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ATVe G o
ACREI 1Y
This agreement 1s cuvered Inlc by thc Woodbrldge Board of Education

hereinalter referred Lo as the kwployer, and Local 1099, Council No. 1,
American Federation of State, .Covnty apd Munlcipal Employces, AN, L.-C,L.0.,
hercinalter referved to as the Union, has as its purposces the promotion of
hardaonious relstions between the Ewnployer and the Unlong the establishment
of an cquitablc and peacelul proccedure for the resolution of differences;
and the establishment of rates of pay;lhburs of work and other conditions

ol cnployuxnt

ARTICTY 11
RECOGH LT IO
The Employcr recognizes the Unlon as the sole and exclusive bargaining
representative for all Janitors, Attendance Officers, Janitresses, and
Caleteria wOfkers end agrecs to consult with the Unlon in the formulation
and lmplementatlon of persormel policies and practices and matters affect-

-

ing the working coLJM lons of 1Ts mamberd,

ARVICEYE XXX
DUES _DEDUCILON

The mployer agrees to deduct from the saleries of the enployces
represented by this Agrecment duces for Local 1039, Councll No. 1, Amcrilcan
Federation of State, County and Munlicipal Baployces, A F.J0.~C.0.0. in
éomp}i@neo with Chap@éf 310, Peblic Taws of tﬁe”State of New Jervsecy 19067

-and ¢n the roles esteblished by the State Departunent of Idvceaticn, Such

mOniCS-CO'jLCde together with records of any corvections shall be {trens-
mitted to the Treascrer of the Union by the fiftecnth of cach wmonth

following the monthly poy poriod in vhiceh deductions were made. Authorizo..

1tAnm, eduetions arve Lo be wmade

W'
e
-

tion for duzs Goduction shall be

Lhot said deduetions roy be ¢iscoptinued ounlty AL

o~

A0h Lhie uwnderstanding

T
()
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Night Shift Diffeventinl
A. Jn addition to the establichod vage rales, the conloyer shall pay

an hourdy prendrn of L0 cents o cuployces for o)l houvrs vorio

on shifts begimiing botween 4 ¥, and 12 407,
B, Faonloyees woriling any hoors on shifts bagivning botuveon 1L P I

end 7 A sholl bhe peld en houwldy praaiwvwe of 15 conts Loy eoch
hour viorked,
(Ja creria Vorkern -

A, Sondor )Tl r\,x Scehocls

§ l e i - 2,05
e Cook 2,00 . 2,065
2.0 5
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e Avencl) Jundor Lidpgn School
Cook Mononon
Assicteant Cooh

TisYer

.\
D

NN

~ -

R

AN

H H

~ N
v

Pl

U

. Juaior ¥
Coolk e o 2.05 « 2.ks
Assiatent Cools ’ 1.85 . 2.05
Balker 1.65 -

)

[

e .))

n

1.60 -

N

Q0

- 10¢ dncrement yearly vnl il Deviiuvw s rceoachod,

4 i . PN PR <P Tey U 5 A T R REYN N S I R Y L RS S
o Whe oyl poy Tor Cefeloerie Vorboernd ohall bhe disbaraced i Luyenty
causl poyments: Trea Scotember Lhrough June hased on 100 wordl de

J

excaept Lhat

-
e
—
I
-
s
"
o
o
jo
)
-

S bo o covpuited oo Lol lowig

¢
A

~

1o woled days vorked dn the yeny plos (1) 20 holides

-

2o wotol Goye pry cerns” deose () doovopoid
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(h)

hours of woerk in {he bolavcee of thie frtlcle shzll Lo constroed pgencrally

to cxcltude luouch perdods,

oo = P R
TEeh~- e woerk vuoeck

T connant of fhive (5) censcceutive
RN AR ) s - L W 4 S N S TR AT, A P I o
LG (&) hour Guys, Mondsy through Fridoy inclusive, cweept for

B o RN 4 ] & - 1 N T T
cuployoech In gecondn

1 R PN PR P S o . Ty [ , PRI R N JE— ' ..... PN N
IDight congecutive houvrs of vorde withiv the 24 Licwr pordidd

R " s NP A Y g L I R R I S R
et conseouvtive hioues of vor shall conatlitvie & worls

)

shift. AYL cmyloyees sbhiell be sehoeduled o veils on @

-t - o - - . - [R PN B . N ey %y .~ oy =) - ‘
It and coch vorn shiitt shindl hove @ roegulor o

Mol sehiedulan

and hours shall Lo ponted 1n his

VL cioloyeos ghaell bo

Fhenever poosible, the Junch poricd shall boe scehoedueted at thoe widalo

ALY coplovees shall be granted & ton (10) minute porsoual clenr-un

poericd pricy Lo the

be arveonged so coplovees wey Lehe adventoos of Lhis provicion:  {ho
enployer sholtl malice the reguiryed Faellities aveitibLic,

AVEVECT 3 N
Fay ose (1) ewployen cleeted 1o ony tnien ofitice or scelected by tha
vty Lo Goovesd Colos Whoan fran Uhode o ptaososnn with e
cientoyorg enald oot Uhe vriitton roovont of Uhe e b st el o dooan



(L) Ten (10) days collectlve Lo por year with puy vill be gronted fov

o

all unlon officers end delegaton Lo atiend comventlons, Institutes o
eduentional conferences with a Liwmit of five (5) days for any onc (1)

person,

ARTLCYYE VITT

CATY, Wil

(a) Any employce called to work oulside o1 his reguloriy scheduled shift

(v)

1.

2.

shall be paid for mindmum of two hours at the rate of tiwme and onc halfl.
£ the ¢all time vwork assigmient and the employee'!s regulor shiflt
overlap, the employco shall be pald the call Lime rate of tlme and
one half until he conpletes two hours work, The employee shall thon
be paid Tor the balance of his regular wordt shift &t the appropriate

rate.

ARRICTHE X

()\\ff‘ {rl T4 :ll_)‘

wwte of pay----Tine and one hall the employee'!s regular hourly rete

of pay, shall be paid for work wvnder any of the following conditions,
but coapensation shall nol be pald twice for The same hours.

a. Daily---A1l work performed in excess of eight (8) hours in any

— e

wori daye.

b. Veckly.--Al) work perfomied in excess of LO hours in any work wveck.

———— et

c. Beforc or after requl

r hours- A1) work perforiied before or after

'

any scheduled worlke shift

¢

Conpencetory time off

o
22
o
(o
=

If compensatory tiwe, off is used method of paying cmbhloyees forx

o
=

overtime work, the overtime rate pay shall be one and one hali houvis

compeonnetory tiwe for cach hiour off overtine work,
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10 the employer hoo reauson Lo reprirud an aeployee, it shall be

J

done in a nmanncr that will noet awbzross Lhe crployec

employees or the public

Dlocnargb~—~Tno employer Shall_not dischorge any

Y

Just cause. If, in any ce-.:.so,° the employer Teels

cause for discharge the employee involved will

the

employce

cpre LA

belore

wlthou

othoy

be suspended for

five days. The employee and bis steward will be notificd

that the cr>10"“c has been suspended and is subject

The Union shall have the right Lo take vp the suspen

discharge as a gricvence at the second step orf

thie

and the matter shall be handlied in accordence with

through the arbitration step i0 deemced neocensar

1o dis

grievance

A

N W

sion and/ox

pPro

1

SCHATEC .

cedure

This proceduse

y by elther party.

Any employee found to be unjusilly suspended or discharged

reinstated with f0ll cowpensaltion Tor £11 lost

restoration of all other rights end conditions

oy

Jol WCﬂwle~n~JanitorS and Janitresoers wder the

gain job tenure upon completion of employment with his cwpl

three years and cne day.

ARTICLY XT

DUTYES OfF EMPTOVMENT

and wi

f) ,{713

th ful

of cuployacnt,

bargainiyvig uwnit

oycn

L. Vork duiles-. ALl existing work dutics in the Bu?Lu's policy manual

N

shall

Inforning

——— e T e

mutual agreement beforc becoming effective.,

mplovees.-—--he enployer further agirees

~

New ecinploycces shall be provided with o copy of the

hive,

remain in effect bulb ell additionzal dutics st

Ll

the

with a copy of all new dutics thixty (30) days after they becone of

es et the tim

b
K
shall)

ol

1on
feetivi

a of
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wwont o wilhy & gricevonice shoall Tirvot

crreoetly or throvgh o Unlonts

of resolving the waticr ju-

formally. ) .

I the euployee repraesented by this apvoewent submltiing the

is not saticfied with the disponiiicon cf his grievance; alter lLhoving dis-

‘

cussed 1t with his ilmnediate supericr or i7 no decision has boeon rwendered
vithin five school days aftey propentation of the gricvance, he wmay file the
gricvence in wrliting with the Unieico Toe Unlon mzy subwdt the geicvence -
vithin five school days o the Superintendont off Schooln,

IT the porgson svhmitiing the gricvance

Giloposition of his gricvance by the Suvverlin

AL

tendent or i no dcecelsion hos
becn rondered within ten school deys after the gricvoence vas delivoerced 1o
the Supcrinteudcent, he way regucent in wx*:l*i,'lr’g that the Unlon gubinit the
gricvence within 15 school days to the Board of Rducetleon. The Board or &

covmlittee thereol! shall revicw the griovonce eud shall hold & heeving with

the employee aend yender & deeliclion in wreiting withiy 15 cglendar doys of
receipt of the gricivance by {he Bonrd & fhe dete of the hearing with the

ciployee wnichoever cowes later, I the coployee represcented by this agreoment

subinitiing the gricevance is not sat ". e vwith the decedslion of the Poard,

the employee represconted by thiy agveeiaent in wrdling thoet the

Union subinit the gricvance to arbitrallici.

Binding arbitrotion shnll take place vben redueastoed after actlion by
. —
the Bood of Bducation. oo Tolloving procodure will be wsed {0 sceuve

the scrvices off an arbitr

reguoent the Amevican Arbitrotion !..‘ss oclaetion M

Lo Either party may

accocdance with itg ruices Lo svbwmit & 1Iet of pordons gqualificd to

P . R TS S e K 1 LGN K NP DI
Tvnolticn o qn erbitrator i Liie dinvate Ao cueation,
- } 'l?'ﬁ" }'}'\ Wy iy [ G I '1'r 4 P2 L A o sx 2y,
HC SXTeN Ly I { [P PREGX 183 ey, (O I B I CN RIS T RN b (BEYE



2% ’

St. T the cvent it no
arbiteetor s sclecied Trom the sccwnd List, the fusyican
Arbitration esscciaticon shall designaie an arbitrator in
accordeuce with ils rules JHC pertics will cvrange to have
arbitration meetings hel
.Mtn novinal ¢ operaticon of ibhe schools vhoenover possible,

J

The arbitrotor shall imit hvies recowmnendations U(J“Jc 1y to the

this agreement and he

shall be without pover or aulthority to wale raco ations contrary to

or incounsistent with the terws of the Agrecwnut G of applicabile law,

roles o regulation having the foree ond elf
fhe recomerdation of the arbitrator shiall be Linding. Only the

Board end the eggricved and Lis representaﬁivo shall be given coples of

°

the arbitratorts ropert oFf findivg: end roco

acconpliasned wvithin 30 days of thoe ceanletion of the arbitratorts hearings.

-

-

Phe arbitretorts Jee shall be shored equally by the parities to the

ra

dispﬁto,

fhe Poard agrees thoal A€ will epply o a1l substantially sintlar:

wal
-
—~

-~
2
=
~
[
!

5

~

¢

situvntions the decelsd crixitrator; vhicl it has aceepled sustaining

Cien agrees that Lt will not bring ow continuc

any prievance v Yy As substentislly sivilar to a grlevance denic by the
dechision of the arvitratonr,

Ay sopricved peraon vy be repredsented al a1l levels of the grieva
proccdure by bhinself oy ot his option by a roprescotative selocled or spprov
by tho Unionoi Vnen en cnbloyee redresented by this empcement i not
reprocented by the Undton, the Unicn shall have tho opportuvalilty Lo be presoent

and woy stole Ats viown et el stagen of the grieveunce
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hoe porvtics egree to coter dnto coltretive noepgotiztior
P A T N SCRRNY N S, "y 7 PR T W SRR 0O
successer Agreciment in accordunce wilh Choenterr 303, rublice Iavs 10680

State of Nowv Jevecy, Jin a pood falth el Tort to reach agrecneni on all

1.

10 Lerms end conditions of aaployment.  Such

nattera concernid

negotiations shall begin not later than October 1, 18069.



In witnees whereol the particd bhoerelo bave coveed thie agreaaont to

bo signed by thelr peaspective Presidents, atiested by thels respactivoe
Scereteriens and their covporete seels to be placed thercon, all on the

Cay and ycnr fhirst above weltion,

TOCGAT, 1099, GOUX
AMIERTCAN RIEoIRAY
AND FURTGIPAT, i

P, COUNTY
PLOYERS, A K Le~C.T .0,

.



