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This Agreement entered into this day of 1975,

by and between the CITY OF WILDWOOD, in the County of Cape May, New Jersey,

- & Municipal Corporation of the State of New Jersey, hereinafter called "City,"

and CAPE MAY COUNTY LODGE #7, FRATERNAL ORDER OF POLICE, hereinafter called the

i

"Lodge," represents the complete and final understanding on all barcainable

issues between the City and the Lodge.

ARTICLE I
RECOGNITION

A. The City hereby recognizes Cape May County Lodge #7, Fraternal
Order of Police as the exclusive collective negotiations agent for all
Captains, Lieutenants, Sergeants, Patrolmen, Police Chemist, Supervisor
of Police Maintenance and fu17~time permanent Police Dispatcher in the
Police Department.

B. The title of Policeman sﬁal? be defined to include the plural

as well as the singular and to include males and females.

ARTICLE II
MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without
lTimitation, all powers, rights, authority, duties and responsibilites conferred
upon and vested in it prior to the signing of this Agreement by the Laws and
Consitution of the State of New Jersey and of the United States, inciuding,
but without limiting the generality of the foreqoinag, the followina riahts:
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1. To the executive management and administrative contro]
of the City Government and its properties and facilities and the activities
of 1ts employees:

2. To hire all employees and subject to the provisions
of law, to determine their qualifications and conditions for continued
employment or assignment and to promote and transfer employees;

3. To take any permissible disciplinary action for ood
and just cause according to Taw.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibi}ities of the City, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of judgment -
and discretion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the Constitution

and Laws of the State of New Jersey and of the United States,

ARTICLE III
GRIEVANCE PROCEDURE

A.  Purpose
1. The purpose of this procedure is to secure, at the Towest
possible Tevel, an equitable solution to the problems which may arise affecting
the terms and conditions of this Agreement and to resolve grievances as
soon as possible so as to assure efficiency and promote employvee's morale.
The parties agree that this procedure will be kept as informal as may be

appropriate.



2. Nothing contained herein shall be construed as limiting
the right of any emnloyee having a arievance to discuss the matter informally
with the Chief of the Department and having the grievance adjusted without
the intervention of the Lodge.

3. Definition

The term "grievance" as used herein means any controversy arising
over the interpretation or adherence to the terms and conditions of this
Agreement and any action taken by the City directly affecting the Lodge
or any member thereof. A grievance may be raised by an individual, the
Lodge or the City.

Il

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the narties covered by this Agreement and
shall be followed in its entirety unless any step is waived by mutual
consent:

- Step One:

(a) An aggrieved employee shall institute action
under the provisions hereof within ten (10) days of the occurrence of the
grievance and an earnest effort shall be made to settle the differences
between the aggrieved employee and the Chief of the Department or his
designee, for the purpose of resolving the matter informally. Failure
to act within said ten (10) days shall be deemed to consitute an abaﬂaonmént

of the gfievance.



Step Two:

(a) In the event the grievance is not settled

through Step One, the same shall be reduced to writing by the Lodge

and, signed by the aggrieved and filed with the Commissioner for Public
Safety (or his representative) within five (5) days following the
determination by the Chief of the Department.

(b) The Commissioner for Public Safetv, or his
representative, shall render a decision in writing within five (5) davys
from the receipt of the grievance.

Step Three:

(a) In the event the grievance has not been
resolved through Step Two, then within five (5) days following the
determination of the Commissioner for Public Safety, the matter may be
submitted to the Mayor and Commissioners.

(b) The Mayor and Commissioners shall review the
matter and make a determination within ten (10) days from the receipt of
the grievance.

Step Four-Arbitration:

(a) If the arievance is not settled through Steps
One, Two and Three, either party may refer the matter to the American
Arbitration Assbciation within ten (10) days after the determination by
the Mayor and Commissioners. An arbitrator shall be selected pursuant to
the Rules of the A.A.A.

(b) However, no arbitration hearing shall be

scheduled sooner than thirty (30) days after the final decision of the



the Mayor and Commissioners. In the event the aggrieved elects to

pursue Civi] Service Procedure, the arbitration hearing shall be cancelled
and ﬁhe matter withdrawn from arbitration. The Lodge shall pay whatever
costs may have been incurred in processing the case to arbitration.

(c) The arbitrator shall be bound by the provisions
of this Agreement and restricted to the application of the facts presented
to him involved in the grievance. The arbitrator shall not have the
authority to add to, modify, detract from or alter in any the orovisions
of this Agreement or any amendment or subplement thereto.

(d) The costs for the services of the arbitrator
shall be borne equally between the City and the Lodge. Any other expenses,
including but not limited to the presentation of witnesses, shall be paid
by the party incurring same.

D. Emergency

1. Upon the declaration by either party of an "emergency" Step
Une, Step Two, and Step Three of the Grievance Procedure as provided in
Section III, C, hereinabove shall be by passed, and Step Four-Arbitration
shall be invoked. |

2. An emergency shall be invoked by the presentation to the
President of the Lodge or the Director of Public Safety of a written memorandum,
delivered in person or by registered mail, setting forth in detail the nature
of the grievance and declaring said grievance to be an emeragency. Such

B

procedure shall not be invoked frivolously by either party.



ARTICLE IV

LODGE REPRESENTATIVES

A’. The City agrees to grant time off, not to exceed one (1) week,

Lo any employee designated by the Lodge or the P.B.A., Cape May County
Local, to attend Lodge #7, or P.B.A., State and international meetings or
conventions provided seventy-two (72) hours written notice is given to the
Chief of the Department by the organization. No more than three (3)
employees shall be granted time off at any one time.

B. Accrediﬁed representatives of the Lodge may enter the City
facilities or premises at reasonable hours for the purpose of observina
working conditions or assisting in the adjustments of grievances. MWhen
the Lodge decides to have its representatives enter the City facilities
or premises, it will request such permission from the appropriate City
representatives and such permission will not be unreasonably withheld, pro-
vided there should be no interference with the normal operations of the
business of City Government or normal duties of employees.

C. One (1) Lodge representative ardone (1) assistant Lodge
representative may be appointed to represent the Lodge in grievances with
the City.

D. During collective negotiations, authorized Lodge representatives,
not to exceed four (4) shall be excused from their normal work duties +o
participate in collective negotiations sessions that are reasonable and

necessary and shall suffer no loss of regular pay.



ARTICLE V
DEDUCTIONS FROM SALARY

A. The City agrees to deduct from the salaries of its emplovees
subject to this Agreement dues for the Lodge. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S)
52:14-15.9(e), as amended. Said monies together with records of any
corrections shall be transmitted to the Lodge office by the fifteenth
(15th) of each month following the monthly pay period in which deductions
were made.

B. If during the 1ife of this Agreement there shall be any
change 1in the rate of membership dues, the Lodge shall furnish to the
City written notice prior to the effective date of such change and shall
furnish to the City new authorizations from its members showing the
authorized deduction for each employee.

cC. The Lodge will provide the necessary "check-off authorization”
form and deliver the signed forms to the City Comptrolier. The Lodge
shall indemhify, defend and save the City harmless against any and
all claims, demands, suits or other forms of liability that shall arise
out of or by reason of action taken by the City in reliance upon salary

deduction authorization cards submitted by the Lodge to the City.



ARTICLE VI
NO-STRIKE PLEDGE

A.  The Lodge covenants and aarees that during the term of this

Agreement neither the Lodge nor any person acting in its behalf will cause,
authorize, or support, nor will any of its members take part in any strike
(i.e. the concerted failure to report for duty, or willful absence of

any employee from his position, or stoppage of work or abstinence in

whole or in part, from the full, faithful and proper performance of the
employee's duties of employment), work stoppage, slowdown, walkout or
other job action against the City. The Lodge agrees that such action
would constitue a material breach of this Agreement. Nothing contained
herein shé?? be construed to abridge or deny any constitutional right

of the Lodge or any menber thereof.

B. In the event of a strike, slowdown or walkout it is covenanted
and agreed that participation in any such activity by any employee covered
under the terms of this Agreement shall be deemed grounds for termination
of employment of such emp]oyee or employees, subject, however, to the
application of the Grievance Procedure contained in Article KEIt

C. The Lodge will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike, work
stoppage, slowdown, walkout or other job action against the City.

D. Nothing contained in this Agreement shall be construed to

'

ain such judicial relief

b

Timit or restrict the City in its right to seek and ob
as 1t may be entitled to have in law or in equity for injunction or damages or

both in the event of such breach by the Lodge or its members.



ARTICLE VII
VACAT IONS

A. Annual vacation leave with pay shall be earned at the

rate of:

One (1) working day of vacation for each month
of service during the remainder
of the calendar year following the
date of appointment;

Fourteen (14) working days' vacation thereafter
for every year up to and including

ten (10) years of service;

Twenty-one (21) working days' vacation after the
completion of ten (10) vears and
up to and including fifteen (15)
years of service;

Twenty-eight (28) working days' vacation after the
completion of fifteen (15) and up to
and including twenty (20) years of
service; '

Thirty (30) working days' vacation after the completion
of twenty (20) years of service.



ARTICLE VIII

HOLIDAYS

A.  The following holidays shall be recognized:

1. New Year's Day 8. Labor Day

2. Lincoln's Birthday 9. Columbus Day

3. Washington's Birthday 10. Veteran's Day

4. Good Friday 11. General Election Day

5. Memorial Day 12. Thanksgiving Day

6. Primary Election Day  13. Day after Thanksgiving Day
7. Independence Day 4. Christmas

B. MWhen the City of Wildwood declares a special holiday for all
other employees, such holiday shall be granted to employees of the Police
Department who are working on such holiday on the same basis as those set
‘forth in "A" above.

C. Employees shall receive payment for holidays worked in

accordance with the same schedule as heretofore utilized.

- 10 -



ARTICLE IX
SICK LEAVE

A, Service Credit.for Sjc& Leave

1. AlT permanent employees or full~time provisional
employees shall be entitled to sick leave with pay based on their aggregate
years of service.

2. Sick Teave may be utilized by employees when they
are unable to perform their work by reason of personal illness,accident
or exposure to contagious disease. Sick leave may also be utilized for
short periods because of death in the employee's immediate family as
defined in Civil Service Regulations.

3. If an employee in the line Qf auty is incapacitated and
unable to work because of an injurv, he shall be entitled to injury
leave with full pay during the period in which he is unable to perform
his duties, as certified by the employee's own doctor. Such pavments
shall be discontinued when an employee is placed on disability leave or
pension.

B. Amount of Sick Leave

1. The minimum sick Teave with pay shall accrue to any
full-time employee on the basis of one (1) working day per month during
the remainder of the first calendar year of employwent after initial
appointmenf and fifteen (15) working days in every calendar vear thereafter.
2. Any amount of sick Teave allowance nbt used in any
calendar year shall accumulate to the employee's credit from year to year .

to be used if and when needed for such purpose.

- 11 -



ARTICLE 1X
SICK LEAVE

A, Service Credit for,Sjck Leave

1. AT1 permanent emp?oyées or fuil-time provisional
employees shall be entitled to sick leave with pay based on their aggregate
years of service. |

2. Sick Teave may be utilized by employees when they
are unable to perform their work by reason of personal illness,accident
or exposure to contagious disease. Sick leave may also be utilized for
short periods because of death in the employee's immediate family as
defined in Civil Service Regulations.

3. If an employee in the Tine of duty is incapacitated and
unable to work because of an injury, he shall be entitled to injury
leave with full pay during the period in which he is unable to perform
his duties, as certified by the employee's own doctor. Such payments
shall be discontinued when an employee is placed on disability leave or
pension.

B. Amount of Sick Leave

1. The minimum sick Teave with pay shall accrue to any
full-time employee on the basis of one (1) working day per month during
the raminder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar vear thereafter.
2. Any amount of sick Teave allowance not used in any
calendar year shall accumulate to the employee's credit from year to vear

to be used if and when needed for such purpose.

-1 -



3. An employee shall not be reimbursed for accrued sick
Teave at the time of termination of his employment. Upon termination, the
City shall certify to the Department of Civil Service the employee's
accumulated sick Teave which shall be made a part of the employee's
permanent record.

C. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitle him
to sick leave, his supervisor shall be notified prior to the employee's
starting time. |

(a) Failure to so notify his supervisor may be
cause of denial of the use of sick leave for that absence and constitute
cause for disciplinary action.

(b) Absence without notice for five (5) con-
‘secutive days shall constitute a resignation.

D. Verification of Sick Leave

1. An employee who shall be absent on sick leave for
four (4) or more consecutive working days shall be required to submit
acceptable medical evidence substatiating the illness. The City may
require proof of illness of an employee on sick Teave. Abuse of sick leave
shall be cause for disciplinary action.

2. In case of Teave of absence due o exposure to
contagious disease a certificate from the Department of Health
required.

3. The City may require an employee who has been absent

because of personal illness, as a condition of his return to duty to be

- 12 -



examined, at the expense of the City, by a physician designated by the
City. Such examination shall establish whether the employee is capable
of performing his normal duties and that his return will not jeopardize
the health of other employees.

E. Bereavement Leave

1. In case of death in the immediate family, an employee
shall be granted leave from the day of death, up to andincluding the day of
the funeral. .

2. Immediate family shall be defined as the employee's
nusband, wife, child, stepchild, mother, Tather, brother or sister.

3. Reasonable verification of the event may be required

by the City.

- 13 -



ARTICLE X
HEALTH AND WELFARE INSURANCE

A, The City shall provide enroliment in the State Health
Benefits program for all permanent or provisional employees who have been
on the payroll for two (2) full months, at the beginning of the third
month of employment. The City shall pay the full cost of the foregoing
program for the employee and his family and shall have the riaht to
change insurnace carriers so long as substantially similar benefits
are provided.

B. The City shall maintain false arrest insurance with no
less coverage than presently in effect.

c. 'The City shall provide Personal Injury and Collision
insurance coverage for employees and their personal vehicles when said

venicles are used at the direction of the City of Wildwood.
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ARTICLE XI
CLOTHING ALLOWANCE

A.  The City shall continue to supply all uniforms and
equipment and continue maintainina same as under present practices.

B.  The City shall provide a $250 clothing allowance
annually to members of the Detective Bureau. Such allowance shall
be utilized for the purchase of clothing at any store of the employee's

choosing provided that appropriate receipts are furnished to the City.

ARTICLE XII
MILITARY LEAVE

A. Any employee called into the Armed Forces of the United
States during national emergency shall receive the protection of all

appiicable Taws.

ARTICLE XIII

PATROL CARS

A.  Newly purchased patrol cars will contain the police package
as well as A.M. radios and air conditioning.
B. Unsafe vehicles will be removed from service and repaired

promptly.

-15-



ARTICLE X1V
LEAVE OF ABSENCE

A Teave of absence without pay may be granted for good cause
to any employee for a period of six (6) months. Such Teave shall be
granted at the sole discretion of the Commissioner of Public Safety after
recommendation from the Chief. The leave may be extended for an additional

six (6) months.
ARTICLE XV
RETIREMENT
A.  Employees shall retain all pension rights under New Jersey
Law and the ordinances of the City of Wildwood.
ARTICLE XVI

A. . Newly hired employees shall serve a probationary period
in accordance with sebsection 2-7.2 (page 12) of the Revised General

Ordinances of 1968 of the City of Wildwood.

ARTICLE XVII

A. Upon written authorization, the City shall deduct
appropriate amounts so specified by the employee from his payv check

to be used-in purchasing savings bonds for said employee,
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ARTICLE XVIII

A.  The present Tongevity program based upon the employee's
length of continuous and uninterrupted service with the City shall be
continued during the Tife of this Agreement on the following basis:

1. Five (5) years of service -- 2% longevity pay
- based upon employee's
base salary
2. Ten (10) years of service -- 4%

3.  Thirteen (13) years of
SEIVICe mmmmmmmmmcmmc e 6%

4. Sixteen (16) years of
Service =---mmmmcmmmmmeees 8%

5.  Nineteen (19) or more
years of service ~-mememema- 10%

B. During 1975 Tongevity payments are to commence on
January T after the completion of the service periods noted above.

C. During 1976 longevity payments are to commence on either
January T or July 1 (whichever comes sooner) after compietion of the afore-

mentioned service periods. '



ARTICLE XIX
1975 SALARIES

RANK ' , SALARY

Captain o : $ 15,800
Lieutenant 14,800
Sergeant 13,800
Officer -
4th year | 12,800
3rd year . 12,000
2nd year | 11,000
Ist year 9,900
Dispatcher | “ 9,900

Traffic Maintenance Superintendant

4th year ' 11,500
3rd year 10,500
2nd year , 10,000
Ist year 9,500
Detectives Officer base salary plus 400
Canine Corps Officer base salary plus 400

1976 SALARIES

In 1976 al1 employees will receive & salary increase to the extent
that the cost of 1iving index on January 1, 1976 is greater than the cost of

i

| be

et

1iving index on January 1, 1975. Said cost of Tiving increment sha
determined by:subtracting the amount in the "AT1 Items" column in the
Consumer Price Index for the month of January, 1975 from the corresponding .

average Index for the year 1976.
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The Consumer Price Index referred to herein is the Revised Consumer
Price Index, Philadelphia ~ South Jersey Region (19 /19 ecuals 1005 New
Services beginning with January, 19 ). If the Bureau of Labor Statistics

changes the form or the basis of calculating said Index, the parties agree to

request the Bureau to make available for the Tife of this Agreement a monthly
consumer Price Index in its present form and calculated on the same basis as

the Index for January, 1975.

ARTICLE XX
WORK HOURS AND OVERTIME

1. The work week shall consist of 42 nours.

2. Uniform squad policemen who are required to work the present
42 hour average work week heretofore in effect shall be compensated for the
the extra average tWo hours worked in excess of fTorty nours during the course
of a year. Compensation shall be made by a single payment to be made in the
same calender year for the extra two hour average or portion thereof actuaily
worked. Said payment shall be made at the time of tnefirst regu?ar'municipaT
payroll for all municipal employees in the month of December in a given

calender year. An employee not on the payroil at the time of the last regular
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a. Work between 40 and 50 hours shail be compensated at
straight time

b. Work in excess of 50 hours shall be compensated at Uime
and one half.

4. In 1976, policemen shall be compensated for overtime work as
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follows:

a.  Work between 40 and 42 hours shall be compensated at
straignt time. t

b. Work in excess of 42 hours shall be compensated at time and
one half.

5. Overtime for the purposes of this section shall include the
following:
a. Any work™beyond the minimum period for reqular police duties
not including the average two hours described in Article XX,
Paraqraph_Z hereinabove.
b. Attendance at school where attendance is required by
the employer in order that the employee maintains his
present employement position, with the exception of
the Basic Police School required to be attended by
all policemen  within their first year of employment.
C. A1l court appearance time, excluding travel time.
6. The City shall maintain the right to change the present work
schedule should it desire in order to achieve a 40 hour reqular week for

all police personnel.

ARTICLE XXI

SEPARABILITY AND SAVINGS

A. The City and the Lodge recognize the applicability of
Presidential Executive Order 11695 and other apolicable present or future
Executive Orders or Legislation dealing with economic controis on wages,
prices, salaries, etc. Therefore, salary or wage increases or other economic
changes will be put into effect to the extent that is legally possible. In
the event any or all of the salary increases or adjuéﬁments or other economic
changes for 1975 or beyond cannot be legally made effective such increases

shall be omitted or proportionately adjusted according to law.



B. If any provision of this Aqreement or any application of
this Agreement to any employee or group of employees is held to be
invalid by Operation of Taw or by Court or other tribunal of competent
Jurisdiction, such provision shall be inoperative but all other provisions

shall not be affected thereby and shall continue in full force é%d effect.

“e— ARTICLE XXII

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which
were or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement, and whether or
not within the knowledge or contemplation or either or both of the parties

at the time they negotiated or signed this Agreement.

ARTICLE XXIII

TERM AND RENEWAL

Ty

This Agreement shall be in full force and etfect as o1

ry.1,.1975
and shall remain in effect to and including Decenber. 31,1976, without any
reopening date. This Agreement shall continue in Tull force and effect frdm
year 1o year thereafter, unless one party or the other gives notice, in writing,
at least one hundred and fifty (150) days prior to the expiration date of this
Agreement of a desire to change, modify or terminate this Agreement.

Negotiation for the next succeeding contract shall commence on or

about October 1, 1976. In the event no agreement is reached between the parties
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by December 15, 1976, it is hereby agreed that an impasse has resulted and

at that time, and further the parties agreekto mediation and factfinding

pursuant to New Jersey Statutes Annotated 34:13A-1, et seq. If an aareement
is not cohc?uded as a result of mediation or factfinding, the parties agree
to submit the disputed issues to an arbitrator whose decision on the terms
of said collective bargaining agreement shall be binding upon the parties.
Tne arbitrator shall be selected in accordance with the rules and
requlations of the Public Employment Relations Commission. The cost of

said arbitration including the arbitrator's fee shall be borne equally

by the parties.

IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals at Wildwood, New Jersey, on this day of
1975.
CAPE MAY COUNTY LODGE #7 CITY OF WILDWOOD

FRATERNAL ORDER OF POLICE CAPE MAY COUNTY, NEW JERSEY

. A
By P /i,/,fj‘”,’h, S ’1502/ ’A’{él 461/{/ //“’:‘iﬂé:’;;;” . N
/
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Resolution No.

Offered by Seconded by Ostrander

. 19675

Adopted

CITY CLERK

I, EOWARD BAKER, City Clerk of the City of Wildwood, in the County of Cape May, in the State of New Jersey,

do hereby certify that the foregoing is a correct and brug ?}}%' 9L & resplution mg led by the Board of Commissioners of
wie City of Wildwood, N, J., at o meeting held . ... .. . SRR L Wy LY S

Signed ...
) Zdward Balker ' City Clerk,



