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PREAMBLE

THIS AGREEMENT made this day of ,

+w by and between the BOROUGH OF BUTLER, a Municipal

corporation of the State of New Jersey, hereinafter referred to

as the "Employer" and the BUTLER POLICB ASSOCIATION.
hereinafter referred to as the "Union".

WITNESSETH:

WHEREAS, pursuant to and in accordance with the terms
and spirit of Chapter 303 of Public Laws of 1968, as amended;
the Employer and Assoclation- have met and negotiated the terms
and conditions of the employment of the Pollice OQfficers
relative to rates of pay, hours of work and other conditions of
employment consistent with the law, and

| WHEREAS, both the Employer and the Association
believe 1in the soundness of the principle o0f <collective
negotiations; and

WHEREBAS, these negotiations have resulted 1in an
agreement respecting the terms and conditions of employment;

NOW, THEREFORE, in consideration of the mutual
promises and covenants herein contained, it is mutually agreed

by and between the parties as follows:




ARTICLE 1

RECOGNITION

A consént election was held on March' 6, 1972,
ﬁursuant to the Act, and the Employer agrees to continue to
recognize and deal with the Association éhrough 1ts respective
designated Officers as the exclusive representative of all
Police Officers in the Borough of Butlef excepting the Policse
'Chief, Captain, Liesutenant, Special S8chool Guards, 1f any,

Speclal Officers and clerical employees.

"It 1is intended that this Agreement shall cover all

matters pertaining to employment, wages, hours, and working

conditions concerning the Butler Police Assoclation in the

performance of the statutory duties of the Police Department.




ARTICLE II

MANAGEMENT RIGHTS

Section 1.

It 1s understood and agreed that the Employer pussess
the sole and excluslive right to conduct the business of the
" Borough, and, except as modified by this Agreemenf. to manage
and direct the affairs of the Police Department, and to fulfill

its lawful obligation.

Section 2.

It is further understood and agreed that all rights
of management are retained by the Employer, and except as
modified by thls Agreement these rights shall include, but not

by way of limitation, the right to:

A. Select and direct the Employee

B. ire, promote, transfer and
assign
C. Suspend, demote, discharge or

take other disciplinary action
for just and good cause.

D. Establish manpower
requirements.

E. Relieve Employess from _duty-
because of lack of work for




other legitimate reasons.
F. Determine the work to be
performed within the unit of
- Employees covered by this

Agrseement.

Section 3.

As your Employer, the Borough of Butler accepts
definite responsibilities to you and your fellow Employees. We

want you to:

A, Have the security of a good job
at a fair pay.

B. Work in a pleasant, friendly
atmosphere where you receive
intelligent supervision and
falr treatment.

C. Work under conditions and
surroundings which are clean,
comfortable and safe; and

D. Enjoy a measure of freedom from

warry by a good plan of

benefits for health, life
insurance and retirement
benefits.

Section 4.

Your past service history, performance review énd

your ability to meet the qualifications of a higher position
g

throg&h'competitive examinations, when necessary, all determine




your oligibility {for promotion. As a matter of policy, the
Borough fills vacancles from within when permissible to reward
you, 1ts Employees, and to draw on your background and
‘experiences.

If you are pfomoted. you willl receive a salary
increase for the position you now hold. However. a
probationary period of ninety (90) days will be reqguired,
‘during which your performance will be reviewed. If you prove
yourseif and meet the challenge of the new position, you will
be permanently appointed to that position. If by chance your
performance 1s unsatisfactory you will be returned to your
former position or one of egual rank. In this instance, your
salary willl be appropriately adjusted.

It must be noted that the probationary perliod starts
after your actual appointment and cohpletion of all nécessary
procedures. At times, 1t may be necessary to postpone the
commencement of this period until all the necessary details
have been completed, even though'you are already working in ths
position. In such 1instances, you will be notifled of the

actual start of your working test period.




Sectlion 5.

Employees must be willing to make

contributions to the Borough as follows:

(A) They must realize that they are
representatives of- the Borough at all
times, and their conduct should always
reflect credit on themselves and the
Borough, since the reputation of the
Barough grows through the good
impressions they 1leave on both friends
and strangers.

(B) They are expected to work diligently,
with a sense of responsibility,
cooperatlion and loyalty, because as
individuals, they contribute to the
Borough's continuing SUGCCess in
fulfilling the needs of its citizens and
their own success.

(C) Employees may not accept any gifts from

vendors or suppliers; that 1s, from firms
or persons who sell supplies or services
to the Borough of Butler.

Personal mail should be sent to you‘at

your home address to assure the most

certailn



efficlient use of our mall handling
facilities. The same general rule would
apply to the use of telephones, unless
there 1s an urgent need. If an emergency
necessitates a toll call, your Department
Head should be told so that the charges
can be recorded.

{E) Personal visitors are ~dlscouraged
completely,' as thelr presence disrupts
the work of those around you. Such
visits must be cleared by the Department
Head.

(F) A second Job 1Is defined as any work
performed for an Employer other than the
Borough of Bdtler and on a regular baslis
on elther a full or part-time schedule,
Employees employed 1n a second Job must
report this to the Mayor and Councll and,
must be avallable to respond to emergency
situations as deemed necessary by the

Department Head.

By meeting these few obligations Employees help build

a finer future for themselves and the Borough.




ARTICLE III

RULES AND REGULATIONS

Section 1.

The present rules and regulations pertaining to the

.operations of the Police Department and malntenance of

discipline will remain In effect. The Employer may modify such
existing rules and may establish and:yﬁifcé, new rules and
regulations, not inconsistent with the ferms of this Agreement,
in connection with the operation of the Police Department and
maintenance of discipline. Any new rules or modifications or
new regulations shall be discussed between the Union and the
Employer within a fourteen (14) day perlod after notification
to the Union and prior to Implementation,if such discﬁssion is
requested by eilther party. After such discussion or the
expiration of the fourteen (14) day 1limit, whichever occurs
first, the Employer may Iimmediately implement a new rule or
regulation.

Emergency Rules and Regulations may be implemented

immediately.

Section 2.

It 1s understood that Employees shall comply with all

rules _ and regulations. Employees ~ shall 'promptly and



efficliently execute the Instruction and orders of the Head of
the Police Department or his designated representative; 1t
belng understood that Employées shall retain all rights under
"the Grievance Procedure with respect to the Articles of this

Agreement,

Saection 3.

In the event that an Employee or Employees refuse to
comply with a rule or regulation or refuse to execute promptly
and efficiently an instruction or order of the head of the
Police .Department or hils designated representative, the
Employer shall have the right, at 1its option, to suspend or

discharge the offending Employee or Employees.

Section 4.

For your information and clarification, the following

brief definitions as to varlous classifications are presented:

(A) Probationary Employees: Every new
Employee, except a "temporary" one 1is

placed on probatlionary status for a

period of three (3} months. During this

period, the Employee 1s-on a trial baslis

and must show he can do the Job. At the

L~ end of this time, he will elther be
appointed to permanent status or De
deemed unsatisfactory by the Department

-9~




Head. All cases will be reviewed by the
Mayor and Council.

(B) Permanent Employees: Employees who
have acquired Civil Service permanent
status in their positions after
successful completion of a probationary
period and appointment by the Mayor and
Council.

(C) Temporary Employees: Are those who
are hired for a period not to exceed four
(4) months for reasons of emergency or
seasonal needs. Temporary Employees may,
at times, be appointed to permanent
status as situations warrant.

(D) Part-time Emﬁioyees: Employees whose
regular hours of duty are less than the
regular and normal work week for their
position.

Section 5.

If you should decide to resign, at least two (2)
weeks notice should be given to your Department Head. You will
receive your pay for all hours you have worked plus any
vacation pay your are entitled to which you have not used.

An Employee who resigns in good standing will always
be considered for re-employment at a later date.

Every help that c¢an be prdvided is given to our
Employees to retain and advance them. However, if_you violate

the rules and regulations, or your employment record has proven




unsatisfactory, you may be terminated. Again, thls {s a last
resort and careful consideration 1is always given by the Mayor
and Council prior to any decisions belng made to ensure that

your rights have not been violated.

Section 6.

In wvalid circumstances, a request for a leave of
absence without pay may be granted by the Mayor and Council for
a period not to exceed one (1) year.

If you require a 1leave of absence, consult your
Department Head who will assist you in the necessary procedures
to request the leave.

Wheén you are on an approved leave of absence, you

will be reinstated without loss of status or seniority.

Section 7.

First Aid: Every on-the-job accident must be
reported to the Department Head who will then take the
necessary action. A Doctor or nurse, whichever is needed, will
be summoned in all cases requiring medical attention. Similar
assistance will be provided in cases of unexpected illness.

Fire: In case of fire, the entire building is to

be evacuated as quickly and as orderly as possible.

-11-



Sectlion 8.

All of us are judged by the impression we
Individually make on our members. participants and visitors,
‘whatever your Jobs and locations. ‘An atmosphere that 1is
businesslike, attractive and pleasant 1is conducive to good

relations with each other and to members and the public.

Section 9.

An Employee whq serves on a duly constituted jury or
as a panel member In the formation of such jury will be paid
his regular salary during such service and sign over to the
Borough any compensation received for said jury duty, excluding

travel expenses.

Sectlon 10.

If you find personal property, money or an article

contalning money, take it to the Police Offices.

Sectlon 11.

It is neéessary that personnel records be kept up-to-
date contlnuously. You are asked to notify your Department
Head if there Is a change that would affect your status with
respect to Iinsurance, taxes, military service and like matters,
includiqg change of name, marital status, the nuﬁber of your

dependents, your address or telephone number.

-12~




Section 12.

Permanent and regular part-time Employeses are
accorded recognition for continuous service with a pin which is
:awarded at each five (5) year interval during an 1individual's

period of employment.

Section 13.

Your ideas and suggestions wlll be welcohe at Butler.
In the course of your dutlies you may observe areas that offer
opportunities for Improved procedures, methods, safety and
welfare and more effective. operatlions. You can assure the
maximum benefilt from your ldeas and suggestions by talking them

over with your Immedliate superior or Department Head.

Section 14.

Everybody who works 1s constantly being asked "to
give" to the point where 1t becomes distasteful, Because
constant solicitation affects the Employees' morale, as well as
taking time from thelr work, sollicitations of any nature must

be approved by the Department Head.

Section 15.

The Borough will accept, and will honor, wage
assignments, garnishments on wages, or any other broper order

from a creditor to pay out an Employee's wages. The Employee

- , -13-




should make immediate, satisfactory arrangements with the
creditor and secure a release for the Borcough as soon as

possible.
. Section 16.

The employer agrees to recognize the Butler Police Association's
exclusive right to a dues check—off system within the unit of employees
covered by this agreement in accordance with P.L. 1974, Chapter 477, approved
February 27, 1980.

The BPA will supply the ceftified amount of deduction to be made by

the employer.

-14-
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ARTICLE IV

NO STRIKE ~ NO LOCKQUT

Section 1.

It is recognized that the need for continued and
uninterrupted operation of the Borough's Police Department and
other agencies 1is of paramount importance to the citizens of
the community and that there shall be no interference with such
operation.

Adequate procedures having been provided for . the
equitable settlement of any grievances arising out of this
Agreement, the parties hereto agree that there will not be and
the Union, 1its Offipers. members, agents, or principals will
not engage in, encourage, sanction of suggest; strikes, slow-
downs, Jjob actions, mass resignations, mass absenteelsm or

interference with normal work performance.

Section 2.

The Employer shall have the right to discipline or
discharge for good and just cause, any Employee proved to be
participating in any prohibited activity set forth in Section

I of this Agreement.

—

P
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ARTICLE V

DISCRIMINATION

There shall be no discrimination, interference or
coerclon by the Employer or any of 1its agents against the
Employees represented by the Association because of membership
or activity in fhe Assocliation; the Assoclation or any of 1its
agents shall not intimidate or coerce Employees into
membership, nelither the Employer nor the Association shall
discriminate against any Employee because of race, creed,

color, age, sex, or national origin.

-16~
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ARTICLE VI

SENIORITY

Section 1.

Faor the purposes of layoff for lack of work or other
legitimate reason, recall from layoff and vacation selection
senlority shall govern:

{A) First by Job classification and
then,

{(B) By Department.

. Section 2.

7

4

s

i

WAy

In the event of layoff, strict seniority within
Police Offlicer's jJob classification shall be followed. ' In thse
event a Pollce Offlicer's seniority allows him to bump a less
senior Officer in a lower classification, he shall be permitted
to do so, as shall each Officer so affected, so that the least

senior Department member shall be laid off first.

Section 3.

Recall rights shall be as follows:

(A) Recall rights shall exlist for the
duration of thils contract. ‘

{B) Recall shall be in reverse order of

-17-
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layoff.

(C} The Employer shall notify the Employee on
layoff 1In the event of job opening.
Notification shall be in writing, mailed
certified to the last address of record
for such Employee, it being the
responsibllity of all Employess to keep
the Employer advised of hls current
address. ‘

(D)} The Employer shall not hire new Employees
while there are Employees on layoff with
unexpired recall rights. '

(E) Employees shall lose seniority rights
‘{including recall rights} in the event of
either: J
1. Failure to respond to Employer

within three (3) working days of
certified malling notice of job
openiing advising of Iintent to resume
work with the Borough. '
2. Fallure to report to work at the
Borough within one (1} week after
the mailing of notice of job

opening.

The Employer, at 1Its sole discretion, may extend

these time limits for good cause shown.

~-18-



ARTICLE VII

DEATH IN THE FAMILY

Saétion 1.

Every Employee covered by this Agreement may 1f he
desires, be granted three (3) days leave with pay as needed in
accordance with his work schedule wupon the death of sald
Employee's spouse, father, mother, sister, brother, children,
parents-in-law, grandparents and blood relatives living Iin the
Employee's household. Such leave, as needed, shall be from the

date of death to and including the date of burial.

Section 2.

Every Employee covered by thils Agreement shall be
granted one (1) day leave with pay as needed in accordance with
his work schedule to attend the funeral upon the death of

brother-in-law, sister-in-law, aunts and uncles.

Section 3.

In unusual circumstances, with good causs shown, the
time off provided hereunder may be extended as needed upon

approval by the Employer.

-19-



ARTICLE VIII

HOLIDAYS AND PERSONAL DAYS

VSaction 1.

There shall be fifteen (15) recognized holidays set

forth as follows:

Day Before New Year's D&y General Election Day

New Year's Day Thanksgiving Day

Washington's Birthday Day After Thanksgiving

Good Friday Day Before Christmas

Memorial Day Christmas Day

Fourth of July . Employee's Birthday or Day
c ' Close to Birthday

Labor Day One "Floating™ Holiday

Veteran's Day
In addition, the sum of Twenty-Five ($25.00) Dollars

will be paid, in addition to regular salary for Easter when

worked.

Section 2.

If an Officer 1is required to work on a holiday he

shall have the following optlons:

(A) He may elect to be pald for the holiday
worked, in which event, he shall receive
one and one-half (1%) times his regular
hourly rate for eight (8) hours as

) holiday pay in addition to his regular
salary for the day of work.
(B) He may elect to accumulate his holiday
-20-




pay in which event he shall have the

followlng options:

1. To take a compensatory day off at
straight time, the scheduling of
which shall be subject to approval
bf,the Chief or his duly designated
representative and shall not
interfere with the efficlient
operation of the Department or
necessitate mandatory overtime.

2. To réquest payment In money for the
hollday at the end of the yeaf at
the rate of one and one-half (1%)
times his regular hourly rate for
eight (8) hours.

Section 3.
If an Officer 1s not required to work on a hollday he

shall have the following options:

(A) He may elect to take a compensatory day off at
straight time, the scheduling of which
shall be subject to approval by the Chief

“or hils duly designated representative and
shall not Interfere with - the efficlent
operation of the Department.

(B) He may elect to reqhest payment 1in money
for the holiday at the end of the year at
the rate of one and one-half (1%} times

e his regular hourly rate for elght (8)

hours, sald payment to be made on or

before the first day of December of each

-21-~



year.

Section 4.

There shall be no carry-over from one calendar year

‘to the next of accumulated holidays.

Section 5.

If the holiday falls on Saturday. it will ©be
celebrated on the preceding Friday;'and if it fallson Sunday,
it will be observed on Monday. An Employee must be actively at
work on his scheduled day before and following the holiday to
recelve holiday pay or time{off in lieu thereof, unless absent

an authorized or approved leave or scheduled as off-duty.

Section 6.

Effective January 1, 1980, Police Officeré shall
retaln their election for taking elther another day off or
compensation at the rate of time and one-half (1%). However,
sald payment shall not exceed the time and one-half (1%) rate

of the current year which the holidays fall under.

-22-



ARTICLE IX

VACAT IONS

Section 1.

Vacation eligibility:

(A) One (1) day per month during the first
calendar year of employment.
(B) Twelve (12) days per year through ten
(10) complete years of employment.
" (C) Fifteen (15) days per year from the start
7 of the elevehth (11ith) year through
twenty (20) complete years of service.
(D) Twenty (20) days per year from the start
of the twenty-first (21st} year of
service and thereafter.

Section 2.

Vacations must be taken during the current calendar
year unless the Department Head determines that 1t cannot be
taken because of the pressure of work, in which case, unused
vacations shall be granted during the next succeeding calendar
year only. There shall be- no payment for accumulated vacatlon
time, except in case of separatioﬁ from employment as

hef@jnafter provided.

7



Section 3.

An Employee who resigns, retireé or otherwlse
separates from employment wlith the Borough 1n good standing,
shall be entitled to vacation allowance for the curreni year on
a pro-rated basis of one—twelfth (1/12) of his wvacation
entlitlement for sach month worked as of the daté_his separation
becomes effective, in addition to any unused vacation due from
the previous year. Payment for unused vacation from prior year
shall be based on salary earned In a prilor year.

If an Employee leaves the Borough's employ for any
reason before the end of the calendar year after having taken

-his vacation allowance for the year, he will be charged with
the unearned part of his vacation which shall be deducted from

his final paycheck.

Section 4.

It shall be the responsibility of the Employer to
determine the scheduling of an Employee's vacation consistent
wlith the needs of the Department. "All requests for vacation

should- be submitted by December 15th to the Chief of Police.
7
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Failure by any Employee to timely submit his vacation
preference shall result in the Employee being assigned vacation
time during open time periods." The Employer agrees to given
reasonable consideration to an Employee's -choice of dates.
When conflicts in choice of dates does occur, preference will
be governed by senliority 1insofar as effective staffing
requirements permit, and that this said term of vacation be his
first choice of the current yvear ‘or his second time for

vacation in the same year.

Section 5.

If an Employee becomes sick during his vacation, he
may notify the Department Head of the situation and have :his
time off charged to sick leave and his vacation balance will
not be déducted. The requirements set forth in Article X,

Section 4 and Section 5 will then apply.




ARTICLE X

SICK LEAVE

Section 1.

Sick leave is the absence of any Employee from work
because of illness, accident, exposure to contagious disease or
attendance.-for a short period of time, upon a member of the
Employee's immediate family, seriously 1ll and requiring care
ar atteﬁdance of such Employee. A certificate of a reputable
physiciap in attendance may ‘-be required after being off for a
minimum of three (3) consecutive work days as sufficient proof
for the need of leave or leaves of absence of the Employee or
the need of the‘Employee's attendance of said member of his

family.

Section 2.

If an Employee is absent for reasons that entitle him
to sick leave, he shall promptly notify the Department Head or
his designated representative. Absences without notice for
five (5) consecutive days shall:. constitute a resignation,

unless for good cause shown, such as inability to notify, due

to unusual circumstances, the Employer waives this provision.

r"”-




SECTION 3.
Sick leave shall be earned at the rate of cne
(1) working day per month of service during the remainder of the first
;alendar vear of service following permanent appointment and fifteen (15)

working days per year in every calendar year thereafter.

SECTION 4.

Any Employee who is absent on sick leave may be
required to submit a physician's certificate as evidence substantiating
their illness at the discretion of the Employer. The Employer may require
an Employee who has been absent because of personal illness as a condition
of his return to work, to be examined by a physician at the expense of the
Employer. Such examination shall establish whether the Employee is capable
of performing his normal duties and his return will not jeopardize the

health of himself or of the other Employees.

SECTION 5.

In case of sick leave due to exposure to contagious
disease, a certificate from the Department of Health as designated by the
Employer shall be required. This time off shall be compensated time and
not to be taken from any sick days which the Employee may have accumulated,

so long as

—
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exposure to sald diseases was while in the performance of any

Pblice-duties.

.Section 6.

The Employer agrees to malintain the Ubenefit of
payment for unused sick leave upon retirement at the rate of
eighty (80%) percent of unused sick leave to a maximum of Eight
Thousand ($8.000.00) - Dollars provided the following

requirements are met:

(A} The Employeef must have had at least
twenty (20) years of consecutive service
with the'Borough as a Police Officer.

(B) The Employee must be retiring from

- service with the Borough In good standing
at the time of retirement.

Section 7.

If the Employee sustains any Jjob related injury,
which 1is recognlzed as such and coverad by Workers'
Compensation Insupance. the Borough shall Insure payment of
full salary to such Employee, for a period of up to one (1)
year or until such Employee is plaéed on disability retirement
whichever first occurs. The Employee sﬁall endorse or pay over
to the Borough, temporary disability benefits received 1in

connecticn’ with such Jjob related 1njury. " The Employees




understand and agree that they may be required to make
reimbursement to the Iinsurance carrler in the event of a third
party action recovaby, and that any such reimbursement will be
3 in addition to pay over of temporary disability benefits to the
Embloyer. . There shall be no charge to any Employee's sick
leave in the event of any bona fide job re;ated injury. The
Employer shall have the right to reguire periodic medical
examinations of Employees on leave due to job related injurles,

at the expense of the Employer.




ARTICLE XI

LONGEVITY

Commencing upon and not prior to, passage of an
ordinance providing for longevity for other municipal employees
of the Borough in addition to base pay, Officers shall receive
compensation for longevity of service based upon the
anniversary date of employment date in accordance with the

following schedule.

LENGTH OF SERVICE ANNUAL ENTITLEMENT

After Six (6) Complete Thru

Eleven (11) Complete Years

of Employment 3% of Base Pay
After Eleven (11) Complete Thru

Twenty (20) Complete Years of '
Employment 6% of Base Pay

After Twenty (20) Complete Years
of Employment and thereafter 8% of Base Pay

Longevity shall ‘-be paid twice a year, one-half (%) on
June 1st and onse-half (%) on Decembef 1st of each year, but
shall not be c¢onsidered part- of base pay. If an Employee's
anniversary date falls on or before May 31lst, heA shall be

T

enp{fied to payment of full longevity payment in that year. If

/¢




an Employee's anniversary date falls on or after June 1lst, he
shall be entitled to payment of one-half (%) of his longevity

entitlement in that year.

-31-



ARTICLE XII

HOURS OF WORK

Work Schedule: Members of the Department shall work
in accordance with tﬁe following schedule:

Shift #1 - Shall be from 0700 hrs. to 1900

hrs. (7 A.M. ~ 7 P.M.}

Shift #2 - Shall be from 1900 hrs. to 0700

hrs. (7 P.M. - 7 AM.}

The above schedule will consist of only the above
stated hours and the men will work on a three (3) day rotating
basls; 1.e.; three (3) days on, three (3) days off.

The schedule willl be posted 1n Headquarters for a
perliod of at least six (6) months and shall be re-posted two
(2) months from 1ts expiration. The above schedule shall stay
in effect until such time whereas the Governing Body and a
majority of the Union agrees to another work schedule which

will benefit all parties concerned.

~32—



ARTICLE XIII

OVERT IME

Section 1.

In the event an Employee 1s called into duty for any
reason other than his scheduled tour of duty, he shall be paild
a minimum of three (3) hours at the rate of time and one-half
(1%) his normal rate of pay with a minimum call-out time of
three (3) hours, It 1s recognized that Employees may be
required to report In advance of the tour startiné time and for
the purpose of report making at the end of a tour, to remaln at
ths termination of a tour.

In accordance with this recognition, no overtime
shall be pald for a fifteen (15) minute period prior to the
-commencement of a tour or for a fifteen (15) minute period at
the termination of a tour, but in the event an Employse 1s
required to report earlier than fifteen (15) minutes prior to
the commencement of a tour or to remalin beyond fifteen (15)
minutes after the end of the tour, the Employee shall be pald
the overtime rate for all time worked 1in the excess of the

normal hours of work per day.

Section 2.

~

(A) A published overtime 1list of all overtime
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shall be maintained by the Schedule
Officer and scheduled overtime shall be
offered to each Union member on a
rotating baslis. The list shall be kept
in order.

(B) Emergency overtime shall be performed as

needed.

‘Section 3.

Employees shall not be paid overtime for hours worked
in excess of the normal schedule unless such overtime Is
authorized by the Department Head or his duly designated

representative.

Section 4.

There shall be no pyramiding of overtime.

Section 5.

The Employer will pay the sum of Four Hundred
($400.00) Dollars per year in two (2) equal payments of Two
Hundred ($200.00) Dollars each, as sole compensation for time
spent at any regularly scheduled Municipal Court sessions for
the Borough of Butler. All Court éession other than those that
are regularly scheduled, will be paid ét the rate of time and
one-half (1%) for time actually spent in Court 1f the Pollice
Officer 1is not scheduled for duty at the 'time sﬁch Court
A5
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sesslon commences. This compensation 1s to be pald twice
yearly, once in June and once In December. (June 15th and

December 15th) of each year covered by this Agreement.

Section 6.

Employees who are required to attend any Court
session other than Butler Municipal Court Iin the performance of
their duty shall continue to receive payment at the rate of
time and one-half (1%) for time actually spent at any such
Court session 1f such Police Officer 1s not scheduled for duty

at the time of such Court session commencing.

Section 7.

I1f you are required to work part of your normally
scheduled hours and are required to eat supper near or on the
job, you may be allowed a Five ($5.00) Dollar allowance to
cover your expanses. You will be notified by your Department
Head If you may avall yourself of this benefit, or as
conditions dictate, you <charge your meal at cooperating
restaurants. If you exceed the allowance you will be required

to relmburse the Borough at a later date.
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ARTICLE XIV

WAGES

The wage schedule will be és found 1in APPENDIX A
attached. |

Any retroactive pay for any promotions will start
whénever the 1individual Officer is made permanent through
certification from Civil Service and approved by the Mayor and
Council. This applies to all members of the Butler Police
bepartment-without exception.

Any Embloyee hired as a Police Officer after January
1, 1983 Will receive his pay increments and raises based on his
anniversary date of employment with the Borough.

Effective October 10, 1986, individuals who work in a higher title are to be
compensated- at the appropriate rate of pay for that higher
title.

A Patrolman working as a .Detective shall recelve
additional coﬁpensation in the sum of Five Hundred ($500.00)
Dollars per year, pro-rated on the length of time such
Patrolman serves as Detective.

Any Patrolman hired as pérmanent Employees must
successfully complete basic Police training at the Police

Academy in Sea Girt, New Jersey.

-
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ARTICLE XV

GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined as any complaint of the
FPolice Association or individual Pollce Officer arlsing under
this Agreement with respect to wages, hours of work or other
conditions of employment.

(A) To provide for the expeditious and mutually
satisfactory settlement of grievance arising with respect to
the 1interpretation or application of this Agreement, the

following procedures shall be followed:

STEP 1. An Officer with a grievance shall
first discuss 1t with his lieutenant elther
directly or through the Assoclation's
designated representative for the purpose of
resolving the matter informally.

In the event that the grievance is a
result of an order from the Chief of Police,
the aggrleved party shall go directly to the
Mayor and Council (Step 3 of this
Grievance Procedurse).

S STEP 2. If the 4dggrieved ©party Is not
(ff satisfied with the disposition . of his
grievance at STEBP 1 or If no decision has been
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renderéd within three (3) working dayé after
presentation of the grievance at STEP 1, hse
may file a written grievance with the
Department Head. A meeting on the written
grievance shall be held with three (3} working
days of the filing of - the written grievance
between the Department Head, the aggrieved
party and the Assoclatlion's  deslgnated
representative. A declision thereoh shall be
rendered in writing by -the Department Head
‘within three (3) working days atter the
holding of such meeting.



STEP . If the aggrieved party 1is not
satisfied with the disposition of his
grievance at STEP 2, or, 1if no written
decision has been rendered within three (3)
working days after the presentation of that
grievance at STEP 2, the matter may be
referred by the Association or the aggrieved
party to the Mayor and Council, the day
following expiration of said three (3) day
perlod. A meeting on the grievance shall be
held between the Mayor and Council and the
aggrieved Employee, and a member of the
Association may be present. Sald meeting
shall not be public unless the partlies so
aéree In writing. fhe Mayor and Council shall
render a final written decision within five

(5) working days of the date of the meeting.

STEP 4. If the Offlicer remains aggrieved at
the completion of the aforementioned
procedures, the Assoclation may. within
fifteen (15) days of the recelpt of ths
written declision of the Mayor and Council,
request arbitration of the grievance, or avail
himself of the remedies provided by the Civil
Service Act. This will require the aggrieved
Employee and the Assoclation to elect thelr
remedy in writing waiviﬁg one or the other
remedy, as they are not entitled to pursus
both arbitration and a Civil Service hearing.
If arbitration 1s elected, the Arbltrators -
shall be selected by the parties from a panel

of proposed Arbitrators pursuant to the normal
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procedures adopted by the public Employment Redations
fommission within the aforementioned period,
the decision by the Mayor and Council wilil be
“final and binding. Arbitration will be
binding with the cost to be shared egually by
the pafties. The Arbitrator appointed uﬁder
the above procedure shall interpret the
provisions of this Agreement and shall have no
power to anlarge upaon or reduce the
obligations of the partiles under this

Agreement.

(B) The time 1limits specified in the Grievance
Procedure shall be construed as maxim, however, these may be
extended-upon mutual agreement between the parties.

(C} A grievance must be presented at STEP 1 within
five (5) days from the date of occurrence of the facts which
gave rise to the grievance. 1If it iIs not presented within the
aforementioned period, it shall not thereafter be considered a
grievance under thls Agreement.

(D) Any Employee may be represented at all stages of
the Grievance Procedure by himself or at his option, by a
representative selected or approved by the Associat;on.

(E} If in the event a grievance must be resolved
before the time allotted in STEPS 1 and 2, the aégrieved party
may file said grievance with the Police Committee Chalrperson.

The Pdlice Committee Chalirperson will determine immediately
Y, [ g W



upeon presentation whether the grievance needs actian before the
time allotted In STEPS 1 and 2. If accepted, the Police
Committee Chairperson has eight (8) hours in which to resolve
or refer to STEP 3. If the aggrieved 1s not satisfied by the
Police Cﬁmmittee Cﬁairparson's action on the grievance (not
including referral to STEP 1), the aggrieved may take the
grievance to STEP 3 . |

{F) Representatives of the Butler Police Association
consisting of Officers and persons involved maximum of three
(3} shall be afforded time off with pay when such time off is

needed to pursue grievances beyond STEP 3.




ARTICLE XVI

UNIFORMS AND UNIFORM ALLOWANCES

Commencing January 1, 1983, the employer shall pay each cfficer,
regardless of rank or department to which he is assigned during the year, one
uniform maintenance allowance of $§ 650 per year, in two equal payments of
s 525 each, which sum shall bé.utilized-for the purchase of uniforms and any
police related items such as flashlights, leather goods, etc. Officers shall
be responsible for the purchase of uniforms with this allowance., uniforms
shall be inspected by the Department Head or his assigned representative to
insure uniformity. The employer‘shall continue to pay for the cleaning of
employees uniforms and maintenance of same in accordance with the présent
practice. Leather jackets will be the uniform of the day from January 1, 1982
fo; winter dress or'whenever weatﬁer demands a Jjacket be worn. These jackets
will be paid for out of the officer's clothing allowance. Any and all other
changes in the uniform will be decided upon by the union and must be approved

by the Mayor and Council. The clothing allowance payments will be made in

two equal payments on January 15th and July 15th of each year covered by this

agreement .
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SECTION 1. Uniform of the day will be left to the discretion
of the Operation Officer. It will be his responsibility to notify the Officer 's,
at least one (1) hour prior to the start of their shift, of any uniform
:change for the day.
Summer Uniform — Short Sleeved shirts.

Winter Uniform - Long sleeved shirts.




ARTICLE XVII

MISCELLANEOQUS

Section 1.

The Employer shall pay for legal defenses for any and
all Police Officers who are Defendants in a suit or other legal
proceedings arising out of the performance of Police duties.
The Borough Attorney will be used unless a conflict of interest
occurs, 1in whiéh event the Borcocugh shall retain, with the
approval of the Police Officer, independent counsel to

represent the Police Officer.

Section 2.

All members of the Police Department shall have
access to and shall he permitted to examine thelr own personnel
files upon giving the Employer at least two (2) working days
advance notice with the exception of confidential . medical
information. This 1is providing that the Officer examines his
file on his own time and in the presence of the Borough

Administrator or his duly designated representative
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Section 3.

{A} All under hood vehlcular maintenance shall be
performed by the Borough mechanic at the shift discretlion

- during #1 Watch.

Section 4.

The Borough has instltuted a plan in which through a
system of payroll deductions you are able to purchase U.S.
Savings Bonds 1In the denominations you elect and at the

contribution rate you decide upon.

S5ection 5.

Training and schooling 1s offered by the Borough to
every Employee Iin order that each 1ndividual may be able to
keep himself abreast of the current advances in technology and
methods of operation and in order to allow each Employse who

meets the requirements to successfully complete promotlonal

examinations. This benefit 1s provided at no cost to any
Employee who requests 1it. Such requests will be submitted to
the Mayor and Council for thelr approval. If they reach a

decision that allows the Employee to take the training or

schooling that he has requested, the program which he will

Ny - «Q
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participate In 1s pald for by the Borough and In addition to
this the Borough will also reimburse the Employee for any

direct expenses connected with such tralning or schooling.




-
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ARTICLE XVIII

INSURANCE

" Effective January 1, 1984:

The Employer shall continue to maintain insurance
coverage for Employees covered by this Agreement in accordance
with present practice, which includes Blue Cross, Blue Shield,
Major Medical, and Dental Insurance.

A) Prescription Plan:

The Employer agrees to Institute a Two ($2.00) Dollar
deductible prescription plan. The Employer agrees to pay the
remaining cost from any prescribed medication or drug (P.L.D.)
up to a maximum of One Hundred Fifty {($150.00) Dollars per
family for Employees covered by this Agreement, provided  the
Employee pays the first Two ($2.00) Dollars towards the

purchase of any or all medication prescribed by a licensed

physician.

Section 1.

Your 1life 1insurance coverage may be broken 1nto two
(2) categorles. The first of which 1s provided under the
retirement program. Thls coverage 1s one and one-half (1%)
times your salary and 1s offered to you at no cost 1f you are a
member of the Retirement Plan.

The second category 1s coverage of an adeifional one

an&fehe ~half (1%) times your salary 1f you agree to make the
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necessary contributions.
Additional benefits of the plan are:
1. No medical examination.
2, Accidertal death benefit.
3. Continuation of insurance after you retire.
4. Privilege of conversion of the coverage to a

private policy if you should sever employment.

Section 2.

Your plan permits you to retire at any time after you
attaln age sixty (60) with .a monthly income for the rest of
your life. The amount of the actual benefit you willl recelve
1s based wupon a combination of your salary and years of
employment.

Other highlights of the plan are as follows:

1. Early retirement at a slightly reduced monthly

pension.

2, Payments in the event of total and permanent

disability.

3. Insurance benefits (outlined under "Insurance™

in above section).

4. Speclal service connected death provislons.

Loan provision at low interest rates.
Low contribution rates throuéh‘ ﬁayroll

deductions.




ARTICLE XIX

SAVINGS CLAUSE

In the event that any federal or state legislation,
governmental regulation or court declsion causes 1nvalidation
of any Artlicle of Section of thlis Agreement, all other Articles
and Sectlions not so invallidated shall remaln In full force and

effect and the parties shall re-negotiate any such invalidated.

provisions.
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ARTICLE XX

DURATION

This Agreement constitutes the entire collective
negotliation agreement between the parties and 1ncludes and
settles for the term of this Agreement, all ﬁatters which were
or might have been railsed 1in all collective negotiations
leading to the signing of this Agreement. All Articles are to
be adhered to until such time that a new Agreement 1s settled

between the Unlon and the Employer.




ARTICLE XXIIT

HOURS OF WORK, DETECTIVE BUREAU

The Detective will work on a for.ty {40) hour work
week baslis, these hours are to be determined by the Detective,

based on the need for investigative purposes,




ARTICLE XXI

BULLETIN BOARD

It has been agreed that a builetin. board may be
constructed in the hallway next to the one that 1s being used
for Departmental notices. This bulletin board shall be pald
for in its entirety by Iﬁe Union and can be used for any and
all notices its Officers deem important or may affect any

members or member of the Department.
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ARTICLE XXII

SAFETY

“Section 1.

It is recognized by the Borough that it 1s thelir
responsibility as Employers to provide safe working conditions
and ta develop a safe workling lforce. The Assoclation
racaognizes 1ts responéibility as Employees to cooperate with

and asslst the Borough In providing safe working conditions,.

Section 2.

- Both parties Insist an the observance of safety rules
and procedures, and 1insist on the correction of uésafe
condifions. Vehlicles, equlipment and facilities must bhe
maintained in a safe and sanltary condition. " If an ﬁmployee
believes that he/she 1s being required to work under pnsafe
canditions, the Employee may notlfy the Shift Commander who
will Immediately 1investigate the condition and correct 1t
within the scope of his authority. If the conditions outsids
of the Shift Commander's scope of authority, he (Shift
Commander) will prepare a lnemoraﬁdum“ before the end of his
shift stating the conditlon and his findings and refer 1t tao

the Chief, who will answer within the next working day. "If the

__Emplo 66 is not satisfied that the condition is naot corrected,




he/she may pursue It further as a grievance commencing at STEP

3, in the normal Grievance Procedure.
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ARTICLE XX IV

K-9 UNITS

Patrolman Péssenti Is at present, the only man on the
Butler Police Department to handle a K-9 (dog). It 1s his
responsiblility to 1nsure that the dog has all necessary
rafresher training and ha will asslst any member of the Paollice
Department with said unit upon approval of Department Head or
his designated representative.

The_ K-9 Unlt 1s to be used on night patrol only,
ﬁnlass .otherwiss approved by the Department Head or his
designated representative, the hours to be dscided by. the
Officer. |

Sole compénsation for the K-9 Unit will remain as 1s
iIn present practice. The Employer will pay for the food and

any Vet bills ths dog may need.




ARTICLE XXV

RETIREMENT BENEFIT

. Effective January 1, 1983:

Disability Clause:

Any Employee covered by this Agreement that is unable
to perform 1in his capacity as a Police Officer any longer, due
to a job related injury or 1llness, and/or who voluntarily
retires 1n good standing after twenty-five (25) years of
service to the Borough, will continue to receive one hundred
(100%) percent of any and all medical benefits covered by the
contract between the ‘Police Union and the Borough. Saild

benefits will be pald by the Employer.




ARTICLE XXVI

THIS AGREEMENT shall become effective January 1, 1987
through December 31, 19889. If either party desires to modify
or terminate this Agreement, 1t shall furnish‘written notice to
the other party not later than one hundred and twenty (120)
days prior to the expiration date hereinabove set forth. In
the event no such notice 1s provided, this Agreement shall
continue in effect for additional terms of one year and until
such tiﬁe as appropriate notice 1s given. All Articles
contained with this Agreement shall remaln in effect until a

new Agreement 1s reached between the Borough of Butler and the

Union,
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IN WITNESS WHERBOF, each of the parties hereto have
caused this Agreement to be executed by its duly authorized

representative this day of , l9sge,

ATTEST:

~

ﬁorough Clerk

BUTLER POLICE ASSOCIATION




STEP

Start

BUTLER POLICE ASSOCIATION

1987

18,656

21,624

24,592

27,242
29,680
32,860

33,920

APPENDIX A

SALARY GUIDE

1988

19,775
22,921
26,068
28,877
31,461
34,832

35,955

1989

20,962
24,297
27,632
30,609
33,348
36,921

38,113
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