N Y
= T e

This made and entered into this 20thday of April

1970, by and between THE CITY OF PLALNFIELD, a Municipal Corpora-
tion of the State of New Jersey, hereinafter known and designated
as the "Employer' and LOCAL 37, AN AYFILIATE OF THE INTERNATIONAT
BROTHEREOOD OF TEAMSTERS, CHAUFTEURS, WAREHOUSEMEN AND HELPERS OF
AMERTICA, hereinafter known and designated as the “"Unicn'

Witnesseth:

WHEREAS, it is the purpose of this Agrecement to prescribe
the legitimate rights of thuse municipal employees working in the
Maintenance Force of the Reereatinn Division end vhose working in
the Tublic Works Division who are members of the Union and te pro-
vide orderly and peaceful procedures for presenting employee
grievances and proposals and to protect the rights of the nublic
in the City of Plainfield,

NOW, THEREFORE, in consideration of the premises, covenants,
undertakings, terms and conditions hercin contained, it is hereby
nutually agreed by and between the parties hereto as follows:

SECTION 1. RECOGNITION

The Employer recognizes the Union as the esclusive col-

lecitive bargaining representative for the Employces of the Main-

.

/

tenance Force of the Recreation Divis iou/énd.those working in the
Publie Works Division,/ /it being agreed that rhis unit excludes
clerical and supervisory cmployees
SECTTON 2. CHECK-OFF
The ¥mployey aprees to deduct effective January 1970 the
iniriation fee and/or dues of $7.00 per wonth from the wapes of

each cuployee who is a menber of the Unjon and te  forthwith vemit

the semz o the Union office. The Fmployer shall be furnished by



the Unioen, as a condition preccdent to the deduction of amounts
provided herein, with a sufficient and proper written authorization
from each employee from whése salary such deductions arve to be

made authorizing the deduction of fees and dues as heretofore pro-
vided.

SECTION 3. MA

MENT

(a) It is recognized that there are certain functions,
responsibilities and rights exclusively reserved to the Emplover,
among which are the direction and operation of the Recreation
Division and the Public Works Divisjon? the types of work to be
performed, the work assignmments of employees, the machinery, toole,
and equipment to be used, shift schedules and hours of work, the
reking and enforcing of rules and regulations for discipline and
rafety of its employees. None of the rules and regulations so
formulated or as changed from time to time, shall be inconsistent
viih this Agreement.

{(b) The promotion, transfer, discharge or discipline
for cause and layof{ are the sole function of the cmployor except
ce may herein otherwise be provided or limited by any epplicable
provision of this Agrecment,

SECTTON 4. COMPENSATION AND PAY PERIODS

(a) Pay Yeriods as in the Personnel Ordinance Section
(1) The Municipality noymally shall pay its employees

on a bi-weekly payroll schedule, that is, once in every two (Z2) -

weeks, or a total of twenty-six (26) times annually. Each payroll

period shall consist of 10 working deys, so that the daily rate

of pay of cach employee normally shall be 1/260 of his annual

salary.

(2) The hourly vate shall bo computed by dividing
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the weekly rate by the number of hours in the employee’s prescribed
workweek,

(b) Overtime as in the Persomel Ordinance Section

(1) Employees may be compensated for overtime work
when such compensation has been authorized by the Department
Director. At the discretion of the Department Director, compensa-
toery leave may be given in lieu of overtime., 1In all instances,
however, overtime compensation shall commence only after &
employee has worked the normal number of hours in any one work
day or of his normally prescribed work week, Holidgy53 vacation
days, and authovized sick days shall be counted toward the normal
work week, and as consccutive work days.

(2) For all employees, authorized overtime cowmpensa-
tion or compensatory leave shall be computed at an hourly rate
equal to one and one-half times the eguivalent hourly rate
prescribed as above, except that whenever an employes is required
to work the seventh (7ih) doy in the normally prescribed work
weelk double time ghall be paid such employee for all hour: worked
on the seventh day.

(c) For cach fraction of &n hour worked on thoe sixth
(6th) or seventh (7th) consecutive day worked in the workweek, the
employee will receive o full hour's pay at the applicable over-
time rate.

(d) Any employee who, in the absence of advance notice
reports to work on his regular schedule, shall be guarantced
eight (8) honr; work or eight (8) hours pay in licu thercofl,
This e;ght (8) hour guarantee is not applicable if an employce

reports late to worlk.



This provision does not apply when an act of Cod occurs.

Any employec to whom the Employer is obligated to make
reporting time pgyments hereunder shall be recuired as an express
condition of his right to receive such reporting time payments to
pexrform dhring the reporting time period whatever work the Em-
ployer may request.

(e) There shall be a fifteen (15) minute rest period
during the first four (4) hours worked, and another fifteen (15)
minute rest period during the second four (4) hours worked.

(£) When an employee is required to work twelve (12) or
more consecutive hours, he shall be granted a second lunch period
of one-half (1/2) hour duration au vo loss of pay, and hoe shall be
granted an additional one-half (1/2) hour lunch period for each
five (5) consecutive hours over the above mentioned twelve (12)
consecutive hours at no loss o pay. "

SECTION 5. SENIORITY

(a2) Probationary Period as in the Personnel Ordinance
Sections 5:6-5 and 5:6-6.

(1) AlLl employees appointed permanently to the classi-
fied service shall serve a probationavy period of three (3) months.
During the nrobationary period, the Department Director, in consul-
_tation with the City Adninistrator, may discontinuc the service ol
any such employee if, in their opinion, the cmployec is wwilling
or unable to perform the duties of his position in a satisfactory
manner, or if the employee is of such reputoilion and habite as not
to merit continuance in the service of the Municipality. In every

case the appointing authority shall notify the employee in writing

of said discontinuance and of the reasons for the same and shall



forward a copy of said notice to the Department of Civil Service
of the State of New Jersey.

(2) Between the 40th and 50th day ané between the
80th and 90th day of a probationary period, the Department Directoxr
shall ﬁuke, or cause to have made, written evaluations of the
enployee's performance to date. One copy of each evaluation must
be presented to the City Administrator.

(3) A three (3) months probationary period shall
also pertain to an cmployee promoted to a higher classification.
Such probationary status will in no way affect the rights and
status in the original or lower classification,

(4) Classified employees who satisfactorily complete

“their probationary period shall have permanent employment status,
 conditioned upon good behavior and satisfactory job performance,
they shall be subject to removal by the appointirg authority only
for cause or for reason of economy, after proper notice and the
opportunity to be heard, as.set forth under the Civil Service Rules
of the State of New Jersey.

(b) Transfer as in the Persouncl Ordinance Section 5:5-7.

If an emploves is transferred or reassigned into

another department or division within the Municipal service, his

. service will be considered continuocus for the purpcses of promo-

tion, seuniority, lay-off and vacation.

(c) Abolition of Position as in the Personnel Ordinance

Section 5:4-4.
A poeition may be abolished or the number of person-
nel reduced by the City Council for reasons of cconomy or for

reasons of a rveorpanization within a department or departwents.

A permanent employee must receive written notice of such action



5 days prioxr to its effective date., Every effort shall be made

by the Municipality, in cooperation with the Civil Service Depart-
ment of the State of New Jersey, to reassign any affected permanent
employee to another position in the Municipal Service for which

the employee may be qﬁalifiod. I no such position is available
immcdiatély, the name of the affected employee shall be kept on

file and he must be offered employment should a vacancy occur in

a position for which he is qualified, prior to taking applications
for the wvacancy. If an employce is demoted because of economy or
departmental reorganization, he shall be placed in the new salary
range at a step no lower then the same step he held in his prior

position before demotion.

d Dismiasal or Demotion as in the Personnel Ordinance
(d) or |

~Sectlen 5:13-5,

A permanent employee may be dismissed from the sexr-
vice or demoted for cause by the appointing authority. The causes
sufficient for removal from the service shall include the follow-
ing:

(1) Neglect of duty;

(2} Absence without leaveior feilure to report
after authorized leave has expired or after such leave has been
disapprovcd ox revoked;

(3} TIncapacity due to mental or physical disability,
incompetency or inefficiency;

(4 Insubordination or serious breach of discipliue,

(5) Tntoxication while on duty;

(6) Commission of a criminal act;

(7) Partgicipating in any political activity pro-

hibited by the TFersonnel Ordinance;



(8) Disobedience of the departmental rules and reg-
ulations;
(9} Conduct unbecoming a public employee.

SECTION 6. HOLIDAYS AND HOURS OF WORK

(a) Hours of work as in the Personnel Ordinance Section
5:9-1. '

The normal workweek of the Municipality shall con-
sigt of five (5) dave and not be less than 35 hours nor more than
42 hours. The exact hours for particular employees shall be
established by Department Directors and approved by the City
Administrator.

(b) Holidays as in the Personnel Ordinance Section 5:9-2.

(1) The following official holidays with pay shall be
observed by the Municipality unless an alternate day of observance
is directed by the Mayor: New Year's Day, Lincoln's Birthday,
Washington's Birthday, Good Friday, Memorial Day, Independence Day,
Labor Day, Columbus Day, General Flection Day, Veteran's Day,
Thankspgiving Day, and the Friday after Thanksgiving and Christmas

Day.

(2) ‘If a holiday falls on & Sunday, it shall be ob -
served on the following Monday. If a holiday falls on a Satunday,
it shall be observed on the preceding TFriday.

{3) Where it is necessary to maintain regular service
requiring an employee to work on an official holiday, such employee
shall be compensated by yeceiving two and one-half (2%) times bis
hourly rate or by being permitted to take two and one-half (27)
hours off for each hour worked on the holiday as compensatory time
with pay on a regular working day at a time approved by the ep-

pointing authority,



(4) In the event that an official holiday is observed
during an employee's vacation, he shall be entitled to an additional
vacation day, and should an official holiday occur while an
employee is on sick leave, hé shall not have that holiday charged
aguinét his sick leave, and he shall be permitted to take his holi-
day at a time to be scheduled by his Department Head.

(5) To be eligible to receive holiday pay an employee
inust work the regularly scheduled work day before the holiday and
the regularly scheduled work day after the holiday, unless he has
been excused by his supervisor or unless his supervisor is satis-

fied that his absence was justified,.

SECTION 7. VACATION AND LEAVES OF ABSENCE

As pern Sectién 5:10~1 of the Personnel Ordindiuce:

(a) ¥Tull-time classified and full-time unclassified
}employces shall earn vacation on the basis of the following
schedule:

1-'5 years of service, 12 working days vacation during
each year of service
6-10 years of service, 15 working days vacation during
each year of service
11-15 years of service, 18 working days vacation during
each year of service
16-20 yecars of service, 21 wvorking days vacation during
cach year of service
21 vears of service and over, 25 working days-vacation
dgring each year of service,
For purposes of computing vears of service for vacation
leave, auyone whose date of employment falls between

January 1 and October 1 is entitled to count that period



as a year of service. Vacation shall be computed on
a calendar year basis; that is, January 1 to December 31,

(b) Erobationary and

New probationary and provisional employees shall be

entitled to one (1) working day of vacation leave for each month

during the first year of service.

(c) Basis for Vacation Leave Accumulation as in the

Personnel Ordinance Section 5:10-3.

) (1) Ymployees shall not be eligible to take earned
vacation leave unless they have been employed for six (6) consccu~
tive months. Permaneﬁt part-time employces are eligible for vaca-
tion leave on a pro-rated basis. Temporary employees shall not be
eligible for vacation leave. A person employed belore the 15th of
the month shall be considered to have been employed for the entire

Imonth.

(2) Employees shall not be permitted to utilize anii-
cipated vacation leave until they have completed one yonx of
service.

(3) Accumulation of vacation leave beyond that earned
~in one (1) year period ghall be permitted only with the consent of
the appointing authority.

Vacation leave shall be scheduled subject to the
approval of the Department Directer. Senior employees shail be
given preference in the selection of vacatinn periods, where ' con-
sistent with work schedules,

(4) At the time of separation from service, the em-
ployee shall beIentitled in time or in pay to any full day's vaca-

tion accumulatred and not previously uscd; however, if the employee



has used anticipated, but uncarned, vacation leave, he must make
compensation for the time used.

(5) Employeces may not be pzid for vacation leave
earned and not used, except at the teymination of employment or
with the approval of the Mayor and oniy under extraordinary cifcumm

stances.

SECTION 8. GRIEVANCE PROCEDURE

(a) GCeneral Policy as in the Personnel Ordinance Section

5:14-1.

It is the policy of the City of Plainiield that
every employee at all times be treated fairly, courtecusly, and
’with respect.,  Conversely, each.employee is expected to accord the
ame treatment to his associates, supervisors, and to the public.

(b) Verbal Crievance as in the Personnel Ordinance

Section 5:14-2.

(1) Whenever an employee has a grievance, he shouvld
first present it verbally (or in writingy if the employee chooses)
to his immediate supervisor. It is the regpongibility of the
supervisor to attempt to arrange almutually satisfactory settle-
ment of the grievance within three (3) working da?s of the time
when it was first presented to him, or failinglin that, must within
that time advise the cmplovee of his inability to do so.

(2) When an cmployee is informed by his supervisor
that ho is unable, within the discretion permitted him, to avronge
a muturlly satisflactory solution to the grievance, the employae
must, *1f he wishes to present the grievance to higher authority, do
so in writing in the follewing manner:

{(c} Toymal Written Grievance as in the Personnel Ordi-
nance Section 5:14-3.

(1) 7The employee will prepare the grievance in

~10-



writing in duplicate, The grievance should be sfated as completely
and as clearly as possible, in order to permit prompt handling.
One copy of the grievance shall be immediately placed in the hands
of the Division Head.

(2) The other copy of the grievance shall be pre-
sented by the employee to his inmediate supervisor (to whom the
grievance was made verbally). The supervisor will report the facts

and events which led up to its presentation in writing

g. including
in his written report any verbal answer he may have previously
given te the employee concerning this grievance. Within two wvovk-
ing days after receipt of the written grievance the supervisor
imust present it with the information required to the Division huoad,

(3) The Division Head will ottempt to find a mutually
satisfactory solution to the grievance within Five (5) working
days. Failing & solution, the complaint accompanied by & written
report on the matter prepared by the Division Head must be forwarded
to the Department Director.

(4) The Department Director will attempt to find a
mutually satisfactory solution to the grievance within five (5)
working days. Falling a solution, the complaint accompanied by a
written report on the matter by the Department Director must bhe
forwarded to the City Administrator.

(5) The City Administrator will attempt to find a
mutually satisfactory solution to the grievence within five (5)
working days. Failing a solution, the complaint accompanied by a
written veport on the matter by the Administrator wmusi be forwarded
to the Mayor. The Mayor will then consider and forxmolly act on
the complaint within five (5) days.
| (6) Since it is dintended that most, il not all,

grievances can and should be settled without the neccssity of



reference to the Mayor, no grievance will be heard or considered
by the Mayor, which has not first passed through the above

described

steps.

(7) A1l papers and documents relating to a grievance
and i@s disposition will bé placed in the employee's personnel
history file‘ Notification of all actions taken concerning ihc
grievance shall be transmitted in writing to the emplovee.

SECTION 9. MEDIATION
(a) If a grievance is not satisfactorily settled under
Section 8, it may be submitted to mediation by either party to
PERC, ﬁrovided notice in writing of the intent to do so is given
to the other party.
(b} The fees of the mediztor sholl be equally shared

by the parties.

SECTION 10. WAGES AND LONGEVITY

(a) Wages. Employees' wages shall be according to the
attached Salary and Wages Ordinance.

(b) ILongevity as in the Salaries and Wages Ordinance
‘Section 13:1-4,

In addition to the salaries establi:zhed pursuant to
the preceding sections, longevity pay shali be paid to each employen
'of the City of Plainfield who hes completed the number of years
shown on the following schodule, which longevity pay shall be
payable to such ewployee at the sowe time and in the same manner
as his or her regular puy. | Longevity puay shall be paid for the
full calendar yéer only and shall be paid to such employces who
will qualify for the_longevity pay en or before June 30 of rhe
calendar vear, Longevity pay shall be subject to the merit condi-
tions set fortl in Section 5:8-4, and shall be computed upon the

“employee's base salary ol the year., Longevity shall alsc be

12~



subject to the conditions in Section 13:1-8.
Two (2) per cent for employees having completed ten (10)
years' service with the City of Plainfield.
Four (4) per cent for employees having completed fifteen
(15) years' service with the City of Plainfield.
Six (6) per cent for employees having completed twenty
(20) years' service with the City of Plainfield.
Eight (8) per cent for employees having completed twenty-
five (25) years' sevvice witﬁ the City of Plainfield.
+ Ten (10) per cent for employees having completed thirty
(30) years' service with the City of Plainfield,
Service with the City of Plainfield as used herein is
~ defined as employment by the City for a continuing period preceding
“the entitlement for lengevity pay, plus fifity (50) per cent of the
period of any other employment by the City of Plainfield.
SECTTON 11. SICK LEAVE
As in the Pevsonnel Ordinance Section 5:10-4.
(a) As used in this section "siclk leave' means paid
.1eave that may be granted to each full-time classified and full-
time unclassified Municipal employee who through sickness or
injury becomes incapacitated te a degree that makes it impossihble
for him to perform the dutics of his position or who is quarantined
by a physician because he has been exposed to a contagious disease,
Part-time permanent employecs are eligible for sick leave on a pro-
rated bagis. Part-time and full~time temporary employees are not
eligible foxr sick leave,
'(b) }ull—timc employees shall accuaulate sick leave on

the basis of fifteen (15) days of sick leave per year, 1In the

-] 3~



first ycar of employment, employces shall be entitled to one (1)
day of sick leave for each month of employment,

(¢} Sick lcave can be accumulated without limit during
each employee's length of service. At the time of separation from
service, the employee shall be entitled to pay én the basis of
one-quarter (1/4) day per full day of verifiable sick leave accumu-
lated and not previously used. No other terminal leave payments
shall be made to City employees.

(d) Accumulated sick leave may be used by an employee
for personal illness, illness to his immediate family (not to
exceed five (5) working days in one eclendar year without the
approval of the Department Director), quarantine restriction,
‘pregnancy, or disabling injuries. For purposes of sick leave,
"immediate family'' shall mean ard refer to the cmployee's spouse,
child, and his or his spouse's parent or his ummarried brother or
sister or any member of the immediate household, unless the City
Administrator modifies this definition due ' to extraordinary
circumstances.

(e) When an employee is absent Lyrom work because of ill-
ness for more than one (1) day, his supervisor muy require the
employee to submit a certificate from a physiciau relating to his
illress. In the case of illness of a chronic or recurring nature
causing an employee's periodic or repeating absence for one (1)
day or less, his Department Director may vequire one maedical
certificate for every six (6) month period.

(£) The City Administrator may schodule medical examin-
ations for all Muniéipal cmployees anmually, or more frequently if

recuired.
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| FAMILY

As in the Personnel Ordinance Scction 5:10-5.

In the event of a death in the immediate family of the
employee, the Depaxtment Director may grant not more than three (3)
days leave with pay, Such leave shall be in addition to vacation
leave and sick leave, For purposes of death leave, the term
"immediate family'' chall mean and refer to the employeec's spouse,
child, and his or spouse's parent or his brother or sister or auny
member of the immediate household, unless the City Administrator

modifies the definition due to extracrdinary circumstances.

SECTION 13. SPECIAL LEAVE AND JURY DUTY

As in the Personnel Ordinance Section 5:10-06.

(a2} In the event that an employee is unable to report
to work duc to a weather emergency or civil emergency, the Depart-
ment Director, at the discretion of the emplovee, may cherge the
time off to accumulated vacation leave or sick lenve, provided
that the employee notifies his supervicor of his inebiliiy to
report for work,

(b)Y Tn the event that an employec wishes to observe a
religious or national heliday for which ne reguler holiday has

been declared, he may charge the time off to accumulated vacation
s ¥ g

leave or sick leave, providaed that he receives prior wpproval fron
the Appointing Authority and the needs of the Municipality permit
it.

(¢ In the event that an cmployee is required to serve
jury duty, he shall be paid his repgular rate of pay upon presenta-

tirn of proper evidence of jury servvice.



SLIZATION

The Employer shall pay the entire cost of the Blue-Cross
and Blue-Shield coverage, including Rider "J" for all full-time

employees. As of January 1,.1970, the Employer shall pay seventy-

 Tive per cent (75%) of the cost of Blue Cross-Blue Shield

including Rider '"J" for the dependents of all full-time employees.

As of January 1, 1971, the BEmployer shall pay one hundred per cent
(100%) of the cost of Blue Cross-Blue Shield including Rider '"J"

for the dependents of all full-time cmployees. ;

SEGITON 15. RIGHTS OF VISIT

The business agent or his representative or any ofiicer
of the Union shall have admission to the Employer's premises at
any time during working hours for the purpose of ascertaining
. whether this Agreement is boeing carried out in good faith or for
the purpose of agsisting in the adjust@ent of any grievance which
may have arisen. No such vcpresentative, however, shall have the
privilege o1 roaming about the premises, but shall first apply ko
the Supervigsor for permission to visit, which permission shall be
reasonably granted, it being understood, howover, that such repre-
sentatives shall not in any way interfe%e with the operation of the
department during working hours and that this privilege shall be
so exercised as to keep at a minimum time lost thereby to the

euploycy,

SECTION 16. NO STRIKE - NO LOCKOUT
The Union agrees thoi there shall be no strike of any

kind, slowdown, sit-down, stay-in, boycott, picketing, work .
stoppage, or any other type of organized interference, cocreive

or othecrwise, with the Company's busincss, and further that the

~-16-



tnion will do everything in its power to prevent its members from
participating in any such unauthorized activity. The Employer
agrees not to lock out or cause to be locked out any employee
covered under the provisions of this Apreement.

NO

ot

the Employer nor the Union shall discriminate
against any employee regardless of race, creed, sex, age, color,

political or religious affiliation ov mnational origin.

nAATRNTC
BOARDS

SECTTON 18.
Oné bulletin board will be made available to the Unlon for
the purpose of posting Union notices relating to meetings, dues,
entertainment, health and safety, and general Union activities, at
each Location where men assemble for work assignments.
{a) ALl employees shall receive one (1) pair of safety
“shoes pexr vyear.
(b) The Employur shall supply gloves to employees as
needed up to a maximum of four (4) pairs per year.

(c) The Employer shall uopply rental uniforws to the

eaployees.

[}

SECTION 20, POSTING

Job vacancies shall be posced on the bulletin boaord.

: SECTION 21. COST OF LIVING

1n the cvent there is a change in the cost of living

index for the Metropolitin Area as determinced by the United Stater

Department of Labor, between November 1, 1969, and November 1, 1970,

which exceceds eight per cent (8%), then the selaries for the ycar

1871 shall be renegotiated to reflect such change over said eight

per cent (8%).
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YPORARY ASSTGNMENT TO HICHER

Any employee working twenty (20) hours or more in the
course of any one wovrk week in a higher job classification shall
receive the rate of pay of the higher classification for all hours

clagsification during the particular weck,

RULES AND REGULATIONS

The Employer has the right to continue to establish
reasonable rules and regulations governing the departmental opera-
tions and the conduct of the personnel.

TONSHIP OF PARTIES

SECTION 24.

The relationship of the parties is fully and cxclusively

*

set forth by this Agrcement and by no other means, oral or written.

¢

SECTION 25. TPERSONNEL OR SALARY ORDINANCE

The Employer agrees no changes affecting employces'
benefits or rights will be made in the Perconnel or Salary
Ordinance as contained herein for the next two (2) years withour

approval of the employee group.

SECTION 26. DURATION OF AGREEMENT

(a) This Agreement shall become efiective on January 1,
1970, and chall terminate on December 31, 1971.

(b} If either of the parties desires to change this
Agfecment, it shall in writing notify the other party at leost
sisty (60) days before the expiration date of this Agreomnnt of
the proposed changes and their desire to terminate this Agreement.
Within thirty (30) days following receipt ol caid sixty (60} day
notice, the parties chall meet to discuss the terms of the propoged
new Agreement. If notice is not given as harein requirved, this
Agreement shall automaticelly be renewed from year to year as the

case may he.



ATTEST: *CITY OF PLAINFIELD

ATIEST: LOCAL UNICN NO. 37 AFFILIATED WITH
THE INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFIEURS, WAREHOUSEMEN
AND HELPERS OF AMERICA.

AR / - f-j 7
/ /0 ks iy
(/f/ /{/u&' v § }; et

Albert Paclar, President
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