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This Agreement, made and entered into the 17th day of Jan.’75

5§ i Tpytgers'') and
between RUTGERS, THE STATE UNIVERS{TY (hereinafter called g
AMER 1CAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CID, and

ite LOCAL UNION Na,.1761 (hereinafter called the "Wrion").

ARTICLE J
Purpose

Rutgers and the Union have entered into this Agreement for the
purpose of establishing condition® under which employees as hereinafter
defined shall be employed to work for Rutgers and procedures for the
presentation and resolution of grievances, and to regulate the mu.ual
relations among themselves with the view of promoting amd insuring
harmonious relations, communications, cooperation and understanding
betwcen Rutgers and its employees. .

ARTICLE !l
Recognition

T Rutgers recognizes the Union as the sole and exclusive
negotiations representative for the terms and conditions of employment
of its employees as hereby defined, '

2. The terms "employee'' and '‘employees' as used herein shall
include only all full-time recular employens, employed in the
classificationslisted under Appendix VA!' attached hereto and included
herein by reference and made a part of this Agreement, and for employees
in such other classifications as the parties hercto may later agree to
include; but excluding all probationary cmplbyees, confidential emplovees

as agreed previously by Rulgers and the Union, students, casual employees



and tenporary employees, faculty, professional cuployces, supervisors,
employces in the jurisdiction ol other unions now recognized by Rutgers,
and all other employces of Rutgers,

3. All references to employees in Lhis Agrecment shail be
understood to designate both sexes. Wherever the male gender is used,
it is understood 10 include boih male and female cmployees.

g, Definitions =

A. Temporary Employee - A temporary employec is defincd
as an employee who is hired to work as an interim replacenent or for
any short term work schedule for less than ane vear,

B. Casual Employee =~ A casuél employee is defined as an
empioyee who is employed on an intermittant basis,

c. Regufar Employee - A regular empIOyée is defined as:

(1) Appointed Employee - an employee hired on a 10 or
12 month continuous salaried basis with a specific or indefinite
expliration date.

(11) Appointed Hourly Employee (type 3) = an employce
hired on a 10 or 12 month continuous hourly basis for a specific or
indefinite period of time and eligible for fringe benefits effective
October 1, 1973, e T .

ARTICLE I
Union Security

Rutgers agrees to deduct from the paychéck the bi-weekly Union dues

of each employee, as defined herein, who furnishes a voluntary written
authorization for such deduction, on a form acceptable to Rutgers,

Each employee may cancel such written authorization giving written

notice of such cancellation to Rutgers and the Union only between December
15 and December 31 of any year effective January 1| of the ensuing year.
The amount of Union dues to be deducted by Rutgers from the employee's
paycheck shall be in such amount as may be certified to Rutgers by the
Union at least thirty (30) days prior to the date on which deduction

of Union dues is to be made. Deduction of Union dues made pursuant

hereto shall be remitted by Rutgers to the Union every four weeks to-
gether with a list of the names of emp]oyees fram whose pay such deductions
were made. - : .



ARTICLE {1V
Union Representatives

1. Authorized representatives of the Union, who are not employees
of Rutgers, shall be admitted to the premises of Rutgers. At the time of
entering the premises of Rutqers, the Union representatives shall make
their prescnce and destination known to the Division of Personnel, or -
the Division Head, or his representative respon;ub‘e for the area to be

visited,

2. Stewards shall be designated in specific, geographic areas
not to exceed 35 in number throughout the University. Names of employees
selected to act as stewards and their areas of respopsiblity and the
names of other Union representatives who represent emp]oyees shall be
certified.in writing to Rutgers by the local union,

+ 3. Stewards shall be granted a reasonable amount of time during
their regular working hours, without loss of pay, to interview an
employee who has a grievance and to discuss the grievance with the

_employee's immediate supervisor. The Union President {(or in his absence,
‘any one of the three Union Campus Vice Presidents) shall be granted a
reasonable amount of time during his regular working hours, without loss
of pay, to present, discuss and adjlist grievances with Rutgers, provided
such officer is an employee of Rutgers. Neither a steward nor a unicn
of ficer shalt leave his work without first cbtaining the permission of
his immediate supervisor, which permission shall not be unreasonably

withheld.

4.  The Union may have ten (10) members, who are in the bargaining
unit covered by this Agreement, on the contract negotiating committee
and six (6) members on the economic re~opener. Rutgers agrees that these
members shall not lose pay for time spent during their regular working
hours while serving in such capacity.

5. Rutgars agrees to permit authorized representalives of the Union
employed by Rutgers to take time off without loss of pay for the purpose
of attending Union conventions, conferences and educational classes, pro-
vided that the total amount of such time off without loss of pay during
the period of this agreement shall not exceed seventy (70) days. Permission
for such time off must be obtained from Rutgers. Such permission shall not
be unreasonably withheld. Names of persons attending such activities and
time to be charged shall be certified in writing to the Division of Personnel,




ARTICLE V
Non-Discrimination

L 4
There shall be no discrimination by Rutgers or the Union against
any employee or applicant for umployment because of race, creed, color,
sex, religion, age, marital status, nationality or membership or
nonmembership in the Union. .

ARTICLE Vi .
Rules and Regulations

Rutgers may establish and issue reasonable rules and regulations
concerning the work.to be performed by, and the conduct of, 1ts employees,
and it shall apply and enforce such rules and regulations fairly and
equitably, These rules and regulations shall not be inconsistent with
the terms of this agreement, and Rutgers will make every reasonabie
effort to have prior discussion on those rules and regulations that

may be of general interest or concern as provided for In Articie VIi.
“Neither s+de waives any rights it may have by virtue of New Jersey statutes,

q,(_f’“

"
5¥£ ARTICLE Vi

" Management-Uriion Conferences

Representatives of Rutgers and representatives of the Union may
confer at any time upon the request of either party to consider matters
of general interest or concern, other than grievances. Any such
conferences shall take place at a mutually convenient time and place
and may be attended by no more than five (5) Union representatives
employed by Rutgers who shall not lose pay for time spent during their
regular working hours at such conferences. Such conferences may be
attended by International Representatives of the Union,



GRIEVANCE PROCEDURE

A grievance is_defined as any claimed violation of any provision of

this Agreement or of any Rutgers policy relating to wages, hours Or other

terms or conditions of employmentﬂéltg&ag::ggéhgéisﬁ }?ﬂ Sﬁ_ "

Any grlievance of an employee, or of tho Unlon, shall

be handled In the followlng manner:

Stop 1

a, An employce having a grilevance shall present 1T
In the firsY tnstance to hls Immedlata supervisor
withln ten (10} working days after the cccurrence
of the event or knowledge tThereof out ot which the
grlevance arises, If the employee so reguests,
hls steward shali be present. The Immedlaie
supcervisor shall|l attempt to adjust the agrlevance
and shall glve hls answaer to the employee and the
steward (lIf tho steward accompanied the employee
at the presentation of the grtevance) as promptly
as possible but not later than within two (2)
working days after the presentation of the grievance,

I

be ¥ the employee.or the Unten Is not satisfied, the
grlevance shall be reduced to wrltlng, slgned by
the employee and presented to the employee’s
Immodliate supervisor as promptly as posslible buft
ret later than within two (2) working days after
the ansvwer to the qrievance by the amployea's
Immedlate supervisor. The employee's Immedliate
supervisor shall, wlithin two (2) worklng days of
recelpt of the wrltten grievance, glve hls written
answer to the employee. and to the employee's steward.

Step 2

The employee or his sfeward shall forward the written
grlevance and written answer t¢ the employee's next
level of authortty within _five {(5) worklng days after
recelpt of the .writtan answer. Coples of tThe written
grievance sha!l be forwarded to the Rutgers Division
of Personnel and to the President of the Unlon, The
next level of authority shafl within flve (5} working
days of the recelpt of the written grievance, arrange
a meeting with the emplavyee and a Unlon offlcer, The
steward, wheh—pocasiasy, may also attend this meeting.,

The next level of authorlity shall glve T¢ the employee
and the President of the Unfon ﬁls written answer 1o
the written qrievance wlithln ;EDE_EL_ worklng days

after the date of such meeting,

Stap 3

{f the employoe or the Unlon Is not satlisfled with the
wrltten answer of tho employee's next level aof authorlity,
the Unlon shall within three (3) worklng days fotlowing



Tho uate of 1ha wrltien answer of tho empleycals
naxt lovel of authorlty, suvbmit 10 the Dlvislion of
Parsconnol a written requost for o meeting betwoen a
repraosontarlive of the Divislon of Ferscnnol and a
representative of the Unlon, Such moetlng shail
occur at a mutually anrecable time and piaco not
fator than flve (5) worklna days after recelpt of th
wrlrten request tor such discussion. :

The employee shail be entitled to be present at such

.meetlna. The steward, when necessary, may also attend

this meeting, The representative of the Divislon of
Personnal shall glve hls written decislon to the
omployse and the Unlon withln flve {(5) worklng days
after such dlscussion Takes place, or wlthln such
addttional parlod of time that may be mutually agreed
upon, A general grievance, one that may aftect all

or a group ot employees, may be presented by the Unlon
at Step 3, - "

Step 4

If the Union Is not satlisfled with the wrltten decislon
of the representative of the Divislon of Personnei, the
Unlon shait within five (5) working days after the
recelpt of the wrltten declslon of the representative
of the Diviston of Persennel, submit to the Dlvision

of Personnel a wrltten regquest for a meeflng between

2 representative of the Unlon, the International Unlon
and an appropriate representatlve of Rutgers. Such a
meetlng shal{ occur at a mutually copnvenlent time and
piace not later than five (5) worklng days atter the
recelpt of the written request for the meeting. The
employee shall be entltied to be present at such meeting.
The represertatlive of Rutgers shall submit a written
declslon t¢ the Unlon, with 2 copy o the employee, on
the grlevance within five (5) worklng days after the
date of such meetling, or within such additional period
of tlne that may be nmutually agreed upon. The
reprasentative ¢f tThe Internatlieonal Unfon shall be
entitled to submlt 4o the Rutgers representative the
Unlon's poslition with respect to the written declslion

‘on the grlevance, within five (5) working days afrer

such written declsion has bean submltted,

Step 5

If the Union is not satisfied with the decision of

The Rutgers representative, the Union shall within

ten (10) working days after the receipt of the written
decision of the Rutgers representative, submit to the
Division of égrﬁonnel a written request to refer the
grievance to b7 ¥ration before a designee of Rutgers;
a designee o? the Union and a third individual to be
designated jointly by Rutgers and the Union.

- Rutgers and the Union égree that the arbitrator to be

chosen jointly shall come from an agreed list of the
following five (5) arbitrators: Allan Weisenfeld,
Walter Gershenfeld, Eva Robbins, Phillip Shaak and



James E, Amos. |If after five (5) working days from
receipt of the request for arbitration, there is no
mutual agreement on the choice of the arbitrator from
the agreed list, then the name of the arbitrator is to
be drawn by lot from the list of five (5} agreed
arbitrators, If noreof the grbitraters arc available,
then the parties will petition the American Arbitration
Association to provide a list of ad hoc arbitrators
from its panel of experts in public disputes settle~
ments from which an arbitrator may be selected in
accordance with the rules and procedures of the
American Arbitration Association,

Each party shall be-responsible for the costs and ex-

penses of its respective designees, and each party

shall pay one~half of the other costs and expenses of

the arbitration process, including the fee of the

arbitrator.
No arbitrator functioning under the provisions of this grievance
hall have the power to amend, modify or delete any provision

procedure
of this Agreement,

{}U#M,,_w@JJwMM‘M

L4, In the ‘case of discharge, the grievance may begin with Step 2

5. in the case of grievances relating to selection of a candidate
under the Promotion and iransfer Procedure, Steps 1, 2 L and 5 _above
shall be utilized.

- 8. Soturcays, Sundays and holldays shall not be conslderad
workling days In computinoe the time {Iml+s provided for above,.
Any wrlitten declsion or wrlt+fen answer to a gqrlevance made at
any step which Is not appealed to the succeeding step wlthin
the fTilme |ImlTs provided, or such addltional period of tlIme as
may be mutually asareed upon In writinag, shall be considered a
final settlement and such settiament shall be binding upon
Rutgers, the Unlon and the empioyoe or emplioyees lnvofved,

7. An empioyee shail not lose pay for the time spent
durlng hits recular worklng hours at the foreqoing steps of The
grlevance procedura, In the event tThat it s necessary to

requlre thao attendance of other employees, durlng renular
working hours, at the Step > mesting of the grlevance procedure,
such employees shall not lose pay for such time,

8. In the event of the dlscharqge for cause of any
employee, Rutgers shall promptly glve wrltten notlce of the
dlscharge to the employea's steward and attempt fto glve Teie~
phene notlce to Tthe Presldent of the Unfon or fo the Vice
Presldent of thn Unlon responslible for the campus on whlebh
the discharged employee had been employed, '

9. RuTeers and the Unlon aqree to process a grilsvance
ovor a dlischarge In an expeditlous manner, -

10. Rutger§ shall provide & copy of any formal reprimand to an em-
ployee and at his request to his steward, The employee shall sign such

rEprfmand his signature serving only to acknowledge that he has read the v
rebrimand. Anv emplovee mav Tile a arievanee wheb oo o oo TEEE LIS



11. After charges have bcen served, an employee shall have the

opt!on of r?questing the presence of a union representalive before being
subject to interrogation.

12. No employee shall be discharged, suspended or disciplined
in any way except for just cause and the sole right and remedy under
this Agreement of any such employee shall be to file a grievance
through and in accordance with the grievance procedure.

13. If Rutgers should exceed the time limits in replying to any
grievance at any step in the grievance procedure, the grievance shall
automatically advance to the next step,

ARTICLE  IX .
Senfority and Layoff ’

T ‘Atl employees shail be conslidered as probatlonary employces
for the flrst ninety (90) days of thelr empicyment. Probationary
empioyees may be dlsclplined or terminated at any time for any
reason whatsoevar at the sole dlscretion of Rutgers and they
shall not be entitled to utliiize the provisions‘of Articie viit
Grloevance Procedure. Upon cempletion of such probationary
period, thelr senlorlty witi“be doted as of the date of com-

mencement of thelr employment. In the event that two (2)
employees comnence thelr employment on the same date In the
same senlority unlt, thelr respective seniority shall be

defermlnad by alphabetlcal order of thelr last namas,

2. Senlority for the purpose of this article shall be based upon an
employee's continuous length of service in a seniority unit. In the case

of employees employed on grant funds and those employees defined as Type 3, jé:

they shall be credited with their seniority after three (3) yeargegqugpgw;P
€onipue to

day of continuous employment. An employee transferring from one
angther shall be credited with Seniority as.earned.

Senlorlty untts are defined as foliows:

a. Camnden

b. Newark

¢. . New Brunswick N
3. The Division of Parsonnel shall maintaln senlority lilsts
of emplioyeos by senlority unlts, coples of whlch shall be
furnlished to the Union, a

4, An employee's senlorlty shall cease and his employece
status shall Terminarte ‘for any of the foilowlng reasons:

a, Reslgnatlion or retlrement

b. Dlischargs for cause



. €+ Continuous layoff for a perfod exceodlinn slx (&)
months for oemploycos 'wlth less than two (2) years contlnuous
service; contlnuous fayoff for a poriod oxceadlnqg ono yoar and ene
tor employeos with _two (2) years or more contlnuous service,

. d. Fallure of lald=off employen to report for work elther
(i) -on date speclfied In written notlco of recall malled seven
(7) or more calendar days prlor to such date, or (ii) within
three (3) working days efter date speciflied In writfen notlce
of rocall malled less than soven (7) calendar days prior to
such date, unless return fto work as hercln provided is excusod
by Rutgers., Wrltten notlce of recall to work shal!l be sent by
Rutgers by certlflied mell, return recelpt requested, to the
employeo's last known address as shown on Rutgers' persanne!
records,

8. Fallure to report for work for a period of three (3)
consecutlve scheduled working days without notlfication to
Rutgers of a justiflable excuse for such absence.

f. Fallure to report back to work .Immediately upon
axplration of vacation, leave"&8f absence or any renewal thereof
uniess return to work Is excused by Rutgers, and such excuse’
shall not unreasonably be wlthhe|d by Rutgers., :

5. Whaen Rutgers docldes 10 reduce the number of emplovees

Iin any partlicular job tltle in 2 partlicular department(s) the
employee{(s) s¢ affected may displace the least senior employee
In thelr particular job tltle In the senlorlity unlt, provided
they have the requlsite qualiflcatlons and abllltles to perform
the work avallable,

6. ¥ the employee(s) so affected does not have the requisite
qualiflcaticns and abllitles to perform the work available in
ordar ‘t¢ displace the least senlor employee In hils Jab title,
he may displace the least senler employee ln the next lower-
rated classiflcatlon -in hlis expanded job famlly (Appendix B)

tn the senlor!ity unit for which he has the regulisl+e qualifica-
tlons and ablilties +to perform the work avallable,

7. Any employee(s) so dlsplaced may in turn displace The
least senlor employee In the next tower rated classlflcation
In his expanded Job famlily In the santorlity unlt for which he
has the requislite gqualiflcatlions and abllity to parform the
work avallabile,

8. Empioyees hired on a 10 month basis shall not be entitled to utilize
the provisions above during the off-season of July and August.

-

day



. Employces laid of f Juring a layofi whicl persists (or 30 calendar days or

laoss shall not Le watitled Lo displace any other cuployee duriug this layolf
periad.  Such tomorary layolf is not subject to the notificotion provisions of
Article XYL, Jdhds earaarash © which is intended {op wodtransrdinary oir-
cunalances shall not Lo vejlized e car eyl te il arndesdby agd bt
Qrovisions of this Articte

10. Any enployee axorclslnq his right to dlisplace another
amployae with less senlority In any lower-rated Job titie
shall be pald at the rate of such Job in accordance wlith
.regulatlions governing an employeo belng assignod to a lower
rated +itle, but not more fthan the maximum of such job.

11, Enmpioyeas tald off from Rutgers shall be recalled to work
In thelr senlority udlt from fayoff In order of +helr senlorfity
to a positlion In the same job tltle as the one vacated at time
of layoff provlided that they have the requlsite quallfications

and abltlity to perform the work avallable. Such employees may apply
_to the Divisionof Personnel for casual work without jéopardizing their rights of recall,

12. For purposes of layoff and recall, the President, three Vice
Presidents, the Secretary/Treasurer, Recording Secretary and all

recognlzed stewards, and an alterpate-steward temporarily filling

the role of the steward during the absence of the steward, shall be

granted top seniority in their seniority units during their terms

of office, provided that they have the requisite qualifications and ability
ta perform the work available at the time of layoff or recall., The

Union will provide the University with a list of names and geographic

areas of responsibitity of these persons holding the positions -
described as being granted top seniority and will keep the list

current. :

{3. An ermplcyse who Is promoted or permanently transferred to

a job or poslrion not covered by thls Aaqreement shall retain

and accumulate sanlorlty In the senlority unit from which he

was promoted or transferred only for a peried of one (1) year
from tha tlme of his prometlion or transfer, during which perieod
0t tims the ermployos may be returned to worP In a position
comparable to the one whlich he held at the time of his promofacn

or trenstfer,

14, In determining requlislte quatifications and abliiitles to
perform the work avallable, Rurgers wlll give thae same considera=-
tion to enmployees exerclslng thelr senlerity rlaghts as: they

would to new employeas In qua!lfylnq far thea specif!c position,

=10~



ARTICLE X .

Vacation Etigliblllty and Allowance

Regularly appointed full-=tima employoos are flrst
eflglble for vacatlon upon.completlion of the flscal year during
which they are employed, and they wlill accrue vacatlon at the
ratae of one day for sach full month employed durlng the period,
The allowance sarned In ono flscal year must bo used bofore
the ond of the follewlng flscal year or It Is forfeited. How-
ever, If 1t Is -mutually agreed between the empi{oyes and hls
supervisor that tha pressure of work or speclal clircumstances
make it difflicult for the cmployes to use his current vacation
allowance, then a maximum of one year's vacation allowvance may
be carrled forward Into the next succeedling 'year, However, an
employee may not expect to comblne the entire vacation allow-
ance from two flsca] years unless the supervisor and employee
mutually agree to such an extended vacatlon,

) Where a Unlversity hellday falls withlin an appreoved
vacat!lon perlod, It Is not counted as & vacatlion day except
¥ the vacation asllowance Is belng pald upon resignation or .
death, tf an employee becomes Il| durling flve or more of his
vacation days, he may reque$t that that portlon of his vaca-
tlon during which he was (V| be converted from vacation time
to sick feave provided that:

T. He was hospltallzed during his vacation peried; or

2, He was under a doctor's care for Illness other than
a chronic condltlion durlng the course of his vacation.

(n order fo te eligible for such converslon of vacatlon to
pald sick leave, the employee must submit acceptable evidencs
of hospltalization or of a doctor's attendance, When a death
occurs In the Immediate famiiy while an employsee is en vaca-
tion, bereavement time may also be charged to sick leave.

A perlod of centinuous full=time empioyment on a regular
voucher basls Immedlately preceding a reguiar appointment will
count in determining years of servite In qualifying for
‘tncreased vacation allowance, Thls provislon does not apply
to temporary or casual employees, U

Any vacatlon allowance accrued &t the time of retlrement
must be taken prior to the effectlve date of retirement, The
retiring empioyee Is entlitled to any unused vacatlon earned In
the pravious fliscal year plus +he amount of vacatlon accrued
on a pro-rata basls for service in the flscal year In whilch
retirement occcurs, Tha total amount may exceed the normal
annual allowance, |f a hollday falls within the vacatlon
paried, It Is not counted as a vacation day.




Vacation allowance at the time of voluntary resignation is granted
to those employces who have served at least one year and are in good
standing at the time of resignation. Eligible employces are entitled
to the unuscd portion of the vacation ailowance earned up to the preceding
June 30 plus a pro-rated amount for cach full month of service since
July of the fiscal year in which resignation occurs. In no case may
the total allowance exceaed the annual allowance to which the cmplioyce
would ordinarily be entitled. .Vacation payment is not allowed if the
employee is dismissed, or if it Is necessary for the University to
request resignation because of unsatisfactory service or conduct, and in
situations where less than fourteen calendar’days notice of resignation
is provided, )

Payment will be made for unused vacation allowance of a deceased
employee who had been a regularly appointed staff member. Such payment
shall be for any unused vacation earned in the previous fiscal year,
and vacation accrued on a pro rata monthiy basis for service.in the
fiscal year-in which death occurs,

Vacation allowances are based on fiscal year of service as follows:

1. Less than one year of service:
- one full working day for each full month of service.

2. One through twelve years:.
- flfteEn wcrklng days.

3. Thirteen throuqh twenty VEars: -
= 20 working davs.

4. Over twenty years - 25 workLng davs,

Vacations shall be taken at the convenience of the department with
c0nsaderat|0n given to employees' preferences.

In the cvent of any conflict, the employee with the greater seniority
shall be given preference, '
Vacation schedules, once decided, cannot be changed without mutual

agreement by all employees affected subject to approval by supervision.

The rate of vacation pay shall be the cmployee s regular straight
time rate of pay. '



ARTICLE X!

Holldays

t. The regular pald holldays observed by Rutgers are:
New Yoar's Day, Washingten's Birthday, Good frlday, Memorlal
Day, Indaependence Day, Labor Day, Thanksgliving Day, and
Chrlstmas Day. When any of the above hoildays falls on a
Sunday, the foltlowlng Monday Is cobsarved In llau of the
holiday.

In additlon, Rutgers shall observe as holldays either
one full hollday or two haPff holldays durlnq the Chrlstmas
Season, and 3 other hollidays to be annually determined by
Rutgors. ' .

2. An employes who Is regularly scheduled to work and
who does wark on a Saturday on which a holiday provided for
in this agreement occurs, shall recelve time and one-half his
regufar rate of pay for all hours worked an such Saturday-
hollday tn lleu of ail other compensation for the hours so

- worked,

ARTICLE XII

Rest Perliods

where the nature of the work lends Itself to pauses durling
the workday, fuli=-fime employees worklng In such an environment
are allglibie for an aqgrsgafe of 15 mlinutes rest perlod during
each one-half shift, '

. *

In those situations ‘where +the nature of the work Is
contlnuous and unlntercrupted, (for &xample, when an emploves(s)
Is required Yo rematn at a deflnlte statlon or machine), full~
+timo employees working In such an environment are silgibte for
a formally scheduled rost period of 15 minutes during each
one=half shlfy, ' :

A
.

tf tt Is necessary to loave the weork station, It Is under-
stood that there be sufficlent céverage of sald werk station,
Type of rest period and schedullng of such shall be a2t the
discretion of the employes's superviser. Rest perlod time Is
net cumulatlive,



ARTICLE K11

Sick Leave

Sick teave is defined as a necessary period of absence because of
illness. The meaning of sick lcave may be extended to include limited
periods of time for bereavement because of death in the immediate family,
emergency attendance on a8 member of the immediate family who is seriously
itl, or exposure to contagious discase,

An employee who is absent from work due to death in_the immediate
family may charge.up to three days for such absefice to accrued sick leave,
However, in the event that the funeral of a deceased person is held at
some distant iocation, an exception to the above may be requestied by the
employee to provide for up to five days of absence Lo be charged to sick

leave,

Slck leave days are earned at the rate of fifteen {(15)
per flscal year, Durlng the flrst flscal year of employment,
slck leave days wlll be sarned at the rate of one for each
fultl month of service except that flfteen (15) days shall be
earned for the first flscal year for employess appolnted on
July 1st, *

Employees are éxpected to notlfy thelr supervlisor
preterably by telephone as early as possible at the beginning
of the work day on which a sick leave day 1s used and to keep
the superviser adequately Informed should the absence extend
beyond ane day.

Unused slick leave is cumulative,

Employees who use more sick leave than accunulafed CARE
have thelr pay 2djusted accordliagly,

Employsss may racuasT that the supervisor make avallable

for the employeels revlew a current record of the employee's
slck feave, '
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ARTICLE X1V

Hatarnlry

An cmployoso deslrlng 1o work durlng preqnancy must
furnish tHutgars wlith a physlclan's certiflcation Indlcatipng
the expoctad date of birth and tho physlcian's oplnlon as to
how tong the employee may contlinuo to work. Unlass the
Universlty requires an addltional modlical opinlon, the employee
wlll be permittad to work untl) the time speclfied by her own
physlclan, g

An employen who wishes to roaturn to work following the
birth of her child witl be aranted.s maternity leave of
absence wlthout salary and wiil be reinstated In her orlglnal
position or a position of similar -status and pay wlthout loss
of sarvico credlts, (An employee may use accumulated sick
leave to the extent she has 1t avallable.) An employec may
elect to contlnue. Rutgers beneflt programs .by personal
contributlions while on maternity leave, '

Under most clrcumstances, the employee wilil be returned
to her coriginal position, |[f necessary, the department may
flll the pcsition on an Interim basis with The clear under-
standing thar this is a temporary arrangcement which will be
terminated ar the time the employee returns from leave of
absence.

tn order fo obtaln a maternity leave, the employee must:
(1) request the leave from.her supervisor at least one monih
prior to the commencement of the leave; (2) request the leave
for a reasconabie perlod of time, not to exceed three months
beyord the antlcipated date of the birth of her child; (3)
nottfy Rutgers at least one month prlor to the end of the
leave that she wll}! be ready to return to work on the specified
date. .

A maternlty leave may be exTendoed for any reascnable period
of time beyond the originaliy requested time period provided
the employee requests the extenslon not less than one month
prlior to the expiration of the origlnal leave and submits a
physiclan's sTatemant certlfying that an extenslon Is necessary
for medlcal reasons, Unless the Universlty rcqulires an additional
maedical opinion, the reqeest wll]| be granted. However, only
under the most extracrdinary clrcumstances wlitl an extension of
more than three months be consldered reasonablo,

This potlcy shall apply Yo al! female employees regardless
of marital sratus. el R :
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ARTICLE XV

Miltrtary laave

le Tralnlnan

Any fult=1ime ranularly appolntod employen who |s a member of a
reserva component of tho armed torces of rhe Unlted States of
Amorlca shall b0 entitlod toc a leave of oabsence wlth pay for
the usual prescribed tralnlng porlod not to exceed flfteen

{12) worklnng days per yaar. Such leave shall not be charged
againsTt vacarlon tlme. : .
. The oemployes must give the supervisor a two {2) week advance
notlce cf sucn feave and must present to the supervisocr a copy
ct the otficlal governmenvtal orders authorizling tho milltary
tralnling, o

[

2. Pnductlen or tnliistment

Any full=T1ima regularly appointad employece, excluding grant and
temporary emplicyaes, who Inltially enters active service In any
branch of the armed forces of the Undted States of America

for more than six (£) months aelther voluntarlly or pursuant

to law shall te granted a leave of zbsence wlthout pay for the
parfod of such servico plus adinety {(90) days Immediately follow=-
Ing soeparartion.

Such an emzlocyee, unless ‘dishenorably discharged, shall be
entitled to re~armplcvment by Rutgers provided appllication for
re=empyloyment is made prior to explratlion of the leave,

In case a service=cornnactod disabl]jity prevents ths emplovyee
from returnlng to werr within the normallv prescribed time, the
empicyee may reguest That the {eave be cexrended and upon sub-
mttrlng to Rutgers substantiating medlcal evidence, a six (6)
menth teavs extenslion may be granted, the total of such ex-
tenslions noT 10 exceed twelve (12) months from the date of
separation,

During the pericd of this millitary leave, the University shall
contlnue The emplovyes's centributlion to the Public Employees
Retlromaent System of New Jarsey. N

Upen re-emplioymany, the returnlhg veteran employee's saltary shall
be adjusted to reflect any normal Increments or general ad]ust-

ments the emnlcyece would have recelved had the employee continued
worklng for Rutgers, :

- -

Sick teave days will not accrue durlng the mliltary service leave
but the tlme wlll] ccunt as Unlverslity service In applying vacation
scales and wiTh regard tec sanlority.
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’ Loave of Absonce Without Pay

1. An employoo may submlt a wrlitton roauvest for ltcoavo
of sbsonce wlthout poy for consldoratlon by Ruigors. Such
roguost shall bo granted by Rutgors only In oxcoeptlonol sltua~
tiony. . |

2, An omployee who Is unable to porform the dutles of
his Job tlitlo bocause of lliness or injury shaltl be glven 2
leave of absence wlthout pay, Such leave of abscnce shall be
itm|tad to e perlod of three. {(3) months, but¥ shali be rencwable
tof & Justlflable realson for addltlonal threo month perlods,
not T6 exceed a total leave of absence of one ycar,

3, Empioyces on leave of absence shal! retfain and
accumulate sentortty durlne such teaves of absenco. . Upon
explration of an empioyee'!s |eave of absence, the employee
shall be returned. to his former position, i¥ It Is open, or
to a\posi?lon comparablie to the one previously held, '

4, Employees cn leave wlthout salary for one month or
longer do not accrue vacatlion or sick leave benefits,
Employecs on leave of absence due fo Injurlecs occurring in
the course of and arising out of employment for Rutpers, wlll
oearn slck leave and vacatlon untll workmen's compensation
payments ceass, ‘

ARTICLE XVII
Jury Duty

Rutgers shall grant time off with ful! normal pay to any
ragularlty appointed employoe who is required to serve for jury
duty during such perifod as the employse Is actually upon such
duty, 1% ‘jury duty déss not regulne the full work day, it Is
expoctod that the employse refurn to his dutles,



ARYICLE XV

Adminlstratlive Loavo

Roqularly appointed employwos employoed prlor to Julyw 1,
1972 shall bo aranTed threoo doyvs adminlstratlive loave for the
flscal yoar 1972-1973 and flscal yocar 1973-1974, Enployces
hired July 1, 1972 or tator shall bo gqranted 1/2 doy of
edminlstrative leave after cach ful! calendor month of sorvicoe
In tho flrst flscal yoar of omployment to a maximum of thrce
days and shall be grantoed three days for cach flscal year

covored by this aqreemen?

Adminlstrative Leave sholl be granted by Rutgers upon
request of the employee and shall be scheduled In advance
provided the requesT cen be granfod without Interference vith
the proper discharge of the work In.*he work unit fnvolved.

Admln}sfraTIve Lleave may be used for rellgLous,observances
or days of celebratlon, porsonal affalrs, business and emer-
goncles, Where thore are more requests at one time than can
be granted withcout Inferfertng with the proper conduct of the
work unlt, prlorities In granting such roguests shall be:

(1} emerqgencles; (2) observances of rellglous days or days
ot celsbration, but not holidays; {3) personal busliness;
"(4) other personal affalrs. 1f there ls still cenflict, the
matter will be resolved on the basis of seniority within the

work unl+t,

Administrative Leave may be scheduled In haif day unlts:
/2 day, 1 day, 1=1/2 days.

Such leave shal! not be cumulative, Unused bajances In
any year shall be cancelled,. '

ARTICLE XIX
. Salaries
1.. Salary ranges for each . classiffcaflon are Included
fn Appendix A. R :

2. in the case of employaes'bald.from other than State
funds, the Unlversity wiil endeavor to persuade funding agencles
Yo conform In accord wlth the Universlty salary structure.

3. In the event fundlng agencles do not conform [n accord
with the Unlverslty salary structure, the failure to
do so wllli be the subject of a Management-Unlon conference

ynder Article Vil.
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BDl-Vocklty Pay

Employeos are to hoe peld on a blewookly basis,

ARTYCLE XX| )
Annlversary Datos

A now employne Is assioned an Initlal salary annlvarsary
date based on the effectlive datro of appolntment, VWhen the date
of appelntment Is the flret day of a csiendar quarter, that date,
In tho next flscal voar, bocomos the Inltlal annlvarsary date.
When the datc of appelntment occurs aftér the flrst day of a
‘calondar quartor, thoe flrst day of the followlng calendar quariter,
In tha noxt fiscal vear, becomes Thn Inltial annlversary date.
An employee's anniversary date may, howover, chanqe.as a result
of othor actleuns such. as promotion or satary adjustments,

ARTICLE XX1 |

Promotlion Procedure

1. Upon promotlon, an employee's salary Is Increased one
Increment In hls present range; then, 1f no step In the new
range s equal to thls Increcased rate, his salary wlill be
adjusted to the next higher rate.

2, In the case of employoees pald from other than State
funds, the Universlty will endeaver to persuvade funding
agencles to conform In accord with the Universlity satary

structure.

3., In the event funding agencles do 'not conferm in accord
with the Unlversity salarv structure, the fallure to do so wlii
be the subject of a Management-Unfon conference undsr Artlcie VII,



1. Rato of Pay = Overtime requostod ond authorlzod by
tho omployes's Supervisor shail be componsatod at timo and ono
holt tho empioyeco's roqular hourly rato for hours worked In
oxcoss of the prescribed work wook feor tThe title of tho job.

2, Tho standard work woek to bo used In computing over=~
timo hours and pay requlraments wll| exfend from 12:01 a.m,

Seturday through Mldnight Friday.

3, Overtlme Distribettion ~ Rutgers wlll make eovory
reasonable effort to provide for an equitable dlstribution of
overilime work among employees In eath job classliflcatlion
wlthln each work unit, after taklng intc consideratlon the
nature of the work to be porformed durinng the overtime hours
and the quallflcations and abliltles of. the employeces in the
work unit., Employees Sshall be expected to work a reasonable
amount of overtimeé upon requost. Any refusal of overtime work
shall be recorded as an opportunlty fo work overtiima by the
employes. The Unlon shall have access to the ovartime record
on a reasonable basls, |, because of refusals to work over-
timo, there are an Insuffliciant number of employecs avaliable
to perform the overtlime work, Rutgers may assltgn the overtime
. work to the necessary number of +the least senlor employees in

- the work unlt who have the qualiflcaticon and abllities to
perform the work.

4, Paid TIine off, suqh as vacatlion, sick leave, and
helldays, Is counted as hours worked In determlning the
number of hours an employee has worked In a glven week,

5., An eliglble employee who Is authorized to work on an

observed holilday wllil earn compensation at time and one half
the normal rate due for fthe hollday. This premlum compensation for
the: holiday wlll be earned regardless of the total number of

hours worked durlng the work week.

5

ARTICLE XXiv
Call Bagk Pay

Any employee who Is calied back to work after he has
completed his regufar shlft ond has left hls placo of work
shall be quarantoed a minimum of four {4) hours work or
compensatlon In lleu thereof, Such employoe shall be
required to work ail! hours, In addltion to the four (4) hour
minlmum guarantee, which aro requlrad by his supervisor,
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ARTICLE XXV

Auto Al lowance

No employoe wlil boe requlirnd fo uso his ¢ar for Rutqers
bus!inoess unless Rutgers doslignates his Job as aone requlring
use of tho employeea's car, or doslgnates such regulrement as
a rosult of changse in Job content,

Nelther may an employes use hls personal car on Rutgers
business unless advance approval Is given by the employea's
supervisor, '

tho employee must carry Automoblie Liabllilty [nsurfance
with Itablilty timits of at least 25/50/10, The cost of any
physlcal damage to the vehlcle Is the sole responslbllility of.
the owner. Aay accldent must be reported +o the Rutgers
Insurance Department, : '

uUse of a personal car on authorized Rutgers business Is
relmbursabie at the rate of _li cents por mile, which amount
wlll covar all related expenses,

ARTICLE XXVI

Change in Workshitts

Prler to offecting a change other than mjhor In the regular
starting time of work shlfts, Rutgers wlll glve reasonabte
notlce to sffectied employees and wlil discuss such change and
the nned for same wlth +he representatlives of the Unlon, unless

clrcumstances, such as In emergeacy situations, make such
notlce and prlor dlscussion Impractlicable.

ARTICLE XXVI1

Shtft Preferaence

When a vacancy occurs or-new job Is created within a
glven job classlflcation In a work,unit having more than one
shlft, any enployee In the same classlficatlon may elect, In
accordance wl+th senfority, to change his shlft to that shiff
In whlch the ooening occurs, provided in the Jjudgment of
supervision that the efficltency of the partlicular operation

witl nct be Impalred by such a.chango and provided that no
employee shall voluntarlly exercise hls soniorlty rights for
such purpcse for more ‘than once_ In any ysar, HNo employee
shall be conslidered for a change In shlft unless he shall in

writlng hove requested a chango In shift no eariler than slx
months and no later Than 2 weoeoks bsfore any such openlng
occurs,
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ARTICLE XXV

Layetf, Peslqnaticen Hotlco

Rutners anrcas that pricr to any lay-off It wlll, excoep?t
In cese of emernencles, alve af least fourteon (14) calondar
days notice to tho erpioyoes affectod lexcept probatlionary
employces), and In consideration therefer, the linton aqrees
that tThu employees covered by this aareemont wlll, excopt. In
coese cf emerconcies, nlve &7 loast fourtecen (14) calendar
days notlce pricr f0 rosltgning from employment,

ARTICLE XX1X

Technolegical® Change -

The University shall have the sole right to make technological and
other such major changes in its operation as it may deem advisable for its
efficient operation. However, prior to the introduction of any such changes,
the University shall notify the Union of such contemplated changes and of
any opportunities for training, 1In the event the introduction of any new
process ar equipment resuits in lay-off of persons, these matters shall also
be discussed with the designated union representative prior to their intro-
duction. Any such layoffs shall be made pursuant to the layoff procedure in
Article |IX,

ARTICLE XXX
Job Postling

Rutgers wlil post all permanent jobs at appropriate places
for not less than flve (5) working days. An empicyse must be
In hls current posltlon for six months or more to be eliglible
to bld for a job epenling. The posting procedure shall be used
ln a manner conslisient with the goals ¢f the Afflrmative Agtion
Program and the provislons, of thls Agreement, * '

e

ARTICLE XXXI

Job Evaluation Manual

Rutgers shall provide to the Unlon a job evaltuation manuai
contalning Job descriptions for all jobs In the bargalnlng unit,
The manual will Include a mutually agroed appeals procedure,
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ARTICLE XXXI1
Bulletin Boards ’

Rutgers shall provide for each agreed upon area a bulletin board,
space on a bulletin board or space for a bulletin board for posting by
Union representatives of notices related to official Union matters. The
Union agrees that notices .posted on such bulletin boards shall not
contain political or controversial materiai or any material not related
to official union business, ’

ARTICLE XXX111
Safety Committee

Rutgers and the Union agree to establish jointly a committee to
discuss mutual problems concerning employee safety and health. The
committee may make recommendations.

ARTICLE XXXV
University Procedures

Rutgers and the Union agree that employees shall be entiticd to
enjoy, and shall be subject to, all terms and conditions of employment
appliicable to the bargaining unit provided for in the University
Regulations, Procedures, and Forms Usage Manual and not provided for
herein. '

ARTICLE XXXV

Retifement and Life fnsurance Benefits

Appointed employees shall be eligible for participation in the
Public Employees Retirement System consistent with its rules and
regulations. .o

Should there be changes made in this plan by ‘legislation during
the term of this Agreement, all such changes appropriate to members of
this pegotiating unit shall be made and effected in accordance with
the provisions of such Ieg|slat|on.

Administrative rules are established by the Division of Pensions
and Rutgers.
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ARTICLE XXXVI
Hecal th Benefits

During the term of this Agreement, current coverage of Bilue~-Cross-
Blue Shicld, including Rider J provisions, and Major Hedical shall be
continued for eligible employces covered by this Agreement.

Provision will be made to adjust the dependent covcrage to provide
for 100% of the cost of Blue Cross-Blue Shield, including Rider J
provisions, and 100% of the cost of the current Major Medical coverage
as of January 12, 1973. :

ART ICLE XXXV )
Ten-Month Employees <

Full~time employees appointed on a regular 10-month basis (those
employed for the standard academic year beginning September 1 and
ending June 30), generally receive benefits on a pro-rata basis except
for holiday pay which will be granted for those holidays that fall
during the academic vyear only, and sick ieave which will be accrued
at the rate of one (1) day per month.

. a
b .

ARTICLE XXXVilI ;
Miscellaneous

1. This agreement supersedes any irmdividual agreement between
an individual employee and Rutgers,

2. Rutgers:and the Union recegnize the commitment of the
University to its students to provide part-time employment. Rutgers
will not use students to undermine the bargaining unit,

3. Employeecs may be given permission to attend classes during
the workday, provided the attendance at such classes does not interfere
with the normal operation of the work unit, where such classes are
related to the employee's job or to career fmprovement and arrangements
are made to make up the lost time. Any such arrangement shall be
subject to approval by Rutgers," S :

Ve L
LT
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ARTICLE XXXiX

Severab ity .

Rutgers and +he Unlon understond and agree that al)
provislons of this Agreoment are subjoct to ftaw., In the ovent
that any provision of this Aqrcoemant shall be rendarod illeqgel
or invalld under any applicabiao law, such -Tllegallty or Invalidlty
shall affect only the particular provislon which shall be deemed
ot no force and effect, but It shall not affect the remalning

provisions of thls Agreement. ’

Upon request of olther parfy;CThe partles agree to meet
and renegotlate the provision.so affected,

ARTICLE XL
Printing of Agreement

.

Rutgers shall be responslble for reproductng this Agree-
ment and wlll furnish a sufficlent number of coples to the
Unton for dlstribution +o employees la the Unlt, The printing
cost shall be shared equaliy between Rutgers and the Unticn,

ARTICLE XLI

} Term ' S"/.. %_
¢

This Agreement shall become effective January 17, 1975 and shall cone-
tinue in effect until June 30, 1976. At any time between March 1 and April 30,/¢7§
\%rﬂi—&&dLQHMH-ﬂf—ﬁhiBJMHHiMHKGq the Union, on ten (10) days written notice to
Rutgers, may requesﬁ#E6-nna_0aeaetan.;n—aach.smnﬁrﬁra&s recopening of discussions
with respect to economic terms of employment of employees, specifying in such
written notice the particular economic terms of employment of employees on

which it is to reopen discussion.




pated: ;g/;,y-;(

RULGERS ,~THE STATE UNHVERS ITY

F

AMERICAN FEDERATION OF STATE, COUNTY AND
MUNIC)IPHIFMEMOYEES , AFL-CID

-

i
LOCAL UNION NO, 1761 SFFILIATED WITH AMERTCAN
FEDERATION OF STATE, CTOUNTY AND MUNICIPLL
EMPLOYEES, AFL~CIO

,3-1;-, L.LL'LA_ J{'p-f—- \“«L. :

T T 7
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APPENDIX A

AFSCHME Local 1761 (COLT)
JOB TITLES (ALPHABETICAL LIST)

Title Range
Addressograph~Mimeograph Machine Operator 4
Animal Caretaker - L3b 4
Assistant Equipment Manager (PEEA) 12
Assistant Lab Mechanic 6
Audio Visuval Technician . &
Budget Cierk ' - 9
Carpenter/Scenery Painter {iTV) 14
Chartist - 6
Clerk Bookkeeper : C - 5
Clerk Stenographer A v 6
Clerk Stenographer B * o 7
Clerk Transcriber &
Clerk Typist ' 5
Composing Machine Operator {ACC) 7
Computer Operator | ) 16
Computer Operator || 13
Computer Operator {IlI g
Computer QOperator/Librarian (Physics) 13
Computer Operator Trainee - 8
Computer Technician*{Physics) 16
Crew Rigger (University Boat House) _ 16
Data Control Loordinator (UDS) 4
Data Entry Machine Operator .8
Data Processing Machine Operator I 13
Data Processing Machine Operator [} g
Data Processing Machine Operator |11 6
Desk Clerk - Dispatcher (Campus Patrol) R
Draftsman 7
Draftsman - Eiectronics 13
Electro=Mechanical Technician 14
Electronics Technician 14
Electronics Technician (Health Physics) 16
Engineering Aide g
Equipment Manager (PE&A} 16
Film Tape Librarian ({TV) 7
Game Room Attendant/Mechanic (RSC) 14
" General Clerk : » : 4
Graphics Assistant (ITV) ) , 13
Head Audio-Visual Technician : 16
Head Clerk I ! S B
Head Clerk Bookkeeper . R
Head Draftsman ' e . 18
Head Offset Machine Operator 17
Head PBP Clerk : ' 15
Head Postal Clerk : 11
Head Stock Clerk . 15
Head Telephone Operator C12
Instrument Maker/Repairman 119

*To be phased out through attrition



APPIINDIX A (Con't )

Title Range
ITV Trainee’ 8
Keypunch Operator ’ 7
Lab Assistant ‘ o L
Lab Mechanic ' : ‘ 14
Lab Services Assistant (RC) 12
Lab Technictan 12
Language Lab Assistant (N) . 14
Lead Library Utility Worker 13
Librarian/Keypunch Operator (CCIS) 11
Library Assistant I1I i3
Library Assistant il 9
Library Assistant IV 6
Library Utility Worker 9
Lighting Specialist (ITV) 14
Machinist 16
MTS Composer (Curriculum Lab} 9
Office Machine Clerk [
Offset Machine Operator ™’ 7
Operations Coordinator {ITV) 1
PBP Clerk ' 8
Photographic Communications Coordinator (ACC) 15
Plano Tuper I3
Pipe Organ Mechanic ig
Postal Clerk 8
Practical Nurse . 12
Principa) Animal Caretaker - Lab 13
Principal Audio=Visual Technician 12
Principal Clerk . 11
Principal Clerk Bookkeeper 1
Principal Clerk Stenographer 13
Principal Clerk Stenographer - Languages 14
Principal Clerk Transcriber 12
Principal Clerk Typiste 1
Principal Data Entry Machine Operator 13
Principal Draftsman . 2 th
Principal Engineering Aide - 16
Principal Keypunch Operator 13
Principat Lab Assistant 1
Principal Lab Technician 18
Principa! Office Machine Clerk 1t
Principal Offset Machine Qperator 13
Principai PBP Clerk . 12
Principal Statistical Clerk 11
Principal Stock Clerk 13
Promotional Assistant (University Press) 7
Publications Clerk (ACC) 9
Publications Compositor (ALC) 11
Receptionist g
Scanner/Measurer (Physics) 7
Scheduling Assistant =~ Lanquage Lab (NB) 13

Secretarial Assistant |



APPLENDIX A {Con't )

X-Ray Technicien

Title Range
Secretarial Assistant || 17
Secretarial Assistant 1] 15
Secretarlal Assistant ~ Languages 16
Senior Addressograph Machine Operator 7
Senior Animal Caretaker (Lab)} * 9
Senior Architectural Draftsman 12
Senior Audio=Visual Technician 9
Senior Clerk : 7
Senior .Clerk Bookkeeper 7
Senior Clerk Stenographer . 9 -
Senior Clerk Stenographer = Langquages 11
Senfor Clerk Transcriber 9
Senior Clerk Typist 8
Senior Data Entry Machine Operator 10
Senior Draftsman 12
Senior Engineering Aide th
Senjor Keypunch Operator .5
Senior Lab Assistant 7
Senior Lab Mechanic 16
Senior Lab Technician 15
Séni?r Dffice Machine Clerk 7
Senior Offset and Bindery Machine Operator 7
Senior O0ffset Machine Operator 10
Senior PBP Clerk 10
Senior Photostat Operator 10
Senior Platemaker and Multildith Operator 7
‘Sentor Statistical Clerk 7
Senior Stock Clerk 10
Senlor Telephone Qperator 8
Senior Teller 9
Senior TV Technician (1TV) 16
Stage Hand/Electrician {iTV) 14
Stage Manager (1TV) 12
Statistical Assistant (University Studies) . 10
Statistical Clerk ‘ 5
Stock Clerk . % g
Tandem Accelerator Technician 15
Teltephone Operator s 6
Teller . 7
TV Technician (ITV) - . 14
Theater Technician : . : : 14
12
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