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ARTICLE I

RECOGNITION

A, UNIT

The Little Falls Board of Education hereby recognizes
the Little Falls Education Association as the exclusive
and sole representative for collective negotiation
concerning the terms and conditions of employment for
certified and office personnel employed by the Board.
The bargaining unit shall be composed as follows:

Classroom teachers

Special teachers

Secretaries

Nurse

Teacher-Librarian

Library Aides

B. Definition of a Teacher

Unless otherwise indicated, the terms "teachers", when

used hereinafter in this Agreement, shall refer to
professional full time certified employees represented

by the Association in the negotiation unit as above defined,
and references to teachers shall include male and female
teachers. References to library aides shall pertain to

them and references to secretaries shall pertain to them.

AUG 71986

HM. e



ARTICLE II

TEACHER EVALUATION

A General Criteria

1., Oven Evzluation-Al]l monitoring or observatiom
. of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher..

2. Evaluatiom by Certificated Supervisors- Teachers
shall be evaluated only bg persons certificated by the
New Jersey State Board of Examiners to supervise instructir

) 3. Covies of Zvaluation~ A teacher shall be given =a
cony of the evaluation renort prevared by his evaluators ‘
tt least one 6ay hefore o teacher- afministrator conferencs
to discuss it.

. Evzlustion Frocedure

(a) So that reworts c#n be swatematically vprecented,
nrulently nlannaed, ~nd vith zdvencs lmovledre kv 211

¥
To0llomine erhriednle vill be follovef:

Hontenure Teachers: Shall be evaluatea 2 minimum of
three times 2 year, preferable : (Nov,), (Jan.),
and {karch)

Tenmure Teachers: A minimum of one report to be made n¢
later than lz2y lst. Additional reports may be made,
if necessary. A teacher whose performance is judged
"unsatisfactory shall have z written evaluation with:
suggestions for improvement no later than January lst
in order'to provide time for upgrading performénce-

AUG ~'71986
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‘Peacher Evaluation (continued).
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(B) ‘Written reports shall be submitted by the building
principal to the Superintendent of Schools who shall
Xeep the content confidential. All teachers are
encouraged to discuss the reports with their building
principal. No such report shall be submitted or
otherwise acted upon without prior conference with

the teacher, and who has had the 0pportun1ty to affix
his s1gnature upon the report. -

-

' Personnel Records

File - No material regarding = teacher's performance

shall be vlaced in his professionzl files unle=s the
teacher has been pernltted to review such materiezl,
and had an opportunity to afifix his signature to the
copy to be filed, with the express understanding
that such signature in no waj indicates agreement

‘'with the contents thereof.

The teacher shall also have the right to submit a
written enswer to such materials and his answer shall
be revieved by the Superintendent or his designee
and attached to the file éopyr

A1l faculty files must be dated and signed when
reviewed by anyone other than the administration.




b.

Definitions

1.

ARTICLE III

GRIEVANCE PROCEDURE

Grievance -~ A "grievance" is a claim bg a member

or the Association, based upon the interpretation,
epplication, or violation of this Agreement, policies,
or Administrative decisions and pfactices affecting

. a teacher, or a. group of teachers..

Purpose

Aggrieved Person - An "aggrieved person” is the ner-
son or persons or the Association malking the c¢lein.

Partv- in Interest - A “partyriﬁ interest” is the

nerson Oor ~ersons mekine the claim end any merson
%ncluding the Associstion, or the Bozrd, vho might
be renuired to take sction or egainst who action
might be talen in order to resolve the claim,:

b

-~

The purpose of this procedure is td secure, gt the lowest
possible level, ecuitable sqlutionsvto'the vroblems vwhich

Iay,

from time to time, arise affecting teachers.. Both

parties agree that these proceedings will be kept as
informal end confidential as mey be approprizte at any
level of this procedu}e,

Procedure

1.

AUG 71986 -
M.

ST

Time Limits - The number of days indicated at each
level should be considered as a maximum and every
effort should be made to expedite the process..

The time limits specified may, howefer, be extended
by rmutual egreement. If the time limits are not
adhered to, the aggrieved persoﬁ mey automaticélly
proceed to the next level of the procedure..
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Artiele III {continued)

Grievance Procedure (continued)
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Year End Grievances - In the event 2 grievance ié .
filed at such a time that it cannot be processed -
through all-the steps in this procedure by the end
of the school year, and, if left unresolved

until the beginning of the following school year,

. could result in irreparable harm to the aggrieved,
the time limits set forth herein shall be reduced

so that the grievance procedure may be exhausted
prior to the end of the school year, or as soon
thereafter as is practicablem'

Level One — Princival or Irmediate Sunerior - Any

employee vho has 2 grievance shzll discuss it first
with his principal or immediate superior, either -
directly or through the Association¥s designated

representative in en attempt to resolve

the matter informally at that level,

Level Two -~ Suvperintendant -~ If the agzrieved person
is not satisfied with the dismosition of his grievanc
et Level One, or i1f no decision has been rendered
within five (5) school ézys =fter <the tresentation

of the grievance, the employee mey =2ppeal it to the
Superintendent of Schools., The appeal rust be made
in writing and rust set forth the grounds upon which
the grievance is based.,. The Superintendent shall
attempt to resolve the metter as cuickly as pogsible,
but within a period not to exceed ten (10) school day

é;ysz_//,




ARTICLE III (continued)

Grievance Procedure (continued)

5. Level Three - Board of Education - If the aggrieved

person is not satisfied with the disposition of his
grievance at Level Two, or if no decision has been
rendered within ten (10) school days after the pre-
sentation of the grievance, the employee may appeal

it to the Board of Education. The request should

be in writing and shall have attached all related
paperé and shall be forwarded to the Board of Education.
Either party may request an informal hearing with the
Board. The Board, or a committee thereof, shall review
the grievance and render a decision in writing within
fifteen (15) school days.

6. Level Four - Advisory Arbitration - Any grievance

supported by the Association and not resolved to

the satisfaction of the employee after review by the
Board of Education shall, at the request of the Staff
Relations and Education Committee of the Association
and/or the employee be submitted to advisory
arbitration.

7. The Arbitrator, under advisory arbitration in the
contract, shall be selected from a panel of arbitrators
to be furnished on request from PERC. In the event
a mutuéIWagreeable choice cannot ke made, a PERC

decision on said arbitrator shall be binding.

AUG 71986
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Article IIT (continued)

Grievance Procedure (continued)

Rights of Teachers to Representation

Ao Téadher and-Assoclatlon_ Any aggrleved person mayr.

' be represented at all stages of the grievence pro-
cedure by himself, or, at his 0pt10n, by a repre-
‘sentative selected or approved by the Association.
¥When a teacher is not represented by the Asaociation,
the Association m2y be present at Level 4, but may
not participate in sueh vroceedings unleas reouested
by the grievant.

2. Reprisals - Mo reprisals of any kind shell be Telcen
by the Zoard or by any member of the aﬁministraulpn
ageinst the alleged gfievaﬁt or the renresentétivef
of the Little Falls Education Associaxlon 1nvolved
in the grievance._

AUG 71986
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.A.

ARTICLE IV

TEACHER RIGHTS |
Rights and Protection in Revresentation

Pursuant to Chapter 123, Public Laws 1975, the Board hereby
agrees that every employee of the Board, covered by this -
contract, shall have the right freely to organize, Jjoin and
support the Asépciation and its affiliates for the purvose
of engaging in collective negotiations and other concerted
activities for -mutual aid and protection. As a duly
selected Hody exercising governméﬁtal pover under the laws
of the State of New Jersey, the Board ﬁhdertakes and agrees
that it shall not directly por indirectly discourage or
deprlve or coerce any teacher in the enjoyment of eny rights
conferred by Chaote* 123, Publiec Laws 1975 or other lave

- of Hew Jarssy or the Constitution of e Jerzey sné the

United St-= tee; that it ¢h21l not éiscrirminste p~~inst rnr

-

teacher wit

.3"

respect to hovrs, vzres, or ﬂnv terns ovr
COndition= of emnloryment by rezsonc of his membershin in
the Aszocintinn nnd ite affiliates, his narticination in

o~ - -~

~ar ozetividien of Ths lercocinticnn rnd it -ITiNInter,
collrciive negotiations with the Bozrd, or his institution
or any grievance, corplzaint or proceedings under this
Arreement or othervise with rezmect to any terms or

coriitions of cmmlcyment.

Statutorw Saviass Clause

Nothiags contained herein shell be construed to deny or
restrict to any teacher such rights as he may have under
New Jersey School Laws or other apnlieable laws and re-
gulations. The rights granted to teachers hereunder shall
be deemed to be in a2ddition to those provided elsewvhere.

AUG 71986
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Teacher Rights (continued) ' 11.

C.

D.

Jﬁst-Cause Provision

No teacher shall be disciplined, reprimanded; reduced in

- rank or compenéation or deprived of any professional
‘advantage without just cause. Any such action; teken by

the Board, or any agent or representative thereof, shall

be subject to the grievance proceduare herein set forth.

Association Tdentification

No teacher shall be prevéﬁked from wearing pins or other
identification of membership in the Association or its

'affiiiates. .

Recuired Heetings or Hearinges

thenever any teacher is requireé to appear before any
administrztor or supervisor, Board or any committee,
member, representative or agent, thercof, concerning

any matter which coulé adversely affect the continuation

of that teacher in his office, position or employment,
or the salary mnertzianinz thereto, then he shall be fiven
prior written notice of the rensons Tor such meeting or
interview and shall be entitled to no more then six
representatives of his choice present to zdvise him and
represenf_him during such meeting or interview, .

Griticism.of Teachers

Any guestion or criticism by & supervisor, or administrator
of a teacher =2nd his instructional methodology shall be
made in confidence znd not in the presence: of students,

. parents, or other .public gatherings. Under the Sunshine

Act, =2 member has the right to public heering if desired.

-~

AUG 71986

o g

.



12

ARTICLE IV (continued)

Teacher Rights (continued)

G. Separability

If any provision of this agreement or any application of

this agreement to any employee or group of employees is

held to be contrafy to law, then such provision or application
shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or
app;icationsrshall continue in full force and effect.

H. Teacher Room Revisions

A tentative agreement was reached on November 18,1985,
whereby James Capalbo stated that he would give our
proposals regarding teachers' room improvements to the
Buildings and Grounds Committee of the Board of Education.
By mid-January, 1986, the Board of Education will have a
timetable for improvements to the teachers' rooms in the
district.

See letter of January 18,1986 from Board of Education

to Association.

AUG 71986
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13,
ARTICLE V

ASSOCIATION. RIGHTS AND FRIVILEGES

Inforﬁation

The Board agrees to furnish the Association with all
rights and privileges established by statute.

Released Time for Meetings

Whenever any representative of the Assoclation or any
teacher participates during working hours in.negotlations
or grievance prOCGEdlngS{ he shall suffer no loss in pay.

Use of School Buildings

The.isséciation and its revresentatives shall have the i
right to the use of the school buildings at all reasonable
hours for meetings uvon prior aporoval of the ' '
Superintendent of Schools.

AUG. 71986
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14.
ARTICLE VI
TEACHER WORK YEAR
A. Im School Vork Yezar
la. Teachers are employed under a ten monthk (IQ)

contract. that begins on September 1, . . .- C;;;Zi’
throug#.June 30, ""é£7j‘21/

2. The calendar of days when school shall be im
segsionrr during that tem month period shall be
established by the Joard of EZducation pursuant
to current state statute and regulations of the
Sitate Board of Education. There shall be one
orientation day and not more then six addition=l
daya for snow emergencies. No more than four
of the gix may be used fo:» other purposes
determined by the Superintendent. If any of
those six days are not us:d by the Superﬁntzndeﬁt
they will be eliminated from the aschool caleadar.
It is further agreed that these days will not be
added followingz the end of the schzduled school
year when students are not in sttendance.

3, T™e final thrss days of school will be one-half
days for all students. These days will be full
days for the staff, and will be used for check—out
and preparatiomof end of the year reports.

B, School! Calendar: '

Every reasonable effort shall be made by the Board to
establish & calendar: that coincides, to the'greatest
extent. consistent with a sound. education=l program, with
the calendax that is to be established for Passaiic
Valley Regional High School.

AUG 71986 _,

9. oL




15

ARTICLE VIT

TEACHING HOURS AND TEACHING LOAD

A, Teacher Davy

I.

ITI.

AUG 71986
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Arrival and Dismissal Time

S

Teachers shall be in their respective classrooms at
least ten (10) minutes before the opening of the
a.m, session, and see that their area of instruction
is properly prepared for the reception of pupils.
Theg shall not leave the school building before
3:30 p.m. except during scheduled lunch periods or
reported emergencies. On days preceeding holidays,
the teachers' day shall end ten (10) minutes after
the close of the pupils' day with the permission

of the Principal. With the exception of 7 and 8
grade teachers, five (5) minutes after the close

of pupils' day. Teachers may leave the building

at other times with permission of the building

Principal.

Teachers shall be in their respective classrooms

at least ten (10) minutes before the p.m. session
except when assigned to supervisory duties in hall-
ways or playground.

Teachers in both schools shall sign in no later
than 8:40 a.m. and sign out at 3:30 p.m., except

as otherwise provided in this agreement.

Lunch Period

=

b.

Teachers shall have a duty-free lunch period as
provided by law.

Teachers may leave the building without permission
during their scheduled lunch periods.
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ARTICLE VII (continued)

Teaching Hours and Teaching Load (continued)

ITI. Teaching Load

a. Instructional Planning

Every teacher shall plan lessons and teach course
content in the manner he considers most practical
and useful, after consultation with the principal,
and this should be done in the plan book provided

by the school system.

b. Number of Preparations

Seventh and eighth grade teachers shall not be

required to teach more than three (3) subject areas.

c. Loss of Preparation Periods

The Board shall utilize all its facilities and
resources to obtain substitutes when absences occur.
In lieu of financial compensation, formerly in this
subsection, the parties agree to have four (4) hour
instructional day sessions prior to Winter Holiday
and Thanksgiving on the last instructional day.
When teachers are required to be substitutes, a
rotation system of all available persons will be

utilized by the building administrator.

AUG 171986
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ARTICLE VII (continued)

Teaching Hours and Teaching Load {(continued)

D. Meetinas

1. Facultv and Qther

Teachers may ﬁe required to remain after the end of
the pupil workday, without additional compensation,
for the purpose of attending building faculty meetings
no more _.than two (2) days per month. Such meetings
‘shall begin neo later than ten (10) minutes after the
student dismissal time and shall run for no more than
sixty (60) minutes.

2., Notice and Acenda

The notice of and agenda for any meeting shall be
given to the teachers involved at least two (2) school
days prior to the meetings, except in an emergency as
designated by the Superintendent of Schools. Teachers

shall have the opportunity to suggest items for the agenda.

3, Curriculum Revision Committees

a. The parties agree the following procedures and
criteria shall govern the selection and operation
of curriculum revision committees in the district.

b. The administration shall appoint a co-ordinator
whose function shall be to oversee the committees!'
operations.

¢. The co-ordinator shall select the designated number

of members. The coordinator shall select one team
leader and the others shall serve as the core committee.

AUG 71986
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ARTICLE VII (continued)

Teaching Hours and Teaching Load (continued)

d. No person may be selected team leader more than
once 1in any school year and total committee
participation shall be limited to one team per
school year. Persons wishing to participate on
more than-one committee may volunteer to do so.

To effectuate the purposes of curriculum revision
the subject matters to be revised are divided into
three categories:

A. Reading
Math
Language Arts

B. Science
Social Studies
Spelling/Penmanship
Special Education

C. Life Skills
Music
Art
Physical Education

e. The committees shall be structured as follows:
Group A. A maximum of five members plus one team leader;
Group B. A maximum of four members plus one team leader:
Group C. A maximum of two members plus one team leader.

f4 To carry out the commitee function with a high
regard for the essential nature of curriculum revision
the parties agree released time, in lieu of money,
shall be granted according to the following:

g. Team Leaders shall be granted one compensatory day
for each committee they head. Said day may be used
for any purpose once the curriculum task is completed.
The aforementioned day shall be taken in accordance
with other contract provisions for reporting absences.

1) Team Leaders shall function deriving their
information from the administrative coordinator
and shall, upon receipt of surveys and materials
from the administrative coordinator, distribute
materials to the core committee at its first

AUG 7 ‘986 meeting.
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ARTICLE VII (continued)

Teachina Hours and Teaching lLoad (continued)

2) Group A. A maximum of three school days of
released time each year;

Group B. A maximum of two school days of
. released time for each year:;

Group C. A maximum of two school days of
released time for each school year.

3) The purpose of released time is to narrow down

materials and to meet with book representatives
and to complete surveys.

E. Extra-Curricular Activities

1. In the Spring of the year preceding an extra-curricular
activity the building principal shall present to the
Board, through the Superintendent, a proposal of extra-
curricular activities for the next school year. The
proposal to the Board will be submitted no later than
the second Monday in April. It shall contain a brief
description of each activity and the approximate number
of work hours needed to complete the activity.

2. The Board will review, and amend, or approve the list
of activities which they will forward to the Association
within two weeks of the Board approval. The Association
and the Board will commence negotiations over compensation
for these activities at a time, place and location set
by mutual agreement between then.

3. Once compensation is agreed upon, the Board will
approve a list of extra-curricular activities for each
building for the next school year. The list will be
published in each building and those who formerly
performed these activities will be given first choice.
If there is a vacancy the administration will advertise
for replacements or assign appropriate staff as needed,
provided no greater number of staff shall be assigned
than in the previous year and volunteers shall have
preference before assignees.

AUG 71986
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ARTICLE VIIT

NONTEACHING DUTIES

A. Intent

The

Board and Association acknowledge that a teacher's

primary responsibility is to teach, and that his energies

should, to the extent possible, be utilized to this end.

Therefore, they agree as follows:

B. Application

List of Nonteaching Duties

ll

Supervision of bus loading is not the responsibility
of the classroom teacher, with the exception of the
Special Education teachers who may be assigned
responsibility for Special Education children.
Supervision of cafeterias and/or milk distribution

in the cafeteria is not the responsibkility of the
classroom teacher,

In reference to school insurance and pictures, the
teacher's sole responsibility shall be the collection
of an envelope from each child and the return of the
class unit envelope to the central office.

Teachers shall not be required to drive students to
activities which take place away from the school building.
A centralized register shall be kept for thé seventh

and eighth grades.

AUS 71986
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ARTICLE VIII (Continued)

Nonteaching Duties (Continued)

The Board and the Association do hereby agree to form

a joint committee of two members each to study methods of
releasing teachers -from keeping daily registers without
undue hardship on other unit members.

By November 15,1986, the Association shall submit two names
to the Board of the appointees for such a committee. The
Board shall name two and meetings shall begin no later than
January 15,1987,

The committee shall make a recommendation to its respective
constituients by April 15 to be implemented September 1,1987.
If either party rejects such a recommendation, the subject
shall be bargained again in the next round of bargaining
between the parties.

AUG 71986
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. 20, a0,

ARTICLE IX = ' :

TEACHER ENPLOYMENT

A, Certification

The Board agrees to hire only pfqperly certificated ’
teachers holding certificates issued by the New Jersey
Board of Examiners for every teaching assignment.

B.. Placement on Salary'Schedule

Each teacher shall be placed on his proper step of the

salary schedule as of the QJeginning of the TN
school yezr, g%sz
c. Teturnine’ o the Disirict

After comnletion of one (1) year's re-smnloyment,
previously sccuwmulated unused siclt leave dzys shall be
restored to 211, refurains teachers (nrovideé re-emnloymant
occure vithin five (5) yvesrs of originzl termination dzte.)

AUG 71986




21.
21, .
ARTICLE X

TEACHER ASSIGNAMEXRT

A, : thification

‘1, Date for Presently Emvloyed Teachers

All teachers shell be given written notice of their
' .salary schedules for the ensuing school yeer by Apr11
303 class and/br subject assignments, building
_assignments end room assignments for the ensuing
year not later then June 1 unless extenmueting -
circumstences orevail,

2. Revisions.

In the event that changes in such schedules, class
and/or subject assignmenté.-buidlihg.assigpments are
deemed wise,_aqy teacher effected shall be notified
promptly in writing; In the event of any diﬁagréement
as to the need and desirability of such changes, the
.dispute shall be‘aubject to the grievance ﬁrocedure
set forth herein. o

2, Travelines Teachers

1. Schedules

Schedules of teachers vho are assigned to more than

one school shell be zrrsnged =0 that no such teacker
shall be recuired to engage in =2n unressonzble amount
of interschool travel. Teachers shall be notified

‘of any changes in their schedules es soon as practiicable

AUG 71986
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ARTICLE X (continued)

Teacher Assignment {(continued)

H. Traveling Teachers (continued)

2. Expenses

Teachers who may be regularly required to use their
own automobiles in the perfromance of their duties
shall be reimbursed for all such travel at the rate
‘of twenty-two (22) cents per mile for all driving

done at the approval of the Superintendent.

AUG~ 71986



23, | " 23.

ARTICLE XTI

VOLUNTARY TRANSFERS AND REASSIGNWENTS

A, Filing Reocuests

™

Teachers who desire a change in grade and/or subject
assignment or who desire a transfer to another building
may file & written statement of such desire with the
Superintendent not later than March 1lst of the year
preceding the year upon vhich the recuest would become
effective if aprproved.. -

Such siatement ghall include the ~rade and/or subiect
to whiech the tencher Gesirez 42 %o rzaiFacd ond the
school or schools teo vhich he cesires to e transferred
in order of preference. Teachers shall receive vritten
notification of the decision by June 1st.

R, . Criteria for Assicomrment

-t 4 o . . LS Y - v - . . o7 - P oo . P ome . . v,

. In the deterrlnatlon of recuests for volunta*y rea 551rnnenu
s m‘{&76“"ﬁkgh RS YRy BT L TR Feusriegasken -
shz1ll be honorec to the extend Shat the troiisfor does ot
conftict with the instructionzl recuirements and best
interests of the school system in the Suverintendent's

Jjucsment.

C. Notification of Vecancies

In the 2vent 2 wvacancy, a nevw nosition, or new nrograms
should occur, novice of staff vacancies within the district
shall be nosted in each school., Hotice of vacancies during
July—Auzust will be sent to the LPEA president and/ot

- vice~president.

AUG 71986
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ARTICLE XII

SICK LEAVE.

A. Accumulative

In the case of absence caused by sickness bargaining unit
members shall be ﬁéid their regular salaries up to

twelve (12) working days ﬁer year. For sickness extending
beyond allowed sick leave days, substitutes' pay shall be
deducted up to sixty (60) working days. Beyond this time,
no éompensation shall be granted until the employee returns
to work. Proof of such illness shall be submitted when
requested by Superintendent or Board. Unused sick leave
shall be accumulated.

B. Notification of Accumulation

State from Secretary of the Board listing the number of
accumulated sick days shall be given each bargaining unit
member annually during September.

C. Retirement Compensation for Accumulated Sick Days

Upon retirement from the Little Falls School System a
bargaining unit member shall be compensated at % the per diem
rate of pay for all accumulated sick days while in the Little
Falls Schools. The daily rate of pay for such purposes

shall be 1/200 of the final year's salary, including longevity.
The total amount paid for Retirement Compensation shall not
exceed $10,000.00.

Association members shall have the choice of receiving
Retirement Compensation:

a. Lump sum upon retirement

AUG~ 71986

b. ILump sum on the lst of January of the following year.
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Article XII (contirnued), .

Sick Leave (continued)

C.. One half (%), of payment upon retirement and
' other half (%) 1st of January the following
year.

Retirement shall be defined by state statute.

The above conditions will be met providing retirees give
sufficient notice enabling, the board to provide necessary
funding in the next budget. Six months notice must be
given to accomodate July 1 retirement. If sufficient
notice is not.rivsn nzirments vill be m=ée in two enuz
peymentes in the succeeding two bucret venrs,

The Board will extend the payments over a longer period -

of tlme at tnc_request of the retlreevltﬂ the guarhntee ,
. that should the retiree eynlre be:ore _u11 navnpnt be mnae,‘
;ithe~e5tate,-benef&ciarles or heirs. vill receive.the bzlance.
of payments under the originel conéitions.
N

- - R L e by R et

AUG 71986
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ARTICLE XTIII

TEMPORARY LEAVES OF ABSENCE

A. Types of Leave

Association members are entitled to the following temporary
non-accumulative leaves of absence with full pay each school year.
1. Death - In the case of death in the immediate family, full-
time employees shall be allowed up to five (5) days of
absence without deduction of pay. (Immediate family refers
to husband, wife, mother, father, child, sister, brother,
‘grandparents, grandchildren, mother-in-law and father-
in-law). 1In case of death of a relative of second degree,
a leave of absence of two (2) days will be allowed without
deduction of pay. (Relatives of a second degree refer
to uncle, aunt, niece, nephew, cousin, and other in-laws.)
2. Personal - Up to two (2) days non-cumulative personal
leave of absence without deduction of pay per school
yvear shall be allowed for personal reasons. The
applicant for such leave shall not be required to state
the reason other than he is taking it under this section.
Approval for personal leaves of absence shall require
(except in cases of emergencies) written notice three
school days in advance of such leave. In addition, there
will be at no time more than five (5) teachers allowed
personal days at one time. Those under emergency
personal days shall not be construed as part of that
number. The parties agree that they shall discourage
the use of personal days at the beginning or end of

the childrens' vacation periods or holidays.
AUG 71986 In case of extreme emergencies, the Board of Education

Jk?H' C;%%Z/w will consider requests for additional days.



27, .

Article XTITI (continued)

Temporary Leaves of Absence

3.

4.

Legal-~ Employees serving jury duty shall receive
full- pay regardless of any jury duty pay received..
Jury yay received shall be remitted to the Board
of Education. Excused jurors are expected to |

. report for work for the remainder of the working day.

Marriage and Honeymoon- Employees may be granted up
to three (3) working days leave of ebsence for
marriage without deduction of pay..,

re ’o“ the murnose o?

Professionsl-~ Professions} dzv
visiting other nchools or =ttenfinr neetina= or
conferences of an educatiOﬁal nature may be -*anuec

gt the discretion of the Superlntendent of Schools..

-

Egﬁily Sick Day Provision - Employees may use personal
days as family sick days without prior approval.

.These days are non-cumulative and are included in

the two personal days allowable to each employee.
Written notice following a family sick day will be
provided by the Employee. to the Office of the
Superintendent to insure that a family sick day is
not counted as one of the cumilative sick days pro-
vided for in Article XII, Section A. -

AUG 71986
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ARTICLE XIV

EXTENDED LEAVES OF ABSENCE

A. MATERNITY/CHILD CARE

1. Birth

a) The Board shall grant medical leave without
. pay to any teacher upon request subject to the
following atipulationa and limitationa.

b) Employees shall give required notice at least
sixty (60) days prior to anticipated leave.

c¢) No. teacher shall be prevented from returning
to work after childbirth solely on the ground
that there has not been a time lapse hetween
childbirth and the desired date of return.

d) Any teacher granted maternity leave shall be
restored to a teaching position. If available
the subject area and grade level vacated at the
commencement of leave.

e) Notification 'of return will be filed by April
1st. In order for a teacher to receive an .
increment for the new contract year, a minimum
of five (5) months employment is necessary,

2. Disability Leaves

a) A teacher who anticipates a disability shall
notify their immediate supervisor in writing
of the anticipated commencement of the
disability leave,

) b) The Beard shall not remove any teacher from
duty unleas the teacher cannot produce a
certificate from their physician that they are
medically able to continuse *eaching., The Board
shall also retain the right to call for a
physicial examination at Boarc rxpense., In
cagse of a discrepancy an impartial third doctor
shall be appcinted by the Passaic Ccocunly Medical
Association and his opinion shall be bindding.

Payment of the third doctor wiil be at the
Boards expense. '

3. Childcare Leave
a) Employees shall give required notice at least

AUG~ 71986
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ARTICLE XIV
3) Childcare Leave (continued)

sixty (60) days prior to anticipated leave.

b) Childcare leave shall commence on the date

"  requested by the teacher and terminate two (2)
years from this cate., Teachers may return prior
to the two (2) year period provided their return
to active duty is at either mid-year or the
beginning of the school year, which ever occcurs
first,

c¢) Any teacher granted childcare leave shall be
restored to a teaching position. If available
the subject area and grade level vacated at the
commencement of leave.

dg Notification of return will be filed by April 1st.

Childcare leaves are avallabie only to tenured
teachers.

4) Adoption

Any teacher adopéing a child shall receive similar
leave as Section 3 of Article XIV (Maternity)

RUS™ 71986
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30,
ARTICLE XV |

SABBATICAL LEAVES

The Board of Education will grant sabbatical leaves to
tenure teachers_ vhen, in the judgment of the Board and of
‘the Superintendent, to do so will be of wvalue to the school
system. '

B. Condition

The following recuirements must he met in each instance of
a recuest for Board considgration of ean application for e -
sabbaticzl leave:

i. 1.-

2'

RUB 771986

(a)

(b)

(c)
(d)

Reruests

Study shall be in an area in which the teacher -

specializes in the Little Falls Elementary
School System or shall be .in pursuit of a Ph.D.
where residency is required. Requests for
exception to these provisions will be reviewed
by the Board.

¥ritten application for consideration of the
request must be received by the Superintendent
no later than January lst of the school year
preceding the school year for which the leave
is requested.

The sabbatical shall be for a full year. .
Definitive action on the request must be ‘taken
by the Board no later than March 30th of the
school year preceding the school year for which
the leave is requested.

‘Minimum Time to Qualify

The teacher shall have completed at least seven (7)
full years of service in the system at the time the
sabbatical leave takes effect. '

M- 0L~
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- Article XV (contirmued) . , 31

Sabaticel Leaves (continued)

. 3.‘

4.

Se.

RUG™ 171986
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Percentage of Teachers

A maximmm of three (3) teachers may be on a sabbatical
leave. durlng one school year.

Pay

A teacher on sabbatical leave shall receive one-half

{2) of his regular salary during the sabbatical year;
nayable as nev salary schedule.
Agreement of Serviee

At the time a sabbatical leave is granted, the teacher
concerned shall agree to serve in the Little Falls
School S&stem. in his area (s) of specialization for

a minimum of three (3) years following the completion
of the sabbatical. The teacher shall also agree that
fajlure on his part to do s¢ for reasons other than '
medical, shall necessitate re-payment to the Little
Falls Board of Education of one-third (1/3) of the
amount of the salary received during the year of his
sabbatical for each year unfilled.

Return
_

Upon return from sabbatical leave, = teacher shall be
placed on the salary schedule at the level vwhich he wo
have achieved had he renzined actively emplayed in tie
school system during the veriod of his zbsence, taking
into account, however, any credits gained during the
sabbatical year vhich would entitle him to a higher
rosition on the schedule. )

s
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ARTICLE XVI

ACADENMIG RECOGNITION

A. Intent

Tt is the intent of the Board to recognize, encourage

and reward academic achievement by the teeching and -
"administrative members of the staff whose compensatiom

is determined by the "Salary Guide". It is with this
intent that "degree" and "degree plus*'édhedules were -
adopted..- Applications for recognition of a degree and/br-
credits shall be made in writing and accomvanied by a

statement cgrtifled by an.accredited institution 11§t1ng
courses and credits.

411 credits shnll be errmed with the i;tent to 1:ﬁro”°
ones wrofeszzionzl statue in o zren of sfuertion
aszignments that the candidate is now teaching or in 2
field of education for vhich the State of Hew Jersey
fers certlflcetzoﬁ and 1§ educatlpna11y'a111ed to

the eleﬂenuary schoo_.

B. Credit Recognition
. Credits will be recognized as applying toward "degree
plus" schedules if they meet the following requirements:

1. They shall be earned at, or accepted by, an accredited
institution and apply toward a higher degree for
which the member has matriculated, or:

2. They shsll be earned at, or accepted by. an accredited
institution and apply toward a degree for which the
member has matriculated. equal to a degree now held,
but in a different field. and not duplicate any course
already taken or already recognized and applied
toward a higher salary schedule, or:

AUG 71986
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A}ticfe

XVI (contimed)

 Academic Recognition (contimued)

3.

They shall be earned at an accredited institution, and
even though the member is no¥ matriculated student,
Be of a caliber that would apply to the next higher
degree, not duplicate any course al:egdy-repognized
and applied toward = higher salary schedule and be
directly related to the area, specialty or adminis-
‘trative position of the member, end be completed
withim ten (10); years of date of application. Credits
recognized under this alternate shall apply only to
reaching the "Master®s Plus" schedules.

C. Salary Advancement

1.

2.

BUG 71986

Recognition - A teacher shall be advanced in galary
recognition upon submitting the proper certification
that fifteen (15) of the college credits needed to _
move from the BS column to the Master column have been
earned or upon-presenting the proper certification

that fifteen (15) credits beyond the Masters have

been earned. Receipt of certification transcript

shall make all salary payments based on the new

* schedule retroactive to the day the advanced degree

was granted, providing the nature of such intent has
been filed with the Superintendent dated when the
transcript was requested from the college. ‘

Payment - Salary payments based on the new schedule
shall begin the first day of the pay period following
the filing of an application and certification with
the Secretary of the Board, bearing the approval of
the Superintendent. However, salary adjustments

for a degree awarded or credits earned in June shall
not apply until the first period of September.

HM. 52
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ARTICLE XVIT

SALARY GUIDE 1986-1987

STEP BA BA + 15 MA MA + 15 MA + 30

HIRING 86-87 A 19,000 20,700 22,400 23,550 24,750

1-6 B 19,300 21,000 22,700 23,850 25,050
7-8 C 19,800 21,500 23,200 24,350 25,550
9 D 20,800 22,500 24,200 25,350 26,550
10 ‘ E 21,300 23,000 24,700 25,850 27,050
11 F 22,300 24,000 25,700 26,850 28,050

12 G 23,300 25,000 26,700 27,850 29,050
13 H 25,300 27,000 28,700 29,850 31,050
14 I 27,300 29,000 30,700 31,850 33,050
15A-15B J 29,800 31,500 33,200 34,350 35,250

The salaries of unit employees for 1987-88 shall be increased

by 8% per cent over the total base salary figure of all employees
on a salary as of June 30,1987 who shall continue to be an
employee of the Board.

The increase shall be placed on a mutually acceptable salary guide.

The same procedure shall be followed for 1988-89,

AUG 771986
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ARTICLE XVIT (continued)

Salary Guide (gontlnuedl

A. The salary of the Learning Disabilities Teacher Consultant,
be established at place on guide, plus Longevity if applicable,
plus $1000 for each contract year. Said sum of $1000 is
defined as a sing%g addition to guide plus longevity, if
appllcable, for each contract year. The amount of $1000 is to be

divided between the persons holding the LDTC p031tlons. In no case
gshall more than $1000 be used for this position.

B. Teacher-in-Charge will be paid $300 for each school year.

C. Longevity sum is defined as follows:
Persons covered under this guide who have completed fifteen
(15) years of service in the Little Falls School District
shall receive, included in, but not added to their 16th year
of salary, a sum of $540. Said sum shall be a constant for
the period of this contract period provided length of
service provision has been met.
Persons covered under this guide who have completed twenty
(20) years of service in the Little Falls School District
shall receive, included in, but not a@ded to their 21st year
of salary, a sum of $540. Said sum shall be a constant for
the period of this contract period providing length of
service provision has been met.
Persons covered under this guide who have completed twenty-
five (25) years of service in the Little Falls School
District shall receive, included in, but not added to their
26th year salary, a sum of $540. Said sum shall be constant
for the period of this contract period providing length

of service provision has been met.

AUG 71386
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ARTICLE XVITI {(continued)

Salary Guide (continued)

Definition of Longevity (continued)

Persons covered under this guide who have completed thirty
{30) years of service in the Little Falls School District
shall receive, included in, but not added to their 31st

year salary, a sum of $540. Said sum shall be a constant
for the period of this contract period providing length of
service provision has been met.

Persons covered under this guide who have completed thirty-
five (35) years of service in the Little Falls School District
shall receive, included in, but not added to their 36th year
salary, a sum of $540. Said sum shall be a constant for

the period of this contract period providing length of
service provision has been met.

Persons covered under this guide who have completed forty
(40) years of service in the Little Falls School District
shall receive, included in, but not added to their 4lst

year salary, a sum of $540. Said sum shall be a constant
for the period of this contract period providing length

of service provision has been met.

AUG 171985
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ARTICLE XVII - A

LONGEVITY LISTING ~ PROFESSIONAL STAFF

For the purpose of definition and based on verified employment
records of the school -district, the following individuals are
granted longevity payment as indicated in Section B of Article
XVII of this Agreement, for the contract year 1986-1987.

$540 $1080 1$1620 E $2160

15 Years 20 Years !25 Years 130 Years

1. Bernert, D. Amadio, A. iAnthony, C. Bence, E.

2. Colévito, N. Paddock, R. ESanford, J. Bogert, D.
3. D'Amico, T. Paisley, W. =Schmitter, W.lJaworski, G.
4, Dransfield, A. Tordini, D. Whitehead, C. Schopp} D.
5. Ferrante, P. Whitehead, J.Pelak, A.

6. Fraser, V. Suglia, J.

7. Gioia, M. Hackes, C.
8. Kean, J.
9. Kilpatrick, M.

10. Paulhus, S.

N T S et e A e e B e Gl B it e A Y g A M e . e T T P ks S Pl S oy el Yyt S ey ARt e
T et P e o i e o ety
— e T g i o e A o et Sy e S T e i oy S Syt

Rt e e e Ty — i —— —— —— . — T — T — . S

11, Gerdy., P.
12. Halupka, M.

13. Ilaria, M.

AUG 71986
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ARTICLE XVII - B AND C

SALARIES FOR SECRETARIES AND LIBRARY AIDES

Name 1986~-1987 Longevity Months of Employment
Mrs. Hackes $15,700 $1,080 11 months
Mrs. Pelak 14,950 . 1,620 10 months
Mrs. Gerdy 14,254 - 540 10 months

A. The definition of Longevity as indicated in Section B
of Article XVII of this Agreement.
B. Secretaries are employed on a ten or eleven month basis.
The salary for 1986-87 shall be as per schedule listed above.
C. Secretaries may leave ten (10) minutes after the close
of the pupils' day with the permission of the principal
on days preceding holidays. |
D. Secretaries will receive a forty-five (45) minute lunch
period each day.
E. Every effort will be given to relieve the secretaries

of nursing duties.

Name 1986-1987

Mrs. Landspurg $7,192

Mrs. VanGieson 7,192

A. Longevity sum is defined in Section B of Article XVII of
this Agreement. No Library Aides, under Section B, are

entitled to longevity sum during contract year 1986-1987.

AUG 71986
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ARTICLE XVIII

METHOD OF PAYMENT

1. Ten Month
411 teachers will be paid on a ten month (10) basis.
Pay days will be on the 15th and the last day of the
month. In the event that these days fall on a weekend
or holiday, paychecks will be distributed on the last
working day prior to these dates. The final paycheck of each
school year is to be disbursed after "final checkout" has
been accomplished. /

2. Summer Pav Plan

If one desires participation in a summer payment plan,
such a plan may be obtained through automatic payroll
deduction to the North Jersey Federal Credit Union.
Individuals must make the proper arrangements for summer

pay deductions through the office of the Board Secretary.

MG 71986
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ARTICLE XIX _ - 40

DEDUCTION- FROM SALARY

Association Payroll Dues Deduction

. THe Board agrees to deduct from the salaries of its

teachers dues for the Little Falls Eduecatiom Associatiom
the Passaicféounty Association, the New Jersey Educatiom
Assoeciation, or the National Education Association or
any combination of such Associationms as said teachers
individually and volumtarily authorize the Board to
deduct. Said deductions shall be made in compliance

"with Chapter 310, Public Laws of 1967 (NJEA 52:14-15.9e)

and under rules established by the State Department |
of Education. Said monies together with records of ‘
any corrections shall be transmitted to the Treasurer
of the Little Falls Education Association by the 15th
of each month following the monthly pay period in .
which deductions were made. The Association treasurer
shall disburse such monies to the appropriate '
association:&; associations.

Each of the Associaticns named above or individuals
shall certify to the Beard in writing, the current
rate of its membership dues.. Any association which
shall change the rate of its membership dues. shall
give the Board written notice, sixty (€0); days prior
to the effective date of such change..

Iocal, State, anéd National Services

The Board agrees te deduct from teachers® salaries, money for
local, state and/or national associaticn services znd programs
ag said teackhers individually and veluntarily authorizes the
Board to Acduct and to transmit the monies prcmﬁtly to such
associations..

Ug 71986
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ARTICLE XIX (continued)

Deduction From Salary (continued)

C. Notification of Chandges

All individual and/or organization requests for payroll
change shall provide written sixty (60) day pre-notification
for the purpose of implementation. Payroll requests by
individual and/or organization in excess of two (2) per
school year shall result in actual charges being assessed

against anyone making such a request.

D. Repfesentation Fee

1. If a rkargaining unit member does not become a member of
the Associlation effective September 1, of each year, or
during the course of the year if s/he is a new employee,
said unit members shall be required to pay a representation
fee to the Association for that membership year. The

purpose of the fee is to offset the cost of services
rendered by the Association.

2. Prior to September 1, of each year the Assoclation shall
notify the Board in writing of the amount of the regular
membership dues charges by the Association. The representation
fee paid by non members shall be equal to 85% of that amount.

3. If the representation fee is increased by law, 1t will
automatically be increased at the beginning of the next
Association membership year.

4. Prior to October 1, the Treasurer of the Associlation
shall submit to the Board Secretary a list of employees
who have not become members. The Board will commence
deducting the representation fee in the November paycheck
and transmit it to the Association.

5, If an employee terminates his employment or is terminated
by the Board, it is agreed the total remaining portion
of the representation fee shall be deducted from the
emplovee's final paycheck.

6. As near as possible, the process of collecting and
distributing the representation fee shall follow the
normal dues deduction process.

7. On the last working day of each month the Board will
submit to the Assoclation treasurer a list of all employees
AUB 7]986who began their employment in the unit during the previous

thirty (30) days. The list will include names and dates
Jf-ﬂ EIS(-) of employment.
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ARTICLE XIX (continued)

Representation Fee {continued)

8. The Board agrees to advise each appointee for a unit
position that he has the right to join the Association
or to have deducted the representation fee from his
check. Participation in the representation fee shall

be decided upon during the first thirty (30) days of
employment.

9. The Association agrees to establish and maintain a
demand and return system as required by N.J.S.A. 34:13A-5.6.

10. The Association agrees to indemnify and hold the
employer harmless against any liability course of
action or claims of loss whatsoever arising as a
result of said deductions.

11. 'The parties agree that the above shall become

effective on September 1,1986 for implementation of
September 1,1986.

AUG 71986
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ARTICLE XX

INSURANCE PROTECTION

A, Full Health Care Coverage

The Board of Education will pay, in behalf of each employee,
so requesting, he§lth insurance. The program consists of a
State Plan includiﬁg Blue Cross-Blue Shield, Rider J, and

a Major Medical contract underwritten by Prudential Insurance
Company at the current cost. In addition, the Board of
Education will pay one hundred (100) percent of the premium

necessary for any family plan for those employees so requesting.

B. Emplovees Prescription Plan

The Board of Education will pay, in behalf of each employee,
so requesting, a prescription plan policy. The program
consists of a $2.00 co-pay prescription drug program under-
written by Blue Cross of New Jersey at the current cost.

The Board of Education will pay one hundred (100) percent
of the zremium necessary for any family plan for those

employeses so requesting.

C. Dental Plan Coverage

The Board of Education will pay one hundred (100} percent,

in behalf of each employee so regquesting a Dental Plan.

Policy as defined in Program III-A of the New Jersey Dental
Service Plan. The Board of Education will pay one hundred (100)
percent of the premium necessary for the full family coverage

for those employees so requesting.

AUG 71986
AM %‘DQ/



43

ARTICLE XX
INSURANCE PROTECTICN - oont,

D, Optical Plan -

The Board of Educatlion will pay, in behalf of each smpolyee,
80 requesting, an optiecal plan policy., The Board of Education
will sasume the coat for an optical plan at the rate of $68,67
per mgr;ber per year, The plan will become effective September
1, 1985, -

AUG 71986
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ARTICLE XXI

PROTECTION: OF SCHOOL BOARD EMPLOYEES:

Vhenever any civil actiom has been brought against any
employee of the Little Falls Board of Education for any act
or omissiom ariging out of, and in the course of the per—
formance of -l::he- duties of such office, position, or employ-

ment, the Little Falls Board of Educatiom shall defray all |
cost of defending such aetion, including reasonable counsel

fees and e‘xpe'n_ses,'. together with costs of appeal, if any,
and shall save harmless and protect such person from: amyr
financial loss resulting therefrom: amd the Lit#le Palls
Board of Education: shall maintain appropriate insurance
to cower all such damages, iosges and expenses in the
amount of at least $1,000,000.00.

The provisioms above are in accordance with the Laws of
1967, Chaptertb.

Whenever any acfion i's brought against the employee by the
Board of Education, which effects his employment status,
salary will be contirmied in accordance with the Statubes.
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ARTICLE XXII 45
COMPLAINT PROGEDURE

Procedural Reaquirement . S

Any complaints regarding a teacher made to any school
authority By any parent, student, or other person, which
does or may influence evaluatiom of a teacher, shall be
processed according to the procedure outlined Below.

Meeting with Principal - :
The complainant will be directed to make contact with the
principal of the school who shall meel: with the teacher
to apprise him of the full nature of the complaint, and
they shall atempt to resoclve the matter informally.

Procedure

Sten 1 -In the event a complaint is unresolved to the

satisfaction of all parties, the teacher may reguest a

conference with the complainant and the principal to attemo
resolve the comnlaint,.

Sten 2 -~ Any complaint unresolved at Step One may be submit

in writing By the complainant or the teacher to the buildin
principal, who shall forthwith forward a copy to the
Superintendent. Unon receipt of the vwritten complaint, the
Superintendent shall confer with all parties.

Sten 3 = If the Superintendent is wnzble to resoclve a compl
o the satisfaction of all narties concerned, at the re-ues
of the complzinant or the tezcher, he shall forward the
resitlts of his investigation along with his recommendation,
in writing, to the Board of Education and a copy to all
parties concerned, Uvon receipt of the findings and recom-
mendations of the Superintendent, and before action thereon
the Board shall afford the vparties the opportunity to meet
with the proper Board committee end show cause why the reco
mendations of the Superintendent should not e followed:
Copies of thz zotion taken by the Committee of the Eoard st
be forvarded to 2all mnarties,
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ARTICLE XXTII

DURATION OF AGREEMENT

The parties agree to enter into collective negotiations over a
successor agreement in accordance with all relevant Public Laws
of New Jersey in good failth effort to reach agreement on all
matters concerning the terms and conditions of employment,
providing that the Association duly qualifies as bargaining
representative for the ensuing year. Such negotiations shall
begin not later Ehan October 1, of the calendar year preceding
the caléndar year in which this agreement expires. Any Agreement

s0 negotiated shall be reduced to writing-and be adopted and

signed by the Board and Association.

This Agreement shall be effective as of September 1,1986, and
shall continue in effect through June 30,1989 except for the
salary guides for 1987-88, and 1988-89, which shall be calculated
pursuant to other sections of this agreement. This Agreement
shall not be extended orally and it is expressly understood

that it shall expire on the date indicated.

In witness whereof the parties hereto have caused this Agreement
to be signed by their respective presidents, attested by their

respective secretaries on

Little Falls Education Association and Little Falls Board of Education

By Ly Y Mt/ BY D wrdlh,

Officer Offifer
o Lprrins ! (Popree e v Ao D S
Secretary’ V3 Squetary'/

AUG 71386
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MEMO OF UNDERSTANDING

The Little Falls Board of Education, hereinafter, the
"Board", and the Little Falls Education Association, here-
inafter the "Association", agrees on the following terms
and conditions of employment. Both parties shall actively .
work for this instrument's ratification with their respective
bodies and this instrument shall not be effective until it
is ratified by the entire Board and Association.

l. A three year agreement for 1986-1987, 1987~
1988, 1988-1989,

2. Based upon a total amount of money of $1,545,025,
guides shall be constructed reflecting 8%% for
1986-1987, that new base multiplied by 8k% for
1987-1988, and that new base multiplied by 8%
for 1988-1989.

3. The parties agree to subtract. §1,250 in the year
1987-1988 and the same amount in 1988-89 for
increased costs of prescription and dental programs.

4. Any increases over and above the current salary
for LDTC personnel shall be subtracted from
the package.

5. Any longeVity increases, over and above the
current amounts, shall be subtracted from
the package.

6. All other items agreed to between the parties
are incorporated herein.

7. All items not agreed to shall be considered
dropped.

TTLE FALLS BOARD OF EDUCATION LITTLE F

Date 3-—é~J‘Z> . Date \3-—5‘Xé¢




