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PREAMBLE

In accordance with the provisions of Chapter 303 of Laws of 1968,
the BOARD OF EDUCATION OF THE CITY OF ASBURY PARK
and the ASBURY PARK EDUCATION ASSOCIATION, INC,, for
themselves, their successors and assigns, hereby mutually agree as
follows: _
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ARTICLEXVII
AGREEMENTS IN EFFECT

3. Professional and non-professional employees, as defined herein
All other agreements and policies, whether filed with the Public above, are to be designated as members of the Collective
Employment Relations Commission or not, shall continue in effect, Negotiating Unit. The term Collective Negotiating Unit, when
except where inconsistent herewith, . used hereinafter in the Agreement, shall refer to both
professional and non-professional employees, unless either is
specifically excluded.




114

uswarddns £q ojasay Pappe 2q Aew preog
Y1 £q pasoidde pue Juswaa13y 9y o souepuad oy} Suunp je paALLe
IUdW2I3Y 'sawun o]qeuOSEal R 159193ul [erynuI o swayt ay; uo soed ey
[t Jyeys Buryoes) oty pue uonensmuwpe oy U93339 SUOISSNOSIp ‘Kqa1aty)
P313409 s1B0A A1epes ayy pue HRUILAIFY STU) JO UL1a) Y3 Jnoy3noay T,

‘sanred ay3 usamieq Aqrenbs pareys oq [1eys
Swies Jo asuadxs a1y} pue paturid aq J1eys Juswaa13y a3 Jo sardop)

.mOwﬁG.ﬁE&

JuaUIS2I3 Y ST} YOM ul Ieak a1 3O . | A1enue [ UBT) 1918] oU JuswdaISe

1085390ns © uo suonenofsu sousunLos 03 9313 uoneONpPA JO pIeog jieg

Amnqsy oy pue UONBIO0SSY Uoljeonpy yteg Amqsy oy jo saneussaxdas

(E1-VEI'VE PUe [-VET:pg TETII 10V Suone[ay sekordwg-sakordug
Aas1or maN oy 30 suorstaoxd oyy yim souepiosoe uy

HMDQ@UOM& SNOILLVILOSAN
IITATOLLIV



"ARTICLE XVII
- MISCELLANEOUS

This Agreement shall constitute a Board policy for the term of said
Agreement, and the Board shall carry out the commitments contained
herein and give them full force and effect as Board policy.

If any provision of the Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary
to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and consistent with
the terms and conditions of this Agreement. If an individual contract
contains language inconsistent with the Agreement, this Agreement, during
its duration, shall be controlling,

The Board and the Association agree that there shall be no
discrimination and that all practices, procedures, and policies of the school
system shall clearly exemplify that there is no discrimination in the hiring,
training, assignment, promotion, transfer, or discipline of teachers or in the
application or administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex, domicile, or marital status.

Whenever any notice is required to be given by either of the parties to
this Agreement to each other, pursuant to the provision(s) of the

Agreement, either party shall do so by telegram or registered letter at the
following addresses:

1. Ifby Association to Board at:
Business Administrator/Board Secretary
Asbury Park Board of Education
Administrative Offices
407 Lake Avenue
Asbury Park, NJ 07712

2. IfbyBoard to Association at:
Karl Crudup, President
Asbury Park Education Association
601 Bangs Avenue Suite 708
Asbury Park, NJ 07712
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ARTICLE III
GRIEVANCE PROCEDURE

A. Under the Binding Arbitration Grievance Procedure, a grievance is
defined to mean an alleged violation of the contract or Board policy.

B. General

1.

A grievance to be considered under this procedure shall be
presented by the grievant or his representative not later than
thirty (30) calendar days following its alleged occurrence.

The Association shall have the right to have up to two (2)
representatives present at all steps.

C. Procedure

Level One :
Any employee who has a grievance shall discuss it first with his

immediate supervisor in an attempt to resolve the matter
informally at that level.

Level Two

If, as a result of the informal discussion with the immediate
supervisor, the matter is not resolved to the satisfaction of the
grievant within five (5) school days of the informal conference,
the grievant shall set forth his complaint in writing to his
immediate supervisor. The statement shall include the nature of
the grievance, the loss to the grievant, the result of his previous
discussion, and his dissatisfaction with the decision previously
rendered. The immediate supervisor shall communicate his
decision to the grievant in writing within five (5) school days of
receipt of the written complaint.

Level Three _

The grievant may appeal the Level Two decision to the
Superintendent of Schools. The appeal to Level Three must be
made in writing and within five (5) school days of the grievant’s
receipt of the Level Two decision, The Superintendent of Schools
shall render his decision in writing within ten (10) school days.

Level Four
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ARTICLE XV . | . D. Miscellaneous

SECRETARIAL SUMMER HOURS

For the duration of this Agreement, past practice with respect to the
secretarial summer hours shall be continued by the Board.

The costs for the services of the arbitrator shall be equally borne
by the Board and the grievant.

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the
grievant to proceed to the next step. Failure at any step of this
procedure to appeal a grievance to the step within the specified
time limits shall be deemed to be acceptance of the decision
rendered at that step.

It is understood that employees shall, during and notwithstanding
the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Board

until such grievance and any effect thereof shall have been fully
determined.
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the same <_wommos allotment as all other twelve (12) month
employees. (See p. 51 of August 13, 2002 award and page 12 of
September 22, 2003 award) Talent Development, Baldridge and
Math Facilitators are not part of SFA and not eligible to receive

compensation awarded to SFA Facilitators. (Seep. 12 of
September 22, 2003 award).

The semi-skilled differential for custodial/maintenance personnel
shall be granted upon completion of the ninety (90) day
probationary period provided the Building and Grounds
Supervisor so recommends. This differential shall be $1,000.00.

Custodial Working Conditions

Any job, not requiring a special skill, in which overtime pay is a
factor, will be distributed in order from a list of all the employees

in this division. Any new personnel are to be placed at the bottom
of the list. - :

Any custodian or maintenance employee who holds a Black Seal
license will receive an annual stipend of $500, to be paid no later

~ than December 15% of each year.

The Board will pay the cost for classes for any custodial and
maintenance employee to obtain his/her Black Seal license; and
the employee will receive the stipend in the year that he/she

receives the license, pro rated for that portion of the year that he/
she holds the license.

In the event that the Board of Education directs an employee to
acquire improved skills in a particular area, the Board shall pay
for the employee to take the required course.

A ten (10) minute clean up period shall be afforded for the
custodial and maintenance employees involved with painting,
outside grounds work and repairs and maintenance equipment.
(see p. 50 of award)

44

A.

ARTICLEV
LEAVES OF ABSENCE

Sick Leave: In granting leaves of absence, it shall be the policy of the

Board of Education to grant leaves of absence for personal illness,
injury, or quarantine in accordance with the following rules and
regulations. :

1. Inconformity with N.J.S.A. 18A:30-1, et seq., teachers shall be

allowed sick leave with full pay for twelve (12) days during each
school year. )

2. Ifany teachershall utilize less than twelve (12) days of sick leave
with full pay allowed by N.J.S.A. 18A:30-1, et seq., the number
of days in twelve (12) not utilizing during any school year shall
accumulate without limit for additional sick leave with full pay
during the subsequent years.

3. Sickleave shall mean the absence from his or her duty of any
teacher on account of personal disability due to illness or injury,
or on account of quarantine for the presence of a contagious
disease in his or her immediate household.

4, Teacher shall mean superintendent, supervisor, principal, vice

principal, teacher, librarian, school nurse, or any certified member

of the instructional staff. These sick leave provisions shall extend
also to all secretarial and custodial employees, and to other non-

certified staff members. These sick leave provisions do not apply
to part-time employees.

5. When absence on sick leave exceeds five (5) successive school
days, a physician’s certificate covering the peried shall be filed
with the Superintendent of Schools.

Critical Illness in the Family: In the case of critical illness of a
parent, brother, sister, husband, wife, or child, irrespective or
residence and in the case of critical illness of a relative who is a
member of the teacher’s household, no deduction shall be made
provided such absence does not exceed-three (3) days.

9
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D. Holidays—Custodial and Maintenance Personnel

only be paid for one hour at time and one-half her hourly rate of
pay. (see p. 49 of 8/13/02 award and p. 7 of 5/20/04 award)

Holidays will be allowed with full pay for all custodial and
maintenance personnel as follows:

1. Independence Day, July 4 (total one [1] day)
2. Labor Day (total one [1] day)

3. Columbus Day (total one [1] day)

4

. Veterans Day (total [1] day)
By the first day of school in September, the date on which
Veterans Day holiday shall be observed shall be fixed.

5. Thanksgiving: Thanksgiving Day and the following Friday (total
two [2] days)

6. Christmas Eve: Whenever Christmas Eve shall fall on a regular
workday, one (1) full day’s leave on that day will be granted

7. Christmas Day (total one [1] day)

8. Zoé_w‘omw,.m Eve and New Year’s Day (total [2] days, provided
that these days fall on regular working days)

9. Martin Luther King’s Birthday (total one [1] day)

10. Washington’s Birthday (total one [1] day, u.aoSanm that school is
- hotin session)

- 11, Easter: Good Friday and Easter Monday (total two [2] days)
12. Memorial Day (total one [1] day)

Vacation Policy and Procedures

The following procedures govern the application of vacation benefits
for twelve-month secretarial and custodial/maintenance staff
members, SFA Facilitators, Curiosity Comer Coaches and employees
of the Computer Technical Center.

1. . All vacation earned will be credited to the employees’ records on
July 1 of each year, Employees having completed less than one(1)

42

Teachers absent for causes other than personal illness for a majority
of the days the schools are in session during September, December,
and June or immediately preceding or following a school vacation
period shall be paid only for the days of actual service.

Unpaid Leaves of Absence; Leaves of absence with full loss of pay,
excepting that to which teachers are entitled under the provisions of

sick leave, may be granted by the Board for a limited and definite
period,

All requests for leave for a definite term should be addressed to the
Superintendent of Schools in writing and should indicate the reason
for the contemplated absence and the date on which the teacher
expects to return to duty.

Personal Leave: Full-time employees shall be granted three (3) days
of absence for conducting personal business when such business
cannot be conducted during out of school hours. Requests for this
leave shall be submitted in duplicate to the Superintendent in writing
at least three (3) days in advance of the desired absence, except in an
emergency. In such emergency cases, the Board may require a more
specific explanation of the circumstance giving rise to the emergency.
Such leave may not be granted for the day immediately preceding or
following a school vacation period. The Superintendent may not deny
leave arbitrarily. If requests are disapproved, the Superintendent shall
post the reason. Should any of the days provided by this section be
unused at the end of the school year, they will be added to the
accumulating sick leave as provided in Paragraph A2.

M. Association Business Days

1. Up to twelve (12) days may be granted to selected officers of the
Asbury Park Education Association to attend conferences and
conventions of state and national affiliated educational organizations.
The Association President shall have the discretion to assign
Association business days. Notification of intent to utilize this leave
shall be submitted in duplicate to the Superintendent of Schools at
least five (5) school days in advance of the desired absence.

2. One (1) custodial and one (1) maintenance representative each shall
be permitted to attend the N.J.E.A. Convention in Atlantic City.

Teachers employed in summer school program conducted by the
Board of Education shall be allowed two (2) days of sick leave with full
11
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5.

6.

The employer shall remit the amount deducted to the Association
monthly, on or before the 15® of the month following the month
in which such deductions were made. .

These deductions shall commence thirty (30) days after the
beginning of employment in the unit or ten (10) days after re-
entry into employment in the unit.

The Association shall establish and maintain at all times a demand
and return system as provided by N.J.S.A. 34;13A-5.5 (¢) and

5.6, and membership in the Association shall be available to all

employees in the unit on an equal basis at all times. In the event
the Association fails to maintain such a system or if membership
isnot so available, the employer shall immediately cease making
said deductions.

7. The Association shall indemnify and hold the Board harmless

against any and all claims, demands, suits, and other forms of
liability that shall arise out of, or by reason of, any action taken or
not taken by the Board for the purpose of complying with any of
the provisions of this article. The Association shall intervene in,
and defend, any administrative or court litigating concerning this
provision, In any such litigation, the board shall have no obligation

-to defend actions arising under this article, but, once compelled to
~-do so, the Association shall reimburse the Board for all reasonable

costs incurred in defending or participating in such litigation.

40

. ARTICLE VI
FAIR DISMISSAL POLICY

For those employees who are not covered by tenure, there is a 90-day
probationary period during which the Board of Education may terminate,
without any review, a probationary employee; however, after the
completion of the probationary period, termination would be subject to
binding arbitration.

13
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A.

ARTICLE XII
DEDUCTIONS FROM SALARY

Dues Deductions

The Board agrees to deduct from the salaries of its teachers dues for

the Asbury Park Education Association, the Monmouth County
Education Association, the New Jersey Education Association, the
National Education Association, or any one or any combination of

such associations as said teachers individually and voluntarily authorize
the Board to deduct. Such deductions shall be made in compliance with

Chapter 310, Public Laws of 1967

J.S.A. 52:14-15.9) under rules

established by the State Department of Education. Said monies, together
with records of any collections, shall be transmitted to the Treasurer of

C.

the Asbury Park Education Association by the 15 of each month

following the monthly pay period in which deductions were made. The

Association Treasurer shall disburse such monies to the appropriate
association or associations.,

Savings Deductions

"IN accordance with N.J.S.A.-40:1 Tu.m, the Board of Education

authorizes and directs the Secretary of the Board to transmit to the

Treasurer of the Mon-Oc¢ Public Employees Federal Credit Union the

fixed monthly deductions withheld from employees enrolled in the
savings plan. Deductions are to be transmitted to the Treasurer of
Mon-Oc Public Employees Federal Credit Union on a semi-monthly

basis. Each employee shall indicate in writing fixed deductions made

from his compensation for payment to said credit union. Any such

written authorization may be withdrawn upon filing of written notice

of said withdrawal with the Secretary of the Board; however, the
amount to be deducted shall remain fixed during the duration of the

fiscal year or school year and shall not be subject to change with the
exception of the aforementioned withdrawal, This action shall become

effective for the beginning of the school year immediately following
the adoption of the resolution.

Savings Deduction (Tax Sheltered Annuity)

1. That the Secretary of the Board of Education of the City of
Asbury Park be authorized and directed to take such actions as
are reasonable and necessary to effect the purchase of such

annuities under group annuity contract or contracts issued by any

insurance company authorized to sell tax sheltered annuities in

38

A. Explanation of Agreement of 2002-2005

1.

ARTICLE VIII
SALARY SCHEDULES

The Teacher’s Salary Guides for the new Agreement shall be set
forth in Schedule A. The guide has been developed by way of
binding arbitration with the following percentage increases
incorporated therein for professional staff:

(see p. 52 of 8/13/02 award)

2002-2003 - 5.5% applied to base inclusive of increments/degree
differentials.

2003-2004 - 6.5% applied to base inclusive of increments/degree
differentials.

2004-2005 - 6.5% applied to base inclusive of increments/degree
differentials.

A teacher who is assigned to grades K through 12 and who is
required to cover a teaching period during that teacher’s regularly
scheduled preparation period shall be compensated at the rate of
$10.00 per period for each full period covered.

The Secretarial Salary Guide shall be as set forth in Schedule B.
The Secretarial Salary Guide has been mutually developed. The
Insurance CAP provision shall be the same as the teachers.

The Custodial and Maintenance Salary Guide shall be as set forth
in Schedule C. The Custodial and Maintenance Salary Guide has
been mutually developed. The insurance CAP program shall be
the same as the teachers.

The Salary Guide for the Cafeteria Staff, Attendance Officers.
Security Guards, Aides, Behavior Management Technicians. and
Coaches shall be set forth in Schedule D. The Salary Guide has
been mutually developed. The Insurance CAP shall apply in the
same manner as the teachers,

As a general provision, newly hired teachers will not be hired on
the salary guide at a higher position than currently employed
teachers with equal total teaching experience, provided, however,
that management shall have the right to make exceptions when, in
its sole judgment and discretion, it appears in the best interest of
the Board to do so.

15
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. Asbury Park Education Associatio
said course, but nio rights shall accrue until the time actual approval i > sociation

is granted. follow movement across
) Bacheiors Column
) Fabruary - Juns | 006 BA 040 B
July « Janyary 0102 BA 0203 BA 1 33 1 41,480
Yool BA o2 BA 1 300 1 %70 2 M0 2 as0
{3200 1 82060 2 B0 2 0 3 B0 I 440,
R0 2 400 3 M50 3 20 4 39320 ¢ G0
3 %800 3 348104 3850 4 280 5 4030 5. 43880
4 500 4 BH0 05 S0 5 320 6 44320 8 44580
§ 35480 5 S0 B3NS0 6 9280 7 4230 T 45550
§ W40 8 WHM0 T S0 7 40280 8 430 8 47080
-7 31480 7 3850 8 . 39580 § 41,280 9 44300 § 48550
) b%486 8 360 9 40560 9 42200 10 45460 10 50,080
9 3800 9 400 10 41560 10 4320 1 46600 10 50050
1040900 10 4130 1 42860 11 44280 12 NS0 1 61880
61900 1 4380 Y2 43560 12 4EEE0 13 480 12 53,080
QU0 1 K0 19 10 1 R0 W K80 11 S50
- 19 430 13 48,140 14 40 14 45370 15 54,040 14 53,540
S0 W 4780 18 48810 15 S50 . 16 - SO0 1B E3EX0
. 15 48500 15 49860 16 S1I50° 16 58830 17 62020 16 81520
1850500 16 B0 T S0 1 ®E0 Y8 E8M0 W MBI
1 3S00 A7 SSM10 18 50430 18 64810 15 70000 MAX 76500
1650300 18 60050 19 63120 19 68500 MAX 74500 MAX 76500
’ 1962000 19 6860 0 68000 MAX 72800  MAX 74500 MAX 76500
_ WM W TM0 MAK TS0 MAK T2N0 MAX TS0 MAX 78S
: MAX

MAX 68300  MAX 70,350 70,500  MAX 72800  MAX 74500  MAX 76,500

oD e L o
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E. Work Year

1. Effective September 1, 1995, the Board of Education may add up
to one (1) additional day to the school year to be scheduled for
staff development activities, such day to be scheduled for staff at
any time between Labor Day and the end of the school year at the
sole discretion of the Board.

34

Asbury Park Education Association

follow movement across

Masters +30 Column

Fabruary « June 0304 MAR0 0405 MA+Y0

July - January 0102 MASO 0280 AW 14200 1 48180

001 MAO 0102 BA 1OaTE0 1 9480 2 &80 2 48680
136405 1 3800 2 38100 2 9980 3 4300 3 41180

20805 2 W00 3 W0 3. %0 4 400 & 480

3ISS 3 m0%0 . 4 40100 4 41980 © 5 48020 S 4ase0

¢ WIS ¢ 00 5 4100 5 4200 & 4600 6 49280

S GBS 5 400 6 42000 6 43980 7 470 7 50250

[ 40,855 § 42,080 7 43,100 7 44,580 § 48,020 8 51,750

T 485 T 4310 8 44100 B 45980 9 49020 9 53250

8 42,891 ) 44,180 9 45,100 9 46,980 . 10 50,160 10 54,750

S WNS 9 450 10 46100 10 47980 M S1300 10 54750

1045305 10 48T 11 4100 11 48980 12 52480 11 §6.260
4305 I AT 1 800 12 802 1 SIE0 13 §7380
24605 12 400 13 @700 13 BR0 14 84T 13 60880
19 205 13 5080 16 §1310 . 14 BASI0 15 SN0 14 64240
RS 14 S0 15 S0 15§20 16 B0 15 6200
15 52,905 18 84,500 16 65,690 16 §1,230 17 66,720 16 72,220
1 OB05 16 SRS 17 SBER0 17 65220 18 M0 17 76210
1 ST05_ 17 63650 18 46T 18 6210 48 74700 MAX 61,200
18805 18 6450 19 L6019 7820 MAX 79200  MAX 61,200
19 66405 19 68400 20 72500 MAX 77200 MAX 79200 MAX 61200
D0 TA05 20 TeSE0 MAX TS0 MAX T2 MAX 7920 MAX 81,200
MAX 72705 MAX 74880 MAX 7S040 MAX  TIA00  MAX 79200 MAX 81200
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)mm,mma.:» Coaching Guides

Football 2000-2001
Amount
2,565.46
2,921,145
3.665.61

4,935.94
5,061.19
5,289.26
6,114.08
8,022.52

1]
tocbwmmaau-al’g

ANV AN

BasketballTrack/BaseballSoftball :
. 2.306.67

3,53563
4,430.02
4,735.05
5,128.55
5,480.70
6,429.60
6,657.22
6,760.47
7,132.70
7,503.76

- wd ok
NRIZCONOLIWN -
MABBNANrAnn e

SocceriCross Country
. 2,014.79

2,371.66
3,114.95
3,675.07
4.213.92
.7,028.72

ANndDWN I
RGO R RR L)

4260.01

2,791.16.

- 4.50%

2001-2002
Amount

PN AR

VALANLRAANLH N

2,680.91
3,052.60
3.830.56
4.451.71
5,158.06
5.288.94
5,527.28
6,389.21
8,383.53

2,410.47
2,916.76
3,604.73
4,315.87
4,948.13
5,359.33
5,727.33
6,718.93
6,852.29
7,064.69
7,453.67
7,841.43

2,105.46
2,478.38
3,255.12
3,840.45
4,403.55
7.345.01

LR R R R R R R RN )

5.50%

ANY COACH HAVING TWO TEAMS SHALL BE

..COMPENSATED PLUS 30% OF CU

RATE OF SECOND TEAM.

32

6.50% 6.50%
2002-2003  2003-2004 ' 2004-2005
Amount Amount Amount
$ 282836 $ 301220 $ 3207.99
$ 3,22049 $ 342983 $ 365277
$ 404124 3 430392 $ 458368
$ 469655 $ 5001.83 $ 532695
$ 544175 $ 579546 $ 6.172.17
$ 557984 $ 594252 $ 6328.79
$ 583128 $ 621031 $ 661398
$ 674062 $ 7,178.76 $ 764538
$ 884463 5 941953 $10,031.80
2.543.05 $ 270834 $ 2,884.39
3,077.18 $ 327720 $ 3.490.22
3,897.94 $ 415431 $ 4,421.15
4,55324 $ 484920 3 5164.40
522027 § 555959 $ 592097
5654.10 $ 6,02161 $ 6413.02
6,042.33 §$ 643509 $ 6,853.37
708847 $ 7,549.22 $ 5,039.92
722917 'S 7,699.07 $ 8,199.5%
745325 $ 793771 $ §453.66
7,863.62 $ 837476 $ 8919.12
827271 $ 881043 $ 9383.1%
$ 222126 $ 236564 3 251940
$ 261470 $ 278465 3 2,965.65
$.3434.15 5 3657.37 $ 3.895.10
$ 405167 $ 431503 $ 459551
$ 464574 3 494771 $ 526032
$ 774899 $ 8,252.67 $ 8,789.10
RRENT SALARY

2001 - 2002

Step Guide

1

2

10

Max

Secretaries with an Associates Degree will be paid
Secretaries with a Bachelors Degree will be paid $

23,805
25,423
27,151
28,996
30,967
33,072
35,320
37,720
40,284
43,022

45,944

SCHEDULE B
SECRETARIAL SALARY GUIDE

GRADE 1 AND 2

2002 - 2003 2003 - 2004
w.n.m Guide Step Gulde
1 25,312 1 25,914
2 27,032 2 27,675
3 28,870 3 29,557
4 30,831 4 31,565
5 32,927 5 33,711
6 35,165 6 36,002
7 37,556 7 38,450
8 40,108 8. 41,063
9 42,834 S 43,853
10 45,745 10 46,834
Max 48,852 z_mx 50,015

21

$1,500 in addition to their guide salary
3,000 in addition to their-guide satary

2004 . 2005

te

Max

uide
26,632
28,442
30,376
32,439
34,645
36,999
39,515
42,200
45,068
48,131

51,400
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Security

Mooa - 2002

Step Guide

1

2

~N o

-]

10

Max-

20,000
21,113
22,288
23,529
24,839
26,222
27,681
29,222
30,848
32,565
34,377

2002 - 2003

Ste; ulde

1 21,266

2 22,449
3 23,699
4 25,018
5 26,411
(] 27,882
7 29,433
8 © 3,072
9 32,801
10 34,626

Max 36,553

30

1

2

10

2003 - 2004
Step Guide .

21,772
22,983
24,263
25,613
27,040
28,546
30,134
31,812
33,582
35,450

37,423

2004 - 2005

Step Guide

-1

2

10

Max

22,375
23,620
24,935
26,322
27,789
29,337
30,969
32,693
34,512
umamm

38,460

2001 - 2002

1

2

10

Max

M. tep Gulde .

12,150
12,638
13,144
13,670
14,218
14,788
15,380
15996
16,638
17,304

18,000

SCHEDULE D

CAFETERIA SALARY GUIDE
GENERAL HELPER
2002 - 2003 2003 - 2004
Step Guide Step Guide
1 12,920 1 13,228
2 13438 2. 13,758
3 13,976 3 14,308
4 14,536 4 14,882
5 15,118 5 15,478
6 15,724 6 16,098
7 16,354 7 16,744
8 17,008 8 17,412
9 17,692 9 18,114
10 18,400 10 18,838
Max 19,140 Max 19,596

23

2004 - 2005

Step Guide

1

2

13,594
14,140
14,704
15,204
15,906
16,544
17,208
17.894
18,616
19,360

20,138
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DROP OUT PREVENTION OFFICERS

2002 - 2002

Step Guide

1

2

10

Max

26,200

26,306

27,460

28,665
29,923
31,236

32,606

34,007

35,530
37,089

38,715

Step Guide
126,795 -

10

2002 - 2003

27,971
29,198
30,479
31,817
33213
34,670
36,192
37,779

35,437

Max 41,166

28

2003 - 2004

Step Guide

1

2

10

Max

27,433
28,637
29,893
31,204

32,574

34,003

35,495
37,053
38,678
40,376

42,146

2004 - 2005

Step. Guide

.mm. 193
29,430
30,721
32,068
33,476
34,945
36,478
38,079
39,749
41,494

43,313

Baker

2001 - 2002

Step _Guide

Max

20,500
21,796
23,174
24,639
26,196
27,852
29,612
31,483
33,473
35,589

37,836

2002 - 2003

Step  Guide

21,798
23,176
N,A.wﬁ
26,199
27,854
29,615
31,486
33,476
35,592
37,842

40,231

25°

2003 - 2004

Step __ Guide

22,317
23,728
25,227
26,823
28,517
30,320
32,235
34,273
36,439
38,743

41,188

2004 - 2005

1

2

. Step Gulde

22,935
24,385
25,926
27,566

29,307

31,160

33,128
35,222
37448

39,816

42,329
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