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PREAMBLE

THIS AGREEMENT is lawfully made and entered into this first day
of January, 1981, by and between:
THE TRENTON FREE PUBLIC LIBRARY, TRENTON, NEW JERSEY
hereinafter referred to as "Library”,

and:
LOCAL 2286, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFT/CIO, hereinafter called the
"Union".

WITHESSETH:

WnuolEAS, the provisions of this Agreement shall become effective on
January 1, 1381.

WHEREAS, the parties of this Agreement attest that they shall abide
by all its terms aund provisions a5 set forth below. It is the intention of both
the Library and the Union that this Agreement is to be construed within the frame-
work of the policies enunciated in Chapter 123, of the Laws of 1968, N.J.S.A."-
34:13A-1 et seq. and in harmony with the New Jersey Civil Service law, rules and
regulations.

WHEREAS, the Union has presented proof that it represents a ma;grity of
the Library's employees in an appropriate negotiating unit as provided by N,J.S.A.
34:13A=5.3; and

WHEREAS, the Librayy and the Union have conducted negotiations in good

faith with respect to grievances, and terms and conditions of employment,
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Section 1.02

The Library end the Union agree that they shall not interfers with
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from Union membership, and the Library and the Union shall not discriminate

against any employee because of his membership or nonmembership in the Union.

Seetion 2.0L

The employees recognize that areas of responsibility must be

to the Library
the affairs of

the Library s

by the Library

Ssetion 2.02

to serve the public effectively.

the Library

hjzet to th

ARTICLE II

MAMAGEMENMT OF THE LIBRARY'S AFFATRS

-7

exclusively,

g limitations of this Agreer

nmant, is vas

and to direet the working Torces and operations of

© - ———— e ——

e and exclusive bargaining

raserved i

Therafore, the right to manage

ted and ratqlned

The management and the conduct of the business of the Library snd

The

snall have the right,

direction of

its working force are the

subje=ct 1o the

terms

rights of the Employsr.

Thz Employer

herein contalined, to hire employees,



to designate into a job classification, assign, transfer and promete them, to
discipline, order and efficiency consistent with the Rules and Regulations of
the Civil Service Commission. The Employer reserves the right to publish
reasonable rules and regulations from time to time as it may be necessary and
proper for the conduct of its business, provided that the same are not
inconsistent with the terms of this Agreement, and provded further that such
rules and regulations are subject to the grievance and arbitration prcﬁisions
of this Agreement.

ARTICLE IIX

DEDUCTION OF DUES

section 3.01

Upon receipt of a lawfully execunted written authorization £rom an
employee, the Trenton Free Public Library agrees to deduct the regular monthly
Union dues of such employee from his paycheck and remit such deduetion by the
tenth (10th) day of the succeeding menth to the official designated by the
Unicn in writing to receive such deductions. The Union shall notify the
Library in writing thirty (30} days prior to any change in such dges. The
Unicon recognizes that the employee's dues authorization shall remain in effect
unless terminated by the employee upon written notice of withdrawal or by
termination of his employment. The employese may file the potice of withdrawal
in writing to the Library any time between July 1 and July 15 during the
life of this Union Agreement.

Section 3.02 {Agency Shop)

The Agency Shop proposal will be reopened by the Union and
the Board during the 1982 negotiations.



BRI LE LV
PAY SCALES

Settion 4.01

The pay scales for all =wploy~es covared by this agreement
~ Eor the period of 1331 and 1982 shall he as set forth below, rad in

Appendix A:

1981 ~ 31,000 across-the-board
1382 - 6.87% of 138" salary.

Section 4.02

Regular increments shall be given in addition to the negotiated

raise.

ARTICLE ¥

- GRIEVANCE PROCEDURE

Section 5.01

Any grievance or dispute which may arise between the parties con-
cerning the application, meaning or interpretation of this Agreement, shall
be settled in the following wanner:

Step 1. The aggrieved employea, with or without the union steward,
gshall take up the grievance or dispute with the employee's
immediate supervisor within five (5) days of the date of
the grievance or his knowledge of its occurrence. The
supervisor shall attempt to adjust the matter and shall
respond to the steward and the aggrieved employee within
three (3) work days.

Step 2. If the grievance has not been settled, it shall be pre-
sented in writing\to the director of the Library within

five (5)



Step 3.

Step L.

' 1
deys aftzr the suvervisor's response is due. The dirasctor

shall conduct a hearing within five (8) days after the

receint o

such grievance. At this heering the aggrieved emplgyee
mey apopear wWith ths Union representaﬁive. The dirsctor will
rendar a decision, in writing, within three (3) days after

the conclusion of the hearing.

If the grievance still remains unadjusted, it shall be

pressnted to the next regular meeting of the Library Board

of Trustees, in writing within five (5) work days after the

response of the director is due. The Board or a Committee

- thereof, shall conduct a hsaring within ten (10) work days after

the receipt of the appeal. At this hearing the aggrieved
employee will appear with the Unlon representative and
president. The Board shell render a decision, in writing,
within three (3) work days after the conclusion of the hearing.
£ the grievance ig still unsettled, the Union may within
fiftean (15) days after the reply of the Board of Trustees is
due, by written notice to the director of the Libra:y'proéeed
to arbi%ration. The arvitration proceeding shall be‘conducted
by an arbitrator to be selected by the Employer and the
Union within seven (7} days zfter notice has been given. IFf
the parties fail to selzect an arbitrator, the Wew Jersey
Public Employment Relations Commission shall be requesied
by either or both parties to provide a panel of five (5)
arpitrators. Poth the Employer and the Union shall

have the right to strike two names from the panel. The
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rocess will be repeated and the
remaining person shall be the arditrator.
The decisicn of the arbitrator shall bs fin=l and binding
cn the parties, and thz arbitrator shall be requestad to
issue his deecision within thirty (30) days after the
conclusion of testimony and argumant. Expensesg for the
arbitrator’s services and the procesdings shall be borne
equally by the Employer and the Union. If either vparty
desires a verbatim record of the proceedings, it mey causa
such a record to be mada, providing it pays for the record
and makes copies available, without charge to the other
parvy and to the arbitrator.

ARTICLE VX

UNICH STEWARDS AND UNICH REPRESENTATION

Saction 6.01

A written list of Unicon officials and stewards shall be furnished to
the Library immediztsly afier their designevion and the Union shall notify the
-

Librery promptly of any changes of such Union stewards or officers,

Section 6.02

The recoganized stewards shall be zranted a rezaoneble amount of time
during working hours withont loss of pay to interview an employee who has a
grievance and Lo discuss the grievance with the emplcyee’s immadiste supervisor.
A steward shall not leave his work without cbtaining the vermission of his

irmediste supervisor, whose permission shall nst be unrsasonably withheld.



Scction 6.03
Répresentatives of the Union, who ars not employess of the Library,
shall be permitited to visit with employees during working hours Tor the purpose
of discussing Union reprasentation matters. Such representatives shall notify
the Library Director or his designees beforz visiting with the employee.
ARTICLE VITI

DISCRIMINATICH

Seetion 7.01

The provisions of this Agreement shall be applied egqually to 2ll
employees in the bargaining units without diseriminetion as to age, s2x,
marital status, race, color, creed, of national origin. The Union shell share
equally with the Library the responsibility for epplying this provision of
the Agreemenu.

Section 7.02

All references to employees in this Agreement designate both sexes,
and wherever the male gender i3 used it shall be constructed to include male
and female ermployees,

Section 7.03

a-t - - - - - - =
The Union recognizes its responsibility as vargaining azent and agrees
to represent all employees In the bargaining unit without discrimination,
interference, resirain, or coercion.

Saction 7.04

There shall be no discrimination betueen psrmanent or temporary

smployees in regards to any provision of this Agreement.
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Seetion 8.01

Neither the Librayy nor its agenis shall tske any suomary
disciplinary action against any emplayse, except where the employee refuscs
to act upon & direet working order, especially in cases where the supervisors?
ahility to carry out his job is severly aquestioned cor endangered or except where
violence, and/ar health and safety of himzelf or ocher ermployezs may be involved.

S=zction 8.02

Any digciplinary action, either verbal or written shall be done in
private meetings. Al no time will an employee be subjzeted to verbal zbuse in
public.

Sz20tion 8.03

There shall be a three (3) day "cooling-off™ pariod following the
incident which mey require disciplinary action, after which time the Employer
shall serve on the employee and/cr the Unicn z writien no#ice-of the intended
disciplinary action and set the date of the hearing notifying thg employee and
The Union of the time and place.

]

ARTICLE T¥

SENIORTITY

S2etion 9.01

Seniority stzanding shall be grantad to 211 =mmlovyess.
y =] " o

Section 9.02

Employment seniorily shall consist of accunulsted erployusat with the
Library. Position or title ssniorivy bagins from the times the smployee is
Tertifisd to that Civil Service position or titles by the Wew Jergey Civil Service

Commission.



Section 9.03

The agreed to seniority list shall be brought up to date on July 15E and '
January lst of each vear and posted on hulletin hoards. Such lists shall contain
datas of hire, the emplovee's classification and the number of vacation, sick davs,
and compensatory hours earned. A copy of all seniority lists shall be sent by mail
to the President of the Union. The Library shall make everv effort to insure that
seniority lists arc posted on hulletin hoards no later than July 15 and January 15
of each year.
Section 9,04

On temporarv appolntments to higher titles, all other things heing reascon-
ahlv equal, seniority in title will prevail.
Section %.05

Wotice of all vacancies shall be posted on emplovee bulletin hoards.
JNotices shall be pnosted for a period of 5 working days. MNewly created positions or
vacancies are to be posted in the following manner: the type of work, place of work,
rate of pay, hours of work, snd classification.

ARTICLE X

HOURS OF WORK

Section 10,01

The regular work week shall consist of thirtv-five (35) hours ner week,
exclusive nf lunch and dinner hours.

Section 10.02

For all work performed after thirty-five {35} hours emplovees shall *e
granted 1-1/2 compensatory time off. Also, 1-1/2 time pay for all werk performed
after 40 hours or on the gixth paid dav worked, and double time for all hours
worked on the seventh paid day worked.

Section 10.03

No compensatory time shall he authorized unless approved hy the employee’'s
supervisor. In granting the use of azccrued compensatory time, reasonchle requests

shall bhe granted,.



Section 10.04

If sufficient employees are not available for necessary overtime after
volunteers are raquested by the supervigor according to seniority, then overtime

will be assigned by the supervisor on the basis of least senjority first uncil

sufficient staff is available to the supervisor.



ARTICLE Xi

WORK RULES

Section 11,01

The Employer may establish reasonable and necessary rules of work and
conduct for employees, Such rules shall be equitably applied and enforced.
ARTICLE XII

EMPLOYEE SAFETY AND HFALTH

Section 12.01

The Employer shall at all times maintain safe and healthful working
conditions, and will provide employees with any necessary equipment and supplies
needed in order to insure their safety and health. The Employer shall meet
upon request to discuss matters of employee's health and safety.

Section 12.02

Two (2) rest periods per day shall be granted to all fuli-time
amployees during their work day. One (1) fifteen (15) minute rest period in
the first half day; one (1) fifteen (15) minute rest period in the second half
of the same day., One (1) fifteen (15) minute rest period per four (4) continu-
ous hours werked shall be given to all part-time employees.

Section 12.03

Al} full-time employees shall be granted a one (1) hour lunch schedule
per day.

Section 12.04

The Library will distribute the proper accident forms for use by its
employees who are present at the time of an accident. A policy statement regarding

accidents will be made available to amployees,

«10-



Section 12.05

The emplover agreeg to provide adeguate air cenditioning or ventilation
for all departments and braaches in the summer. Tf the air conditioning fails to
oserate, with no chaace of being fixed, and the inside tempevature risesg higher
than B5 degrees, the employees assigned to the affected departments or branches
will be relocated to other places, assigned to those duties which they may per-
form out of the office, or shall be reassigned to other offices.

The employer agrees to provide heat in fhe winter, and if tue heating
gystemr fails to work and the temperature falls below 60 degrees, the employees
of the affected department 2t branch will he relocated, assigned to duties which
may be performed outside the office, or he reassigned to other offices.

EZmployees who cannot be relocated or assigned to duties appropriate to
their titles in other departments may be released for the dav, with pay.

Within (1) hour aftar reaching the above mentioned temperatures, a
dacision must be reached by the Director or his vepresentatives to relocate or

send employees home.
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ARTICTY AITE

CLASSTIZICATION A:TD JOB DEICHIPLIONS

Sackion 13.01

)

The c¢lasgifications for employess coverad vy this Agreement are
2ttached hereto as Appendix A and by referance ars wade a part of this Agreement.

Saction 13.02

Employees who are assigned work ol similar difficulty and responsibility,
requiring similar skills shall be classificd in the same position title and
salary scale in accordance with the Rules and Regulations of the Hew Jersey
Civil Service Commission.

Section 13.03

Employees temporarily assigned to higher titles will be credited for
each day worked and after a total of ten (10) days, the employee will then be
paid wages of the higher title. Pmployees working Tor ten (10) days straighg
will receive the higher zalary after completion of these days. Jamuary lst of
gach year will be the start for compiling of workinz out of title in a higher
wage rate. ) -

Section 13.04

If during the term of this Agreement the imployer finds that new job
descripticns and/or clessirications should b2 establishad or that changes should
be made in existing job descripiions and/or classifications, the Library-shall
reat with the Union ai lezst thirty (30) deys prior to any such chonges, and
further, the Library szrees to meet prior 4o such changes with representatives

of the Union teo discuss the purposes and effect of azy such changes in job

[ 7]

descriptions and/or clessification
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job titles, the Library shell encourage ermployses to pursuz form

coursas of training or education and in-servicaz-tra
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ning. Ior tha former,

Tlexibility in assigrmmant of schedule in keeping with maintenence of

Sy
|-

gh

stendards of Library s=rvices shall be obssrved. TFor the lattsr, timz spent in

[

attendance of in-service-trazining shall be considered part of ths wori schedule.

Section 13.06

f////,f’ When a promotional examination for a vacancey is scheduled by the New
Jersey Civil Service Commission; all staff members eligible for the eramination
shall be notified by the Library. For all newly created titles, the Union
shzll be notified and classifications and salaries negotiated.

ARTICLE XIV

Section 14,01

The employer shzll grant the feollowing sick leave for full-time

employees.

a2, Up to one year sgervice 1i; working day Tor each month

Fi=

b. After oné calendar year of service 15 working doys per year
in advance

Section 1k.02

The employee shall accumulate sick deys from year to year indefinitely.

Saction 14.03

An employee who shall be absent on sick leave after thres or more
consecutive working days may be reguired to suomit medical evidence substantisting

the illness.

~10-



The amalaryee 1F zasent for reasons thal enlicle hilm or ™or to sick

irave, shall notify uis supervigor, within a reasonabis time, of rhe weriking day

Taction 14,45

Sick leave for permanent part-time personnel will be figured on a
pro-rated hesis.
Example:

Should an empcloyee work 40 hours o o two-week period. IF

e
=
—
—
1
"t
i
4
e

trhe employee would work 70 hours in a ctwo-week period. To find the swplovee'’s
sick time:
40 x *135 = A0 hours pf sick leave may be earned in one year or 5

7Q
mours cer month earned. *7 hours x 13 days per year.

1
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in]
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2
=
i
[
=
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I7 the City opts to pay for unused sick time, cn retirement, the Library

will adopt the same measure.

VACATIONS

Seaerion 153,01

Full-time crofessional gtaff shall he
tinn ter anoum; after 20 years 22 days shall be

day £orv eacr worth wii! ke

Full-time non-profegsioral staff will be granted vecation on the follow-

ing schnzdule:

#. Up tn one vyear 1 day fo- each wonth
h. one vear rhru 7 yaars '3 days
2. 3 thru 20 vears 20 davs

d. afrer 20 yaors 22 days
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Saption 15,07
L]

L]
The Library a,rees to allow the emrployee o Accumulzre no more thaa o
years of vacaticn time; an:thing over tug v2ars »% accurulati-r must be <rproved

ia wricin_, by the Director.

Se-tina 15.0L

Seniority of appointment and position shall heve preoference in determin-
ing when vacation time will be tzken. In computing vacation allowance January lst
ta December 3lst shall be used for computing vacation,

Sactriaon 15.03

I7 a holiday shall fall while emplovee is cn vacation: One (1) day for
each noliday shall be granted in addition to vacaticn time to 2mployee inveoived.

Section 15.06

V=cations for permanent part-time personnel will be figured on a vro-rated
basgis.

Example:

Should an emplovae work 40 hours in a two-week pericd. If full-time the
emnloyee works 70 hours in a two-week period. To find tne employee's wacation
time, after one year:

40 x 105% = 50 hours of vacation leave may be earned in oae year or 3

70

hours per month sarned. *7 hours x 15 days vacation per year.

ARTICLE XVI
HOLIDAYS AND PERSONAL LEAVE DAYS

Sacrion 16.01

The paid holidays recognized and observed in this agrgement are set forth
in Appendix B,

Section 16.02

The ETmolover agrees to provide five (5) personal leave days per year to
every EFull-vimz employee, for the duratioen of this contract. Those employees who
work less than full-time will bave their Personel Leave days pro-rated. Emolovess
shall notify their supervisor in advance of the time when thev wish ro take their

persecnal days,



Section 19,03 ' *

The Library agrees that when a holiday is declared by the Mavor lfor City,
the librarv ewnloyees shzll have that day off.

Secrion 15.04

Heliday pay will apoly to all empleyees. For nermaneut part-time profes-
sionat snd non-professional employees, it will be paid on tie basis of the emplovee's
scheduled hours so that the individual is -~aid for his norme!ly scheduled work week.

fection 17.01

Funeral - Employees shall be granted a leave with pay [or the death in
their immediate family. Immediate family is defined to include: spouse, mother,
father, sister, brother, daughter, son, grandpareants, grandchildren, wother-in-law,
father-in-law, sisters-in-law, brothers-in-law, ovr any relative of the emplovee's im-
mediate household. The leave shall be from the date of the dzath to the second work-
ing day after the date of burial.

“mployees shall be granted 2 one day with pay for death of ¢moloves's or
spouse's aunt, uncle, nicce or nephew. ({This time is not chargeable.)

Section 17.02

Sick Leave Without Pay - permanent emnloyees may request in writing a
leave of absence without pay while temporavily either mentally or physically in-
canacitated to perform their duties Such lecave may be granted by the emplaoyer
for perieds of six moaths each, but not to exceed a total of two vears.

tecrion 17.073

Maternity - a permanent employee while on malernity leave may use rheir

carned and accunlated sick leave and an additional nine manths lenve of absoncs



," " without pay, when appraved in writing by the employer.

Bectien 17.04

Uniecn Convention - Leave with pay will be granted to Union Dfficers or
Delegates to Union Institutes, Educational Conferences or Cenventions. Upon written
requast from the Union for e total of fifteen (15) working davs per year. All un-
used time to be carried over Erom year to year, but not to exceed a total of (20)
twenty days on December 3lst of each yeasr.

Section 17.05

Work-related Injury - An employee with an injury resulting from the per-
formance of duty shall be granted a leave of absence with full pav. Any amount
of salary or wages paid or payahle to such an employee for disability leave, shall
he reduyced by the amount of Workmen's Compensation paid under the New Jersey Work-
men's Compensation Act, for temporary disability. Such l~ave shall he limited to
a maximum of one (1) vear from the date of injury.

Section 17.06

Jury Duty - an employee shall be granted a leave of absence with pay to
serve on any jury.

Sertion 17.07

Military Service - any emplovee who is a member of a reserve forre of
the United States or this State and who is ordered by the apnropriate autherities
to attend a tralning program or perform other duties under the supervision of the
United States or this State shall be granted a leave of absence with pav during
the period of such activity not to exceed thirty (30) dayvs in say calendar vear.

Any emplovee who is drafted into active service in the armrd forces of
the United States while in the service of the Employer shall be granted a leave
of absence, without pay for the initial requirement period of military service.

Employees returning from authorized leaves of ahsence as set forth
above, shall he restored to their original classification at the (then appropriate
rate of pay) with no loss of seniority or ather employee rights.

Section 17.08

Professional staff who are members of a professional association shall
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be permitted to attend at least one meeting per year of each association with pay.

ARTICLE XVIII

HEALTH AND WELFARE

Section 18.01

The Likrary mgrees to provide fully paid Blue Cross and EBlue Shield
Rider J as well as major medical coverage, or any new Blue Cross and Blue Shield
plan which may be negotiated, to every full~time employee and pert-time employees

working a minimum of 20 hours per week.
Section 18.02

The Library agrees to provide retirement benefits in accord with
applicable New Jersey Statutes.

Section 18.03

The Library, through the City, shall provide a $1.25 deductible pre-
seription plan for the employee and his family.

Section 18.04

The Library will provide a Dental and Optical plan on the same basis
as the rest of the City for its employees.

ARTICLE XIX
LONGEVITY

Section 19.01

" The employer shall pay the following longevity plan to full-time

employees effective January 1, 1976:

1977 1078 1979
after 5 years $ 200 $ 200 $ 325

after 10 years 400 400 525

after 15 years 700 800 995

after 20 years 00 1,006 1,125

after 25 years 1,100 1,200 1,325

after 30 years 1,300 1,400 1,525

- after 35 vears 1,500 1,600 1,725
after 40 years 1,700 1,800 1,925

after 45 years 1,900 2,000 2,125

after 50 years 2,100 2,200 2,325
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Section 19.02

A,

B.

Longevity: Extra pay for long service,

Continuous Service: Uninterrupted employment service with the

Trenton Free Public Library. Resignations, termivatiocns, or lay-
offs for economy reasons for ane 1 full year are considered
breaks in service and are not couated in determinling continuous
service.

Seasonal Emnloyment: Ewmployment of short duration usually for

the Summer or Fall,

Unit of Entitlement: For each 5 full vears of continuous service

employee receives 1 unit of entitlement as noted in the Longevity
Plan above, for 10 full years of service employee receives 2 units

of entitlement, for 15 full years of service employee receives 3 units
of entitlement, etc.

Full-Time Permanent Employee: Employee in the Classified Service

on full-time employment certified by the Civil Service Department.

Full-Time Temporary Employee: Employee either in the Clasified
or Unclassified service on full-time employment not certified
by the Civil Service Department,

Lay-Dff for Economy Reasons: Employee laid-off from Permanent

position certified by Civil Service Department because of lack of
funds to retain position on the City payroll.

Termination: Employee released from employment for any of the

following reasons:
a. Discharged for disciplinary reasons,
b. End of Seasonal employment.

c. End of Temporary emplovyment.

-18-



I. Resignation: Employee voluntarily terminates himself from

employment.

J. GCalendar Year: Pericd beginning January 1 and ending December 31

of any year.

K. Part-Time Employment: Any employee whe works legs tnan full-time

for any reason,

Seccion 19,03

A, All full-time employees of the Treuton Free Public Library are
eligible for longewity payments commensurate with years of
continuous City service.Part-time employees who come under the Civil Servic:

jurisdiction and pension program and who work a regular weekly sched
» 3 "
ule shall be entitled to longevity benefits on a pro-rated hasis.

B. Employment service with the Trenton Free Public Library, ONLY, i.e.,
employment service with the City of Trenton, Board of Education,
the Housing Authority or any other level of govermment 3 not
counted for longevity benefits.

'C. However, if seasonal employment is converted into regular employ-
ment without interruptien then this service will be countad
toward continual service,

D, If during a calendar year, an employee becomes eligible for
longevity either for the first time or for subsequent units of

entitlement; his payment will begin on his anniversary date.

Continuous service ls defined as unbroken employmeat for the Tren-

ton Free Public Library. Employses who quit or are terminated
then return to work are considered broken-service employees and

are entitled to be paid for unbroken-service only, Employea's

service is deemed broken-service when he is continuously on

=19-
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Section 19.04
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involuntary lay-off, for economy reasons, for a period exceeding

1l year. Periods of employee involuntary lay-off for economy

reasons of less than 1 year continuously are not considered

broken-service periods and are counted in determining employee
eligibilicy.

Employees who were on Leave of Absence to serve in the Armed

Forces of the Urnited States after attaining a permanent certified

position plus military service, provided, however:

1. Employee was drafted and returrned to work for the City within
90 days of his separation from militarxy service.

2., Employee enlisted to fulfill his military obligation and
returned to work for the City within 90 days of separation
from military service.

3. Employee who re-enlists after being drafted or initial en-
listment to fulfill military obligation, entitlement shall be
determined by the Department of Administration after examining
all the circumstances at the time of re-enlistment.

When a full time employee (permanent status) terminates, he is

eligible for full payment of longevity entitlement for the entire

year even when he terminates prior to the year's end.

The Board agrees not to lay-off personnel during 1981: person-
nel will have a priority concern in the 1982 budget.

Section 20.01

ARTICLE XX

STRIKES AND OTHER JOB ACTION

The union membership recognizes and acknowledges the existing state of

the law in the State of New Jersey including Chapter 303 relating to the righrs
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Section 20.02

The Union will not authorize or sanction any strike or job action
during the term of this Agreement. In the event of a "wildeat strike" the
Union will endeavor to sacure a return of the strikers to work to the end that
the dispute may then be sectled peaceably in accordance with the procedures
set up herein,

ARTICLE XXI

ADMINISTRATIVE CODE, ADMINISTRATIVE MANUAL

AND RULES AND REGULATIONS

Section 21.01

The management and the conduct of the business of the City and the
direction of its working force are the rights of the Employer. The Employer
shall have the right, subject to the terms herein contained, to hire employees,
to designate into a2 job classification, assign, and promote them, to discipline,
order and efficiency consistent with the Rules and Regulations of the Civil
Service Commission and this Apreement. The Employer reserves the right to
publish reasonable rules and regulacions from time to time as it may be neces-
sary and proper for the conduct of its business, provided that the same are not
inconasistent with the terms of this Agreement, and provided further that such
rules and regulations are subjeet to the grievance and arbitration provisions
of this Agreement,

ARTICLE XXII

APPLICABLE LAWS

Section 22,01

The provisions of this Agreement shall be subject to and shall not
annul or modify existing applicable provisions of Federal, State and Local laws
and ordinances or any properly enacted amendments, additions or deletions there-

to, except as specifically permitted thereby.
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ARTICLE XXIII

GENERAL PROVISIONS

Section 23.01

Bulletin boards shall be made available by the Employer at each of
the work locations for the exclusive use of the Union for the purpose of post-
ing Union announcements and other information of a non-controversial nmature.

Section 23.0G2

It {3 understood and agreed that 1f any portion of this Agreement
be held unlawful and unenforceable by any court of competent jurisdictiun
such decision of the court shall apply only to the specific portion of the
Agreement affected by such decisions.

Section 23,03

Ir is agreed that repregentatives of the Employer and rapresentatives
of the Union will weet from time to time upon request of either party to discuss
matters of general interest or concern, matters which are not necessarily a
grievance as such.

Section 23.04

The Library shall mske availahle to all present and future employees,
copies of this Agreement.
ARTICLE XXIV
TERMINATION

Section 24,01

This Agreement shall be effective as of the lst day of Jammary, 1979
and shall remain in full force and effect until the 3lst day of December 1979,
Negotiations shall begin pno later than thirty (30) days prior to the expiraticn
date of this Agreement. This Agreement shall remain in full force and be ef-
“active during the period of negotiation and until the notice of Termination

in writing of this Agreement is provided to the other party.



Section 24,02

All benefits currently enjoved by employees covered by this agree-
ment, shall continue in full force and effect during the life of the agreement,
axcept to the extent that they may be modified or improved by specific provis-
ions of the agreement.

IN WITNESS WHEREOQOF, the parties hereto have caused these Presents to

be signed by their proper officers and attested to on the =574

day of - :;6“"7’-' , 1981.

ATTESTED: TRENTON FREE PUBLIC LIBRARY:
%—wr
—
ATTESTED: LOCAL 2285, AMERICAN FEDERATICN OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CT10
~ i _l\.(_' Lal P \:'\l AR e e *,’/*' i L e
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New Year's Day
:y After New Year's

Prasidents' Day
Good Friday
Mesgrial Tay
Indepeadence Day
Lavor Tav
Colimnus Davw
Llzetion Day
Jyarerana' Dav
Thank
Day 4

Chri
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New Year's Day

Mortin Luther King's Birthday

Zrasidants’

Goad Friday
Memorial Day
Indacendence Day
Labor Day
Columbus Day
Elaction Day
Veterans' Day
Thanksgiving Day

Day

Dav After Thanksgiving

Chrigtmas
Faployee's Birthday

2
Martin Luther King's Birthday

rrea Puplic Librarw
£ the

0
City of Treatnn. ¥N.I,

1982

Thursday, Janua
Friday, Januarty
Thursdav, Jan.axy 1
Monday, Fahrosr £
Fyidey, op i
Monday, Ha :
Friday, Juiv 2
ormday, Seotember 7
Mendsv, Cctober 12
Tuesdsy  Novemher ]
wednesday, November 11
Thursday, Nevember 2%
Friday. November 27
Friday, Decemker 23

rai
»

idey, January 1
iday, January LD
Monday, Fabruarv 15
Friday, april 3
Monday, May 21
Mondaw, July 3
Monday, September 2
Monday, October 11
Tuesday, November 2
Thursday, November 11
Thursday, Noverher 25
Friday, November 29
Tridey. Zecember 24

o

e
]
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3 JDH ND

181126
181125
181375
531160
£54315
331385
591067
590110

591135
531145

596070
18i113

591040

SALARY  JNCR  INCR START
CODE. __ NO. . AL,
N U
A . .._06. 298 .. 8656
A 06 253 Be451
A ’e 285 8,361
&, . Q6 . ... 329  _9.213
A 66 312 By806
A ee 293 9,14
A 96 . 503 124779
A .43 324 . 18,520
s 65 312 Beb%a
AL __D&.. .33 _1i.811
A 96 333 99302
A 0 333 104113

1991

STEP

9s1lA
3,478
13,282
104844
85956
14,345
10 232

10,446

SALARY SCHTOULE — .ﬂﬂﬁ?ﬂ&&..n_:_..,ﬁ P_Wﬂm«m.—\

STEP
2

a
Je252

B s9257

Be931

3,817
34430
3,711

. 13.185

114168
$4270
14,919
174562

134779

STEP STEP STER
3 4 -
R 0
44551 . 24848 10,146
34210 9,463 9,716
19215 9eSIt 9,786
109206 . 104535 . 104864
95742 10,05%  L04366
104064 L0357 104650
195288 14,791 15,294
114492 0. 0
3,582 890 L0+226
15,473 16,827 . 14,5481
104892 114232 114552
114112 114445 11,4778

F1 TLE-

RLOG :buzqzﬁwmxmm PAT-LIOY
BLOG MAINT MORKER-LIHY
BtD6 SEAVICE WORKER-LIAY
RQOK REPAIRER-LIAY

CLERK TYPIST-LIBY

SENIOR BOOK REPAIR w-LIBY

SR BLOG MAINT WORKER-LP

STEP
B
]
1044494
94989
muowum
114193
104678 GUARD~LIBRARY
1095943 JR LIBRARY ASSI
15,797 JUNIGR LIBRALIAN
0 LIBRARY TRAINEL
1064518
174135 SENIGA LIBRARIAN
11,882
12,111 SR LIYRARY ASS]
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SUPERCEDES APPENDIX A & B (Last 2 pages of 1983-84 Trenton Free Public Library- Local 2286, ATSCME, AFL-CIO Contract) 5/16/83

APPENDIX A 1983 SALARY SCHEDULE ==~ TRENTON CITY LIBRARY "

INC. m_H.a.WH STEP STEP STEP STEP STEP - STEP
AMT . SanL. - 1 2 k! 4 5 6
Bldg. Maint., Worker P/T - Liby ) 5,382 ) o} ) 0 g 0
Bldg. Main, Worker - Liby 314 2,707 10,041 10,375 10,709 11,043 13,377 11,711
-1ld<. Serv. Wkr. — Liby 284 9,477 9,761 10,045 10,329 10,613 10,897 11,181
Book Repairer - Liby 319 9,377 9,696 10,015 10,334 10,653 1c,972 11,291
Clerk Typist - Liby 369 10,338 10,707 11,076 11,445 11,814 12,183 12,552
Guard - Liby 350 9,874 10,224 10,574 10,924 11,274 11,624 11,974
Jr. Library Asst. 329 10,301 10,630 10,959 11,2688 11,617 11,946 12,275
Junior Librarian 564 14,330 14,894 15,458 16,022 16,586 17,150 Husqu
Library Trainee 363 11,797 12,160 12,523 12,886 0 0 0
5r, Book Repairer - Liby 350 9,696 10,046 10,396 10,746 11,096 ° 11,446 11,796
Senior Librarian 622 15,488 16,110 16,732 17,354 17,976 18,598 19,220
5r, Bldg. Main Wkr. - Liby 370 11,104 11,474 11,844 12,214 12,584. 12,954 13,324
Sr., Libraxry Asst, 374 11,341 11,715 12,089 12,464 12,837 13,211 13,585
LIBRARY
Institute of Management and
p Labor Relaticrs
"y MAY 2 3 1683

N RUTGERS UNIVERSITY

o



Appendix B

Section 16.

el PUBLLIC LIBRARY

CITY OF TRENTON, MNJ

01

New Year's Day

Martin Luther King's Birthday

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columhus Day

Election Day
Veteran's Day
Thanksgiving Day

Day after Thanksgiving

Christmas

New Year's Day

Martin Luther King's Birthday

President's Day

Good Friday

Memorial Day
Independence Day

Labor Day

Columbug Day

Election Day

Veterans Day
Thanksgiving Day

Day after Thanksgiving

Day before Christmas

Christmas

1984 Holidays

13383 H01§g32§

Friday, December 31, 1982
Friday, Januvary 14, 1983
Friday, February 11, 1983
Monday, February 21, 1983
Friday, April 1, 1983
Monday, May 30, 1983
Monday, July 4, 1983
Monday, September 5, 1983
Mcnday, October 10, 1983
Tuesday, November 8, 1983
Friday, November 11, 1983
Thursday, MNovember 24, 1983
Friday, Naovemher 25, 1983

Monday, December 26, 1983

Monday, January 2, 1984
Monday, January 16, 1984
Monday, February 20, 1984
Friday, April 20, 1984
Monday, May 28, 1984
Wednesday, July 4, 1984
Monday, September 3, 1984
Monday, Dctobér 8, 1984
Tuesday, November 6, 19234
Monday, November 12, 1984

Thursday, November 22, 1984

Friday, November 23, 1984

Monday, December 24, 1984
Tuesday, December 25, 1984



