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LUATE THIS AGREEMENT, made this 12th day of May , 1975

by and between:

THE BOARD OF EDUCATICN OF THE TOWNSHIP OF MONTVILLE,
COUNTY OF MORRIS _AND STATE OF NEW JERSEY,. a.public
corporation of the State of New Jersey, with its
principal office located at 112 Main Road, Montville,
New Jersey

hereinafter called the 'Board",

and

THE MONTV.iLLE TOWNSHIP MAINTENANCE ASSOCLATLON,
_a public employee association of the State of
New Jersey,

hereinafter called the "MTMA",

WITNESSETH:
WHEREAS, the Board and the MTMA have negotiated for the past
in an effort to reach agreement as to the terms of employ-
ment for the members of MTMA within the school system for the school year
of 1975-1976;

NOW, THEREFORE, it is agreed by and between the parties hereto-

as follows:

1} The Board recognizes the MTMA as the majority representative
as defined by Chapter 303 of the Laws of 1968 for members of MTMA employed
by the Board. Attached hereto as Schedule A is a certified list of those

employees who are presently members of the MTMA.

2) Subject to the recommendation of the Superintendent of Schools
and approval by the Board, the individual contract of each employee of

the MTMA employed by the Board during the 1975-1976 school year shall
provide for compensation in accordance with the salary guides entitled
‘Maihtenaﬁce First Guide'" and '"Maintenance-Mechanical Second Guide"

attached hereto as Schedule B.

3) The Grievance Procedure, negotiated by and between the
barties hereto, and attached heretc as Schedule C, is incorporated herein
by reference, and shall constitute the procedure to be followed in connection

vith the settlement of grievances as defined therein. LIDRE




4. lIndividual employees represented by the MTMA and employed
by the Board shall execute with the Board individual employment contracts,
the form of which shall be in accordance with the form of ''Specimen

Contract'* attached hereto as Schedule D.

5. Members of MTMA employed by the Board will render services
and conduct themselves in accordance with personnel policies adopted

or as modified by the Board now or in the future.

6. Members of MTMA employed by the Board will receive vacations
on the following basis: after one year's service - one weekﬁ after
two years' service - two weeks; after seven years' service - three weeks;

after sixteen years' service - four weeks.

7. Members ot MTMA shall receive a total of twelve (12) sick

days per year for time lost because of personal illness.

8. Members ot MTMA shall receive the following holidays with
pay: New Year's bay, Washington's Birthday, Good Friday, Memorial Day,
gth of July (!ndependence Day), Labor Day, Columbus' Day,{}ff ﬁ((i
Thanksgiving Day and day after, Christmas Day, Veteran's Day and after-

noon-eve of Christmas and New Year's Day.

9. Members of MTMA employed by the Board will receive ''overtime'l
on the following basis: time and one-half after the normal eight-hour
work day, provided said employee will have worked forty (40) hours during
the work week (Monday through Saturday); double time for work on Sundays
and the days listed in pa}agraph 8 as holidays. There shall be no

differential in pay for working the night shift.

10. Each member ot the MTMA shall be entitled to one physical

examination a year by the school physician at the expense ot the Board.

11. Each member ot the MTMA shall be entitled to two personal
days, provided that 48 hours' notice is given, and two additional personal
days, if requested prior to the aforementioned personal days and approval

is granted by the department.




12. Members of MTMA employed by the Board will receive
service increments on the following basis: after 15 years - $150.00;

after 20 years - $325.00; after 25 years - $500.00.

13. The Board will supply members of MTMA employed by the
Board with three uniforms, or the equivalent of the type being supplied,

per year.

14. The Board will provide hospitalization insurance and
related benefits for members of MTMA employed by it similar to that
coverage provided by Blue Cross-Blue Shield family plan with Rider J
and with‘Major Medical. The Board reserves the right to select the

insurance company to provide the coverage.

15. It shall be the determination of the Supervisor of
Plant Facilities as to which employee is to be placed on the ""Maintenance'

or the '""Maintenance/Mechanic'' guides.
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NAME

James Huyler
Andrew Korkes
John Lauritsen
Alban Reinhardt

John Kobilarcik

John Calton
@ John Calton

Robert Calvetti
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SCHEDULE A

MAINTENANCE

1975-1976

SALARY

9,430.00
9,755.00
9,430.00
9,430.00

L7, R 7 B 7 R V. S 4

9,755.00

MAINTENANCE/MECHANIC

1975-1976
. $ 10,430.00

$ 2,000.00

R d

10,430.00
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SCHEDULE B
SALARY GUIDE
1975-1976
MAINTENANCE _ MAINTENANCE/MECHANIC
FIRST GUIDE SECOND GUIDE
$ 8,455.00 $ 10,105.00
8,780.00 o 10,430.00 -
9,105.00 - 10,755.00
9,430.00 ~11,080.00
>9,755.00 | 11,405.00
io,oBo.oo ‘ 11,730.00

SERVICE INCREMENTS

$150.00 after 15 years of service.
$325.00 after 20 years of service.
$500.00 after 25 years of service.
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ST UTRUSRDURE POR HANDLIRG GRAEVANCES

SR ~ SCHEDULE €

. 1. Definitions

a. A grievance is & claim based upon an event or con-
di¢tion which affects the conditions or circum-
atonces under which & tescher works, alledgedly caused
vy misinterpretation or ineguitable application of

SR eatadblished policy.

PROVIDED: No claim or csuse of which there is ancther
procedure, settlement, or adjudication established

by law or rule or regulation having the force of

lav shall constitute & grievance.

L. The term "teacher" may include a group of teachers who
are aimilarly affected by a grievance.

An "aggrieved psrty" is the rersca or persféns.nekingz
tho c¢laivtspd auy ‘person vho_ mizcht be reguired to
taka action or against whom action might' be taken

in order to resolve the problem.
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I ‘ o SECTION III - Page 3

2. DPurpose

i

*he primary purpcse of the procedure herebyset forth
{s to secure, at the lowvest level possible, equitable
‘gaolutions to the problems of the parties. Except as
ia necessary Yor the purpose of implementing this
procedure, both parties agree that these proceedings
ahall Ye kept as informal and confidential as may be
appropriste at any level of such procedure. Nothing
contajned herein shall be construed as limiting the
right of any teacher having a grievance to discuss the
natter {nformally with any appropriate member of the
adginistration. ’
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The Board of Education and the teaching staff recognize
that the best interests of public educatiorn will be
aerved by estadlishing grievance procedures for pro-
fegsional staff personnel (an individual or & group)
to’provide an orderly method for them to seek mutuslly
gatinfactory agreement on problems before them, and

to appeal through designated channels in the event of
an impasse,

Under this procedure, the individnal member or members
of the professional staff has:

~ n. The right to appeal the application of policies

: ’ and administration decisions affecting him (or them)
with freedonm from restraint, interference,

coercion, discrimination, or reprisal and

b, The right to preaeht his(or their) appeal, or desig-
nate a representative to appear for him ( or them)
at any step in the appeal.

Procedure:

a. Provide for discussion of any grievance with the
inmediate adminiatratation superior (department head,

S , supervisor, principsal, etc.) in an attempt to

At - resolve the matter at that level. SRRt

b, Provide, if the grievance remains unresolved, that
~the individual or group may set forth the complaint
in writing and complainant shall receive a written
decision from his Immediate superior within three
calendar days or submission of complaint.

¢. Provide, if the grievance remains . unresolved, that
the individual or group may set forth the grounds
T , for the complaint in writing to the Superintendent.
: The conplainant shall receive a resolution or a de-
AR ¢ cipion in writing with reasons within five cal-
: endar days of the submission. '
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Provide, if the grievance remains unresolved, that the
ind{vidual or group may set for+<h in writing the grounde
for the conp aint to the Roard of Education. The Board
of Education shall request and hold = reeting to hear
the gricevance ard render s written decision with reasons
vithin tventy cdays of receipt of complaint.

Provide, if the grievance remains unresolved, that th-
individual or froup may appeal within the next five
¢alendar days for a& Board of Mediation consisting of three
members: one member to be selected by the teacher or

- @roup involved; one by the Board; and the third member

Belected dy mutual agreemant of the first two. The third
member shall bde chairman. The Board of Mediation nmust
organlize within seven calendar days from the date of appeal
A hearing must be held and a decision of the Medistion
Roard m .t be rendered to the Board of Education and the

. {ndividual or group with ten calendar days after close

¢r B?id of hearing.

Providae, if the grievance remains unresolved, that the
individual or group, may request binding arbitration.

Any recognized srbitrator may be used. The arbitrat ™~
will be selected by mutual consent of both parties within
ten calendar dsys of the request. ~

8:4d arbitrator shall render his decision %o the Board
of Education and the individual or group with in ten
calexdar deys of the hearing. The decision of the —
arditrator is to be final and consistant vith the rules
and regulations of the Board of Education, local, state,
or national laws, or local, state, or national rules

and regulations having the effect of law. The cost of
srbitration will be shared equally by the parties in-

- volved, , .

:

The Modiation Board and the Arbitrator shall have juris-
*totion and authority only to interpret, determine con-
pliance with or apply provisions of the Board Policy and
at no time, have jurisdiction'or authority to add to,

dotract from or alter in any way said poliey.

It arbitration is not requested and mediation does“not
resolve the grievance to t> satisfaction of both parties
involved, the individual, or group, reserves the right

to appeal to the New Jersey State Commissioner of Ed-
ucation. '

Time limits stated above nay be shortened or lengthened
only upon nutual consent of the parties. ;

At no point can this procedure be breached during the
'68 - '69 school year unless mutually agreed to by both

EXHIBIT IX
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Jﬁmm-&%» : SCHEDULE D =~ “SPECIMEN CONTRACT"
. ' EMPLOYMENT CONTRACY
Tt A agteed between the Board of Education of . !

e the County of et e e party of the first part, and party
of the recand part, that smd Board of Education has employed and does hereby engage and employ the
gand prety of the second part to . inthe public schools, under the control of said
Boan] of Fducation, trom the . Loday of i .19 Jtothe .
day of i W . at the salary of & to be paid-in
v ovqual e installments:

e e @t the said party of the second part shall begin service on the _ —
day of o0 e cen s 190 that the said party of the second part holds an appropriate

o certificate issued in New Jersey now in full force and effect, or will procure
puch certificate before thye date said person shall begin service and that the date when said certificate will
hal

expire ta the e davol

B L 19 . and that said person. before entering upon

the dities ot sueh position, wall exhibit the eertificate to th& County Superintendent of Schools and to the
Buperintendent of the district in which such school is situate, or to the Secretary in districts where there is
oy Ruperintemdent.

The said party of the zecond part Y\N\\b)‘ accepts the employment aforesaid and agrees to faithfully do
and perform duties under the employment aforesaid, and to observe and enforce the rules prescribed for
the government of the xehoal by the Board of Fducation.

| 1t fa Werteby agreed by the partics hereto that this contract may at any time be terminated by either
party giving to the other . days’ notice in writing of intention to terminate the same, but that

1a the abaenee of any provision herein for a definite number of days’ notice, the contract shall run for the
full term named above,

€
Dated this . . dav of e e .19 , Board of Education of
the. e of . in the
Town or iy : {Name of [nistrict)
Loudly ol - L el s
’ tilonnty)
\ President
Employce
Atteat [ — Secretary
¢ fnsert moenthiy or gewi-monthiy,
Notew This ix n specinen contenet that should be modified in accordance with the terms of employment.

NS, TN AT . L, " The salary o o . which shall be payable in cqual semimonthly or monthly install-
e, e the hoard shall determine, not later than five dx\ys' after the first and fifteenth day of each month
I cnee of semimonthly installments and not later than five days after the close of the month in the case of
somthly inatallimonts white the school is in session, o month bLeing construed, unless otherwise specified in
e vamtened . 1o e 20 seboo! days or four woeks of five School days eachy .. .0




