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A_rticle I - Agreement

This agreement is entered into this é;é// day of%/(/z‘///‘f/u 1983
by and between the Judges of the Superior Court of Camden County, New Jersey (herein-
after referred to as the Judges) and the American Federation of State, County and
Mmicipal Enployees, Council 71 (hereinafter referred to as the Unicn).

Article II - Recognition

The Judges hereby recognize the Unlion as the sole and exclusive
representative of the Probaticn Officers and Senior Probation Officers of the
Camden County Probation Department (hereinafter referred to collectively as
probation officers) to negotiate matters relating to salaries and temms and
conditions of employment.

Article III - Salaries

Sectian 1

Effective January.-1, 1983, probation officer salary ranges shall
cantinue as follows:

Probation Officer Senior Probatian Officer
Minimom $12,700 $14,493
Mapciymm 17,828 19,324

Section 2

Effective July 1, 1983, and retrcactive to that date, probatian
officer salary ranges shall be established as follows:

Probation Officer Senior Probation Officer
Minimm '$12,700 : $14,493
Maximm 19,878 - 21,374

‘Sectian 3
Effective July 1, 1983 and retroactive to that date, each probation

officer employed in such title as of December 31, 1982 shall receive a salary
adjustment of $2,050 added to his/her base salary in existence on June 30, 1983.

Section 4

Effective Janvary 1, 1984, probaticn officer salary ranges shall be
established as follows:

Probation Officer Sen\ior Probation Officer

Minimm $13,000 $14,793
Maximmn 21,498 23,116
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Section §

Effective January 1, 1984, all pfobation officers employed
in such title as of December 31, 1985 shall receive a 3% salary

z2:nstment added to their December 531, 1883 base salary.

Section 6
Effective July 1, 1984, all probation officers employed

as of June 30, 1984 shall receive a special 3% salary adjustment
added to their June 30, 1984 base salary.

Section 7

Effective January 1, 1985, probation officer salary ranges
chz1l be estzblished as follows:

Probation Officer Senior Probation Officer
Minimum £13,300 $15,093
Maximum 23,244 24,993

Section 8

Fffective January 1, 1985, all probation officers emploved
in such title as of December 31, 1984 shall receive a 6% salary
adjustment added to their December 31, 1984 base salary.

Section 9

Effective July 1, 1985, all probation officers enploved
as of June 30, 1985 shall receive a special 2% salary adjustaent
added to their June 30, 1985 base salary.

Article IV - Automobiles - -
‘éection 1

As authorized by N.J.S.A. 2X:168-8, a probation oficer
wken designated by the Chief Probation Officer to use his/her private
vehicle on probation department business shall be reimbursed at the
prevailing county mileage rate.

Probation officers authorized to use their private vehicles
shall keep monthly records specifying the dates and use, poiats of
travel, mileage traveled and shall sign and transmit the records to
the Chief Probation Officer. Forms for this purpose will be furnished
3y the Chief Probation Officer.
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Section 2

Probation officers authorized ta use private vehicles on
probation department business shall carry 1liability coverage for
the vuse of their vehicle covering bodily injury in the amount of
$100,000 for each person and $500,000 for each occurrence and
property damage in the amount of $£25,000 for each occurrence.
Probation officers shall be reimbursed for the full cost of the
business portion of automobile insurance upon written proof of the
difference between the cost of the private personal rate of insurance
and the business rate of insurance. Al) probation officers are to
submit their claim for the cost of business automobile insurance on
the monthly expense voucher.

Article V - Longevity
. Section 1

Longevity pay will be granted annually on or about
December 1st of each year in a2 separate check to all CLASSIFIED
probation officers covered by this Agreement, with five (5) or nore
years of full time service on that cate, as per the following
schedule: :

5 Years Service: 2% of annuzl pay S 600 Maxinun
7 Years Service: 3% of annual pay S 800 Maximumn
10 Years Service: 5% of annual pay $1,000 Maxinum
15 Years Service: 6% of annual pay $1,200 Maxinmum
20 Years Service: 7% of annual pay $1,400 Maxinun

In computing longevity pay the effective date cshall be
Jznuary 1st. If a probation officer lezves the service of the
County prior to December 1st, longevity will be based on his’ker
length of service as of December 1st of the current year, prorated
and psid at time of termination. If the probation officer is
deceased, his/her longevity shall be prorated and paid to his/her
estate, as per the above provisions. 1In calculating longevity pay,
continuous service with the County caly, will be considered.
However, probation officers who are l2ié off by the County and later
“‘recalled within two (2) years, will not be considered to have a brea}k
in their employment for the purposes of this Article.

Section 2

. longevity pay will likewiss be granted annually on or
about December 1st of each year in 2 separate check to all permznent
part-time probation officers, with five (5) or more vears part-time |
service on that date, on a prorated dasis, as per the above

schedule and provisions. -

Section 3

In calculating longevity pzy, the time a probation
officer has service with Camden Coun:y under CETA or similar
Federal Program, or any Grant Progra= and is subsequently Lired
on the regnlar County payroll, that time, provided there hze been
no break in the service, shall be countel.
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Section 4

. For time on an active pay status,: zany probation officer
retiring during the course of the vear shall be entitled: to
longevity to be paid on a prorated basis. Probation officers who
do not work the entire year for any other reason will likewise

be entitled to longevity on a prorated basis.

Article VI - Cash Educational Awards

Section 1

Probation officers who have, or who shall hereafter obtain
a Master's Degree from an accredited college or university in
Sociology, Psychology, Criminology, Criminal Justice, Corrections,
Social Work, Public Administration or a field of study related to
probation as determined by the Chief Probation Officer and approved
by the Administrative Office of the Courts shall be entitled to an
annual award of $650. This award shall be prorated where applicable
from the date of completion of all requirements to the degree upon
submission of satisfactory evidence of such completion to the Chief
Probation Officer.

Section 2

The decision of the Chief Probation Officer and the Admin-
jstrative Office of the Courts as to the fields of study eligible
under this Article shall be final and not subject to further appeal.

Section 3

Probation officers may have their fields of study approved
by the Chief Probation Officer in writing at the time of entry into
the graduate program subject to the above conditions.

Article VII - Supper Allowance

Probation officers who are required to remain on duty
*through the supper hour (6:00 P.M.) to receive reports shall receive
a supper allowance of $5.00. Reimbursement shall be made after
cubmission of a voucher in accordance with the provisions of
N.J.S.A. 2A:168-8.

Article VIII - Promotion Increase

Each probation officer receiving a promotion to Senior
Probation Officer shall receive a salzry increase of $700.

Article IX - Holidays
Section 1

Probation officers shall be entitled to all legal-holidays
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énd such other days off as shall be determined by the Judliciary.
Pursuant to N.J.S.A. 36:1-1, these legal holidays shall include:

. New Year's Day -
. Martin Luther King's Blrthday
Lincoln's Birthday
. . Washington's Blrgrda}
. « » Memorial Day
. » » » Independence Day
. . Labor Day
. Columbus Day
. Arnistice or Veteran's Day
. Thanksgiving Day
. Christmas Day

January 1Ist. . .« .« < . & o & o . .
January 15th . . . . . . . . . .

februvary 12th. . . «+ « « « « + = &
3rd Monday in February . . . . .
lLast Monday in May . . . . .
July 4th « « o o o o s & « =
1st Monday in September. .
nd Monday in October. . . .

.

® L . L] .
]
L]

Yovember Ylth. « « « « & .
1th Thursday in November .
Decenber 25thy « < s o' & o« A
Good Friday and General Electlon Da

v & v e

Section 2

Yhenever a legal holiday falls on a Saturday the preceding
Triday shall be observed as the holiday when approved by the Judiciary.

Article X - Vacation

Section 1

Pursuant to R. 1:30-5(b), probztion officers skz2l] receive
the same vacation credits as are provided generally to other employees
of the county. Presently the vacation benefits are:

a. Permanent full-time probation officers in the Counzy
Service shall be entitled to the following zanual
vacation with pay:

(1) Up to one (1) year of service, one (1) working
days' vacation for each month of service.

(2) After one (1) year and up to ten (10) years
of service, twelve (12) working days' vacation.

(3) After ten (10) years and up to twenty (20)
years of service, elghteen (18) horklng davs'
vacation.

(4) After twenty (20) years of service, tweniy-five
(25) working days' vacation. '

b. Full-time provisional probation officers in tkLe County
service shall be entitled to vacation leave to the same
extent such leave is provided for-permanent prcdztion
officers.

i Permanent part-time probation cificers shall receive
vacation leave on a prorated basis, in accordan:e with
the above schedule.
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Section 2

The principle of seniority shall ‘govern in the selection
and scheduling of vacation periods provided that adherence to such
practice does not disrupt the normel operations of the probation
department. Probation officers may utilize vacation leave credits
at any time during the calendar year, subject to the approval of the
Chief Probation Officer. Employees terminating employment shall be
required to repay any used but unearned vacation credits.

Section 3

In order to excerise seniority, vacation requests shall
he submitted by the probation officer to the Chief Probation Officer
or his designee by April 1st so that the Chief Probation Officer
can prepare the vacation schedule for the calendar year. Failure
to spbmit svch 2 recuest by April lst will result in a loss of
seniority preference. The scheduling of all vacation is subject
to approval of the Chief Probation Officer. For vacation of one (1)
week or longer, the Chief Probation Officer, or his designee, will
acvise probation officers of the approval or disapproval of the
requested vacation time.

Section 4

Probation officers shall be z2llowed to use vacation time
not accrued, in anticipation of continued employment provided that
such time is scheduled time with the approval of the Chief Probation
Of ficer.

Section S

If a probation officer dies having vacation credits, a
sum of money equal to the compensation figured on his/her salary
-ate at the time of death shall be calculated and paid to his/her
estate.

Section 6

.. Vacation time cannot be used for sick time without the
express written consent of the probation officer.

—

Section 7

Where in a calendar year, the vacation leave or any
sart thereof is not used, such vacation periods shall accumulate
and any unused vacation resulting from the pressure of work as
Zetermined-by the Chief Probation Officer may be carried forward
:nto the next succeeding year only and will be scheduled to be
-aken in the succeeding year. Denial of vacation time, shall be
given to the probation officer in writing. 1I1f, in the second year,
Zue to the pressure of work as determined by the Chief Probation
Officer, a probation officer still has accumulated vacation that
will be lost, the probation officer has a right to sell that time
enly. Such request shall be made in writing by December 1st.
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Article XI - Sick Leave and Other Leave Credits

Section 1

, Sick leave is hereby defined to mean absence of any pro-
bation officer from duty because of personal illness which prohibits
the probation officer from doing the usual duties of his/her position,
exposure to contagious disease, or a short period of emergency
attendance upon a member of his immediate family who is critically
311 and requires the presence of the probation officer.

Section 2

The term "immediate family"™ is hereby defined to include
the following: mother, father, mother-in-law, father-in-law,
brother, sister, brother-in-law, sister-in-law, spouse, children or
foster children of the probation officer, and grandmother and
grandfather.

Section 3

Probation officers will provide notification within sixty
(60) minutes of their scheduled starting time. Failure to give
such notice may be cause of denial of the use of sick leave for that
. absence, and may constitute cause for disciplinary action.

Section 4

Sick leave shall accrue for regular full-time probation
officers at the rate of one (1) day per month during the first
calendar year employment and one and one quarter (1%) days per
month per year in every calendar year of employment thereafter, and
shall accumulate from year to year. Part-time probation officers
shall be entitled to sick leave on a prorated basis.

Section 5§

If any probation officer is absent for five (5) consecutive
.working days (or after fifteen (15) days sick leave in any one (1)
year for any reazson set forth in the above rule), the Chief Probation
Officer may require acceptable evidence on the form prescribed. The
nature of the illness and length of time the probation officer was
absent shall be stated on a doctor's certificate.

Section 6

At the discretion of the Chief Probation Officer, any pro-
bation officer seeking sick leave may be required to submit medical
evidence to substantiate his/her request. Failure to provide
adequate medical evidence may result in the denial of sick leave
benefits, and the probation officer will suffer a loss of his/her
pay for any authorized time period. 1In the event the probation
officer has exhausted his/her accumulated sick leave and is sick,
the absence may be charged to the probation officer's vacation, if
any, provided that the probation officer agrees. .
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Section 7

Abuse of sick leave will be cause for disciplinary action.

Section 8

) Sick leave claimed by reason of quarantine or exposure-to
contagiocus disease may be approved upon the certification of the
local Public Health Department.

Section 9

a. Unused sick time up to a maximum of fifteen (15) days
will be payable to probation officers covered by this Agreement on
an active pay status on December 1st. Such payment will be made
on or about January 15th for the preceding year: All sick leave
in any year shall be initially charged against the unused sick leave
for the year in which it is taken and then against any accurulatzed
sick leave of prior years.

b. Probation officers have the right to elect to continue
accumulating sick leave as per Civil Service Rules or to take czsh
payment as provided above. The probation officer must select cae
of the two options. In either event, such choice must be nzde in
writing to the Chief Probation Officer, or his designee, no later
“than December 1st.

Section 10

Probation officers shall be entitled to three (3) davs
personal leave. ‘ ’

Section 11

A leave of absence with pay up to three (3) days, shall be
granted to a pyobation officer desiring such leave because of a
death in the "inmediate family" as defined in Section 2 of this
Article.

Section 12

: Probation officers shall receive the same sick leave
credits as are provided generally to.other employees of the
probation department.

Article XII - leaves of Absence
Section 1 -

Pursuant to N.J.A.C. 4:1—17.2,\1he Judges may, for good
reason, grant the privilege of a leave of absence without pay teo
any probation officer for a period not to exceed six (6) months
at any time. Such leaves of absence may be renewed for an
additional pericd not to exceed six (6) months.
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Section 2
Sectlon &

Probation officers shall be entitled to the same on-the-job
injury leave benefits as are provided generally to the other county
employees.

Article XIIT - Health and Welfare Benefits
Section 1

Probation officers shall continue to be provided with
those health and welfare benefits granted to county employees
generally. These benefits currently are:

a., The County may continue its health self-insurance
program or utilize an insurance carrier so long
as substantially similar benefits as existed
in 1979 are provided.

b. The County will reimburse a probation officer
on active pay status for the premium cost of the
Medicare Plan when the probation officer or
spouse teaches age 65.

c. The County will pay health insurance premiums for
a plan providing bernefits as required in Section a.
above for a County probation officer who has
retired after twenty (20) vears of service with
the County.

d. (1) The County will pay or cause to be paid to the
A.F.S.C.M.E. local 3129, Council 7] Health and
Welfare Fund the sum of one hundred and four
($104.00) for the year of 1983 and one hundred
and nine (S102.00) dollars per annum thereafter
for each probation officer who is a member of
the union or for whon the union is the bargaining
agent. -

(2) The union and 1ts merbers agrees to save and hold
harmless the Judges a2s the employer and the County
from any liability~arising out of the adminis-
tering of the fund to which this sum shall be
paid on behalf of each probation officer as
stated above, and further agrees to make
available to the Judges and the County zudits or
Teports dealing with said funds on June 30, 1983,
and each June 30 thereafter.

Section 2

a. When a probation officer is injured on duty, he/she
is to receive Worker's Compensation due him/her plus the difference
between the amount received 2s coapensation and his/her salary during
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the period of temporary disability, to a maximum of forty-five (45)
vorking days. .

b. In the event of continued temporary disability bevond
the forty-five (45) day period aforementioned, the elieib]e'proﬁation
officer will continue to receive Worker's Compensation. If a pro-
bation officer is entitled to use and authorize the County to charge
time to accumulated sick leave, the officer may receive the difference
between the amount received as Worker's Compensation and his/her
salary.

Article XIV - liability

The County of Camden will provide probation officers with
1iability and legal assistance coverage for actions arising out
of the lawful performance of their duties. Present coverage is as
sat forth in their current policy with Midland Insurance Company
(Policy No. 712018). 1In the event the County changes insurance
carriers or coverage for its employees generally, such changes shall
aiso apply to probation officers. i

Ar+icle XV - Residence

» Probation officers may reside anywhere in the State of
New Jersey as long as such residence is within a reasoradle distance
of the location of the probation department.

A-ticle XVI - Transport of Probationers

) Probation officers shall not be required to transport
probationers or other defendants in their own autcmobiles.

Article XVII - Union Business
Section 1

' The Union shall furnish to the Chief Probation Officer
tne names of two (2) probation officers who are to be designated
zc Union stewards for the purpose of handling grievances. One
arobation offcer shall be the primary representative with the
second probation officer acting as assistant and/or subs:iitute
representative. - The stewards may call upon other bona fide rep-
resentatives of the Union who are not employees of the probation
lepartment for assistance, if they are unable to resolve the
problem on their own. .

~
Section 2

Time off with pay shall be provided for officizl repre-
sentatives of the Union, not to exceed two (2) employees for the
purpose of handling employee grievances and to attend their
organization's national and state meetings, provided such time
0ff is in adherence to N.J.S. 38:23-2, is not in excess cf five (5)
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days in each calendar year, is otherwise reasonable, and does not
interfere with the officer's official duties and functions. Such
jeave shall be regulated by the Chief Probation Officer or a duly
designated subordinate. .

Article XVIII - Meetings

Representatives of the Union may meet with the Chief
Probation Officer as the representative of the Judges to discuss
matters of specific interest and concern that do not necessarily
involve a grievance or complaint.

Article XIX - Parking

¥hen authorized by the Chief Probation Officer or a duly
Gesignated Tepresentative to utilize their personal cars on business,
the following two options shall be available to the probation officers
for parking:

(1) If the officer utilizes the authorized parking
lot, he/she shall submit the parking ticket to
the office which will subsequently pay the bill,
or,

(2) 1If the officer pays for parking, he/she may request
one dollar per day reimbursement on his/her expense
voucher or upon submission of a receipt vp» to £2.23
per day (maximum of $22.00 per month).

Article XX - Seniority

Section 1

Seniority shall be defined as a probation officer's total
length of service in title in the department beginning with his
original date of hire as a probation officer.

Section 2

A probation officer having Proken service in the cdepartment
shall not accrue seniority credits for the time he was not enployed
in the department but shall retain seniority if rehired.

Section 3
) A probation officer on leave with pay shall continue to
accrue seniority during the period of the-ldeave.

Section 4

The Chief Probation Officer shall provide to the Union upon
request a seniority roster showing the date of hire as a probation
officer, classification and pay rate of each probation officer covered-
Dy this Agreement on a semi-annual basis.
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srticle XXI - Bulletin Boards .

Department bulletin boards are to be made available for
the posting of Union notices and information subject to the reason-
abie control of the Chief Probation Officer.

Article XXII - Dues Deductions
Section 1

Upon request, the Judges agree to have deducted from the
szlaries of those officers who authorize it, membership dues in the
Urnion. Authorization must be in writing and comply with the provisions
0of N.J.5.A. 52:14-15.9(e) of the statutes of New Jersey. Deductions
shall be made in compliance with law each pay period and monies
coliected together with records of an) corrections shall be trans-
mitted to the office of Council 71 together with a list of the names
of all probation officers for whom the deductions were made by the
tenth (10th) day of the succeeding month after such deductions were
made.

Section 2

_ Probation officers covered by this Agreement may only
request deduction for the payment of dues to the duly certified
majority representative. :

Section 3

The effective date of a3 termination of dues deduction io
the majority representative shall be as of the Janvary 1 or July 1
qext succeeding the date on which the notice of withdrawal is filed
vith the Judges.

Article XXIII - Management Rights

Section 1

To ensure the effective and efficient administration of
ke duties and responsibilities vested—in the probation department
_b» statute, court rule and judicial policy, the Judges of the
Superior Court and Management hereby reserve and retain unto them-
selves all the powers, rights, authority, duties and responsibilities
conferred upon and vested in them by law prior to the signing of this
Agreement.  Among the rights which Managemeat retains, but not
l1inited to them, are the following: ’

~
(1) To manage and administer the affairs and operations
of the probation department;

(2) To direct its working forces and operations;

(3) To hire, promote, assign a2nd transfer personnel;
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(4) To schedule and determine work assignments;

(5) To demote, suspend, discharge or otherwise take
action of a disciplinary nature against "provisional™
or "temporary" employees;

(6) To demote, suspend, discharge or otherwise take
disciplinary action for just cause against
"permanent” employees in accordance with applicable
statutes and court rules; '

(7) To promulgate rules and regulations from time to
time, which may affect the orderly and efficient
administration of the probation department. It is
understood that such rules and regulations as
ordered by statute, court rule, or court policy, may
be instituted without prior notice and that other
regulations covering local working conditions wiii
be instituted upon notification of the Chief Probation
Officer, which need not be in writing.

Section 2

The parties to this Agreement acknowledge that the New
Jersey Constitution, statutes and court rules provide for the
.involvement of the Chief Justice and the Supreme Court, the Admin-
istrative Director of the Courts and the Assignment Judge of the
County in the administration of probation services. They hereby
recognize and agree to respond and comply to the requests, promulgated
standards and pronouncements of these aiorementioned parties as they
exercise their lawful rights

Section 3

The Judges and Management's use and enjo)ment of their
powers, rights, authority, duties and responsibilities, and the
adoption of their policies and practices or the promulgation of rules
and regulations in furtherance thereof, and the exercise of discretion
pursuant thereto, shall be limited only by the terms of this Agreement

and to the extent same conform to the court rules and other laws of
" Xew Jersey and the United States.

Section 4

Nothing contained in this Agreement shall operate to
restrict the Judges and Management in the exercise of its rights,
responsibilities and authority pursuant to the laws of this state
or the United States.’

"
Article XXIV - Policy on Civil Service

The administrative and procedural provisions and controls
of Civil Service Laws and the Rules and Regulations promulgated
thereunder are to be observed in the adcinistration of this Agreement
with respect to classified employees governed by this Agreement,
except to the extent that this Agreement pertains to subjects ncot
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‘therein contained or where this Agreement is contrary to or in
conflict with such provisions and controls and except to the extent
inconsistent with New Jersey Supreme Court, rules and polices
governing administration of the Courts. : .

Article XXV - Grievance Procedure

The parties agree that a complaint or grievance of any
probation officer relating to the interpretation, application or
violation of policies, agreements and administrative decisions
2ffecting them, if not otherwise provided for in law or in applicable.
rules and regulations having the force and effect of law, shall be
settled in the following manner:

Step 1 - The grievance shall first be taken to the officer's
immediate superior, who shall make an effort to resolve
the problem within a reascnable period of time; within
three (3) working days, if possible. At this level, a
complaint or grievance need not be in writing. The
tinme limit in this step may be extended by mutual
consent;

Step 2 - If not Tesolved at the supervisory level, the
grievance shall be put in writing, signed by the ag-
grieved officer, and submitted to the Chief Probation
Officer, who shall acknowladge its receipt within three
(3) working days and shall render a decision within
five (5) working days thereafter. 1In the case of
absence of the Chief Probation Officer, the grievance
may be handled by a designated assistant or it may
proceed to the next step with the approval of both
parties. The limit in this step may be extended by
mutual consent;

Step 3 - If the aggrieved officer is not satisfied with the
decision of the Chief Probation Officer, he/she may
choose to utilize one of the following two options:

(a) The officer may appeal to the Civil Service Commis-
sion under the laws and rules governing the
operation of that agency provided that the Commis-
sion agrees to hear thé& case;

(b} He/she may appeal to the Superior Court Judges, in
vhich case the decision of the Judges shall be
final and shall be rendered with reasonable prompt-
ness. The Judges may designate a representative
wvho is not an employee of the Courts to hear and
make Tecommendations to them for disposition.

All grievances and conplaints that are related to
judicial policy and/or the authority of the Chief Justice,
Supreme Court, Administrative Director of the Courts or the Assign-
ment Judge under Rule 1:34-4 and any other applicable Statute or
Court Rule shall be limited to Step 3(b). In using the grievance
procedure established herewith, an enployee is entitled at- each step
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to be represented by an attorney of his own choosing, or by a bona
fide member of the Union designated to represent him pursuant to this
AzTreement. : .

Notwithstanding any procedures for the resolution
of disputes, controversies or grievances established oy any other
statute, grievance procedure established by agreement between the
public employer and the representative organization shall be utilized
for any dispute covered by the terms of this Agreement.

A-ticle XXVI - Pledge Against Discrimination

The provisions of this Agreement shall be applied to all
o<ficers in the bargaining unit without discrimination as to zge,
sex, marital status, race, religion, color, creed, national origin,
political a2ffiliation, union membership or union activities.

Article XXVII - Severability

In the event any Federal or State Law, or any determination
hzving the force and effect of law (including rules, regulations or
directives of the Chief Justice, Supreme Court of New Jersey, or the
Adpinistrative Director of the Courts) conflicts with the provisions
o< this Agreement, the provision or provisions so affected shzll no
longer be operative or binding upon the parties but the remzining
portion of the Agreement shall continue in full force and eifect.

The parties vill meet within thirty (50) days to renegctiate the
item so severed.

Article XXVIII - Conclusiveness of Agreement

This Agreement constitutes the final and coxplete under-
standing between the parties on all bargainable issues, subject to
the right of the parties to reopen discussion on any such issue,
but only by their mutual consent and upon the happening of come
unforeseen event. e

A-ticle XXIX - Duration of Contract
Section 1

The provisions of this Agreement shall be retroaciive
to January 1, 1983, (except where modified in the Agreeaent) znd
sha1l remain in full force and effect until December 31, 19£5.
B~ mutual concurrence of the parties, they may be continued for an
acditional time period. 4
Ce=ction 2

A vritten notice to terminate or modify this contract is
required to be given at least sixty (60) days prior tc Decerder 31,
1985.
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In witness of
their signatures this é

FOR THE JUDGES:

e Agreeme

partles to it have affixed
s 19B3.

FOR THE UNION:

M s

S Y
(//l’(-_-:: C?'-/}(:L/t".l' ./{:—‘

I7 V. DiMartino,’A.J.S.C.

Peter A. Tortoreto

David B. Reader




Memorandum of Understanding

It is understood by the parties to this Memorandum
of Understanding that, effective Januarv 1, 1984, the
office hours that Probation Officers and Senior Probationi
Officers are required to be on duty shall be increased
from the current rate of the 33 lours per week to 35 hours

per week.

The Chief Probation Officer, upon approval of the

Assignment Judge, will set the dzily attendance schedule.

In witness of this understanding the parties to

it hsve affixed their signatures this ¢ day of
, 1983,
FOR THE JUDGES FOR THE UNION

j?i2221fﬁzggiiﬂézf:;: T o Y

T \. DiMarting, A.J.5.C. :
e g \
éxg;z-i/ vfjt:;__
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Article I - Agreement

.- L/-- . . "
This agreement 1s entered into this éf// day Of/(/él"%/l'/ 1983
by and between the Judges of the Superior Court of Camden County, New Jersey (berein-

after referred to as the Judges) and the American Federation of State, County and
Mumnicipal Employees, Council 71 (hereinafter referred to as the Uniom).

Article II - Recognition

The Judges hereby recognize the Union as the sole and exclusive
representative of the Probation Officers and Senior Probation Officers of the
Camden County Probation Department (hereinafter referred to collectively as
probation officers) to negotiate matters relating to salaries and teons and
conditions of employment.

Article IIT - Salaries

Sectian 1

Effective January 1, 1983, prcbation officer salary ranges shall
cantinue as follows:

Probation Officer : Senior Probation Officer
Minimim $12,700 $14,493
Maxinum 17,828 19,324

Section 2

Effective July 1, 1983, and retroactive to that date, probation
officer salary ranges shall be established as follows:

Probation Officer Senior Prubation Officer
Minirmm $12,700 . $14,4583
- 19,878 21,374

‘Section 3

Effective July 1, 1983 and retroactiva to that date, each probation
officer employed in such title as of December 31, 1982 shall receive a salary
adjustrent of $2,050 added to his/her base salary in existence cn June 30, 1983.

Section 4

Effective January 1, 1984, probation officer salary ranges shall be
established as follows:

Probaticon Officer Sen\ior Probation Officer

Minirm $13,000 $14,793
Maximm 21,498 23,116
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Section 5
Effective January 1, 1984, all ptrobation officers employed

in such title as of December 31, 19835 shall receive a 5% salary
z2*ustment added to their December 31, 1965 base salary.

Section 6
Effective July 1, 1984, all probation officers employed

25 of June 30, 1984 shall receive a special 3% salary adjustment
added to their June 30, 1984 base salary.

Section 7

Fffective January 1, 1985, probation officer salary ranges
shall be estzblished as follows:

Probation Officer Senior Probation Officer
Minimum $13,300 $15,0093
Maxinum 23,244 24,993

Section 8

Effective January 1, 1985, all probation officers employved
in such title as of December 31, 1984 shall receive a 6% salary
adjustment added to their December 31, 1984 base salary. ]

Section 9

Effective July 1, 1985, all probation officers emploved
ac of June 30, 1985 shall receive a special 2% salary adjustnent
added to their June 30, 1985 base salary. i

Article IV - Automobiles - -
‘Section 1

As authorized by N.J.S.A. 2A7168-8, a probation ofiicer
whken designated by the Chief Probation Officer to use his/her private
vehicle on probation department business shall be reimbursed at the
prevailing county mileage rate.

Probation officers authorized to use their privaie vehicles
shall keep monthly records specifying the dates and use, points of
travel, mileage traveled and shall sign and transmit the records to
the Chief Probation Officer. Forms for this purpose will be furnished
5y the Chief Probation Officer.
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Saction 2

Probation officers authorized to use private vehicles on
probation department business shall carry liability coverage for
the use of their vehicle covering bodily injury in the amount of
$100,000 for each person and $300,000 for each occurrence and
property damage in the amount of $25,000 for each occurrence.
Probation officers shall be reimbursed for the full cost of the
business portion of automobile insurance upon written proof of the
difference between the cost of the private personal rate of insurance
and the business rate of insurance. All probation officers are to
submit their claim for the cost of business avtomobile insurance on
the monthly expense voucher.

Article YV - Longevity
Section 1

Longevity pay will be granted annually on or about
Decenber 1st of each year in a separate check to all CLASSIFIED
probation officers covered by this Agreement, with five (5) or —ore
yezrs of full time service on that cate, as per the following
schedule: )

5 Years Service: 2% of annuzl pay S 600 Maxinunm
7 Years Service: 3% of annual pay $ 800 Maximunm
10 Years Service: 5% of annual pay $1,000 Maxinum
15 Years Service: 6% of annual pay $1,200 Maximun
20 Years Service: 7% of annuz2l pay $1,400 Maxinun

In computing longevity pay the effective date tchall be
Jznuary 1st. If a probation officer lezves the service of the
County prior to December 1st, longevity will be based on his’her
length of service as of December 1st of the current year, prorated
and paid at time of termination. If the probation officer is
deczased, his/her longevity shall be prorated and paid to his/her
estate, as per the above provisions. 1In calculating longevirty pay,
continuous service with the County caly, will be considered.
However, probation officers who are lazié off by the County and later
" recalled within two (2) years, will not be considered to have a break
in their employment for the purposes of this Article.

Section 2

Longevity pay will likewiss be granted annually on or
about December 1st of each year in 2 serarate check to all permznent
part-time probation officers, with five (3) or more vears part-time
service on that date, on a prorated >asis, as per the above
schedule and provisions. ] .

Section 3

In calculating longevity p=sy, the time a probation
officer has service with Camden Coun:ty under CETA or similar
Federal Program, or any Grant Progra- and is subsequently hired
on the regular County payroll, that zime, provided there hze been
no break in the service, shall be cecunteld.
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Section 4

. For time on an active pay status, any probation officer
retiring during the course of the year shall be entitled: to
longevity to be paid on a prorated basis. Probation officers who
do not work the entire Year for any other reason will likewise

be entitled to longevity on a prorated basis.

Article VI - Cash Educational Awards

Section 1

Probation officers who have, or who shall hereafter obtain
a Master's Degree from an accredited college or university in
Sociology, Psychology, Criminology, Criminal Justice, Corrections,
Spcial Work, Public Administration or a field of study related to
probation as determined by the Chief Probation Officer and approved
by the Administrative Office of the Courts shall be entitled to an
annual award of $650. This award shall be prorated where applicable
from the date of completion of all requirements to the degree upon
submission of satisfactory evidence of such completion to the Chief
Probation Officer.

Section 2

The decision of the Chief Probation Officer and the Admin-
jstrative Office of the Courts as to the fields of study eligible
under this Article shall be final and not subject to further appeal.

Section 3

Probation officers may have their fields of study approved
by the Chief Probation Officer in writing at the time of entry into
the graduate program subject to the above conditions.

Article VII - Supper Allowance

Probation officers who are required to remain on duty
through the supper hour (6:00 P.M.) to receive reports shall receive
a supper allowance of $5.00. Reimbursement shall be made after
cubmission of a voucher in accordance with the provisions of
X.J.S.A. 2A:168-8.

Article VIII - Promotion Increase

Each probation officer receiving a promotion to Senior
Probation Officer shall receive a salzry increase of $700.

Article IX - Holidays
Section 1

Probation officers shall be entitled to all legal holidays
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2nd such other days off as shall be determined by the Judiciary.
Pursuant to N.J.S.A. 36:1-1, these legal holidays shall include:

January 1S5t. « « « « o« o « « - - . - . New Year's Day .

Januvary 15th . . . . . . . <« « « . - . Martin Luther King's Blrthday
February 12th. . . . . . . . .. . . . Lincoln's Birthday

3rd Monday in February . . . . . . . . Washington's Birtkday

Last Monday in May . . . . . . . . . . Memorial Day

July 4th . . « = « « ¢« « ¢« - - . « . « Independence Day

1st Monday in September. . . . . . . . Labor Day

>nd Monday in October. . . . . . . . . Columbus Day

November 11th. . . « . . . . . . . . . Amistice or Veteran's Day
$th Thursday in November . . . . . . . Thanksgiving Day

December 25th. . . . . . . . . « » Christmas Day

Good Friday and General Electlon Day.

Section 2

Yhenever a legal holiday falls on a Saturday the preceding
FTriday shall be observed as the holiday vhen approved by the Judiciary.

Article X - Vacation
Section 1

Pursuant to R. 1:30-5(b), probation officers =kall receive
the same vacation credits as are provided generally to other emplovees
of the county. Presently the vacation benefits are:

a. Permanent full-time probation oificers in the Counziy
Service shall be entitled to the following znnual
vacation with pay:

(1) Up to one (1) year of service, one (1) working
days' vacation for each month of service.

(2) After one (1) year and up to ten (10) years
of service, twelve (12) working days' vacation.

(3) After ten (10) years and up to twenty (20)
years of service, eighteen (18) working davs'
vacation. -~

(4) After twenty (20) years of service, tweniy-five
(25) working days' vacation. '

b. Full-time provisional probation officers in tke Countyv
service shall be entitled to vacation leave to -he came
extent such leave is provided for-permanent prcdztion
officers. :

e Permanent part-time probation ciiicers shall receive
vacation leave on a prorated basis, in accordzn:ze with
the above schedule.
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Section 2
SECELON &

The principle of seniority shall ‘govern in the selection
and scheduling of vacation periods provided that adherence to such
practice does not disrupt the normel operations of the probation
department. Probation officers may utilize vacation leave credits
at any time during the calendar year, subject to the approval of the
Chief Probation Officer. Employees terminating employment shall be
required to repay any used but unearned vacation credits.

Section 3

In order to excerise seniority, vacation requests shall
He spbmitted by the probation officer to the Chief Probation Officer
or his designee by April 1st so that the Chief Probation Officer
can prepare the vacation schedule for the calendar year. Failure
to spbmit such 2 recuest by April let will result in a loss of
seniority preference. The scheduling of all vacation is subject
to approval of the Chief Probation Officer. For vacation of one (1)
week or longer, the Chief Probation Officer, or his designee, will
2évise probation officers of the approval or disapproval of the
requested vacation time. ~

~ Section 4

Probation officers shall be allowed to use vacation time
aot accrved, in antiCJpaPion 9f continued employment provided that
such time is scheduled time with the approval of the Chief Probation
Officer.

Section S

I1f a probation officer dies having vacation credits, a
cum of money equal to the compensation figured on his/her salary
-ate at the time of death shall be calculated and paid to his/her
estate.

Section 6

s Vacation time cannot be used for sick time without the
express written consent of the probation officer.

L

Section 7

Where in a calendar year, the vacation leave or any
sart thereof is not used, such vacation periods shall accumulate
2nd any unused vacation resulting from the pressure of work as
Zatermined-by the Chief Probation Officer may be carried forward
:nto the next succeeding year only and will be scheduled to be
-aken in the succeeding year. Denial of vacation time, shall be
given to the probation officer in writing. If, in the second year,
Zue to the pressure of work as determined by the Chief Probation
Dfficer, a probation officer still has accumulated vacation that
+ill be lost, the probation officer has a right to sell that time
only. Such request shall be made in writing by December 1st.
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Article XI - Sick lLeave and Other Leave Credits

Section 1

_ Sick leave is hereby defined to mean absence of any pro-
bation officer from duty because of personal illness which prohibits
the probation officer from doing the usual duties of his/her position
exposure to contagious disease, or a short period of emergency ’
attendance upon a member of his immediate family who is critically
111 and requires the presence of the probation officer.

Section 2

The term "immediate family" is hereby defined to include
the following: mother, father, mother-in-law, father-in-law, :
brother, sister, brother-in-law, sister-in-law, spouse, children or
foster children of the probation officer, and grandmother and
grandfather.

Section 3

Probation officers will provide notification within sixty
(60) minutes of their scheduled starting time. Failure to give
such notice may be cause of denial of the use of sick leave for that
- absence, and may constitute cause for disciplinary action.

Section 4

Sick leave shall accrue for regular full-time probation
officers at the rate of one (1) day per month during the first
calendar year employment and one and one quarter (1%) days per
month per year in every calendar year of employment thereafter, and
shall accumulate from year to year. Part-time probation officers
shall be entitled to sick leave on a prorated basis.

Section 5

If any probation officer is absent for five (S) consecutive
. working days (or after fifteen (15) days sick leave in any one (1)
year for any reason set forth in the above rule), the Chief Probation
Officer may require acceptable evidence on the form prescribed. The
nature of the illness and length of time the probation officer was
absent shall be stated on a doctor's certificate.

Section 6

At the discretion of the Chief Probation Officer, any pro-
bation officer seeking sick leave may be required to submit medical
evidence to substantiate his/her request., Failure to provide
adequate medical evidence may result in the denial of sick leave
benefits, and the probation officer will suffer a loss of his/her
pay for any authorized time period. In the event the probation
officer has exhausted his/her accumulated sick leave and is sick
the absence may be charged to the probation officer's vacation if
any, provided that the probation officer agrees. k
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Cection 7
—ecxion /

Abuse of sick Xlnmzve will be c:nse for disciplinary action.
Section 8

Sick leave claimed by reason of quarantine or exposure-to
contagious disease may be approved upon the certification of the
local Public Health Department.

Section 9

a. Unused sick time up to a maximum of fifteen (15) days
vill be payable to probation officers covered by this Agreement on
an active pay status on December 1st. Such payment will be made
on or about January 15th for the preceding year: All sick leave
in any year shall be initially charged against the unused sick leave
for the year in which it is taken and then against any accumulated
sick leave of prior years.

b. Probation officers have the right to elect to continue
accumulating sick leave as per Civil Service Rules or to take czsh
payment as provided above. The probation officer must select cne
of the two options. 1In either event, such choice must be made in
writing to the Chief Probation Officer, or his designee, no latsr
“than December 1st.

Section 10

Probation officers shall be entitled to three (3) davs
personal leave.

Section 11

A leave of absence with pazy up to three (3) days, shall be
granted to a probation officer desiring such leave because of a
death in the "inmediate family"™ as defined in Section 2 of this
Article.

Section 12

: Probation officers shall receive the same sick leave
credits as are provided generally to.other employees of the
probation department.

Article XII - Leaves of Absence

Section 1 =

Pursuant to N.J.A.C. 4:1-17.2, the Judges may, for good
reason, grant the privilege of a leave of absence without pay te
any probation officer for a period not to exceed six (6) months
at any time. Such leaves of absence may be renewed for an
additional period not to exceed six (6) months.
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Section 2

Probation officers shall be entitled to the same on-the-job
injury leave benefits as are provided generally to the other county
employees.

Article XIYI - Health and Welfare Benefits
Section 1

Probation officers shall contirnue to be provided with
those health and welfare benefits granted to county employees
generally. These benefits currently are:

a. The County may continue its health self-insurance
program or utilize an insurance carrier so long
as substantially similar benefits as existed
in 1979 are provided.

b. The County will reinburse a probation officer
on active pay status for the premium cost of the
Medicare Plan when the probation officer or
spouse reaches age 65.

c. The County will pay health insurance premiums for
a plan providing benefits as required in Section a.
above for a County probation officer who has
retired after twenty (20) vears of service with
the County.

d. (1) The County will pay or cause to be paid to the
A.F.S.C.M.E. local 3129, Council 71 Health and
Welfare Fund the sum of one hundred and four
($§104.00) for the year of 1983 and one hundred
and nine ($10°2.00) dollars per annum thereafter
for each probation officer who is a member of
the union or for vhom the union is the bargaining
agent. -

(2) The union and its menbers agrees to save and hold
harmless the Judges 2s the employer and the County
from any liabilityarising out of the adminis-
tering of the fund to which this sum shall be
paid on behalf of each probation officer as
stated above, and further agrees to make
available to the Judges a2nd the County a2udits or
reports dealing with said funds on June 30, 1983,
and each June 30 thereafter.

Section 2
a. When a probation officer is injured on duty, he/she

js to receive Worker's Compensation due him/her plus the difference
between the amount received as coapensation and his/her salary during
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the period of temporary disability, to a maximum of forty-five (45)
working days. .

b. In the event of continued temporary disability bevond
the forty-five (45) day period aforementioned, the eligible probation
officer will continue to receive Worker's Compensation. If a pro-
bation officer is entitled to use and authorize the County to charge
tipe to accumulated sick leave, the officer may receive the difference
between the amount received as Worker's Compensation and his/her
salary.

Article XIV - Liability

The County of Camden will provide probation officers with
1iability and legal assistance coverage for actions arising out
of the lawful performance of their duties. Present coverage is as
set forth in their current policy with Midland Insurance Company
(Policy No. 712018). In the event the County changes insurance
carriers or coverage for its employees generally, such changes shall
also apply to probation officers.

Avr+icle XV - Residence

. Probation officers may reside anywhere in the State of
\ew Jersey as long as such residence 1is within a reasonadble distance
o7 the location of the probation department.

A-ticle XVI - Transport of Probationers

Probation officers shall not be required to transport
probationers or other defendants in their own autcmobiles.

Article XVII - Union Business

Section 1

The Union shall furnish to the Chief Probation Officer
+he names of two (2) probation officers who are to be designated
2c Union stewards for the purpose of handling grievances. OCne
srobation offcer shall be the primary representative with the
second probation officer acting as assistant and/or subs:iitute
representative. - The stewards may call uvpon other bona fide rep-
resentatives of the Union who are not employees of the probztion
l2epartment for assistance, if they are unable to resolve the
problem on their own. .

~

Section 2

Time off with pay shall be provided for officizl repre-
sentatives of the Union, not to exceed two (2) employees for the
purpose of handling employee grievances and to attend their
organization's national and state meetings, provided such time
o=f is in adherence to N.J.S. 38:23-2, is not in excess cf five (5)
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days in each calendar year, is o?herwise reasonable, and does not
interfere with the officer's official duvties and functions. Such
jeave shall be regulated by the Chief Probation Officer or a duly
designated subordinate. |

Article XVIII - Meetings

Representatives of the Union may meet with the Chief
Probation Officer as the representative of the Judges to discuss
matters of specific interest and concern that do not necessarily
involve a grievance or complaint.

Article XIX - Parking

Yhen authorized by the Chief Probation Officer or a duly
Gesignated representative to utilize their personal cars on business,
the following two options shall be available to the probation officers
for parking:

(1) If the officer utilizes the authorized parking
lot, he/she shall submit the parking ticket to
the office which will subsequently pay the bilil,
or, .

(2) 1f the officer pays for parking, he/she may request
one dollar per day reimbursement on his/her expense
voucher or upon submission of a receipt up to £2.25
per day (maximum of $22.00 per month).

Article XX - Seniority
Section 1

Seniority shall be defined as a probation officer's total
length of service in title in the department beginning with his
original date of hire as a probation officer.

"Section 2

A probation officer having Broken service in the department
shall not accrue seniority cred1§s for the time he was not employed
in the department but shall retain seniority if rehired.

Section 3
] A probation officer on leave with pay shall continue to
accrue seniority during the period of the-Jeave.

Section 4

The Chief Probation Officer shall provide to the Union upon
request a seniority roster showing the date of hire as a probation
officer, classification and pay rate of each probation officer covered:
5y this Agreement on a semi-annual basis.
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Article XXI - Bulletin Boards %

Department bulletin boards are to be made available for
the posting of Union notices and information subject to the reason-
abpie conirol of the Chief Probation Oificer.

Article XXII - Dues Deductions
Section 1

Upon request, the Judges agree to have deducted from the
szlaries of those officers who authorize it, membership dues in the
Urion. Authorization must be in writing and comply with the provisions
0f V.J.S.A. 52:14-15.9(e) of the statutes of New Jersey. Deductions
shall be made in compliance with law each pay period and monies
coliected together with records of any corrections shall be trans-
mitted to the office of Council 71 together with a list of the names
of all probation officers for whom the deductions were made by the
renth (10th) day of the succeeding month after such deductions were
made.

Section 2

‘ Probation officers covered by this Agreement may only
request deduction for the payment of dues to the duly certified
majority representative.

Section 3

The effective date of a termination of dues deduction to
the majority representative shall be as of the January 1 or July 1l
aext succeeding the date on which the notice of withdrawal is filed
with the Judges.

Article XXIII - Management Rights
Section 1

To ensure the effective and efficient administration of
the duties and responsibilities vested—in the probation department
_ by statute, court rule and judicial policy, the Judges of the
Superior Court and Management hereby reserve and retain unto then-
selves all the powers, rights, authority, duties and responsibilities
conferred upon and vested in them by law prior to the signing of this
Agreement. Among the rights which Management retains, but not
1inited to them, are the following: g

~
(1) To manage and administer the affairs and operations
of the probation department;

(2) To direct its working forces and operations;

(3) To hire, promote, assign 2nd transfer personnel;



1983-1985 Camden County Frobation Collective Agreement 13

(4) To schedule and determine work assignments;

(3) To demote, suspend, discharge or otherwise take
action of a disciplinary nature against "provisional”
or "temporary"” employees;

(6) To demote, suspend, discharge or otherwise take
disciplinary action for just cause against
"permanent"™ employees in accordance with applicable
statutes and court Tules; ‘

(7) To promulgate rules and 1egulations from time to
time, which may affect the orderly and efficient
administration of the probation department. It is
understood that such rules and regulations as
ordered by statute, court rule, or court policy, may
be instituted without prior notice and that other
regulations covering local working conditions wiii
be instituted upon notification of the Chief Probation
Officer, which need not be in writing.

Section 2

The parties to this Agreement acknowledge that the XNew
Jersey Constitution, statutes and court rules provide for the
.involvement of the Chief Justice and the Supreme Court, the Admin-
istrative Director of the Courts and the Assignment Judge of the
County in the administration of probation services. They hereby
recognize and agree to respond and comply to the requests, promnlgated
standards and pronouncements of these aiorementioned parties as they
exercise their lawful rights

Section 3

The Judges and Management's use and enjoyment of their
powers, rights, authority, duties and responsibilities, and the
adoption of their policies and practices or the promulgation of rules
and regulations in furtherange‘thereof, and the exercise of discretion
pursuant thereto, shall be limited only by the terms of this Agreement

and to the extent same conform to the court rules and other laws of
" New Jersey and the United States.

—

Section 4

Nothing contained in this Agreement shall operate to
restrict the Judges and Management in the exercise of its rights,
responsibilities and authority pursuant to the laws of this state
or the United States."

(e
Article XXIV - Policy on Civil Service

The administrative and procedural provisions and controls
of Civil Service Laws and the Rules and Regulations promulgated
thereunder are to be observed in the adrinistration of this Agreement
with respect to classified employees governed by this Agreement,
except to the extent that this Agreement pertains to subjects nect
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‘ therein contained or where this Agreement is contrary to or in
conflict with such provisions and controls and except to the extent
inconsistent with New Jersey Supreme Court, rules and polices
governing administration of the Courts. sk

Article XXV - Grievance Procedure

The parties agree that a complaint or grievance of any
probation officer relating to the interpretation, application or
violation of policies, agreements and administrative decisions
zffecting them, if not otherwise provided for in law or in applicable.
rules and regulations having the force and effect of law, shall be
settled in the following manner:

Step 1 - The grievance shall first be taken to the officer's
immediate superior, who shall make an effort to resolve
the problem within a reascnable period of time; within
three (3) working days, if possible. At this level, a
complaint or grievance need not be in writing. The
time limit in this step may be extended by mutual
consent;

Step 2 - If not resolved at the supervisory level, the
grievance shall be put in writing, signed by the ag-
grieved officer, and submitted to the Chief Probation
Officer, who shall acknowlasdge its receipt within three
(3) working days and shall rernder a decision within
five (5) working days thereafter. In the case of
absence of the Chief Probzation Officer, the grievance
may be handled by a designated assistznt or it may
proceed to the next step with the approval of both
parties. The limit in this step may be extended by
mutual consent;

Step 3 - If the aggrieved officer is not satisfied with the
decision of the Chief Probation Officer, he/she may
choose to utilize one of the following two options:

(a) The officer may appeal to the Civil Service Commis-
sion under the laws and rules governing the
operation of that agency provided that the Commis-
sion agrees to hear thé& case;

(b) He/she may appeal to the Superior Court Judges, in
which case the decision of the Judges shall be
final and shall be rendered with reasonable prompt-
ness. The Judges may designate a representative

" who is not an employee of the Courts to hear and
make recommendations to them for disposition.

All grievances and conplaints that are related to
judicial policy an@/pr the.authgrity of the Chief Justice,
Supreme Court, Administrative Director of the Courts or the Assign-
ment Judge under Rule 1:34-4 and any other applicable Statute or
Court Rule shall be limited to Step 3(b). In using the grievance
procedure established herewith, an ecployee is entitled at- each step
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to be represented by an attorney of his own choosing, or by a bona
fide member of the Union designated to represent him pursuant to this
Agreement. : :

Notwithstanding any procedures for the resolution
of disputes, controversies or grievances established oy any other
statute, grievance procedure established by agreement between the
public employer and the representative organization shall be utilized
for any dispute covered by the terms of this Agreement.

Article XXV'I - Pledge Against Discrimination

The provisions of this Agreement shall be applied to all’
officers in the bargaining unit without discrimination as to zge,
sex, marital status, race, religion, color, creed, national origin,
political affiliation, union membership or union activities.

Article XXVII - Severability

In the event any Federal or State Law, or anyv determination
having the force and effect of law (including rules, regulations or
directives of the Chief Justice, Supreme Court of New Jersey, or the
Adrinistrative Director of the Courts) conflicts with the p}ovisions
o= this Agreement, the provision or provisions so affected cshall no
longer be operative or binding upon the parties but the remeziming
portion of the Agreement shall continue in full force and eifect.

The parties will meet within thirty (530) days to remezctiate the
item so severed.

Article XX\'III - Conclusiveness of Agreement

This Agreement constitutes the final and cozplete under-
standing between the parties on all bargainable issues, subject to
the right of the parties to reopen discussion on any such icsue,
but only by their mutual consent and upon the happening of some
unforeseen event. -

A-ticle XXIX - Duration of Contract
Section 1

The provisions of this Agreement shall be retroaciive
to January 1, 1983, (except where modified in the Agreeaent) znd
shall rem2in in full force and effect until December 31, 19¢5.
B~ mutual concurrence of the parties, they may be continued for an
acditional time period. 3 ;

Cection 2

A written notice to terminate or modify this contract is
required to be given at least sixty (60) days prior tec Decerder 31,
1985,
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In witness of e Agreemen parties to it have affixed
their signatures this day of » 1983,

FOR THE JUDGES: FOR THE UNION:

Q//M/% i o Tade

Peter A. Tortoreto

I/ V. DiMartino,/A.J.S.C.

fyl’,;/z/'

David B. Reader




Memorandum of Understanding

It is understood by the parties to this Memorandum
of Understanding that, effective January 1, 1984, the
office hours that Probation Officers and Senior Probationi
Officers are required to be on duty shall be increased
from the current rate of the 33 lours per week to 35 hours

per week.

The Chief Probation Officer, upon approval of the

Assignment Judge, will set the dzily attendance schedule.

In witness of this understanding the parties to

it have affixed their signatures this ¢ dav of
, 1983,
FOR THE JUDGES FOR THE UNION

2t T st

ML




