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. PREAMBLE

THiS AGREEMENT entered into the day and year set opposite the-

cignatures of the parties, by and between the City of Plainfield, a municipal
{

Farporation of the State of New Jersey, hereinafter called the "City'", and

Sranch No. 7, Firemen's Mutual Benevolent Association, hereinafter cal}ed the
'FMBAY,

WITNESSETH:
NHEREAS;ithe City and the FMBA recognize and declare that providing
uality Fire‘protectioq for the City is their mutuval aimg and
WHEREAS, the City Council and the City Administrétion retain the basic
decision-making powers over fiscal and management questions, although they are
willing to consult with employee represeéntatives on employee oriented maiters;
and;
WHEREAS, the members of the fire force are particularly gualified to
advise the formulation of policies and programs designed to impr;ve the stand-
ards of fire protection; and
WHEREAS, the City has an obligation, pursuant to Chapter 303, Public Laws
1968, to negotlate with the FMBA as the repreSentatiye of employees‘hereinafter
designated with respect to the terms and condi;ions of eméloyment; and |
WHEREAS, the parties have reached certain unde}standings which the§ desire

to confirm in this Agreement.

in consideration of. the following mutual covenants;” it is hereby agree&

.

hg follows:

" ARTICLE 1 - RECOGNITION

-1. The City hereby recognizes the FMBA as the exclusive and sole representa~
rive for collective negotiation concerning the terms and conditions gf employment

for all sworn fire personnel, excluding Fire Officers, whether on active employ-

1
ment or leave of absence authorized by the City.

ARTICLE 2 - NEGOTIATION PROCEDURE

2-1. The parties agree to enter into collective negotiation over a successor

agreement in accordance with Chapter 303, Public Laws 1368, in a good-faith

effort to reach agreement on all matters concerning the terms and conditions of

fire employment. Such negotiations &hall begin not later than November 1 of the

calendar year next preceding the calendar year in which this Agreement explires.
-1 -
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Any agreement sé'?egotiated shall apply to all firefightérs, be reduced to
writing and adopted by both parties.
2-2. Continuing Review of this Agreement

(a): Representatives of the City and the FMBA negotiation committee shall
meet at lea$tlonce each month, unless waived by Both partias, for the purpose
of reviewiné the administration of the Agreement, and to resolve problems that
may arise, hThese meetings are not intended to by-pass the grievance procedure.

(b} Each party shall submit to the other, at least three {3} days priof
to the megtjng, an agenda covering matters they wish to &Tscuss.

(ci. All meetings between the parties shall be regularly scheduled,
whenever possible, to take place when the firefighters involved are free from
assigned responsibilities,urless otherwise agreed,

(d} Should a mutually acceptable amendment to this Agreement be negoti-
ated by the'partiés, it shall be reduced toc writing and be adopted by both
parties.

2-4, Except as this agreement shall otherwise provide, all benefite, terms and
conditions of employmenf, applicable dn the effective date of this agreement to
employees covered by this agreement, as established by the rules and regulations
or policies of the City in.force on said date shall continue to be - applicable
during the term of this agreement, nor shall this égreement be interpreted or
applied so}és to eliminate, reduce, or detract from Fringé benefits existing
prior to its effective date. This agreement ;Eali, however, supersede anf prio
written agreement between the parties covering the same subject matters and any
tnconsistent\Qritten agreemant between the City and‘tEe‘FMBA or individual
empioyea cnve?ad by this agreemant is hereby superseded{.

2-5, The City agrees.not to negotiate concgrning sald emhloyees in the
negotiation unit as defined in Article ¥ of this Agreement, with any organization

other than the FMBA for the duration of this Agreement. ;

2-6. This agreement shall not be modified in who1e.br in part by the parties

except by an instrument in writing duly executed by both partiés.

(2)




. ARTICLE 3 - GRIEVANCE PROCEDURE

3-1. Prodgcures governing grievances by firefightars shall be in accordance
with Section 11:13 of the Municipal Code of the City of P&ainfield ané amend;
ments therefo. In the event of disagreement between the City and the FMBA, the
aforesaid gfiévance procedure and those procedurés set forth in this Agreement
shall be féflowed. The Lity and the FMBA agree that i{ is generally advisabhle
to avoid public statements to the mass media prior to exhaustion of the afore-
said grievance procedures. The City and the FMBA further agree that in tLhe
event it is.deemed necessary to issue statements to the mass media at any:time
during or after the aforesaid grlevance procedurés,said statements shall be mady
by the City through its City Administrator or his duly authorized agent and
by the FMBA through its President or his duly authorized agent and both paFties
agree they will use their best efforts to prevent the making of statements
relative to the matters in controversy by persons other than those mentioned
herein.

3-2. Rights of Firefighters to Representation

{a} Any parfy in interest may be represen?ed at all stages of the grie-
vance procedure by himself, or, at his coption, by a representative selected
or approved by the FMBA, or by counsel of his choice. When a Firefighter is
not represented by the FMBA, the FMBA shall have the right to be present andl
to state fts-views at all stages of the gievgnce procedufé. If a Firef}ghter
is not a memﬁer aof the ?MBA, consent must be é?anted by said Firefighter in
order for a FMBA representative to be present. h

(b) No reprisals ;r harassments of ény kind sﬁa}{ be taken b* tﬁe,Cit?
or any member of the administration against any party in interest, or any
representative, any member of the FMBA committee or anyidther participant in

the in the grievance procedure by reason of such participation.

3-3. Miscellaneous

N

(a) Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary documents, shali be
prepared by the Director of Public Affairs and Safety and_the Fire Chief in
consultation with the FMBA and given appropriate dlgtribution so as to

facilitate operation of the grievance procedure, | -

-
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(b) ALl moeiings and hearings under this procedure shall not be conductes
n public and shall include only such parties in interest and their designated
rr selected representative unless public hearings are requlred by law or

requested by both parties.

ARTICLE 4 ~ FIREFIGHTER'S RIGHTS

-1, Pursuant to Chapter 303, Public Laws 1968, the City hereby agrees that

t

svery firefighter shall have the right freely to organize, Join and support the
FMBA and itslaffiliates for the purpose of engaging in colilective negotiations

and other concerted activities for mutual aid and protection. As a duly selected
bodf exerc{s]ng governmental power under color of law of the State of Hew JérsaJ,
the City unaertakes and agrees that it shall not directly or indirectiy dis-

courage or deprive or corece any firefighter In the enJoyment' of any rights

conferred by Chapter 303, Public Laws 1968, or other laws of New Jersey or the

ronstitutlon of New Jersey and the United States; that It shall not discriminate
against any firefigﬁter with respect to hours, wages or any terms or conditions
of employment by reason of his membership in the FMBA and its affiliates, his
participation in any actiQities of the FMBA and 1ts affiliatés. colleétIVE
negotlations with the City or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any tgrms_or
conditions of employment. )

2. Nothing contained heréin shall be copstrued to deny or restriét to any
Firefighter:such rights as he may have under any other appllicable laws anﬁ.
fegﬁlations.' The rights granted to firefighte;s hereunder shall be deemed to
he in addition to thdse provided elsewhere,
4=3, Disciplinary-acti;n against firefighters shalf bé in accordance with
Chapter Il of the Municipal Code of the City of Plainfield, New Jersgy, as the
same way be supplehented ar amended,

ARTICLE 5 - FMBA RIGHTS AND PRIVILEGES

r

e-1. The City agrees to make available to the FMBA in response :S reasonable
1

requests from time to time, all available information concerning the financial

resources of the City, inciuding but not {imited to: annual financial reports

and audits, a list of certified fire_personnel, budgetary requirements and

allocations, agenda' minutes of all City Public Council meetings, census data,

names and addresses of all firefighters, and other such Information that 5h§11

assist the FHBA In developing intelligent, accurate, informed and construcdtive

programs on behalf of the firefighters, The City further agrees to make avall-

able infoarmation which may be neces?ary for the FMBA to process any grievance

b




o womplaint, except in the case ol pervonnel matters, in which case the release

f information shaii be made on the basis of legai advice.from the Corporation
Counsel.

5-2. Up to five {5) members of the "FMBA'" Negotiation Comittee shall be

granted leave from duty with full pay for all meetings between the City and the
FMBA for the purposes O6f negotiation the terms of‘an.Agreement, when such meet-
ings take p!éce at a time during which such members are scheduled to be on duty.
5-3. Up to four (4) members of the FMBA Grievance Committee shall be granted
leave from dutf with fuil pay for all meetings between the City and the FMBA
for the purpose of processing grievances, when such meetings take place at ;
time during which members are scheduled to be on duty.

5-4, The officers of the FMBA (President, Vice-President, Recording Corres-
Fonding Secretary, Treasurer, Liaison Officer and Trustees) shall be‘permitted
to attend all regularly scﬁeduled_interqal meetings in fire headquarters facili-
ties, o

5=5. The FMBA shall ha&e the right to use the FMBA bulietin hoard at Flre
Headquarters to post épproprlate materials.

ARTICLE 6 - MANPOWER

b~1. In order to protect the health and safety of the empioyees of the Fire

Division, the City will make every effort to maintain the manpower strength

aSslgned to each companylon each platoon as follows:
Engine Compaines - One (1) Officer and three (3} Firefighters

Truck-Companies - One (1) Officer and threa (3} Firefighters

Emergency Squad - One (1) Firefighter

ar 2 = Deputy Chief and one (1) Firefighter

h-2. In the event that the manpower of any engine or truck company on any

to fill such shortage without reducing manpower In the other companies below

the mipimum aliowed, said shortage shall be filled by overtime work;}n accord~
ance with Article 12. No fire apparatus shatll ]eave.quarters for a normal alarm
response with less than two men at any time for any reason except emergency

squad 1.
ARTICLE 7 - WORKWEEK

The work week for all employees who perform fire fighting duties shall
e an average of not more than forty-two (42) hours computed over a period of

e {}} fiscal year, based on the schedule of three {3} days of ten (10) hours

ach, foliowed by seventy-two (72} hours off, followed by three (3) nights of
P
' 151 .
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platoon should fall below three (3) individuals, such ass}gnments cannot be made |-




lourtaen {14} hours each, foljowed by seventy-two (72)|h0urs of f 3 fol lowed by
three (3) days oé_;eq (10) hours each and-so on. b

/-2, The Fity and the FMBA acknowledge that a firefighter's primary"responﬁibi
lity is to pgrform flremanic duties and that his energies ;hall be utilized to
the fullest extent toward that end.

ARTICLE 8 ~ ADDITIONAL DUTIES.

3-1, In adﬁition to the normal fire duties performed by the Firefighters, the
"MBA in an effort to improve the effectiveness of the Fire division and the
Department of Public Affairs and Safety agrees to partlcipate in a Safety Patrol
‘rogram. lt.is expressly understood that the Safety Patrol is not a police :
Tunction, iﬁ-ls merely an expansion of the normal public safety duties of a

rirefighter, that is, protecting lives and property. Members of the Sa?ety

atrol will not be expected to engage in those activities for which they have

ot been properly trained or equipped. The duties of the Safety Patrol wil) be

s fol lows:

[ithin area of assignment, paying particular attention to public buildings.
{b) Respond on calls for the Rescue Squad when requested by the Squad
Lnd render immediate first aid whenever necessary.
(¢) Assist the Police Division at accidents ;r traffic control problems.
The role of the Safety Patrol would be one of backing up the Police Division ~
%nly when the Police Division is unavailable or when the Safety Patrol comes
ipon an accident or traffic control problem and must take immediate action.‘
(d) . safaty Patrol shall report any indications of,crimlnal'actlvitf
Ithin their area of assignments to the Poll;s.
{(e) The Safety Patral shall be assigned to cﬁecklstreet alarms andb
poxes during their hours of patrol.
(f} The Safety Patrols may be called upon to perform other pormal Fire
Division activities whiie engaged In patrol duty, such as pre-fire ;Ianning,
inspection, fire code enforcement, or training.
{9) The Safety Patrol will engage in a check of all houses )isted on the
vacant house checklist' in its assigned area during daylight hours.

{h) The Safety Patrol will seek out and report vehicles that appear to

le abandoned,
8-2. The Firefighters on Safety Patrol will be required to understand the basi
|of traffic control and accident investigation so that in the event they are

called upon to assist the police or come upon an accident or traffic. control
:F
{6}

{a) Detect and report all fires, smoke, false atarms observed or detected
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problem while oﬁ.thir tour of duiy they wiil be able tolproperly turp Ev?r“;he
accident investigation and noted information to the poli?e.
The firefighters bn Safety Pétrol will ba required ts cumplete.first aid
courses in fhe area of childhirth and proper mgthod of handling emotionally

disturbed persons. They will also be required to sknow the basic procedures

for presentation of testimony in Lourt and the proper methods of filing any

FPOTLS dealing with criminal activity observed or discovered by them,

The Director of Public Safety, in consultation with the Chiefs of Police
and Fire vaisians ;hall prescribe training to Empfement QafFYing out the |
Safety Pagﬁol‘functions described above.

At all times except in the case of emergency, threateniné life, the
safety Patrol shall, upon notification of a fire within the Patroi's assigned
area, respond immediately to the fire call.

8-3. Safety Patrols will normally operate during the failowing time periods:

8:30 a.m, to 12:30 p.m,

1:30 p.m. to 5:30 p.m.

7:30 pom. to 11:30 p.m. |

except where in the judgment of the Director of Public Safety, special public
safety conditions for limited periods require additional patrol hours, It is

agreed that any change in the basic time schedule as 1isted above will be dis-

cussed with the Executive committee and agreed upon jointly. No Firefighter

will be asﬁigned to a Safety Patrol for more than four (4) hours each day, nor
more thamn a téta] of eigﬁt (8) hours of all types of.rcutine fire duties, exgept
for fire fighting activities and special conditions as set” forth aBOVE. There
shall be a ratating schedule for Safety Patrol duty and it s further agreéd
that the overall duties of the Safety Patrol and all other Fire Division acti#i-
ties shall be rotated in such a manner as to equalize thé work=-load among all
of the members of the Division within the framework of the needs of{Fhe Fire
service. During the life of this contract, there shall be two (2) men assigned
to a patrol vehicle at all times. The Chief of the Fire Division shall be
authorized to caencel Safety Patrols whenever the needs oflthe Fire Division so
require,

8-4. 1t iIs clearly understood that the firefighters assignéd to Safety Patrol

shall not be trained in the use of firearms and shall not be assigned firearms

ifor use in the patrol vehicle,
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In addigion, the Safety Patrol vehicles shall ca;ry a Scott Air Pak, a
First Aide‘Kit, aPZ 1/2 Gal, Prgséurized Water Extinguisher, Z Fire Brooms,. 2
Extinguishérs, an axe, a portable spotiight, 2 flashlight;, 1 can of shock for
use as an aﬁimal repeillant, and 4 flares. In addition, the Fire Chief may
assign addi;ibnal pieces of fire fighting or ?Ir; prevention equipﬁent, if bhe
sees the neéd for it.

8-5, Alternative Duties

tt is understood that those firefighters who do not qualify for Safety
Patrol duties gf wholwith the approval of the Chief of the Fire Divisian, a¥fter
request byx;he firefighter, are excu;ed from Safety Patrol duties, may be trainefd
and assigned as building inspectors during the day-time hours, ' The details of
this program will be worked out with the Fire Chief and the members of the
Executive Committee.

8-6. It is expressly and specifically agreed and understood that by fire-
fighters assuming additional duties, including the Safety Patrol, the City does
not intend to change the duties of firefighters as described in Titlé L of New
Jersay Statues, or any other job specifications described in the Civil Service
Rules and Regulations covering same, except as mighf be modified by terms of
this agreement.

ARTICLE 9 ~ CITY'S RIGHTS AND RESPONSIBILITIES

-1, Management Responsibilites

1t is recognized that the management of its properties and the mainten-

-

|khe City retains the rights, including but not l?mltqd; to select and direct the

vorking forces, including the right to hire, suspend or d}scharge for just cause,
assign, promote or transfer, to determine the amount of o;értime to be worked,
to relieve employees from duty for purposes of efficiency or economy in accordang
/ith applicable statues and Civil Service regulations; decide the nuﬁber and locsa
rion of its facilities, stations, etc, determine the work to be performed within
the unit, amount of supervision necessary as defined in this Agreement, machinery
bnd tool equipment, methads, schedules of work together with the selection,
hrocurement, designing, and engineering and the control of equipment and material

burchase services of others, contract or otherwise, except as they may be other-

ise specifically limited in this Agreement and to make veascnable and bindin

“ules which shall not bhe inconsistent with this Agreement.

(8)

ance of order and efficiency, is solely a responsibility of_the City. Accordingly,

ul
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%-2. Ban of Strikes }
it is recdgnized that the-need for continued and dnintarrupted operation

pf the City!s departments and agencies is of paramount importance to the citizens

Parties hereto agree that there will not be and that the Association, its Officer

embers, agents, or principals will not engage In strikes, slowdowns, lockouts or
rganized mass absenteelsm. The City shall have the right to discipline or dis~
[harge any employee participationg in a strike, slowdown, lockout or erganized
mass absenteeism. |

=3, Tha &lfy shal] deduct from the wages of each employee of the Flre DIvisid

pn the ?irgt'pay of each month the following:

initial dues for new employees who shall become members of the FMBA sub-
sequent to the execution of thils Agreement and for so long as said Agreement
remains in full force and effect, and shall deduct the monthly dues of each
Lember of the FMBA at the rate of $5.00 per month.

ARTICLE 10 - SALARIES

i0~1. The salary grade for Flr?fightar is established as salary Grade 15 of
the schedule of -salaries and wages for the City of Plainfield, Retroactive to
January 1, 1973 the salary range for Flrefighter will be $9137-11885. Effective
ﬂanuary 1, 1974 the salary range for Flrefighter will be $959ﬁ~i2482.

Th; above mentioned 1973 salary range reflecfs a 5% increase over the .
1972 salary rangs, The 1974 salary range refiects a 5% increase above the
1973 salary range. Firefighters salary increments for 1973 and 197ﬁ will be -
based on tha aforementioned ranges utilizing the method established by Section

11:17~85 of the Kunlicipal Code of the City of Plainfleld.

living for the 12 month period from November 1, 1972 thrbugh Octaber 31, 1973
as compared to the average 12 month period from November 1, 971 thtough chaber
i3l, 1972, exceed 5.25% as determined by the United-States Department of Labor,
Bureau of Labor Statistics, Consumer Price Index fo; the New York, North East
New Jersey Standard Consolidated Area, such difference in ﬁercentage will be
added to the salary ranges in 1974,
10-3. The City shall pay longévity to al) Fire Division Personnel having
completed the following service:

8 years 2%

(9}

pf the community and there should be no unlawful interference with such operatior.

10-2. The City agrees that should the average percentage increase in the cost of

Sy
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20 g o4 _
25 years §% |
30 years 0% '

A person employed during the first six {6) months of a calendar year shall

be conslde(éd for longevity purposes to have been employed as of January st

of the calendap year of employment. A“person employed during the last six (6}

months of .a calendar year for longevity purposes shall be deemed to be employe
. . ' i

January Ist'of the succeeding year.
10-4%. The City shall pravide all necessary uniforms when individually needed
due to fire service activity and not strictly or 2 time 1imit schedule,

.

10-5. Tha'tltv agrees that [f any othaer emplayee group la granted & salary

increase In excess of the provisions of Articlie 10-1 of this agreement or
receives additional fringe benefits, which would be apptlicable to all Cfty
empioyaen, that sald Incroases in salavy and/or baneflts shell alse eapply to

FMBA membershlp.

ARTICLE 11 = SICK LEAVE

11~1. Sick leave and leaves of absence shall be determined as set farth in

Section 11:9=6 of the Munielpal Code of the Clty of Plalnfield., Any sick leave
Bhouid .h° eonsldarad on @ day ¥ar day basls wicgh a day heing considadod a4

8.4 hours, effective Jaanuary i, 19¥%. Hrior to Janusry 1, 1973 411 sisk leave
credits will ba on a day for day basls basad an a twalve 1%} hour day.

11=2. Upon termination or retiremant, allowance ¥or aseunuiated siak )eava

shal} be on the hatis ai an 4.4 hayr day Fap thosa days asdumuiaian  pagianing

Jarnuary 1, 1873 and an a2 basis a¥ twalua ¢138) haur day priar e Januaty 1, ig?ﬂ,

Upon regular retlrement, wark Incurred disability retlrement or death a fire
fightar shall ba sntisled %o pay at tha pravalling racte at¢ the timg ef ratira-
MeAR GP death on Tiw Rak1s aF PNl wASARR] A E1ARE QAW BOF TulT AAY WE VRTT P
Alek laave aseunuiaved ang Nt peoviaus)y unsd.  LUpon sORarABlan et 4arvia
In sioodrstending ather than retlremnant or daath, 2 Flrefighter shail’ be entitiad
pay at ihe pravailing sate 8% tna Flie oF swparation an whe desly WP FARTRHEPTY

(1/4) day per full dey of vartfiabin sisk lszave aasumylavad and nou previoua)y
usad ' -

ARTICLE 12 = OVERTIME
12~1." where possible, overtime will be assigned on a voluntary, rather than

on a mandatory basis. The overtime list will be posted in advance, unless’
/

emergency conditions prohibit it and the men wiil be permitted to arrange for

exchange at their request.

€10) | .
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ni-Z. Vhenever a Yifefighter works in excess of his.regular scheduled work
week, he shall be entitled to receive overtime pay or coﬁ#ensatory time off
on a straight time baslis. |
[2=3. Each firefighter shall be entitled to a minimum of two (2) houés pa§ on
a stralght time basis, if he is called back to work after comp]etionlof his

regular tour of duty.

1

ARTICLE 13 ~ INSURANCE PROTECTION

k3-1. The City shall pay the entire cost of Major Medical lInsurance and Basic

fedical Insurance which shail be Blue Cross-Blue Shield including Rider J or
Lhair equivalent as determined by the City in consultationwith the FMBA for all
irefighters and their families. The City shall provide copies of insurance:
olicies to 2i] members of the Fire Division as soon as possible’after July 1,
973.

3-2, In addition to any and all other life insurance coverage currently
fforded to uniformé& members of the Fire Division by virtue of their participa~«
tion in the Policemen and Firemen's Retirement System, or any other like system,
khe City will provl&e each uniformed member of the Fire Division who has
Eompleted five {5) years of service with and pay the premiums for a whole life
(group) insurance policy of a face value of $4000.

3-3. Effecgi;e July, 1973, those firefighters who have not as yet compieted

Five (5) years of service will be provided a disability income insurance plan

whfeh will pfovide income of Fifty {(50%) percent of the empioyee‘s present salary
ollawing the utilization of al] slick and vacation lTeave or wcrkman's-compcngatio
enefits that would be fo;thcoming or a 180 day waiting pgriod, whlﬁhaver is
onger. After the compietion of five (5} years of surviéa, thﬁ dlsabillfy:fnf ‘
come insurance coverage will terminate and the emplo*ee will be provf&ed whole -
ife (group) Insurance as provided in Section 13-21(abovei;

ARTICLE ih - VACATIONS AND HOLIDAYS

Y4-1. Al members of the Fire Division shall have ‘the vacation leaye set forth
in Sections 11:9-1 and 11:9-2 of the Municipal Code of the City of PTalnfleid.

outine duties on Sundays will begin at 10 a.m. Vacation schedules will be

ased upon six (6) men, not to exceed two (2) officers and four (4) firefighters

ir six {(6) firefighters for the calendar year January Ist through December 3lst.

—_—

t is understood that additiopal funds will be avallable in the Fire Dlvision >
%vertime account for 1974 ip order to guarantee adherance to these schedules.

h=-2. It Is recognized that vacation leave for fire personnel Is on a day for

n
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cay basis as per 11:9-2 of the Municipal Code. Effective December 31, 1974 a

vacation day will be based on a 8.4 hour day.
14~3.  Effective December 31, 1974 the City will provide i3 holidays or
ho!fday days, based on an 8.4 hour day, 5aid holidays shall be considercd

vacation days in addition to those provided in Section 14-1, however, individ-

Iuais may ha?e the option of 3 days pay in lieu of 3 of the aforementioncd
hoiidays based on.an 8.4 hour day, said payment would be made in a lump sum
included in the first regular paycheck in December (this option will not pertaip
to those firefighters who work a normal 5 day week). ' : .-

ARTICLE 15 - MISCELLANEOUS

i5~1. This Agreement constitutes City policy for the term of said Agreemént,
and the City shall carry out the commitments contained herein and give them
full force and effect as City policy. .

i5-2. If any prdvision of th{s Agreement or any appllcation of this Agreement
to any employee or group of employees 'is held to be contrary to law, then such
provision or applicatioq shall not be deemed vaiid and subsisting, éxccpt Lo
the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.

15-3. Any individual contract between the City and an ipdividual firefighter,
haraetofore or hereafter executed, shall be subject to and consistent with the
ﬁerms andvconditions in thes Agreement. if an individual contract cﬁniains
any language inconsistent with this Agreement:‘fhis‘Agréement, during ifs'

duration, .shall be controliing.
r .\ ',/‘ )

5«4, The City and the FMBA agree that there shall be no discriminétion and
that all practices, procedures and policles of the flre division shall clearly
exempl ify that there Is no discrimination in the hiring:,fraining, assignment,
promotion, transfer or discipline of firefighters on the'ba;is of race, creed,

H

color, religion, nation orgin, marital status or sex. ‘
1 :
}15-5. It is expressly agreed and understood that the C?ty and the FMBA shall
be bound by the present Persconnel Ordinance as modified by the te?ms of this
contract, regardless or whether same is repealed or amended, un}ess both partiTs
agree to sald repeal or amendments.

15-6. The City agrees that the Chief and the Diréctor of the Department Pf
Public Affairs and Safety, prior to promulgating any change in the Depart&ental

Rules and Reagulations, shall first meet with the Executive Committes of the

FMBA to discuss these changes and shall agree to take the comittee's view into
(12} o
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consideration prior to implementing sald changes. During thé-yéar Is?j and as
soon as practical the Rules and Regulations will be updated to lnc?udé specific

clarification to on-call tiﬁe.
15-7. Copies of this Agreement, together with coples of the 'City Personnel
Ordinance'' and amendments thereto, shall be reproduced at the expense ﬁf the
Clty within thirty (30) days after 'the Agreement is signed and shall he
available for examination by all firefighters now employed, hereafter employed
or considered for employment by the City.
15-8, If there is any conflict between the terms of this Agreement and any
prdinancelhereafger enacted, the terms of thls Agreement shall prevail. Refer—
ence to any ordinances shall mean those ordinances in effect at the time of the
Fdoption éf,this Agreement. Amendments to such ordinances subsequent to the
doptlon of thts Agreement referring to mattars contalned hereln, shall have no
Effect upon this Agreement without consent of all parties hereto.
15-9. (a) Retroactive to Januar? 1st, 1973; when a fi?efighter Isldeﬁignated-
by special order of the fire chief to serve in the capacity of and perform the
functians of an Acting Lieutenant for any twenty (26) hours or more durlng-the_'-

course of any forty-two (42) hour week, he shall be paid the abpropr!ate raté

of pay For Lieutenant for all hours worked as provided in Section 1]:?-5:(cj of_
the Municipal Code of the City of Plainfield. This shall occur whenever the
total officer complement of any platoon falls be!oﬁ five {5) officers except for

short notice emergency lllness, In which case an officer may be regulired to

wark avertime , Five officers s hereby deflned as ;IPljtébﬁ ﬁﬁmﬁanaer and fbu;
Company Officers. |

15-10. In the event a vacancy ls anticipated for a perfod In excess of one cycl
{12-day tour) the acting appointment shall be made from the existing Civil Serv}ﬁ
list of firefighters eligible for promotion to Lieutenant.
15«1}, |f the vacaney is antlcipated for a shorter dpr?t!onn'tha scting appolnt-
ment shall be made from those members in the platoon who\are on the current Civil
gervice eligibie 1tst for promotion to Lieutenant,
15-12, Whenever possible, acting appofntments shall bexrotated every thirty (30)
ﬂays.l For example, in the event a Lleutenant is out eighty (80) conseécutive
days, the number one man on the existing certified 1ist of firefighters eligible
for promation to Lieutenant.sha?} be appointed for a pg?iod of thirty {(38) days.

1e will then be replaced by a second man on the list., The third man on the list,

!

E?Fficer at the time the next vacancy exists,

| - -

Who works twanty (20) days, will receive an additional ten (10) davs as an acting

[N —
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:QRTICLE 16 - DURATION OF AGREEMENT

16~1, This Agreement shalil belefFective as of January i,_19?3, and éhall
LOntinue in effect through December 31, 1974, subject to n;gotfation of a
Fuccessor agfeement as provided in Article 2. |

16-2. Subject to good faith negotiations by both parties this Agreement shall

" |be extended until a new agreement has been negotiated.

FIREMAN'S MUTUAL BENg)vOLEr:}T ASSOC FATION
- by Ly o cuwasan 0N - Lafaca
\ o M) President |

Dated:

Attest:

Mayor

CITY OF PLAINFIELD - 2 :; -
By (/7/2?// % Z%Z/{_ .
Dated: 6’/;}3/7’5

Attest:

. - (_';A.____. J
773_,9,{7{,¢,¢i{,ﬂg/' (3 / f Lt?f'?‘?j.’.ﬂ--{fﬁ.'_ﬂ
ﬂk}guﬂtyhtity €lerk

Dated:
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