e 08/

AGREEMENT
between
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AMiinted with

INTERNATIONAL BROTHERHOOD OF
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PREAMBLE
TS AGREERMENT, entered inlo Lhis 7Lh. day of Febiruary 1984, by

and between the Township 0Of Lopastcang, & lNunicipal Corporstion of

Lhe Slatbe Of Mew Jwrsey, thereinal ter tefelrred tix  as Lhe

"Township") and Local §57&, Automatic Ssles, Secvicemen and Allied

Vorkers, Afriliatead With Internstional Brotherhood of Teamsters,

Chaurfrfeurs, Warehousemen and Helpecs of America, located at 1034

Salem Road, Union, NHew Jersey (hereins{ter jeierred Lo &S Lhe

"Union"), represents the cowplete and tinal wndarstanding on all

the bargainabille lssues belween Lhe Township amnd the Union.

~




The Tawnship recupnizes the Union 33 the exclusive colleclive

tizgotiations agent o Lhe  empluyvess ol Lhe Public Worlos

Department of the Township, excluding crait emplovews, mechanics,

supsryisors within the meaning of the Ack, msuagsrial executives,

and clerical employvees and all ather empiravees of Lthe Township.
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Empluyees shall

union for the

LG refrain from
coecvzed or discriminsled
with respect
enployment by

or participation or

=
)

have the Lo Gt genize, support the

purposes engaging collecrive negotistions

Employees discouraged,

against Township wor  the Unian

o

condition
wembership or non-membership

n-participation activities,
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ARTICLE 111
MANAGEMENT _RIGHTS

A. The Township herelby retains and reserves unto itself, without
limitation, all povers, rights, subthotr ity, duties o nd
responsibilities conferred upon snd vested in it prior to the
signing of this Agreemenl by the Lsws and Conslitution of the

Stabte of New Jerswesy and of the United Stzles,

incituding, but

without limiting the generality of the (foregaing, the faollowing

(8 The executive msnagement snd asdwinistrative control of

the Township Government and its properties and facilities and the

activilies of ils emplayies,

2 To hire all eupluyees, subjact Lo Lhe provisions of Lhe
| aw, Lo determine theid qualificatiuns a2 candilions for
continued employment, orf sssignment  and Lo promots snd Lransrer
cunjlovees provided suah cmplayees have Lhe gqualitfications sl

sbilitly to perform Lhe necessary worlk.
3. To suspend, demote, discharge ar Lalie other disciplinacy

sclion for good and just cause accarding ta Lhe law.

B. The exercisoe aut the foaregoing powers, rights, authority,
dubias or responsibilitiecs of tLhe Township. Lhe adopbion of
policies, rules, regulalions and practices and Lhe furlthegesnce

thereof, and the use of  judgemenl sl discr=Liun in connection
Ltherewith, shall .- he limited only Ly Lhe gpeciiic and express
X

3 . M .. ..‘.
terms of this agreement and Lhen only to the suibent suech specific

and express terms hecea! ate in conformance with the
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MANAGEMENTS._RIGHTS (CONTINUED)

Constilution and the lavws of MNew Jersey snd or the United States
and gedinancss of Lthe Township of Lopatcang.

C. Hothing conkained hersin shall be  construed Lo deny oy
restrict the Township or its rightls, responsibilities and
sulhority under R.5. 40 and R.5. 11 o any olher nstianal, state,

country or local laws or ardinances.
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ARTICL
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[RY

WORK HOURS, OVERTIME, HOURLY RATE. AND CALL=-IN

A. WORK HOURS

1. The onormal work week for the Pubklic Wocks [epartment
shall consist oi five (&) conseculive days of eight (8) hours

esch, for a total of & forty (40) hour worlh week, Monday through

Feiday, inclusive.

2. The work haurs Fog the Pubilic Works Department ghall lLe
7:00 5.m. Lto 3:30 pom., with an unpaid tunch period of ane-half

(1/2) hour.

B. OVERTIME

1. Timeg and one-halt (1 1 7 Lhie employewr's regulac

(s

stralght-time rale of pav shall be paid 101 all haurs vworked by
an employee in excess of rorky 40) howrs o any worlk wveek,
Z. AfLen eight (4 cunzseculive bours uwl regulon wol K, an

chpluoywe who I3 regqnired Lo conbinue Lo worl: will e pasid for the

houwrs beyond eight (8) consecutive hauwrs &t Lthe rate of ons and

ane-haif (1 172y Limes bLhe regulac stoaighl Liwe rale of pay fFor
Lhhe nexl wight 3) b =, all sucli houwrs  worbed  beyvond Lhe

Siclbeen (16) consecutive hours until the ol 1z completesd or Lhe
employes is released Lo go home, shall e paid at Lhe rate of rtwo
(2y times the regular straighl Lime rate of pasy. rvi.e. The firsl
eiglhit lwours, regularg pay, second eight  houre one  and one half
times Lthe regulay pey, and all hours thereactber two timeés the

Lty

regular pay, unlii released.




WORK_HOURS, OVERTIME, HOURLY RATE. AND CALLZIN_(CONTINUED)

3. MWhere practicable, anl except for snow emergoncy calls,
overtimeg will be distributed as equitably as poassible un a
rotalional basis provided Lhe enployees hoes the abilily to perform
Lthe work required.

C. CALL-IN TIME

An employee called in to worl: at & ¢t

i

me obhee Lhan normatly

scheduled hours  shall we psid abl the 1ste and tor the minimun
hours noled bLelow provided such Liwe i3 nol countb iguous Lo Lhe

omplovee’s work day:

1. MMoniday Lhrough Salturday - Limeg and  one-hsliy {1 $/32
regulsar straight Lime rate of pay fur & minimuwn of three (3)
hour s,

b

and Christmas - Luu (Z2) times regular stialght time rate of pay
for & minimum of Lhree (30 hours.

3. A1l wther nalidays recognized in Article VIIL - time and
wne ~half regular stroight btime rate of psy Ffor 3 minimum Df‘three

(3) hours,

4, ln the evenl any of Lhe time noled above is conbkiguous
to the employee’s regular wotlk day, the smplovee will receive

pverlime pay anly ftur Lhe hours achuslly worhed wilth no aminimom

. 1
Lour s requiced,

zZ. Sundays, Mew Year’s dsy, Meworisl Lay, Thanksgiving Day




WORK_HOURS, OVERTIME, H

D. The Township may at ils optionn on an  expecimezntsal basis

institute a woark weellk congsisting of Four var cuonsecunbive davs of
ten (10) hours each, for o tolal of & turly (40) hour work weelk,
Monday theough Friday, inclusive. The Union wil]l be notified at
lesstl ong (1) weelr prior to the institutian or Ltermination of the

forementioned schedulse. During the period that the four (4) day
work weel is in vpegration, all fringe Lkenerits awarded on Lhe
basis of “"days" will bg adjusted sppnopriatélv (iow., an employse
wilh 18 sick days st eight (8) hours per disy  one hunidred and
Ltwenty (120) hours would be entitled to twelve (12) days at ten

(10) hours or one hundred and twenly (120) hours),

11
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Salaries for

in accardance with

B. LONGEVITY
1. Lungevity
every five vears

peraanent Civil

zll emplayees coveced by this agreement shall

incaorpoarated into

Schedule A,

pay shall be psid at  the (ete of 250,00
of service Lla  be ascerlained by Lhe datlse
Service stalus, Longevity pay  will

gach Employee's

2. Effoctive Janusry 1,

incleased in rale

"

Lo 300,00 {aor

1

€

base salary.

944, longevity  pay shall
vety fTive yeasrws of service,

be

L
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UNION SECURITY AND PROBATIONARY PERIOD

A. UNJON SECURITY:

Any  pecmonsnl enployee in Lhe barg2oining wnitl o the
effective dale of this Agreement or on the date upon which this
Agreement is signed (whichever i1s later) who does not join the
Unjan wilkthin Lhicty {30 days Lhereaf Loe, anl any fulu e
permsnenl employee who does nol join within thirty (30) days of
initizsl employment within Lhhe unit shall, as & conditional
employment, pay & represenkstion rfee Lu Lhe Union.

1. The Represenlstion Fee shall be in an amount equal
Lo eighty-five percent (G35%71 af tLhe cegular Union menbership
dues, fess, and assessments as certified to the Township Ly the

Union.

<

2 The Union agrees Lhat il hos sstablishod o procedure

by which 3 non-member employee in the wunit can chasllenge the

representation fee as provided in N.J.S5. A, 3a:l3A-h.5, In the
event that challenge is filed, Lhe deduct ion of the

representation fee shall by held in escirow by the Township
pending final resclulion of Lthe challenge.
B. PROBATIONARY PER1QD:

All new employees shall be on probation for the flicst

ninety (20) days of emplovient during which their employment may
X

be terminated withoult recourse. In the event the Township

—
w




UNION. SECURITY_AND_PROBATIONARY. PERIOD_(CONTINUED)

determines that in itts judgement 1% is necessary wr desiceable Lo

extend the probalivneary period asnd additianal aninety (959)

davs

for & Lotal of one humdead sighty (LD devs it shall s¢

noLifty

the Union,

C. TEMPORARY EMPLOYEES:

Employees hired for summer, seasonal, or special help in

Lhe course of the vear ste nol reguirnsd 1o becoume members of the
Union, because Lhey will be Lemporacily employed f[(or no longer

then ninety (90) davys.

-
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A, Vacations foar all full time emplovees shall Le based upon the
date aof hire:

1. Employees hired prior to December 31, 19975

Years of continuous service Length of Vacation
1 Year but less bthan 4 vears Hl Days
4 Yegars bul less than B vears 16 lhays
8 Years butbt less than 16 years 20 Days
18 Years but lese than 21 years 28 Days
21 years and over 30 Days
o

2. Enployees hired after Jonuascy 1, 19%i3;

Years of continuous service Length of Vacation

1 Lhrough 5 years 12 Days

O Lhreough 12 vasrs 15 days

13 Lhraough Z0 yeors 20 days

21 y=sar and bayond 28 days

B. The anniversary date of the lagt hire dlate shall be (he
cutoff date for the purpouse  of qual}fying for wacation

oenlit]lemeant.

C. Vacations shatll be scheduled by Parch 3L in one (17

veel
blocl:s ancl shall Lie Lal.en bz been S andd Seplewbae. Any

vacation days not scheduled during the afarcuwentianed months  my

e talten  with at. - least seventy -Luwo el hour s noticse, All
2

vacaliong are subject to priar approval by Lthe Township.




earned vacations

to a maximum of o

my

(1

into

be acounaiatbzdl

year acoumulsl ion,
]
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ARTICLE VIII '
|
HOLIDAYS ,

A. The following are recognized paid holidays:
b, New Years Doy
2, HMertin bLuther King's Birtnday
3. Washington’s Birthday (3rd Honday in February)
g, Good Friday
2 Memorial Day (4Lh Mondsy i MHayv)
G. Independence Day
Tov L.abor Day
5. Columbus Doy (2nd MNonday in Ocbolesr )
Sy Elaection Day «General Election anly)
10. Veteran's Day
11. Thanksgiving Day
132 Friday folluwing Thonhksgiving Ve
13, Christmas Day
B, Holidays designated abave which officially rfall on & S;turday.l
shall be celebrated on the Friday Lerore. o
C. Holjdays designated above which oirjcially fall on a Sunday

shatll be celebrated on the Honday afleq.

-8




ARTICLE 11X

SICK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE

1. Sick leave is defined as - the absence from duty of an
vnploves who becasuse ol personasl illiness, expusure to cantagious
disesse. attendance upon & member of immediste family who is
seliously ill and reguires the care of attendance of such

employee.

z. A member of Lthe empluyee’ s jmmediste (Buily shall be:

imited Lo husband, wife, SN Lr dauvsghiter, Mothe, Father,
Biolther or Sister and Nuother~-in-taw, Fakhier-in-law,
B. Enmplovees cuvered by Lthis agrecemenl shall be entitled to siclk
leave 35 follows:

1. One day per month a3 eariv=d Fuil Lhe first cslendar yeér

of service,

YEARS OF SERVICE No._ of SICK DAYS

2 YEARS BUT LEZS THAI & YEAKS 15

6 YEARS BUT LESS THafl 11 YEARS ; 1€

1t YEARS BUT LESE THAN 16 YEARS ! 17

16 YEARS BUT LE35 THAN 1 YEAREZ : 15

21 YEARS BUT LEES THAIM 2O YEARS 19

2% YEARS AHND OVER o0
2. Reportling of alisence on sick lewve - 1f Bn enplovee is

absenl faor sfeaspns that entiltle use or  sichk leave, the employee
2
must czll the town gerage and notiiy the supervizor prior Lo Lhe

cmployee’s starbing Lime,




SICK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE (CONTINUED)

3. Verification of sick leave -
&, An snployee who has been absenl on sick leave for
five or more conseculbive work dsys may e (equied Lu submi b

scceptable medical evidence substanliating the illnese.
b, An  esmplaoyee who has been absent on sick leave foof
periods Lotaling moare than fifleen (1% dave in une coiwndar vear
consisling of periuvds of less than tive (%) days shaill have their
siehk leave record revievwed Ly Lhe respective appointing suthority
and Lhecesfler msy [BYS cazaud rad to subwi b acoepltable medicsl
evidence fogr any aclditional)l sicl leave in thal yesi. ln cases
where 1llness 1s of o chranic or recurring nalure csuzsing
racut ring absences of one day or less, only one submissian

of

sach proof shall be necessary for & period of six (6 manths,

¢, The asppointing sulhority may requice proof of jliness

uf &N suployses on  sick lesve, whenever such requirement abpe&ns
ressonalzle. Abuse of siclhk lesve shall be cause for disciplinarcy
sction. :

d. In cese  of leave of  sbsence  due Lo exposure Lo

contlsgious disease, a certification frcam ihe department of healtlh

shistl be tequlired.

=3 The appointing sulthoribly may require an employee who

has beon absent beU3u5¢ of perszonasl iliness, as a  condition of
+

relurn to duty, to be geremined, al the expense of the agency, Yay

3 phygician designaled by Lhe appoinling aulhurity.

19




SICK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE (CONTINUED)
Such examination shall establish whether the empluoyes is capable

of performing normal duties and return witl not jecpacdize the

hesith of olther employees.

. Accumulation of Sick Leave: Unused sick leave may he

accumulated and paid at retirement, or early retirement - not to

gxXxceed one hundred twvwenty (120) days., VUnused sick |

i
G
i

msy also
e paid Lo an employee lesaving the Township foar any reason except
discharge for csuse.

5. Record keeping of Sick Leave: The record keeping of sick
leave accumulation shalil be the function of the Township Clerlk’s
OFFice. Th% recocds shall indicste

A

to datle and sick dave Laken Lo dale. Facen ezmplovee has & cright

siwk davs thel arte accumulasled

uwpoa  reasonable reguest Lo the wverificsbion of sick leave
vecimulation, Thic e b sSta L) Loes wes e Lo Ll cmplayvew' g

b=

dgpss tment hesd.

B. Injury &l Work: Ho employes: shall suffer any loss of
sigl: days or be charged wilh siclk days if injursd in a work

1alatod acaident.
C. PERSONAL LEAVE:

1. The Township undecstands Ehsl it is not slusys possibls

to  Lale care of tmpor tant business ountzide of worling hours.
Thersfore, persunsl lssve may be  geankbed in accordance with the

peovisions not&%»heluu.
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( LEAVE, PERSONAL_LEAVE,_

BEREAVEMENT. LEAVE (CONTINUED)

a. Employees hirad prior Lo Decemier 31, 1992 may VLake
up to three (3) days per yuar for pe)canal leave at the

enpluyee’s straight Liwe rate of pay
b. Emplorsees hired afler January . 199% may take one
(13 day per yeacr tor personsl leave al the rste of the employss’s

stirajight time rate of pay.

Z. The employwe mast tirst ma ke & sgquezst Lo Lhe supecvisor
fog sald personal leave giving Lhe resszon  §for the Vgave., All
request are subject to  the aspproval of Lthe supscvisaor, The
personal leave may not e acocumalated trom yvear o veat ar usad

to exlend a vascalion.

3. Examples of ressons Tor which personsl leave wmsy be
granted include: Glosing on & house, a medical appointment which
cannot be schedulwed vulside of  wocrk bhours, eozcegency 1liness  at
tomg, slsence Jor & death not covered under Lhe buereavement leave
srifcle and religious holidays.

D. BEREAVEMENT LEAVE

1. Enployees covered by this agresmsnt shall suffer nmy loss

i

o f regular  straighl-Lime pay, up to the  meximum npumber of
cansecutive days nobled bhelow, one 1) ot whichn shall e Lhe day

of deatl or the dzay of the tuneral of the member of the famity:




Relative

Parent, Spouse or Child
Mother-in-law or Falher-in-lawv
Graudpacent, Brolhee or Sister
Brother-in-law or Sister-in-law
First Cousins

Aunt or Uncle

Thiree I ilays

Threae +13) davs

[

Three, (3) days.

One (1) day.




A. An unpaid leave of absence up Lo 3 woximum of ninetly (Sd)
days may be granted upun Lhe (ecommendslion orf the employes's
department head and approval  of the Township Jdouncil, provided
thal in the opinion and discretion of the Township Council such
leave will not interfere wilth Lhe efficiegnl opecation of the
depar lment.

1. The employee (equesting s lesve ot sbsence shall)l submit
such r1equest tu his department head, in w:fting wilth reasons for

the lesv

a

2. All such l

ha

aves of absence which are granlted shall lLe
without luss of senlour ity staltus and without pay, However,
employges on leave of sbs=zoce will nol accrus seniorily whils on

such leave.

3y Furlhecmor e, vauasdlion and sicl lewave, a5 well a8 ally
alhe ¢ Lbenefits pirovided ot 1 this Agreement, shald not hbe

seerued nor compensatud for during Lhe lgave ar absence,
B. It is understoud that no individual on leave of absence will

Le gainfully enployed by any obher employer o1 selr-amploysd. Any

vivluation of this understanding sy resul L Lie an inmediate
termination of the lesve of absence asnd discharge of the
employee,

C. In unusual circumstanees and solely at Lhe discriztlion of Lhe

Township Council,. a leave of absence may be exbtended for up to &
X

o

maximam of an &xdditional ninety (90) days.
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ARTICLE X1

1
JURY DUTY _
A | f selocled Lo Sl Vi o oed D het i (el U g Grond Jur vy,
ampluyees shall be excused from warl: 50 they may SELVe On Same.

During the periad of tiwe the emplouvee is perioarming Lhis public
service, Lhe eauployewr shall Lbe entitled Lo coul lect full sslayry
and, in addition, wsy lkeep Lthe wonies paid tu esch juror by the
conr ts.

B. At the termination wof jury duty, the snployee will have the
Township Clerk's DOffice or other orficer of the court certiry and
attest Lo the total numbher of days acluslly served on jury duty.
Said foem shall be provided Lo the employee through the ofrfice of
the Township.

C. There shall be an understandiug by sand Letwesn the Township

st Lhe mewnbers of Loocsl 575 thst in Lhi evenl Lhe Tuunship can

have Lha meambers exempled from serving jury duty thay may do so.

i A
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A. In-service training may be made asveiiable ta all emplovees

coverwd herein as scheduled by the deparbmenlt hesad, supervisor of

appropriale designee.

B. In-service Ltraining is derined as any time sllocated by the

depactment hesd, supesrviscor or appropriste designee to be used
for the pucrpose of wupdating and maintaining professional skills,

knowledge and performance of the emplayese.

e
v 1

e
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1. The purpoase of thig procedure is Ly secure

possible level, an equitsbhle solution La  any problem which
1

arise affecting the terms and conditions of this Agreement and

resalve grievances a

€ soon as passible so 35 to assure efficie
and promote employess mors e, The pactiey asgree Lhis proced

will bLe kept as informal as mavy be appropriste.

i Mothing contained herein shall be construsd a5 limit
the right af any employes having a  2rievence to discuss
matter informally wilth the deparlment hesd o ned having

grievance adjusted without the intervention of the vaion,

B. DEFINITION

The term "grievance”, as used herein, means any conkrove

arising over thy interpretation or  adhierence ta Lhe Lerms

2, ot the lowsst

may
to
ncy

Ll e

ing
the

the

rsy

snd

conditions of the Agreement and wmay be raisad by an individual,

the Union or the Authority.

C. STEPS OF THE GRIEVANCE PROCEDURE

The tollowing constitutes the sole and exclusive method for
resolving grievances belwszen Lhe parties covered by this
Agreement and shall he followed in its enticety, unless any step
is waved by matual cunsant.

STEP ONE: The moving party shall present the grievance in

&
wreiting signed'by the aggrieved to  the Councilman in  charge or

the depstlmenl wilhin five (57 calendar dayvs wr Lhe

[




(CONTINUED)

=

occurrence giving rise lo the grievance ror the purpose or
resolution., In the discussion of Lthe grievance, the persons

invalved shall male an sarnest erfort tu resolve Lhe matter. The

Councilman in <charge of Lhe depsilment  oe desigrnee shall make
whatever additionsal investigation necessary and shall, within

five (£) calendsr deys after presentation of the pgrievance, give
a decision.

STEP TWO - ARBITRATION

a. In the evenl Lhe pgrievance has nolbt besn resoclved at Step

One, the Local Union may cefer the malbter va  acebitration, within

ten (10) calendsi days, The arbilralarc shall o chosen in

accordsnce wilh the rules of the Hew Jersey Mediation Bosrd.
)

b. The arbiteator shall be bound by the provisions of this

Agreement and restricted o the application af the facts
presented in the grisvoncw., The asrbilrator shaell nol have Lhe

authority to add Lo, modify, detract from, our slter in sny way,
Lhe prbvisions of Lhis Agreement or any smendment or supplement
Lhereloa.,

c. Only one 1) issue or grievancsg may be submibtbted to &n
sebitrator unless Lhe parliess agree otherwise.

d. The arbitratar shall set forth lhu'finuingi o f fact and
reasons for making Lhs awvanrd, The decision of Lthe asrbitrator

shall be finatl and Limding subject to Lhe provisions of law,
X

o

=




GRIEVANCE PROCEDURE _(CONTINUED)

. The cost of Lhe servieces ol Lhe arbitrator shall be Loone

egually belween the Township and the Union, if Necessary. Any

other expense incurred, including but  not limited Lo the

presentation of witnesses, shall be paid by the parity incurring

Same,
D. A grievance shall be considered

selbtled upon its wilkthdrawsal

in writing, or when the grievant

ceases Lo be an employee Ly
resigrnation or when  the time Himitl  sel forth aibove hags expiced
fior 1ls appesl Lo the n=al shep. Failure Lo answer a grievance

within the proper Lime shall move 3t to the neqt step.



NO-STRIKE PLEDGE
A. The uniaon caovenanls and agree thatu during the term of Lhiis
Agreement neither the Unton nor any pecson aclking in ite behalf
will Ccause, authorize, ar gsupportl, not will @znay aof itz members
talte psrl in any strile vi,e., the concerted Foailure Lo repuoct
for duty, or willfinl sbsence of sy =hplayees rrom his o her
position, or stuppage of work or abstinence in whale o in part,

from the full, ftasithful and praper pertormance of the snmployvee's

duties of employment), work stoppags, slowvdowr, valloul or other
ioly  action agsinst Ll Townshid o, The  Union agi1ees Lhal szuch

sctian would constituble o wmaterial bresch of Lthis Agresment.

B. In Lthe event aof a strike, slowvdown, wallkout or ather iob
aelion, it is covenantied osod agresd Lhot patticipation in  any
Such aclivily by any wmployvee cavered tnde 1 b terms of Lhis

Agceemznt shall be deemed prounds tor Lerminstion of  enploywmsnlk

aof such employesr ot emnplovees.,

C. In Lthe evenl sny viocisbion ol lLhe previons Pparagtsph occul S

which 15 unsaubhorized by Lhe Union, i.e. & "wildcat strilke” wr

any job  action identified above, the Township agress that Lhere

shall be no liability on the part of the lonlerastions) ot Locsl
Unjun, e oany wr theilr ofticers of agents, proavided Lhat Lhe
Uecian prumptly wrders its meambers (o renurn Lo work. Failure of

employees Lo return Lo wor k aflter being vraered by the Union

shiall be cause for diswmissal.,

Ll
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NO _STRIKE PLEDGE (CONTINUED)
U

D. The nion will saectively dizcourage (il will talle whiztever

gttirmative steps necessary Lo prevent or terminate zZny strike,
warh sloppoge, slowdawn, walkout or olther job sction against the

Tiownshi .

E. Molthing contsined in this  Agreemnent shall be construszd Lo

liwit wc  resktricl the Township in its right to

seeh and obtain
such judicial relief as ik may be entilled tu have in the law or
fn equity for injunclion or damages or both ™ in the

event of such

Lreach by the Uniun.

o
el



A, The Township and. or ils representative will have the right Lo
discharge, suspend or discipline an enployes (01 Just 2ause.

B. In the case ol suspeusion or discharge, Lthe Township, through
the Township Clerk, will notiry the Unicn in writing wilhin five
(% working days of such aclian,

C. The Unicon may conbtesht only discipling in excess of three
days suspension Lhrough the grievancs procedure., The Union shall

notify the Township through its Clerlt of its intent to contest

within rive (5) working davs  of the receipl of Lhe notice ofF

suspension of discharge.

D. In the avent the Township imposes discipline of two (2)  days
1

or less, the Union may request thal Lhe macter be discussed with
tva (2 counci lmenn  designotled by Lhe Township, ane (1) af whaom
stiall be hegad of bthe Deportment or hils desigiees, Yunch disciplines

wil)l not be subijecl to the grievance procedure,

o
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ARTICLE XV
MED!CAL_COVERAGE

A, The Township agrees Lo furnish Hospitalization, HMedical and

Surgicat lnsuwranes Lo iLls employezs and Lheic 2ligible depandenls

st no ¢cest Lo said complavees. A mzior-medical program shall alsa

be provided at no cost to Lhe

employess,

B. The Townehip may, Bt itls opltion, self-insure or change any of

Ll foregoing plans ot cesrclers so long as substenlislly similar

Lenefitls are provided.

C. The Township of Lopatcong Councll agrees to consider Co-pay Dental Plan at

group rate via payroll deduction for D.P.W. employees.



ARTICLE

XVIil

LIFE _INSURANCE

The Township will provide, in  sccordesnce wilh its present

practice, al the Township's cost snd expenses s without cust Lo

Lhiw emplayeaes e lite ivsurance palicy in the face amonnt of

twuenty Lhougsanmd (320,000,000 doilors s ciployes,
1 |



A. CLOTHING ALLOWANCE

The Township will provide each employee with a clothing allowance
in the amount of three hundred ($300.00) dollars per year for 1996,
three hundred twenty-five ($325.00) dollars per year for 1997, and
three hundred fifty ($350.00) dollars per yvear for 1998, by
establishing an account upon which the employee can draw for work
clothing designated by the Township at a local uniform store.

B. RAIN GEAR AND GLOVES

Rain gear and gloves will be provided to employees whose work or
working conditions requires them to have these items and the furnishing

of these items will not be included in the clothing allowance noted

above.
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ARTICLE X1X

I

RUE

1w

_CHECKOQFF

A. Upon feceipt by the Townaship of wiiliven sulhorizetiosn and
gsigiment by o wember covered by (his  Agiegwent in the Yaoom
sgreed upun beluween Lhie  Toawnship and  Lhe Unddan and consistent

vith applicable Sitate Lav, and which s=hall coll for Lhe deduclion
rrom the wages of such mewpber o woniss o payment to the  Uniaon

orf wmembership dues tapd initiation ree 1t & new  member), whiich

shial) be uniform, Lhe Towehip Lhecealftler will deduct from Lhe

first (lst) pay esch month of each member during the ruil term

LNy
this Agreement and any extensian g renewal thereof and during
the existence of such asasignment, Pper tedic Union dues Cand

itnilistion fee i & new wmember or fepresentatlion fwee).
B, The Township will promptly semil monthiley  ony sod a1 a2meunt s
so deducted to the Secretary-Tirwsasurezr of the Union at its office
address, 1034 Jalewm Roaad, PO, Box Y78, Daniorn, llcw Jetrsey 7035,

provided the Unioon shall previously have notifised the Township or

Lhe amount of dues and inttiation 1tees Lo be deducted and shall

have furnished the Township wilh  gigned voluntary wWritten
assigrment of each member whuos:e dues anilds/or tiltialion fees are

Lo bLe ddeducted.
C. The UYnion shall indeannify 3angd zave harmless the Township
spainst  any and 311 claims, demands, suails o obher forms of
i
tiability by reason of action taken by Lhe Township in rellance
R

vpon signed  awthocization cards Turnizshed Lo Lhe Township by the

Unior ond v compliance with Lhe proavisions of Whis Article,
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ARTICLE XX
MEAL ALLOWANCE
A 1i an emplavey worhs Lheaugh any meat, they shal)l receive an
sl lowance fur Lhal meal, in asccurdance with the Township’s
Administrative HMHeal Foalioy.
B. For every six (67 conseculbive hours, afler a normal shirt,

antil Lhe end of the employee's working Lime Lhey shall receive a

mexl astlowance of 2C.50.

SO



TEAMSTERS LOCAL 575 WELFARE FUND
A. The Township shall pay into the Teamstere Lacal) 275 UWelfare
Fund, hereinaftter referted Lo as Lhe "Fund™, 1C34 Salem HKHoad,
Unioun, New Jersey G7085, un belhatf of each of ils full~-time
employees coveced by this agrzemenlt, upon the completion of their
probationary employment, tha awmount noted Lelow  pse employvee who
pertoras five (5) days of work in any mneJtI) moenth subijescht Lo

tarms and provisionzs of Lhe plan and Yhe Tirast Agcsement covering

Lhe Fund, as fullows: Lffective Jsnuary 1, 19553, the smount or
twenly-seven (327.00) dollars per munth.

B. Hol idays wibth pav, vacation wilh ey, cumpensaslle fnjuary
alsence up bta  and including thirleen (13) weelis, zand  any olher
absence from worlk which pay 15 given ar vatdlicd by a0 srbivratluog
or judgment of Lhe vouart, sud any cllosg abzonce tur whiich psy is

viven by the Auvlborit s, 2hal)l be decmed la e Liwme vartied for the
pul pose of this Article.

C. Employess and sligible dependents  shall e encilied Lo Lhe
benefits provided uandes the  Plan cCoverages fud Lhe amoundd
contributed in their Lehalr.

D. Enployees and eligible dependasnts shall Lzoome eligible rar

benerilts sig 107 mounths arter thelir date of nilre. bl o o wvent

eof lier than seven Jromonbhs after Lhe elfeclive dale of (his

Adiesment,



TEANSTERS_LOCAL_$75 WELFARE FUND (CONTINVED)

E. The aforessid conleibubion by the Towunship she!ll purchase
ceflain dental amd other benstits in secordancs wilh Lhe rutes
and prucedures  of the  Fund  and wilhin the discretion  of the

Trusless theceor.
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£ XX
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i

ENIORITY

A. The seniorily wf an esmployee 1s  detined 83 the lenglh of

canlinuous service as & Township employee dating back Lo the laszt

dale ol hire.

B. Once a yesot, the Township shall preEpsce and fTorwared Lo the
Union s seniovcity list af employess oy classirication and Ly

leviglh of secvice with the Tawnship, Senicrity lists shall Lie

updaled when necessacy, and shsell be pusted on Lhe bulletin Lbosrd

showling the empluvess name, classification snd senivrily dates.

C. Senlority shall Lecminale: when bLhe empluyes resigas; whan
the employee Is  discharged: when Lhe cmployee 1= laid off For a
per iud tn oxcess af nne (1 Jeal s upon leave of shgence tnot
cavzsed by sccident or illness, in excess of ninety (90) davs;
Wpun  asisence wilbthoul leéeave in exwizss ol Lhive (3 wonsecutive
vorling Jdays willionl justifiable regson; sed onpon taibare of Y

employws Lu accepl secall within ons (1) warking weel!’

g s naltice of

fecall Trom the Tawnship.

D. lt i3 hereby aygcesd Lhat Lhe parblies herwto  recognize and
L Lhe privciple wl seaiocily iy )l Catnrs ol tazort wmnd
fecallis. 1n ol cazes, however, ability to perfrorm the wo)l ine a

salbisiocbloly monner a@nd ¢malilficsalious will be considesired 10

designaling Lhe vapdoyecs Vo he af pected,

‘~



. ) .
E. In the evenl of luyort gud re-heirdiayg, Lhe tosh pezrson hited

shall be the ficsl one to be laid aotf, snd the last

“a o

orff shall bLe Lthe 1118 Lo e re-oal bed in accordances with Ghi

s
senitority, provided, o the judgement  of thor Township, the aurce
seniot employves 1s abie to  do t he avaitlable work in =

salistactory manner, amd provided further the ecmployre has the

proper qualifications,

F. Holice of recall snall be sent Lo the caplovee by cestified
mail or teleygraan Lo Lhe emplovee’s tasi wdidhress on Township
records., hecaltl notice shall nal Vadgul e o returm Lo wor ko oany

230 lier Lhan two (27 weshs Trowm Lhe Joale wi Lhe nolios.

v
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ARTICLE XXI111

SEPARABILITY AND SAVINGS

1f  any provision of Lhis Agreemznt  or a0, applicstion or this
Agteement to any empluyee ur group of empluyees 1s hetdd invalid

by operation of lew or by & Court or other Lribunal of competent
iurisdiction, such provision shall bhe 1noperative, Lul 31l othner
pcovisions shall not be efrected and shall continue in full force

and wffact.
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FULLY-BARGAINED PROVISIONS
A. This Agreement represents snd incorporales  the conplete and
final upderstanding asnd setbtiement by (R ITH packies orf  all

taresinable issuez whivh were or could have bLeen the subiect of

negotiztions., During the Leems ofF this Azrsement, nsither perty
i
)

will bhe required to negolizte witho fespegct Lo any such matter

whethel or not Covereld Ly thiis Apgrssmoenl, and uwhethee Gl Nk
withiin the knowtedge ar contewplabtion of eithet o both  of the

parties at the Liwme Lhey negoltiated o signed this Agrecment.
B. This Agreement shall nobt Le wodificid v whole ar doa pactl by
Lhe poities eoxcept Ly aa instiument o v iy waeeul &=d by both

Pat Lices.
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ARTICLE XXV

‘This agreoment shall take oftect from January 1, 1996 and shall remain in force and cffect through
Decomber 31, 1998, and from year to year thereafler unless cither party shall give notice in writing
no sooner than one hundred and tweonry (120) days noc no later than ninety (90) days in advance
of the oxpiration datc of this sgreement, or the desiro 10 amond or torminate the same.  All changes
by tho moving party must bo submitted in writing at the time the initial aforesaid notice i8 given.
Theroallcr, the responding party shall have thirty (30) days to give notice of proposed changes
snd/or counter-proposals in writing, No such changes by cither party shafl be considesed which

wo not received in accordance with this Agticle.

FOR THE UNION FOR LOPATCONG TOWNSIHIP
P - R o™ %
el P i et ldn.. j/ . }jc L8 A
Albert Tutols, Business Reprosentalive William Baker, Mayor
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SCHEDULE A

SALARIES

Tl base rate of pay for the tenm of this Agrecment shall be as follows:

C O SALARIES

1996 1997 1998
‘ de'aircr from starting dato through 13.36 14.26 15.16
. lwo ycurs of service,
Repairer over two yoars and less than 15.65 16.55 17.45
. four years of service.
"~ Repalrer over four years of scrvice. 18.88 19.78 120.68
Equipmicnt operator from sfarting date 16.11 17.01 17.91
“through two years of gervice.
Equipment opeorator over two years and 17.58 18.48 19.38
. lcss than four yeans of scrvicoe.
lquipment operator over four years of scrvice. 19.62 20.52 21.42 )
- Assiglunt Public Works Supervisor. 20.65 21.5% 22.45 ~ s .
. Public Works Supenvisor. 21.59 22.49 23.39 .
* Acting Public Works Supervisor. 77 T7 ¥ t

“ mdditional over regular hourly pay rale

“Note: When the positlon of Public Works Supervisor and/or Assistant Public Works Supervisor
ia vacant because of abscnce, the sendor momber of the depacimant will assume the dutics and
reccive the additional hourly pay noted above.



