Phone
732-329-4000

TOWNSHIP OF SOUTH BRUNSWICK 0D

732-329-2017

Municipal Building Monmouth Junction, NJ 08852

January 31, 2005

Rutgers, The State University

Public Sector Librarian

School of Management & Labor Relations Library
Ryders Lane and Clifton Avenue

New Brunswick, NJ 08903

RE:  South Brunswick FOP Lodge 51 Memorandum of Agreement
January 1, 2004 to December 31, 2007

Gentlemen:
Enclosed is a copy of a memorandum of agrecment between the Township of

South Brunswick and the FOP Lodge 51, effective January 1, 2004 through December
31, 2007.

If you have any questions, please feel free to contact me at ext, 7313,

Sincerely,

7 - ) ____)./ i -
/Lt Sl
Barbafa Nyitrai, RMC
Township Clerk
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MEMORANDUM OF AGREEMENT

Agreement made this 3/7 day of M 2005 by and between the

Township of South Brunswick (herein the “Employet” or “Township™) and the South

Brunswick Superior Officers Association, FOF, Lodge 51 (herein the “Asgociation™ or
“FOP").

WHEREAS, the Township and the Association aré partiés 1o a collective
negotiations agreement for the period January 1, 2001 through December 31, 2003; and

WHEREAS, the Township and the Association have engaged in good faith
negotiations 1o reach agreement on a successor contract; and

WHEREAS, the parties have reached agreement on all terms and conditions for a
suceesgor contract subject anly 1o Township approval and Association ratification, which
approval and ratification the negotiating committees for the parties unanimously oyree 10
recommend.

NOW, THEREFORE, in consideration of the mutual covenants and undertakings
herein set forth the parties agree as follows:

1, Except as herein modified the terms and conditions of the 1/1/01 to
12/31/03 contract between the parties shall remain in full force and effect.

2. Term — The new contract shall be for a period of four years from 1/1/04
through 12/31/07.

i Article V1, Hours of Worlc and Overtime, Modify Sectiop A1, Other
Assignments, to provide:

Effective 1/1/03, schedule adjustment hours may not be
aceumulated but must be used by officers entitled to such
hours during the year in which those howrs are earned or
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forfeited unless unable to use time due to working condition
or job related injury.

Modify Section A3(c), Training/Education Davs to provide:

c. Training may only be scheduled on a 3-day off cycle
and the Township will make every reasonable effort to
schedule training on the first or third day of the 3-day oft
cycle.

Modify Section A to add subsection 6 as follows:
6.  Madified Duty which shall be granted at the
discretion of the Township shall be one of the following
gchedules:

8:00 am.t0 5: 15 p.m.

11:00 a.m, 10 8:15 pm.
1.45 p.m. to 11:00 p.m.

Modify Sectiop B, When Overtime Oceurs, by adding new subsection 4 1o

provide:

The talking of compensatory or vacation time shall not preclude the working of overtime

or quasi duty assignments provided it does not short the shift that the officer is currently

working,
4.

other sections.

Article VII. Vacations = Add new Section B as follows and re-letter al)

Effective starting in calendar vear 2005, all vacations shall
be chosen between January 1™ and December 31% of each
year according to seniority, regardless of rank. Vacations
shall be selected and approved during the first 31 days of
Jenuary, All vacation requested before January 31 shal) be
approved. Any vacation not selected by Januvary 31 will be
approved on a first come-first serve basis, regardless of
seniority. Ties will be broken by seniority. After January
31% an officer cannot be denied vacation time unless it
brings the shift below minimum staffing levels or there is
an emergency.
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The parties agree that this new method of vacanon selection
shall be on a trial basis during 2005 and 2006 and that the
Township shall have the right to revert to the prior language
and practice of vacation selection at the end of cither 2005
or 2006.

5. ' ies and Shift Differential —
There shall be a general wage increase of 3.5% applied to the base rate of pay for
Sergeants effective January 1 of each vear of the

4-year agreement with resultant base rates 2s follows:

2004 2003 2006 2007

Corporal 80,088 82,891 85,792 88,795
Sergeant

First Year 82,512 85,538 88,727
Sergeant 84,005 87,036 90,082 93,235
Sergeant

First Class 86,093 89,036 92,082 95,235
Lieutenant 93,841 97.049 100,369 103,806
Captain 103,225 106,754 110,406 114,187

The $2,000.00 differential between Sergeant and Sergeant 1" Class, and the 9%
differential between Licutenant and Sergeant 1% Class and the 10% differential between
Captain and Lieutenant shall be maintained during the term of this Agreement, The
Sergeant 1% Class contract language shall be modified w conform to the 8/15/03 sidebar
agreement atiached hereto as Exhibit A and made part hereof.

Effective January 1, 2005, police officers promaoted ta Sergeant shall be paid 50%

of the difference between the base salary paid to a police officer first class plus the $3000
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bureau stipend and the base salary rate for Serzeant for a period of one-year from he date

of promotion.

The salary adjustrnent factor of $1,000.00 shall be improved as follows:

1/1/04
1/1/05
1/1/06

1/1/07

Improvement ~ Total Salary Adiustment

$1000 $2000
$500 $2500
$2500
$2500

This salary adjustment will continue 10 be added to base salary on a non-

cumulative basis but will not be compounded by general wage increases in accordance

with the present contract and practice.
Article VIII, Sections C and D —to be deleted and replaced with the following

language:

Superior officers covered by this Agreement who start
their shifts berween 11:00 a.m, and 11:00 p.m. shall be
entitled to the appropriate shift differential, ineluding
Supertor Officess who are not assigned to Patrol, Shift
differential will only be paid for hours actually worked on
a shift where differential is paid. The appropriate shift
differentials are set forth on the Shift Differentia) ehart
artached hereto as Exhibit BB.

Article VIIL, Section I, shall be modified to provide that Sergeant must work at

least one shift for that month to get compensatory hours.

Anicle VIII, Add new Seetion J — Acting Assipnents:

Effective January 1, 2003 acting assignments may be made
by the Chief or his designes where appropriate for the
cfficient operation of the dopartment consistent with the
following provisions:
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1. A Secrgeant may s¢rve in an acting capacity for a
Lieutenant and a Licutenant may serve in an acting capacily
for a Captain.

2. Anofficer must work 80 consecutive hours in
performance of the duties and responsibilities of the
higher titled position to receive acting pay, and if this
eligibility requirement is met, then acting pay will be
made retroactive to the first hour of work in the higher
title. Acting pay consists of the base rate of pay for the
higher title exclusive of longevity converled to a daily
rate using 261 as the divisor.

Article X1, Insurapce — Rewrite Section C as follows:

Seetion C includes retiree medical and prescription and
denta! as set forth in firs{ two sentences of current
contract.

Section D - [f an employee retires on or afier Janvary 1,
2004, and receives retiree benefits under the provisions of
this Article and dies while receiving such benefits, the
spousc and eligible dependents shall continue to receive
such benefits until the spouse becomes eligible for
Medicare, remarries or obtains insurance from another
source, or the eligible dependents are deemed
emancipated and no longer covered under the terms of the
insurance policy. This benefit shall only be available for
the spouse and eligible dependents of the retiree at the
time of tetirement. If the refiree remairies after
retirement, the Township shatl have no obligation to
provide these benefits to that spouse or those dependents

Section E - Current 3™ sentence of “C” covering
employee who dies off the job.

Section F — Current 4™ sentence of “C" covering
employee who dices on the job.

Section G — Current 5™ sentence of “C” covering
supplemental Medicare.

Section H — Current “D,”
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7. Article XVIII, Outside Emplovipent and Activities — Modify Section A by
adding:

No officer will be permitted to work at secondary outside
employment during eny hours for which sick time is
¢lained or within five (5) hours thereof unless the
Township Manager specifically approves it. This provision
shall not include quasi-duty which is under the control of
the Township,

8. Article XX, Personne] Files — Replace existing language with languase
from PBA contract aftached hereto and made part hereof,

0. Article XX, Sick Leave, shall be modified by adding:

Section 4. Sick time shall not be considered to extend
beyond the Officer's shift. An officer shall be permitted to
vd¢ only those hours necessary for sick time absence. The
officer shall not be denied overtime or quasi-duty on the
day the sick time was used if the officer is fit for that
overtime or quagi-duty assignment and the overtime or

quasi-duty is not during the tour of duty for which sick ime
is taken.

10.  Article XXTV. Education and Training — Section G, shall be modified 1o

provide that a Ph.D. or a JD shall also receive degree compensation in the amount of

$1,500.00.

11.  Article XXV, Terminal Leave — Section B, shall be modified to change 45
days to 382.5 bours.

12.  Article XXVI], Coliective Negotiations/FOP Busingss — Section D, shall
be modified to provide:

The FOP President and designce.
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13.  Side letter to confim that Officers who have attained the rank of Sergeant
1™ Class will be authorized to wear an approved patch on uniform sleeve designating
same, the cost of which will be bome by the officer or the Union.

IN WITNESS WHEREOF, the parties have set their hands and seals this

I/ _dayof JW , 2005,

For the Township of South Brunswick: For FOP Lodge 51:

fpin 5
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A Thedouhls axtericked languags of pasegraph B of the fresent Salory and Shift
Differential contract provision shall no kinges be compiied with In consideration of the . -
agrecmonts refzred to balow in parsgraphs B and C.

B. An'smmmmnmkofsumwwaml.mimﬁ
Mnmmmﬂnﬂvmumummm ie.

tetroactive to Jammary 1, 2001, and shall reccive 8 $2,000 stipead, effsctive Jaguxcy 1, 2002, in

" censiderstian of this promational tits,

C. Al Bergosms promotad to fhs rmk of Sergeent subssquent to Jumusry 1, 2001 -

* shall boreclassificd as Sexgeants First Class (with the reocipt of the siipend in effisct ot that tine)

after amployment in the position of Setgrant for a padod of seven (7) years.
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Patroi
Time Stant Time End | Diferential Paid
1 _é_%gn 30 am 5%
2 .30 am 5:00pm |0
3 2 pm 12:30am | 3%
Traffic |
Shift | Time Start ime End | Oiffarontatl Palg
:2[ %ona None 0
am 3:15 0
3 11 am B:15 pm v
Investigations :
Shif | Time Start Tima End Differential Paid
1 None ‘Nona {0
2 LED 15 pm )
3 1:45 pm 11 pm 3%
Command (LT & Captains) :
Shit | Time Start | 1ime End | Diflerential Paid
3 pm 11 pm 3%
] M am 716 pin 3% (but starts at 2 pm like the
atrol shift
& [T2pm  |8i5pm %"(E—L‘% Ut starts at 2 pm ke the
patrol shift)
7 | 7pm Jam 3% 7 pm—11pm;
5% 11 pm—3 am

EXA:A:?' B

ND.538
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FERSONNEL FILES
1. Apcmmlﬁlamnubembm&mdmﬂntﬂnedfmmhm
uovmdbymqumSuchﬂleammnﬂdmnnlmdamdeomdntﬁmd
mthoTOWnlhprmnlu"sOﬁna wﬂhncapyofpemnmtmadstonlmhokupt mn
ths Office of the Chief of Police and may be used ﬁu' evduahun purposes by the Police
2. lfpmadvmnamﬁumdstmabhﬁmm,mymmbﬁofﬁe{;:f
sy at any time review his persomnel file. However, this sppointment for review must
bemadotmmuhﬁaToﬁnnhipMmaguordaﬁgneefwﬂluhﬂmTcwmhip
Mm«’nOﬁco.mhoughrhoChieIofPoﬁne&dgignwfurmyﬁluinMChiuf .
O of Polios's Offie. . . S
3.  Whenever a written qomplnim'coixcening am Oﬁccr or his actions ig to
) be placed in his personnl o,  copy ahall bo made avsilable o him did e sl be -
éiventheoppommitymlrebmitifhaeodm,mdhuhnnbepmﬂedtophouﬁ
reb\malinhiaﬁle.Whnﬁsﬂﬁwhgivenawpyofﬂn'mmphhmhzidmﬁﬂcaﬁm'
of tho complainzut shall be excised. Howeves, if sny dissipkinary aotion is teken based
mmycmplﬁn;thmtheOﬁmahaubeﬁnﬁahndwhhaﬂfMgﬂpoﬁhemmpm
'mnh&msﬂ::ldmﬂtyoftheoomplunm ' . AR
NN £ mpmamuwmbamfunymdmmmufegmed '
pmanenﬂy. and noihingplanadiu any filea shall be, runoved therefrom. Removal of
mymaxmﬂﬂ'umnpemmnlﬂlebymymambuoﬁho-ﬂ&mwumm
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mbahappropdmdincipunu'yacﬁm
- 5. Enath Officer shall be qupplied with a written cartification from the
Employcr during the month of Novmba of each ez, which shall stata the mb:r of

mumnlmdmanmdaya, Mﬁapmwdayu.pmmddaylmdmyoﬂ:EMe

whinhhwnﬂablebﬂm()ﬂiccr

60 2004+2007 CRR032364 .
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