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This Agreement ealeved into this day of » 1973,

by and between the CITY OF "'ILDE“'U()T) in the County of Cape hay,

New Jersey, a Municipal Corporation of the State of New Jerssy.

hereinafler called the "City, " and CAPE MAY COUNTY.LODGE #7,

FRATERNAL ORDER OF POLICH, hereinufter called the "Lodge,"

representy the compieie and final understunding on all hargainable

issuea beiween the City and the Lodge.

ARTICLE [

RECOGNITION

A, The City hereby T‘F.!C-C}gﬂiztis Cape May County Lodge #7,
Fraternal Order of Police as the exclusive collective negoiiations
gent for all Patrelmen, Sergeants, Police Chemist, Supervisor of

Police Maintenance and full-time permaneunt Police Dispatcher in ihe
Police Department.
B. The title of Pdliceman shall be defined to Include the -

plural as well as the singular and to Include males and females,
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A Tha City hereby retains and reserves unio itself,
withoui limitaticn, all powers, rights, authority, duiies and re-
sponsipiiities conferred upon and vested in it prior fo i'“c signing of
this Agreement by th-e Laws and Coastitution of the Staf:e of New Jersey
and of the United States, including, but without limiting the generality
of the fbv'égoi;ﬁg; the following fights-:

1. To the executive management and administrative
control of the City Government and its properties and facilities and
the activities of its e;_m}:)loyees;

2. 'To hire all emplovees and subject to the pro~
visions of law, to détermine their gqualifications and conditions
for continued employment or assignment and {o promote and transfer
employees;

3. To take any permissible disciplinary action for
good and just cause according to law.

B. The exercise’of the foregoing powers; rights, authority,

duties and responsibilities of the City, the adoption of policies, rules,

regulations and praclices in furtherance thereof, and the use of judgment

1

azad discretion in connection therewith shall be limlited only by the
specific and cxpress terms of this Agreement and then only to the extent

gtich spéaific and express terms herenf are in conformance with the

Congtiiution and Luws of New Jersey and of the United States.

2.
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iz lowest possible level, an equitable solubion to the problewms whica
ey arise affeciing the temus and conditions of this Agieement awnd o
reaalve grieva;ces as soon as posaibla su as to assure cfficiency and
promota emplovee’s morale. The parties agree that this procedure will
'be kept as informal as may be appropriate.

2. Nothingz contained herain shall be constrused as
limiting the right of any employes having a grisvance to discuss the
matter informally with the Chief of the Depariment and having the
grievance-adjusted.ﬁithout the interwvention of the Lodgé,

B Definpition
The term "grievance” as used herein means any controversy

arising over the interpretation orx adherence te the terms and conditions
nf this Agreamsnt and any action taken by the City direcltly affectiung tha
Lodze or any member therzof. A grievance may be valsed by an individual,

or the City.

Steps of the Grievance Proce

uire

Lo

The {ollowing constituts

v
i

for resolving griavances Del

[

waen the parties covered by thil

and snall bz followad im its entiraty unless
mutual consent:

the solzs and exclusive method

o

o 3

Agreemant

any step is waived by
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{z.) An uggrieved eraploya2 sholl insiinize
action under the provisions hereof within ten (10) days of the occurrence
of the grievance and an earnesgi effort shall be made to setile the
differonces betwean the aggrieved em;ﬁOyee and the Chief of the
Departmentor his designece, for the purpose of resolviﬁg the mautter
informally., Failure to act within said {en (10} days shall be degmed
-fo constifute an abandonmeaunt of the grievance.

{b) The Chief of _the Depaciment, or his
designee, shall render a decision within ten (10} days afte} receipt
of the grievance,

fgL_EE_ Tywo:

(z) In the event the grievance is not settled
thrdugh Step One, the same shall be reduced to writing by the ILodge
and, signed by the aggrieved and filed with the Commissioner for
Public Safely (or his representative} within five (8) days following the -

eiermination by the Chief of the Department.

(b) - The Commissionsr for Pehlic Safety, .
or his represcaiative; shaill render a deeision in writing within five
{5) days from the receint of the grievanca.

Step Three;

{a) In the event the grisvance has not been

1

iwo, then within five (b) days foilowing the

r

resolived thz ough Step

aetermination of the Cormmissionar for Public bafoty, the matter



may be submitted o ihe Mezyor andg Commissioners.
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from the raceint of e oricvance,
i £

Step Pour-Arbitration:

{(a) ¢ ihe gricvance is not setilzd through
Steps One, Two and Turee, either party mey refer the matter {o the
American Arbitration Association within ien {10} days after the
determination by the Ma‘ay‘or and Commissioners. An arbitrat-of shall
be selscted pursuant to the Rules of the AL A, A,

[§<}} However, no arbiiration hearing shall
be scheduled sooner than thirty {(30) days after the final decision of
the Mayor and Commissionsars. -In- .th_le event the aggrieved elects
to pursue Civil Service Procedures, the arbitration hearing shall
be cancelled and the matter withdrawn from arbitration. 7The Lodge
shall pay whatever cosis may have been incurred in processing the
C:asé to ar‘bitr'ai;';ion.

T

{e) The arbiirator shall be bound by the
provisions of this Agreement and restricted to the application of the
facts presented to him involved in the gricvance. Tha arbltrator

snall not have the authority to add to, modify, defract from or alier

in any way the provigions of ihis Agreement or any amendmont or



susolemont thevreto.
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(d) l'ne coshs for the sorvices of the
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President of the Lodge or the Dirsctor of Public Safety of a written

(o

memorandum, delivered in person or by reglstered mail, setting forxth in
datail the nmabure of the grigvance and declaring szld grievauce to be an
emargency. Such procedure shall not be imvoked frivolously by either -

LY
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The City rgreed {o grant time off, not to execed

one (1) week, to any empioyse designated by the Lodge or tha LB, A,
Cape May County Local, to aitend Lodge ¥7, or P. B. A., State and
international meetings or conventions provided seventy-iwo {72)

hours written notice is given to the Chief of the Department by the
orééﬁiza‘ti.on. No 'ntiofc thun three (3) cm-npl-oy'ees shall be grc—;ﬁtec.l
time off at any one time.

B. Accredited represesntatives of the Lodge may enter
the City facilities or premises at reasonable hours for lhe purpose-
ol observing working conditions or assisting in the adjustments of
grievances. When the Lodge decides to have iis representatives
enter the City facilities or premises, it will request such permission
from ﬂle appropriate City representatives and such i:aermi sion will
not be unreasonahbly withheld, provided there should be no interference
with the normal operations of the business of Cily Government or
normal duties of employees.

Co Qne {1} | e representative and one (1} assisiant
Lodge representative may he appointed fo represent the Lodga in
grievances with the Uty

3. During collective negotiatioans, authorized Lodgao r-epre"

sentaiives, not to exceead four (4), shall be excusad fvom thair normal
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A, The City agrzes to deduel from the salaries of its
emplovees subjecl to this Agreement dues for the .odga., Such dz-
ductions shall be made in compliance with Chapter 310,- l”u‘blic Lavs
of 1967, N. J.S5. A, (R.S.) 52:14-15. 9{e}, as amended. Said monies
together with records of any corrections shall be transmitied to the
Loodge office by the fiftesnth (15ih) of each racnth following the monthly
pay period in w_hich deductions were made,

B. If during the life of this I_ﬁ_\greemen-ﬁ there shall be any
changs in the rate of membership dues, the Lodge shall furnish {o
the Cljty written notice prior to the effective date of such changp and
shall furnish {o the City new authorizatioas from its members showing the
authiorized deduction for cach employee.

C. The LUdée will provide the necegsary check-off
authorization” form and deliver the signed forms to the City Compiroller.
The Lodge shall indemnify, defend and save the City harmless against

any and all claims, demands, suits or other forms of liability that
shall arise oul of or by rezson of action taken by the City in reliance

ron salary deduction auvthorization cards submitled by the Iodge tn
f g

the City.
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A, The Ladze covanants and agrees that during tha termn

of thisz Agreement nsilihor hhe Lodge mow any parson acting in iis
ize, or support, mor will any of lts wmeuwboxs

T
tike part in aay stiikes (d.e. thas cooezried failure Lo raporxt for duty,

£

, from the full, fa

%)

——
J..

work or apstinocnee in whole or im p

-

i
nroper performance of the employes's dutles of employment), work

toppage, slowdown, walkout ox et job action against the Cily.

)

Thza Lodge zgrees that such action would constitubae a material bBreach of

a

‘this Agreement. Norhing contained herein shall be construsd to abridge

or deny any constituibional vight of tha Lodge or any mswber theraof.

2d and agracd that ga ticipation In any such activity by any

vae covered wndar the terms of this Agreament shall be desmed grounds

C. The Lodge will actively discourage and will take whatewver

106 .
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A The normal working week shall consist of the present
total of an average of forty-two {42) hours par weak.
B. An employee who is required fo wor-i( loagger than hisg
egular tour of duty shall be paid for overtime al the rate of straight

time pay. In consiruing such overtime, paymenis shall bt made on

the following basis:

1. Up to the first 186 mi-nutcs ~ 110 pay.

2. 16 through 30 minutes ---- 30 minuies pay.
3. 31 thrbu;{h 60 minutes ---- 1 hour pay.

4, Thereafter, overtime shall be paid in 30

minute segments for all time worked beyond the regular tour of duty.- In
lieu of cash payment an employee may opt to receive compensatory

time 'Off uz; a sfréighlﬁutime basis. Such fime may be faken o-nly when
scheduled by the Chief s0 as not to interfere with departmental opera-
tions.

b It an employee is called to duty on his day off, he sh:;ll
be paid for all hours worked and shall receive a minimum of three (3F
houwrs compensation at siraighi time pay.

D. If an employze i3 recalled to duty, he shall ba paid for
all hours worked and shall receive a minimum of three {3) hours com-

nensation at straighl time pay.
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Annual vacation leave wiih pay shall be carned st the

One (1) vrorking day of vacatis for each month
of service ducing the cemuinder
of the calendar year following the
date of appointment;

Fourteen (11) working days' vacation theresafier
for every year up to and including

ten {10} years of scrvice;

Twenty-ons {21) working days' vacation after the
completion of {en (10) years and
un io and including fifteen (19)
years of service;

T'wenty-eight (28) working days! vacation alter the
completion of fifteen (15) and up to
and inc uding {wenly (20} years of
sarvice;

ys' vacalion after the completion

Thirty (30) working days
of twenty (20) years of service.
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AL ‘The following holidays shall be recognized:
1. New Year's Day 8. Labor Day
2. lincoln's Birthday 9. Columbus Day

3. Washington's Birthday 10. Veteran's Day
4. Good Friﬁay ti. General Election Day
5. Memorial Day 12. Thanksgiving Day
6. Primary Election Day 13. ' Day after Thanksgi;ving Day
7. In-deperldence Day 14. Christmas
B. When the City of Wildwood declares a special holiday
for all other employees, such noliday shall be granted to eraployees of the
Police ADe‘p'air;crrién't who arz working on such holiriay {JIvl the same basis as
those sei forth in YA’ above.
€.  Employees shall recelve payment for holidays worked

in accordance with the same scheduls as hereiofore utilized.



ARTICLE X
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A Secsvice Cradit for Sich Leave
L Al perimanent employees or full-time pro-

vigional employees shall be eatifled to sick leave with pay based
on their aggregate years of service.

2. Sick leave may be utilized by employees when they
are unable to pzriorm theic work by reason of personal illness, wcccident
or exposure to contaglous dissase. Bick ledve may also be utilized for
shori periods b-ecause\of death in the cmployee'é irnmeadiate family as
defined in Civil Service Regulations,

3. if an émployee in the line of duly is incapuacitated
and unable to work b‘ecausa of an ihjury, he shall be entitled to iajury
leave with full nay during the period in which he is unuble to perform
his duties, as cemifiedlby the employee's own doctor. Suchﬂpayments
shall be discontinued when an employee is placed on disability leave

or pension.

B. Awmount of Sick Leave -
1. The minimum sick leave with pay shall accrua -

to any [ull-time employee on Lhe basis of one (1) warking day per
month diring the remainder of the first calendar year of employment

after initial appointment and fifteen (15) working days in every calendar

et
h
LI
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3. An employee shall not b2 volmbursed For acorusd sick

leayva at tha time ol Lermination of his employmeznt. Upon termipation,

r .
—F
Y
'S
i
fr
“
4
)-J-‘
e
Jet
-t
[
HY]
=
sy
]..[ "
]'1[1
4
rr'
<
o
vy
I
b
i
A}
H
i
e
r3
1

of Civil Service the exploye=s.

y shall be made a part of ?he employee’s

C. Rzporking of Absance on Sick Leave
L. If an employee is absent for reasoms thnab entitle him
to sick leays, his supervisor shall be notifiad prior to the employea's

starting time.

|"

{a) . TFallure to so noti

cause of denial of the uss of sick lazave for that abssuce and comnstituhe

(b) | Absence ﬁitbout‘notice for five (3) con-
~secutive days shall constibute a resignation.
D.  Verificaitlon of Sick Laave
1. An employes who shall ba absent on sick leave for
four (4) or more comsecuibive workinz davs shall be required to submit

16.
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canlagiors Gisease o coriillcaie from the Depavimanl of Heallh ghalt

3. The City may require an cmployee wno has been
absont because of persdnal lllness, as a condition of his refurn (o
duiy to be examined, at the expense of the City, by a physician
désignatec} by the City. Such examination shall estatlish whether
the employee is capable of performing his normal duties and thatf hig
return will not jeopardize the health of other employees. -

. Reaereavernent [.eave

1. In case (?{' dezath in the immediate family, an em-
ployee shall be granted leave from the day of deuth, up to am‘] incliding
thz day of the funeral.

2. Immediate {armily shall be defined as the employee's
husphand, wife, child, stepchild, mothér, father, brother or sisier.

3. Reasonable verification of the event may be required

by the City.



HEAUTIT AND WELTARE, 1TNSURANCE

—_———— [—

Banafits progran for all pzrasnent or provisicnal emplayszaes who
have basn on the payrooll for twe (2) months, ab ths hegimming of the
thnird month of cmployment, The ity shall pay the full cost of the
foregoing program for the employse and his family and shall hava
the right to change insurance carriers so long as substantially
sirmilar benefl is are providad.

B. .  The City shall provids the employes wiith false arrast
insurance as presently in effectk,

C. The CGity shall provide Personal Injury and Collision
insurance COVeraga for aﬁployees and thelr personal venicles whean

sald vahicles are used at the direction of the City of Wildwood,.

18. ' .



SRXCHANGES O DAYS OF

The Chief of the Depuartient, or his designes, may graﬁt the
rezquest ol any permanent member of the Denarfment to exchange
hours, dulies, or days off. Such rvequest, if granted, shall be on a
uniform hasis with standard rules and regulations establishad by the
Chiefl and applying to all permanent members of the Department

who make such request.

19.
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CLOTHING ALLOWANCH

e

The City shall continue o supply all uniforms and
eouinment and conlinue maintaining sarme ag uader preszat practices,
1. The City shall provide a 5250 clothing allowance
annually 1o members of the Deteclive Bureau. Such allowance shall

be utilized for the purchase of clothing at any store ol the employee's

choosing provided that appropriaie receipis are furnished to the City.

x

20.
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SUHLITPARY LEAVE

Ao Any employee called into ithe Armed orces o

(=

tne
Unitcd States during nationszl emergency shall raeceive the protection

ol all applicable laws,

W



PATROL CARS

A, Newly purchased patrol cars will contain the police
packaga as well as A. M. radios and air conditioning.
B. Unsafe vehicles will be removed from service and

repaired prompily.

)
[y

22,
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LEAVE OF ABSENCH

A leave of abgence withoul pay may be granted for good
cause to any employes for a period of six {6) monihs, Such leave
shall be granted at the sole dizcretion of the Commissioner of
Public Salety afler recommendation from the Chief. The leave

may be cxtended for ah additional six (6) months.
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hall retain all pension righis under
oy

AL Lmployees sh

New Jersey law and the ordinances of fthe Cily of Wildwood,



AL NMawly hired cinployases shall secve a probadionary

]

pariod in accordance with subsection 2-7. 2 {page 1:

o

) of tha Revisad

[

General Ovdinaances of 1963 of the City of Wildwood.

)
il
v
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SAVINGS BONDS

Al Upon wriiten authorization, the City shall deduct
appropriate amounis so specified by tnhe employee from his pay

check to be used in purchasing savings bonds for said emplaoyes.

26.



COURT TIME

ggary for an employee to

i

A Should it bacomme nec

appeur in Municipal or County Court, he shall receive paymeat for

such appearance on the [cllowing basis:

$10. 00 per attendance at a
sesszion of Munlicipal Court
whether a single or mullipie
appearances arve nvolved on
a particular day.

{a) Municipal Court -

{h) County Court ~ $20. 00 par attendance at
County Court whether a
single or muliiple appear-
agces are involved on a

particular day.

e
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SALARLES
j:, Fre sainoy oo oll Pobvoloen soall be o as £91 owg
/1/73 7/1/13 10/1/73 U/1E 10/3/74

Lzt year  $7,500 88,100 88,700 59,100 $9, 500
2ud year 8,000 8,600 9,200 9,600 10,060
3rd year 8,400 9,000 9,600 106,000 10,400
4th vear 8,800 9,400 10,000 10,400 106,800

B. Sargeants are to recelve the following stipend above
tha top Patrolmen pay:

1973 1974
$ 600 $ 800
C. Canine and Detective Personnel are to be paid
a stipend in addition to their basic rate of pay as follows:
1973 1974
$ 300 § 400
D, 1/11/73 7/1/73 10/1/73 1/1/74  108/1/7%
Dispatcher §7,000 57,600 58,200 $8,600 59,000
Tratfic-
Maintenance
Supt:
1st year  $7,200 §7,800 $8,400 38,800 $9,200
ond year 7,700 8,300 8,300 9,300 9,700
Jrd vear 8,100 8,700 9,300 9,700 10,100
tih year . 8,500 9,100 9,700 10,100 10,500
E. Prior to January 1974, the Lodge shall have the vight to preseunt

to the City lts request to ralse the 1974 zalary scale fto a level comparable

to that of neighboring island communities.

Tha CGity shall consider any such request, and shall have the

for 1974,

6
joh}
fmut
&

ary scale

28,
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The present longeavily program based upon the employee's

lengin of continuons and uninterrupied service with the Cify shall be

=

continued during the 1if= of inig Agreement on the following basis:
i -7

a

i. Five (3) years of service—-2% longevity pay basged
upon employee’s base
salary
2. Ten (10) years of service—4%
3. Frifteen (15) years of
Service-saee oo 6%
4, Twaontly (20) years of
service~-tr—smmmm oo 8%
5. Twenty-five. (2 or
more years of service--- 10%
B. During 1973 longevity payments are to commence oh

Jrnuary 1 after ihe completion of the service periods noted above,
C. During 1974 longevity payments are {o commence on eithe
January 1 or July 1 {whichever comes sooner) after completion of the

aforemeniioned service periocds.
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SEPARABLLITY AND SAVINGS

A. The City and the Lodge racognizc the applicabilily of
Presidentinl Execuiive Order 11695 and other applicable present or
future Fxeculive Qrders or Legislation dealing with cconomic
controls on wages, prices, salaries, efe. Therefore, salary or
wage increases or other economic changes will be put into effect
to the extent that is legally possible. In the event any or all of
th;é galary increasecs or adjusimenis or other eco;ﬁomic changes
for 1973 or beyond cannot be legally made effective such increases
shall be omitted or proportionately adjusied accord}.ng to law.

. If any provision of this Agreement or any application
of tnis Agreement to any employee or group of employ-ees is held {0 be
invalid by operation of law or by a Court or other tribunal of cornpetent
jurisd‘i.ction, such provision shall be inoperative hut all othér provision“s

shall not be affectad thereby and shall continue in full foree and effect.
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FULLY BARGAINED PROVISIONS

t'his Agreement vepresents and incocporates the complete and

final understonding and saitiement by the parties on all bargainahle
igssues which were or could have been the subject of negoliations.
Duri ng the ferm of this Agreement, neifher party will be required
to negotiate with rasnect to any such matier, whether or not
covered by this Agreemeni, and whether or not within the knowledge
or conternplation of either or both of the par:ties at the time they

negotiatad or signed this Agreement.

J1i. ‘



AR ICLE 2TV

’l‘L“L_,L AND T MIn vy

1 o

This Agreement shall be in full force and cifcat as of

"

Januacy 11, 1973 and

8]

nail remain in effect to and including Decembar 31,
1974, withoat any reopening date. This Agreement shall continue in

full force and effect from year to year thereafter, unlass one party or
the other gives notice, in writing, no scooner than one hundred filly

(150} nor later than ninety (80) days prior to the expiration date of this

Agpreement of a desire to change, modily or terminate this Agresment.
£ ] i3

IN WITNESS WHEREQF, the parties hereto have hereunto

set thelir nands aad seals at Wildwood, New Jersey, on this day
of- > 1473,
CAPE MAY COUNTY LODGH i,'? CITY Q8 WILIDVWOOD,
EB.ATERN.AL ORDIER QF POLICE CAPE NMAY COUNTY, NIW JERSEY
i
/-/} — _a-'"""‘\,;
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