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ARTICLE I

-

RECOGNITION

A, The Board agrees to and does hereby recognise
the Henry Hudson Regional School District Education
Association as the exclusive and sole bargaining agent
for the cafeteria workers employed by the Board of
Education.

B. Unless otherwise indicated, the term emplovee
shall apply to all persons defined in Article I, Section

A above.



ARTICLE II

GRIEVANCE PROCEDURE

A. Definitions

A grievance is a claim by an employee or the Association
based upon the interpretation, application, or viclation of the
Agreement, policies or administrative decisions and practices
affecting an employee or a group of employees.

B. Purpose

1. The purpose of this procedure is to secure, at the lowest
possible level, eguitable solutions to the problems which may
from time to time arise affecting the welfare or terms and condi-
tions of employment of employees. Both parties agfee that these
proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss the matter
informally with any appropriate member of the administration, and
having the grievance adjusted without intervention of the Associa-
tion, provided the adjustment is consistent with the terms of this
Agreement.

C. Procedure for Individual Grievances

1. Any individual member of the non-professional staff shall
have the right to appeal the application of policies and adminis-
trative decisions affecting him through recognized administrative

channels.
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. 2. In preseﬁting his grievances, the member of the stéff
shall be assured freedom from prejudicial action in presenting
his appeal.

3. He shall have the right to present his own appeal or to
designate a representative of the-local education aééociation or
other person of his own choosing to appear with him at any step
of his appeal. Both the aggrieved person and his representative
will be permitted to state their views.

4. Any non-professional employee who has a grievance shall
appeal it orally to his immediate superior and if necessary,
continue the appeal to the next person in line until reaching the
School Superintendent.

5. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the aggrieved employee to proceed to the next step. Failure
at any step of this procedure to appeal a grievance to the next
step within the specified time limits shall be deemed to be accept-
ance of the decision rendered at that step.

6. If, as a result of the discussion with the superintendent,
the matter is not resolved to the satisfaction of the employee,
he/she shall then, within five (5) school days, set forth his
grievance in writing to the superintendent specifying

a. the nature of the grievance

b. the results of previous discussions

c. his dissatisfaction with decisions previously rendered
The superintendent shall, following a meeting with the employee,

communicate his decision to the employee in writing within ten (10)



school days of receipt of the written grievance.

7. If the grievance is not resolved to the employee's satis-
faction, he/she, no later than three (3) school days after receipt
of the superintendent's decision may request a review by the Board.
The Board, or a committee thereof, shall render a decision in
writing within twenty (20) school days of receipt of the grievancg
by the Board.

8. Should the Association be dissatisfied with the decision
on the grievance rendered by the Board, it may by a written dated
notice to the Board not later than ten (10) school days following
the rendering of the Board's decision, refer the grievance to
binding arbitration.

9. Within ten (10) school days following the reference to
arbitration, either party shall have the right to apply to the
American Arbitration Association to appoint the arbitrator. Upon
such application, the appointment of the arbitrator shall be
governed by the rules established by the American Arbitration
Association.

10. The arbitrator shall issue his decision not later than
thirty (30) days from the date of the closing of the hearings, or,
if oral hearings have been waived, then from the date of the trans-
mitting of the final statements and proofs to the arbitrator. The
decision shall be in writing and shall set forth the arbitrator's
opinion and conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any decisions

1. Contrary to, or inconsistent with, or modifying or
varying in any way, the terms of this Agreement, or
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of applicable law or rules or regqulations having
the force and effect of law;

2. Limiting or interfering in any way with the
powers, duties and responsibilities of the Board
under applicable law, and rules and regulations
having the force and effect of law.

11. The arbitrator's fee will be shared equally by the parties
to the dispute.

12. The filing or pendency of any grievance under the provisions
of this Article shall in no way operate to impede, delay or interfere
with the right of the Board to take the action complained of, subject,
however, to the decisions of the arbitrator.

13. All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file

and shall not be kept in the personnel file of any of the participants

until final disposition of the grievance.



ARTICLE III

INDIVIDUAL AND GROUP PROTECTION

Except as specifically provided in this Agreement, nothing
shall impair or 1imit the rights and interests of the parties as
established by appropriate legislation and regulations, resolu-
tions and policies derived from such legislation. During the life
of this Agreement, no terms or conditions of employment will be
altered except in conformity with this Agreement and pertinent
legislation. Except as expressly limited by this Agreement, the
Board shall retain authority over policy, direction of employees
and operations of the school district in accordance with appli-
cable laws and regulations. No employee covered by this Agreement
shall be subject to dismissal or discipline except for just cause
in accordance with the procedures provided by this Agreement and

pertinent statutes.
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ARTICLE IV

SICK LEAVE

All employees shall be entitled to one day of sick leave

per month employed. All unused sick leave may be accumulated.



ARTICLE V

PERSONAL DAYS

l. Up to two (2) days annual leave of absence for personal
reasons which require absence during school hours. No statement
0of reason shall be required for the request but notification to
the Superintendent shall be given at least two (2) days before
taking such a leave. 1In case of emergencies, the Superintendent
shall have the discretion to waive the two-day notification re-
gquirement. Leave may be granted within two (2) days before or
after a scheduled holiday at the discretion of the Superintendent.
At the end of each school year unused perscnal leave will be

transferred to cumulative sick leave.



ARTICLE VI

WORK DAY/YEAR

Employment shall be on an hourly basis. Time and a half
will be paid for wofk in excess of a seven and one-half

(7%) hour day.

No employee will be required to answer phones or accept

deliveries after 2:30 P. M.

The work year shall consist of two (2) days prior to the
opening of school and two (2) days after the closing.

In the case of the absence of an employee, a substitute

list will be developed and used.



ARTICLE VII

INSURANCE PROTECTION

A. At the beginning of the 1970-71 school year, the Board,
after consultation and agreement with the Association regarding
appropriate insurance carriers, shall provide the health-care
insurance protection designated below. The Board shall pay the
full family premium for each full-time employee.

1. For each employee who remains in the employ of the
Board for the full school year, and is contractually obligated
to return the following schoel year, the Board shall make pay-
ments of insurance premiums to provide insurance coverage for the
full twelve {12) month period commencing September 1lst and ending
August 31st. For employees not returning the following year, pay-
ments for premiums shall terminate on the expiration of their
contract.

2. A health-care insurance program shall be contracted
with the New Jersey Public and School Employees' Health Benefits
Program.

B. The Board shall enter into an agreement with a mutually
agreeable company to provide members of the unit and their de-
pendents with dental insurance protection. The Board agrees to
contribute to such plan, from the date it becomes effective, a
maximum of $34.00 in 1981-82 monthly for each member of the unit.
Coverage for each member of the unit and his dependents shall
commence only after the individual member makes application for

said coverage and executes the necessary enrollment cardg.

_10_
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C. The Board shall enter into an agreement with a mutually
agreeable company to provide members of the unit and their depend-
ents with prescription coverage. The Board agrees to contribute
to such plan, from the date it becomes effective, a maximum of
$14.00 in 1981-82 monthly for each member in the unit. Coverage
for each member of the unit and his dependents shall commence only
after the individual member makes application for said coverage and
executes the necessary enrollment card. The administration of the
aforementicned plans shall be controlled by the agreed upon com-
panies in accordance with its rules and regulations.

D. If costs exceed the stated limits, the Association will

be consulted prior to any changes in coverage.

-11-



ARTICLE VIII

PROMOTIONS AND VACANCIES

The Superintendent shall make known in writing to the
Association a list of all vacancies and promotions which
occur in the district and seniority will be a consideration
in transfers and promotion.

The Association will be consulted for any new positions
occurring during the school year without involving the signed

contract.
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ARTICLE IX

UNIFORMS
A $75.00 uniform allowance will he provided.

Employvees will have freedom of choice in their selection of-

color. All uniforms will be the same.

_13_




'

ARTICLE X

CONFERENCE WITH CAFETERIA SUPERVISOR

Should the Supervisor find it necessary to have a confer-
ence with any member of the unit, and following said conference
he determines that a written reprimand should be forwarded to the
member, or a written recommendation to the Business Administrator
should be made, and the recommendation concerns any matter which
could adversely affect the continuation of that employee in his
office, position or employment or the salary or any increment per-
taining thereto, then and in that event, before said written
reprimand is forwarded or the recommendation is made, the member
shall be notified and given an opportunity for an informal appear-
ance before the Superintendent. At any such appearance, the member
shall be entitled to have a representative of the local Association

of the New Jersey Education Association present.

-14-~



ARTICLE XTI

DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1981,
and shall continue in effect until June 30, 1982.

B. 1IN WITNESS WHEREOF, the parties have hereunto caused
this Agreement to be signed by their respective Presidents,
attested by their respective Secretaries, and their corporate
seals to be placed hereon, all on the day and year first above

written.

HENRY HUDSON REGIONAL HENRY HUDSON REGIONAL
EDUCATION ASSOCIATION, INC. BOARD OF EDUCATION

///////

/7 /f’

e President
/

By

Secretary
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Step
No.

Head Cook/
Head Baker

1981-1982

Salad & Sandwich
cook/Baker

OO/ e e
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SALARY GUIDE

3.85

Worker




