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AGREEMENT.
Petwsan the Borough of Carteret and Firemen s Mutual Benevolent

Asgociation Branch #8687

Thia agreement , effective as of the first day of Jarmary, 1931,
by and between the Borough of Carteret, New Jersgey, herveafter referred
to as the "Borough', and Firemen & Mutual Benevolent Asgsociatien Local
#67. hereafter referred to ag the "F.M.B.A.", is8 designated to maintain
and promote s harmonious relationship between the Borough of Carteret
and such of ita emplovess who are within the provisions of this
agreement . through collective negatiations, in order that more
afficient and progressive public service mav be rendered,



ABRTICLE 1

Recopgnition and Areas of Negotiations

Section 1. PRecognition

The Borough hereby recognizes the F.M.B.A. as the exclusive
repregentative and bargaiving agent for the bargaining unit, consisting
ol all fire personnel) within the Carteret Fire Department, hut
excluding the Fire Superintendsent. (onlyvy emplovees covered by this
agreement shall drive and operate Fire Vehicles.)

-

The parties further adopt into this agreement the following Borough

Resclution:

cection la.  Remolntion 703

Be Tt Haszoled bhv the governing body of the Borough of Carteret that,

I

ffective immediately, the Fire Superintendent, Captains, and personnel
of the Career Fire Department co-operate with the members of the local
volunteer five companies in the training of veolunteer firemen in the
proper aperation and tse of the anorkel. engines, and anv and all other

firefighting appzratus and eguipment, 20 as to be properly prepared in

such ugems in the event of any emergency arising out of the incapacity
or unavailability for aneh duty by pergsonnel of the Career Firve
Devartment, and the Thief ~f the Volunteser Fire Department oo-operates

in satting up a schedule of dates, places and times, and assignmentz of

pervoonns L and apparatus neasded for suach training.

Tt ia the intenticon »f thia resolution that the members of the Carcer
Fire Department shall ramain the exclusive apsrators of the said
aquipment, and only in the case of an emeregency shall a trained

volunteer firefighter be permitted to operate the =zaid fire equipment.



The operation of the snorkel requires the work of two men. It is
understood that the career firefighter on duty who drives the snorkel
to the fire shall at all times be the initial basket operator. In the
event. that another career firefighter is not present at the scene of =z
fire, the duty of the ground ¢operator shall be assumed by a trained
volunteasr firefighter. However, as soon as a career firefighter
arrives, he will take over from the volunteer fireman. Furthermore,
satd career firefighter shall be palid on an overtime basis for his
WwoOrk.

Section 2. Areas of Negotiatione

The Borough and the F.M.B.A. hereby agree that the F.M.B.A. hasg the
right to negotiate az to rates of pay, hours of work, fringe benefits,
working conditions, safety of equipment, procedures for adiustments of
diaputes and grievances. and all other related matters

section 3. Agency Shop Bill

According to the New Jersey State Law: Chapter 477, Bill-A-688., Agency
Shop Bill, the Borousgh shall deduct from the wages of each emploves of
the Fire Department on the first pay of each month the following:

a. Initial dues of § 100.00 for new employvees who shall become
membhera of the F.M.B.A. subsequent to the execution of this
agresement. and for ac long as said agreement remains in full
force and effant.

bh. Monthlv dues in the amount of $ 25.00 from the earned wages
of all members of the F.M.B.A.

. A monthly service fee in the amount of #856% of the regular duas
from =ach mwmhwv nf the fire department who is not a member
of the F.M.B. . nidd service fee shall be used by the
FM.E.A. to dﬁfrﬂv cxpensaes usad ln negotiation of contracts
adminigtration of grievance procedures and for acting as
exclusive negotiating unit for the fire department.

seaetion 4. Nepgotiaticops Commitiee

Theve shall be four members on the negotiztions committe=s. Theae
F.U.B.A. members shall bhe granted leave from duty with full pay for all
me=tings between the Borough and the F.M.B.A. for the purposse of
negotiating the terms of an agreement, whan such meetings take placs at
A time during which such members are scheduled to be on duty.



ARTJCLE_LL

Manpower

Section 1. Giwil Service Lisat

4 Civil Service list shall be maintained at all times, and as & vacancwy
nocurs in any position, a good faith =ffort will be made to fill said
vacancy within 30 days from the existing Civil Serwvice list.

Section 2. HWembsraship

The membership of the Carteret Uniformed Fire Department shall at =all
times consist of a minimum of the following: one Superintendent, one
Fire Official (both working a Monday through Friday schedule), four
Gartaineg {(one on each shift), and twelve firefighters, for a minimum
forase totalling eighteen members,

Qection 3. Frobaticonary Firefighters

T enable the Borough to exercise sound discretion in the filling of
rositions within the Fire Department, no appointment to the position of
firafighter in the Fire Department =zhall be deemed final and permanent
nmtit after the expiration of a perind of one vear probationary
service . Ihring the probationarvy period of an emploevees, the Borough
may terminate the emplovment. of such emploves, if during this perind
upon obsarvation and congideration of his performance of duty, they
2hzll]l deem him unfit for such appointment. Nothing contained herain
ehsll be used to deny any emplovee of any rights or benefits to which
he may be entitled under the pension provigions of the New Jersey
Polics and Firemen s Retirement Svstem covering emplovees of the Fire
Department.



ARTICLE ITL

Hours of Work and Overtime

Section 1. Hours of Work

The work week for all emplovees of the Fire Department who perform

firefiehting duties shall be what is commonly known as the " 24 - 72 7
system. The four ghifts alternate as follows:

The first shift shall work 24 consecutive hours beginning at
7:00 am and ending the following morning at 7:00 am, followed by
72 consecutive hours off duty. The second shift shall relieve
the first beginning at 7:00 am and weork 24 consecutive hours,
follecwed by the third and fourth shifts on a rotating basis.

Section 2. Additional Bules or Begulations
Administration of the "24 - 72" svetem shall be governed by such

additional rules and regulations as mav be reguired, provided that auch
ruales do not change priecr contract. past practices or working
conditions presgently in effect, except as specifically required to
accomedate adminiatration of the 724 - 72" system.

Section 3. Time-Qff Benefits

It ia understood and agreed by the parties that the computation of any
and all time-off benefits, such as vacations and sick or other leaves,
as established by past practices, scheduling and agreement, shall be
agquivalent in total +o past time-off bhenefits under the "24 - 727
achaduls .

Section 4. Belief Men = Hours _of Werk

Felief men shall not work more than 48 hours or less than 24 hours in
any week. All shifts shall consist of 24 consecutive hours atarting at
T:00 am. The relief men will also have at lsast 24 Hours inbetween
each shift, unless called in for overtime when their names come up on
the overtime list.

Section B, . Relief Men & Shifts

Relief men in each of the two firehouses shall be given at least one
weelk notice for each change. Relief men shall be assigned a speaecific
shift whenever ascheduling allows. Kelief man preference for shift
saelection shall be governed by relief man seniority.

Section 6. Bureaun of Fire Safety Hours
The hours of work for the Bureasu of Fire Safety will be frem 8:00 zam to
5:00 pm, four dayes a wesk, on a Monday through Friday basis.

Section 7. Overtine

In the event that a need for overtime shall cceonr in the Fire
Nepartment, there will be & senicority list posted in each firehouse.
Thig list shall show the hours of overtime worked by each firefighter.
Thig list shall be maintained by the Captain of each firehouse.
Ovartime requests shall be conducted during the shift immediately

baefore =zaid overtime ocomrs. If a man refuses, he will be
avtoematically passed hy nntil a full ecvele of the seniority list is
completad.  Overtime will be worked in increments of 12 hours, 7:00 am



to 7:00 pm, and 7:00 pm to 7:00 am.

nection 8. Maximuam Hounrs of Work

Whern calling in personnel for overtime, the shift going off cannot work
the 17 hounr day overtime, but can work the night tour. The shift
coming in cannot work the 12 hour night overtime before their regular
ghift starta. In other words, a firefighter cannot work 36 or more
conaecutive houra unless an emevrgency situation warrants it
Saction 9. Overtime During Vacations

Since vacation is to be taken in davs, you may be called in for
overtime on your regulavr davs off,

cection 10,  OQvertime Fay
Time and one-half will be paid for working overtime. A minimum call-in
time of four hours shall be paid.

Aection 11. Conditions Warranting Overtime

When any of the following cccur:

Snow watch

Mutual aid

Drills inveolving fire apparatus

Extra pileces of fire apparatuzs needed at the scene of a fire
Stand-by at the firehouse to answer other alarms

. Btand-bv for hazardous conditions

et firvelighter will be assigned to the abnve dutiegs at a minimum
Gall—ln time of four hours, unless the shift is doubled or the Fire
ﬁffiﬂfal i on duty.

Zeotion 12, Schedualed Overtims

All schedualad overtime shall be promulgated on the relief men ' =
acheduyla.

Seation 13, Specisal Overtime Situations

Arty time fire apparatus is requested by an cutside company, industry or
apecial project for the parpoge of providing fire, first aid or safety
protaection the minimum call in time of four hours will be observed.
This shall be paid at time and one~-half bv the hiring agency to the
Borough, and in turn to the firefighters in their regular pay perisds.
There zhall be a minimum of two firefightevs called in, but more may be
ntilized if the gituation raquires them.

Section 14.  Qvertime on Holidays

Arny emplovee of the Fire Department called in to work on a holidayv,

a8 defined in Article IV, Section 1, when such duty is not part of
their regular achedule of work, shall be compensated as follows:

2) Time and one-halt his regular rate of pay for all hours
worked, plus an additional day to be taken off at a later date,
deagionated as a holidavy and administered as a holiday.

Br o Double tims #»#nd one-half hia regular rate of pay for =21l
hourgs worked, with no additional dayv off.

o Tt shall be the emploves g cholce of either a) or b)) as
his form of pavmant for surh overtime worked on a holiday.

T' T A LN

SN N



ARTICLE IV

Holidavsa

Sectioon . . _Holidays [isted
All membears of the Fire Department shall receive fifteen helidave and
three parsonal dayas each year as follows:

New Year s Day Labor Day

Martin Luther King & Birthday Columbusg Day
Washington s Bitvthday General Election
Lincoln s Birthday Veteran s Day

Goad Friday Thankegiving Day

Raster Sunday Christmag Day

Memorial Dav Emplovee & Birthday
Independence Day Three (3) Personal Davs

All men shall be charged two holidavs for every 24 hour shift, which
will he equivalent to seven 24 hour shift holidays and two 24 hour
ahift pervaonal days. One of the persconal days will require only 24
hours notice,

Boection 2. Preference for Taking Holidav Legve

Preferance for taking holidav leave will be governed by seniority,
Leave mav he taken one or more dave at a time. Holidav leaves shall
not interfere with vacations, but may he taken during the vacation
period whenever 1t does not incur overtime,and must be taken in the
calendar vear inless extenuating circumstances approved by the Fire
Committee prevent them from being taken.

paection 3. Cancellation of Holidayv [eave

Erplovees shall not he called back to work when on holiday leave.
Holidav leave shall not be cancelled except in the case of three ov
more emplovees on sick leave.

geckion 4. New Holidaya

Tn the event a holidav is declared by the Fresident of the lnited
States. the Govornor of New Jersev and the Mavor of Carteret during the
ventr, the members of the F.M.B.A. shall be entitled to such holidawv
with pav.

Sactlon b, Freference for Time-off

At all] times, the preference for taking personal dave will he governed
hv zmniority. Emplovees shall be allowed two personal daves off per
NAZTES ol At leazt Z4 hours notice must be given for one of these davs and
14 dave notice mazt be given for the other. no more than two men sholl
he alloswed off in one working day on vacation, personal dave and
knlidave combined. Duvring the week of the F.M.B.A. Conventicon. those

four men designated to attend the conventicon will have top pricrity for
time off, aover vacation, pereonal davs, holidays, or days due.

Peranonal dava will have vreference over holidavs and can be taken
cluring the vacation season. Said vacation season shall be designated
from June 1 to August 31. The 24 hour perasonal day cannot be refusad
for anv reason, aven if an overtime situation occurs, but cannot he
taken on Baster, Thankasgiving or Christmas.



Section. 6.  Dave Due

Dayve Due can be taken at any time during the vear., as long as it does
not inecur overtime, and does not interfere with vacations, persconal
dava or holidavs. FRecords of davs due are to he kept in hours so theay
may be taken in hours. Prafersance for taking this accumulated time
will he by total hours wanted rather than by seniority. An example
would hae a person wanting four hoursg would get it over a person wanting
threa hours,

pection 7. Firefighter s Leave Recond

The Captain in charge of scheduling shall maintain, update, and post in
log form, =ach firefighter s leave record., a continuous departmental
list. This list muast include the firefighter s name, the date requestead
off, type of leave, approval or reason for denial, and the scheduling
officer s signature. Vacations shall be sxcluded from this list.

cection 8.  Scheduling OQfficer’ s Ahsence
Whenever the scheduling officer is awav on vacation or extended leave,
another Captain shall be designated to oversee his duties.

Section 9. Half-ghift Heoliday Leaves
Ha L

f~shift holiday leaves may be taken by all firefighters. within th=e
following guidelines:
A, A half-ghift mav only he taken if the shift is doubled-up.
b. Anvene planning on taking a half-ahift off must first call in
to be certain that his shift is doubled-up.
. Tha shiflts shall be divided as follows: Day shift from
7:00 am to 7:00 pm., and night shift from 7:00 pm to 7:00 am.
d. No prior approval iz required for a half-shift off. However,
all half-shifts muast be noted in the day log fo insure that
they are properly recorded.

Brechtion 10, Compensatory. Time

Any member who actively rvarticipates in Fire Depavrtment programs while
he i off duty shall receive compensatory time for his participation
at a rate of time and one-half for each hour inveolved.



ARTICLE V

Vacationsg

Section 1. VYacations Heceived
All memhers of the Fire Department sh
follows:

@
—
—

receive vacation each year as

lst yvear to the end of 4th vear................. 4 days
bBth ye=ar to the end of 9th y=ar............... . .6 days
10tk vear to the end of 14th vear............... 8 davs
15th vear to the end of 19th vear............... 10 davs
20th vear to the end of 24th vear............... 12 days

Z2hth vear and over. . e e e e 14 davs

Bection 2. Fire Preveption Weel

Vacation shall be granted to any firefighter during Fire Prevention
Weel, providing that this will not have any adverse effent on the Fire
Prevention Frogram and ig approved by the Fire Committee.
Section 3. Freference for Vacation

Seniority in the department shall be the basis for determining
preference for the first four vacation davs. Reguests for vacations
shall be submitted no later than April let of any year. The vacation
gchednle ghall be announced by May lst of esch vear. no more than a
total of six vacation dave per week for the department shall be
allowed,

goection 4. Beliefl Man Vacations

Nelief men . when taking a vacation, shall onlyv take davs when hics
asaigned shift is working. if he takes his dav in 2 one dav week. then
Eh=t dis 2ll be <can work that week, unless thers is an overtime.

10



ARTICLE VI

Severenoce IPay

Section 1.  _Beverence Fay for Sick Time

All members of the Fir

Department who are eligible for retirement

ov disability retirement shall receive the folleowing severance pav:

[N

k.

cl .

Those membevs having accumulated sick time up to and
inclading one hundired daves shall be entitled to ninety davs
pay based upmn their vrank at the time of retirement.

Thase members having acoumialated sick time from one hundred
andt one davs to ope hundred and fifty dave shall be antitled
tr one hundred and ten daves pay based upon their rank at the
time of retirement

Those membevrs having accumulated sick time from one hundred
and fiftyv-one to two hundred days shall be entitled to on=
tindred and thirty davs pay based npon their rank at the time
of retirement .

Those mambers having accumalated sick time from twoe hundred
and one dava to twoe hundred and seventyv-five davs shall be
entitled to one hundred and fifty days pay based upon their
rank at the time of retirement.

Sick time sz etated herein shall be defined as one and
one-—quarter days payv per month and shall be allowed to
accumulate.

Socticon 2. IPayment Options.

It a@hall

pay in

he the option of the retiring member accept his Severencs

o
one lump sum or to recsive the same in bi-monthly pavments until
the same

has bheen exhausted.

11



ARTICLE VII

Leave of Abzence

ection 1.  Leave of Absence
Any firefighter may be granted a leave of absence by the Superintendent
of the department provided said firefighter obtains the approval of hias
Captain and provided further that such leave of absence shall be
limited to forty-eight hour period. Such leave of absence shall be
without pay. In the event further leave of absence is desired, same
may only be granted by the governing bodv of the Borough.
Section 2. Death in the Family
All department members chall be granted leave of absence with full pay
in the casme of death involving the following:
a. Two working dayvs of absence for member s spouse, child,
grandechild, mother, father, brother, or sister.
b, One working day of absence for member s grandfather.
grandmother, mother-in-law. father-in-law, brother-in-law,
or sister-in-law.
<. Leave of absence for the day of the funeral for member s
aunt or uncle.

12



ARTICLE YIIL

Salarv and Longevity

nection 1. _ Halary
The salary asg of January 1. 1991 is as fellows:

Captain. . . o e et B 42,985
1g+ Grade Firefighter............... $ 39,928
Znd Grade Firefighter............... $ 34,602
3rd Grade Firefighter............... $ 32,844
A4th Grade Firefighter............... $ 31,086
The salary as of January 1, 1992 is as follows:
Captain. ... . e e e $ 45,134
1st Grade Firefighter............... $ 41,925
2nd Grade Firefighter............... t 36,332
3rd Grade Firefighter. . .. ... ... ..... $ 34,488
4th Grade Firefighter...............3% 32,6841

Smction 2. Longevity
Longevity compensation for the vears 1991 and 1992 is as follows:

B obo 9 vaars . . e e e 2 % of base salary
10 to 14 vyears. (... o e e e 4 % of bhase salary
15 b0 103 venrs . .. . . e £ % of base salary
20 to 24 vears. . ... o e 10 % of base salary
25 vesrs and over. ... .. ... 12 % of base salary

All emplaoyeas of the Fire Department covered by this agreement shall be
entitled to and paid longevity compensation. Longevity shall be paid
tea each amploves in addition to his salary. continuous service with
the UFire Department and/or with the Borough as part of the Peolice and
Firemen s Retirement Svatem shall be the basis for computing longevity.

Section 3. Fire Official

Any employes who assumes the duty of Fire Qfficial shall receive an
anonal sum of $ 600.00 over and above his regulavr salary for performing
required dnties., This shall not applv to Captains.

Saection 4. Holidavs Noit Taken

All overtime earned by holidavs not taken because of work requirements
will he taken within a twelve month pericd, or at the end of the twelvs
month period will be paid at a rate equal to straight time.

Section L. Actineg Captains

Thaere shall be a Captain assigned to each tour of duty, refered to as a
Shift Captain. Whenever a Shift Captain is off, the senior firefighter
on duty shall assume the responsibilities of Acting Captain and shall
raecaeive the rate of pay of a Captain for each day of such zervice,
providing this does not confliet with Civil Service regulations.

pection 6.  Wage Opening Clauss

It is further agreed that the F.M.B.A. mav reopen the contract. at its
option, for the 19872 year for the purposes of negotiating an increase
in salary and other economic henefits for 199Z2. The Borough agrees
that 1t will enter such negotiations in good faith. This is predicated
s an improvemant of the Borourh s financial condition for 1992.

13



ARTICLE TX
Grievance Procedure

SECTION 1. GQGrievance Pracedurs
The following preocedure shall be followed concerning the filing and
processing of grievances:

) For filing purposes. the aggrieved person will have seven
working davs from the time he disgceovers that there is 3 reason
for a grievance. The grievance will be declared null and
void 1if it is filed on or after the eighth working day from
ite discovery.

b} The grievance shall be presented to the Superintendent in
writing. He will have two working days in which fto subwmit
his vreply.

(o If item b is not settled satisfactorilyv, the grievance shall
be submitted to the Public Safety Committee. They shall have
fouyr working dave to submit their reply.

) ITf item < is not settled satisfactorvily, the grievance shall
bhe submitted to the Mavor and Council. They ghall have five
wvorking days to submit their reply.

) Tf item ¢ i not mettlad satisfactorily, the grievance shall
be submitted 1o the Publin Employment Kelations Commission
for arbitration by either pavtv. The decision of P. E. R. .
=zhAall be binding upon hoth parties.

v Jf tha time limit is oot adhered to in any step, the grievance
ie granted to the aggrieved.

Sechion 2. Coste
n)  Fach party shall bear the total costs incurred by themselves.
by The f=es and expensaes of the arbitrator are the only costs
which shall be shared by the two parties, and such costs
shall be shared sgquallyv.
Dection . _Reimbarsemant,
The employver shall reimburse any emploves for any council fees incurread
in a succesaful defense of a disciplinarvy hearing.
Rection 4. _Grievanco Committee
There shall be tvo members of the F.M.B.A. Grievance Committes granted
leave from duty with full] pay for all meetings bhetween the Borough
and the F.M . B.A. for the purpoess »f processing grievances when such
meatings take place at 2 time during which such members are scheduoled
Yo be en duty.

14



ARTICLE X

F.M.RB.A. Activity Protected

Section 1. Repregeptation of Views

Nothing shall abridge the right of any duly authorized representative

of the F.M.B.A. +to represent the views of the F.M.B.A. to the citizen

of the Barough on isenes which affect the welfare of its members.
Section 2. Pulletin Boards

The Bovough shall permit the F.M.B.A. to use the bulletin beoard in each
firmhouse for the posting of notices concerning F.M.B.A. business and
activities,

pechion. 3. Logcal Officers

Tha Executive Delegate and the Prezsident of the F.M.B.A. shall he
granted leave from duty with full pay for all meetings of the t
F.M.B A, when such meetings take place at a time when such off
scheduled to be on duty, providing that said officers give reason
notice to their Captains to secure another emploves to work in the'
placs.

gection 4. Attending Meetings

Men on daty at both firehouses shall be permitted to attend all
meatings of the F.M.B.A. Local #87.

Section H., F.M.B.A Conventions

The RPorough agrees to grant leave of absence with full pay ta the
President,Executive Delegate, and two authorized alternates, a
total of iour. for F.M.B.A. Conventions in accordance with N.J.5
11:26-C4.

Section 6.  league of Municipalities fonvention

The Borough agrees to grant leave of abcenﬁp with full pav and
Financial compensation in the same amount as other borough emplevess to
the FExecutive Delegate to attend the League of Municipalities
Convenhion,

SCection. 7. State Qfficers

A member holding office in the 5tate F.M.B.A. will be permitted time
off np to four dava per vear to attend State F.M.B.A. functions,
excliuding the 5tate F. M. B A, Conventions.

o - 0
o0
b 3
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ARTICLE

hnjkérﬁ“

.

-

Allowanoe
Dection . Amount

The Borough agrees fo pav the emplovees the sum of seven bhundred

ancd far

mamnbers
ammoncl

sum ia t

ty dollars  repregenting wuniform allowance far all the

of the Fire DNepartment of the Borough of Carteret. This
shall bhe increased by two hundred <deollars in 1992, The
o be paid no later than Mavy Istf,

saection 2. Bguipment Snrplied

Fach new firefighter emploved by the Borough shall be provided, at the

Eoronegl
)
23]

T the e
by, same will he rep

a expansea, the following eguipmnent:
Dvans Uniform: Lrouvassrs, jacket, ~ap. and winter dregs jacket,
Tiyrn Out Gesr: helmet, turn out =2oat, boote, bunkev panto,
gloves, gogagled. radio pager and ~harger (if within radio
range )

vant smy of the abave are desgtroved or damaged in the lins of
at the Borough” expense. Othereisa,

aead

el acanant ghall be At oo oot ho the individaal firvefighter. A1

T

et

Thier mmn

LTy

protactive olothing muat meest oy excead N.F . F.A. Standavd 19770
b e equal o dn o gnality to A1)l egquipment which is issusd o the wmembere
Al thes O

[ P
e b ion

Avteret Valunftaoorr Fire Nepartment.,
d.o Bhation Weax

JE S

o Auty shall wear hlue work shirte and blue work trousers with

Blaclk ahoes and ophbional station wear ~ap. This shall alsoe he the

it Torm

for men working in the Bureasu of Fire Safety,
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ARTICLE XTT

Health and Welfare

fection 1. RBlue Cross _and Blue Shield

The Borough agrees to assume the full cost of family coverage of the
praesaent New Jerseyv Hospital Flan including Blue Cross and Blue Shield
coverage or equivalent coverage now offered to all members of the Fire
Department.

Section 2. Other Costs

The Rorough agrees to assume the full cost of Rider J and unlimited
Major Medical.

mection 3. Dental Plan

Th= Borough shall contribute ninety percent of the premiums per
enplovee towards a dental plan. Said plarn shall be the choice of the
F.M.B.A.. The Borough shall alsc deduct the emplovyee’s contribution
toward the plan and shall forward pavment to the carrier as billed.
Such covaerage shall cease at retirement.

Rectiouw 4. Life Insurance

All members of the Fire Department shall have ten thousand dollars life
insurance coverage, including death benefits, immediately upon being
sworn in and assuming the duties of firefighter. All members upon
retivement or disability retirement shall have a paid-up life

insvrance policy of five thousand dollars.

Section &, _Workmen s Compensation

The Porough shall maintain in full force and effect Workmen s
Compensation Insurance for all career firefighters, '
Section 6. Aulomabile Insurance

The Bormough shall provide adequate auvtomobile liability insurance forvr
all wvehicles of the Fire Department and shall keep same in effect

at #ll times,

Section . Mutual AJd

The Borough shall see  that emploves
killed while rendering aid to a nei
coverad by ingurance and pansions.
Section 8. Yacatlion and Holiday Eay
In cage of death of anv employee, all
him shall be paid to the emplavze’s as
Section 9. Sick Dave Defined

For all emplovees of the Fire Department, sick time shzll be issued at
ono and one-quarter davs per month of service, and are cumulative. For
those empleoyvees assigned to firefighting duties, each sick day is
eauivalent to a twelve hour day. For those assigned to office duties,
each sick dav is ~=quivalent to a nine hour day.

Sechbion 10 fick Day Pay :

It a career firefight=r dies while an employee of the Bovough. his
eghate shall receive compencsatory monies for his sick days that are due
to him had he retired.

Section 11.  Contipuaed Coverage

All members of the Fire Department who retire or are disabled after

the effemstivae date of +the 1979 contract {(January 1, 1279) shall
have econtinued coverasge of medical, hospitalization and health
ingurances, including =2ll existing "riders” and premiums for such
sovarage ohall he poid  for by the Boreugh. In the event of the
desth of a2 retired firefighter, his surviving spouse and dependents

that are either injured or
ghboring community are fully

o

acation pay and holiday pay to
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may opt to continue the health benefits offered herein at their own
cost, but at the group rate. This option shall cease if the
surviving spouse remarries.

Section 12, Additional Benefits

If any other Borough emplovee group receives any other additional
health or dental plans, the F.M. B.A. members shall alsoc recaive
such a plan at egual cost.

Sention 13, Furnishings

The: Borough shall furnish, maintain and replace when necessary,
tables. chairs, and any other typee of household furnishings.
provided that furnishings a2re not abused and the Fire Committees
decms necessary.

Swotion 14. _ Snorkel Inegpection

The Borough shall inspect all structural, aerial and hvdraulic
componaents of the Snorkel annually. The following inspection
methods eshall be included wherever applicable: penetrating dve,

elactro-magnetic, ultra-sonic and x-ray.
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ARTICLE XIIT

Education

Section 1. Tuition Beimbursement

Emploveas who are authorized by the Fublic Safety Committee to take

a fire e&sceince course at any accredited N.J. college will he
reimbureed the tuitieon after successfully completing the course.
Boaoka necessary for these courses will be paid for by the Beorough

and kept 1in +the firehouse for reference and use by all fire
rersonneal .

Section 2. Time Qff for Attendance

Any firefighter who is authorized to attend a course or seminar paid
for by the Borough shall be compensated for time spent there at a rate
of time and one-half.

Section 3.  Degrees and Certificates

Each member of the F. M. B.A. shall receive, in addition to his annual
salarv, one hundred dollars for a Fire Sceince Certificate, one hundred
dollars for an Associates Degree, and two hundred dollars for a
Bachelor of Science Degree. Said member shall receive a maximum of two
hundred dellars. This sum zhall be paid per annum each vear in a lump
sum in a pay period during July.
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ARTICLE XTIV

Promotions, Commendations and Honorahle Mentions
Section 1. Promotions

Any promotions in the Fire Department shall be in accordance with Ciwvil
Service regulations and applicable New Jarsey Statutes.
Section 2. Honerable Mention Award

Tt is the desire of the Borough of Carteret to award in a tangible wayv
those of its firvefighters who perform their duties in an exemplary
fashion. Any firefighter earning the award of Honorable Mention will
roeceive a commendation and medal, to be presented to the firefighter
during the Mavor’'s Awards Ceremony at the January Reorganization
Meating .

Section d._ PRepartmental Commendation
The Fire Commissioner, Fire Superintendent, the Union Pregident,

and their appeinted firefighter will designate those firefighters
whe will receive the Departmental Commendation.

cection 4.,  Firefighter of the Year

The Tire Commissioner, Fire Buperintendent., and Union Fresident,
during the first week in December, will zhoose a firefighter for

the “"Firefighter of +the Year” Award for his actions above and
bevond the <call of duty teo the Borough of Carterst and the Carteret
Fire Department. With thiz award and distinction, said firefighter

will receive one hundred dollars plus one compensatory day off.
This day shall be taken off in accordance with Article IV,S5ection 6
of this agreement .

dection b, HService Recognition

After  twentv-five vears of servics, the Borough of Carteret zshall
recognize a career firefighter with an award of a gold State
F.M.P.A. ring or a gnld watch.
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ARTICLE XV

Strikes, Lock Outs, and Transfers

Gection 1. _Sirikes

The employvees agree that they shall not, at any time, engage in a
strike against the Borough.

wection 2. Logck Qute

The Borough agrees that at no time shall it engage in what is
commonly known as a lock out of emplovees, either divectly or
indirectly.

I+ is agreed that no member of the Fire Department shall, at any
time. he transferred from one firehouse +to another for disciplinary
puUTpOSas,

Section 4.  Exchanging Shifts

A1l emplovees shall be permitted +to exchange shifts as long as
there is no additional cost to the Borough.
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ARTICLE_XVI

Frior Practices

All other rights, benefits and privileges now enjoved by emplovees
which are not specifically provided for or abridged in this
agreement are hereby protected by this agreement, including but not
limited +to, any rights, benefits and privileges bestowed on the
employvees by the lawgs of the United States, laws of New Jersey
Civil Service and the laws of New Jersey.
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ARTICLE XVIT

Retention of Benefits

The Borough agrees that all benefits, terms and conditions of
employment not covered by this agreement and relating to the status
of memberse of the F M. B.A. ehall be maintained at not less than the
highest standards in effect at the time of the commencement of
collective negotiations leading to the execution of this agreement.
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ARTICLE XVIIT

Term and Condition of this Agreement

Term of +the Agreement betwe=en +the Borough of Carteret and the
Firemen's Muatual Benevolent Agsociation, Branch 67, shall be
effactive from January 1, 1991. This agreement shall continue to
remain in effect and full force for 1991 and 1992, or until a new
Apreement is signed.

IN WITNESS WHERECQF +he parties hereto have here unto set their

hands and seals, or caused these presents to be signed by their
proper officers, and their seal to be hereto affixed this

For the Borough of Carteret For the F.M.B.A. Local #&67

Mlchael Holowvhuk Prbbldpn+

Arthur [,. Donovan.Exec. Del.

%aw\:f

Kaven Fedroff, Coun oY George Simms, Negotiation Comm.
ancis Jam%§Z%7ﬂ%01]man Kenneth Wright, Negotiation Comm

Mark Virag, Negotiation Comm.

S

ﬂaV1d Vqlﬁn o, Pounhllman AV+@ st, Borough Cler
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AREENDIX A

Incentive Program

All persons employed by the Borough of Carteret as Career
Firefighters =shall be eligible to participate in the Incentive
Program as set forth herein.The Incentive Program is a system of
pavmentis of financial bonuses to members for outstanding
accomplishments or achievements. The bonus sum shall be $ 381.18
for the vyear 1991. The bonus sum shall be 3 400.21 for the vear
199Z. In subsequent vyears, the bonus shall be increased by the
percentage amount equal to the percentage of the base salary
incresse,

The Incentive Program shall consist of the following components:

Component A - Emergency Care

For succesaful participation in the Emergency Care

components as defined herein, members shall be paid

50% of the bonus sum:
Any member whe in any vear earns or maintains
certification in the fellowing courses of study
shall be paid as set forth herein. S5aid member
maet be able to produce certification proving
such tratning:

1. American Red Cross Standard First Aid and
Personal Safety.
2. American Red Cross or American Heart Ass ' n CPR
Component B - Job Attendance

For the successful participation in the Job Attendance

component as defined herein, members shall be paid 25%

of the bonus sum:
Any member who in any given year uses no more than
two twentv-four hour days of casual sick leave shall
be paid as set forth herein., Casual sick leave is
defined as any sick leave used that deoes not involve
axamination or treatment by a phyvsician.

Component C - Education

For successful participation in the Education component

as defined herein, members ghall be paid 25% of the bonus

AUmM:
Any member who in any vear attends at least one
approved fire sceince course or seminar, resultin
in certification or college credit, or attends +th
Woadbridge/Carteret Fire School or an accepted
alternative. Said member must be able to produce
certification proving such training.

g
&

Membera of the Carteret Fire Department who achieve these standards
shall be paid as st forth herein-above on their last scheduled
work day of the vear.
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