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AGREEMENT

-

THiS AGREEMENT, made this day of » 1980,
between the BOROUGH OF BERGENFIELD, a municipal corporation
of the State of New Jersey, hereinafter referved to as the “BORQUGH",
and the Employees Association-Borough of Bergenfield, the:representative
of 211 esployees in the Divisions of Sanitation, Parks and Roads of the
Beryenfield Department of Public Works-Sanitation, other than the Super-
intendent and Foremen hereinafter referred to as “ASSOCTATION®.

WIIEREAS, both of the parties to this Agreement are desirous
or reaching an amicable understanding with respect to the ewployer-
cmployee relationship which exists between them and recognize that it
will be to the benefit of both to promote muntual understanding and
foster a harmonious relationship between the parties to the end that
continuous and efficient service will be rendered to and by both

parties, and

WHEREAS, the parties do hereby acknowledge that this Agree-

ment is the result of collective negotlations,

NOW, THEREFORE, in consideration of the premises and



the covenants, terms and condltion# hereinafter set forth, the
parties agree as follows:
ﬂRTIC#E I:. ASSOCiATION RECOCNIFI ON

1. The BOROUGH recognizes the ASSOCIATICN as the
sole and exclusive represcntative {or Llhe purpoese of collective
nepetiation with respeet Lo all negotiable items of employment o
all employees other than the Buperiontendent and Foremen, cmploye

in the BOXOUGH®*S Punlic VWorks-Saniitation Cepartment, ex2luding p

‘essional employees, managerial cxccutif&s and superv{sors with-

s PR
M

in the meaning of the Néw Jersey Fmpluyﬁr hmployue Rplﬁtlonu

At of 1668, .
L

-

£. No ewnployee shall be cOmpp11eﬂ to JOln Lhe ASID0I-

ATION but shall have ithe cption Lo vnluntarlly Jan Suld ASSOCT -

srev-a

ATICGN.

3. 'The term FEmployee as Uoﬂd hevein shall bP defined
to include the pluralhas well as thc‘sing;£ar, and to inciude
tzmales %s well as males, where applicable.

4, Pursuant to Chapler 303;}f5bii: Laws, 1968, as

amended, the BOROUGH bereby apries thuﬂf@ve;y empiocyese snall hav

Lhe rignt to Lreely ovpanize, joiln and support the ASSOCIATION

SRETTE

and its affiliates for the purpose ia collective

nepgotiations and other concerted “(i‘V i s_for mutual ‘aid and



protection.” As a body exercising governmental power unider the
Tawe of the State of New Jersey, the BOROUUGH Und;rtakés and
agrees that it shall anot directly or:indircctly discourape or
deprive or cooerce aay Employee in the enjoyment of any rights
conferred by Chapter 303, Public Laws 1968, or other Laws of
New Jersey or the Censlitution ot New Jersey and of the United
States; that it ghall not discriminate against any Employee wit!
respecl to hours, wages, or any lerms or conditions of emplo;mm
by reason of his membership in the ASSOCIATION and its affiliam
his participation in any activities‘of the ASSOCIATION and itg
affidiates, collective negotiations with the BORCUGH, 'or his
institution of any grievance, complaint or proceeding under Lhi:
Aoreement or otherwisce with respect to any terms or conditions
ol employment, as prescribed by the Statules of the State of
Mow “Jersey.
ARTICLE 11: EXCLUSIVITY OF ASS0CTATION REPRESENTATION

1. The BOROUGH agrces that it will not enter into an:
contract or-memorandum ol agreement with anyone but the recog-
nized ASSOCTATION wilh regard to the terms and conditions of
cmployment of personnel covered by this Agrecment during the

term hereof. Any new job classifications that fall within the
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range of work presently perfocmed by employeoes in the barpaining
unit shall auvutomatlcally be Included within the ASSCQOTATION'S
Jurisdiection.

2. The duly authorized négctiating agent of eithery
the BOKOUGH or the ASSOCIATION is not required fo ve an Employee
of or connected with the BORQUGH.

ARTICLE 11T: COLLECTIVE NEGOTIATlNG

1. Collective negotiation with respect to rates oé
pa}, hours of work or conditions of employment shall be con;
ducted by the duly authorized bargaicing sgent of each of Lhe
parties, Ordinarily, not worec than four (%) additionel repre-
seatatives of each party shall participate in eolicctive nopoti-
ating mectiags.,

2. Cellective negotialing meeblines shall be held

TR ]

al times and places mutually convenicent at the reguest of sither
tre BOROUGH or the ASﬁOCIATlON and not otherwise inconsistent
with applicable lau,.

3. Employees of the BOROUGH who may be designated
by the ASSQCIATION to prepare for and/or participate in collec-
tive negotiating meetings or the grievance procedure herﬁin;

afler provided for or otherwise for the enforcement of this



" Agreement will be excused Trom iheir BORCUGH work assipgnments
with compensation by the BOROUGH provided their absence ﬁould
not seriously interfere with the BOROUGH'S operations. The
ASSOCTIATION =£hall furnish the BORCGUCGH in writing the names of
its represenltative apnd the alternales and notify the BOROUGH
of any changes, Provided, however, that the BOROUGH'S decision
as to whether an employee-representative may be sparcd shall be
conclusive and shall uot be grievable. ‘
ARTICLE iIV: PRESERVATION OF RIGHTS

1. The BORCOUGH OF BRERGENFIELD hercby refains and
reseyves unto itselfl, without limitation, all powers, rights,
authority, dutlies and responzibilities conferred upon and veste:
in it prior t.o the signing of thics Agreement by the Taws and
Constitution of the State of New Jeréey and of the Uniled Stater
jncIluding, but without limiting the generaliiy of the foregoing,
the following rights: ‘
{(a) To lhe executive wmanagement and
administrative control of the DBORQUGH
Government and its properiies and facil-
ities and the activities of its employees;

(b} To hire all ewmployees, and subject



to Lhe provisions of law, ?é determine
their qualifications and conditions for"
continued employment or assignments and
to promote and trancsfer cmployees;
{¢) To suspend, promote, demole, trans-
fer, assign, reassign, discharge, or take
any other disciplinary action for poad
and jusl cause according to law.

ARTICLE V: DATA FOR FUTURE BARGAINING

1. The BOROUGH agrees to make available to ©
ATTON a1l relevant data in its possession and control,
is nol privileged and which the ASSOCIATION may reguire
gain co?lectively concerning negotinble matters,

2. 'The relevant data noted above rhall jiaelu
chpall ncet be limited to such itews az salaries and bene
enjqud by other BOHOQGH personnel, the cost of various
and other programg, informalion concerning cveriime wor
total number of sick leave days utilized and olher data
similar nature. Nothiong herein shall be deered to give
ASS0CIATION the right to view any individual pe%sonnel

files nor any oilher confidential information. The inle:



this sub-paragraph is Lo make available to the ASSOCIATION
rtatistical data concerning the above informat;on_

3. Nothing contziped herein shall be construed to
or restrict the BOROUGH of its rights, responsibilities, and
authority, under N.J.S8, Titles 11, %0 and BOA, or any other
national, stale, county or olher applicablie lawe.

4, .The parties agree that during the term of this
Agreement, they shall meet pericdically in a good faith atte;
to résolve such negotiable issues as ﬁay arise and are ng;
covered by this Agreement. If agreement ig reached between t
parties as to any such negotliable issue, then, and in that ev
any such agreed-upon language ghall become part of this hgree
ment upoen the execution of same, duly signed by the authorize
r?pfésentatives of the partics.

) 5. ¥Neither the ASSOCIATION nor any of its members
shal% engage 15 any job action, strike, work stoppape, sit dc
sick call action, boycolt or any other form of intlerference v
ROROUGH oprrations during the term of this Agreement, nor che
Lhe BOROUCH enpage in any lockout of employees during the tes

nereofl.
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;TYCLE VI: WORK DAY, WORK WEEK ARD OVERTIME, ¥

Al »

-

3

Liad !

o, L. 1a. The normal work day shoil be from 7:00 A.M, to 3:30 r.M.
wclusive of the 30 minute meal break. Forty hours per week shall be
e normal work week inm the Department of Public Works-Sanitation. If
e Cmm:;il decides to alter this schedule or provide for summer work
hours, both parties to this agreement now establish that the work day
cpuld be altered to 6:00 AM., wmtil 2:30 P.M. without affecting the
balance of the comtract or reopening negotiations. In the event the
BOROUC&I;shoulld institute any difference work schedule or shifts, which
requite work on a regular shift.: to extend after 3:30 P.M, or start befo;;
6:00 A.M. with the exceptions of ”Swecpers';, -"rcs‘ad striping® and such
other incidental work as may be required to be :ccmmenced from time to
1 ine before 6:00 AM., in the discretion of the Superintendent, the
rarties agree to reopen negotiations with regard to a wage differential
and asignment of personnel,

22, If any adjustments are made in the normal work week hours
or stand-by hours, the Borough agrees to so0 notify the Officers of the
Assmciation::p.r;){r to the implementation of the adjusted hours,

3 a. The Borough agrees not to dock employess for the period
from 7:00A. M. wmtil 7:05A .M. if the employee is unable to punch in due

to a nunber of employees all reporting for work at the same time,

Scet, 2. 1. {a) Work in excess of the Fmployee's basic work

" day of B hours is overtime. To the extent rrasonably possible
overtime assipgnments shall be cvenly distributed ihroughout
the depariment, haviﬁg due recard Lo Employee c}_assificat.iomj..

{r) TReasonatle notice required. Whenever over-



T

ng possible; when planned or kuown In tho T..'-f.ff"“"l’j:_?.']ga the Zmployee

shall be Informed prilor to lunch hours; thi.cafter, when overtin

work is wnexpectedly required, notice shall irmediately be glven
Lo the designated Employee. In the event a designated Employ.

is unable, for any reason, to work overtlime, he shall be give:
the opportunity to secure a qualified replacement for such ov:
timé work, provided, that the z;e(:u};ing ol such replacement do
not interfere with the orderly conduct of such overtime work.

(c¢) Compensation for overtime work shall be in
accordance with Schedule "AY,

{(d) TFach employee, who has completed 4 hours‘r.x.
overiime work, will be entitied to a 15 minute mealﬂbreak.-
Section 3. Reverse Sentority: In the assignment of sanita
tion workers, reverse sceniority thall be echered to at all t{i
i.e. the lavt man hired shall be the first man assigned, Exe.
tions to this practice may be permitied for ngood cause with ti
ronsent of the ABSOCIATION, which siall nol be unreasonsbly w
heid.

Section 4, Court time: {a) Court time, as referred to in
this Article, tshall consist of all time, excluding regular hom
of duty, during which any Employece covered under this Agreeme:
shall be required to atlend a Municipal Court, County Couri,

Superior Court, -Grand Jury proceeding, aor other Courts or Adm

islrative Bodies, for reasons arising out of or related to bi

municipal work. A1l such reguired court {ime shall be!counside



as overtime and shall be compensated at time and one-half.

{p) Vhen an Employee covered under this Apy
shall be reguired to travel té and from any of the Ceourts
Adminjstrative Bodies as noted in tﬁis Article, such Ltrave
shall be considered and included in the computation of the
of overtime Lo which the Employee is contitled, if any is d
sub-paragraph %.{a) above. Trovided, however, thal such t
time thall be computed between the Borough of Bergenfield
pertinént court or adminictrative body, except t%at there
be no overtime computation, or payment for travel time whe
pertinent court oy administralive body is within the Burou
Bergen{ield.

(c} The amouonl of overtime Le which an Fupl
may be entitled uwnder this Article shall be the aclual tim
cquired in the Court or Adminictrative Body, topether with
appligablg Lrauél time to and from the Borough of Berpenfi.
vided, however, lhat the Emplioyece's entiilemant to overtiw
Ll,is Article =hall not be less than one hour avertime nav.
Section 5. Stand-By Time

(a) Stand-by time shall be defined as being available I
emergency which may arise over and beyond the Employee's norn

eight {8) hour daily work schedule,



bl

v (b)Y Tach weelkend there wil}-.be two (2) employees assigned to
;tandwby duty and a 1list of these assignmaﬁts shall be posted for the
calendar year within ten (IO)Idayg of Januvary 1lst of each year. The
Borough may change such assignments when reasonably necessary due to
caployee terminatlons, hirings, promotions, illnesses, or other incapac
Stand-by time shall be required of 2ll employees. | .

{¢) 1In the event a designated ewployee is mmable, for auy reason,
10 be on stand-by, he shall be given the opportumity to secure a éualiﬂ
replacement and shall submit written confirmation of such-replacement o1
substitution to his lmmediate supervisor within a reasonable time prior
to the commencement of such stand-by duty.

(d) Each employee designated {for stand-by duty shall be compensate
for purely stand-by (i.,e. on call) time in the sum of $45.G0 for the
period beginning Triday at the end of his regular shift and ending Mond
with the start of his regular shift. Tn the event that a Holiday should
secur and thereby create a three day weekend, each cuployee on the stans

Cerew shéll be compensated for the stand-by time in the amowmt of 560,
e Borough agrees that 1f the Berough has not provided paging devices |
e by rhe stand-by erew by January 1981 thar the compensation for a twe
iny weekend shéll be increased to $50,00 pér employee,

(¢) Whenever such employee is actually required to perform duties
or to report to a designated location, he shall only be compensated, in
addition to the compensation provided for im sub-paragraph {d) iomediate
above, overtime compensation in accordance with Schedule A, as attached,

Starting time for schedulted stand-by duties shall be 7 AM,



(i} One (1) Zquipment Cserator, as cert. I hy Civil Service,
shall be required to work from the hours of 6 A M. until 8 A M. ecch
weekend as 8 sweeper opevator in a8 rotation as established by the
Superintendent, If for any ieason an Eéuipmcnt Operator is unable to
work on a scheduled day he way secure a replacement from the list of
certified Equipment Operators providing that the securing of a replace-
ment dees not interfere with the performance of his assigned duties.

The Equipment Operator shall be compensated for this scheduled overtime

LR A
r E 8

in amount equal to seven hours pay for four hours of work.

Section 6, Recall: Any employee whe is ealled back to work after
naving conpleted his regularly scheduled work day shall be compensated
at time and one-half in compeusatory time, or pay in lieu hereof, with

& winimun quarantee of one hour, provided he works more than eight (B)

bours in that day.

Section 7. Longevitry: Each employee shall be entitled to a longevity
paymeni based upon & percentage of his base salary after coumpletion of
his fifth year of full-time employment with theBorough in accord with
the following schedule:

6 through 8 years....vveiurscro-sara nenacasce-ol
9 through 11 vears. ... .o ocveva or-ccanrcsvaaanll
12 through 314 yearS.eecene vensiosrcvsiirnevasocnedbe
15 through 17 years. . ceveecrercsscnnanssaovanesetth
18 through 20 yeArS. . . v.veiisssrcisovrccssanssssdhb
21 through 23 years. . veeceneovuscncervoasannecebl
24 through 26 vears.....vceccsrvvoesarsnnsavescolie
27 YBAYS OF TOTE. s tanssvensrsosanconnnrencessossOb



Section 8. Attendance Tncentive?!- The BOROU@H shall pay a bonus in
the sum of $100.00 to each employee attaining a perfect attendance
record during the calendar year. Absence by reason of Bereavement
Leave shall not be deemed an absence wmder this clause and shall
not disqualify an employee's otherwise perfect atiendance,
Section 9. Clothing Allcwance

The Borough shall pay to cach employee, whose duties require or
make desirable the wearing of a uniform the sum of $325.0G0 pex wan,
per year., Said unifcrm shall include all clothing vecessary to pro-
tecet the employece from the hazards of this work and the elements
as woll as stecl-tipped wvork shees, gloves, raingear and rubber boots
Said uniform must be green, clean and in good repair, TFailure to be
wmiform or to have the included equipment readily availlable shail
be prounds for disciplinary action including suspension without pay.
The Borough agrees to permit cmployees to make a written applicationm
to not wear steel-tipped beots, the granting of which shall wnot be
vnreasonably withheld and with a reduction in the annual wniform al-
lowance to $300.00 per year,
Section 10, Work in Higher-Lower Classification: When an emplovee
works in a classification other than that for which he is classifiecd,
for a peried of four {(4) hours or more in any one day, (vhich include
the lunch break), and that other classifications calls for a higher

r
M

rate of pay than that for the employece’s normal classitication, he



shall receive the higher rate of pay. When an employee works in a
clagsification calling for a lower rate of pay than that for which
he is classified, be shail receive the higher rate of'pay, {the one
for which he is classified, he shall receive the higher rate of pay,
{the one for which he is classified), provided, however, if such
lower classification duties arve voluntarily assumed by the employvee,
the lower rate of pay shall be paid, 1.e, a substitution for stand-
by or overtime,

Section 11, 1In the event any employee of this ASSOCTATION is also
a member of any mumicipal volunteer sexvice orpganization (e.g. Ambuls
Corpas, Fire Depgrtment, etc.), and is unable to repert to work at his
schedulgd time {or is unable to report at all) because of his duties
as such a volumteer on any emergency call, he shall notify his superi
as soomn as he is reasonably able to do so. No such Bmployee shall
be penalized Iu any manner as a result of his volunteer status; he
shnll be paid for such lest ime as though he had reported to worl ond
in fact, did work his scheduled shift. It is waderstood that such
volunteer shall report to work as soon as his volunteer duty has been
completed unless he is physically unable te do so as a result of
snch duty, The Department lead shall be entitled to demand reasonabl
proof of suvueh emergency volimteer duty and the duration thereof, No
employee shall leave the job for volunteer duty without the prior com

‘sent of the Department Head or his authorized representative. Such
decision shall not be grievable, No employee shall be penalized with

vespect to his volumteer status as a vesult of such BOROUGH decisions



Seetion 12. Subject to the provisious of Ordinance No, 979 as to
inirial employment, there shall be no residency requirement for ocwo-
nloyment undexr this contract,

Section 13, Borough shall permit one (1) employee to accompany &
lorpegh truck driver to the dump to assist in wumloading all Forough
rucks, until such time as the truck is radio equipped and capable
of commumlcating with the Borough. No driver shall stop his vehicle
on the way to or from the dump for any reason except mechanical
failure or a medical emergency which must be immediately reported to
the Borough. Violation of this section shall subject the employees,
driver and helper, to disciplinary action including suspension with-
oul pay.

ARTICLE VIT: VACATIONS

1. The vacation allowance shall be as setr forth in this
Agreement in Appendix 'BY,

2, When in any calendar year, the vacation or any part there-
of is not granted by reascn of pressure of municipal business, such
vacation periods not granted shall accumilate and must be taken during
the next succeeding year only, Employees may Carry over a maximumm of
one (1) week vacation time te the next succeeding year only, providing
the Superintendent shall be notified of such intent and the Supterintend
shall have the right to approve or disapprove extended vacations in ex-

cess of one year's accumulation for good cause,



3. 1f an employee is on vacation and becomes suffi-
ciently 111l so as to require in-patilent hoespitalization, he may
have such period of illnegs and post-hospital recuperation period
charged against sick leave, at his option, upon proof of hospl-

talization and a physician's certificate.

4, No employee who is on vacation shall be rocalled
except in & case of extreme, exceptional emergency confronting

the BOR_OU GH.,

3, If an officlal holiday occurs during an employee's
authorized vacation, he will be entitled to an additional vaca-

tion ddy in lieu of the holidy,



6. Vacations shall be selected on a seniority bhagi
which shall be established by the Department héad. onee an
Employee cselects two or more consecutive days of vacation nngd
this clause, ihe pext senior man shall make his selection, an
so on, until the seniority iisi is oxhausted, at which Lime t
nrocess shoall be conlinued.

7. Vacations-may be Laken in ségmentS. Hovever,
when frapmenting vacations, not less Lhan Tive (5) continuou;
working days of vacalion may be ltaken wilthout the prior appro
of the Department Head, which approval shall not he unreasons

Withheld.

8. It shall be permissible for ten {10) Department

(23

of Public Works Employees to be on vacation at the same time
during the summer months of June, July and August,

G. Vacation days shall vest as carned. Vacation
time, as delermined by the Employee's anniversary date, may !
Loken in futl at any time in the yeoar, provided, that sfuch
Ferplovee shall reimburse ihe BOROUGH for any unearned vacati
time, pre rata, if he leaves the employ of the BORGUGH during
Lhe year £aid vacation is taken, olher than due to diszabilit:

rebircuent or doeaih.



10. Relizlious holidays may be taken as vacation days

-

or n5 Lhe personal day,

11. Farned but unused varation Lime shall be paid,
pro rata, to ony Employee, or his legul representative upon dis
ability, retirement or deatlh.

ARTICLE VvIII: HOLIDAYS
1, All Employees shall be entitled to recelve twelve

(12) paid helidays per year, plus two (2) pald personal daysio

accord with the following schedule of holidays:

New Years Day Lavor Day
Lincoln's Birthday Columbus Day

: Washington's Birihday Election Day
Good Friday Veterans Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

2., TIn the evenlt it is5 pececsary for Employces Lo
work or. holidays, to ihe cxtent poecsible, the choice of which
holidays cach BEmployee zhall be off duly shall be determined by
a rotaiing seniority schedule which shall be asdministered in th
same fashion as the vacation roster,

3. Upon completion of all their assigned duties for
the day, Ewmployees snhall be permitted to leave the Jjob on Chris
Eve and New Year's EBEve days. This provisien is intended to

mewmorialize and continune the existing practice followesd by the

v
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"* Poroupgh for such days.

4. An employee must work the full day before and after each
Holiday, excluding an excused absence, in order to be c&mpensated
for the Holiday,

ARTIGIE IX: SICK LEAVE

1, All permanent full-time cmployees covered by this Agree-
ment shall be pranted sick leave with pay of one (1) working day
for every month of servicé during the remainder of the first cal-
endar year of service and fifteen (15) working days in each cal-
endor year thereafter, which shall accumulate from year to year.

2. Sirck leave with pay is hereby defined to mean a necessary
ahoence fgom duty due to illness, injury or exposure to contapgious
discase and may include absence dus to 1llncse in the ismediate
iamily of the employee requiving attendance upon & wember of the
lwnedizte family,

3. To qualify for payment while absent on sick leave each
cuiployee who will be absent from duty on sick leave shall so
notify his superior in charge not later than 15 minutes after his
scheduled tour of duty commences. An employee who I1s absent without
such notification shall be charged with an unpaid day for each day
absent and will be subject to apprepriate disciplinary action,

4, An employee absent on sick leave for two (2) or more comnse-
cutive days shall submlt acceptable medical evidence substantiating

the illness, In the event an cuployee has accumilated ten {10) one



Y

+ . dAhv absences in any one calendar ygar, acceptable wedical evidence gub-
;tgntjatiﬂg the illness shall be required for all subsequent sick leave
absences during the remainder of that calendar year, Emplbyees shall
not receive pay for such subsequent absences untill the required medical
evidence is submitted. One medlcal note shall be sufficient for a perio
af six (B) months in cases of chronic 1llness or disease, The Borough
<hall have the right, at its expense, to reguire an employee to submit
t0o a physiecal examination by a doctor of the Borough's choice with re-
card te any chronic 1llness or disease, absences in excess of ten {(10)
one day absences in any one calendar year and any abscnce of two (2)
consecutive days or nmore,

5. One (1) hour shall be the smallest unit to be conszidezred in
computing tick leave used.
5. ﬁll sick lcave heretofore aecumulaled shall nng
be impaired by this Agreement, and said accumulated days séall
be carried forward during the term of this Agrecment.

ARTICLE X: WORK INCURRED INJURY

1. VWhere an Employee covered under this Agreement
suffers a work-connected injury or disahility, the BOROUGH sﬁal
continue such Employee at full pay, during the continvance of
such Employee's inability to worw, for & period of up to une
year, Dnring this period of time, all temporary disabrility
benelite acoruing unde s the provisions of ithne Workers Campen-
gation Act zhall be paid over Lo fthe BORCUGH: in the aliernativ
thie BOROUGH mnay pay such Fmployee Lhe differcnce betueen his fu

pay and the Llemporary discbility, Workers Compensation check an

- . — A PR D T . oy - - L



leave time; provided that in no event shall the Employee recei:
1ess than his full pay as though he had not been injured {but
without any overtime the Employee might ordinarily receive).

Notwithstanding {lhe aforesaid, pencsion and retirement

o

Mand payments paitd by the BOROUGH shall continue to ue computed
and patd as thouph the Employee were reoceiving full pay.

2. “he Employee shall be reguired to present evi-
dence by a certificate of a responsible physicisen that he is

unshle Lo work and, the Mayor and Zounclill may reasonably requi:

{he said FEmplovee to present such certificates from time to tirs

T

2, In the event the Employre contends that he is
entitled to a period of disability beyond the period establicshe
vy the treatiang physician, or a physician employed by the
LOROUGH or by its insurance carrier, lhen, and in that event,
ihe burden shall be upon the Fmployee to establish such addi-
ticonal period of disability by oblaining a judgment in the Divi
of Hor;eru Comprngation establishing such further period of di:
abLility and such findiogs by the Divigion of Workmen't's Compen-
sation or the final decision of the last reviewing Coart shall
e binding wpon the parlies.

. For the purpores of this Article, injury or



illness incurred while the Employce it attending a Rorough-
sanclioned program at which hic aticendance i1s regquired by the
BOHOUGH shall be considered work-connected,

In the event a dispute arises as to whether an

1

absence fhall Le computed ar dJsignated as sick leave or as a
work-connected injury, the parties agree to be bound by the
decision of an.appropriate Workers Compensation judgment, or,
if there is an appeal therefrom, the inal decislion of the 1551
reviewing court, ’

f. A work-connected injury reguiring time off for
treatment, recuperation or rehabilitation thall net be construed
es cick Teave or a sick leawve occooslion uonwer the terms of the
sick Izave policy heretoTore apreed-upon bolwsen the partics,
AUPTCLM XT:  PEKSONAT T.Mavh

= 1. TIn accord with Ariticle VIII, cach Employee shall
have two(2)personal lea§e days, Employees shall not be reguired
1o ad;ise.their superiors of the reason {or such personal leave
day.

2. F¥mployees must give their superior nolice of their
intention Lo take a persornal leave day as sovon as practical and
must receive approval from the superior to insure that the

BOROUCH has adeguate personnel on hand to perform all necessary



ronctions. ‘Personal leave days shall be non-cumulative,

3. Personal leave time under this Article shall

be granted in units of not less than Tour (U4) hours for each

ceeasion,

ARTICLE XII: BEREAVEMENT LEAVE

1. A1l permancnt full-time Employees covered by

this Agrecmenl shail be
pay upen the death of a
Lhe State of New Jeroey
cide the State with the

representative,

consent

entitled to three (3) days leave with
member of his immedinte family within

and up to rive (%) days leave if out-

superior or his degignal

2. (8) Immediate family shall inelude spouse, ¢hild

parents, brothers and sist

spouse.,

()f arn ijp}(}ye@ or Of the Emplo.‘,’&'(f

) {b} In ithe evenl of the death of uncles, aunts

nr prandparents of an Fmployee or his gpouse, the Employee shal

be entitled to cne day!

ceonraphy.

leave with pay, without regard to

2, Such Tuneral lvave shall not be charped against

the Employece'ls vacation or sick leave.

b, Any extension of

ahsence under this Article, howe



may be had at the Employee's eplion und with the consent of the
Depariment Head, and may be chargedlagainst availéble vacation
time or be taken without pay for a reasonable period,

5. In the event of the demise of any Emplovee, the
BOROUGH will grant funeral leave to four {4) co-Employees of
the deceased, Lo be chosen by the Employees, with the reascnable
approval of the Department Head as to personnel, for purposes of
their attending such deccased Employee's funeral service anJ
burial.

. In Lthe case of unusual clilrcumstance not epecificall
coveraed in lhis Article, funeoral teave may be granted or rxbende
at the discrelion of (he Emplojee's supevior, the BORCUGH'S
decision in Lhis repgard ghell not be proievable,

ARTICLE XT[I1-: TLEAVE OF ABGFHCE

- 1. All permaocent full-time bBmployees coversd by this
Agreement may be grantéd a leave of absence withoul pay for a
period not to excced thirty (30) days. ’

2. The Employee shall submil in writing all facts
bearing on the reqguest to his superior or the superior's designa
ted representative, who shall append his recommendations and for

vard. the reguest to the BCOROUGH, The RORQOUGH shall consider eac!



case on its merits and without establishing a precedent, The
BOROUGH'S decision shall be non-grievable,

3. This leave is subject to renewal for periocds not
to exceed thirty (30) days each for ;easons of personal illnesgs
disability er olher reasons deemed proper and approved by the
BOROUGH, Normally, it shall be granted conly when the Employee
has used his accumulated sick leave and vacation leave in the
case of 11lness or his vacation lecave 10 leave without pay is
regquested for reasons other ipan jllnesg. The BOROUGH'S deéisi
shall be non-grievable,

4. At the expiration of such leave, the Employee
shall be returned to the position from which he is on leave and
will receive as of the date of his return all henefits he would
have received had he not taken the leave,

: h. Seniorily shall be retained but shali not accumal
during all such 1eaves;
ARTICLE XIV: TERMINAL IT.EAVE - SEVERENCE PAY

L. Upon termination of an Employee's employmeant witr
the BORCUGH after twenty-five (2%) years of service, such Empl.
shall receive severence pay in a gun equal to ¢ne month's pay

for each five {(5) years of employment completed,



E

. 2, Notwithstanding the forepoing provisic. .or terminal irave,
if State legislation is adopted expressly peimitting mugicipalitics
*0 pay retiring cmployees for all cr a portion of accumulated sick
leave, the partles shall renegotiate this provision so that one or
the other pollcy (i.e, terminal leave pay, or accumulated sick lecave
payment) is adopted.

ARTICLE XV - SALARIES

L. The Borough shall increase the base annual salary of all em-
ployces Ly the sun of $575.00 effective the first full pay period of
Janvary 198C; by the sum of $5575.00 effective the first full pay
seriod of July 1980; by the sum of $600.00 effective the fivst full
pay period of January 1981, and by the sum of $600,00 effective the
first full pay period of July 1281,

2. In the event g salary ordinance hes not been adopted by the
HMayor and Council in time to grant these raises, they shall be deemed
to be retroactive to the dates as set forth above.

3. The base annval salarieg shall be payable to said employces
finnediately on promotion to said position, and on such employees an;
niversary dates, as applicable, Notwithstanding the foregoing, em-
nloyees promoted to new positions shall be on probation for the period
requived Ly Civil Service Rules and shall not comtinue to receive the
new base salary unless such promotions are made permanent within said
probaticnary period, The anniversary date for persons whe are made
pemacnent shall be the date they commenced their probations period,

4, Base annual salaries for first year em}léyéeﬁ shall be 511,407,
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"ARTICIE ¥VI: MEDICAL ~ DENIAL COVERAGE AND TRIAL EYE GIASS REIMEURSEMER
PROCRAM

1.  The Borough will provide and pay for Blue Cress, Blue Shield, Kider
5 end Major Medical insurance, or equal, for employces covered by this
Agreenent and their families, of the same type and with the game or sub-

stantially similar benefits as presently exist.

2. ‘The BOROUGH will provide and pay 507 of the cost of such in-
crurance for retived Employees bLetween the ages of sixty-two (62) and
“ixnty-five (65) who are receiving the benefits of the State retire-
~ent plang provided, however, that such payment and coverage provided
iy the BOROUGH shall cease at the time such Lmployee becomes entitled

Lo Medicareiand Modicaid coverage,

3. ﬁental Plan: The BOROUGH will continue to provide a duntal
insurance plan of the same type and in the same amounts as presently
exists and with the same or substantizlly similzr benefits,

4. Eye Glass Re-Inbursement Program: The BOROUGH will re-imburse
each employee for the cost of new lenses providing the employee is
required to wear glasses on a full-time basis, has b?ok&n the lens durir
hWis work shift, has submitted to the BOROUGH his claim with the Opticiar
bill and has been included on the list of eligible members which was
furnished by the ASSOCIATION. The BOROUGH will pay the employec & maxis
of $30.00 for each claim and cach employec shall be entitled a maxinnm

of two (2) claims per year. When the lens are broken, the employee muss

subnit the glassess to his immediate Supervisor or leadman the sams day.



5 The Borough also agreces that if at time during this ¢on
tract increased hencfits or new benefits are provided to all other |

+ime Borough employees that the improved or new benefits willl be aut

tically extended to the De'pt. of Public Works Employees withou reope

the contract.
AR’I‘ICIE XViL - INSURAN(,E
The BOROUGH will provide insurance coverage Lo Employe

covered under this A'greement, protecting them from civil suits
arising out of the performance of their duties,
ARTICLE XVI_II‘: SENIORITY: LAYOFFS: PROMCOTIONS: TRAINING

1. 1In the event the BOROUGH deems it necessary to
layoff any Employees in any classification, the Fmployees first
laid off shall be ihose with the leasi senliority, provided,
?101.-;:2\.“3;1', that such Employees shall be entitled to "bump-back-
wards" based upon seniority. For example, in the event the BORD
deems 1t necessary to lay oiff & truck driver, the driver may
elect to take the position of a sanitation worker, if lhe soni-
t,atiorz; worker has les‘s sentority and the sanitation worker tshalil
be 1aid off. Such Empleoyees shall be placed on a re-eaployment
1iet in accord with Civil Service regulations and in the event
the BOROUGH should rehire any Employees in the classifications
of those laid off, the persons irst rehired shall be ’Lho.se with

the greatest seniority.



2. 'I'he promotions shall be based upon Civil Service
examination standing for cach classiiication. ﬁhere Emplaoyees
receive the same grades on such examinations, the person with
greétest senjority shall receive priorityv for the promotion.

3. hea the cilvil service 1list of eligible persons
is exhausted for the positions of driver or sguipment operator,
the BOROUGH shall provide cn-the-job training for such positicer
to a maximum of three men who are eligible to take the next éxa
nation for such positions, The three men shall be chosen on tr
basis of seniority and such training shall be provided at such
timgs as will not interfere wilh the operations cof the Departme
as determined by the superintendent of ithe Depariment, in his
sole discrelion as to time and place, which decision shall be
non-grievable. The superintendent shall also have the right to
remove Employees from such traininpg program 1f, in his cpinion,
they are not aﬁle to iearn the particuvlar skill or are liable ©
crause damape to BORGUGH equipment or vehicles, This decision
+1all be gricvablo,

L, The DBOROUEH shall permit one Employee in the Depa
ment to attend a diesel mechanics school eilther in his spare 1
or on a leave of absence granted by the BORQUGH without pay and

his ouwn cost, The ASSOCIATION shall submit names of alil Employ



in the Department who are interested in attending such school
to the superintendenl of the Department and the'superintendent
shall choose one of the persons on the 1list as the one Lo atte
the authorized and approved diesel.mechanics scheol.  Upon
successful completion of the approved course, the BOROUGH shai’
reimburse such Employee in the sum of cone-half (3) of the cost
of the tuition for such course. At the completion of the cour:
and one year's additional service in the BOROUGH employ the;e—
after, the BOROUCH shall reimburse the balance of the tuition
for such course to the Employee,

. 5. The BOROUGH shall provide appropriate instroctio

3
in work where utilizatioo of hazardous cquipment is reguired
(i.e. tree cutting equipment, jack-hammer),

6. The Superinteandent may, in his sole discretion,
permit an Employee to atlend occazional seminars and one or twr
day refresher éeurscs:designatod to increase an Employec's exi:
ine skills or to obtain additional skills, on Borough time znd
uith pay. 'The decision of the Superintendent shall be non-grie

4
ARTICIE XIX: BULLETIN BOARD
1, The BOROUGH will supply one bulletin board Tor

thiee use of the ASSOCIATION to Lo placed in a conspicuous locati



2. The bulletin board shall be for the use of the
ASSOCIATION for the posting of notices and bulietins pertainir
to ASSOCIATION bhusiness and activities.

3. No matter may be posted withoul receiving per-
mission of the officially designated ASSOCIATION representatin
Any bulletins deemed detrimental to the coperation of ithe depa-
‘ment ﬁay e rejected for posting by the Department Head,
ARTTCLE XX: MILITARY LEAVE

Military leave for ithe Enmployong training or sﬁrvim
with the Mastional GCuard or the Armed Forces of the Uniled Sta

witl be granied in accordance with the laws applying Lo such

ARTICLE XX1: PENSION
1. The BOROUGH shall provide pension and relircmen
bénefits to Employees covered by this Agreement pursuant to p
visions of the statuies and laws of ithe State of New Jersey,
2. The BOROUGH will pay to the appropriate Retirew
Fund all reguired amounts.
ARTICIE XX¥XTIL: GRIKVANCE TROCEDURE
1. The followinrg sleps are hereby ostablished gg ¢

prrsonal prievance procedure Lo be follcwed by all Employces



of the BORDUGH covered by this Agreenent.,

STEP 1.

L3

Within ten {10) working days after either the

cccurrence of the event or acts which gave rise Lo a gricvance,
.
or the date on which the Employee knew or should have known of
~uch event or acts, an LMmployee with 2 grievance shall first or:
discuss the fame with his immediate superior and shall be pe;ﬂiv
Lo have an AGSOCIATION member present wiih the objective oi re-~
svlving the ﬁatter informally. Within three (3) working da;s
next following such oral discussion, the immediale suporior
shallt communicate his decision to the Employee. If the decis:our
ig uncatisfactory to the Employee, or, if no decision is communi
cated within the said three (3) working days, the Employee may
proceed to Step 2 of this grievance procedure.
] STEP 2,

Within three {3} working days Tollowing the

denial or Tailure of relief under Step 1, the Empleyee or an
SSOCIATION member 3L eaid Eoployee io physically incapacitated,
syall file his grievance, in writing, with the Saperintendent

of the Depariment, cetiians forth the wpecilic nature thoreof,

the fachts relating therelo and ihe action reguested to be taken

Within three (3) working Jdays therrafter, said Superiotendent

-k



«hall communicalte his decision, in writing to the Employee.

In the event the Employee does notl recelive satisfactory relief
within the set period of time, hc rthall have the ripght to proce!
to the next step in this grievance procedure,

Within three {3) working days after an unsatisfac
decision or resull under Step =, the Employce or an ASSOCTATION
member if saild Employec is physically incapacitated may pres;nt
his grievaonce to the Gricevance Commitlee of the DPW for iLﬁ Corn
cideration. Ef the Grievance Commitlee ghell determine, by maj
vole, thal the gricvance bas merit, il may appeal such decision
to the Municipal Adminilstratoer. Sueh speeal ghall be in writin
and shall sel forth the specitic nature of the grievunce, the
facls relating thereto, each epecific irsue with which the Empl
diségf@es with the decision at Step 2, and the aclion reguestecd
to be taken by the Adﬁinistrator. Within five (5) working days
afler the appeal has veen filed with the Adwinistrator, the san
shall be orally discussed beotween the Administrator, the Griew.
Commiliee and Lhe Employee. The Administrator shall communics!

hhis deecision, in writing, Lo the Grievance Conmitiee of the DM
hJ 33

and the Employce within six (6) worklng days after the conclus
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of such oral discussioen, lIo the evenl the Eaployee does not
receive satisfactory relief within the =aid periodlof time, the
Committee shall have the right Lo procced to the next step in
this grievance procedure,

STEP 4.

Within three (3) working days after an unsatisfact
decision or resuli under Step 3, the Crievance Committee may
appeal such decision to the Governing Body. Such appeal thall
e in writing and shall =et forth the specific nature of Lﬂe gri
venen, the facts relating therceto, each epecifie i1zsue with whic

the said Coempittee dissgrees with the decision at Step 3, and b

-

oy

ction regnested to be Lakeon by the Governing Body. Within teon
(L0) working days after the zppesd Las beew f1led with the Gover
ing Body, the same shall be orally discusced betveen the fHoverni
Bedyl, the Grievance Commitiee and the Employze. The Governing

Body shall cormunicatle its decision in writing, to the =aid

Ly
Commitiee and the Employee within ten {10) working days after

ine conclusion of such oral discussion,

STEP 5.
Within ten {10) working days after receiving

notice of an unsatisfaclory decision or result under Step 4,

such decision may be appealed by (iling a notice of arbitration

)
A



with the Public Emoloyment Relations Commission. The appointod
arpitratoer shall have the power to review the faaté and law

and to make such findings, including modificatiods of penalty
a5 he shall deem proper. The avward of the arbitratoer shall be
final and binding upon the parties., However, the arbitrator
thall have no authority to 2dd to or subtract from this agreene:
when interpreting same. The cost of ihe arbitrator shall be
shared egually by both parties.

?. The feollowing steps are hereby cstablished aé the
grievance procedure to be followed by all Employees of the
BOROUGH subject to this Agreement with respect to general prie-
VaANCes.

STEP 1.

All peneral grievances shall be first presented
to % Grievance Committee of the DPW for its consideration. TIn
the eyentnthe Grievancé Committec spall, by a majority vote,
determine that the griecvance presented has sufficient merit, o
goeneral grievance shall be presented in writing to the Superin
"tendent of the Department .

Such geoeral grievance shall be deemed Lo be {ro
all the Employeces. Wilhin iten (10) working days after the pre

sentation of such written gricvance, the Tuperintendent shall

] .



meet with the Grievance Commitlee wilh the csbiective of resolvi
the matter informally. Within three (3) working days next follo
such meeting, the Supeviniendenit shall communicate his deeision
¢ the Grievance Committee. In the event Lhe Commitiee does no
receive the relief sought, or, if the decieion is not communi-
ceted withian the sald three {3) working deys, the Grievance
Committec may procecd to Step 2 of this gricvance procedure.
STEP 2.

Within three (3) working days following the denia
or Tailure of relief under Silep 1 in the general grievance proc
dgure, the Grievance Commititee may appeal such decision to the
Municipal Administrator. Such appeal shall be in writing and
ghall set forth the speciftic nuture »f ihe grievance, the lact:
relating thereto, cach specific issue with which the Grievance
Committee dicsgrees with lhe decision at Step 1, and the actior
requested to be taken:by ihe Municipal Administrator. Within ¢
{S5) working days after the appeal has been filed with the Muni:
pal Administrator, the fame chall bLe digcussed at a meeling
between caid Administrator and ihe Grievance Commnitlee, The
Municipal Adninicstrator shall coaompunicate his decision, ia wri

to the Grievance Commitlee within €ix {6} working days after &



o)

conelusion of ruch wmeeting. 1o the cvent the Grievance Committee
does not receive the relaef scouchl or no decision is communi-

raled, the Comnittee shall have the right Lo appeal e the Covern

»’
inpg Body. Such appeal must be filed within the time set forth
in Step ¥ of the Section 1 of this Article and shall procced as
vtated thercin.

Tn the event the Grievance Committitee aobtains an

-unsatisfactory decision from the Governing Body, the Committee

nay appeal such decision by filing a notice of arbitration with t
Puklic Employment Relations Commission. Sach appeal must he
Tijled within the time sct forth in Step § of Scetion 1 of this
Article and shall proceed as stated therein.
3. TlMEILIMITS

. {a) The namber of days indicated at each Slep
snall be considered as-a maximum period. The time limits speci-
field may, by mulual writien agreement, be enlarped or reduced

(b) The Tailure of an Tmployee and/or the Grievanc

Cunmittee to proceed to ilhe next Step wilhin the specified time
limits set forth in Sections 1 through 4 shall be deemed to be
an acceptance of the decicion rendered at the Step last resorted

to and shall congtitute a waiver of any further proceediangs on th



nanis of the grievance in question.

4, All employees shall have the right to be represent
in any Step of the personal grievance procedure specified in
Section 1 by a member of the Grievance COmmittee:

ARTICLE XX11IXI: MISCELLANEQUS

1. It is understood snd agreed that if any portion o
this Agreement or the application of this Agreement to any per-
son or circumstance shall be invalid, the remainder of this ;gr{
ment or the application of such provision to other p@rsoné or
circumstances shall not bte affected thereby. If any such pro-
visions are determined to be invalid, the BOROUGH and the ASS0C
IAT1UN wil)l meet for the purpose of negotiating changes made
necessary by applicable law,

- 2. As a result of the effect of this Agrecment upon
past practices, no Employees shall be reguired to reimburse the
BORUQGH for any greafer benefits vhich may have bLeen graanted
prior to the execution of this Agreement.

3. The failure of either party to pursve anry rightc
eranted herein shall not be deemed to be a waiver of such parly
cxercise therecof in the future. |

4, This Agrecment shall be binding upon the parties
and their successors or legal representatives.

5. This contract shall be considered and shall serve
to eliminate all past practices, imderstandings, or prier con-,

tracts, between the BOROUGH and the ASSOCIATION.

37



ARTICLE XX1V: DURATION

1. This Agreement shall be effective as of and re-
troactive to January 1, iS?B, but only if ratified Ly the wem-
bership of the ASSOCIATION and the Governing Body of the HOROUC
and when it becomes effective, it shall remein in full force as
effect until and including December 31, 15?9, after which this
Agreement shall contipue in full force and effect until a new
Agreement is executed by ihe parties. HNotwithsianding tbe pfc-
visions of this paragraph, nothing herein shall be deemed to
restrict the parties from negoliating an agreement covering Lhe
year, 1550, which apgrecement may be retrosctive to January 1, 1

2. All notices reguired to be sent hereunder chall
be deemed to be oroperly served upon the ASSOCIATION hy mailin
the same, certified wail, return receipt reguected, to the pre.
dent of the ASSOCIATICN or any member of Lhe executive committ
or by personal service on any of such persons and receipt of 3
signed, éated receipt Tor the sawe from such person. Service
of such notices on the BOROUGH, or any superior or adminiztrat
upon whom the same is required pursuant to the provisions nf 4
Agreement, shall be mace by certified mail, rcturn receipt re-
guested, or by perzonal cervice upon such person or to the

Borough Clerk at the Municipal Building and receipt of o signe

£



Dated receipt therefor, The ASSOCTATION shall notify the BOROUGH
of the name and address of each of its officers and the wmembers
of its executive commnittee and of any chonges therein during the
term of this Agrecement,

IN WITHESS WHEREOF, the parties hereto hive entered

their hand and seal this day of © 1980,

BORGUGH OF BERCENFIELD

WITHESS : = oS s
By:. "’ __/ / LYY
As to Borough of Bergenfield Charles J, 0'Dowd, Mayor

. o‘_""_t'f_f f/ -I ’!” -__}‘. i ___'._
Louis C, Goetitirig, Administrator

EMPLOYEES ASSOCIATION - BOROUGH
OF BERGENFIELD

By: e —
— anma -t - - rlf
BY: J_ e /4;{ ‘!E’/ /{:'L
ST / T
As to Employees Association - . e
Lorougsh of Bergenficld e T ,/f}
/ By: - " R DT
i Y fe — e
ey A - } . -
T /i/ Aovs 2, P ‘) -
A2 1 A O B A AT AN & By A “
; .
RUBERT G, KIRSCH o '
woastt PURVID OF MW JERGLRY “

tor CORWOSDION EXELRES BAGL =1L 1933



SCHELULE "A™

OVERTIME COMPENSATION

1. For work performed by the Employees caovered by this Agree-
ment in excess of eight (8) hours per day, extra compon-
sation shall be paid as follows:.

a. For vwork performed after their regular
shift but not within seven (7) hours of
their next regularly scheduled shift:
Time and one-balfl, calculated on an
Ihourly basis.

b. For work performed within seven (7) s
hours of their next regularly scheduled
shift or on any desipgnated holiday, other
than the personal leave day: Dnuble Lime,
calculated on an hourly basis. '

2. HNeiwithstanding lhe feregoing, or any other provision of ting

Azreement, the Employees classified as parks foreman and
public works foremau <hall nol jeceive any overtioe pay.

L)
[T



SCHEDULE "B

VACATIONS

0 - )} year of service................1 day for each month emplo

1 -~ 5 years of SCIVICE. . vt i e i nnunn , 12 working days per year
6 - 10 years of service...... v v.....15 working days per year
11 - 15 years of rervice,............ 18 working days per year
16 - 20 years of service.,........... 21 working days per yez:ir

21 years of service or more......,....25 vorking days per year

- -



5PATE OF NEW JHHSEY}

. o g -

COUNTY OF BERGEN } o

BE IT REMEMBERED that on this ! day of ™ 1. ,
19t , before me the subscriber, a Notary Public of the State
aof New Jersey, personally appcecaredlLouis C, Godtring who being.
by me duly £worn on his ocath says thal he is the Borough Clerk
of the Borough of Bergenfield, the Borough named in the fore-
poing Instrument: that he welil knows the corporate seal of
sald Boroupgh of Bergentield; that the scal affixed to sald fnstr
went 31s the corporate scal of the caid Borough of Bergenfield;
that the seal was vo alfixed and the said Instrument zigned ang
delivered by Charles J.O'wad,erho was 2t Lhe date thereofl the
Mayor of said Borough of Bergenfield, in the presence of this
deponent; Lhe sald Mayor, at the same lLime, acknowiedged that he
signed, sealed and delivered the zawme as his veluntary act
and deed, and as the voluntary act and ceed of said Rorovgh of
Berponficld, by virtne of suthority from its governing body and
ihat deponent; at Llhe same time, subscrited his name to said
Instrument as an atiesting witnevs to the execution thoreofl.
fAl’W(;

[ o f ‘.
‘Z, F’f:_il Jf )‘{- s B R

" C. Céetéing

Louis
Administrator/Clerk
Sworn to and subgcrﬁbed before
me this | day of ~ _ 5 1980

e mr v b mrmArE—in ¢ Mm%t e e 17 e D NAES A e G s —netan
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L1} ]
E

n.r,;- L
* STATE OF KEW JERSEY )
: 55, ¢

COUNTY OF RERGEN )

k)

BE IT REMEMBERED, that ou this day of .,
1980, before me, the subscribar, an Attorrey at Law of New

Jersey, personally appeared

Bargaining Agents of the Employees Association-Borough of Bergenfield,
whao I am satisfied are the persons named in and vho execﬁ%ed the
within Instrument, and thereupon they acknowledged that they signed,
sealed and delivered the same as their act and deed, for the uses and

purposes therein expressed,

RUHaRY PRIWIC OF Krw JERSEY
DALV FACILLY AN, 31, 1953



