
STATE OF NEW JERSEY
PUBLIC EMPLOYMENT RELATIONS COMMISSION

                                                                                                     
In the Matter of >

>
COLTS NECK BOARD OF EDUCATION, >

Public Employer , >
>

-and- > DOCKET NO. AC-2017-016
>

TRANSPORT WORKERS UNION OF AMERICA >
AFL-CIO LOCAL 220, >

Employee Organization. >
                                                                                                      >

AMENDMENT OF CERTIFICATION OF REPRESENTATIVE
FOR CHANGE IN NAME AND AFFILIATION

An investigation of the petition for amendment of certification in the above-captioned matter was conducted in
accordance with the New Jersey Employer-Employee Relations Act, N.J.S.A . 34:1A-1, et seq ., and the rules of the Public
Employment Relations Commission, N.J.A.C . 19:10-1.1, et seq .  The petitioner complied with the necessary requirements and the
public employer did not oppose the petition.  The Director of Representation grants the amendment of certification.

This amendment does not operate as a certification bar pursuant to N.J.A.C . 19:11-2.8.

Accordingly, the Certification of Representative is hereby amended to certify:

TRANSPORT WORKERS UNION OF AMERICA
AFL-CIO LOCAL 220

has met all of the requirements for amendment of certification and is now, in the unit described below, the representative for the
purposes of collective negotiations, and has been selected by a majority of the employees of the above-named Employer, in the
unit described below, as their representative for the purposes of collective negotiations, and that pursuant to the New Jersey
Employer-Employee Relations Act, the representative is the exclusive representative of all the employees in such unit for the
purposes of collective negotiations with respect to terms and conditions of employment.  The representative is responsible for
representing the interests of all unit employees without discrimination and without regard to employee organization membership. 
The representative and the above-named Employer shall meet at reasonable times and negotiate in good faith with respect to

grievances and terms and conditions of employment as required by the Act.

UNIT: Included :  All full time and part time school bus drivers, van drivers and mechanics employed by the
Colts Neck Board of Education.

 Excluded :  Managerial executives, confidential employees and supervisors within the meaning of the
Act; craft employees, professional employees, police employees, casual employees, substitute bus drivers,
employees in other bargaining units and all other employees.

DATED: July 21, 2017

Trenton, New Jersey /s/ Daisy B. Barreto

Acting Director of Representation



Attachment:

Certification of Representative dated:   July 21, 2017

In the Matter of

Colts Neck Board of Education

-and-

TWU AFL-CIO Local 220

Docket No. AC-2017-016

Service on the following:

Vincent Marasco, Business Administrator
Colts Neck Board of Education
70 Conover Road, Colts Neck, NJ 07722

John Menshon, President
TWU AFL-CIO Local 220
1451 Hwy 88 W, Suite 7
Brick, New Jersey 08724


