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AGREEFENT
BETMEEN .
TOMWANSHIP OF CCDARIDGE

AND

THE AWERICAM FEDERATION CF STATE, CCUNTY AND LN o
27_‘,"2_ g T

FUNICIPAL EMPLOVEES, AFL-CIO, LOCML 4964

PREAMBLE

This Agreement entered into by the Township of l!codbridge,
hereinafter referred to =2s the "Employer"”, and Lecal 1964, American
Federation of State, County and funicipal Employees, AFL-CI0, here-
inafter referred to 2s the "Union" has its purpose the promotion of
harmonious relations between the Employer and the Union; the esta-
blishment of asn eguitable and pezceful procedure for the resolution
of differences; and the estesblishment of rates of pay, hours of work
and other conditions of employment.

1. RECCGNITION

1.1 The Employer recognizes the Union as the sole 2nd exclusive
bargaining agent for the purpose of establishing saleries, wages,
hours, and other conditions of employment in the Division of Sani-
tation, Department -of-Publip llotks for: all of its members in the
CIzssifivations listed under PAppendix A zttached hereto, and by
reference made a part of tbis Agreement, and for such zdditional
classifications as the psrties may later agree to include.

2., UMICN SECURITY

2.1 The Employer agrees to deduct the Union monthly membership dues
from the pay of those Employees who individually recuest in writing
that such deductions bg mede, The amcunts to be deducted shall be
certifier toc the Employer by the Treasurer of the Union and the
zogreqgrte deducticons of =211 employees shall be remitted to the
Treasurer of ths Unmion togethar with 2 list of pnames of all employees
for whom the deductions were made by the 10th daey ef the succeeding
month after such deductions are made, This authorization shall be
irreveoc=ble during the term of this fgreement, or as may otherwise

Cbke croviced in zpnlicebls ciztutzs,
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3.7 Any grievance or dispute which ray 2rise btetwwer the parties
including the application, meaning or interoretation of this Agree-
ment, shall be sattied in the fellowing meznner:

Sten 1. The Union Stewsard, with or without the emplocyee, shall
tzke up the grievance or dispute with the employee's immediate super-
visor within ten (10) days of its occurence; if =2t that time the
steward is unzware of the grievance, he shall take it up within ten
(10) days of his knowlecdaoe cf its occurence. The supervisor shall

4t e -y =k = - o [ k] —- )
then =iis-nbt to a2iuzt thsz matter znd gh=ll resnond to the steward

e e

TR TR NN [ A =
[ e . - T B s PR [E— )

: - -y B v oo~ PR . [ —

)
f
i
'
'



-? -

Step 3, If the grievance still remains unadjusted, it shall be
presented by the Union steward, Union representative or grievance
committee to the Department or Division Director in writing within
seven {7) days after the response of the Head of the Division is dus.
The Director shall respond in writing to the Union steward, represen-
tative or grievance committee within ten {10) working days.,

Step 4. If the grievance is still unsettled, it shall be pre-
sented by the Union steward, Union representative or grievance coma:
mittee to the Business Administrator within seven (7) working days
after the response of the Director is due,

Step 5. If the grievance is still unsettled, the Union may,
within fifteen (15) days after the reply of the Business Administrator
is due, by written notice to the Business fdministrator, reqguest
arbitration,

3.2 The arbitration proceedings shall be conducted by an arbitrator
to be selected by the Employer and the Union with seven {7) days
after notice has been given, If the parties fail to agree upon an
arbitrator, the *state mediation service shall be recuested by either
or both parties to provide a panel of five arbitrators, Both the
Employer and the Union shall have the right to strike two names from
the panel. The Employer shall strike the first name; the Union shall
then strike one name, etc., and the name remaining shall be the Arbi-
trator. ’

The decision of the arbitrator shall be final and binding on the
parties, and the arbitrator shall be requested to issue his decision
within thirty (30) days after the conclusion of testimony and argu-
ment ., :

Expenses for the arbitrator's services and the proceedings shall
be borne equally by the Employer and the Union, However, each party
shall be responsible for compensating its own representatives and
witnesses. If either party desires a verbatim record of the pro-
ceedings, it may gause such a record to be mede, providing it pays
for the record and makes copies available without charge to the
other party and the arbitrator.

3.3 The Union will notify the Employer in writing of the names of
its employees, maximum of four {4) who are designated by the Union

to represent employees under the grievance procedure., Employees so
desijrnzted by the Union will be permitted to confer with other Union
representatives, erployees, and with Employer representatives regard-
ing matters of employee representetion during working hours without
loss of pay.

3.4 Representatives of the tUnion, who are not employees of the
Employer, +ill be nermitted to visit with emoloyees during working
hours at their work staztions for the purpose of discussing Union
representation matters. Such representatives shall 2lso be recogniz-
ed by the Employer 2s an zuthorized spokesman for the Union in meet-
ings between the parties regarding employee representation matters.
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4, DISCRIMINATION

4.1 The Employer agrees that there shall be no discrimination or
Faugr%tism for reasons of sex, age, nationality, race, religion,
political aFFiliatiqn, union membership or union activities.

4,2 No Union official or member shall in anyway force, intimidats,
either through overtacts or by subtle harassment any non-union member
to Jjoin or participate in Union activities or meetings.

5, RIGHTS OF MANAGEMENT

5.1 The Employer shall have the right to determine all-matters con-
cerning the management or zdministration of the various departments

of the Township, the right to direct the working force, to hire em-

ployees, to eliminate jobs and to determine the number of employees

needed for specific job assignments,

6. SENIORITY

6.1 Seniority is defined 2s an employees totzl length of service
with the Employer, beginning with his original date of hire.

6.2 An employee having broken service with the Employer (as dis-
tinguished from leave of absence) shall not accrue seniority credit
for the time when not employed by the Emplecyer.,

6.3 If a aquestion arises concerning two or more employees who were
hired on the same date the following shall apply: If hired prior to
the effective date of this Agreement, seniority preference among such
employees shall be determined by the order in which such employees
are already shown on the Employer's payroll records, first name first
preference, etc,  For the employees hired on the same date subseguent
to the affective date of this Agreement, preference shall bs given in
alphabetical order of the employee's last name, -

6,4 In all cases of promotions, demotions, layoff, recall, shift
assignment, building assignment, vacation schedules and other situa-
tions where substantizl employee advantages or disadvantages are
concerned, employees with the greatest azmount of seniority shall be
given preference.

6.5 The agreed to senicrity lists shzll be brought up to date on
July 1st and January 1st of each year a2nd posted on bulletin boards,
such lists shzll contain d=tes of hire =rnd clessifications, A& copy
of seniority lists shall be sent by mail to the Secretary or Presi-
dent of the Union.

6.6 The Employer shall promptly advise the apprcpfiate Union re-
presentative of any changes which necessitate amendments to the

seniority list,

6.7 It shall bé the policy of the Employer to promote to supervis=-
_ing positions, in so far as possible, from the ranks of employees,

7.4 Yzrice af 211 vanzrcies sh2ll bz posted on employes bulletin
booies, leely greatsd sositiorms, vacancles or promoticral jobs, =ro=
to be rosted in the following menner:

Clessificatiaon
Location

Rate of Pay

Hours of Ylork
Person to Contact




8, HOLIDAYS

Bs1 New Year's Day * Columbus Day
Lincoln's Birthday Election Day (General)
Washington's Birthday Vsteran's Day
Good Ffiday Thanksgiving Day *
FFemorial Day Christmas Day *
July 4th Employee's Birthday
Labor Day

* The department will not work on these holidays, on all other
holidays the day that will be honared will be by mutual agreement,

8.2 To be eligible for holiday ‘pay, an employee must work the next
scheduled work day after the holiday unless on excused absence by
the Head of the Division of Saznitation,

8.3 If employees are recuired to work on a2 holiday due to unusual
conditions, employees will receive time and one-half pay for the day
worked, plus one day's pay for the heliday. ‘

‘8.4 In the event of double pick-ups (picking up two days refuse in
one day), double pay shall be paid all employees engaged in such
double pick-ups., The time and one-half (1%) provision shall not be
enforced on this day.

8.5 The three (3) pick-ups (Two between Christmas and New. Year's
and the one pick-up after New Year's Day) all men and all sanitation
trucks will be used ta pick-up refuse. "

8,6 Should any other day not listed herein be declared as a National
or State holideay, either by executive order of the President of the
United States or of the Governor of New Jersey, any such holidays
will be considered the same as all other holidays set forth in this
Agreement, )

9, VACATIONS

9.1 The time for taking vacations shall be scheduled by the Head of
the Division of Saznitation, Individual vacation assignments shall
then be distributed in conformznce with the schedule on 2 seniority
basis, however, veriztions will be permitted upon mutual comsent of
the employee and superintendent., & seniority list shall be posted

in a conspicuous place and preferences feor veacations shall be sub-
mitted nmet later than Karch 1st, Feilure tc submit the recuest shall
result in loss of seniority rights in resgerd to vacation requests.

9.2 The following vacation schedule will prevail: i

1 year to 5 years of service 12 days vacation with pay
5 years to 10 yerrs of service 15 days " " "

10 yezrs to 15 yezrs of service 18 days " " Y

13 ym=mrs g 20 wvsers o ssrowics 30 dovse

27 = =rd ouor or ssrics 1T dav e " " "

Emci-v~2s pay check for his earned vacztion shall be given to
the emplo,:: nrior to start of his vacation provided that a2 regquest
in writing for <-i2 poy check is made 2t least two (2} weeks prior
to his varation ate.

Vacation time mzy not be accunmulated for more than two (2)
years.




10, LEAVES DF ABSEMNCE

10.1 Sick Leave - E£mployees shall be entitled to FiFteen_(15) days
with pay per year and shall be accumulative, Paid sick leave time

may be used by an emplovee -for sickness or injury of another member
of his family which results in the absence of the employee from his
work. .

Regardless of the amount of paid sick leave to which an employee
may be entitled, where the nature of his non-occupational related
illpess or injury requires an extended period of absence. He shall
be gfanted a leave of absence by ths employer for a period up to six
(6) months, as needed, and may be extended as required on the advice
of his physician for additional periods thereafter,

The balance of unused sick leave for the employess shall be
posted at least every six (6) months,

10,2 Funeral Leave - In the event of death of a member of the employ=-
ee's immediate family, the employee shall be granted five (s) days
absence with pay.

10.3 Union Emplovment - An emploves whe is emnloved by the Union
will be granted a leave of absence without oav for a period of six
(6) months. Upon request of the Union such lezves may be extended
from year to year,

10.4 Union Business - Officers and delegates of the Union will be
granted time off without loss of pay for the purpose of attending
Union conventions or conferences provided that the total amount of
such time off without loss of pay during the period of this Agreement
shall not exceed 20 man days.

10,5 Union Educationzl Lezve -~ Leaves of absence with pay will be
granted to those employees who are elected or selected by the Union

to attend educationzl) classes conducted by the Union when submitted
notice by the Union that s=2id employee or employees have been accepted
for schooling. Ten {10) working days per year shall be allocated for
Unicn educationzl leave purposes. Tuwo 2) employees only .shall take
leave at any one time and any one smcloyee shall take no more than
five (5) working days of this leave per year., The Union agrees to

use this leave reasonably,

Emolovess returning from zuthorized leaves cof absence as set
ferth ehbove will Le rsstorad tc their cricirzl classification at the
then zpproprizte rate of pay, with no loss of ssniority or other
employee rights, privileges, or bzanefits,

10,6 F=repnzl Davs - After one year's service, employee shall be
entitled tc not more than three (3) ¢ ys for emergency and/or busi=-
ness reasons without loss of pay, provided at least ome day's notice
is given in writing and that such emergency zbsence shall be granted
one (1) day at a time,

S
2

11, UERK WEEK

11.1 The work w.:zzk for thz collzetizn crews will ne five (6) doy
wark weoek gperziing frem Fonday to Fricdsy wizs Ssiurdsy 2oz Zuncsy &8s
scheduled dzys off, The =zctozl zasigneg tacs to Do, schomwlzd Jandey,
Tugeday, Thursday end fFriday, with Usdnesday %to be a czlil davy,

11.2 ‘'ac=tion leavs will be charged on the kbasis of a five (3) day
worK woex, Vaeztion leavae nust e tsken in minimum perieds of five

(5) consecutive work days, Any less number of days must be with per-
mission of the Division Heesd.
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11.3 A day lost due to 111ness will bcs charged as ona (1) day against
tha employee's sick leave,

11.4 The Employer agrees to pay a bonus of 3,50/hr, for the collec-
~—tien of refuse under hazardous snow storm conditions. If there is a
snow storm in excess or 4", this premium shall be paid until the
streets are plowed. The period of -this premium pay shall be deter-
mined, in writing, by the Director of Public ilorks.,

11.5 Whenever a truck is delayed, due to a mechanical failure, in
excess of one hour, the crew on such truck shall receive extra pay
for the period of delay at the rate of time and one«half,

12. INSURANCE ’
12.1 The Employer shall assume the full cost of family coverage of '//
the present Blue Cross and Slue Shield Plan along with [ajor Medical
and Rider "J" and shall not maks any change except in the case of a
-new Plan that is equivalent or better to the employees,

13. HEALTH AND SAFETY

13.1 The EFmployer shall at 21l times maintain safe and healthful
working conditions and will provide employees with any wearing ap-
parel, tools or devices needed in order to insure their safety and
health as mutually agreed upon.,

The Employer and the Union shall each designate a safety com=-
mittee member, It shall be their joint responsibility to ‘investigate
and correct unsafe and unhealthful conditions, They shall meet per-
iodically as necessary to review conditions in general and to make
recommendations to either or both parties when appropriate. The
safety cdmmittee member representing the Union shall be permitted
reasonable opportunity to visit throughout the employer's facilities
for the purpose of investigating safety and health conditions during
working hours with no loss of pay,

14, LONGEVITY PLAN

14,1 The Employer agrees to pay, as a fringe bensfit, the following
longevity plan:

1%7 of base yearly salary for 5 to 10 years of service

3% 6T base yezrly sezlary for 10 to 15 years of service
dLV of base yearly snlcry for 15 to 20 years of service
- 6% of base ye=zrly sazlary for 20 to 25 yszrs of service
747 of base yeerly salary for 25 years and over of service

14,2 The Employer agrees to p=zy this Longevity pay to all employees
~of the Union who a2re on the payroll as of December 1st of the year
of the longevity payment, It shall be paid in a lump sum amount
prior te the Christmas Holidays.

14,3 The Employer agrees to use employment seniority as a means to
determine the years of established service by the employee,

15, LMIFCECS fnD FOUL GERTETS TTa8

15.1 The Employer sgress to provide the Division of Sanitation
emrployezs with uniforms and foul weather gear. Summer uniforms to
be fur-ished between Fay 1st and Cctober 1st. YWinter uniforms to be
furrizr-zZ between Cctober 1st and May 1st.

15,2 Loss of uniforms and foul weather gear will result in replace-
ment znd in pay deductions sufficient to cover the loss from the
employee responsible, .
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15.3 Individual half lockers will be provided to all of the Sanita-
tion employses and a partition for the lucker room will be provided,

15,4 The Employer agrees to provide three (3) good pairs of safety
shoes per year for every employee, and insulated boots for all the
employees in the Division of Sanitation,

15.5 The Employer agrees to furnish during the winter season a 3/&
length jacket with hood for each employee. This jacket shall be re-
turned to the Division of Sanitation at the end of the winter season.
Also, coveralls for all mechanics will be provided.

15.6 The Employer agrees to furnish six (6) pairs of Wolverine gloves
per year.

16, DISTRIBUTION CF OVERTIME

16.1 Overtime shall be divided and rotated as equally as‘possible
within the Division according to seniority and among those employees
who regularly perform such work,

17. PAY SCMLES

17.1 The pay scales for 21l employees covered by this Agreement shall
‘be as set forth in Appendix A attached.

During the term of this Agreement the pay scales will not be
changed unless by mutual consent of both parties.

18, GENERAL PROVISIONS

18,1 Bulletin boards will be made available by the Employer at each
of the work locations for the exclusive use of the Union for the
purpose of posting Union announcements and other information of a
non-controversial nature.

18.2 MNothing herein shall be construed to deny to any individual
employee his rights under Civil Service laws or regulation,

18.3 Should any portion of this Agreement be held unlawful and un-
enforceable by any court of competent jurisdiction, such decision of
the court shall apply only to the specific portion of the Agreement
affected by such decision, whereupon the parties agree immediatsely
to negotiate a substitute for the invalidated portion thereof.

18.4 It is agreed that representatives of Employer and representa-
tives of the Upion will meet from time to time upon request of either
party to discuss matters of general interest or concern, matters .
which are not necessarily a grievance =zs such,

18,5 No rights, privileges or benefits currently in effect for the
employees shall be reduced or terminated during the period of this
Agreement,

18.6 This Agreement shall not prevent the employees of the Division
of Saniteztion from receivine znv genera2l fringe benefits awarded the
employees of the Township of licocdtridge by legislative action of the
Municipal Council during the period of this Contract. -

18.7 t'henever there is an incre=sse in :c:Lletl_P which would cause
an unequ=sl distribution of work load, a review shall be made so that
the work loed will be ecuzlized,

19. NO STRIKE PRCVYISICN

19.1 The Union agrees that it will not call or support any work
stoppage or strike during the life of this Agreement, '

19.2 The Employer agrees that there shall be no lock out of employees
during the life of this Agreement.
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20, TERNMINATION

20,1 This Agreement shall be effective as of the / >t day of
Auliarley , 19_72, and shall remain in full force and effect
until the /

357 day of D Ecem el , 19 72 .,

It shall be automatically renewed from year to year thereafter un-
less either party shall notify the other in writing 60 days prior

to the anniversary date, that it desires to modify this Agreement,
In the event that such notice is given, negotiations shall begin

not later than 30 days prior to the anniversary date; this Agreement
shall remain in full force and be effective during the period of
negotiations and until notice of termination of this Agreement is
provided to the other party in the manner set forth in the following
paragreaph.

20,2 In the event that either party desires to terminate this
Agreement written notice must be given to the other party not less
than 30 days prior to the desired termination date.

f for any reason the Division of Sanitation is abolished or

"“ﬂilscontinued as a service to the Township of loodbridge, for the

purpose of contracting privately for all or part of said service,
those employees in the Division of Sanitetion who will be discharged
without cause, other that the abolishment of szid Division, and have
ing completsd five (5) years of satisfactory employment in said
Division shall receive severance compensation at the rate of $100.00
{One Hundred Dollars) for easch year of continued service and major
part of year thereof,

. 2y e
21, The Township of lloodbridge recognizes Local #3964 of American
Federation of State, County and Municipal Employees AFL-CIO as the
bargaining agent for the Sewage Treatment employees,

It is agreed that the increase in pay for the year 1972 retro-
active to January 1, 1972 and ending December 31, 1972, for all
employees in the Sewage Treatment Division shall be Twenty Five (25)
cents per hour. '

It is further agreed that negotiations will commence no later
than September 1, 1972 to finalize an Agreement between the Sewage
Treatment employees and the Township of lloodbridge. Said negotia-
tions to cover such items as:

1. Hgurs of work

2. Shift differential

3. Equal pay for egual work

4, Shift opersation )
5. Stand-by crews for weekends
6. Recognition

7. UOvertime.

8, Bonus for weekend work

All negotiations shall be completed and to be included in the
1873 Contract for both Saznitztion and Sewsge Treatment employees.

e b
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IN WITNESS WHEREDF, the parties hereto have set their hands on

this :;44

day of

FOR THE ENMPLOVER:
TOWNSHIP OF WOCDBRIDGE, N. J.

c bt e cnl

Jowrz , 19 72—

FOR THE UNICN LCCAL 1964 CF
AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES
AFL-CIC

eepll oo




"APPENDIX !

p

SALARY. INCRENST

POSITION CLASSIFICATION

Heavy Laborers

Truck Driver

Heavy Equipment Operastor
Mechanical Repairmén
Mechanical Repairman Helper

Al11 other members of the
Division of Sanitation

DATE: [ —/5-72-

FOR THE EFPLOVER:
TOWNSHIP CF LOCDBRIDGE, N.

SALARY INCREASE

£520

520

3520
. 5520
4520

£520

\Jl

/

L/

per
per
per
per

per

per

year
year
year
year

year

year

SALARY RANGE

PER DAY
MIN,  NAX.
23,22 32.14
25.06 33,69
27.17  36.27
27.17 36,27
25,06  33.69

FOR THE UNICN LOCAL 1964 0OF
AMERICAN FEDERATICN OF STATE,
COUNTY AND FMUNICIPAL EMPLOVEES
AFL- CID
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