month, or fifteen (15) days per

year.
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{c) Employees shall be ehgzble for szck leave after completion of

the probaﬁona.ry period.

Section 5. Accumulation

Sick leave shall be cumulative, without limit, throughout an

employee'!s paid service with the Employer at the Hospital.

."
”

Section 8. Service-Connected Injury

b e il Pt s i e, — i S ke, e

(&) The Employer shall provide coverage for.all employees
covered by this Agreement under the Workmen's Compensation Law.

{b) . Employees who are unable to perform their regular duties

because of injuries received while on 'duty dt the Hospital, and who are

eligible to receive Workmen's Compensation benefits, shall rece'ive
full-pay Injury Leave in lieu of Workmen's Cbmpen.sation benefit for a
period of ué to Ainety '(90) days. "bﬁring‘zny su‘dﬁ'“per-iod, a Doctor's
Certificate shall be submittied to the Employer every fourteen (14) days.

(c) Injury Leave is -gra.nted in lieun of, ;'md not in addition to,
Workmen's Compenaation beneﬁts. |

(c) To be elig‘ible for any service-connected injury benefit, the
employee must report the injury promptly and formally, through notifica-
tion to the immediate supervisor, and by reporting to the Employee
Clinic or Emergency ﬁoqm at the Hospital.

{e} To be eligible for Injury Leave, the employee shall have a

minimum of three (3) months' service with the Employer at the Hospital.

T

g 1 A TV g i 4P i S




Pt

f~)

{f} To be eligible for Workmen's Compensation payment to
private phy%icians, emplojrees are z_-equired to choose such physician
froﬁ:t é. lis.t of- appfoved doctor's. and dénﬁstls available at the Hospital
Personnel Ofﬁce, -Payz;oil Cffice and Emergency Roc;m.

(g) No charge is made to the employee by the Employer for any

- in-;patien't or out- péﬂent service provided by the Hospital, but where

such service is covered by a health insurance policy, the Employer shall
have the right to seek insurance company reimbursement for services

rendered.

ARTICLE XTI - MEDICINES

Section 1. Prescriptions O'Edéréd by Hospital Physicians

When employees are under treatment by Hospital Physicians,
either as’in-patients, clinic patients or emergency room patients, any
medications ordered by such physicians shall be provided to the employee

by the Hospital Pharmacy without charge.

Section 2. Other Medications

In all other situations, the Hospital Pharmacy shzll not be per-
mitted to dispense medications to employees or members of their

families.

Section 3. Major Medical Insurance

Under the terms of the Major Medical Insurance coverage pro-



vided by the Employér- at its expense, the cost of medications for the

emplayee or-his eligi.ble family is considered an eligible expense, and

| nnder the terms of the coverage, is reimbursable after any- applicable

deduc‘tible at 80% of actual cost.

. ARTICLE XIV - HEALTH INSURANCE

™

‘Section 1. Blue Cross, Blue Shield, Major Medical

(%), Empioyées shall receive filly paid Blue Cross, Blue Shield -
w'lth Rider "J" and Major Medical health insurance coverage for them-
selves and their elig‘lble dependents. This benefit shall be available for
all employees covened by this Agreeﬁaent prowded that they are regularly

scheduled to work twenty (20} hours per weelk or more, and it shall become

. effective after three (3) months of Hospital employment. Employees

working less than twenty (20) hours per week shall not be entitled to such
benefit.
" {b) The Employer shall also extend the above insurance coverages
to all retired employees and their eligible dependents, at its expense,
provided the employee has tw;anty-five {25) years or more of service with
the Employer, and is retired in the Public Employees® Ratirement System
and further provided that the employee was employed by the Employer
prior to the effective date hereof. The benefit to retired employees will

cease upon the death of the employee.
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(c) The'Hospita.l shall also extend the above insurance coverage

to any employee who is on unpaid leave of absence dﬁring which there is

- an eligibility for Workmen'é Compensation benefits.

(d) If an employee is on an unpaid leave of absence, except as

provided in (¢} above, be shall continue to be covered for 2 minimum

. pericd of one month following his last date of payment; after which he

_‘.F

shall !éue offered opportunity to continue his coverage at his own expense,
through the Hospital group. | |

(e} Any insured employee who resigns or ;‘.sl terminated for any
reason other than retirement or death,_ shall ;onﬁrme to be covered for a
mimmum pér;lod of one (1) moﬁth 'following- his .la.sf date of payment, after
which he shall have the ogpb:tunity to continue his coverage at his own

expense, on a direct basis.

SecHon' 2, Life Insurance

The Employ;er will provide, at its expense, life insurance to
all employees who are members of the New Jersey Public Employees'’
Retirement System, in the amount of one-and-one half (1 1/2) times th.e

employee’s anrual salary.

ARTICLE XIV-A - AWU’A; PHEYSICAL EXAMINATION

All employees must take an annual physical examination at a date
and time scheduled by the empleyer. The cost of the examination shall be

the obligation of the employer.

-,



 ARTICLE XV - TERMINAL LEAVE

Employees who resign after reaching age 60 and those who retire
through the Public Employees' Retirement System, regardless of age,
may choose one of the following Terminal IL.eave options:

Option 1 - Lump-sum payment of one-half (1/2) of the employee's
earned and unused accurnulated sick leave, calculated at the
average rate of pay earned during the year of his employment
immediately preceding the effective date of retirement, provided
that such payment shall not exceed §12, 000.

Option 2 - One (1) day of pay for each full year of service with
the Employer, ,

ARTICLE XVI - CONTINUATION OF

HEALTH & WELFARE BENEFRITS & RULES

]

Health and welfare benefits presently in effect for all the
employées covered by this Agreement which have been uniforrn‘ly recog-
nized or granted by the Employer will remain in effect for the term of
thizs Agreement or a renewal thereof unless the same have been expressly
abridged in writing by this Agreement. |

All Employer rules and regulations, presently in effect, directly
concerming tern'u; and conditions of employment which were in effect
at the signing of this- Agreement and which were uniformly applied, will

contimue in effect.



. ARTICLE XVII - GENERAL PROVISIONS

“Section 1. Discerimination and Coercion

(a) The provisions of this Agreement shall be- applied equally to
all ezz;xployees in the bargaining unit without discrimination as to age,
séx, ma.ritallstatus, race, Icolor. creed, naticnal origin, -union member-
ship, unioﬁ activity or political affiliation.

(b) All references to employees in this Agreement designate bath
sexes, and whenever the ﬁaale gender is used, it shall be construed to
include male and female employees.

;c) Wothing in this Aéreement' shall interfere wiﬂ; the Employer!'s
right to coﬁ:municate with its employees, or with the Union's right to

communicate with its employees, or with the Union's right to communicate

with its membership.

Section 2. Union Activities on Employer's Time and Premises

{a) The Emplayer agrees that appropriate Union employee repre-
sentatives who have been officially deaignated to the Employer by the
Union shall be allowed to perform the following activities during working
bours and without loss of pay, provided that ?the activities allowed shall
be performed with reasonable speed and with permission of the immediate
supervisor. Permission will not be unreasonably withheld.

1. Official Union notices,' as deﬁed in this Agreement, -may
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l:;e posted on dés:ignated.buﬂéﬁn boards i:rbv-ided by the Employer for
exclugive use 'by ;the Unimlz, under terms of this Agreement.

| 2. Oﬂiciﬂs commgﬁicatit.:ns a.ut‘hq'rizé__c_i_ by the "ana.l Union
or its officers éhéﬂl’be transmittied to the _Employe;"s Personnel Officer.

3. Discussion concerning the enforcement of any provisions
of this A gr:e_gment ﬁay be held with the Employer Personnel Off:v;.cer or
his representatiw;*. but this is not intended to ﬁclude discussion of such
mattefs with Department Héads, Supervisors or other employees.

' jl. International and Council Repi-esentative-s may confer with
employee representatives after notification to the Personnel Officer or
his.designee. |

(b} The Employer and the Union recognize that Union officers and

" stewards have because of their Uﬁion-re’lated activities a need for

econtinuity in their assigned location which exceeds that of other employees.
Subj‘ect to the needs of the Hospital the Employer will endeavor to maintain
such continuity in the job assignments of Union officers and stewards.

The Union recognizes the Employer's right of job assignment.

Séction 3. Work Rules

{a) The Employer reserves ’r.;he'right to make new work rules or
rule changes as necessar‘y--to as_sure continued quality patient care,
Notwithstanding this fact, the Employer agrees that any 'changes or
modifications in conditions of employment which are the subject of
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' ﬁmda_to::y negofiation; are negotiahle_; _
- o _(S)’ IEmployees sha.ﬁ complf' with all existing employer rules that
ar-e not in c-on.flic,'t with the terms of this Agréement. The rules will be
:uniformly apﬁ]ied and uniformly éﬁamed': N

| (ci Aﬁ ﬁﬁmsolwd complaint as to the reasonableness of either
any pew or existing rule, or any complaint involving diserimination in the
- a;:aplicati'nn‘ of new or existing rules which rules directly affect conditions
n_af employﬁent which are the subject of mandatory negotiation shall be

resolved through the grievance procedure.

-

Sectlon 4. Joint Safety Commitiee

The Employer and the' Union will estabusl; a Joint Safet;y Committee
consisting of 3 éersons narned by each party. The Committee shall make
recommendations to the Employer concerning conditions which are
ﬁazardous to 'the_e:ﬁﬁlbyee‘s"heé’.lﬂx. ‘The Committee may review accident
reports and receive and evaluate complaints involving the safety of the
working conditions, The Committee shall meet as required to reasonably
carry out the provisions of this provision. When meetings are held during
the regular working hours there shall be no loss of pay for the employees.

‘When meetings are held after regular working hours there shall be no

compensation due to the employees.

Section 5. Part-time Employees Benefité

Part-time employees, those employed on a regular basis for
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' tweniy (20) or more but less than for’cy (40) hours per week, shall be
| entitled to receive all benefits prov:.ded to all full—-hme employees covered

by this -Agreement,‘» but on.a pro-nated—.basm- except,asuch employees shall

receive the same hospitalization and medical insurance benefits as are
grapted full-time employees.

- "

Section 6. Per-Diem Employees Benefits
Per-diem employees, those employees regularly scheduled to work
",'5 B -

less than twenty (20) houts per work week shall receive no fringe benefits.

The practice of the Employer in this regard is unchanged.

Section 7. Disabled Employees
| The Employer shall make every effort to place employees, who,
through physical or other handicap, become digsabled on their jobs. to

vacasnt posztfons which they are dble to perform.

Séction 8, Membership Packets

The Employer shall provide copies of this Agreement in handbook

form to all employees in the bargaining unit, and to all new employees

!

hired into that Unit, The Employer further agrees to distribute to new

employees included in this Unit membership packets which the Union’

may supply, containing information as to existence and certification of

the Union and its role, provided such material is mutually agreed upon
by the Employer and the Union..

~34-
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Section 9. Umon Privﬂeges

The rollowi.ug privileges ghall be granted the Umon, prov-;ded

. ,Uthey are notabused~ ,'

(a) 'I’elephone messages for Union Officers or Stewards shall he
deli?ered by the Personnel Officer as soon as possible,
..(B) sThe Employer mail delivery" service will be available for
mzul a.ddressed to the Union Officmls.
(c) ’I'he Union shall be ellowed to conduct normal business
. meetings but not organizational meetings. on Hospital property, provided
that space is- available,. and requests a:‘-e made and approved in advance
of th_é proposed 'date_of use, and that liability for damages, care and

maintenance and any costs attendant thereto shall be borne by the Union.

ARTICLE XVII - SETTLEMENT OF DISPUTES

Section 1. Grievance Procedure

(2) The purpose of this procedure is to secure promptly, and at the
lowest possible level, equitable solutions to the problems which may
arige affecting the terms and conditions of .employment.

(b} In the working of this statement of procedures, the term
"aggrieved” shall be taken to include a:l]:'thoée employees covered by
this Agreement.

(¢) Any employee shall have the right to present his grievance

through the steps described in the following paragraphs without restraint,



¢

Merfemnée, coercion, discrimination or reprisal,

| {d) If the Employer does not answer a grievance or an appeal

: .,thereaf within the specified time limits or any mutually agreed to extension,

the gnevant shall proceed to the next step of the procedure.
e} If, in the judgment of the Grievance Comm:.ttee, a grievance
affects a group of employees, the Grievance Committee may process and

institute such a grievance through all steps of this grievance procedure

p;:'ovided that group grievances shall not amend, modify or delete any

provision of this Contract,
'(fl In the event any of the parties claim that a Civil Service rule
or regulaﬁoh has been violated, they shall be permitted to process a

grievance or seek a remedy in accordance with the procedures provided

- by the New J ersey Department of Civil Service,

{g) When an employe_e has processed a grievance through the
p;-oce&um described in Section 2, he may, if his grievance has not been
settled to his satisfaction upon completing Step 3, elect to seek a reredy
in accordance with the procedu;-es provided by the New Jersey Department
of Civ-il Service in lieu of the arbitration process described in Step 4 of
the Grievance Procedure, but he shall be bound by such election.

-(b) Naﬁng herein shall'prevent the employee from processing his
own gri'e.vance, provided the Grievance Committee may be present at any

hearing on the individual's grievance.

[— -
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@ The term immediate -supérﬁ.sor is hereby defined ag the

representanve of the Employer who is directly responsible for super-

' nsing the employee and whc: has been designated by the Employer to deal

LT I P

. with gnev-ances at the Step 1 level.

(j} The term working days as used in this Article shall not include
S_atu.rda'.ys, §unda.ys and holidays recognized by this Agreement.
(k) The time limitations set forth in this Article may be waived

by rontual consent.

Section 2. Procedure

‘A grievance is hereby defined as a dispute between the ﬁarties
or between the Employer and an employee concernping the application or

interpretation of this Agreement, . Grievances shall be settled in the

- follnmng manner:

_t_e__LI_.. An employee who has a grievance shall within ﬁve {3)
working days of the time the grievance occurred notify thg immediate
supervisor of the grievance. Grievances whiéh are not taken within the
five (5) working days shall be conclusively deemed waived. The grievant
and tbe immediate supervisor shall meet and attempt to resolve the
grievance at the ea.rhest mutually convenient time and placa. The
n;eeti-ng shall occux'w'fthi:r flve .f 8) working days of the notification. The
employee has the right to the presence of a Union departmental steward
during the Step 1 attempt to resolve the grievance. A reply to the
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grievance at Step 1 ::r:;s.y be ofal and shali be given within two (2) u.rorking
days of the meeting between the iﬁmediate supervisor, the Union repra-
sentative and the employee. If no reply is g-lven the griev-ance shall be
deemed unresolved a.nd the employee or the Union may proceed tc Step 2
of the griev-ance- procedure. If the employee or Uhion does not proceed
to Step'2 wifhin ten (10} working days of the failure to regolve the

grievance, then further grievance proceedings shall be conclusively

" deemed waived.

‘ =S_tgp_2__ In the event a grievance h;s not been resolved at Step 1,
thep' the employee or the departmental: steward shall prgsent a grievance
in writing to the Employeris department head within ten (10) wbrking days
of the failure to resolve the grievance at.Step 1.‘ Within five (5) working
days a ﬁ:eetin.g will be held at a mutually convenient time and place
i;etweenthe employee and the departmental head. The employee has the
right to be .representéd by the de partmentai steward at such meetings.

A written decision will be made by the department head and given to the
employee and the de pa;‘tmental steward within five (5) working days of the
meeting. In the.event that the grievance was not rescolved or the depart-
ment head does not .reply within the required time, then the employee or
the Union m_a_yl_pro(_:'eed:tu-Ste'g 3‘ag set forth hereinbelow. If the employee
or the Union do not proceed to Step 3 within ten (10) working days of either
the failure to resolve the gfievance or the failure fo department head to
reply then further grievance pmceediﬁgs will be deemed conclusively

waived. _ -38-
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E 3. In the event a grzeva.nce has not been resolved at Step 2
the eﬁployee or the Union shall present a gnemce in writing to the
Employer's Person.nel Officer or h;s des:.gnee: within ten {10} working
days of the failure to resolve the grievance. Wn.thin five (5} working
days a hearing will be held at a mutually convenient time and place
betweg;: theremployee, the departmental steward ﬁd the Personnel
Officer or his designee. The erﬁployee shall also have the right to be
representeci by a member of the Union 'griév;é.nce committee. Both
parties may seek the- a.icl of counsei to assist them in reaching a resolution.
A written.reply shall he given to the employee and the Union within five (5)
working days of the hearing.

Step 4. ARBITRATION

In the event a grievance has not been resolved at Step 3 the Union,
1.mt not the efnﬁlcyee. may within thirty (30) calendar days, submit the
grievance to arbitration by filing a request for arbitration with the New
Jersey Public Employment Relations Commission. Failure to so submit
the grievance shall be deemed a conclusive waiver of the right to arbitra-
tion. An arbitrator shall be selected pursuant ¢to the Rules and Regulations
of the Commission. The arbitrator shall have no power to add to or detract
from or to change the terms of'this Agreemeqt' in any way and the arbitrator
shall be limited to consideratior; only of the terms of the Agreement. The
decision of the arbitrator shall be final and binding upon the parties.

The parties shall cooperate to schedule a prompt hearing., The expenses

of arbifration shall be shared equally by the parties.
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Section 3. Matters Relevant to the Grievance Procedure

{a) The Employer will give written notification to the Union of

.. grievance hearings or meetings beginning with Step 2 for all employees

' in the bargaining unit.

(b} The Upion reserves the right to have non-employee Union
representatives at Step 3 of the gnevance procedure and thereafier,

(b)q ".I‘he Union reserves the right to have non-employee Union
representatives at Step 3 of the grievance procedure and thereafter,

{c} The departmental steward may, upon. obtainiog app:léova.l from,
his immediate supervisor, investigate already-formalized grievances
during working hours without loss of pay, pronded that the time spent
for such investxgaﬁon shall not exceed t-wo (2} hours. Approval for
investigation time shall not bé unreasonably denied but shall be subject
to the needs of the Employer. | . |

A formalized grievance is defined as one which has been initiated
by the filing of a grievance at any step of the grievance procedure.

A grievance committee member who ig investigating an already formalized
grievance at any step shall notify the supervisor in the work a;-ea where
the griei-'ance. allegedly occurred of his intention to investigate a grievance
and shall request the permission of the supervisor to proceed. Approval
of the request ;willlnot be unreasonably denied. RBoth parties recognize
that pa'tient care shall not be disrupted for the purpose of grievance

investigation.
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Section 4. Grievence Committee and Stewards

{(a) The names of the repre sentatwes of the Local Union who have
authority to represent the employees in grieva.nce proceedings shall be
certified in writing to the Employer by the Logal Union. |

(b) The representatives shall, when situations warrant, be free to
bring to the immediate attention of the Employer' s Personnel Officer con~
ditions which may be athreat to the normal operating conditions of the
Hospital,

ARTICLE XIX - LABOR-MANAGEMENT MEETINGS

Labor-Management Meetings, apart from the Grievance Procedure,

. for matters considered important by either the Union or the Employer may

be arrangeﬁ by mutual agreement between the Local President and the
Hoaspital Executive Director or his desig‘eee. Such meetings shall be
attended by such representatives of the parties as each deem useful to the
discussion. Arrangements for the time, date and place of such conferences
shall be mede in advance, including a proposed list of employee attendees,
and with an ageuda of the matters to be taken up at the meeting. These
shall be peesented at the time the- conference ig requested, and matters
taken up a.f the conference shall be limited to those included in the agenda.
The members of the Union attending such conferences shall not lose time
or pay for time =0 spem'; nor for-up to one-half {1/2) hour spent in
meeting together preceding such a conference. If requested by either
party, an answer will be sent in seven (7) working days.
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ARTICLE XX - COMPENSATION FOR HOURS WORKED

_Seétibn 1. Hdurlz Rate of Pay

:+{a) Each job title shall have both a mim.mum and a maximum
hourly rate of pay as set forth in Appendix "A" annexed hereto and made
a part §ereof. No employee shall be paid less than the minimum nor
more tiz,ar;. the maximum hourly rate of pay.

(®) '}'he hourly rate of pay received by an employee shall be
known &8 the regular rate of pay. The regular rate of pay shall be paid
for all h_.o:::;rs worked ex;:ept when a premium rate of pay is expressly
provided for by this Aéreemem.

(e} .It is the intention of the partles that the 1877 minimum a.nd

maximurm hourly rates of pay be increased by 30¢ per ho_t}f effective

January 1, 1978 and 30¢ per hour effective January 1, 1879. The minimum

imurly rate'of pay shall be unchanged :during 1980. The maximum hourly
rate of pay' shall be increased by 35¢ per hour effective Jamuary 1, 1980,
(d) Employees covered by this Agreement who were on the |
Employer's payroll on the day prior to the execution of the Agreement shall
receive an inerease of 30¢ per hour in their regular hourly rate of pay
retroactive to January 1, 1978 for employees hired prior to December 31,
1977 and retroactive to the date of-Hire in 1878 for employees hired
between Jamuary 1, 1978 and the. date of ezlzécution of this Agreément.
(e} Employees on the Empleyer's payroll on December 31, 1978
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)

sﬁdll receive an-inérease of 3§¢ per hour in their regular
haﬁzly rate of §ay effective on January 1, 1979.

J , (f) Employees hired during 1978 or earlzer will receive.
an increase cf 35¢ per hour in their regular ‘hourly rate of pay
effEct;ve January 1, 1%80. Employees‘hired during 1979 will

receive an increase of 35¢ per hour in their regular hourly rate

-

. of pay effective on their anniversary date of hire in the

* calendar year 1980.

Section 2. Shift Difgeregfial"

"  Employees who are in continuous service operations will
receivé in addition to théir regular hourlyérate of pay, the
same shift differential previously paid by the Empioyer as set
fofth in Appendix B.’ There shall be no coﬁpounding of the
regular hourly rate of pay and the shift differential when
qomputing overtime pay.

ection 3. Promotional Increases

As it relates to a promotion, hereindefined as movement
to a classification with advanced skills, the employee will
receive a minimum increase of $260.00 per annum. The Employer

may provide an increase in excess of $260.00.

Section 4. Holidav Differential

~Bmployees who work on holidays recognized in Article VIIX
shall receive in addition to the regular hourly rate of pay an
hourly differential of 50¢ for all hours worked on holidays.

Thexre shall be no compounding.
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Section 4. Manner of Payment

Employees shall be paid by check on alternate Fridays. So far
as practical the check shall include the correct amount payable to the
employee for work performed through the pay period ending the

Satuz;day before the pay date. If the pay date falls on a recognized

‘ holiday" the checks shall be distributed the preceding day. Employees

who are not scheduled to work on a pay day may receive their pay checks
at 8:30 a.m. prdﬁfd&d the appf'oval of thie Emplcoyer!s Payroll office is
obtained. Employees who are on duty will have their pay checks dis-

'Eributegl at 11:00 a.m. or thereafter. Employees who work the evening

or night shift may obtaln their pay checks at 11:00 p.m. on the evening

before the pay day. Except asg stated above, no pay checks shall be

issued in adyance of the pay day, regardless of regular days off, vacations
or other absgences. En;pioyees who resign thein,positiorlzs shall be paid

all compensation due, if any, as soon as practical follcm;ing the effective

date of resignation.

ARTICLE XXI - LONGEVITY SERVICE PAY

Each full-time employee shall receive longevity service pay, as
set forth herein belaw, starting with:the-sixth.{6th) anniversary date of
the commencement of work pro:vided the pelriod of employment has been
continuous and uninterrupted. Longevity service pay shall be a lump-sum
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payment which shall be paid at the occasion of the 'anm’.versary date and

E which sha.ll not be mclnded i.n the regu].ar rate of pay.

N ‘ ' _ . _Amount of. Langevity
Date La_ggevity Service Payment “Service Pay
. Due:
6th through 8th anniversary dates ' $100. 00
Sth through 13th anniversary dates $200, 00
14th through 18th anniversary dates - $400.00

19th anniversary date and thereafter -+ $600, 00,
. Part-time employees who work twenty (20) hours or more per
week shall repeiva a prcporﬁ'o?ate longevity payment in the same ratio
as the mumber of hours per week worked has to forty (40) hours. |
Emplnyegé who work less than twenty (20) hours per week shall not
receive longevity servilcé pﬁy regardless of length of sexrvice or regardless

of whether more than twenty (20) hours per week were worked in prior

years.

ARTICLE XXII - NON-DISCRIMINATION

The Employer and the Union agree to continue their p’ractice éf
not diseriminating against aﬁy employee because of race, color, creed,
national orig'i.n, age, sex, marital status or Liability for sem“c_e-s_i:: the o
the Armed Forces.ofthe. United States, membership in the Union or

non-membership in the Union. °
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... ARTICLE XXIOI - DISCIPLINE & DISCHARGE

'Section 1. Exercise of Rights

-+ {a) The procedures for taking disciplipary action or meésures

"against 'any employees..' covered by,fhis Agreement shall be as set forth

in the following sections.
"(b)_._ Pisciplinary action or measures shall only include Oral
Reprimand, Written Reprimand, Suspension and Discharge.

(eF DisciplinaFy detion Miy be [Hpssed upoh i employee for

. failing fo fulfill his responsibilities as an employee. Where the Employer

seeks the 1m:position of a suspension without pay, or dismissal from
servicé, notice of such discipline shall b'e made in writing and served
upon the employee. Discipline shall only be imposed for just cause.
The conduct for which discipline is being imposed and the penalty pro-
i:osed_shall be specified in the notice. The writing shall be served on
the employee and; shall contain a full description of the specified acts
and conduct, including reference to dates, times and places, when
relevant, The TJ;nion shall be notified in writing of such action within
twenty-four (24) hours.

An employe-e shan‘ not be diécipﬁ.ned for acts which occurred

more than.ninety (90) days prior to the imposition of the charges, or

.' more than ninety (90) days after the Employer learns of a punishables act,

or identified the responsible person. A grievance filed as a result of
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suspex;ision or termination may beé initiated at the third step of the

gri.evance procedure

(d) An employee who believes he is not properly class:.f:.ed or
who is seekmg a reclassiﬁcation-may file a- griemce. However, if
the. grievance is not settled at Step 3, it shall be referred to the Depart-
inent of Civil Service in lieu of the arhitration procedure set forth in

a ~

Step 4.

“ARTICLE XXIV - MANAGEMENT RIGHTS

Subject to the terms of this Agreenient, nothing herein shall
abrogat'e' the management rights o_f the §ﬁperintendent of this Hogpital,
its Board of Managgrs; or the Board of Chosen Freeholders of the
County of Bergen, or prevent them from carrj;ring cut the c;rdina:'y and
customary functions of manzgement or otherwise limit the rights, powers,
duties, authority and reéponsibilities conferred upon them by law, or
by any agency with regulatory powers or with authority to license or
accredit health care agencies or their personnel.

Further, no management prérogative reserved solely to the
discretion of the Employer, by the terms of this Agresment shall be made
the subject of a grievance.

The Union agrees that among the activities, BUT NOT LIMITED

. TO THEM, over which Hospital management retains sole authority are

the following:
-dT-



1.. 'I'he types of health care service to be provided by the

' Employer, and the planmng, du'ectmn and comtrol of all operations.

2. The size and Ioca.tion of the Hospu.tal the numbers of
gpecific u:n.its and changes therein,
. 3, The means of ‘providing health care services consistent

P

with the requirements of law, equality sta.udards of care, the practice of

~ the medical staff, and the welfare of patients. :

4. -IImpiem‘enftﬁtion of any program or technological change,
and introduction of new or i'mﬁroved methods, programs or facilities,
whethe;' or not the same cause an enlargs;ment or a reduction in the
working force or department, function or division.

5. The safety of patients and employees, and the protection.

of property. :
6. The size of the work force and the assignment of or
transfer of employees— to. othér d-epar{;ments or shifts as operations may
require.

7. Determination of charges for services and other relation-

ships between patients and the administration or Board of Managers of

the Hospital.

8. Suspension or elimination, and addition, reorganization,
or expansion of services, with any consequent reduction or other change

in the work force.



9. Selection of qualified employees for hire, scheduling,
pr_dmotion, deﬁnﬁon, laying off, transfer, discipline and discharge
for c':m;se._ - |

| 10. Mainten.ance of facilities or services, including per-
formance standards, required by" licensure, acecreditation or t-he
) Employt;r's._ gtandards of patient care. |

11, The appointment and E.ondgct of such technical, opera-~
ﬁonﬁl or 'ﬁ.rﬁfessﬁlmalj advisory. personnel and committees as are
required for the information of the Board of Mana_gers and i{ts administra-
tion, or to meet the requirements .of licensure, accreditation or other
oblgations. '

12, The designation of supervisory employees as agents
of Hospital management and the delegation of authority to them,

13. The right. to éromu_lgate and enforce reasonable rules
and regulations. Itis agreed that when the employer, in the exercise of
any managerial right, makes new rules or modifies existing rules
governing working conditions, such action is negotiable and sﬁbject to

the grievance procedure,

ARTICLE XXV - NO STRIKE, NO LOCKOUT

During the term of this Agreement or any automatic renewal and
notwithstanding any change in the statutes of the State of New Jersey and
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case law of the courts of the State of New J ersey as it existed on the

- d#te of this Agreement, the Union and the employees shall not engage in

any st:-ike, sympathy strike or sympathy job action, slowdown, work
stbppage or ;i'r;zﬂar type of concerted action. The Iso];e method for
resolving any dispute‘s' of disagreements arising out of this Agreement
shall t:;e ';che‘ grievance and arbitration procedure.

In the event of an unauthorized strike, sympathy strike, sympathy

‘ job acticn, slowdown, work stoppage or similar type of concerted action

by the emnployees, then the Union will make its best efforts to persuade
the employees to return to work.
The employer agrees that it will not lock out the employees dunng

the term of this Agreement or 2 renewal thereof.

ARTICLE XXVI - TERM OF AGREEMENT & RENEWAL

The term of this Agreement shall be from 12:01 a.m., Jamuary 1,

e T T A

1978 until 11:59 p.m., December 31, 1980. It shall be effective upon

 —

by T

the signing by both parties and have retroactive effect to January 1, 1578.
m Agreement shall automatically be renewed for a period of |

one (1) additional year and from year io year thereafter until such time

as at least one hundred twenty (.1.._2..0): days grior to the expiration date either

party gives written noﬁce to-the other party of ifs intention to termiﬁate,

modify or change this Agreement through collective bargaining.
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During any period of collective bargaining subsequent to the
termination of this Agreement the provisions of this Agreement shall

remain in effect until a new-agreementé-ig-reacheds

ARTICLE XXV - CONSTRUCTION & INTERPRETATION

-

n‘ »~ ’ i K
Whenever required for a clear and logical interpretation of this

Agreemént the singular form of words shzall be consirued to include the

_plural and the plural shall include the singular and the masculine form

of wordé shall be construed to include feminine forms of words and
feminine forms of words shall include the masculine form.

Nothing contained in this Agreement shall be construed to limit
the right of the Employer to communicate with its employees or with
the Union's right to communicate with its members except that such

communication shall not interfere with patient care.

ARTICLE XXV - SAVINGS PROVISION

In the event any article or section of this Agreement is determined
by a court of competent jurisdiction th> be illegal, unenforceable or mull
and vold then such decision shall apply only to the specific article or
section so determined by the court. Upon such event the parties ghall
meet promptly to renegotiate the article or section determined to be
Negal, unenforceable, or null and void.
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ARTICLE XXIX - TOTAL AGREEMENT

Th.is Agreement cdnstitﬁtés the gole and entire Agreemenﬁ
between the parhes with respect to all terms a.nd conditions of employ-

ment It may not be amended mod;ﬁed wa:.ved extended or otherwise

revised except by agreement in writing executed by the parties. Both -

parties- acknowledge that during the negotiations prior to the execution of
this A gz;éement they had full opportunity to neé‘otiate all issues and make
prciﬁ'dsals- co‘hEerﬁing the same. There-is no obligation on either party
during the term cf this Agreement to ba;:'gain collectively with respect

to any issue whether or not included in this Agreement.
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- INWITNESS WIE\EREOF-, the parties hereto have seti their hands
' {

to be signed by thieir duly

and their seals or caused this-Agreément
C i

first get
!

Eautho;'iz'ed officers or reprgseutgtives on the day and year

= ————
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IN WITNESS WHEeEOF; the parties hereto have set their hands
; .
and t.hezr seals or caused thzs Agreement to be szgned by thez.r duly

a.uthonzed ofﬁeers or representatives on the da.y and year first set

4

| forth above. '

r
T e

| ATTEST: _ COUNTY OF BERGEN

-~

%ﬂr//

LORETTA WEINBERG e
Clerk to the Board of | Freeholder Director 925
Chosen Freeholders Bergen County Board of

- ‘ SR ' Chosen Freeholders !

-

ATTEST: - NEW J'ERSEY COUNC‘I_"L. 52

: and LOCAL
AMERICAN FEDERATION OF
STATE, COUNTY AND
MUNICIPAL EMPLOYEES

Z. A
Gt tre £ s

by ?vcem GRIEST /.

. g—

RS

i
oo

7 4it2r }’ﬁffﬂc-

b.}“»BJ-Ar'IRl(_.E. MQORGAN
" President’ {(Interim):
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APPENDIX 3

TITLE .~ . ' 771978 hrly. rate . 1979 hrlv, rate 1980 hrly. rz
' - of pay of pay of pavy
min, max. min. max,  min, = max.
Principal Medical 3.20 5.6602 3.50 5.9602 3.50 6,310:
BRecords Clark S ' o
Senior Medical 3,075 5.5195  3.37% ° 5,815 3.375 6.169%
Records Clerk . ‘
Administrative 4.40 - 7.8550  _4.70 - 8.155 4.70 8.505
Secretary {(Hospital) ' : ' ' "
Bookkeeping Machine 3.20 5.6602 3.50 5.9602 3.50 6.310:
Operator . : - ‘ , ,
Clerk Bookkeepsar 3.075 5.5195 3.375 §.8195 3,375 6§.,169:
(Typing) . i '
Senior Account Clerk 3,475 6.2215% 3.775 6.5215 3.775 6.871:
| Account Clark , 3.075 5.8195 3,375 5,81%5 3.375 6,158:
. Clerk Typist (PayrocllB.325 5.8012 3,625 6.1012 3,625 6,451
| Principal Clerk 4.225  7:25 4,425 7.55 4.425 . 7.90
(Typing) - ~ '
Senior Clerk . 3.20 5.6602 3,50 $.9602 3,50 6,310
Clerk 3,00 5.2090 3.30 5.5090 3.30 5.85%(C
Senior Medical 4,00 7.0523 4.30 7.3623 4.30 -7.712:
Stencgrapher
Medical Stenographer 3.475 86,2215 3.775 6.5215 3.775 6.871!
Senior Clerk Transeriber 3.475 6.2215 3.775 6.5215 3.775 6.871:
Clerk Transcriber 3.20 5.6636 3.50 5.9536 3.50 6.313¢
Principal Clerk 4,125 7.25 ° 4,425 = 71.55 4.425 7.%0
Stenographer .
Senior Clerk 3.725 6.5032 4.025 6.8032 4.025 - 7.153:
Stenographer
Clerk Stenographer 3.325 5.80120 3.625 6.1012 3.625 6.451
Saniox» Clerk Typist 3.475 6,2215 3.775 6,521s 3,778 5.871
Clerk Typist " 3,075 5.5195 3.375 5,8195 3,375 ° 86,1589
Senior Key Punch 3.475 6.2215 3.775 6,5215 3.775 6.871
Machine Operator
22.% Senior Instituticnal 3.47S §.2215 3,775 | 6.5213 3,775 &.871
Investigator - - _
23.§ Health Insuraace Benefits
Clerk ' ' 3.875 6.673 4.175 6.973 4.175% 7.3%2:
24.f sanior Cashier (Typing) 3.875 6.873 4.175 6.973 4,175  7.32;
525-” Cashier{Typing) 3.475 6.2215 3.775 6.5215 3.775 6.87:
26.f Receptionist {Typing) 3.075 5.5195 3,375 5.8195 3,375 6.1
274 Senior Telephone 3.60 6,3627 3.90 6.6627 3,90 7.01
Operator ) _
-~ +f Telephone Operator  3.20 5.6602 3,50 5.9602 3.50 6.31
“=J.4 Mail Clerk 3.20 5.9085 3.50 6,1085 3.50 6.45
30.1 Mail Clerk (Typing) 3.20 5.6602 3,50 5,9602 3.50 6.31
3L Ward clerk 3.50 5.3599 3.30 - 5,6599 3.30  5,0¢
32.I" Medical Records Clexky gq 5.3782 3,30 5.6782 3.30  6.0:
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36
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APPENDIX A - CONTINUED

1979 Hrly, rate

(Typing)

TITLE 1978 Hrly. rate
. of pay
min, max.

P:incipa}: Account 4,125 7.25

Clerk (Typing)

Hospital Credit '

Investigator 3.20 5,.8035

Medical Librarian 3,325 5.8312
" Hosgpital Credit -3.20 5.6602

Interviewer

Senior Admitting 3.80 6,4193

Clerk (Typing) _

Adunitting Clerk 3.325 5.9851

-55.-.

1980 Hrly, pate '

%

1
4

of pay . of vay :
min. max, min, maxX.

i

. 4,425 7.55  4.425 7.90 :

3.50 6.1085 3.50 6.458%

3.625 6.1312 3.625 6.4317

3.50 5,9602 3.50 6.310z

|

3.90 6.7193 3.90 7.0693

3.625 5.2851 3.625 6.6351
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APPENDIX B

{ TITLE

Clerk ' St
Clexk/Typist e
Clerk Transcriber :

Key Punch Machine Operator
Receptionist/Typist ,
Telephone Operator -
Mail Clark ‘
Ward Clerk

Admitting Clerk/Typist

Sr, Bdmitting Clerk/Typist
‘Cashier/Typist

"y

SHIFT DIFFERENTIAL (¢ PER HOUE

35
35
35
35
35
35-
35
35
. 41
47
47
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N . BOARD OF CHOSEN FREEHOLDERS
Y NCT ‘
| smmza . Have|sar|vesmis | assmrT LW/MR/az -
! MAHALICK w1 :
‘ GERECKE o =
L T | RESQLUTION
- STEIRACKER 1w . .
" CALRRPESE .
: gam:z: = Offered by %:! .
: MAZUR [ Yd - .
LREID T L Seconded by _Pd 1o mene foitn
PO COMNOR,DIR, § w’ B . ‘
! TOTALS | &f | = | e | —— Date___Mavch ] 1978

———— ——
el ——

RESOLVED, that the birectnr and Clerk of the Board are hereby authorized to execute
Labor Agreemeﬁt between the County of Bergen {operating the Bergen Pines County

- Hospital) and Council 52, A.F.S.C.M.E. (Clerical Unit) and Local fof the Years 1978,
1979, and 1920.. | .



