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THIB AGRERYEYGT nade and ontercd into as of the 12th &y
of Lecenber, 19069, baiween the HATAWAN TOWKSHIP ROAD DEP/IIVELT,
NATAWANy NEW JENBEY, horelnafter referred to as the "EMPLOYIR® and
LOCAL #11, affiliated with the INTERHATIONAL BROTHEIIICCD OF TE.OI0TERS,
CHUAUFFEWS, WAREHQUSEMEN AlD HELPERS OF AMERICA, a labor organ=
lzation, bhereinafter referred to ag the "UNIONY,

WIS HESS LTI

WIIEREAS, the Unlon has presonted proof that it represecats
tie llatavan Township Nosd Department onployees, exeluding Supor-
vigory, Office and Clerical employees; and

WHEREAB, tho Matawan Township Road Departnent by virtue

horeof, lins recognized the sald nion as the sole and exelusive
bargaining agenﬁ for all the Matawan Township Hoad Depoabiment e
rloyees, excluding Supervisory, Office and Clerical employess of
tatawan Township, lew Jersey.

NOW THEREFORE, 1t is wutually agrescd between the pariics
horato, that thae followlng agreoment shall become effecitiva
Januery 1, 1970,

ABRICLE 1 = RECOGHTLION

Saction 1. The Matawan Tewnshlp Road Pepurinent horely

rocognizes the Union ag the sole and exclusive dbargeining agont rca

#11 omployves now enployaed or to bo omployed by the lMatowan Yownsi ip

fead Department, excluding Supervisory, Offlce and Clerical conploroes '

of lMNatawan Township, iow Joersey, in all those matters opecillcally
e e T T e L

providod for hereoln pertaining to wages, hours and econditlons ol

—

gnploynient.
fgetlon 2. Tha bargainlng unit shall consist of all

Matawan Towashilp Road Depoartuent enployees, excluding Supervisory

1.



Offlice and Clerlcal employees of Matawan Township, lew Jorsay,
Beetion A Whorever used herein the term “enmployees" shall
mean and ba eonatrued only as raferring to the Matawan Townehip

Lioad Department employees covered by this agreement.

Poation s The Dapartrient agreas to give effect to the
following form of Uhicn SBeocuxltys

6. All present Tullwtime euployess who gre nembers of
the Union on the effective date of this agreement shall remsin
rmembers of the Union in good standing. All presant full time em-
ployees wvho are not nonbers of the Union shall pay to the Union
a gervice fee as set forth bLelow.

b, It is agreod that at the time of hiring the Departe
ment will inform neowly hired employees, who fall within the bare
gaining unit, that they may joiln the Unlon thirty (31) celendar
days thereafter.

' o+ Whenever an employes, who either falls within the
bargaining wnit or is regulariy assipgned to and perforas the sove
duties as enployees within the barguining unit falls to lLecone a
nowber as provided, he shall pay to the Unlon a monthly servico
fea egual in amount Lo the monihly unlon membershlp dues ag ro-
“muneration for the varilous services provided by tho Unlon.

ds If written authorization is not coade by an employese,
he Unlon aprees that it ghall have the sole rosponsibility for
tha collection of the porvice feag, and that the payment of union
dues, inltlation fees and service foes shall not be a conditlon

of employment.
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ARTICLE 3 - CHECK-OFF

Sactlo + The Department hereby agress to deduct from
the wages of employees by means of check off, the dues unlformly
required by the labor organlzation pursuant to the provisions of
N.J.S, 52:14-15.,9e, Tho Department, after receipt of written
anthorization from each individual employee, agrees to deduct fron
the salarles of sald employses thelr monthly dues and inltiation
fees, bBuch deductions shall be made from the first salary pald to
each employee during the month.

Bection 2. In maklng the deductlons and transmittals as
above specified, the Department shall rely upon the most recent
comnunlcation from the Uhion as to the rate of nmonthly dues and the
proper amount of inltiation fee. The total amount deducted shall
be pald to the Local Unlon within fifteen (15) days (calendar) aftey
guch deduction 1s made,.

Section 3. The Department agrees to Forward the full
name and address (or application obtained from the Shop Stewurd)
for all new employees who become eligible for membership and for
vhom initiation fee is deducted, The Board further agrees to notify
the Union when unit employeess are discharged, granted leaves of
absence, absent due to illness or injury, on vacation or leave
the employment of the Department for any reason whatsoever, when
submitting the dues deduction list to the Unlon office each month,

ARTICLE 4 -~ PROBATIONARY PERIOD
Saction 1. The probatlonary pericd shall conform to

-



the N.J.S.A, 11:22~6,

Section 2. During the aforementioned probationary
period the Employer may discharge such enployee for any reasoﬁ
vhatsoever. An employee dlscharged during such probationary
perliod shall not have recourse to the grievance procedure as
get forth in thig Agreement, The Baployer shall have no responsi-
bility for the reemployuent of newly engaged probationary
employces 1f they are dismissed during the probationary period.
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MTICEYE & « JIOULG OF WOt AD OVERTTHE
- Engtdon l. The normal weork week shall be from Monday
to Friday, both inolugive, and shall be comprised of five (5)
days of elpht (&) hours oach.

Sagtion 2. Aoy work performed beoyond eight (85) hours in
any ene day of the normal work week shall be consldered overtine
and compensated for at one and one halfl (1-1/2)'t1mea the resulor
hourly rate of pay.

saction 3. Haployess chall be pald at the rato of Lime
pnd ono half (l-1/2) for work performed for the flvst elght ()
hours on Suturday and double time (2 X) for sll howrs in excens
of oight (5) hours.

Enotlieon b, Baployesa sghall be pald at the reto of
aouble {2 X) tine for work porformod on Sunday.

Doctiog . Enployees called to work pricy to the olnrt
o thelr aormal shift, shall be paid the overtime rate for any
gueh time vorked, provided that the enployee completoes his rosnlewe
eleit (8) hours for that doy.

Soetion 6. The inployer snall notlfy the cuployors of
ey Onturday or Sunday work not 1atar thon the end of tho thilt oa
hesday of thab wook, oxcept for eavvgoncies, snow panoval ;Jd
Tea control.

Snotlen s In the evont an employee ropovts for ywrk
v thout haviag boun previously notifled that there 1z uo work, tho
eviployoa sholl be guaranteed fouwr () hovrs pay at his roouluv
rake of payrs _
| Gootion B Overticoe slell be distributed as oyuolly or

i T

veneticnl anong the employees within the deporiment quallfilod wnd

.



capable of perforualng the work available. Overtime work offerad
but rofuscd by an emnployee shall be counted as overtlnme woried
for the purpose of determining the equitable distribution of
overtime.

Cogtion 9. The working ohifts shall be as follows:

7300 AJH. to 3:30 PuM. « Daylipht Tine,

8100 A, to %:30 P,H. = Stundard Tine

Eoction Q2. In the event an employee 1s called bach
o worl after the conclusion of his noerual work shift, the ene
ployoes will be entitled to a minimuws of four (%) howrs pay ot
the overdtlime rate that Is applicablo.

AATTICLE 6 = SRNTCRTTY

Section . The Haployer shall establish and malniain a

senjority list of cuployees' names and date of enployment Iron the
date of last hire on 4 systeme-wide basie, with the employce with
tho longost lengta of centinuous and unintérruptad systen-wlde
sepvice te be pluced at the top of gaid Senlority list. The nuw
of #ll enployoes with shortor lengih of continucus service sghull
follow the name of such seinlor enployes, in order, unill the pare
ef tho euployee with the shortest length of serviee appeoss ab
the oot of the list. The senlority of ocach employeo cliwll date
{frun the employee's date of last hiring with the Dmpluyoer.

Lmelblon 2. Bew gnployees rétained beoyond the probni’orne
oy pordod ehall be considered permvmient euployees and thelr lew h
of oervice with the Dnployer shsll bepin wilth the orlginal dote
of thelr onploynent and thelr nemes placed on the "Gorndovlly
L1gt".  Buch mmnicritf list phinll be opt up to date wlth ~IA1Lt10
mid subiyactions ag requliired,

footion 3+ The above shall gonform to Civil fervice

T
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procedures,

Eeotlon 1+ The Eaployer aprees that it will not engaro
any new enployeen unless all of the empleoyees presently wnployed
are working ihe scheduled hours noted in this agrecment.

Seation 8¢ In the reductlion or restoration of the worl
ing foree, the rule to be folleved shall be the length of service
with the nployer. The enployee with the least senloviiy shall
ba latd off fivst and In prehiring, the sane principle shall aoply,
numoly, the last eunployee lald off shall be the Iirst Lo be rebirad.

Section s The Shop ftewnrd and the employess invoivoe!
in such lay-off ghall receive soventy-two (72) hours notlce pricy
to any loay-off{,

Eoctlon e The above shall conform to Civil Scrvice
Frocodures.

| ANVTTOLE £ = JO0 VACATT S ST JORG CREATLD (0 30000 5

Loutlcn 1 Job vacancles, now Jobs cronted or prosolic s

shnll conform Lo Clvil Earvico proceluves.

JBRICLE 4w HOLRDISCHIIIALT N

Sactiaoq i. It 18 apreod that the partles hevebo il
continue thelyr practlice of not discrininating agalngd sny cunloyoo
hetange of yace, enlor,lcr@@d, roallgion, natlonality oY sox. o
cuployee ehall ba dlseriminated against or interfered with bovavia
of Unlen activibles.

_.L__u.NIl. fh 40 we m(-gI TD Y(‘

Brotien 1. The Faployer agroes to pguerantee to all of
the oaployees withln the bargolning unlt the fellowlng helidays

with full pay for eight (8) hours at the employee's regulnn

E\u



stralght time rate of pay, though no work ls performed on such

dayst

1/2 doy before Now Year's Day Colunbus Day

low Yeor's Doy Goneral Election Day
Lincoln's Birthday Veteron's Day

Veshingion's Birthday Thanksgiving Day

(ivod Yriday friday after Thankspgiving Day
Hemerinl Doy 1/2 day before Chriatmes Day
Independence Day Curistnas Day

Lobor Day
If Martin Luther King's Birthday is declared a legal holiday, it
shall be granted as an additicnal paid holiday.

Section 2. Puployees who work on any of the above
helidays shall be paid for such work at two and one half (2-1/2)
times the employee's repgulsar rate, which shall inelude the hollday
Py e

Sectlon 3. If a holiday falls on 2 Baturday or Sunday,
1t may be coelebrated and compeonsated accordingly on the day pro-
ceding or the day following such holiday at the disceretion of tho
Township Manmper.

Sgetion . I a holiday falls within the vacntion perioed
of nn enployes the employee shall receive pay for same or an
additional day of vacation,

JRTICLE 20 = VACATIOWS

Egstion 1. The Employer agrees to grant to oll employres

&l
N
4

within the bargaining wunit vacations in sccordance with the followe

13

ing schedules
g. LDuployees with less than one year of sarvice shall
rocelve one (1) paid vaecation day for each month of
servics, provided the probationary period has boon
eomploted. There wlll be no vacation acerued for uny

employée dismissed during the probationary period.
7o



b. Employees with one year or more of service shall
receive itwelve (12) days paid vacation for each
year, plus one (1) day per year alter the first
year to a maximum of fifteen (15) days.

¢. Employees with fifteen (15) years or more of service
shall receive twenty (20) days paid vacation each
year.

Section 2. The Employer agrees that in the event an
employee voluntarily leaves the employ of the Employer before th
vacation perlod, he shall be compensated for any accrued vacation
time that'may be due to him in accordance with the above schedule,

Section 3. The vacation schedule shall be drafted by
the Employer on or béfore April lst of each year and posted on the
Bulletin Doard., In preparing the vacation schedule the Euployer .
sﬁall endeavor to assign vacatlions on the basis of system-wide
séniority of its employees. It is specifically agreed, however,
that the assignment of all vacations shall be determined by the
Employer with due regard to its efficient operation.

| Section 4. Vacations shall be taken during the regulsr
. vacation period between April 1lst and December 31st inclusive.
"Fmployees may request that their vacation may be taken at a period
other than the tipe set forth herein and the Employer will give

falr conslderation to such request.

L3



Section 5. Vacation time may not be accunulated for
n period past the vacation year without the consent of the
Township Manager, and in no case accumulated for more than two

(2) years.



ARTICLE 12 - LEAVE QF ABSENCE

Section 1. Upon making timely application, employees may
apply to the Employer for a Leave of Absence without pay for a
period not exceeding ninety (90} days without loss of seniority
rights. The reason for such request shall be made known to the
Employer, and the Employer will give reasonable consideration
to such application. A Leave of Absence in order to he valid
must be obtained 1n writing.

ARTICLE 13 « PAID SICK LEAVE

Section 1. Fifteen (15) days paid sick leave each year
shall be granted to all enployees and the same shall be cumulatlive
from year to year and shall be applied as per present praclice.

Section 2. Employees shall be entitled to one (1) paid
day of absence for sickness in the immediate family, not to be
accumulated from year to year.

Seetlon 3. Any unused sick days shall he forfeiled by the
employee upon termination of his employment, regardless qf reasson.

ARTICLE 14 - BIRTAVEMENT PAY

Section 1. Employees shall be granted up to five (4} dnys
of f with pay at the employee's straight time rate when deatlh ocomvs in
Lhe employee's immediate family. Immediate Family shail be delined as
_fnlher, mother, hushand, wife, son, daughter, brother, sister, lmther-
in-law, mother-in-law, or other relative living under the samc roof,

Section 2, PBmployees shall be granted one (1) day off wifh
pay, per year, to attend the funeral of any other relative.

JRTICLE 15 - JURY DULY o

Seetion 1. An employee who is called for Jury Dubly shall be
pald the difference between the daily fee allowed by the Courl and

ofght (8) hours straight time pay for scheduled working time locl.

. 9,



Sgetlon . The sonioriiy rights of all employeses who
ounlist or whe are drafted pursusnt to an apﬁrapriatm lew now In
force, or to Lo enacted, shall be maintalned duving such porind
of nilitnyy service. Jach such employee shall hove the right to
rolnstateniant to his formor poaitieon or to a position of cqunl
gtalus, at the selary rate previously recelved by hilm ot tho tise

£ his induction into military service, togetheyr with all snlory
inereases granted by the Enployer to sald employes's previous
position during the period of such military servico.

Sectlon 2« Helnstatement of vetersns shull be upon
application nade within ainaty (90) days after such an ¢mplaoyeo
is honorably dlschorged from service, This clause shall bLe sul-
Ject to all pertinent and applicable provisions of the lolectiva

raining and Dervica Act, as smonded.

feation 3. The Inployer agrees to allov tha neeesrary
tlng for eny eumployes in the Rezerves Lo perform his dutles vwhea
eniled without inpairment of hils peniorlty rights.

Sectlan by The Dnployer agrees to pay an oeuplo)ua
for all reassonsble tive Involved in reporiing for a physleal
cxariination for MNilitary fervice,

Hgetion K. Upon the roturn of an employee frop 1ilt oy
ferviee, he ampleyoe shall displece the last employee hiruod,

Egetlon 1. Thore shall be ne discharge except Ior v
rud sufficlent cauﬁe,haxcmpﬁ that & nevly engaged ermployee nihmnl)
e rublect to ﬁimmiﬁanl for any cnuse vhatesoever prior Lo Lin o

pirotion of the probationary perlod. The Union shall be nollfler

16,



of the discharge of any employee at the time of such discharge,
which notlfication shall set forth the reason for the discharge.
The above shall conform with Civil Service procedure.

ARTICLE 18 - CRIGVANCE PROCEDURE AND ARBITRATION

Section 1. Any difference or dispute between {he Iwployer
and the Union relating to the terms and provisions of this Agreqsment
or its interpretation or application or the enforcement thereof,
shall he subject to the following procedures which shall be rerorted
to as the sole means of obtaining adjustment of the dispute, which
shall hereafter be referred to as "a grievance®,

[

Step 1. {a) The grievance, when it first arises, shnll
be taken up ?f?§§y between the employee, the Shop Slcvard
[0}

and the Publid fks Foreman.

(b) 1If no satisfactory setilement is reached during the
first informal conference, then such grievance shall be

reduced to wrlting and the Shop Steward shall serve rume

upon the Baployer. Within three (3) working days there=-
after, the gr'eY§2§P shall be discussed between Lhe_da-

sipnated ropresentative of the Employer and a repracc it-

——— e ——
T —

ative of the mion. A written decision shall be piven

to the Union within five (5) working days therculter.

Step 2. In the event the grievance i1s not satislaclorily
settled by the discussion in Step 1, then the same #03LL §
be the subject of a conference between the Union nnd the

——— et

Township Manager.

bte . In the evenl the grievance is not satisfaciorily
settled by the discussion in Step 2, within ten (10) days

thereafter, then both parties agree that either party

1l.



may request the New Jersay Gtate BDoard of Medintion
r——-—-—"”———'—hh_“‘ﬁ-‘___
to appolnt an axbitrator whe shall have full powvur to

hear and deternine the dispute and the Arbiltrator's
t___._.—-—-—""—_‘———'—‘-__—_.__—‘ —_—
declslon shall be finsl and bindir

Th——— T T e

Suetion O, The cost of srbitratlon shall be slvod

agually by the Hnployer and the Unlone.
.‘W

Daotlon 3. The Acblirator shall have no authorlity to

achonpoy roddfyy alber, substltuie, odd to, or sublrael fro the

v

provisions of thig A\precunent. Ho dispute arising ont of any g
guestion pertaining to the renswal of this Agreement chill b
smibJect to the arbitration provisicns of this Agroeomont.

IRTIGLE 19 = BVt AT JEALLE

Geation 1. The Dnployer will maintain worling cone
altlons In accordancee with the healih and safety provisions eof
bgth the Depariment of lleslth and the Department of ILabor of Lba
wtate of Iew Jersey. A1l rensonnble sugﬁgstiuns for Imppove e i
will be considered and acted upon wheora pracileal.

ADTICLE BQ = HICOALAOM INOVIEI0NS

e T A ST P

saetion 1. Ho enployee shall melke or be roguosieest Lo
vy any sgreomant, or Lo enter into any wderstenddny loes o iotoag
o confliceting with the terms of this agreenment.

Loetion 2. Imployees shnll be granted & [ifteen (L)
rilnube eoffee break in the warnlng and & Cifteen (1Y) ninute o ' (oo
reait In the afternoon without locs of pay.:
E foeeblon 3¢ The Buployer ghall provide ressoncbuic iviiatin
Ponrd space for the posting of Unlon notleos to 1te mawborn,
i Seerion by Duployoes not included in the buay;adnlng yadt
S sl not be pernltted to perform the duties of employees in i

aforesald bargaining unit.
o 12



fegtlon S All employoos shall be provided with the
following at no cost to the employes.

ne Three (3) summar uniforms for each employco.

b. Three (1) winter uniforms for each enployoo.

t. Protective clothing neednd for Job; rain gosg,

boots eta., net assigned to individunla,
footlon 6. Mo clause in this Azveement shall be coue

strued or interpratated as to imply any lowarlng of pregent wioroa
or worlking conditlons.

feetlon 7. This Agrecment shall not prevent the oo
ployeass of the Matavan Townsilp Rosd Department from xooniyt)o
any {einge benefite awarded the employees of Matowsn Toymzliic,
Few Jaroey by leglelative action of the Uatawan Counell durin;
tha term of this agresmont.

JRIICLE 21 o WELPARD svh PENGION DEMBRITO

........

’ Eeotion Lo The Hnploysr shall continue the proront

font il Procvem peaviding Blue Croge and Dlus Shileld coveros
inclullng Bider “JIY for enpleoyese and elipgible dependents wilth
DUl preatwgs prid by the Saployer.
Seetion 2, The Duaployer shell econtlnue the peom ol
"Fablle Danloyees' Relireront Progran™ coverdng employers.
;w,tiﬂ: . dhe nployor chall continue the prasont
o oeail of paviaend of praniwns for Life Inswrance for polflveo.

ARTICLY po o wAnr

L\.

Beehblea l. Efleciive Jonmuory 1, 1370, adl eoployen .
aoveted by thls sgreenent shoall recolva a general wonpy dune oo
W Forty (L0g) cents per hour over =nd above thelr praseni hiong’
Tate of paye

- 13»



Seetlon 2+ Effectlive Janucry 1, 1971, all euployess
covered by this agreement mhall recelve a general wape lnerenss
ol twanbty five (29¢) sents per hour.

Gantion 3. The prosent praetiee of granting wog

Inereases to poucn the moxinum shall canitihve.
ARTICIE 23 « LONGEVITY

snction le The longevity peyuents shall be wide scporp ie
ing to the follawing gehodule:

5 years of continuous &0rVAiCQeves s o HLO0,00

10 ' " n " n XN EEER ;:{.}Quﬂf-.}
lf; L " " i RN 3':}0-{:?(:'
a0 " " " " sorases HO0L00
51 " " " " svsenes SO0.00

30 or nore yoars of contianous serviece G000

STIGIE 23 = BTAUGS AND TOGHQUES

Boption 1, IF in apreed that the Wicn amd oglaronn

;hﬁll noh e2ll oopr enzapo Iioa striie (er thrents thepocdd o’ L ¢
her Tovtoyer shall ant institute o lochoul, for'any ARSI R
avery durding the Sorw of Wi Agnoeaont nor shell Ghe trien o
vy ool Phe enpleyeas cniige or partlolpate In any cesmonlos of

corky slow dowvmy work stoppage or Inberference of any Lird oLh
ot el Paployer operstions.  Doployacs, however, shell red Do

aruired to erond ang peinery plolet Ylue.
foetion 2. The nion shall not be llable for ~ay abr’oa,

onention of worlyy plowdown, vorhk: ptoppage, ov dnterfcroaco of o0 or

tAad wlth pormsl Faployer oporatlonp vnlees the Unifeon b oot [ ed

'1

E-'.‘-i,.:..':‘i".'. gtrlln, ewosnblon of o, &1 1m0*"n, wovk Btoppancn ey fei .

Peroogn of any Lind with Daoloser oeretbtions or parhiody o i in
y & o k

1y



ARTICLE 2b « DURATION OF AGREEMENT

This agreement shall become effective on Jeanuary lst,

1970, snd shall continue in full force and effect for two (D)
yearsluntillnecember 31, 1971. It shall autometically renew
itgelf from year o year thereaftier, unless either of the
pariles 1s glven notlice in writing at least sixty (60) days
prior to the expiration date to change, mod!fy or terminate
this Agreement. In such case, the parties shall endeazvor to
negotiate a new agreewent wlthin sixty (60} days prior to the
expiration of this Agreement.

\ IV WITHESS WHEARECK, the parties hereto have cuused
these presents to be signed by thelr duly authorized officers

as of the day and yeuar first above written.

TOWHOTIR OF haTﬂwLH LOChu/%ll, I.B. i.
/ / /
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