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ERINCIPLES

This agreement is negotiated in order to establish
terms and conditions of employment of all members of
the staff emplioved in the classifications set forth in
Article I attached hereto and made a part thereof.

The provisions of this agreement will constitute a
binding obligation of the parties for the duration
hereof or until changed by mutual consent in writing.
Any previously adopted policy, rule or regulation ot
the parties which is in conflict with a provision of
this agreement shall be superseded and replaced by
this agreement. Nothing in this agreement which
changes pre-existing policy, rules. or regulations ot
the parties will 'operate retroactively unless express-
ly so0 stated,

ARTICLE I
RECOGN]

Unit - The bcard hereby recognizes the association as
the exclusive and sole representative for collective
negotiations concerning grievances and terms and con-
ditions of employment for supportive staftf personnel
including all regular (full and part-time’> bus drivers,
custodians, maintenance personnel, and cafeteria
workers , when emploved by the board, or on approved
leave excluding the transportation coordinator and bus
mechanics, and all other empioyees in other job
classifications.

Definjtlion of Emplovees - Unless otherwise indicated,
the term “"employee," when used herein in this agree-
ment, shall refer to ali emplovyees represented by the
agsociation in the negotiating unit as above defined.
and references to emplovyees shall include male and
female emplovees.
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ARTICLE I1I
NEGOTIATION OF SUCCESSOR AGREEMENT
Policy Change - Consistent with Chapter 123, P.L. of

N.J., 1974, the board shall not affect any change in
policy concerning terms and conditions of employment
except those so negotiated and included as part of this
agreement and contalned herein.

No later than October {, in each vear of this agree-
ment, the parties agree to initiate negotiations for a
successor agreement in accordance with the procedure
set forth herein iIn good falith effort on both sides to
reach continuing agreement on salarles and conditlons
of employment.

Negotiations shall commence with a meeting at a mutual-
ly satisfactory place within fifteen (15’ days after
recelpt of a proposal, unless the board and the asso-
clation mutuaily agree to an extension of time. During
negotiations, the board and the association shail
present relevant data, exchange points of view. and
make proposals and counter proposals. Each party shall
make availabte to the other, upon reguest, information
within its pogsession which is not privileged informa-
tion and which is relevant to the subject under
discussion.

wWhenever members of the bargaining unit are mutually
scheduled by the parties hereto to participate during
working hours in conferences, griveance proceedings,
meetings or in negotiations respecting the cocllective
bargaining agreement, they will suffer no loss of pay.

Modification - This agreement shall not be modified
in whole or in part by the parties except by an
instrument in writing only executed by both parties.

The board agrees not to negotiate concerning said
employees in the negotiating unit as defined in
Article I of this agreement, with any organization
other than the assoclation for the duration of this
agreement.

During the terms of this agreement neither party shall
be required to negotiate with respect to any such
matter whether or not covered by thls agreement and
whether or not within the knowledge or contemplation



0f either or both of the parties at the time they
negotiated or executed this agreement.
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ARTICLE III
RIEVA ROC
Definiti

1> A "grievance" shall mean a claim by an employee
that there has been a misinterpretaticn, mis-
application or a viclation of board policy, this
agreement or an administrative decision adversely
affecting himher. A grievance to be considered
under this procedure must be initiated by the
employee within ten (10> days of the time the
employee knew or should know of its occurrence.

Purpoge

1 It is agreed by both parties that these proceed-
Ings will be kept as informal and confidential
as may be appropriate at any level of this pro-
cedure.

2) Failure at any step of this procedure to communi-
cate the decision on a grievance within the speci-
fied time limits shall permit the aggrieved
employee to proceed to the next step.

3 It is understoocd that employees shail, during and
notwithstanding the pendency of any grievance,.
contlinue to cbserve all assignments and applicable
rules and regulations cf the board until such
grievance and any effect thereof shall have been
fully determined.

4} Since it is important that grievances be procegsed
as rapldly as possible, the number of days
indicated at each level shall be considered as a
maximum and every effort should be made to
expedite the process.

5) Employees will be responsible for fcilowing the
time limit procedures or will forfeit the griev-
ance.

Procedure

Leve]l] Cne - Any employee who has a grievance shall
discuss it first with the superintendent or immediate
superior or department head, 1f appiicable, in an



attempt to resolve the matter informally at that level.

vel Two" - If a resul he discussion
matter s not resolved to the satisfaction of the
employee wlthin five (5 school days, s/he may set
forth his/her grlevance in writing to the superintend-
ent on the grievance forms provided. The superintend-
ent shall communicate his‘her declsion to the employee
In writing within three (3> school days of receipt of
the written grievance.

Level Three ~ If the grievance is not resclved to the
emp loyee’s satisfaction s/he, no later than five (5)
school days after receipt of the superintendent s
decision, may request a review by the board of educa-
tion. The request shall be submitted in writing
through the superintendent who shall attach all re-
lated papers and forward the request within five (5
school days to the board of education. The board
shall review the grievance and shall, at the option
of the board, hold a hearing with the party and render
a decision in writing within thrity-five (35) calendar
days of the receipt of the grievance by the board or ot
the date of the hearing with the employee, whichever
comes later.

Level Four - No claim by an employee shall constitute

a grievable matter beyond level four or be processed
bevond level four if it pertains to (a’> any matter for
which a detailed method of review is prescribed by law
or (b) any rule or regulation of the state commissioner
of education but not the violation, misinterpretation.
or misapplication of such rule or regulation or (¢’ any
matter which according to law is beyvyond the scope of
board authority, ¢(d’> any complaint of a non-tenure
employee which arises bv reason of his/her not being
re—-employed or (e) a complaint by any personnel
occasioned by appointment to or lack of any position
for which tenure is either not possible or not requir-
ed. These matters will be determined by the state
department of education legal department.

If the employee is dissatisfied with the declision of
the board of education and if the grievance pertains
to a matter of previous formal agreement between the
board of education and the supportive staff associa-
tion, the employee or the supportive staff associa-
tion may request the appointment of an arbitrator,

such request to be known to the superintendent not
later than two (2) weeks after the decision in writing,
of the board of education was made known. Acrbitrabtle
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matters shall be limited to grievances which are
alleged mlsinterpretations, misappiications or vicla-
tions of the express terms of this agreement. An
employee in order to process his/sher grievance bevond
level four must have his/her request for such action
accompanied by the written recommendation for such
action by the association.

re fo c ing t rvices of an A itr

The following procedure will be used to secure the
gservices of an arbitrator:

15 A request will be made to the American Arbitra-
tion Association to submit a roster of persons
quallified td functlon as an arbitrator in the
dispute in gquestion.

2) If the parties are unable to determine a mutualtly
satisfactory arblitrator from the submitted list,
they will request the American Arbitration
Association to submit a second roster of names.

3 If the parties are unable to determine. within
ten <10 school days of the initial regquest for
arbitration, a mutually satisfactory arbitrator
from the second submitted list, the American
Arbitration Association may be requested by
either part to designate an arbitrator.

4) The arbitrator shal! limit him herself to the
issues submitted to him her and shall consider
nothing else. S/he c¢an add nothing t¢,. nor
subtract anvthlng from the agreement between the
parties or any palicy of the board of education.

The reccmmcndaticns of the arbitrator shall be
binding on the parties. 0Only the board and the

aggrieved and his her representatives shall be
gilven coples of the arbitrator’s findings and
recommendations. This shall be accomplished with-
in thirty (30) days of the completion of the
arblitrator‘“s hearings.

f lo tg R esentation
1> Any aggrieved person may be represented at ail
stages of the grlievance procedure by him/‘herself
or, at hiss/her option, by a representative select-
ed or approved by the assocation.

27 When an employee Is not represented by the asso-
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ciation in the processing of a grievance, the
asgociation shall at the time of submlission of the
grievance at level two be notified that the griev-
ance is in process, shall!l have the right to be
present and present itg position, in wrlting, at
all meetings with the employee held concerning the
grievance and shall receive a copy of altl decis-
iong rendered.

Miscellaneous

Forms pertaining to the filling of grlevances shall be
prepared by the superintendent or his‘her designee
after consultation with the association.

cogts ,

12 Each party shall bear the total cost incurred by
themselves.

22 The fees and expenses of the arbitrator are the
only costs which will be shared by the two parties
and such costg wlll be shared equally.

3 Arbitration hearings shall be set at such time so
that the employvyee suffers no loss of pay.

content of Forms
When prepared, grievance farms shall contain at least:

1> The nature of the grievance and date of occurence.,

27 The nature and extent of the injury, loss or
inconvenience,

3 The resuits of previous discussions.

4) His her dissatisfaction with decisions previously
rendered.

Written Decisions

1> Decisions rendered at level one which are unsatis-
factory to the aggrieved person and all decisions
rendered at level two and three of the grievance
procedure will be In writing setting forth the
decislon and the reasons therefore and shall be
transmitted promptly to all parties in interest
and to the association.

27 Separate Grievance File - All documents,

communicatlions, and the records dealing with the
processing of a grievance shall be filed in a



3>

42

gseparate grievance flle and shall not be kept In
the personnel! file of any of the participants.

Forms - Forms for fillng grievances. serv-

Ilng notices, taking appeals, making reports and
recommendatlons, and other necessary documents
shall be prepared Jjointly by the superintendent
and the assoclation and glven appropriate distri-
bution 30 as tao facilltate operation of the
grlevance procedure.

Meetings and Hearings- All meetings and hearings

under this procedure shalil not be conducted in
publlc and shall include only such partles in
interegt, and thelr designated or selected repre-
sentatives, ‘heretofore referred to in this
article.
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ARTICLE IV

ASSQCIATION RIGHTS AND PRIVILEGES

The board agrees to furnish tc the president of the
agssoclatlion in response to reasconable request from time
to time one (1) copy ©of available records in the public
domain which may be necessary for the association to
process grievances and formulate Information necessary
for negotiation.

Representatlves of the association, the New Jersey
Educatlion Agssociatlon and the National Educatlon
Asgssoclilation shall be permitted to transact official
association business on school property at all
reasonable tlmes, provided that this shall not
interfere wlth or interrupt normal school operations
and job responsibilities as determined by the
superintendent.

The agsocliation and its representatives shall be per-
mitted to request the use of school! buiidings at all
reasonable hours for meetings. The principal of the
building in question shall be notified at least 48
hours in advance of the time and place of all such
meetings.

The association shall have the right to use the inter-
school mail facllities as it deems necessary and with-
out the approval of the bullding principals or other
members ¢f the administration.

The assoclation shall pe permitted to request the use
of equipment at reasonable times when such equipment is
not otherwlse in use. The association shall pay for
the reasonable cost of all materials and supplies in-
cident to such use. Such requests shall be made 48
hours in advance to the building principal.

The rights and privileges of the assoclation and its
represesntatives as set forth in the agreement shall be
granted only to the associatlion as exclusive repre-
sentative of the employees and to no cther organiza-
tion (s) representing any portion of the unit or
potential member of the unit.
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ARTICLE V
G A PRIV G

Pursuant to Chapter 123, Public Laws 1975, the board
hereby agrees that every employvyee 0of the board shall
have the right freely to organize, Join and support
the agsociation and its affillates for the purpose of
engaging in collective negotiations.

No empliovyee shall be disciplined, reprimanded or
reduced in rank or compensation without just cause.

Whenever any employee is required to appear before any
agministrator or supervisor, board or any committee or
member thereof concerning any matter which could ad-
versely affect the continuation of that employee in
his/her position, employment, or salary or any incre-
ments pertaining thereto, then s/he shall be entitled
to have a representative(s) of the association

present to advise him her during such meeting or inter-
view. Any suspension of any employee pending charges
shall be without pay. I1f the employee is found
innocent, then s-he shall receive his her pay
retroactively.

No employee shall be prevented from wearing pins or
other indentification or membership in the association
or its affiliates, provided it shall not interfere with
the day to day educational process.
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ARTICLE VI
PR N
Positions Included

Promot ional positions are defined as follows:

Positions pavying a salary differential and or positions
on the supervisory levels of responsibility.

All vacancies in promotional position, shall be ade-
quately publicized by the superintendent in accordance
with the following procedures:

i) Date of posting - When school igs in session, a
notice shall be posted in each school as far in
advance as practicable. Emplovees who desire to
apply for such vacancies shall submit their
applications in writing to the superintendent.
who In turn shall acknowledge in writing the re-
celpt of all such applications.

2> Application progcedure - Employees who desire to
apply for promoaticnal position which may be filied
during the summer perliod when school is not
regularly in session shall submit their names to
the superintendent together with the positicon (s)
for which they desire to apply, and an address
where they can be reached during the summer. In
addition, the superintendent shall within the same
period, post a list of promotional posgsiticons to be
tfilled during the summer pericd at the administra-
tion office in each school.

Criteria for notice - In both situaticons set forth in
section A above, the gqualifications for the position,
lts duties and the rate of compensaticon shatl be clear-
ly set forth,., by the bcard of educatlon.

Decision - In filling such vacanclies, consideration
will be gliven to qualified employees already employed
by the board.
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ARTICLE VII

EMPLOYMENT PRQCEDURES
cement a Schedule

1 Adjustment to Salaryv Schedule -~ Each employee
under contract shall be placed on his/her proper
step of the salary schedule., Entitlement to step
gain on an appropriate salary guide shall mean
that an employee has served five (5) full] months
in the prior work vear (if it is a 10-month
posgsition), or six (6> full months in his/sher Jjob
function for a twelve (12) month position.

i

Regignation
1) An employee who is resigning from his/her position

shall give ten (10> full working days notice.

2) Farned vacation shall be paid according to board
policy upon resignation.

3 If the full ten (10) days notice is not given,
earned vacation shall be paid only in the same
proportion as the amount of notice actually
given. For this purpose, ten (10) full working
days shall be used in calculating the amount of
notice given by the employvee.

4) All work shall be paid per the salary guide in
effect on the basis of an hour s work for an
hour“s pay.

otifi ion

Employees shall be notified of their contract and
salary status for the ensuing year no later than May
30.

Assigned Duties

1> At no time shall the board or any agent thereof,
assign or direct any employee covered by this con-
tract, to any other duties which requlire certifi-
cated employees, unless hazardous conditions exist
affecting the safety of the children.




ARTICLE VIII

DAILY WORK HOURS AND SCHEDULE
SEPTEMBER - JUNE
custodians - Thelr normal work day shall conslist of eiant

anda one-haif (8 L/2) hours. of which 1/2 hour shall pbe spent
ftor lunch.

Bus Drivers - Thelr normal work day shall consist of a
four <(4) hour dav. For those darivers who drive at least sSix

{6) hours every day, the normal work day shall be a & hour
day.

Cafeterjia Personnel

1) Head Cook - Thelr normal work day shall consist of

a six and one-half (6 172> hour day. of which 1-/2
hour shall bs spent for lunch.

22 Cafeteria Worker ~ Thelr normal work day shall
consist cf five and one-half <5 (/2> hour day, of
which 1/2 hour shall be spent for lunch.

3 Cateterta Cashier - Thelr normal work day shall
consist of a two (2> hour day.

Lupgeh Period - The work day shall Include lunch period of
thirty (30) minutes except pus drlvers and the cateteria
cashlers.

SUMMER WORK HOURS

i) The summer work sSchedule wlll begin on the first
Monday |mmediately totiowling the formal closing of
school for students.

2) The summer work day for all employees coverea
under this contract shall normally be seven and
one half (7 1/2) hours, of which 12 hour shall be
for lunch. Summer work hours will end on the last
work day before the students attend school In
September.

3 A1l employees shall work the day shlft durlng the
summer schedule, except when it may be impracti-
cal, then the schedule shall be adjusted by the
superlntendent or his designee.
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Coffee Break -~ All emplovyees working more than six (67
hours shall receive two (27 flfteen (15) minute coffee
breaks, All other employees shall receive one (1l coffee

break dally. These shall be approved by their lmmediate
supervlsor.

School Closings - Inclement Weather - When It is necess-
ary to close schools because of snow, lce or other Inclement
weather, custocdlans shall report for work wlthin a
reasonable time except for extenuating circumstances as
determined by the superintendent or his deslgnee.
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ARTICLE IX
QVERT IME

All overtime must be approved by the superintendent and
will be rounded to the nearest .25 (quarter?> hour at
the end of each pay period. This will be renumerated
at the rate of one and one-~-half times (1l 1/2) the hour-
ly salary. ‘

Overtime shall be paid at the rate of one and one-half
(1 1/72) tlmes the¢ employee’s regular hourly rate of pay
for all tlme worked In excess of forty<(40) hours In any
week. Such overtlime compensation may also be utilized
at the one and one-half rate In time off provided the
superlintendent s approval is secured. For the purpose
of determining the hourly rate the following shall
count as regular days:

al Hol idays

b2 Paid Sick Days

c? Pald Vacatlon Days

d> Other Approved Pald Leaves
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ARTICLE X

HOLIDAYS
Each employee shall be entitled to paid holidays out-
lined on the approved school calendar for the school
year pursuant to board policy.

For purposes of this article, each employee workina at

least a five (B hour contractural day, wil! be eligi-
ble as specified below:

HOLIDAYS : CUSTODIANS CAFETERIA
Labor Day x

Veterans Day x X
Thanksgiving Day X x
Christmas Day x ~
New Year‘s Day x =
Martin Luther King Birthday ~ x
President’gs Day x x
Good Frlday X x
Memorial Day X X
Independence Day X

The Association may choose to exchange two of the holi-
days on the above list for two other days. The
Association must notify the superintendent in writing
by June !5 of each vear of its intention to exchange
any holidays in the ensuing vear.
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ARTICLE XI

SICK LEAVE

All supportive staff personnel employed on a ten (10D
month basis shall be entitled to ten (10) days of sick
leave each yvyear beginning on September 1st of that
school vear.

All supportive staff perscnnel employed on a twelve
(12) month basis shall be entitled to twelve (12) days
cf sick leave each year, beginning on July lst of each
year.

Unused sick leave shall be accumulated from vear to
vyear with no maximum limit.

Notification of Accumulation - Employees shall be

given a written accounting of accumuiated sick leave
days no later than September 30th of each school vyear.

The superintendent or his/her designee may reguest a
doctor‘s certificate if an employee I3 on sick leave
for more than three (3) days.

All supportive staff members retiring from the district
with (127 twelve or more yvears of service in the Upper
Township School District shall receive the sum of 20%
of their daily rate of pavy times the number of their
accumulated unused sick davys accrued during their
employment in the Upper Township School District.
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ARTICLE XII

ORA YV S

a The provisiong for personal leave at full pav stated
beiow shall be for cne (1) year and unused days shall
not be accumulative for use in another vear.

1)

2D

3

4)

Death in the Immediate Family - Shall be con-

sidered death of father, mother, spouse, child,
brother, slgter, or any member of the immediate
family or household. An allowance cof up to five
(5) days shall be granted. An additional two (2)
days may be granted at the discretion of the
superintendent should extenuating circumstances
warrant.

erigus I11 in the diat i - Shall
be considered medically serious iliness of father.
mocther, spouse, child, brother, sister, mother-in-
law, father-in-law or any member of the immediate
family. An allowance of up to five (5) days shall
be granted provided no other arrangement for
attendance to the illness of the person can be
made.

Buginegs of Pegrgonal Nature - An allowance of up
to two (2) days shall be granted upon written re-
quest and reason given provided such day (s) pre-
vent an employee from fulfilling work obligations.
For one of these days the reason need only be that
the day is being taken under this article. It
more than two (2) employvyees should reguest the
same day off, then the approval of the super-
intendent shall be determinative. Save for bona-
fide emergency sltuations, personal leave requests
must be submitted in wrlting at least three work
days prior to the requested leave. 1I1f written
approval/disapproval is not received by the
employee in the 3-day pericd, the employee should
seek verbal approval before taking such leave,

If no one is available to give such approval, the
employee may take the requested leave.

Leaves granted pursuant to Section A above shail
be in addition to any sick leave to which an
employee is entitled.

B> No personal leave shall be granted immediately prior to
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or immediately after a school vacatlon or any later
than the 31st of Mav.
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ARTICLE XIII

OCCUPATIONAL BENEFITS
Cugtodians
I On or about October !, of each year of the agree-

2>

3>

ment the board shall provide to each custodian
and cafeteria worker employed by the dlstrict on
such date a one hundred and twenty~-five dollar
($125.00> lump sum unlform allowance provided
the employee has cone-half year of active

working service prior thereto. Employees shall be
requlred to report for work at all times in neat
and acceptable attire. Effective with the 1988-
1989 work vear, thls reimbursement shall be one
hundred and forty dollars <$140.00>. Custodians
are to wear matchlng green, blue, gray or tan
work clothes on the Jjob.

Call In - Custodians called in for work, including
burglar alarm checkout, outside of thelr regularly
scheduled hours shall be guaranteed a minimum of
two (2) hours work or pay at straight tlme earn-
ings. The bcoard may asslgn employees to any work
available during such two (2 hour period.

wWhen a custodian is agssigned to a work schedule
which necessgsitates travel from one work location
to anocther, s-he shall be reimbursed for miieage
at a rate established pursuant to board pelicy,
for the distance and travel required between work
locatlons.

Bug Drivers

1>

2>

The bcard will reimburse bus drilvers for the cost
of obtaining the proper schocl bus drlvers vehicle
operators license, asg specified by the New Jersey
Motor Vehicle Code. The board shall also reim-
burse for the renewal fees for required license
renewal.

When the superintendent or hiss/her designee
assigns an employee in the bargaining unit to have
a bus inspected, the employee so assigned shall be
palid $10.00 or hiss/her hourly rate, whichever is
greater, for the time expended for having the bus
inspected.
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Wnen the superlintendent or hls/her designee
agssigng an employee In the bargalning unit to
drive and operate buses for field trips, the
employee s0 assligned shall be paid hls/her
Ilndlvidual hourly rate for all hours worked.

If the board of educatlon requires uniforms for
bus drivers, they shall supply same.

A driver will be pald $22.50 each time s/he
washes hls/her bus. Permigslion to wash the bus
must be obtained from the transportatlon coordina-
tor prior to washing the bus.
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ARTICLE XIV
MATERNITY LEAVE

Regquests for maternity leave without pay shall be
granted any time before the expected date of birth

and continuing to a sgspecific date after the birth.

The date of return shall be further extended for an
additional reasonable period of time at the employ-
ee’s request for reasons associated with the pregnancy
or birth or for other proper causgse. However, the
board of education need not extend the leave of
absence of a non-tenure employee beyond the end of the
current school year in which that leave is obtained.
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ARTICLE XV

YACATIONS

Vacation eligibility shall be determined from July lst
of each vyear.

Vacation times shall be scheduled and subject to
approval of the superintendent or his‘her designee.

Employees shall be eligible for vacations on the
foliowing basis:

1)

27

All supportive staff on a twelve (12) month basis
shall be granted one (1) working day of vacation
for each full month employment providing s-he has
been an employee of the board of education six (6
or more consecutive months.

After the completion of eight (8) vears employment
within the district, sald employee shall receive
fifteen (157 days vacation: upon completion ot
twenty (20) years of service, said employee shall
receive twenty (20) working days vacation.
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ARTICLE XVI
R C N
A u a ve

The board shall provide the health care insurance pro-
tection designated below. The board shall]l pay the full
premium for each employee, who is eligible, for their
protection and in'cases where appropriate for family
plan insurance coverage.

1) Provisions of Coverage - Provisions of the health
care insurance program shall be detailed in master
policles and contracts agreed upon by the board
and the associatlon and shalil include:

al Full Blue-Cross, Blue-Shield coverage for
employvyees and their dependenents.

b Rider J

¢ Maljor Medical

2) Carrier{(s) - The health insurance carrier (=
shall be the New Jersey State Heaith Benefitsg
Plan for the basgic hogpitalization, medical/
surgical coverage and Prudential for the major
medical coverage.

3 The board shall give written notlfication at the
time of hiring to all employees new to the dig-
trict, if they are eligible, for these health
benefits. Entrance into the program will be by
the carrier‘s regulations.

4> All employvees working at least twenty (20) hours
per week are eligible for this protection.

S The board ghall provide a $1.00 co-pay Family
Prescriptlion Plan for the benefit of employees
in the bargalning unit.

6) The board will provide the same dental coverage
that |t provides for the members of the Upper
Township Educatlion Agsoclation,.



Al

B>

c

25

ARTICLE XVII

SALARIES
Salary Schedule

The salarles for emplovees covered by this agreement
are set forth in Schedule A which is attached hereto
and made a part hereof.

Salaryv Schedule Clarifications

1> No guide exists for bus drivers and maintenance
emp loyees.

2) Cafeteria Worker Broker is to be on the first
step in 1987-1988.

D Head Cook McCauley iz to be on Step 6 in 1987-
1988.

4) Effective in 1989-90, DiLuzio and Lea shall
have a $1.02 over scale, and Mercer shall have
$1.39 over scale, all of which shall be
memorialized.

Method of Pavyment

1> Twelve (12) month - Each employee on a twelve
(12> month basis shall be paid in twenty-four
(24> semi-monthly installments.

2) Ten (10> month -~ Every effort will be made that
each employee on a ten (10> month basis shall be
pald in twenty (20> equal semi-monthly install-
ments, with the flrst pay paid on September 20.

D Exceptions - When a payday falls on or during a
school holiday, vacation or weekend, every effort
shall be made to give employees their paychecks on
the last previous working day.

4) Final Pay - Every effort shall be made to see that
each ten (10> month employee shall receive his/her
final pay hissher last working day in June.
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ARTICLE XVIII
SENIORITY AND JOB SECURITY

School district senlority iIs defined as service by
appointed employees In the schogl! district in the
collectlve bargaining unlt covered by thls agreement.
An appointed emptoyee shall logse all accumulated
sc¢hoo!l district service only |f s/he:

1> keslans or 1s discharged for cause irrespective
¢of whether s-he is subsequentliy renired by the
school district.

In the event of a work locatlon reducticon in torce.
including reductions caused by the discontinuance of a
taclllity or lts relccation, the employees shall be laid
off in the inverse order of senicrity ¢f the emplovees
in the department involved at the work locatlon, con-
sistent with Title L8&: 17-4.

Notlce of recall to work shall be addressed to the
employeers last address appearing on the records of the
school distrilct, by certifled mail, return receipt
requested. Within two (2) weeks from receipt of such

notlce of recall, the employee shall notify the
director of the department involved, in writing.
whether or noct s/he desires to return to work. If

s/he falils to reply or if s/he indicates that s/he

does not deslre to return to such work. s/he shall
forteit all of his‘her senicority and lose all rights

to recaill. If s-he indlcates that s-he desires to
return to the work involved in the recall notice. then
s/he snall report for such work within flve (5> days
from the date s-he receives the recall notice or within
such pericd of Lime as [t iy sSet forth in a written
extension of time slganed by the director c¢f the depart-
ment or his‘her designee. In the event srhe shall

fail to so report to work. s-he shall forfeit all of
his her seniortiy and all rlghts to recail.

Seniority shall not be accumulated auring the period
of lay off. Upcn recall the appointed emplovee shall
have hissher accumulated seniority to the date of lay
off.
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ARTICLE XIX

DEDUCTION FROM SALALRY

Association Payroll Dues Deduction

1)

2)

Local

The board agrees to deduct from the salaries of
its employees dues for the Upper Township
Supportive Staff Asscciation, the New Jersey
Education Assoclation, or the National Education
Agssoclation or any one or any combination of such
associations as said employees individually and
voluntarily authorize the board to deduct. Such
deductions shall be made in compliance with
Chapter 233, New Jersey Public Laws of 1969 (NJSA
52:14-5,%e) and under rules established by the
state department of education. Said monies to-
gether with current records of any corrections
shall be transmitted to such person as may, from
time to time, be designated by the association

by the 15th of each month following the monthly
pay perlod in which deductions were made. The
person designated shall disburse such monies to
the appropriate association or associations.

Each of the associations named above shall certity
to the board, in writing, the current rate of its
membership dues. Any association which shall
change the rate of (ts membership dues shall give
the board written notice 60 days prior to the
effective date of such change.

, State and National Services

The board agrees to deduct from the salaries of the
employees, dues for the national, state, county and

local

education associations. Such deductions shall

be made in compliance with Chapter 233, New Jersey

Publi

¢ Laws of 1969 (NJSA 52:14-15, 9e) and under

rules establ ished by the state department of educa-

tion.

Tax Sheltered Annuity Program

The board agrees to implement the one tax shel tered

annui

ty program already in the dlstrlict.
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ARTICLE XX
MISCELLANEQUS PROVISIONS

Nondiscrimination

The board and the association agree that there shall be
no discrimination, and that all practices, procedures
and policies of the school system shall clearly
exemplify that there is no discrimination in the
hiring, training, assignment, promotion, transfer or
discipline of employvyees or in the application or
administration of this agreement on the basis of race,
creed, color, religion, national origin, sex, domicle
or marital status.

Board Policy

This agreement constitutes beoard policy for the term
of said agreement and the board shall carry out the
commitments contained herein and give them full force
and effect as board policy.

Savings Clause

Except as this agreement shall otherwise provide, ail
terms and conditions of employment applicable on the
signing day of this agreement to employees covered by
this agreement as established by the rules, regulations
andsor policies of the board in force on said date,
shatl continue to be so applicable during the term of
this agreement.

Separabililty

If any provision of this agreement or any application
of this agreement to any empioyee or group of employees
is held to be contrary to law, then such provisions or
application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other
provisions or applications shall continue in full force
and effect.

Compliance Between Individual Contract and Negotiated
Agreement

Any individual contract between the board and an
individual emplioyee, heretofore or hereafter executed,
shall! be subject to and consistent with this agreement
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during its duration shall be controlling.
Printing Agreement

Copies of this agreement shall be printed at the ex-
pense of the board after agreement with the association
on format withln thirty (30) days after the agreement
is signed. The agreement shall be presented to all
employees now employed, hereafter employed or consider-
ed for employment by the board.

Whenever any notice is required to be given by either
of the parties to this agreement t¢o the other, pursuant
to the provislon (s) of this agreement, either party
shall do so by registered letter at the following
address:

1) If by association to board:

Upper Township Board of Education
P.0. Box 158 - Perry Road
Tuckahoe, N.J. 08250

2) If by board to associatlon:

President, UT SSA

c/0 Upper Township Mlddle School
P.0. Box 158 - Perry Road
Tuckahoe, N.J. 08250
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ARTICLE XXI
DURATION OF AGREEMENT
A)> Duration Period

This agreement shall be effectlve as of July L. 1987
and continue in effect untilt June 30, 1990. :

This agreement shall not be extended orally, and it
is expregssly understood that it shall expire on the
date indicated unless it igs extended in writing.

UPPER TOWNSHIP UPPER TOWNSHIP
SUPPORTIVE STAFF BOARD OF EDUCATION

en PFEsident
#%zé 9%»’:2 QA/ . /ér[ Stz
Secrletary /Se,cretary

ya

s

(C%i;,q/,/ﬁ Va2l

te




File: S5 SALARY Page

STEP 87-88 88-89 89-20
Cafeteria {.00 4.75 4,95 5.15
2.00 4.95 5.16 5.36
3.00 5.16 5.38 5.59
4.00 5.38 5.61 5.83
5.00 5.61 5.85 6.08
6.00 5.85 6.10 6.34
7.00 6.10 6.34 6.59
8.00 6.34 6.59 6.85
DiLuzio 7.99 7.67 7.87
Lea 7.80 7.84 - 7.87
HEAD COQOOK 1.00 6.20 6.30 6.40
2.00 ° 6.46 6.556 6.68
3.00 6.73 6.84 6.95
4.00 7.00 7.12 7.24
5.00 7.30 7.42 7.55
6.00 7.60 7.73 7.86
7.00 7.90 8.05 8.19
8.00 8.20 8.37 8.53
Mercer 9.59 9.76 9.92
NIGHT 1.00 5.56 5.79 6.01
CUSTODIAN 2.00 5.79 6.03 6.26
3.00 6.03 6.28 6.52
4.00 6.28 6.54 6.79
5.00 6.54 6.81 7.08
6.00 6.81 7.10 7.37
7.00 7.10 7.39 7.68
8.00 7.40 7.70 8.00
HEAD 1.00 5.91 6.15 6.39
CUSTODIAN 2.00 6.16 6.40 6.66
3.00 £.41 6.67 6.94
4.00 6.68 6.95 7.22
5.00 6.96 7.24 7.53
6.00 7.25 7.54 7.84
7.00 ' 7.55 7.85 8.17
8.00 7.87 8.18 8.51
MAINTENANCE New 8.00 8.40 8.80
Castagna 8.50% 7.31 8.95 9.35
Hiles 8.25% 6.93 8.65 9.05
* — Effectlive May 1
BUS DRIVER Forey 5.60 5.88 6.17
MacHNeir 7.02 7.37 7.74
Hlggs;Wood 11.00 11.25 11.50

The step on the guide does not necegsarily mean yvears of service
or experience. '



