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AGREEMENT MADE THIS  th day of between:

The Board of Education of the City of Linden, _in the
County of Union, a municipal corporation of the 5State of New Jersey
(hereinafter called the "Board").

and
Local 102, International Brotherhood of Teamsters, Chauffeurs,

Warehousemen and Helpers of America (hereinafter called the
"Union").

WITNESSETH:
ARTICLE I
Recognition
1. The Board shall recognize the Uniaon as the sole and

exclusive bargaining agent for the employees covered by the within
Agreement during the period covered by the said Agreement for the
following employees of the Board:

MAINTENANCE PERSONNEL, CUSTODIANS

The recognition hereinabove referred to shall not deprive the
employees covered hereunder from exercising their right tao select
any bargaining agent as their representative for any successor
Agreement pursuant to the laws of the State of New Jersey.

2. No employee covered by this Agreement shall be laid off
while any contracting is going on. Notwithstanding the within
prohibition, the Bosrd shall be permitted to contract out work in
the future without prohibition, if the work force has neither the
skill nar the equipment necessary to perform the work contracted
out.



ARTICLE II

Dues Check-0ff

1. The Board agrees that it will deduct the Union dues and
initiation fees from the pay of each Union employee once each month
and transmit the same with a list of such employees to the Sec-
retary-Treasurer of Local 102, I.B.7., before the 16th of each
month.

2. The Union agrees to furnish written authorization in
accordance with the law from each employee authorizing these
deductions. The authorization shall be in the form hereinafter
appearing as Exhibit "A",

3. The Union will furnish to the Board a written statement of
the dues to be deducted. In the event the Board, in complying with
the foregoing, is unable to deduct an employee's monthly dues for
lack of earnings, the Board will make said deduction in the next
month, in addition to the deduction for such succeeding month, if
earnings are available. In no event shall deductions in any monthly
payroll period exceed two (2) months of deductiona.

4. All deductions shall be remitted to the Secretary-Treasurer
of the Union, P.0. Box 3098, East Orange, New Jersey 07019, in check
form, together with a record of those for whom deductions could not
be made for lack of sufficient earninga.

5. The Union agrees to indemnify the Board and hold it
harmless against any and &ll suits, claims, demands and liabilities
for damages or penalties that ahall arise out of or by reason of any
action that shall be taken by the Board for the purpose of complying
with any of the provisions of this Article.



ARTICLE III

Seniority

1. The seniority of the maintenance personnel and custodial
workers covered by this Agreement shall be based on their original
date of hiring.

2. Before any new employees are hired, employees on layoff
shall, in accordance with seniority, be offered the available job to
be filled, provided they are able to do and perform the work. If
any such employee who was on layoff takes the available job opening,
but the job pays less than the job from which the employee was laid
off, then that said employee will retain a recall right to the job
from which he was laid off. Any employee who refuses a recall right
to the job from which he was laid off shall lose the recall right to
that job and his seniority.

3. Any employee shall lose seniority and his employment shall
automatically terminate for the following reasons:

(a) If the employee quits
{b) If the employee is discharged

(e) If the employee is absent for three working days without
notifying his superior of the reason for such absence, unless such
failure to do so notify the Board is for unusual or emergency
reasons.

(d) If the employee fails to report for work within seven (7)
days after being called back by the Board of Education, the Board
shall be deemed to have given proper notice if sent or transmitted
by United States Mail, telegram or telephone to the employee's last
known address.

(e) If the employee exceeds a leave of absence beyond the time
provided by the Board of Education and the employee has failed to
give to the Board of Education a justifiable resaon why the employee
has failed to retuyrn from the leave of absence when due.

(f) If the employee gives a false reason for obtaining a leave
of absence.

(g) If the employee engages in gainful employment during an
authorized leave of absence without specific written consent of the
Board of Education.



{(h) Layoff exceeding a period of twelve (12) consecutive
months for an employee who is employed by the Board of Education for
a period of less than five (5) years; layoff exceeding a period of
thirty-six (36) months for employees who have been employed five (5)
years or more,

(i) If the Custodian does not receive a boiler license within
one year of his or her appointment.

ARTICLE 1V

Shop Steward

1. The Board agrees to recognize a shop steward for each of
the following schools:

Maintenance Personnel and Custodians No. of Stewards

High SChool..seeeseevcrcsesansscoannosnsncnsoscarasaansl
Soehl Middle School..iscerieveerrersssssnnsnssssscnsnsnal
McManus Middle School..ivevevevececnsovnonanonssssssnal
Schools 1 through 4 Annex....sc¢essses¢.+ 1 to cover all schools
Schools 5 through 10...¢c0c0vsssvsevssss 1 to cover all schools
Maintenance Department ...ciieievcevesvosansssncacancnal

2. The Department Steward shall have the right to assist in
the adjustment of grievances as outlined in the Grievance Procedure
within assigned groups on the premises and on the time of the Board,
but only to the extent &s it shall not unreasonably interfere with
the performance of the duties assigned by the Board. If a Shop
Steward wishes to leave his assigned work area on a qQrievance
question, he shall apply to his immediate supervisor and the
supervisor or person in charge of the area he wishes to enter for
permission to do so, and the permission will not be unreasonably
withheld. Upon returning to his work area, he will report to his
immediate supervisor. If the Steward fails to effect a settlement
at his appropriate Step in the Grievance Procedure, he may telephone
the Busineass Agent and then resume work.



ARTICLE Vv

Grievance Procedure

A grievance within the meaning of the Grievance Procedure shall
be defined as any difference between the Board and an employee
covered by this Agreement or between the Board and the Union as to:

(a) Any matter relating to wages, hours, work or working
conditions covered by this Agreement. The Board and the Union both
agree to use the established Grievance Procedure as follows:

STEP 1: Any employee believing that he has suffered a
grievance shall have it presented in writing by his representative
to his immediate supervisor for adjustment within two (2) working
days after the aoccurrence of the event giving rise to the grievance.
The immediate supervisor or other Board designee shall reply within
forty-eight (48) hours after submission of the grievance. In all
cases in which the Board has a grievance or complaint against an
employee which is to become part of the employee's record, his shop
steward shall be notified and given an opportunity to be present
when same is presented to the employee.

STEP 2: If the grievance shall not have been adjusted at Step
1, it may be referred in writing within three (3) working days from
the date of the reply to the Department Head by the Business
Representative of the Union, Said Department Head shall give his
reply, in writing, within five (5) working days after referral of
the grievance to him.

STEP 3: If the grievance shall not have been adjusted under
Step 1 or 2, the grievance shall be submitted in writing within five
(5) working days from the date of the Department Head's reply and
considered, at a time to be mutually agreed upon, at a meeting of a
Board designated representative and the Business Representative of
the Union. Such meeting shall take place at least two (2) working
days after receipt of the grievance, but not later than four (4)
working days after such receipt and the Board designated rep-
resentative shall give his reply in writing within five (5) working
days from such meeting. The representatives of .the Board and the
Union shall reasonably be available to each other during office
hours. At such meeting such grievance shall be considered as may
have been submitted but not adjusted pursuant to the procedure set
forth under Step -2 of this Article. Grievances concerning employees
in more than one department and other grievances not appropriate for
adjustment under Step 2, and Board grievances or general Union
grievances may be presented in writing under Step 3 without pro-
ceeding through Steps 1 and 2.

-7 -



(b) If, in any of the foregoing Steps, either party, fails to
carry out the procedure involved in these 5teps, the other party may
take the dispute to arbitration, It is understood that this step
must be taken by filing the request for arbitration within 15 days
after the grievance is decided at the Board level.

(c) Arbitration. Either party, to preserve a grievance for
arbitration, must request arbitration in writing. The written
notice requesting arbitration must be mailed by certified mail,
return receipt requested directed to the American Arbitration
Association (AAA), located in Somerset, New Jersey, with a copy to
be mailed the same day to the Board of £ducation, care of Super-
intendent of Schools, and a copy to be mailed to the Secretary of
the Board of Education. The written notice requesting arbitration
shall request that the AAA submit panels of arbitrators to each of
the respective parties so that the said parties may choose,
independently, their right of selection, of a single arbitrator, in
accordance with selection procedures established by the AAA, which
shall be filed directly with the AAA, The parties shall have the
right to reject and/or fail to agree to three (3) separate panels of
arbitrators and upon exhausting the three (3) psnels they gahall so
notify the American Arbitration Association. Thereupon, the parties
shall be permitted to make new selections from among the three (3)
panels that were submitted. If this procedure still fails to select
an arbitrator, then the AAA shall be permitted to select an
arbitrator from a new panel not theretofore furnished to the
parties.

(d) The fees and expenses of arbitration shall be borne
equally by the Board of E£ducation and Local 102.

(e) It is understood and agreed that neither party shall pay
for the services of an attorney requested or utilized by the other
party.

(f) Expenses of witnesses shall be borne by the parties
producing such witnesses.

(g) The total costs of stenographers' records, which may be
made and transcripts thereof shall be paid by the parties ordering
the same.

{(h) The arbitretor shall have the power. and authority to
construe the terma of the contract with respect to any dispute
concerning the interpretation of the same, however, the arbitrator
shall have no power or authorization to add to, subtract from or
modify, in any way, the terms of the agreement between the parties.

(i) The arbitrator will be required to issue his decision
within thirty (30) celendar days from the date of the closing of the
hearing. The arbitrator’'s decision shall be in writing and will set
forth his findings of fact and conclusiona on the issues submitted.
The decision of the arbitrator shall be final and binding upon the
parties.



ARTICLE VI

Vigitation Rights

A representative or representatives of the Union shall haye
access during working hours to all facilities, buildings, grounds
and other places in which employees covered by this Agreement work,
for the purpose of adjusting grievances, negotiating the settlement
of disputes, investigating working conditions and generally for the
purpeose of carrying into effect the provisions and aims of this
Agreement. The rights granted herein shall not be used in such a
manner as to interfere with the regular operation of the work being
carried on and shall be continued upon the union representative
registering at the office with the Board Officer or other person in
charge, and advising of the purpose of his visitation and showing
his credentials. Permission must be obtained from the principal or
other person in charge for the Board. Such permission will not he
unreasonsably withheld.

ARTICLE VII

Hours of Work

1. A work day shall consist of eight (8) conaecutive hours
exclusive of one (1) hour unpsid lunch period. Lunch period shall
be scheduled if at all possible, before the completion of five (5)
consecutive work hours,

2. A work week shall consist of forty (40) hours.

3. The Board of Education reserves the right to change
permanent working schedules of employees at any time. Any such
changes that are brought about by emergency, such as, but not
limited to, absenteeism of employeea, power failure, Act of God or
any other cause which is beyond the control of the Board of
Education, shall require no notice of change. All other changes in
schedule shall require one (1) week's notice from the Board of
Education to any employee affected.

4, The present call-in practice for the Maintenance Department
and other classificstions shsll remain as is at the present. Any
change shall not be made unless mutually agreed to by the Union and
the Board.

S. All custodial employees are to be on 24 hour call for snow
removal when conditions warrant, and must call their immediate
supervisor if they are not going to be available for such call and
give 8 valid reason for not being available.

-9 -



ARTICLE VIII

Leaves of Absence

1. Leave of absence, without pay, shall be granted for the
following:

a. Election to Union office. This shall be withgut pay and
without interruption in seniority. The leave of absence
shall be granted if the election to Union office requires
outside activity; the leave shall continue so long as the
person holds office.

b. Attending the Union meeting or convention. This shall be
without pay. If elected as a trustee or officer of a Local
or as a delegate to attend a special meeting or a conven-
tion.

c. Military leave as granted provided by law,
Bereavement

1. Seven (7) consecutive days off without loss of pay for the
death of an immediate family member which shall be defined as:
mother, father, sister, brother, child, wife, husband, grandmother,
grandfather and grandchild. In no event shall an employee receive
more than seven (7) days pay for such absence.

2, Three (3) calendar days off without loss of pay for the
death of: mother-in-law, father-in-law, one of these days shall
include the day of the funeral, In no event shall an employee
receive more than {(3) days for such absence.

3. Two (2) calendar daya off without loss of pay for the death
of: aunt, uncle, niece, nephew, brother-in-law and sister-in-law.
In no event shall an employee receive more than (2) days for such
absence.

Jury Duty
1. An employee called for jury duty will be excused from work
and will be paid the difference between the jury duty fees received

and his regular dsily earnings for such time spent in jury service.

2. An employee who is excused from jury duty on the previous
day shall report to work on the following day.

- 10 -



Sick Days

1. Each permanent employee, after 1 year of service, shall he
entitled to twelve (12) sick days and three (3) article days (total
of fifteen) at the beginning of each school calendar year. Unused
sick leave days shall be accumulative from year to year without
limit. An employee on sick leave four (4) or more consecutive days
shall submit acceptable medical evidence substantiating the illness.
Employees requiring sick leave in excess of that provided for abave
will be considered for additional sick leave at the absolute
discretion of the Board. Article days shall accumulate as sick days
and not as article days.

2. Employees with less than one (1) year's service shall
accumulate sick days as follows:

a. One (1) sick day per month of service.
b. One (1) article day per each four (4) months of service.

3. All employees covered by this contract, upon service
retirement or disability retirement, in accordance with the Pension
Fund, shall receive a lump sum payment equivalent to $48.00 for each
three (3) days of unused accumulative sick leave. (This rste
applies to the first year of this contract, July 1, 1988 - June 30,
1989). The rate shall be $50.00 for each three (3) days of unused
accumulative sick leave during the second year of the contract, July
1, 1989 - June 30, 1990. The rste shall be $52.00 for esch three
(3) days of unused accumulated sick leave during the third year of
the contract, July 1, 1990 - June 30, 1991. Upon death of employee
while in active employment within the district, said compensation
shall be paid to the employee's estate.

ARTICLE IX
Bulletin Boards
The Board agrees to provide a suitable bulletin beoard for the

exclusive use by the Union to post official notices relating to
meetings and other Union affairs.

ARTICLE X

Non-Discrimination

Neither the Board nor the Union will discriminate against any
employee or those seeking employment because of race, age, creed,
color, sex or national origin, nor because of membership or non
membership in any church, society or fraternity.

- 11 -



ARTICLE XI

Management Rights

1. Except as modified, altered or amended by the within
Agreement, the Board of Education shall not be limited in the
exercise of the statutory Board of Education management functions,
The Board, on its own behalf and on behalf of the voters encom-
passing the area covered by the Linden School District, hereby
retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and
vested in it by the laws of the State of New Jersey, the
Constitution of the State of New Jersey and the United States,
including, but without limitation the following rights, privileges
and functions:

a. The executive management and administrative control
of the school system and its properties and facilities,
and the activities of its employees related to their
employment,

b. The right to hire all employees and subject to the
provisions of law to determine their qualifications
and the conditions for their continued employment,
or their dismissal or demotion; and to promote and
transfer all such employees without constituting a
violation of this Agreement.

c. The right to assign duties and responsibilities to
custodians and maintenance personnel; the right to
hire students as part of a student work program which
shall schedule students to do and perform custodial
work on a scheduled basis without it constituting
a violation of this Agreement.

d. To reserve the right to deny any employee, covered
by the terms of this Agreement, any or all salary
increments or adjustments in rate range, if in the
Board's sole determination any of the aforesaid
Personnel do not merit the increment or adjustment
in rate range.

e. To place any new employee on an appropriéte experience
level to be determined by the Board dependent on the
experience background and ability of said employee.

2. The exercise of the foregoing powers, right, authority,
duties and responsiblities by the Board, the adoption of policies,
rules, regulations and practicea in furtherance thereof and the use
of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this Agreement and then
only to the extent such specified and express terma hereof are in
conformance with the lawa of the State of New Jersey, the Con-
stitution and laws of the United States.

- 12 -



3. Nothing contained herein shall be considered toc deny or
restrict the Board of its rights, responsibilities and authority

under Title 18A of the Laws of the State of New Jersey or any other

State laws or regulations as they pertain to education.

1. a.

2. If at all practicsal,

3. All disciplinary actions must be reduced to writing and a
copy of such letter or writing shall be given to the employee, a
copy sent to the Union at its office, and a copy shall be given to

ARTICLE XII
Discharges and Discipline

All new employees shall be put on probation for
a period of sixty (60) days fram their date of
hire, during which time they shall not receive
any holiday, vacation, sick leave, leave of
absence, bereavement time off, or welfare
benefitas provided for by the within Aqreement.
After successfully completing the sixty (60)
days probationary period, all new employees
shall be entitled to receive the aforesaid
benefits retroactive to the date of hire,
except, however, insurance benefits will go
into effect as provided for by the customary
practice that exists between the Board of
Education and its insurance carriers.

An employee's employment rights shall be as
determined by the Tenure Laws of the State
of New Jersey in such case made and provided.

After an employee has received tenure, he shall

not be discharged, disciplined or suspended
without just cause.

the Shop Steward a&s soon as possible.

- 13 -
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suspended or discharged, there shall be a conference held between
the Union and the Board of Education and/or its designees to review
the matter.



ARTICLE XIII

No Strikes or Lockouts

The Board of Education agrees that it will not lock out its
employees and the Union agrees that it will not call, conduct or
sanction a strike, slow down or work stoppage during the life of
this Agreement.

ARTICLE X1V

Safety and Protective Clothing

1. The Board shall eatabliah, promote and enforce a Safety
Program to safequard the health, l1ife and limb of ita employees and
to properly maintain its equipment in such manner which will insure
saefe operation.

2. Employeea will not be asasigned to operate unsafe equipment.
Refusal to operate unsafe equipment shall not be cause for
discipline.

3. The Board shall continue to supply the employees tools,
uniforms, etc., and other protective clothing or equipment necessary
in the performance of their dutiea.

a. Custodiana shall be entitled to the following:

2 pants

2 long sleeve shirts

2 short sleeve shirts
a payment of $25.,00 toward the
purchaee of work shoes.

b, Assistant Custodisns-miscellsneous shall be
entitlsd to the following:

3 uniforma

c. Masintenanca worksrs shsll entitled to the
following:

panta

long sleevs shirts

short sleeve shirta

pair overalla

small first ald kit

pair galoshes

a8 payment of $25.00 toward purchase
of work shoesa.

— ek b 0NN
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d. Uniforms will be provided during September of
each year.

e. Custodians and Maintenance workers may substitute
for uniform items listed above, a jacket of equ-
ivalent value to one uniform, provided they have
sufficient uniform items to wear; and should the
cost be more than the equivalent value, they will
be permitted to pay the difference.

f. The Board will provide a payment of $25.00 to all
employees in this unit for the purchase of a heavy
coat.

4. The Board shall make available clean and adequate wash and
toilet facilities,

ARTICLE XV

Miscellaneous

1. An employee who is transferred for disciplinary reasons
shall not be reduced in pay unless agreed to by mutual consent of
the parties hereto. This shall not restrict the Board's right in
discharging the employees.

2. If a person is temporarily transferred to a higher rated
job, he shall receive the higher rate of pay. If a persan is
temporarily transferred to a lower rated job, his rate of pay shall
not be reduced.

3. 0On New Jersey Education Association days when there is no
school in session and there is no activity being performed in any
particular school, the employees scheduled on the night shift in
said school shall be brought in on the day shift.

4. The present pension plan ahall continue with the exception
that a maximum of four (4) year's service time (U.S. Armed Forces)
will be recognized se time worked towards the 25 years' pension
credits, :

5. As long as overtime reports are aubmitted to the Board
before the cloae .of business on the 15th day of each month (or the
last working day prior to the 15th day of each month aa the case may
be), overtime payments will be received by employees covered by this
Agreement in their end of the month pay. As long as overtime
reports are submitted to the Board before the close of business an
the last working day in each month, the overtime payments will be
received by said employees in their mid-month pay of the following
month,.
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6. A first aid kit of suitable size will be placed in every
boiler room of each school.

7. Assistant custodians who fail to evidence knowledge to run
the boilers and know location of all shut-off valves, etc., shall be
subject to dismissal for cause.

B. An assistant custodian must stay in a school 3 years before
they can apply for transfer to another school. (The Board can
transfer employees at anytime).

9. In the event the State of New Jersey mandates during the
life of this contract that the Board of Education provide disability
insurance coverage for teachers or the district, in that event, the
union shall retain the right to reopen the contract for the sole
purpose of negotiating such disability plan.

ARTICLE XVI

Job Posting and Bidding

1. When a new classification or a job in a cetegory is
established on a permanent basis by retirement, resignation,
discharge for cause or an increase in the work force, the Board
agrees to post a notice of same on the bulletin boards for a 72-hour
period. Employees may then bid within that 72-hour period, in
writing, for such vacancy. The Board agrees to give such bids
careful consideration and to fill such vacancies on the basis of
seniority, physical fitneas and ability. If no employees bid or if
in the determination of the Board none are sufficiently gqualified,
then the Board may hire other than present employees. It is
expressly understood that no custodial employee may bid for a "head"
poaition until he has at least three years experience as an
assistant custodian, The Board, with discretion, may waive this
limitation for an employee fully qualified and approved by it.

2. The Board agrees to post the name of the successful bidder
within two weeks after removal of the notice from the bulletin
board. An unsuccessful bidder will have the right to submit his
grievance within a 48-hour period after posting of the name of the
successful bidder and not thereafter. An employee whose application
for a posted job is accepted, shall hold that job for a period of 60
days on a trial basis in order to determine his ability to perform
the work in a satisfactory manner as determined by the Board in its
absolute discretion. Any new employee shall hold their job for a
period of 60 days on a trial basis, the same as an employee whose
application is accepted.

3, A seniority list will be posted on the bulletin board in
the field house.

- 16 -



ARTICLE XVII

Maintenance of Standards

1. The Board agrees that all conditions of employment relating
to wages, hours of work, overtime differentials and general working
conditions, so long as the same shall not be inconsistent with
anything specifically covered by this Agreement, shall be maintained
as they are presently in effect in the Linden School System at the
time of the signing of this Agreement.

2. It is further agreed that the provisions of this section
shall not apply to inadvertent or bona fide errors by the Board or
the Union in applying such terms and conditions, if such error is
corrected within 90 days from the date of its discovery.

ARTICLE XVIII

Welfare

1. The Board shall provide each permanent employee that
qualified therefor with the same health care insurance as is
presently in effect for said employee in the Linden School System.
No employee who works less than twenty (20) hours each week on a
full time basis will be afforded such coverage. It is aqreed by and
between the parties hereto that if two (2) or more members of the
same family are employed by the Board of Education one of said
members will agree to be deleted from hospitalization and health
care insurance.,

2. The Board shall provide, at its expense a Family Dental
Plan for all employees and where appropriate, their dependents.

3. All employees covered by this contract, upon service
retirement or disability retirement, in accordance with the Pension
Fund, shall receive a lump sum payment equivalent to $43.00 for each
three (3) days of unused accumulative sick leave. (This rate
applies to the first year of this contract, July ‘1, 1986 - June 30,
1987). The rate shall be $46.00 for each three (3) days of unused
accumulative sick leave during the second year of the contract, July
1, 1987 - June 30, 1988. Upon death of employee while in active
employment within the district, said compensation shall be paid to
the employee's estate.
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ARTICLE XIX

Holidays

New Year's Day

Lincoln's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Thanksgiving Day

The fFriday After Thanksgiving
Christmas Day

Martin Luther King's Birthday
Day of the N.J.E.A., Convention (to be
scheduled by the Supervisor)

In addition, when Veteran's Day, Rosh Hashana and/

or Yom Kippur fall on a school day and are celebrated

as holidays, they are holidays. If they do not so Ffall,
or are not scheduled as holidays, they are not holidays.
Should these holidays fall on a school day and school

is in session due to calendar, then the employees shall
work but receive a compensatory day off as requested

of snd approved by the superintendent of schools during
that school year. If Veteran's Day falls on a Saturday
or Sunday, or during the NJEA Convention, each employee
will receive a compensatory day off during the sachool
year as requested of and approved by the superintendent
of schools at his sole discretion.
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Maintenance Men Overtime Pay..Time and a half the employees'’
reqular rate of pay will be paid after forty (40) houcrs. Cali-in
time for maintenance men shall be for a minimum of three hours and
one half hours. Overtime shall be reported and computed to the
nearest 15 minutes,

Custodians Overtime Pay..Time and a half the employees' reqular rate
of pay will be paid after forty (40) hours. Call-in time Ffor the
purpose of tending fires Sundays and holidays shall be for a minimum
of two hours; call-in time for other purposes shall be for a minimum
of three and one half hours. Overtime shall be reported and
computed to the nearest 15 minutes. Double the employee's regular
rate of pay will be paid employees working on Sundays at functions
of organizations not affiliated with the school system and where the
school system charges full rental,

Assistant Custodians Acting for Head Custodians..$4.00 per day in
addition to his reqular salary beginning with the first day in which
he replaces the Head Custodian.

Vacation

Zero months to 1 year....1 day per Two months
1 year to 5 years.seeescsesecsessecess 10 days
6 years to 12 yE8BrS...sesssssesssecasre 15 days
13 plus years..i.ceeesavanssecaneeess 20 days

(Time is based only on employment
in this bargaining unit)

All vacations shall be taken during the summer months when
school is not in session, except for those employees who have 20
days vacation entitlement.

They will take 15 days during the summer vacation and msy take
days at other times of the year, subject to the approval of the
superintendent, but in no event during the spring recess or winter
recess,

Upon the death of an employee who ia in sctive employment with
the district, all unused accumulated vacation time will be psaid for
to the employee's estate by a lump sum payment equal to the then
current substitute rate for each three {(3) days of unused
accumulated vacation time,

The maintenance employees' vacation schedule shall be flexible
with the approval of the Superintendent.

Longevity: Any employee upon reaching his 25th anniversary of
employment will receive a $300.00 payment for longevity.

The Board aqrees to reimburse maintenance personnel the sum of
$25.00 when requested to pick up government surplus foods out of the
City of Linden, except, however, the total reimbursement shall in no
event exceed $5.00 per month.

The Bosrd agrees -to reimburse Custodians a sum not to exceed
$10.00 for boiler licenses which are psid for by Custodians,
provided, however, that the licenses issued have a period of three
years. The Board agrees to pay the cost for schooling to obtain
black seal license on a one time basis.



ARTICLE XXI

Maintenance Department

The Maintenance Department will consist of three (3) categories
referred to as Category A, Category B and Category C. The standard
category of maintenance workers will be Category B. Categqgory C will
consist of unskilled general workers, Category A will consist of
journeymen, including holders of union cards showing journeymen
classification who may be given the status of Category A at the
discretion of management, as well as other employees if they show
the appropriate experience, skills and craft for management to so
determine them as equivalent to joucrneymen and they may be granted
Category A status. All maintenance employees who are members of the
Unit as of July 1, 19B0 shall be placed in a category no lower than
Category B, even should they not be qualified for said categaory as
defined herein. Payment shall be made in accordance with category
and as set forth in the Salary Guide, which is part of this
contract.

ARTICLE XXII

Representation Fee

A. Representation Fee

I[f an employee does not become a member of the Union during any
membership year (i.e. from September 1 to the following August 31)
which is covered in whole or in part by this Agreement, said
employee will be required to pay a representation fee to the Union
for that membership year. This fee shall be the maximum allowed by
law,

B. Procedure
1. Notifiction

Prior to November 1 of each year, the Union will submit to the
Board a liast of thoae employees who have neither become members of
the Union for the-then current memberahip year nor paid directly to
the Union the full amount of the representation fee for that
membership year. The Board will deduct from the salaries of such
employees, in accordance with paragraph 2 below, the full amount of
the repreaentation fee and promptly will transmit the amount so
deducted to the Union.

- 22 -



2. Payroll and Deduction Schedule

The Board will deduct the representation fee in equal
installments, as nearly as possible, from the paychecks paid to each
employee on the aforesaid list during the remainder of the
membership year in question. The deductions will begin with the
first paycheck paid:

(a) 10 days after receipt of the aforesaid list by the Board;
or

(b) 30 days after the employee begins his or her employment
in a bargaining unit position

3. Termination

If an employee who is required to pay a representation fee
terminates his or her employment with the Board before the Uniaon has
received the full amount of the representation fee to which it is
entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck paid to said employee
during the membership year in question.

4, Mechaniecs of Deduction and Transmission of Fees

Except as otherwise provided in this Article, the mechanics for
the deduction of representation fees and the transmission of such
fees to the Union will, as nearly as possible, be the same as those
used for the deduction and transmission of reqular membership dues
to the Union,

5. Changes

The Union will notify the Board in writing of any changes in
the list provided for in paragraph t above and/or the amount of the
representation fee, and such changes will be reflected in any
deductions made more than 10 days after the Board receives said
notice.
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ARTICLE XXIII

Terms of Agreement

This Agreement shall be effective July 1, 1988 to June 30, 1991
inclusive. The parties hereto agree that they will meet in January
1991 to discuss the entering of a New Agreement.

IN WITNESS WHEREOF, the parties have hereunto executed this
Agreement in Linden, New Jersey, on November » 1988,

THE BOARD OF EDUCATION OF THE CITY OF LINDEN, IN THE COUNTY OF
UNION

. b f’( {?P‘ DATE:

ROBERT SCHMIDT President
ATTEST:
4 o
-
~ANTHONY JEL _SeRDI’ Secretary

TEAMSTERS UNION LOCAL 102
International Brotherhood ¢f Teamsters, Chauffeurs,
Warehousemen and Helpers of America

BEN MERKER, Secy.-Treas.
PATE: e 34 /7€ 5

ARTHUR SPINELL Business Agent



