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AGREEMENT

PREAMBLE

- THIS AGREEMENT, dated the day of ,
1976, by and between the CITY OF NORTHFIELD, a municipal corpora-
tion of the State of New Jersey, hereinafter referred to as the
"City", and the NORTHFIELD PROFESSIONAL FIRE FIGHTERS ASSOCIATION,
LOCAL UNION 2364, OF THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
AFL-CIO, CLC, hereinafter referred to as the "Union".

ARTICLE 1 - Purpose
This Agreement is entered into pursuant to the provisions
of Chapter 303, Laws of 1968 (N. J. Rev. Stat. 34:13 A-5.1 et.
seq;) of the State of New Jersey, to promote and ensure harmonious
relations, cooperation and understanding between the City and Fire
Fighters; to provide for the resolution of grievances, all in order
that the public service shall be expedited and effectuated in the
best interests of the peoplé of the City of Northfield and its
Fire Fighters and the City. '

ARTICLE 2 - Recognition and Areas of Negotiations

\Sectiéﬂ 2.1 - The City hereby recognizes the Union as
the sole and exclusive representative and bargaining agent for the
bargaining unit, consisting of all the uniformed paid fire person=-
nel within the City's Fire Department, excluding the Chief of the

Department.
Section 2.2 - The City and the Union agree that the

Union has the right to negotiate as to rates of pay, hours of work,
fringe benefits, working conditions, safety of equipment, a pro-
cedure for adjustment of disputes and grievances, and all other
related matters.

ARTICLE 3 - Grievance Procedure
Definition - A grievance is any dispute between the par-

ties concerning the applications or interpretations of the Agree-
ment, or any complaint by a Fire Fighter or the Union as to any
action or non-action which may violate any right arising out of
his or their condition of employment. The City shall not disci-
pline a Fire Fighter without just cause.
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Step 1 - All grievances by Fire Fighters and/or the Union and
responses to same by the City shall be in writing. The Union shall
appoint a grievance committee, hereinafter referred to as the
"Committee", and the Committee shall receive, screen, and process
all grievances within five (5) days of receipt. The processing
of grievances shall take place without discrimination and irrespec- -
tive of membership or affiliation with the Union.

Step 2 -~ The Committee shall within five (5) days after screening
submit grievances to the Northfield City Council Chairman of the
Fire Committee, or the City's designee, for resolution or written
response, with or without a meeting, within fifteen (15) days of
receipt of the written grievance.

Step 3 - Arbitration - In the event the grievance is not resolved
at the second step, either party may refer the matter for impartial
arbitration. Any party wishing to move a grievance to arbitration
shall notify the Public Employment Relations Commission that they
are moving a grievance to arbitration and request that a list of
arbitrators be furnished to the City and the Union. If the City
and the Union cannot mutually arrive at a satisfactory arbitrator
within ten (10) working days after receipt of the list from the
Public Employment Relations Commission, the Commission shall seleciy
an arbitrator. The arbitrator shall hear the matter on the evi-
dence, and within the meaning of this Agreement and such rules and
regulations as may be in effect by the Public Employment Relations
Commission of the State of New Jersey which may be pertinent, and
he shall render his award in writing which shall be final and
binding ubon the parties. The cost of the arbitrator's fee shall
be shared by the City and the Union. Any steward or officers of
the Union required in the grievance procedure to settle disputes
and/or appear for any arbitration shall be released from work
without loss of pay for such purpose, and any witness reasonably
required shall be made available during working hours without loss
of pay for the purpose of disposing of any grievance Or arbitra-
tion matter as provided in this article.
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Extensions - Time extensions may be mutually agreed in
writing by and between the City and the Union.

ARTICLE 4 - Employment Representation

The Union must notify the City as to the names of steward
and accredited representatives. Not more than one (1) steward and
alternate is to be designated. Representatives of the Union who
are not employees of the City shall be permitted to visit with
employees during working hours at their work stations, provided
such visits do not interfere with normal operations or work of the
employee and only with the permission of the Officer on duty and
in charge, for the purpose of discussing the Union's representa-
tion, administration and enforcement of this Agreemént.

ARTICLE 5 - Non-discrimination

The City and the Union both agree that there shall be no
discriminations by reason of sex, creed, race, or national origin,
as far as employment is concerned or as far as any opportunities
for improvement or jobs, or as a condition of employment. The
City further agrees that it will not interfere with nor discrimi-
nate against employees because of membership in or activities on
behalf of the Union, nor will the City encourage membership in any
other association or union or do anything to interfere with the
representation of the Union as the majority representative and the

exclusive bargaining agent for all the uniformed paid Fire Fighters.

ARTICLE 6 - Bulletin Boards

The City shall allow the use of the Bulletin Boards
located in the Fire Department by the Union for the posting of
notices concerning Union information, business and activities.

ARTICLE 7 - Management's Rights
Except as may be abridged by the terms of this Agreement,
it is the right of the City to determine the standards of service
to be offered by it agencies; determine the standards of selec-
tion of employment; direct its employees; take disciplinary action
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for just cause; relieve employees from duty because of lack of
work or any other legitimate réason; maintain the efficiency of
its operations; determine the methods, means and personnel by
which its operations are to be safely conducted; determine the
content of job classifications, schedule the hours of work, esta-
blish pay periods by ordinance; take all necessary actions to
carry out its mission in emergencies; and exercise complete control
and discretion over its organization and the technology of per-
forming its work. The practical impact of the decisions on the
above matters are subject to the Grievance Procedure. Nothing in
this article shall alter or relieve the City of any of its obliga-
tions undertaken by this Agreement.

ARTICLE 8 - Holidays

All employees €overed by this Agreement shall be en-
titled to twelve (12) paid holidays per Yyear.

1. New Year's Day 7. President's Day - 3rd Mon. Febe.

2. Good Friday 8. Memorial Day

3. Pourth of July 9. Labor Day

4. Columbus Day 10. General Election Day

5. Veteran's Day 11. Thanksgiving Day

6. Christmas Day 12. One Personal Day - Employee's
Option

Tt shall be calculated at eight (8) hours for each holi-
day for a total of ninety-six (96) hours per year for each em-
ployee. |

If, for some unforseen reason, each employee cannot re-
ceive his time off before November 30th, he shall be paid for all
hours accumulated atfggﬁgvgggy%@%HWW@wmﬁwm). This amount to be
paid no later than Decembér 15th.

ARTICLE 9 - Vacations

Section 9.1 - Vacation shall be allowed at the rate of one (1) day
per month beginning with the first month after employment. If
employment is for a full calendar Yyear, the employee will have
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accumulated a full twelve (12) days of vacation at the end of the
calendar year. If the employee starts employment after the first
full month of the calendar year, he will accumulate only the number
of days equal to the number of months worked.
Section 9.2 - After the first calendar year, the employee shall be
credited with a total of twelve (12) days per calendar yeare.
Section 9.3 - Days, for the purpose of this calculation, shall be
defined as working days. One (1) ten hour day shift equals one
(1) day. One (1) fourteen hour night shift equals one (1) daye.
Section 9.4 - After completion of ten (10) years of service, fif-
teen (15) vacation days per year shall be allowed. After the com-
pletion of twenty (20) years of service, twenty (20) days per year
shall be allowed.
Section 9.5 - Vacation allowance must be taken during the calendar
year, selection by the employee shall be made on the basis of
seniority. Carry over of vacation may be allowed subject to the
past practice of the City, as provided in the City Ordinance.
Section 9.6 - No employee with twelve (12) vacation days may take
more than twenty (20) calendar days off in succession.

No employee with fifteen (15) vacation days may take
more than twenty-seven (27) calendar days off in succession.

No employee with twenty (20) vacation days may take
more than thirty-six (36) calendar days off in succession.
ARTICLE 10 ~ Sick Leave, Funeral Leave and Union Business Leave
Section 10.1 - Sick leave is hereby defined to mean an employee
absence from a regular tour of duty because of illness, accident,
exposure to a contagious disease, other than job related, atten-
dance upon a member of the employee's immediate family who is
seriously ill and requiring the care or attendance of the employee.
A certificate of a physician in attendance of such employee or
member of his family may be required as sufficient proof of the
need of granting sick leave or leaves. In the case of an illness
of a chronic or recurring nature causing an employee's periodic
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or repeated absence from duty for one (1) day or less, only one
medical certificate shall be required for every six (6) month
period as sufficient proof of the need of using sick leave. In
case of use of sick leave due to a contagious disease, a certifi-
cate from the Department of Health shall be required.

Section 10.2 - Sick leave may be accumulated, twelve (12) days for
the first year, from then on, one and one-half (1%) days per
month - fifteen (15) days per year, with no limit to days accumu-
lated. If any employee requires none or only a portion of such
allowable sick leave for any calendar year, the amount of such
allowable sick leave not taken shall accumulate to his or her
credit from year to year. The City shall not require any of its
Fire Fighters who may be disabled either through injury or illness
as a result of, or arising from his respective employment, to
utilize the sick leave accumulated under this section during such
disability.

Section 10.3 - Employees covered by the terms of this Agreement
shall be compensated in cash upon legal retirement from the Fire
Department up to fifty (50) days for unused sick leave at their
regular rate of pay as of the time of retirement.

Section 10.4 - Funeral leaves - A special leave of absence with
pay up to a maximum of three (3) days shall be granted to any mem-
ber of the Department in case of death within his immediate familyq
The term "Immediate Family" shall include father, mother, father-
in-law, mother-in-law, grandparents, sister, brother, spouse,
child and foster child of an employee, and relatives residing
within his household. The special leave period shall commence
immediately following the death of such person, and is for the
sole purpose of arranging and attending funeral services; such
special leave may be extended with or without pay at the discre-
tion of the Chairman of the Fire Committee. The above shall not
constitute sick leave and shall not be deducted from annual sick

leave.
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Section 10.5 - Leave for State Association Meetings - The executive
delegate and the President of the Union shall be granted leave
from duty with full pay for all meetings of the Union's State

Association when such meetings take place at a time when such union
officers are scheduled to be on duty, provided the delegates give

five (5) days notice to the Northfield Fire Commissioner to secure
another Fire Fighter to work in his place.

ARTICLE 11 - Salaries, Longevity and Overtime

Section 11.1 - Salaries for all employees covered by this Agree=
ment as of January 1, 1976 shall be as follows:

Base Salary - Per Annum

Fire Captain $13,375.00
Fire Lieutenant .12,840.00
Senior Pump Operator 12,305.00
Fire Fighter - After 3 years 11,770.00
Fire Fighter - After 2 years 11,235.00
Fire Fighter ~ After 1 year 10, 700.00
Fire Fighter - After 6 months 9,550.00
Fire Fighter - Probationary 9,000.00

Section 11.2 - Educational Incentive - All fire related courses
that are approved by the Fire Commissioner and satisfactorily com-
pleted at an accredited 2 or 4 year College, by an employee cover-
ed by this Agreement, shall be compensated as follows, payable
upon receipt of a certified transcript of credits earned at the
close of the college spring semester, as follows:
$5.00 per credit per year for the first 15 credits.
$150.00 for 30 credits and over to 64 credits per year.
$640.00 per year for an Associate of Science Degree.
$1,000.00 per year for a Baccalaureate of Science Degree.

A cut-off date for college credits will be September 1st of that

year for pay purposes.
The employee shall receive his college education incentive pay on

the last pay day in November.
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If any employee does not further his education by working toward a
degree within two (2) years of his past college course, he will
forfeit his incentive pay.

Section 11.3 - Longevity Pay -~ Each member of the department listed

in Section 11.1 shall be paid according to the following schedule,
together with their annual salary. The period of eligibility for
length of service for longevity pay shall be determined as of the
anniversary date of their employment. Said }qngevity pay shall be
payable annually the ﬁ@@ﬁt payday in E&E%QQQQE except upon termi-
nation of employment. Longevity then will be paid on a pro-rated
basis for number of months of employment from January 1st to date

of termination.

2 - 5 years inclusive $75.00
6 =~ 9 years inclusive - 2.5%
10 - 13 years inclusive = 3.5%
14 - 17 years inclusive | 4%
18 - Zlgyears inclusive 5%
21 years and over 6%

All longevity shall be payable in the last pay period in November.
It will be paid on a pro-rated basis on anniversary date.
Section 11.4 - Overtime - Overtime is defined as those hours worked

by an employee of the Fire Department, other thén those hours of
duty regularly scheduled and normally worked. Overtime pay shall
be computed on the base annual salary divided by 2080 hours to
establish the basic hourly rate. All overtime hours worked shall
be compensated at the rate of one and one-half (1%) times the
basic hourly rate, and that overtime pay shall bekpaid to the em-
ployee along with the regular pay, the payday following the end of
a ée%éé'(zo week work cycle. The aéééé (3) week work cycle must

be presented to the Fire Commissioner for his approval.

ARTICLE 12 - Clothing Allowance
, Each member of the bargaining unit shall be credited with
a clothing allowance of one hundred and fifty ($150.00) dollars,

0-8-»




which amount shall be credited on January 1, 1976. This clothing
allowance is for the cleaning, maintenance and purchase of same,

and shall be paid to the employee upon presentation and approval of
a receipted voucher for any items listed below:

White Long Sleeve Shirts Knitted Cap

Blue Long Sleeve Shirts Black Sweater

Blue Short Sleeve Shirts Arm Patches

White Short Sleeve Shirts Badge, Hat

Blue Trousers Badge, Breast

Dress Jacket - Name Plate

Dress Trousers Pin (Capt. Lieut., etc.)
Dress Cap Black Shoes

Black Tie Work Jacket

This section is not to be construed in such a way so as to relieve
the City from its obligation to continue to furnish Fire Fighters
with appropriate uniforms, turnout gear and equipment to replace
such uniforms, gear and equipment when damaged in the line of duty.

ARTICLE 13 - Hospitalization Insurance

The City agrees to family medical coverage to include
benefits equal to usual and customary coverage of Blue Cross and
Blue Shield with Rider "J".

ARTICLE 14 - Vacancies and Promotions

The City agrees that when a permanent vacancy occurs in
any position it shall be filled or abolished, within a reasonable
time, upon official severance of the vacating Department member
from the FirekDepartment. Filling of all vacancies and/or subse-
quent promotions shall be in accordance with the rules and regula-
tions set forth by the Civil Service Commission for the State of

New Jersey or its equivalent.

ARTICLE 15 - Prevailing Rights
All rights, privileges and working conditions enjoyed by

the employees at the present time, which are not included in this
Agreement, shall remain in full force, unchanged and unaffected in
any manner, during the term of this Agreement, unless changed by

mutual consent in writing.




ARTICLE 16 - Savings Clause

If any provision of this Agreement, or the application of
a provision, should be rendered or declared invalid by any Court
action or by reason of any existing or subsequently enacted legis-~
lation, the remaining parts or portions of this Agreement shall
remain in full force and effect.

ARTICLE 17 - Payroll Deduction of Dues

The City agrees to deduct, once each month, from the
last pay of each month, dues and assessments in an amount certified
to be current by the Secretary-Treasurer of the Union from the pay
of those employees who individually requested in writing that such
deductions be made. The total mount of deductions shall be remit-
ted, each month, by the City to the Treasurer of the Union. This
authorization shall remain in full force and effect during the
term of this Agreement.

ARTICLE 18 - Shift Exchange

Employéés shall have the right to exchange shifts when
the change does not interfere with the operation of the Fire De-
partment, and with the approval of the Department head.

ARTICLE 19 - Working Out of Classification

Any person covered by this Agreement who is required in
writing by the Department Head to accept the responsibilities and
carry out the duties of a position or rank above that which he
normally holds, shall be paid at the rate for that position or
rank while so acting.

ARTICLE 20 -~ Mandatory Roll Call

: A. The City agrees that in order to protect the health
and safety of the employees, the number of men on duty for respons-
es with apparatus shall be a minimum of: two (2) employees on day

shift , and two (2) employees on the night shift.
B. If an employee is called back to work to maintain the

mandatory roll call at two (2) men because of sickness or injury,
only such employee shall be paid at the rate of straight time.
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ARTICLE 21 - Hours of Work and Work Schedule
A. During the term of this Agreement, the average normal
working week for all employees covered by this Agreement will be

forty-two (42) hours per week.

B. Two (2) days of duty, ten (10) hours each day,
(8 AcMe - 6 P.M.) immediately followed by two (2) night tours of
duty, fourteen (14) hours each night (6 P.M. - 8 A.M.), immediately
followed by four (4) consecutive days off.
The above hours and schedule will start no later than October 31,
1976.

ARTICLE 22 - Duration of Agreement

Section 22.1 - This Agreement shall be effective as of this ist
day of January, 1976, and shall remain in full force and effect
until the 31st day of December, 1976. It shall be automatically
renewed from year to year thereafter, unless either party shall
notify the other, in writing, 120 days prior to the anniversary
date, that it desires to modify or amend this Agreement. In the
event that such notice is given, negotiations shall begin not
later than ninety (90) days prior to the anniversary date; this
Agreement shall remain in full force and be effective during the
period of negotiations and until notice of termination of this
Agreement is provided to the other party in the manner set forth
in the following section .

Section 22.2 - In the event that either party desires to terminate
this Agreement, written notice must be given to the other party
not less than ten (10) days prior to the desired termination date
Which shall not be before the anniversary date set forth in the

preceding section.

IN WITNESS WHEREOF, This Agreement has been signed on
behalf of the City of Northfield by the Mayor, attest by the City




Clerk, and on behalf of the Northfield Professional Fire Fighters

Association by its proper officers, the day and year first above
written, w.TH# CHRwEES AS NoTELD IN SART IC (L& J} it
Anv g 11,3

CITY OF NORTHFI LD

NICHOLAS KUCHOVA, Mayor

P ) N . 7
TS
WILLIAM Re. CASTO, City Clerk

NORTHF IELD PROFESSIONAL FIRE
FIGHTERS ASSOCIATION
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City Councilmen of the City of Northfield hereby individ-
ually certify that they have read, understood and agree to the
terms of the Contract hereinabove set forth.«wih. Clenge oo
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Members Qf ﬁouncil oF the City of
Northfield
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AGREFMNINT

PREAMIBLE
This agreement dated -the day of 1975, by
and between the City of Northfield, a municipal corporation of
the State of New Jersey, herecinafter referred to as the CITY,
and the Northf{ield Professional Pire Pighters Association, Local
Union 2364, of the International Association of Fire Fighters,
AFL-CIO, CLC, hereinafter referred to as the UNION.
ARTICLE 1 = Purpose
This agreement is entered into pursuant to the provisions
of Chapter 303, Laws of 1968 (N.J. Rev. Stat. 34:13 A-5.1 et.
seqe.) of the State of New Jersey, to promote and ensure hormon-
ious relations, cooperation and understanding betwern the City

and IPire Fighters; to provide for the resolution of grievances,
all in order that the public service shall be expedited and
effectuated in the best interests of the people of the City of
HJorthfield and it's Fire TFighters and the City.
ARCICLE 2 -~ Recopmition and Arens of Negotiations

Section 2,1 - The City hereby rccognizes the union as the
sole and exclusive representative and brrgaining agent for the
bargaining wnit, consisting of all the uniformed paid fire
persomnel within the City's Pire Department. Ixcluiing the Chief
of +the Department.

Section 2.2 - The City and the Union arree that the Union hng
the right to negotiate as to rates of pay, hours of work, fringo
benefits, working conditions, safety of equipment, a procedure
for adjustment of disputes and grievances, and all other relnted

matters,
JRPICLE 3 - Grievance Procedure

Definition - A grievance is any dispute between the pnrties
concerning the applications or interpretations of this apgreement
or any complaint by a Pire Pighter or the Union as to any action
or non-action which may violate any right arising out of his orx

their condition of employment. The City shall not discipline and
Pire Pighter without Jjust cause.

Step. 1 = All pgrievances by Pire Iighters nnd or the Union
and responses to same by the City shall be in writing. The Union
shall appoint a grievance committee hereinafter referred to ns the
COMMITTEE, and the committee shall receive, screen, and process
nll grievances within five days of receipt. The processing of
grievances shall take place without discrimination and irrespective

of membership or affiliation with the Union.

Step 2 - The committee shall within five days aftler screening
submit grievances to the Northfield City Chairman of the Iire
Committee or the city's designee, for resolution and written
response, with or without a meeting, within 15 days of receip?
of the written grievance.

Step 3 = Arbitration - In the event the grievance is nowb
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resolved at the second step, either party may refer the motter
for impartial arbitration. Any party wishing to move a grievance
to arbitration shall notify the Public Inployment Relations
Commission that they are moving a grievance to arbitration and
request that a list of arbitrators be furnished to the City and
the Union. If the City and the Union cannot mutually arrive at
a satisfactory arbitrator within ten (10) working days after
receipt of the list from the Public Employment Relations Comm-
ission, the Commission shall select an arbitrator. The arbitrator
shall hear the matter on the evidence and within the meaning of
this agreement and such rules and regulations as may be in effect
by the Public Employment Relations Cormmission of the State of New
Jersey which may be pertinent, and he shall render his award in
writing which shall be final and binding upon the parties., The
cost of the arbitrator's fee shall be shared by the City and the
Union. Any steward or officers of the Union required in the priev-
ance procedure to settle disputes and or appear for any arbitration .
shall be released from work without loss of pay for such purpose
and any witness reasonably required shall be mnde available during
working hours without lows of pay for the purpose of disposing of
any grievance or arbitration matter as provided in this article.
Extensions-Time extensions mny be mutually agreed in writing
by and between the City and the Uniomn. |
ARTICLE 4 — EMPLOYMENT REPRESENTANION
The Union must notify the City as to the nomes of stewards
and aceredited representatives. Mo more than one (L) stewnrd nnd
alternatqfﬁs to be designated. Representatives of the Union who
are not employees of the City. shall be permitted to visit with
employees during working hours at their work stations, provided
such visits do not interfere with normal operations and work of
the employee and only with the permisuion of the Officer on duty
~and in charge, for the purpose of discussing the Union's repre-
gentation, administration and enforcement of this asreement.
ARDICLE 5 - NOU-DISCRIIINATION
The City and the Union both agree that there shall be no
acinl or nntionnl orisin,

discrimination by recason of sex, crced,
as far as employment is concerned or ns far as Ay opportunities
for improvement or jobs or as a condition of. employment. The City
furtheragrees thot it will not interfere with nor discriminate
against employees because of membership in or activities in behnlf
of the Union, nor will the City encourage membership in any other
association or union or do anything to interfere with the repre-
sentation of the Unlon as the majority representative »nd the ox-
clusive bargaining agent for all the wniformed paid fire fighters,
ARTICLE 6 — BULLETIN BOARDS
The City shall allow the use of the Bulletin Boards located
in the Fire Department, by the Union for the posting of notices

concerning Union information, business and activities.
ARTICLE 7 ~ MAVAGTELITINYS RIGHDS
Except as may be abridged by the terms of this agreement
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it is the right of the City to determine the standards of service to be
offered by it's agencies; determine the standards of selection of em-
ployment; direct it's employees; take disciplinary action, for just
cause; relelve employees from duty because of lack of work or any other
legitimate reason; maintain the efficiency of its operations; determine
the methods, means and personnel by which ites operations are to be safely
conducted; determine the content of job classifications, schedule the
hours of work, establish pay periods by ordinance; take all necessary
actions to carry out its mission in emergencies; and exercise complete
control and discretion over its organization and the technology of per-
forming its work., The practical impact of the decisions on the above
matters are subject to the Grievance Procedure. Nothing in this article
shnll alter or relieve the City of any of its obligations undertaken by
this azreement. ‘
ARTICLE 8 - Holidavs
The City agrees to the following holidays which shall be granted
as time off with pay to all members of the hargaining unit:

1. New Year's Day 2. Presidents Day-3rd Monday-February
3. Good Friday 4, Nemorial Day

5. ourth of July 6. Labor Day

7. Columbus Day 8. Genernl Election Day

9. Veterans Day 10. Thanksgiving Day
11, Christmas Day 12. One Personal Day-Employees option

Lepnl holidays, as described above, that fall on a Sunday shall be
observed on the following day.
When an employee, covered by the terms of this agreement, is required
on any holidays, as described herein, he shall be entitled to compensa-
tory time off or pay at the rate of straight time plus one-half, of the
basic hourly rate for all hours worked, at the discretion of each em-—
ployee workinz on one of the above holidays; except that no emnloyee
shnll be paid for more than four (4) holidays worked durine the term of
this agreement, Each holiday worked shall constitute only eight (8)
hours of pay or twenty-four (24) hours of compensatory time.

ARLICLYE O — Vaentions

Section 9.,1-Vacation shall be allowed =t the rate of one (1) day
per month heginning with the first month after employment. If employ-
ment is for a full calendar year, the employee will have accumulated
a full twelve (12) days of vacation at the end of the calendar year.

If the emnloyee starts employment after the first full month of the
calendar year, only the number of days equal to the number of months

worked.
section 9,2-After the first calendar year, the employee shall be

credited with a total of twelve (12) days per calendar year.

section 9,3-Days, for the purpose of this calculation, shall be
defined as working days.

Section 9.,4-After completion of ten (10) years of service, fifteen
(15) vacation days per year shall be allowed. After the completion of
twenty (20) years of service, twenty (20) days per year shall be allowed.

wection 9,5-Vacation allowance must he taken during the calendar venr,

selection by the employee ghnll be made on the basis of seniority. %ﬁgry
- q s . - ey €1 Y i £ 8 Ny
over of yacoation may be nllowd aubjoet to the past practice of the Vi
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as provided in City Ordinance, .
AaRTICLT 10 ~ Sick Leave, Funeral Teave snd Union Business ILieave,

Section 10,1-Sick Leave is hereby defined to mesn an employce
absence from a regular tour of duty becauvuse of illness, accident, ex—
posure to a contagious disease, other than job related; attendance
upon e member of the employee's immediote fomily wvho is seriously ill
and requiring the care or attendance of the enployee, A certificate of

a physician in attendance of such employee or member of his fomily, noy
be required as sufficient proof of the need of sreanting edele leave or
leaves, In the case of an illness of a chronic or recurring noture
causing an employee's periodic or repeated absence from duty for one

(1) doy or less, only one medical certificate shall be required for cvery
six (6) month period as a sufficient proof of the need of using sick
leave. In case of a use of sick lenve due to a contarious disease, ©
certviiicate from the Department ol Jlealth shr1l be required.

Jection 1l0.2-~Lvery employee covered by the terms of this agreeriont
sinll, in addition to his or her paid vacation, be ranted sick lerve,
o8 defined in section 10,1, to be accumulated at the rate of ten (10)
“hours por month, for every month of service during the remainder of
viie first calendar year of service followins appointment, ond one him-
dred and twenty (120) hours in every calendar year thereafter. I niy
erployee requires none or only a portion of such allownble gick leave
%§or any calendar year, tiie amount of such allowable sick lenve not tnken
s1-11 accumulate %o his or her credit from year to year. The City shrll
not require any of its fire fichters who may be dissbled either thronsh
injury or illness &as a result of, or arising from his respective emplo;-
ment, to utilize the siclt leave accumulated under this section during
such disebility. The maximum amount of accruable number of sick doays
shnll be two—-hundred-twenty-five (225),

Section 10,3-Employee covered by the terms of this agreement gholl
be conpensnted in cash at their regular roate of pay, for nny unused
accumulated sick leave, when they are permanently separated from the
fire service; separation sholl mean resignntion, death, retirement or
dischurrie,

Section 10,4=Funernl leaves-A special lenve of absence with poy
o to A maximua of three (3) days shall be granted to nny nember of the
Joepartment in ease of death within his immediate family. The term
M Inmedinte Family" shall include father, mother, fother-in-lnaw, mother-
in-law, grondparents, sister, brother, spouse, child snd foster child
of an employee and relatives residing in his household. The specilal lenve
period shall commence immedictely following the death of such perions
cnd is for the sole purpose of arranging and attending funercl services;
such special leave may be extended with or without pay at the discretion
of the Chairman of the Fire Committee.
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%ﬁe above shall not constitute sick leave and shall not be deducted
from annual sick leave,
Section 10,5-Leave for State Association lleetings-The executive
delegate and the President of the Union shall be granted leave from
duty with full pay for all meetings of the Union's State Association
when such meetings take palce at a time when such union officers are .
scheduled to be on duty, provided the delegates give five (5) days
notice to the Northfield Fire Commissioner to secure another Fire
Fighter to work in his place.
ARTICLE 11 —= Salary, Longevity and Overtime
Section ll,l-Base Salary~Per annum

Captain 12,650,00
Lieutenant 12,100,00
Senior Pump Operator 11,550.00
Pire Pighter -~ After 3 years 11,000,00
Fire Fighter - After 2 years 10,450,00
Fire Pighter - After 1 year 9,900, 00
Pire Pighter - After 6 months 9,350.00
Pire Fighter - Probationary Period 8,800,00

Section 11l.2-Educational Incentive-All fire related courses that
are approved by the Fire Commissioner and satisfactorily completed
at an accredited 2 or 4 year College, by an employee covered by
this agreement, shall be compensated as follows, payable upon
receipt of a certified transcript of credits earned at the close
of the college spring semester, as follows:

15 credit hours ~ 75,00
50 credit hours 200,00
64 credit hours (Associate Degree) 350,00
120 credit hours (B.A. or B.S.) 500,00

Section 1ll.3-Longevity Pay-Each menmber of +the department

listed in section 1l.1 shall be prid according to the following
schedule, together with their annual salary. The period of elipi-
bility for length of service for longevity pny shall be determined

as of the anniversary date of their employment. 521id longevity pay
gho1ll be payable annually during the month of December, except upon
termnination of employment. Loncevity then will be poid on a
pro-rated basis for number of months of employment from Januory 1
to date of termination,.

From 1 to» 5 years inclusive 75,00 per annum
6 to 10 years inclusive 2% per ennunm

1l €0 15 years inclusive %% per annugp

116 to 20 years inclusive 4% per annum

21 and over 5% per annum



-G

Section 1l.4-Overtime-Overtime is defined as those howrs
worked by an employee of the Fire Department, other than those
hours of duty regularly scheduled and normally worked. Overtime
poy shall be computed on the base snnual salary divided by 2080
hours to establish the basic hourly rate., ALL overtime hours
worked shall be compensated at the rate of-one and one hnlf (1)
times the basic hourly rate, and furthermore thnt overtime pay
shall be paid to the employee along with the regular pay the pay
dey immedintely following the end of a seven (7) vieek work cycle.
The seven (7) week work cycle must bhe presented to the Fire
Commissioner for his approval.

ARTICLE 12 - CLOTHING ALLC/ANCI

Each member of the bargzaining unit shell be credited with a
clothing allowance of One Hundred and Iifty ($150,00) dollars,
which amount shall be credited on Jonu'ry 1, 1975, This clothinyg
allowance is for the cleaning, maintenance and purchome of sane,
and shall be paid to the employee upon presentation ond approvnl
of a receipted voucher for any items listed in appendix "A"

This section is not to be construed in such a woy so as 1o
releive the City from its oblipgation to continue to furnish I'ire
Tighters with appropriate uniforms, tuwrnout gear and equipment
to replace such uniforms, gecr and equipment when damaged in the

line of duty.
ARTICLE 1% —~ HOSPITALIZANIQN TiISURAIICEH

The City agrees to Lrmily medical coveracse o include
bebefits equal to usual and customary coverage of Blue Cross
and DBlue Shield with Ridexr "J'.

ARTICLE 14 — VACAICITES AiTD PROLOTICIS

The City agrees that when & permanent vacancy occurs in ony
position it shall he filled or abolished, within a reasonable
time, upon official severance of the vacating Depnrtuent member
from the Fire Department. Milling of all vacancies and or sub-
sequent promotions shall be in accordance with the rules and
regulations set forth by the Civil Sewrvice Commission for the

State of New Jersey or its equivalence.
CARTICLE 15 — PREVAILING RIGHIDS

All rights, privileges and working conditions enjoyed by
the employees at the present bime, which are not included in this
ngreement, shall remain in full force, unchanged and unaffected in
any manner, during the term of this agreement unless changed by

mutual consent, in writing.
ARTICLE 16 - SAVINGS CLAUSE

If any provision of this agreement, of the application of such
provision, should be rendered or declared invalid by any court
action or by reason of any existing or subsequently-enacted legis-

lation, the remaining parts or portions of this agreement shall
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remain in full force and effect,
ARTICLE 17 - PAYROLL DEDUCHION OF DULS

The City agrees to deduct, once each month, from the last
pay of each month, dues and assessments in an ~mount certified
to be current by the Secretary-Treasurer of the Union from the
pay of those employees who individually requested in writing
that such deductions be made., The ftotal amount of deductions
shall be remitted, each month, by the City to the Treasurer
of the Union. This authorization shall remain in full force
and effect durinz the term of this agreement,
ARTICLE 18 —~ SHIPT EXCHANGE

Employees shall have the right to exchonge shifts when the
change does not interfere with the operation of the Fire Deport-—
ment and with the approval of the Department head.
ARTICLE 19 - VORKING OUT OF CLASSIFICATION

Any person covered by this agrecment who is required in
writing by the Department Head Lo accept the responsibilities
and carry out the duties of a position or rank above that which
he normally holds, shall be paid at the rate for that position
or rank while so acting., It is further agreed that employees
shall not be paid acting pay for the first three (3) days of

this temporary appointment,
ARTICLE 20 - MANDATORY ROLL CALL

The City agrees, that in order to protect the health and
safety of the employees; the number of men on duty for responses
with apparatus shall be a minimum of; three (3) employees on
day shift and two (2) employees on the night shift.

ARTICLE 21 - DURADION OF AGRIMINNT

Section 21.1-This agreement shall be effective as of this
1st day of January 1975, and shall remain in full force and
effect until the 3lst day of December 1975. It shnll be auto-
matically renewed from year to year therealfter unless edither
party shall notify the other in writing 120 days prior to the
anniversary date, that it desires to modify or ommend this agrec—
ment., In the event that such notice is given, negotiations shnll
begin not later than ninety (90) days prior to the anniversary
date; this agreement shall remain in full force end be effecctive
during the period of negotiations and wntil notice of termination
of this agreement is provided to the other party in the manner
set forth in the following section,

Section 21.2~In the event that either pority desires to
terminate this agreement, written notice must be give to the other
party not less than ten (10) days prior to the desired ftermination
date which shall not be before the anniversary date set forth in

the proceeding section,
IN WITNESS WHEREOF, +the parties hereto have set their hends
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this the / 7 day of /( [y 1975,
J

For the Union: Tor the City: /

[be L L 0 =y
o Soclbl o/ // S s




