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- THE MONMOUTH COUNTY WELTTARL ’)ul\D

and

LOCAL 2284, AMERICAN FEDERATION OT STATE,
COUNTY AND MUNICIPAL EMPLOVEES, AFL-CIO

PREAMDLE

This agreement entered into by the Monmouth County Welfare Board, 4
hereinafter referred to as the "Employeer' and JLocal 2284, American Federa-
tion of State, County and Municipal Employeces, AFFL-CI0O, hereinaficr referred
to as the "Union", has as its purpose the promotion of harmonious relations bha-
twoen the Employer and the Union; the establislument of an cquitable and peaceful
procedure for the resolution of diflerences and the establishiment of rates of pay,
hours of work and oLher conditions of f*m')loyl nent.

RECOGRITION o

The Employer - recognizes the Union as the sole and exclusive representative
of the employces in the Tollowing job classifications in the Jolm 1., Montgorncry [Tome
and the Geraldine L., Thompson Medical Home for the purpose of establishing salaries,
hours of work, and other conditions of employment:

Cook
_ Senior Cook
o ' Senior Food Scrvice Worker-

TFood Service Worker
Building Service Worker
Hospital Attendant

Senior Practical Nurse
Practical Nurse

" Senior Hospital Attendant ' S
Building Maintcnance Worker ‘
M‘_mltenanck. Repairman

: " T.inen Room Attendant _
_ : _ : Bnvironmental Therapy Aide

*.._

Unless the parties to this Agreement mutually agree to include other
classifications in addition o those listed above, employces Liv the abave classifi-
cations and no others shall have the right to be representced in this bargaining uair.



L|N'(JN SECURITY - 2 -
‘The ]_,1‘1plov' v aprerss o deduct (he Union monthiy memboership duss
from the pay of those einployces who Individually request Dn writing that sucl
deducrions - be made. The amounts to be dedueted shall be certified o the
Employer by the ‘Treasurer of the Union and the agpregate deductions of all
employecs shall be remitted to the Treasurer of (he Union together with a
liat of nameg of all employees for w hom the deductions weie made by the J(th
day of the succeeding month after such deductions nremade. This authorization
shall he irrevocable during the term of l"m'_s Agreement, or as may otherwise he
provided in applicable sratutes,  The Union will notify the cimployer,, in writing,
at lcast 30 days in advance of any chanze in.dues structure.

CHEMERCENCY QVERTIME

When the Employer declares there is an emergency situation, such as a
hurricane or some other Act of God, and calls an employee to pmform such
cmecrgency work outside of his normal working hours, the employee will be com-
pensated at time and one half for such time that he worked, As a result of such
an cmergency, employees unable to report for duty shall be excused with pay,

- Employee who works two (2) consccutive shifts shall be given luneh provided by
Employer,

‘CALL-IN-TIME

Any employee who is requested and returns to work during periods other

- than his regularly scheduled shift shall be paid time and one half for such work
and be graranteed not less than four hours pay, regardless of the number of
hours “%Ltually worked, If the employee's call-in-time work {-l‘1o}gﬂ]"*’]:-1]|. and his
regular shift overlaps, he shall be paid time and ong half for the first two hours
of work, Thereafter, for the halance of his 1Crru1a1 work shift, he shall be p:ud
- at the appropriate rate

OVERTIME

‘Time and one half the employee's regular hourly rate of pay shall be paid
““for work under the following conditions; - S R

All work performed in excess of seven
and one half (73) hours in any one day,

Overtime work will be digtributed as equally as possible among employecs
within the same classification,
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RATLES OF PAY

The pay scales for all empioyecs cove q‘ed by this Agreemoent shall be get
forth in Appendix A attached. :

_ When an employes is promotcd or reclassified from one class oi title o
-another having @ higher s luy range, then bis salary shall be adjusted 1o the
nexi increment srep in the higher range which he enjoyed in the range {rom which
he was promoted,

} During the term of this Agreement, the pay scales will ner be reduced
unless Dy mutual consent of both partics,

.- An employee who performs work in a higher pald classification will he

paid the higher classification rate, when performing those duties, An cmployee

s can be worked in a higher classification, at no increasc in p’ly, for a reasonable
time. Reasonable time being fiftecn (15) days, '

An crmployee shall be paid the rate of pay for his oW1 classiflication when
performing work of a lower classification.

PAID LEAVES

Smployees in the service of the mployer shall be entitled to the following
leave of absence with pay: '

(a) One working day sick leave wih pay for cach month of service from
the date of appointment up to and including December 31st next
following such date of appointment, and fifteen days sick leave with
pay for each calendar year theveafter, If any such cniplovee requires
none or a portion only of such allowable sick leave {or any calendar
year, the amount of such lecave taken shall accunmilale to his credit
from year to year, and he shall be enritled to such accumulated sick
leave with pay if and when nceded,

(-]
*

(L) 1f an employce is abgent for threc consecutive days (working days)
for any of the reasons set forth in the above rule, the employer shall
require acceptable evidence on the form prescribed. The nature of
the illness and length of time the employee will be absent should be
stated on the doctor's certificate and charged against sick time.

(c) An cmploycc who does not expect to report to work because of per -
sonal illness or for anyof the reasons included in the definition of
sick leave herein-above set forth, shdll potify his inunediate super~
visor, by tclephone or personal message within one hour be f01c the
beginning timme of the employee's shift,

()} Sick leave claimad by reason of quarantine or cxposure to conbagious
disease may be approved on the certificate of the local depariment of

| S B P



(©) "Thrce (3) pereonal days with pay will be granted to employces ot the
jobn ]J. Montgomery hedical Iome and Geraldine J., P hcuul_,._-,c,:;}
NMedical Home subject to the followiig:

(1) Application for personal leave days shall e made at
least five (5) dayg in advance unless in case of emergoncios
subject to approval of employce's immediate supervisor
and Dircector,

- (2) l.eaves must be used within the calendar year and shall not
' “be cumulative from ycar to year,
TR TS "personal leave shall not be g Dramtd at the beginning or
end of a vacation, paid holiday, cxcept in cascs of emergency.

JURY DUTY

Fmploveas shall be glamcu a leave of absence with pay (msrume they aze
_1equ1red to roport for jury duty or wry scrvice,

| Employees shall be paid the difference batween any jury duty compensation
they receive and their regular wages for each day of jury service.

Any compensation received by employee while recciving full pay from the
County while on jury duty, shall be endorsced by employce for the County freasurcer.

FAMILY DEATH

2 =

In case of death in the immediate family of an employce, time off with
sstraight time pay will be allowed up to a maximum of three scheduled work days
charged against annual sick leave,

"Members of the immediate fumily" means spouse, parents of Cmplov 28 Or

spouse, child, sister or brother and any relative living in the employee's iimmediate
household, snbject to verification 1f requested,

UNPAID LEAVES

Leaves of absence for a linited period--shall be granted for any reasonable
.purpose, and such leaves shall be extended or renewed for any reasonable period,
Reascnable purpose in cach case shall be agreed upon by the Union and the Employer,

UNION BUSINESS

JEmployees elected to any union office o selected by the Union to do work whic
takes from themr rhelir employment with the employer shall, at the writion

request of the Union, be granted a leave of absence without pay, ‘The leave of
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~absence shall not exceed two years, but it shall be venewed or extendod for
aimilar poriod upon the request of the Union,  The request for renewal o
cxtension shall be requested by the Union cvery six months,

MATTRAITY

Women employces who are permanent and have completed their working
test period, may request that eaimed end accumulated sick leave be granted
during the time prior to the expected date of confinement (date of delivery)
“and for one month after the actual date of confinement, This request must he
accompanied by a doctor’s certificate and is also dependent on approval by the
departmental autitorities,  Additional time beyond the one mouth period after
confinement may be granted provided the doctor's certificate sets {orth the
details of the condition requiring the additional leave, -

MILITARY SERVICE

_ Any cmplovee who is a member of a reserve force of the United States
or of this State and who is ordered by the appropriate authorities to atrend a
(raining program o perform other duties under the supcerivision of the United
States or this State shall be granted a leave of absence during thie period of
such activity., Such duty is not 1o exceed three (3) weeks.

Any employee who enters into active sevvice in the armed {orces of the
United States while in the scrvice of the cimployer shall be granted a Jeave of
absence {or the period of military service,

£

-

Employees returning from authorized leaves of absence as set forth hercin
will be restored to their original classilication at the then appropriate rate of pay
'with no loss of seniority or other employee rights, privileges or benefits,

WORKME N'S COMPENSATION

- When an employce is injurced while on duty, he will receive workmen's
. .compensation of two-thirds of his salary, plus one-third from the County for a
period of eight (8) weeks with no loss of sick time,

Should the employee still be disabled after the eight (8) weeks and has
accurmulated sick leave, the County will continue to pay him the one-third and
wili charge time against sick leave based on one-third, i.e., every three days
paid by the County will be charged as only one sick day. Should the employee
not have any accumulated sick leave at the end of eizht (8) weeks, he will yreceive
workman's compensation only. '



PAY SCALIES
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The pay scales for all ecmployecs coversd by this Agreement shall be
as set forth in Appendix "A" atlached.

During the tern of this Agreement, the pay scales vu]l not ch mge uniess
by mutal conscnt of both parties.

BRDUCATT OWAL TLIDAVES

. After completing one year of service, any employce, upon request, shall
be granted a leave of absence for educational purposes.  ‘The period of the leave
of absence shall not exceed one year, but it shall be extended or renewed at tha
request of the cmployce.  Cne ycar leave of absence (with any requested extension
for education purposes) shall not be provided more than once cvery three year s.
The purpose of educational leave is to improve or up-grade the employees gkills
ox profesgional ability related to theix County position,

Finployces shall also be granted leaves of absence for educational purposes
not to excecd one month in any calendar year~-to attend confercnces, seminarg,
 bricfing sessions, or other functions of a gimilar nature that are intended o im-
prove or up- g-'rad“ the individual's gkill or professional ability, rclevant ro their
‘County positions,

Employees returning from aurhorized leaves of absence as set forth alove,
will be restored to their oviginal classification at the then appropriate rate of pay
with no loss of seniority, or other employee rights, privileges, or benefits,

F.

SENIORITY

Seniority is defined as an employce's rotal lengrh of serwcc with the
Employer, beginning with his original date of hire,

In the event that two cmployces commicnce their cmployment on the game
‘date, their rcspective scnioxity shall be d(—:termined alphabcri.c:ally.

New employees shall be Conmcwred to be on probation for a period of ninzty
(90) days from the date of hire. During this pericd, the employvee may be discharg
at the will of the Medical Home and such discharge shall not be subjecr to the
gricvance and arbitrarion procedures provided in this Agrcement.



I all cazes of promotiong, denotions, layolf, recall, "ﬁ.‘i’t‘ agsignment,
building aagienment, vacation schoedules and otiier situations wheroe qu}'mt'rni'i'll
employee advaniages or disadvontages are concevned, ciployees with the grontest
amount of senfority shall be given preference, provided the employes has _I:<:.
~ ability o perform the work involved, :
The Tmployer agrees that where circumsatances permit, day-to-day
vork assignments of employees will be made in such a manner ag will provide

senior employess with expericnce thar will improve their ability to gqualify
For promotions in line with Lh_u seniority.

.

In the event of layol!l, the Union President, Union Sceretary
~and the Shop Stewards shall be |hc last to he laid oft and the {irst to be recalled
alter Jayoff, ’

- - .. -— The Employer shall maintain an accurate, up-to~date séniority roster
showing cach cmiployee's date of hire, classification and pay rate and shall
furnish copics of the same to tha Union upon request

The employer shall promptly advise the appropriate Umon represcntative
of any changes which necessirate amendments to the seniority list,

HOLIDAYS

~The following days are recognized paid holidays:

New Year's Day Faster Swdlay
.« Lincoln's Birthday _ ‘Labor Day v
- Washington's Dirthday Columbus Day
Good Friday Pregidential Zlection
- Mermorial Day Veteran's Day
Fourth of July Thanksgiving Day

Christmas Day

Employecg who are scheduled to work on the holidays listed above in
this Agrecment, arc to be paid at a rate of time and one-half, plus regular days
wages. Inorder to be cligible for holiday .pay, an employec must be on the active

“payroll of the Welfare Board and must have worked his full regular scheduled worl-
day before and aficr the holiday, unless excused.

- LT Any 6ther holiddy granted (o other County employees hy resolution of
the Boaxd of Chosen Freeholders, The Governor of New ]u SCy, Or President of the
United States shall also be granted. : :
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CRILVANGE PROCIIDURY

Any grievance or dispuie which may arise between the parties includivg
the application, wmeaning or interpretation of the Aprecmont shall be scertied in
the Jollowing rnanner

STEXT The Unmion Steward, with or without the ecmployee, shall take up
the grievance or dispute with the cmployec's immediate supevvisor within 3 days of
-its occurrence,if ar that thne, the stevard ig unaware of the gricvance, he shall
take it up within 10 days of his know! c-ﬂﬁ'e of its occurrencedhe super \»um‘ f%h;rl]
then attempt to adjust the malteyr and & ’IH Tox >ponJ to the steward within 3 workin
days.,

i‘ .

ST 2 If the grievance bas not been settled it shall be presenred in wiriting
by the Union Steward ox the Union gritzvance committec memner o the adminiatraros
within 7 days after the supervisor's response is due. The Administrator ghall res-
pond to the Union Stewaxd or grievance co*n'mttc,c within three (3) working days,

STEP 3 1 the grievancc siill remains unadjusted, it shall be presented
by the Union Steward, Union representaiive or gricvance committee to the
“department of divisions director in writing within five working days.

STEPR 4 I the grievance is still upsettled, the Union may within 15 days,
after the reply of the director is due, by written novice to the dirccror, request
arbiltration. :

The arhitration procccdimr ghall be conducted by an arbitrator to be
selected by the Fmployer and Union within 7 days after notice hag been given,
If the partics {ail to agres upon an arbirrator, the state mediation service ghall
he reguested by cithex or both parties to provide a panel of five arbitrators. Both
the employer and the Union shall have the 1"i§ght to strike two names from the pnnaal.
The Employer shall strike the first name; the Union shall Lnf‘n strike one name, cte.,
and the naimne remaining shall be the arbitr: ltor

The decision of the arbitrator shall be final and binding on the-narties, and
the arbitrator shall be requested to issue bis decision within 30 days after the
conclusion of testimony and argument. ' '

Expenses for the arbitrator's services and the proccedings shall be borne
equally by the Ernployver and the Union. Towever, cach party shall be respongsible
- for compensating its own representatives and witnesses, I either party desires

a verbatim record of the proceedings it may cause such a rccord to be made, prov-
iding it paye for the record and makes copics available withour charge to the other
_party and the arbitrator, : S e



The Unjen will notily the inployvor in \.'-.friﬁ'ing ol 1he names of ity
employees who ave designaied by the l"n'lnn to represent employees wnder (he
Crievance Procedilse, me]ovm 5 oo desiznated by the Union will he pernitred
(o confer with other Usion Repz L.SC.Ile]‘, 03, c:uplom cs and with EZmployor repna-
sentatives T wmadmo matters of erployce leJ esentation duving working Irmr
vuhout loss of pay,

Representatives of the Union who are not einployecs of the [Iimployer, will
e perinitted to visit the Medical Tiome Curing their working hours, for the purposc
of discugsing Unicn represeniabion mallers,  Such representatives shall also be
recognized by the Tmployer as an authorizad spokesman for the Union fn mectings
between the parties regarding cmployee representation matcters.,  Suclh vepresent-
atives shall give 24 Lours notice.

FQUAL TREATMENT

The BEmployer and Union agree that there shall be noidiscrimination or fave
itism for reasony of gex, age, nationality, race, religion, lTl:Jl'ltﬂl starug, political
affiliation, union munbership o1~ union activities,

WORK RULES

- The lmployer shall cwabhsh reasonable and necessary rules of work and
condur,t for employces. Such rufes shall be equitably applied and enforced.

smployees will be allowed a [111@ n minute (15) brmL period daily pricr
to thelr normal lunch schedule. :

- If an employee is requested o work a double Shlfl'.' a 15 minute break is
allowed prior to start of shiit,

VACATIONS _ | A

(2) One working day for cach month worked during the first calendar
year of employment.

(b) ‘Iwelve working days per year after the first calendar year, up to
~ana including ten years of gervice.

(c} TFifreen working days per year [or each calendar year of service
_beyond ren and up to and inciuding twenty years,

(d) After twenty yeavs of employment, twenty working days por year,
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Part-time employees receive vacation Joave on a pro-rawe basis; Lees,
anployees on hall-time service, aller thoe fvst calendar \,»m receive .s,n;
workine cays vication per calendar year, ete, "Davt-time vmlﬂ:,, ces' arc
defined for purposes of (nese bonedits os employees who work lcezs than the
regularly scheduled work week, but 20 ox movre howrs i the weck,

All vacation monies to be paid o employces on last week prior to

vacation,

\]()L]p /A: \\TC‘L cmen e

4 mron St o

Present insurance plan to he continued for duration of Agrecement unless
amended or changed by mutual consenr of parties.

Present disability plan to be continucd for duracion of this Agreement
unless amended tor changed by mutual consent of parties,

.51 RIKES AND LOCKOUTS

In addition to any other restriction under the law, the Union will not cause
a =trike or work stoppage of any kind, nor will any cmployee take part in a strike,
intentionally slow down in the rate of work, oy i auny manner cauge intericyence
with o stoppage of the Bmployer's work, provided the lmployer follows the Grievan
Procedure for which provision is made herein and the Employer shall nor cause
any lockout. '

¢ If either of the parties or if any person violates FhlE) section then snch
parties or person shall be responsible for any damages resulting as a matter
of consequence of such action and guch damages may be recovered by appropriate
action instituted in the Comnly Court of Monmouth County or the SI]le lor Couxt
Law Division , Monmouth Coun[y

SAFETY AND [TEALTH

The employer shall at all titnes maintain safe and healthful working cond-
itions, and will provide einployecs with any wearing apparcl, tools or devices
reasonably necessary in order to insurc tieir safety and health,

The cnployer and the Union shall each deqi'mate a safety committees wem
It ghall be ajoint responsibility to investigate and corvect unsate and unhealthiul
“conditions,  They shall meet periodically as necegsary to review conditions in
pencral and 1o make recommendations to either or both parties when appropriate.
The salety comimittee representing the Union shall be permitted a reasonable
opportunity o visit work lecations throughout the Employer's facilities whexe cimp-
loyees covered by this Agreemont perfonn their dutics, for the pur pnsc, of investigat
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ing safety and health conditions dwing worlkduy bours with no loss in pay, fow povion
not to exceed one (1) howr pev day, unless additional time is anthorized by the
Superintendent, or t]c]_'.'m‘o"er

GUNERAL P ROVISIONS

— e

Bulletin Boards The Fmployer will make available one enclosed bulletin hoard
for the posting  of ofiicial Unon notices at each of the following locations
and the Union will limit the posting of Union notices to such bullctin bueuub.

?

Johm L. Montgomery Medical Home--In the basement entry, where the
majority of employees repoxt for diity.

QGeraldiae L. Thompson Medical Home ~- On first floor, in the dining roomn.

Should any portion of this Agreement be held unlawful and unenforceable by ans
court of competent jurisdiction, such decision of the Court shall apply only to the
gpecific portion of the Agreement affecied by such decisions, whereupon the
parties agree imimediatcly to negotiate a substitute for the invalidlated portion theret

It is agreed that representative of the Employer and repreosentative of the

. Union meet from time o rine upon recuest of cither party to discuss mattcrs of
general interest ot concern, matters \\lur,h arc 1ot ncceasarily a gricvance as sucl.

CLASSIFICATION AND JOB DIESCRIPTIONS

_ * The Cla.ssﬂjlcatlon and job descriptions, for employecs covered by this
Agreement, are attached hereto as Appendix "A' and by reference are made a
part of this Agreement. :

- WORK SCHEDUILES

Where the nature of the work involved requirc: continuous operations on -
- a twenty-Tfour hour per day, scven days par week basis, employees 50 assigned
will have their schedules arranged in a manner which will assure, on a retation
basis, that all cmployees will have an equal share of Saturdays and Sundays off,
dLulI‘lb uted evenly Lhmughout the year. - '

Where more than one work shilt per day within a given clagsification is
in effect, employees within such classification will be given preferencce of shifts
“Iraccordance with their senjority.” Such preferences will be exercised only when
vacaincies occur or when for other reasons changes in the number of employees
per shift are being made., In no instance, however, will a senior employee be
required to wait longer than one year in order to excrcise his preference of shift
over a less-senior employce.
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fLis x cc.orr,n,:cu that the Welfare Roavd ling and will conlinue to remin the
rights ad vesy sonsibilities to diveot the alfaivs of the Nursing Momes in all its
various aspects. . Among the rights retained by ihe Boaxd are it rights to direct
the working forces; ¢ p]ar direct and control all the operations ch services ofF
the I\."L.H_‘f_uﬂé_; Home to determine the methods, means, organization and personnel
by which such opzrarions awxt services are to be conducied; to contract for and sol-
contriact out services; to relieve employces due Lo jack of work or for other Jeg-
itirnate reasons, tomake and enforce reasonable rules and regulations; to change
or climinaie existing merthods, eguipment of lacilitics; ]JI'OUI.C]CCI , however, hat the
exercise of any of tlie above righrs shall not conflict with any of the cxpress written
provicions of thig Agrecment and that & grievance may be filed by the Union alleging -
such confiict '

TERMINATION

This Agreement shall be effective as of January 1, 1974 and shall remain
in fall force and effect uncil the lst of January, 1975. It shall be automatically
renewed from year to year thercafter, unless either party shall notify the other
in writing 00 days prior to the anniversavy date that it desives to modify this

In the cvent that such notice is given, negotiations  shall hegin not Jaier

than30 davs prior to the anniversary dare.This Agrcement shall remain in full
force and be effective during the period of negotiations and until notice of termination «
this Agrecement is provided (o the other party in the manner set forth in the
Domlng paragrapn.

“In the cvent that either party desires to terminate this Agrcement;
written notice must be given to the other parcty not less than 10 days prior to
the desired termination date which shall be before the anniversary date set

- form in the preceding paragraph, :

L m ke T -



_APPENDIX A

—

L. SALAR Y INC I\FAS'!‘,S

Al empioyees of  Jolm L. Montgomery Me d;c,al Home and Geraldine 1.
Thompson Medical [Tome in the Borgaining Unit of the job classitication
attached to this Appendix are to receive Tor the year 1974, retroactive o
January 1, 1974, a salary increase co*m sting of one (1) increment whicly is
59 of the rninimum of the established salary range for their job classific: ation.

. This, added to the employees 1973 salau‘y shall be increased by 5. 5%. Salary
ranges for 1974 are to he increased in accordance with letter of February 22,
197 4. ' .

UNIFORM ALLOWANCE:

b
-

A uniform allowance fox full time, active employees shall he provided for

in the current year in the amount of $100. 00, An employec shall have scrved

on {ull rime acrive duty for a period of 6 months o hecome eligible for said
~uniform allowance payment.  The Administrator of the institution shall certify,
" in writing, to the Departinent of Finance, County of Momnouth, the names of

those employees eligible to receive the uniform allowance.

A uniform allowance fox all part time employees will be based.on a pro—
rata hasis. :

IN WITNESS WHEREQOR, THE PARTIES HAVID HEPETO ET THEIR HANDS

TS 4‘3 DAY or&,%m/é 1974

| .I’*‘OR THE UNION - -~ FOR THE EMPLOYER
: (/WWM;( ﬁz’.‘.ﬂﬁu\;@_é_mm . ;(’i* TYRN [ cinden,
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