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o

AGREEMENT entered Into thls aZfL]ay of C$L7%; 1986 by and between
the City of Elizabeth, New Jersey, hereinafter referred fo as the
"City" or the "Employer™, and FIREMEN'S MUTUAL BENEVOLENT
ASSOCIATION, BRANCH NO. 9, hereinafter referred to as the

"Assoclation.™”

ARTICLE |

RECOGNITION

1. The City hereby recognizes the Assoclation as the
exclusive and sole representative for collectlive negotiations
concerning salaries, hours and other terms and conditions of
employment for all uniformed flremen, probationary flremen, and
all other uniformed members of the City's Fire Department and
employees of the Electrlical and Mechanlical Repalr Bureau, but
excluding the Chlef, Deputy Chlefs, supervisors of repair and
electrical bureaus, Battallon Chiefs, Capfafns and all other Fire
ofticers and probationary Fire officers and all other employees.

2. Unless otherwise indlcated, the terms, fire flghter,
fireman, firemen, employee, or employees when used In thls
Agreement reter to all persons represented by the Assoclation in

the above-defined negotiating unit.



ARTICLE 11

ASSOCIATION SECURITY

1. Upon the request of the Assocltation, the employer
shall deduct a representatlon fee from the wages of each employee
who Is not a member of the Assoclatlon.

2. These deductlons shall commence thirty (30) days
after the beglnning of employment [n the unlt or ten (10) days
after reﬂeJTry Intfo employment in the unilt.

3. The amount of sald representation fee shall be
certifled to the employer by the Assocliation, which amount shall
not exceed 85% of the regul!ar membersh!p dues, fees and
assessments charged by the Assoclation to I+s own members.

4, The Assoclatlion agrees to Indemnify and hold the
employer harmless agalnst any Illablllty, cause of actlion or
claims of loss whatsoever arlsing as a result of sald deductlons.

5. The employer shall remlit+ the amounts deducted to the
Association monthly, on or before the 15th of the month followlng
the month in which such deductions were made.

6. The Association shal! establlish and malintain at all
times a demand and return system as provided by N.J.S.A. 34:13A-
5.4 (2) (¢) and {(3) (L. 1979, c477), and membership In the
Assoclation shall be available to all employees in the unit on an
equal basis at all times. 1In the event the Associatlon falls to
malntain such a system or If membership 's not so avallable,.fhe

Employer shall immediately cease making such déducfions.



ARTICLE 111

. MAINTENANCE OF MEMBERSHIP

Emp loyees covered by this Agreement at the time it Is
executed and who are members of the Assoclation at that time,
shall be members for the duratlon of this Agreement and the Cilty
will not honor revocatlons from any employee covered by this
provision except as provided hereln.

Employees not members of the Association and who desire
membership shall conflrm thelr deslre to joln for the duration of
this Agreement by initiating their A;sociaTion appllcatlion form

and dues deductlion authorizatlion forms.



ARTICLE 1V

CHECK OFF

Upon receipt of wrltten authorization, the employer
shall deduct assoclatlion dues weekly, on a pro rata baslis, and
shall remit+ the moneys collected to the Assoclation once each
month, not later t+han the 15th of the month. The Assoclatlon
agrees to Indemnlify and hold harmless fthe City from any causes of
actlon, claims, loss or damages incurred as a result of thils
clause.

All deductions under this Article shall be subject to
revocation at the terminatlion of this Agreement by the employees
who executed such assignments, upon giving written ﬁof(ce to that
eftect thirty (30) days prlor to the explration date of thls
Agreement. Such notlce shall be glven to the Assoclation and
City Comptroller. The City Comptroller and the Clty Treasurer
shall thereafter céase withholding any moneys whatever under such
assignments.

Asslgnees shall have no right or inferest whatsoever in
any money authorized withheld until such money Is actually pald

over to them. The Clty or any of the officers and employees

shal! not be |lifable for any delay in carrying out such deductions
by mall to the Asslignee's last known address, the Clty and I+ts
offlcers and employees shall be released from all Itability to

the employee-assignor and to the assignees under such agreement,.
Dues deductlons for any employee In the bargaining uni+

shall be Ilmited to the Assoclatlon, the majority representative.



ARTICLE V

BUSINESS LEAVE

1. Meetings between representatives of the City and of
the Assoclation for the negotlation of terms of the Agreement or
the handling of grlevances as prescribed hereln should be
scheduled, wherever practlcable, during non-working time, of all
affected employees.

2. Leave of absence wlith pay to attend and serve as
delegates to conventlon of the Assoclation may be granted In
writing to n6+ more than six (6) unit employees during a calendar
year, with the extent of the leave limited to four (4} days per
delegate, contingent upon manpower. Application for leave shall
be made Iin wrltling not less than two (2) weeks in advance. The
parties also agree to be bound by the provision of N.J.S.A.
11:26-C-4 where applicable.

3. UnjJustifled fallure of an employee to return to work
promptly upon the explration of authorlzed leave may subject the
employee to disciplinary actlion In accordance with departmental
rules and regulations.

4. The offlcers and the Executive Board of the
Assoclatlion shall be granted tIme off from duty and shall suffer
no loss of regular pay while attending meetings of the
AsﬁocTaTion when such meetings take place at a time when such
officers are scheduled to be on duty, provided that this

prpv!sfon does not result In any addiftlonal! cost to the City.



ARTICLE VI

BULLETIN BOARDS

The Assoclatlion shall have the use of a single bulftetin
board in each flrehouse for the posting of notices relatlng to
meetings and offlclial business only. No notice shall be posted

until 1+ has been submltted to the Dlrector.



ARTICLE vII

GRIEYANCE PROCEDURE

In the event that any difference or dispute should arlse
between the City and the Assoclatlon or [ts members employed by
the City over the application and interpretation of the terms of
this Agreement, an earnest effort shall be made to settle such
differences [mmediately and [n the following manner, provided the
grlevance Is flled in writing withlin ten (10) calendar days of [+t
occurrence or employee knowledge thereof;

Step 1. Between the aggrieved employee and his immediate
superlor (Captain). |f no satlsfactory agreement is
reached within three (3) calendar days, then

Step 2. Between the aggrieved employee and the Tour Chlef and
Chief of the Department. Should no acceptable
agreement be reached wlithln an additlonal three (3)
calendar days, then

Step 3. Between an offlcial of the Assoclatlion In conference
with the Dlirector or hils deslignee. Should no
acceptable agreement be reached within three (3)
calendar days, then

Step 4. The matter may be referred to arbitration by the

Clty or the Association only. However a grlevance



ARTICLE VI1i

GRIEVANCE PROCEDURE (Continued)

that pertalns to a general order that has been issued
may be taken up Initlally at the Step 3 level between
the Director or Chief and an official of the
Assoclation.

Elther party may notlfy the other in writing, certified
mail, not later than ten (10} calendar days after the Step 2
meeting, of the Intention to proceed to arbitration. Falling to
agree on a satisfactory arbltrator withlin five (5) days, the
moving party may request the Public Employment Relations
Commisslon or the New Jersey State of Board of Mediation to
designate the arbitrator In accordance with their rules and
regulations.

The arbltrator shall be IImited to the Issues presented,
and shall have no power to add to subtract from or modify any of
the terms of This Agreement, or to estab!ish or change any wagde
rate. The decision shall be final and binding. The cost of the
Impartial arbitrator shall be final and binding. The cost of the
impartial arbltrator shall be borne equally by both parties.

Unless extended by mutua! agreement, the fallure to
observe the time |Imits herein shall constitute abandonment of
the grievance and settlement on the baslis of the last Cl+ty

answer.



ARTICLE VI

GRIEYANCE PROCEDURE (Continued)

It Is speclfically understood and agreed that
arbitration shall not be obtalnable as a matter of right if the
grievance:

{a) Involves the existence of alleged violatlion of any
agreement other than the present Agreement between the parties;

(b) Involves issues which were dliscussed at negotiation
but not covered by the terms and condlitions of thls Agreement;

{c) Involves claims of violatlion of an allegedly
Implied or assumed obllgatlion;

(d} would requlre an arbitrator to rule on, congrder or
declde a modificatlon of negotiated rates of pay, or the level,
t1+le, or other deslignatlion of an employee's Jjob class!iflcatlon;

(e) would require an arbltrator to conslder, rule on, or
declde the elements of a job assignment, or the right of
management to assign or reassign work, provided such assignment
or reassignment does not conflict with the provisions of Article
XX!|l hereln;

(f) pertains In any way to the adminlistration,
interpretation or applilcation of insurance, pension, savings or
other benefl+ plans In which covered employees are ellglible to

participate;



ARTICLE V11

GRIEVANCE PROCEDURE (Continued)

(g} TInvolves disciplline or discharge of employees who
have not satisfactorily compieted the deslignated probationary
period.

Nothlng contained herein, whether arbitration or

aggrieved employee from seekling redress through litigation In the

courts.



ARTICLE VI

WORK WEEK

1. I+ Is agreed that the normal work week for unlit
employees performing fire fighting dutles shall be an average of
forty-two (42) hours computed over the perlod of the full fiscal
year.

2. For ail other employees in the unit, the normal! work
week shall be elght (8) hours per day, flve (5) days a week,
Monday through Friday, for a total of forty (40) hours.

3. Present work schedules shall be malintalned subject
to change by mutual agreement.

4, Permisslon to be relleved one-half (1/2) hour earller prior
to completlion of each tour shall be granted upon notlflicatlion to
the Captalin In charge; such rellef shall not exceed one (1) hour.
Permlission may also be granted to be relleved one (1) hour
earller on all hollidays.

5. After flve (5) hours of continucus work at the slte
of a fire, or emergency recall or holdover In excess of flve (35)

hours, a2 one (1)} hour lunch period will be provided.



ARTICLE 1IX

EXTRA _TIME

1. Whenever an employee works in excess of hls
reqularly assigned work week or work schedule In non-emergency
detail as provided for In Article V!Il, In addition to any other
beneflts to which he may be entitled, he shall recelve extra time
In money for such work at one and one-half (1 1/2) times the
hourily rate which he recelved for his regularly assigned duty 1In
accordance with the Cl+y ordinance.

2. (a} The Battallion Chief !n charge of each tour shatl
establlsh a roster of the employees on a senlorlty basls per
tour. Whenever extra-time work paid In money is required, I+t
shall be rotated amongst employees on the roster. if an employee
refuses an assignment to work extra time, he shall be conslidered
as having worked such extra t+Ime asslgnment for the purpose of
malntalning a proper order of rotatlion for future asslignments.

(b) Any employee on emergency recall shall receive
compensatory time off at the rate of one and one-half (a 1/2)
hours for every hour worked with a minimum of four (4) hours
compensatory tIme off for every such detatl.

(c} Any employee held over on his job for an
emergency detall shall recelve a minimum of one (1) hour of

compensatory time off. tf such employee Is held over (beyond



ARTICLE 1X

EXTRA TIME (contlinued)

1 hour) he shal! recelve one and one-half (1 1/2) hours of
compensatory time off for each hour {(or part hereof worked).

(d) Whenever possible, the Clty will make all
reasonable efforts of paylng overtlme so that overtime money Is
pald to the empfqyee In the week following the week durlng which
the overtime ls worked.

3. All employees working less than a forty-two (42)
hour work week shall recelve extra time In money for non-

emergency detail at one and one~half (1 1/2) times thelr regular

hourly base rate for all hours over elght (8) hours per day or
for all hours after forth (40) hours per week, provided there
shal! be no pyramiding of overtime.



ARTICLE X
HOL IDAYS

1. Employees working a forty-two (42) hour schedule
shall be entitled to hollday pay In compensatory time off for a
tfotal of one hundred and twelve (112) hours per calendar year.

2. Employees taking time off under thls provislon shall
be charged with a maxImum of ten (10} hours per tour, regardless
of whether they take a day or night tour off.

3. The allocation of compensatory time off shall be by
mutual agreement between the Director and the employee.

4. Employees working a forty (40) hour schedule shall
recelve wages based upon elght (8) hours stralght time hourtly
rate of pay for each of the following holidays, even though not
required to work:

New Year's Day

Martin Luther King's Blrthday
Lincoin's Birthday
Washington's Blrthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

Election Day
Veteran's Day
Thanksgiving

Friday after Thanksgliving
Christmas



ARTICLE X

HOLIDAYS (Continued)

An extra holtday declared to be such by the President, Governor
or Mayor, shall be granted to the employees as additional
compensatory tIime off.

5. Al!l compensatory time earned for holldays authorlzed
during a given calendar year, except In cases of emergency,
employee Illness, or for the convenience of the Clty wlith the
approval of the Director or Chlef, must be used by April 1st of
the year following that in which It was earned or it shall be
forfelted.

Special cases wll| be referred to the Director.



ARTICLE XI

LONGEVITY

1. All permanent employees of the Fire Department
covered by thls Agreement shal! be entitled to be pald longevity
pay In accordance with the schedule contained in thls Article.

Longevity pay shall be applled on the basls of the employee's

annlversary date of employment as follows -- 1f the employee's
annliversary falls between January 1 and June 30, he shal! be
entitlied to adjusted longevity pay retroactive to January 1; 1f

the employee's annlversary date falls between July 1 and December
31, he shall be entiftied to adjusted longevity pay retroactive to
July 1. Longevity pay, In the case of salary increases, will be
credlted retroactively to the January 1st preceding the execution
date of thls contract and wil! accordingly be computed on the new
base salary. |

2. The scale of longevity pay shall be as follows:

5th year of employment to completion

of 9th year------==-=-c-w-mmeoeoeua-- 2%
10th year of employment fto completion
of 14th year-------=-v--cccenomoea—- 4%
15th year of employment to compietion
of 19th year---=---=-cc-cocomcee—eoo 6%
20th year of employment to completion
of 24th year —=-==-==---c---nooeo——o-- 8%
25th year of employment and over----- 10%



ARTICLE XI'I

CLOTHING ALLOWANCE

All employees of the Fire Department covered by this
Agreement shall be entitled to an annual ciothling allowance as

follows:

The amount of $400.00 per year payable the second pay

perfod in April.



ARTICLE X111

INSURANCE

'« All employees covered by thls Agreement and ellglble
members of thelr family shall be entitled to full coverage of
Blue Cross and Blue Shield hospitallzatlon pltans, including Rider
"J" of the New Jersey Blue Cross and Major Medlcal Insurance, the
premiums of which shat!l be patd for by the CIlty.

2, The Clity acknowledges that the rules and regulatlons
of the State Health Benefits Commission establtished that Chapter
88, P.L. 1974 does:

(a) apply to all ellgible present and future pensloners
of the employer and their dependents;

(b) contlnue as long as the State Is payling the cost of
Its eligible penslioners and thelr dependents In accordance with
the provlsion; of Chapter 75, Publlc Laws of 1972;

(¢) provide the local employer reimbursement of Federal
Medlcare premlums for ellgible penslioners and/or-thelr spouses,
as well as the payment of health insurance premiums required by
the program, on a bas!s comparable to the relmbursement made by
the State to its ellgible pensioners and thelir spouses In
accordance wlth the provislons of Chapter 75, Publlc Laws of
1972;

(d) require the local emplioyer to pay the full cost of

such premiums and Medicare charges.



ARTICLE X111

INSURANCE {(Contlinuaed)

3. The Clty hereby agrees to pay the premlum or
perlfodic charges for the beneflts provided to ajl ellgible
retired employees and thelr dependents covered under the program,
but not Includlng survivors, If such employees retlred from a
State or lcocally-administered retirement system effective after
the date the employer adopted the State Health Beneflts Program
on a beneflt based on 25 years or more of service credited In
such retirement system, excepting the employees who elected
deferred retirement, but Tncluding the employees who retired on
disability penslons based on fewer years of service credited In
such retirement system and also re relmburse such retlired
employees for thelr premium charges under Part B of the Federal
Medicare Program covering the retired employees and their spouses
in accordance with the regulations of the State Health Benefits
Commission.

4. All other insurance benefits presently in effect
shall be malntained throughout the period of the contract.

5. All employees covered by this Agreement and Eligible
members of thelr famiiies will be covered by a Prescription Drug
Plan. The premiums wlll be paid by the Clty.

6. All employees covered by this Agreement and eligible
members of thelir families wlill be covered by a denfél plan. The

premiums will be pald by the Clty.



ARTICLE X1V

VACATIONS

1. The employees covered by this Agreement shall be
entitled to vacation leave with pay according to the followlng
schedul e:

0 to less than 1 year of contlnuous service

1 day per month of service prlor to January 1

of each year (+to a maximum of ten (10) working days)

1 year to completlon of 4 years of contlinuous
service-----=----c--ccmmmem oo e o 10 working days

5 years to completion of 14 years of continuous
service-—=--=--~---------—-—-o—ooo-- 14 working days

Starting 15th year of continuous service
and over--——-—---=---ccmmm—mm e nanmmm = 16 worklng days

Upon completion of twenty-five (25) years of continuous
service, the employee shall recelve five (5) workling days

vacatlon for that annlversary year only.

In computing vacatlion eligliblility, the employee must
complete his ist, 4th and 14+h year of contlinuous service as of
December 31st, the last day of the vacation perlod.

2. Vacatl!ons shall normally begin fol]owlng the regular
"days off" of the employee.

3. Vacatlon time must be used In the vacation year In
which it is earned or it shall be forfeited. However, one vyear's

accumulation may be carrled into the next succeeding year.



ARTICLE X1V

YACATIONS (Continued)

Should clrcumstances warrant, +hi$ provision may be walved by the
Busliness Administrator and the Director upon mutual agreement
with the Association.

4, The vacatlion perlod shal! be the calendar year, from
the first day of January to the 31st day of December. Vacatlons
shall be scheduled throughout the calendar year. The Director
shall schedutle all vacatlons, giv}ng preference to employee
senlorlty where practicable and where consistent with efficient
operations.

Company Captains shall submlt a Form #5 with the
resldual vacation requests no later than December 1st of the year
prior to vacatlon year. By December 3tst of the same year, the
Deputy Chlef of each tour shall! post a I1st of the residual
vacations of his tour. Subject to manpower needs, two-thlrds
(2/3) of.fhe resldual vacation requests must be used by June
15th, or the start of the summer vacation period.

By March 1st of the vacation year, Deputy Chiefs of each
tour wi!ll announce the dates of the six (6) summer vacatlon
perfods. Company Captalns shall then subm!t a Form #5 with the
summer vacatlon requests no later than April 1st+ of the vacation
year. By April 30th of the same month, Deputy Chiefs of each

tour shall post a tist of the summer vacatlons of his tour.




ARTICLE XIV

YACATIONS (Contlnued)

Full vacations have preference over reslidual vacation
picks when submitted with reslidual vacation requests in December.
5. Employees may take reslidual vacatlons (l.e.,

"vacatlon days due employees which are In excess of the normal
vacatlon stretch and amount to between six (6) and eight (8)
working days dependling on senlority, In two (2) day increments
rather than all at one time). Thls is a voluntary program and Is
sub ject to the requirement of sufficlent manning beling available

for the needs of the Flre Department.

6. In order not to jeopardize the efficlency of the
department, the vacatlon schedule shall be as follows: +the early
sectlon shall be used before June 15, the summer sectlon shal! be

used between June 15 and September 15, and the {ate section shal!
be used after September t+o December 31.

7. When the efflclency of the department is not
Jeopardized, every effort shall be made to give at least elight
(8) consecutive working days during vacatlon during the (10)
prime summer weeks commencling durlfng the last week of June and
ending during the firs week of September, It being the Intent of
the parties to approximate as closely as possible In thls
provislon the summer recess of the children in the Ellzabeth

Schoo! System.



ARTICLE XV

ACTING OFFICERS

Any flreman assigned to a Captalin's position on an
acting basls shall! be pald for such work at the Captain's base
rate of pay, but longevity shall contlnue to be based on hlis
fireman's pay.

Any mechanical repalrman, slgnal system rgpairman or
senfor electronics repairer performing in a supeévlsory positlon
shall be paid for such work at the minimum rate of pay in such
sgpervisory range, but longevity shall continue to be based on

the employee's regular rate of pay.

- 23 -



ARTICLE XVI

LEAVE WITHOUT PAY

Any covered employee desiring leave wlithout pay for
perscnal reasons, up to a maximum period of ninety {(90) days
shall make a request In writing to the Officer In charge not less
than one (1) week in advance of the date for which such leave is
deslired, except In the event of an emergency, stating the reason
for the leave and the time requested. Leaves may be granted or
denied at the dlscretlon of the Director. Extenslons of such
leaves may be granted providing that, at least two (2) weeks
prior to the date on which the Inltlal and subsequent l|leave would
terminate, the employee requests sald extenslon of the Dlrector.
In granting leaves or extension of leaves, approval!l will not be
unreasonably withheld. Falsl!lflcatlon of the reason for leave
shal! be consldered reason for summary dlscharge. Leaves shall
be granted or denled In writing. At the request of the Dlrector,
and where warranted by the clrcumstances, a returning employee
may be required to undergo a physlical examination by the
Department physiclan prior to resuming dutles.

Fallure to return promptly upon expiration of authorlzed
leave without reasonable notice will subject the employee +to

"dlsclipilnary actlon.



ARTICLE XVI11

EXCHANGE OF SHIFTS

An employee may, wlith the approval of the Captain not

less than one (1) day In advance, arrange to exchange shlfts with
L}

another employee so long as there [s no additlonal cost to the

Clty.




ARTICLE XVI11

FUNERAL LEAVE

A regutar, full-time employee shall be excused from work
because of death In hls Immediate family, as deflned below, and
shall be pald hls regular rate of pay for the scheduled working
hours missed during the first ninety-six (96) hours followlng the
death. |Immedliate famlily |s deflned to mean parents, chlldren,
spouse, brother or sister, father-in-law or mother-in-Ilaw,
brother-in-law, slster-in-law, grandparents and grand children of
employee or spouse. One (1) working day shall be allowed in the
event of the death of an aunt or unclie. Speclal and other cases

will be referred to the Director and acted on as heretofore.



ARTICLE XIX

SENIORITY
Seniorlty is deflined to mean the accumulated length of
continuous service with the Department, computed from the last
day of hire. An employee's length of service shall not be
reduced by time lost due to authorized leave of absence for bona
fide illness or injury certlified by a physliclan not In excess of
one (1) year. Senlority shal!! be lost and employment terminated
1f any o} the followlng occur:
(a) discharge;
{b) resignation;
(c) absence for five (5) consecutive
calendar days wlthout leave or
notlice of justifiable reason for

falllng to glve same;

(d) absence for Illness or Injury for
more than one contlnuous year

(e) layoff for longer than elghteen

(18) consecutive months.



ARTICLE XX

BAN ON STRIKES

1. 1+ Is recognized that the need for contlinued and
uninterrupted operation of the Clty's departments and agencies Is
of paramount Importance to the clitizens of the community and that
there should be no Interference wlth such operation.

Adequate procedures having been provided for the
equltable settlement of grlevances arisfng out of Thls Agreement,
the parties hereto agree that there will not be and that the
Assoclation, [ts offlcers, members, agents or princlipals will not
engage in, encourage, sanctlon, or suggest strlikes, slowdowns,
lockouts, mass resignations, mass absenteelsm, or other similar
action which would [nvolve suspension of or Interference with
normal work performance.

2. The Clty shall have the right to disclpline or
dlscharge any employee encouraglng, suggesting, fomentling or
partliclipating In a strike, slowdown or other such interference.

3. The Assoclatlon shall not be held Iilable for

unauthorized acts of unlit employees.



ARTICLE XXI

UNIFORMS AND MISCELLANEOUS

1. Work uniforms are to be worn to and from work and
while on duty. Dress uniforms shall be malntalned by the
employees.

2. Empl!oyees may be assigned to perform any duty
related to flre fighting, flre preventlon, rescue, salvage, care
and malntenance or housekeeping of flre houses. I+ Is understood
that this w!ll not encompass constructicon, plumbing, electrical,
palnting, carpenTEy, masonry or other such maintenance work and
mechanlcal work normally performed by Repalr Bureau employees or
non-negotlating unlit employees.

3. Where there Is a labor dispute Involving the firemen
of another community with which the Clty of Eilzabeth has a
mutual ald pact, there shall be no assignment of employees on a
standby basis. However, the Unlon and employees agree to perform
all customary functions related to fire fightling in such
community.

4. Durling non-worklng hours, an employee shal! |eave a
telephone number or address at which he can be contacted. Sald
employee Is subject to emergency recall under the terms of thls

agreement.



ARTICLE XXI11

RULES AND REGULATIONS

The City may establlsh and enforce reasonable rules and
reguiations In connectlon with 1ts operation of the Flire
Department and maintenance of discipline, provided such rules and
regulatlions are not in conflict with the provisions of this
Agreement. Coples shall be furnished to the Assocfation and
opportunity for discussion of the rules and regulatfions shall be
afforded to the Assoclation.

Except as herein provided, 1+ Is understood that
employees shall promptly comply with all reasonabie rules,
regulations, Instructions and orders made by the City or the
employee's offlicers and superlors. If an employee or employees
belleve a rule, regulatlion, instruction or order of an offlcer or
other superlor Is unreascnable or unjust, the employee or
employees shall comply with the rule, regulation, order or
fnstructtons, but with the further provision that such employee
or employees may regard the rule, regulation, order or
instruction as a grlevance which shall be handled In accordance
with the grlevance procedure set forth In Article VII of thls

caontract.



ARTICLE XXI11

RULES AND REGULATIONS (Continued)

In the event that an employee or employees shall refuse
to comply with a rule or regulation, or shall] refuse to execute
promptly and efficlently an Instructlion or order of an offlcer or
other superlor, the City shal! have the right, at Its option, to
suspend, or discharge the offending employee or employees,
sub ject only to the right of the employee or employees to have
the suspension or dlischarge treated as a grlevance. Thlis shall

not operate as a stay of the suspensl!on or discharge.



ARTICLE XXIiII

STANDARDS OF APPEARANCE

1. PURPOSE

The purpose of thls Article s to set standards of
appearance for hair styles and faclial halr growths worn by
Flremen., The tclerance set forth represents a conclllatlon
between the current acceptance of fuller and longer male hair
styling and the need for establlishing clearly defined Iimits
which within which our Depar{menf can malntain its unlformed
Tdentlty.

In addition, this Article Is to insure the safety of
members of thl!s Department In accordance wlth tests conducted by
Scott Aviatlon Company and the American Natlonal Standard
Practices for Resplratory Protectlion.

2. REQUIREMENT

The standards are deflined and are a compilation of
recammendafions made by Battallon Chlefs after consu!tation with
Union representatives In accordance with Artlicle XXII of the
contract now In existence between the City and the Assoclatlion.
The tenets of this Article are binding on all Firemen except when
thelr assignments or duties permlt a departure from the
requlirements. However, any departure must be approved by the
Director of the Department.

3. STANDARDS

Effective this date, all Firemen shall regulate

their hair style and faclal! hair growths to conform with the

standards for on-duty appearance as |lsted In this section:
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ARTICLE XX111

STANDARDS OF APPEARANCE {(Contlinued)

(2)

(3)

(2)

(3)

(4)

HA IR

The style shall be of medium length and
tullness with a maximum length of 1/2"

below the collar.

The duck tail length Is prohiblted.

A neat pattern on the rear of the neck

shall be malntalned. The growth must

be neatiy trimmed.

SIDEBURNS

The length shall not extend beyond 1/2"

from the t1p of the ear lobe.

The extent for growth shall be !imlted to

1/2" below the Ilne of the corner of the mouth.
The growth shall not be more than 1/4" in depth.
MUSTACHE

The pattern shall be neatly trimmed.

The extent of growth shall be Iimited to 1/2"
below the JIne of the corner of the mouth.

The thickness shall be 1/4" in depth and

shall not appear bushy.

The ends may not be waxed or twisted.
BEARDS-GOATEES

Full beards, goatees, or other growths of halr
below the lower I1p on the chln, or the lower
jawbone area are prohiblted.

Except for the areas of faclal hair growth



ARTICLE XXI111

STANDARDS OF APPEARANCE (Contlnued)

permltted by thls order, all members of the Flre
Department shall be clean shaven. No extra full
halr growth of any type which might Intertere
wlth face plece to face seal in the use of

respiratory equipment shall be permlitted.
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ARTICLE XX1V

EDUCATION

1. Employees taklng courses In fire sclence shall be
relmbursed for the cost of tultlon, when approved [In advance In
writing by the Director. Such approval will not be unreasonably
withheld. Whatever moneys are to be allotted for taking science
courses would be sub ject to agreement between the Dlrector and
the employee prior to any commltment.

2. Every effort will be made to adjust employees'
schedules when necessary so that they may take advantage of
avallablie flre sclence courses.

3. The takling of any such courses shall be on a
voluntary basls only. Reimbursement shall be forfelted if the

course requlrements are not satlisfactor!ly and fully completed.



ARTICLE XXV

ASSOCIATION PRIVILEGES

1. The Assoclation shall have the right to use fire
houses at all reasonable hours for Associatlon meetings, subject
to advance approva! of the officer in charge.

2. Coples of all general orders, rules and regulatlons,
and éommunica+rons affecting wages, hours, and other terms and
condltions of employment for employees covered by thls Agreement
shall be furnlished to the Pres!dent of the Associatlon within 24
hours of thelr promulgation,

3. The Assoclatlon shall have the rlght +o use the Flire
Department's mall or message rout!lng system and Flre House and
Flre Department mailboxes.

4. Whenever any employee Is required to appear before a
superlor offlcer concerning any matter which could adversely
affect the contlinuatlion of that employee In his offlce, poslition
or employment or his total salary, then the employee and the
Association shall be gliven prlor notice of the meeting or
interview and the employee shall be entlitled to have a
representative of the Assoclation present fto advise and represent

him or her durlng such meeting or Intervliew.



ARTICLE XXV|

INJURY LEAVE

1. Whenever an employee shall be Injured, Il or
disabled from any cause so as to be physlcally unfit for duty
during the perlod of such dlsabillty, except In connection wlth
of f-duty employment, the Clty may grant a leave of absence wlth
pay up to a maxImum perlod of one (1) year commenclng from the
date of such Injury, 1llness or dlsabillty.

2. Any payments from temporary dlsability Insurance or
workers compensation Insurance received by the employee shall! be
credited toward the pay referred to above.

3. The employer may requlire that the Injury, Illlness or
disabilT+y be evidenced by a certlificate of a physlician
designated by the Department to examine t+he employee.

4. In the event of an emergency, upon notiflication to
the Chief In charge, an employee may recelve two (2} tours for

such emergency during any worklng period.

- 37 -




ARTICLE XXVII

SICK LEAVE

The present sick leave plan pertalning to non-
occupatlonal Injuries and Illness shal!l continue In effect for
the duratlion of thls Agreement. The City may requlre proof of

I'lness of any employe on sick leave.



ARTICLE XXVIII

MANPOWER

. The manpower strength for each truck company, englne
company or rescue squad on tour of duty shall be determined by
the needs of the Department, avallablllty of personnel, and safe
procedures.

2. In the évenf of shortages In fthe requlred manpower
strength, they may be flilled elther by temporary details from
other companies or by overtime assignments.

3. In the event a vacancy in a company or tour may
exist or Is anticlpated, the Clty (Director/Chief) shall make
known to all members of thls unlit the availablll+ty of such
assignment. Any member Interested In such asslgnment shall
notlfy the City (Dlrector/Chlef) by a form #5 Indlicatlng such
Interest.

The Clty (Dlrector/Chlef) shall conslder the members
senlority for such asslignment. Grantling of such requests shall
not be denied without good reason. Such denlal shall! be made
known to the emplioyee by the Dlrector or Chief wlithin ten (10)
working days. It Is understood that the request will be for the
initial vacancy and not for a vacancy created by the granting of

such request.
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ARTICLE XXI1X

DISCIPLINE AND DISCHARGE

It Is agreed that nothing herefn shal! n any way
prohtbit the Clty from discharging or otherwise disciplinling any
employee, regardless of hils senlority, for just cause. Grounds
for summary dlscharge shall !nclude, but not be limlited to
drunkenness on the job, dishonesty, careless use or abuse of Clty
property, Insubordinatlon, negligence In the performance of
dutles, and Incompetence.

In the event that a discharged employee feels that he
has been unjustly dealt with, said employee or the Association,
wlith permisslion of the employee, shall have the right to flle a
complalnt, which must be In writlng, with the Clty within ten
(10) work days from the tIme of dlscharge. Sald complalint will
be treated as a grievance, subject to the grlevance and
arbltratlon proceedings herelin provided. |If no complaint Is
flled within the time specified, then sald discharge shall be

deemed absolute.
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ARTICLE XXX

MILITARY CLAUSE

1. Any regular employee who 15 called Into active
service, or who volunteers for service, in the Armed Forces of
the Unlted $tates, shall be given a leave of absence, and wll|
accumulate senlforlity during such perlod of service not to exceed
four (4) years or the duratlon of the emergency, whichever Is the
ﬂonger. Upon the termination of such service, he wil! be
reemployed at the rate of pay prevalillng for work to which he is
assligned at the time of his reemployment, provided, however, he
has not been dishonorably discharged, there Is work avallable, he
is physlcally, mentally, and emotlonally able to perform such
work and he makes written application for reinstatement within
ninety {(90) days after discharge.

2. Any employee requlired to be absent from work because
of National Guard tralning or service shall recelve the
difference In pay for work time missed between his regular
straight-time rate and the pay recelved for such Natlional Guard
service. Proof of requlred service and of pay recelved may be

requested by the Director.



ARTICLE XXXI

ACCUMULATION OF TIME OFF

All compensatory tIme off provided under the terms of
this agreement may be accumulated up to a maximum of thirty (30)
days.

Employees utllizing accumulated compensatory time off
under this provislon shall be requlred to take such time off In
perlods of at least one (1) hour or more and only In one (1) hour
segments. Thls means if an employee takes three (3) hours off
from 6 p.m. to 9 b.m. and returns to the company at 8:40 p.m. he
is stlt]l credited with a three (3) hour reduction In hls
accumulated time record. Employees may also substlitute earned
holidays In Ileu of accumulated compensatory +Tme off and wil! be
charged for same in accordance wlth section two (2) and section

filve (5) of Article X of thls contract.



ARTICLE XXX!1

MANAGEMENT RESPONSIBILITY

{(a) It I's recognized that the management of t+he Fire
Department, the control of !ts properties and the malntenance of
order and efflclency, are sole responsibll|litlies of the Clty.
Accordingly, the Clty retalns the following rlghts, except as
they may be abridged in this Agreement, including but not I|Imited
to select and direct the force; to hire, to suspend or dlscharge
for just cause, following a hearing where required by law; to
make reasonable and binding rules which shall not be Inconsistent
with this Agreement; to assign, promote or transfer; to determine
the amount of overtime to be worked; to relieve employees from
duty for legltimate reasons, inciuding a decrease [n the force
for reasons of economy; to declde on the number and location of
facllitles, statlons, etc.; to determline the work to be performed
amount of supervislion necessary, equlpment, methods, together
wlith the selection, procurement, designing, engineering and the
control of equipment and materials and to purchase services of
others, contract or otherwise.

(b3 Should a decrease In the number of fliremen occur,
for reasons of economy, firemen will be lald off In Inverse order

of thelr seniforlity in the Flre Department.
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ARTICLE XXXI1

MANAGEMENT RESPONSIBILITY (Contlnued)

Recall to vacant positlons shall be offered to laid off flremen
on the same basls. No special senlority rights or protection
from layoff or recall to a fireman poslitlion shall be given to
officers demoted to a flreman poslition.

it Is recognized that the foregoing is In apparent
conflict with the posltlon of the Department of Civi! Service and
accordingly, upon Inltlal notice to a demoted officer of his
contemplated layoff from the flremen ranks, the Assoclatlon and
Clty agree, 1f requlred, to Jointly seek a declaratory judgment
or by P.E.R.C. procedures a determinatlon as to the validity of
said Article XXXi1! Sectlon (B) and further agree to modify said
provision to comply wlth such Interpretation if In any way such
mod!flicatlon Is requlired.

City-wlide employee benefi+ts granted during the Ilife of

this Agreement will Include employees covered by this contract.




ARTICLE XXXI1|

WAGES

The wage rates.for covered employees shall be as set

forth in Appendix "A"™ attached hereto.
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APPENDIX "A"™

Effective April 1, 1986 through December 31, 1986:
(6.05% Increase)

Title: Flirefighter, Flre Signal System Repalrer and
Senlor Electronics Repalrer

tst year of employment $22,859.00
2nd year of employment 23,930.00
3rd year of employment 25,003.00
4th year of employment 26,076.00
5th year of employment 27,148.00

and thereafter

Effective January 1, 1987 through March 31, 1987
(2.0% Increase)

Tttle: Firefighter, Fire Slignal System Repalrer and
Senior Electronics Repalirer

1s+ year of emp!oyment $23,316.00
2nd year of employment 24,409.00
3rd year of employment 25,503.00
4t+h year of employment 26,598.00
5th year of employment 27,691.00

and thereafter
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ARTICLE XXXIV

APPROPRIATION OF FUNDS

All wages and other flnanclal beneflts accrulng to

employees covered by thls Agreement shall be specliflcal ly sub ject

to thelr belng aliowed by law.



ARTICLE XXXV

SEVERABILITY

If any provislon of this Article Is invalld under
Federal Law, or The\laws of the State of New Jersey , said
provisions shall be modifled to comply with the requirements of
Federal or State Law or shall be renegotiated for the purpose of

adequate replacement.



ARTICLE XXXVYI1

EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete
agreement between the partlies, and embodles all the terms and
conditions governing the employment of employees in the unlt.
The partles acknowledge that they have had the opportunity to

present and discuss proposals on any sub ject which Is (or may be)

sub ject to collectlive bargaining.
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ARTICLE XXXV

Mi{SCELLANEQUS

1. The City agrees to advlise the employees of the
nature of the substances which they are required to come In
contact wlith In such programs as the Chemical Pollution Removal
Program so that employees may competently guard agalnst -dangers
inherent In said substances and so that reasonable provislons may
be made for protectlive clo+hin§ and devices with respect to such
substances.

2. The Clty agrees to improve accommodatlons for the
fire watch conducted by the flremen at the Chemical Pollutant
Dump slte. It has been agreed that providing a van (t+trailer) at

the dump site constitutes such an improvement.



ARTICLE XXXVIII

TERM OF AGREEMENT

1. This Agreement shall Be in full force and
effect from April 1, 1986 and including the 3lst day of
March 1987. If either party wishes to terminate, amend
or otherwise modlfy the terms and conditions set forth at the

time of expiration, he must notify the other party in writing CcY OF
EL'ZABETH

IR .
_APPROVED
#3 70 FORM

not less than sixty {60} days prior to such expiration date.

s

2. The Agreement shall remain in full force and ' /J
-to- i i i iati “IFiysicaL,
effect on a day-to-day basis during collective negotiations CUNDITIONS
between either party extending beyond the date of expiration TN A
' CUMDITIONS

set forth herein, unless and until either pary serves the l
: : : S ORQRRIFTION

other with written notice of termination by registered- maili

in which event the Agreement shall terminate five (5) days o
following receipt of such notice.
IN WITNESS WHEREOF the parties have caused their

names to be signed on this JX day of 067[ZC’-/ . 1986

CITY OF ELIZABETH, NEW JERSEY

Attest:

Q/‘f@ PNV S BY: //5 rSrun—

5\)4 J. DWYER, CKIY CLERK THOMAS G. DUNN, MAYOR

FIREMEN'S MUTUAL BENEVOLENT
ASSOCIATION, BRANCH NO. 9

BY: C?/V\:tﬂc»w1 C@Aj Cuh(Qa

<PRESIDENT




